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10. pielikums. Darbinieku skaits ES pa sektoriem 2008. gada.
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KOPSAVILKUMS

Sa dokumenta mérkis ir novertet Eiropas nozaru sociala dialoga galvenos sasniegumus
un veikt Eiropas nozaru sociala dialoga komiteju darbibas analizi. Taja apliukotas
komiteju darba parmainas, rezultati un potenciala ietekme kop$ 1998. gada un noteikti
iespéjamie uzlabojumi, lai paplaSinatu konsultaciju un parrunu procesu apjomu un
kvalitati.

PriekSvesture. Saskana ar Ligumu par Eiropas Savienibas darbibu (LESD) Komisijai ir
javeicina un jasekmé Eiropas starpnozaru un nozaru socialais dialogs. Eiropas dalibvalstis jau
sen veérojama nozares dimensija, un ta ir atspogulota socialo partneru organizaciju struktiira.

Pamatojoties uz Amsterdamas Liguma paredzeétajiem noteikumiem, 1998. gada Komisija
izveidoja Eiropas nozaru sociala dialoga sisttmu. Tadgjadi ta izveidoja 40 Eiropas sociala
dialoga komitejas, kuras tagad aptver 145 miljonus darba némé&ju Eiropa loti svarigas nozarés
(piem@ram, transporta, energétikas, lauksaimniecibas, celtniecibas, tirdzniecibas,
zvejniecibas, valsts parvaldes, metalapstrades, kugu buves, izglittbas nozarés utt.)

Eiropas nozaru sociala dialoga komitejas ir forumi, kuros var apspriesties par Eiropas
politikas jomam. Tie ir arT instrumenti, lai vestu neatkarigu socialo dialogu starp Eiropas
socialajiem partneriem, kuri var izstradat kopigas darbibas un veikt parrunas par vispargjas
intereses jautajumiem, tadejadi tieSi piedaloties ES darba tiesibu aktu izstradasana un
politika..

Komitejas strada ar tadiem jautajumiem ka arodveseliba un darba droSiba, profesionala
apmaciba, prasmes, vienlidzigas iesp€jas, mobilitate, uzp€émumu sociala atbildiba, darba
apstakli, ilgtsp&jiga attistiba utt.

Rezultati un izredzes. Komiteju darba rezultati var but dazadi — gan saistosi, gan nesaistosi,
ieskaitot noligumus, kas Tstenoti ar Eiropas tiesibu aktu starpniecibu. Pienemto tiesibu aktu
skaits, kuri ir juridiski saisto$i, nepartraukti pieaug (kops 2004. gada ir panakta vienoSanas par
Cetriem Sadiem dokumentiem un ir piepemtas Cetras jaunas direktivas nodarbinatibas,
arodveselibas un darba drosibas joma).

Sadi komiteju darba rezultati ir lavusi uzlabot Eiropas nodarbinatibas un socialas politikas
jomas, ka arT darba apstaklus Eiropa. Komitejam ir potencials darba turpinasanai. To pieredze
un zinasanas par ekonomikas un socialajam izmainam nozaru Iimeni var palidzet izveidot
piemérotu riipniecibas politiku. Tas var piedalities sarunas par noligumu noslégsanu, tadgjadi
palidzot modernizet attiecibas riipniecibas nozar€s. Komitejas var izstradat priekslikumus
saistiba ar stratégijas pamatprogrammu “Eiropa 20207, tadgjadi uzlabojot atbildibu par
strat€giju un tas istenosanu.

Lai veiktu uzlabojumus, Eiropas nozaru socialajiem partneriem un to valsts filialém jaturpina
uzlabot to administrativais potencials, reprezentativitate un jasniedz rezultati. Lai nodroSinatu
labaku sinergiju starp komitejam un lielaku ieguldijumu Eiropas politikas jomas, Komisijai
arT turpmak biitu jasniedz tam atbalsts un javeic cieSaks monitorings.
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1. IEVADS

Eiropas Savieniba uzskata, ka socialais dialogs ir viens no Eiropas sociala modela balstiem,
ka arT socialas koh&zijas un elastiguma instruments. To konkr&ti pieradija Lisabonas Iiguma
staSanas spéka. Liguma par Eiropas Savienibas darbibu (LESD) jaunaja 152. panta uzsverta
Eiropas apnemsanas veicinat Eiropas socialo partneru lomu un atbalstit socialo dialogu. Taja
atzita ari Eiropas socialo partneru autonomija' Turklat nozaru socialais dialogs kopa ar
socialo dialogu starp nozarém veido aizvien lielaku §a Eiropas parvaldibas instrumenta dalu.

Eiropas sociala dialoga konsultativa loma jau tika atzita Eiropas Oglu un térauda kopienas
dibinaSanas Iiguma 1951. gada un Romas liguma 1957. gada. Sarunu veSana tika sakta ar ta
saucamo Val Duchesse procesu’ 1985. gada, un to talak izstradaja Eiropas socidlo partneru
noliguma. Ta rezultata 1993. gada Mastrihtas Ligumam pievienoja socialo protokolu, kuru
péc tam 1997. gada, pilniba icklava’ Eiropas Liguma.

Velak Komisija pien€ma pazinojumu ,,Piem&rot un veicinat socialo dialogu Kopienas
liment*, un 1998. gada 20. maija lémumu, kas jo ipasi risinaja Eiropas socidla dialoga nozaru
dimensijas jautajumus un izveidoja Eiropas nozaru sociala dialoga komitejas (turpmak
“komitejas”.) Sis komitejas ir vietas, kurds notiek uzticibas veidoSana, apmaina ar
informaciju, diskusijas, konsultacijas, parrunas un kopigas darbibas.

Atsaucoties uz konkrétas nozares Eiropas socialo partneru ligumu, Komisija turpina veidot
komitejas nozarés, kuras atbilst 1998. gada I@émuma nosacijumiem — Eiropas socialajiem
partneriem ir jabiit nodalam vairakas valstis; STm nodalam savukart jabiit atzitam attiecigaja
dalibvalstt ka wvalsts socialajiem partneriem; (parstavnieciba valsts Itmeni); Eiropas
socialajiem partneriem jabiit potencialam vest parrunas un pienemt noligumus Eiropas liment;
(kapacitate vest sarunas); tiem jabiuit piemerotam struktiram un jabut spgjigiem nodroSinat
efektivu lidzdalibu. Parstavnieciba Eiropas Iimeni pamatojas uz So tris kritériju kombinaciju
un uz regularam Komisijas parbaudém’.

Lidz $im Komisijas ir izveidojusi 40 komitejas. Ar saviem l€mumiem, deklaracijam un
noligumiem komitejas aptver gandriz 145 miljonus darba n€mg€ju, proti, vairak neka tris
ceturtdalas no Eiropas darba péméjiem. Komitejas ir pienémusas vairak neka 500 dazada
veida tekstu®, kas lielaka vai mazaka méra ir saistosi, tostarp noligumus, kuri dalibvalstis
jaisteno, vai nu izmantojot Eiropas direktivas vai valstu standarta procediiras. Eiropas socialie
partneri slimnicas, juras transporta, gaisa transporta un dzelzcela nozaré kopa ir pienémusi
seSus noligumus par darba apstakliem, darba laiku un arodveselibu un darba droSibu, kurus
istenoja ar Padomes direktivam.

"LESD 152. pants — “Savieniba atzist un sava limeni veicina socialo partneru lomu, nemot véra valstu sist€mu
dazadibu; ta veicina dialogu socialo partneru starpa, ievérojot vinu autonomiju. Trispus€ja Socialo lietu augstaka
Itmena sanaksme par ekonomikas izaugsmi un nodarbinatibu veicina socialo dialogu.”

2 “Val Duchesse” ir termins, ko lieto, lai apzZimétu Eiropas sociala dialoga pirmsakumus 1980. gadu vid, ta
dibinasanas sanaksme notika Briseles “Val Duchesse” pili. Tas bija Komisijas priek§sédetaja Jacques Delors
iniciativas rezultats, kad 1985. gada janvari us sanaksmi ieliidza visu to valsts organizaciju priek$sédétajus un
generalsekretarus, kuri bija saistiti ar ES socialajiem partneriem (UNICE (tagad BusinessEurope), CEEP un
ETUC).

> LESD 154. un 155. pants (iepriek ] 138. un 139. pants).

4 Komisijas pazinojums “Piemérot un veicinat socialo dialogu Kopienas Itmeni”, COM(1998)322, galiga versija,
20.5.1998, un tai pievienotais Komisijas lemums 98/500/EK; OV L 225, 12.8.1998., 27. Ipp.

> Sanemot palidzibu no EUROFOUND un saskana ar standarta metodologiju

¢ Sociala dialoga datu baze: http:/ec.curopa.cu/social/main.jsp?catld=521&langld=en.
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Komitejas galvenokart ir strukttiras, kuras diskutét un pienemt 1émumus par to, ka uzlabot
darba apstaklus un darba attiecibas attiecigajas nozarés. Tadgjadi komitejas piedalas
ekonomikas un socialas politikas modernizacija. Eiropas socialie partneri ir Tpasi kompetenti
sava nozar€ un jautajumos, kas skar darba vietas. Tiem ir vislielaka pieredze, lai risinatu tadus
jautajumus ka parmainu vadiba, darba drosiba un arodveseliba, darba tirgus integracija,
jaunatnes nodarbinatiba, vienlidzigas iesp&jas un ilgtsp&jiga attistiba — visi nosauktie
jautajumi ir ietverti ari 2000-2010 Lisabonas stratégija, un tie biis ietverti ari stratégija
“Eiropa 2020”". Tap&c ari Eiropas socidlie partneri aizvien vairak iesaistas Eiropas politikas
veidoSanas procesa.

So dienestu darba dokumentu sagatavoja péc konsultacijam ar Eiropas socialajiem partneriem
2009. gada. Sis konsultésanas rezultata tika iegiti 54 dokumenti, kurus 2009. un 2010. gada
laika apsprieda ar nozaru socialajiem partneriem. Saja dienestu darba dokumenta nemtas véra
konkrétas diskusijas un noteikti iespgjamie uzlabojumi, lai veicinatu Eiropas nozaru sociala
dialoga komiteju darbu.

2. EIROPAS NOZARU SOCIALA DIALOGA KOMITEJAS
2.1. Komiteju dinamika

Patlaban darbojas 40 Eiropas nozaru sociala dialoga komitejas® un notiek diskusijas par
iesp&jamo jaunu komiteju izveido$anu ostu un sporta joma’.

Pirmas paaudzes komitejas veidojas uz padomdev&ju un apvienoto komiteju bazes, kuras tika
izveidotas ka Eiropas Oglu un Térauda Kopienas Liguma sastavdala un bija pirmie soli kop€ja
tirgus izveide (térauds, kalnripnieciba, lauksaimnieciba, jiras zvejnieciba). Sis komitejas
velak, pec 1998. gada 1émuma, parveidoja par nozares sociala dialoga komitejam

Otras paaudzes komitejas izveidoja, attistoties iek$€jam tirgum ar lielaku liberalizaciju,
privatizaciju un darba péméju parrobezu mobilitati. Sis paaudzes komitejas izveidojas
1990. gados ka apvienotas komitejas vai neformalas darba grupas, 1999. gada tam oficiali
pieskira statusu (bitvnieciba, banku sektors, tirdznieciba, apdrosinasana, pasta pakalpojumi,
telekomunikacijas, elektroenergija, izklaides nozare). Kops 2000. gada Eiropas sociala
dialoga komitejas modelis tiek izmantots ari citas nozarés — slimnicas, €dinasanas, kugu
biives, audiovizualas nozare, kimiskas rtpniecibas un metalapstrades, maSinbiives un uz
tehnologiju balstitas razoSanas nozares. Tas galvenokart risina tadus jautajumus ka darba
némeju kvalifikacija un mobilitate, darba drosiba un arodveseliba, prasmju trukums vai veidi
ka ietekméet Eiropas politikas virzienus.

Neraugoties uz to, ka nozares ir loti nevienadi parstavétas ES dalibvalstis, ka tas veidojosas
organizacijas ir dazada lieluma un ka atikiriga ir socialo partneru organizaciju struktira'®,

"http://ec.europa.eu/eu2020/.
¥ Sis skaitlis ietver ari centralas parvaldes nozari, kura 2010. gada sekmigi izturgja parbaudes posmu. Sk. ar
timekla vietnes: Eiropas nozaru sociala dialoga dinamika, Eurofound, 2009,

? Socialie partneri lauksaimniecibas partikas riipnieciba ari péta iesp&ju veidot sociala dialoga komiteju saskana
ar ieteikumu, ko sniegusi augsta limena grupa par lauksaimniecibas partikas ripniecibas nozares konkurétspgju..
1 Attieciba uz socialo partneru organizacijam, kas piedalas saniksmés, darba devéju organizacijas bieZi vien parstav vairdkas
vienas nozares organizacijas (gaisa transporta vai banku nozare). Citas tautsaimniecibas nozares tas ir vél sarezgitak, jo darba
devgji var parstavet konfliktgjosus tirgus segmentus (privatizeétas ekonomikas nozar€s.) Darba devgji ir iedaliti 62 dazadas
Eiropas nozaru organizicijas. ST situdcija krasi atikiras no situdcijas arodbiedribas, kuras ir daudz integrétakas (17), proti,
Eiropas Arodbiedribu konfederacija un tas lielajas nozaru federacijas. Turklat komiteju delegaciju sastava var biit arl
organizacijas, kuras Komisijas ir atzinusi par Eiropas nozaru socialajiem partneriem un citi socialo partneru parstavji, kas
komitejam pieskir papildu reprezentivitati.
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1998. gada izveidotas komitejas ir izstradajusas vienotu sist€mu, kuras ietvaros var darboties
vairaki sociala dialoga veidi, izmantojot dazadas darba metodes un sanaksmju strukttru.

Visam komitejam ir kopigi konkréti elementi. Eiropas organizacijas, kam ir kopg&ji mérki,
darba kartiba un darba programmas un kas atzist viena otru, ja vélas, var izveidot komiteju,
iesniedzot kop@ju pieteikumu Komisijai, kas novérteés Sadas komitejas reprezentivitati. P&c
tam Komisija sniegs logistikas un darbibas atbalstu. Eiropas socialajiem partneriem, kuri
vélas provizoriski izméginat nozaru socialo dialogu pirms tie oficiali apnemas uzsakt darbibu,
Komisija piedava sakotngjo parbaudes posmu. Tas dod lielaku elastibu un $adu risinajumu
izmantoja centralds parvaldes gadijuma.

Sads process palidz integrét Eiropas sociala dialoga principus Eiropas un valstu limeni. Tas
palidz veidot uzticibu, veidot partneribas pieeju un veicina atbilstoSu struktiiru izveidi ar
socialo partneru reprezentativam organizacijam. Parbaudes posms var dot iesp&ju socialajiem
partneriem iepazities ar Eiropas socialas politikas jomam un izprast Komisijas uzdevumus un
iespgjas.
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1. tabula — Eiropas nozaru sociala dialoga komiteju (NSDK) izveidoSana

Nozares (40) Eiropas nozaru socialie partneri Neformal | Formal
Darba néméji Darba devgji (62) a as
a7 struktara | NSDK
T&rauds EMF Eurofer 1951* 2006
Ieguves rupnieciba EMCEF APEP, EURACOAL, 1952* 2002
UEPG, IMA, Euromines
g Lauksaimnieciba EFFAT GEOPA/COPA 1964** 1999
E Autotransports ETF IRU 1965** 2000
g Ieks&jo tidenscelu ETF EBU, ESO 1967** 1999
— transports
Dzelzceli ETF CER, EIM 1972%* 1999
Juiras zvejnieciba ETF Européche, COGECA 1974** 1999
Jiiras transports ETF ECSA 1987** 1999
Cukura nozare EFFAT CEFS 1969 1999
Apavu nozare ETUF TCL CEC 1982 1999
Viesnicu, restoranu un EFFAT Hotrec 1983 1999
edinasanas/ tiirisma
nozare
Tirdzniecibas nozare UNI europa EuroCommerce 1985 1999
Apdros§inasanas UNI europa CEA, BIPAR, AMICE 1987 1999
sabiedribas
Telesakaru nozare UNI europa ETNO 1990** 1999
Banku nozare UNI europa EBF-BCESA, ESBG,EACB 1990 1999
Gaisa transports ECA, ETF ACI-Europe, AEA, CANSO 1990** 2000
ERA, IACA, TAHA,
TiriSanas un UNI europa EFCI 1992 1999
uzkopsanas uznémumu
§ nozare
S Biivnieciba EFBWW FIEC 1992 1999
8 Tekstila/apgérbu ETUF:TCL Euratex 1992 1999
~ ripniecibas nozare
Privato apsardzes UNI europa CoESS 1993 1999
uznémumu nozare
Pasta pakalpojumi UNI europa PostEurop 1994** 1999
Kokapstrade EFBWW CEI-Bois 1994 2000
Elektroenergijas EPSU, EMCEF Eurelectric 1996 2000
razoSana
Individualie UNI europa Coiffure EU 1998 1999
pakalpojumi
Miec€sana un adu ETUF:TCL COTANCE 1999 2001
apstrade
PriekSnesumu/izklaide EAEA Pearle 1999
s/ nozare
Pagaidu darbs UNI europa Eurociett 1999
Mebeles EFBWW UEA, EFIC 2001

LV



LV

Kugu biive EMF CESA 2003
Audiovizuala nozare EUROMEI, EBU, ACT, AER, CEPI, 2004
EFJ, FIA, IFM FIAPF
Kimiska riipnieciba EMCEF ECEG 2004
Pasvaldibas un EPSU CEMR 1996 2004
regionala parvalde

N Slimnicas EPSU HOSPEEM 2006
2 | Edinasanas uzgémumi EFFAT FERCO 1998 2007
8 Gaze EMCEF, EPSU EUROGAS 2007
e | Profesionalais futbols FIFPro EPFL, ECA 2008
Metalapstrade®** EMF CEEMET 2006 2010
Papirriipnieciba EMCEF CEPI 2010
Izglitiba ETUCE EFEE 2010
Valsts parvaldes TUNED EUPAN Parbaudes posms

iestades (EPSU+CESI) (European public (2008-2010)

administrations network)

* Padomdev&jas komitejas atbilstigi EOTK Ligumam**Apvienotas komitejas atbilstigi Romas Ligumam
*** Metalapstrades, masinbuives un uz tehnologiju balstitas raZoSanas nozares

2.2. Rezultatu dazadiba un atbilstiba

Komisija 1998. gada pazinojuma noradija, ka Eiropas sociala dialoga komitejas ir instruments
konsultdcijam, sarunu vesanai un kopigam darbibam. Ta 2004. gada ieteica tipologiju'', péc
kuras klasificét sociala dialoga rezultatus, kas rada, ka teksta pievienota vertiba nav atkariga
tikai no ta, vai dokuments ir saistoss, bet ar1 no ta uzraudzibas un efektivas IstenoSanas.

Rezultati var bt sadi.

1) noligumi (kuri ir vai nav istenoti ar Eiropas direktivam), kas ir saistoSi, tiem ir javeic
uzraudziba, jo to pamata ir Lisabonas liguma 155. pants;

2) uz procesu orienteti teksti (ricibas pamatnostadnes/pamatprincipi, vadlinijas, ricibas
kodeksi, politikas ievirzes/orientdcijas), kuriem, kaut ar1 tie nav juridiski saistosi, ir javeic
uzraudziba un regulari janoverte to istenosana;

3) kopigie atzinumi un instrumenti, lai ietekmé&tu Eiropas politikas virzienus un dalitos
zinasanas.

Lielakaja dala no Eiropas nozaru sociala dialoga komiteju pienemtajiem tekstiem it ietverti
tehniskie instrumenti, kas paredzéti, lai konkrétiem jautajumiem pieskirtu Eiropas dimensiju
(piemeram, kopigas timekla vietnes par biivniecibas nozares darba nemeéju norikosanu;
vienotas arodapmdcibas CV lauksaimnieciba,; norades un regulari zinojumi par atbildigu
parstrukturesanu cukura ripniecibd, u.tt.) Eiropas nozaru socialais dialogs ir pien€mis ari
saistoSus noligumus, kuri ir Tstenoti ar Eiropas direktivam vai ar valsts iek§€jam procediiram
nozaru un vairaknozaru lItment.

Visuma komiteju darbibu nevar noveértét, pamatojoties tikai uz izstradato dokumentu skaitu.
Konkrétus pasakumus valsts vai uzp€muma Iiment ne vienmér var dokument&t un rezultatu
lielaka dala ir peéc biitibas drizak kvalitativi, jo tie mérketi uz izpratnes uzlaboSanu, sociala
dialoga atbalstu valsts/regionu vai uzpémuma Itmeni, vai uz politikas veidoSanas
ietekméSanu. Kopigi teksti, labas prakses prezentacijas vai sadarbiba kopigos projektos

! Komisijas pazinojums ‘“Partneriba parmainam papla§inata Eiropa — Eiropas socild dialoga ieguldijuma
stiprinaSana” (COM(2004)0557, galiga versija 2004. gada 12. augusts.
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(seminaros, konferenc€s, macibas, darbseminaros) sniedz socialajiem partneriem iespg&jas
macities vienam no otra un veidot uzticibas pilnu atmosferu.
Spécigs instruments Eiropas politikas ietekm&Sanai un nozares intereSu aizstavibai ir kopigie

atzinumi un ieguldijums konsultacijas, pieméram, debatés par darba néméju norikodanu' un
. . (VT | _ o -
par pakalpojumiem iekgja tirgii'> biivniecibas nozaré.

'> Eiropas Parlamenta un Padomes 1996. gada 16. decembra Direktivu 96/71/EK par darba némé&ju norikosanu

darba pakalpojumu sniegSanas joma.
" Eiropas Parlamenta un Padomes 2006. gada 12. decembra Direktiva 2006/123/EK par pakalpojumiem ieksgja

tirgd.
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2. tabula — Pieméri ar nozimigiem instrumentiem un Eiropas nozaru sociala dialoga
komiteju darbibas rezultatiem (2006 - 2010)

Lauksaimnieciba

Pamatnoligums par darbinieku aizsardzibu pret darba izraisitiem balsta un
kustibu sisteémas darbibas traucgjumiem (2006)

Gaisa transports

Vadlinijas par konsultaciju mehanismiem par funkcionalajiem gaisa telpas
blokiem (2007)

Tirdznieciba Instrumentu komplekts, lai noverstu tresas puses vardarbibu tirdznieciba
(2009)

Biuvnieciba Rekomendacijas par paSnodarbinatibu un viltus pasnodarbinatibu (2010)
Kopgja norikojumu datu baze (2008)

Edinasanas Kopigais pazinojums par lieko svaru (2007)

uznémumi

Elektroenergijas Instrumentu komplekts sociali atbildigai parstrukturéSanai un paraugprakses

razosana vadlinijas (2008)

Gaze Instrumentu komplekts demografiskajam parmainam, novecosanas procesu
parvaldiSanai un kompetencém (2009)

Slimnicas Ricibas kodekss &tiskai parrobezu pienemsanai un saglabasanai darba un

kontroles pasakumi (2008)

TiriSanas un
uzkopsanas
uznémumi

Rokasgramata par ergonomiku uzkopsanas darbibas (2007)

ApdroSinasanas
sabiedribas

Kopigais pazinojums par demografijas problemam (2010)

Vietéjas un
regionalas
pasvaldibas

Vadlinijas par dzimumu Iidztiesibas ricibas planu izstradasanu (2007)

Individualie
pakalpojumi

Noligums par Eiropas frizieru sertifikatu ieviesanu (2009)

Privatie apsardzes
uznémumi

Eiropas macibu instrumentu komplekts trim privatas apsardzes darbibam. 1.
Mobila patruléSana, 2. Signalizacijas centri, 3. Lidostu drosiba (2006)

Dzelzceli

Koncepcija par darba pienemsanu dzelzcela nozare — rekomendacijas (2007)

Kopigas rekomendacijas par labaku sievieSu reprezentéSanu un integréSanu
dzelzcelu nozarg (2007)

Jiiras zvejnieciba

Rokasgramata par nelaimes gadijumu noverSanu jiira un zvejnieku drosibu
(2007)

Cukura nozare

Piektais TstenoSanas zinojums (2007) par ricibas kodeksu uznémumu socialajai
atbildibai
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Adas/mieceSanas Socialais un apkartgjas vides standarts (2008)

nozare

Telesakaru nozare | Daudzveidiba darba — parskats par paraugpraksi (2007)

Tekstilizstradajum | Ieteikumi. Ka nodrosinat labaku riipniecisko parmainu un nozares

i un apgerbi

parstrukturéSanas sagatavosanu (2008)

3. tabula — Eiropas nozaru un vairaknozaru noligumi (istenoti ar ES direktivam vai
valsts iekSéjam procediiram)

Nozares Noligumi

Slimnicas Padomes 2010. gada 10. maija Direktiva 2010/32/ES, ar ko 1steno HOSPEEM un
EPSU noslégto Pamatnoligumu par asu instrumentu raditu ievainojumu noveérSanu
slimnicu un veselibas apriipes nozarg

Juras Padomes 2009. gada 16. februara Direktiva 2009/13/EK, ar ko Tsteno Eiropas

transports Kopienas Kugu Tpasnieku asociaciju (EKKIA) un Eiropas Transporta darbinieku
federacijas (ETDF) Noligumu par 2006. gada Konvenciju par darbu jlrnieciba un
groza Direktivu 1999/63/EK
Padomes 1999. gada 21. junija Direktiva 1999/63/EK par Eiropas Kopienas Kugu
pasnieku asociacijas (EKKIA) un Eiropas Savienibas Transporta darbinieku
arodbiedribu federacijas (ESTDAF) noligumu par jiirnieku darba laika organizeéSanu

Dzelzceli Padomes 2005. gada 18. julija Direktiva 2005/47/EK par Noligumu starp Eiropas
Dzelzcela kopienu (CER) un Eiropas Transporta darbinieku federaciju (ETF) par
daziem to mobilo darbinieku izmantoSanas nosacijumu aspektiem, kuri sniedz
savstarpgjas izmantojamibas parrobezu pakalpojumus dzelzcela sektora

Gaisa Padomes 2000. gada 27. novembra Direktiva 2000/79/EK par Eiropas Noligumu par

transports civilas aviacijas mobilo darba némé&ju darba laika organizéSanu, kas noslégts starp
Eiropas Aviokompaniju asociaciju (AEA), Eiropas Transporta darbinieku federaciju
(ETF), Eiropas Lidotaju asociaciju (ECA), Eiropas Regionalo aviokompaniju
asociaciju (ERA) un Starptautisko aviosabiedribu asociaciju (IACA)

Visas Noligums par stradnieku veselibas aizsardzibu, labi apstradajot un izmantojot

riipniecibas | kristalisko silicija oksidu un to saturoSos razojumus (parakstits 2006. gada 25. aprili)

nozares

2.3. Pielagojoties paplasinasanai

Nemot véra pedejo (2004. un 2007. gada) paplaSinasanos pieredzi, visas Eiropas nozaru
socialo partneru organizacijas ir paplasinajusas partneribu, ieklaujot taja attiecigo nozaru

socialos partnerus jaunajas dalibvalstis.

Komisijas pilniba apzinas, ka ir sarezgiti veicinat Eiropas socialo dialogu 27 dalibvalstis, jo
Eiropas nozaru socialie partneri parstav valstu organizacijas, kas darbojas dazadas valstis,
runa dazadas valodas un darbojas dazadas sociali ekonomiskajas vides, dazadas valsts darba
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attiecibu sistémas'®. Turklat darba kopligumu sléganas dimensija daudzas jaunajas
dalibvalstis bija vaji attistita. Tapéc Komisija atbalstija Eiropas un valstu socialo partneru
iniciativas uzlabot socialo partneru administrativo potencialu, jo Tpasi konvergences regionos,
un veicinat Eiropas sociala dialoga paplagina$anu uz jaunajam dalibvalstim"’.

Lai nodros$inatu Eiropas sociala dialoga procesa legitimitati un lai visas dalibvalstis sasniegtu
valsts limen1 efektivus rezultatus, taja ir aktivi jaiesaista visi valstu socialie partneri. Eiropas
socialie partneri ir guvusi panakumus, nodrosinot nodalu dalibnieku ieklausanu delegacijas,
tomer vel ir daudz darama, piem&ram, nozargs, kuras vél joprojam dominé tradicionalie, biezi
vien valsts IpaSuma esosie uzgp€mumi.

3. UZLABOT EIROPAS NOZARU SOCIALA DIALOGA KOMITEJU KONSULTACIJU UN
SARUNU VESANAS ASPEKTU

3.1. Eiropas socialo partneru konsultaciju un parvaldes potencials

Tapéc ar1 Eiropas socialie partneri aizvien vairak iesaistas Eiropas politikas veidoSanas
procesa.

Saskana ar Lisabonas Liguma 154. pantu Komisija konsult€jas ar Eiropas socialajiem
partneriem par jebkuras Eiropas socialas politikas iniciativas principiem un saturu. P&dg€jos
gados ir palielinajies So oficialo konsultaciju biezums un skaits (skat. 2. pielikumu). Art
Komisijas dienesti, kas nodarbojas ar nozaru (pieméram, tirdzniecibas, iekséja tirgus,
izglitibas, ripniecibas vai transporta) politikas jautajumiem, konsultéjas ar Eiropas
socialajiem partneriem.

Komisijas ir izstradajusi metodologiju un procediru, lai veiktu visu tas iniciativu ietekmes
noveértéjumu. Noveérte§juma vadlinijas ietverta konkréta norade uz konsultacijam ar Eiropas
nozaru sociala dialoga komitejam, kas p&€d&jam dod jaunu iesp&ju piedalities Eiropas politikas
virzienu veidoana'®. Lai socialie partneri varétu efektivi veikt $o jauno uzdevumu, tiem ir
jabut kapacitatei laika sniegt atsauksmes $adam konsultacijam.

Eiropas nozaru socialie partneri ari var aktivi darboties, lai veicinatu valsts nozaru
noveroSanas centru, citu organizaciju un izglittbas un apmacibu sniedz&u parstavju
sadarbibas tiklus, kuru mérkis ir apmaina ar informaciju un ar labako pieredzi Eiropas lIimeni
saistiba ar nodarbinatibas tendencém un vajadzigajam prasmém (skat. 7. pielikumu). Dazas
nozarés tuvakaja laika tiks uzsakti tadi sadarbibas tiklu izméginajumu projekti, aktivi
piedaloties Eiropas socialajiem partneriem. . Ka turpmako pasakumu 2008. gada decembra
Komisijas pazinojumam “Jaunas iemanpas jaunim darba vietam”'’ un 2009. gada junija

4 P&c paplaginasanam Eiropas socialo partneru skaita daZreiz ir bijusi jauni dalibnieki, kuriem ne vienmér ir bijis potencials
darba kopligumu slégsana.

'3 Eiropas Socialais fonds (ESF) var sniegt ievérojamu atbalstu iniciativam, kuru mérkis ir uzlabot parvaldes
potencialu jauno dalibvalstu socidlo partneru organizacijas. Turklat Komisijas budzeta pozicijas attieciba uz
socialo dialogu un darba attiecibam ir paredz&ts atbalsts konkrétiem projektiem nozaru limeni.

Komitejam tika organizétas vairak neka divpadsmit apala galda tikSanas un valsts apmekl&jumi (skatit Eiropas
Komisijas zinojuma “Darba attiecibas Eiropa, 2008” 8. nodalu. Lai veicinatu jauno dalibvalstu un kandidatvalstu
nozaru socialos partnerus pilntiesigi piedalities Eiropas nozaru dialoga un lai uzlabotu to parvaldes potencialu,
socialie partneri tekstilizstradajumu un apgérbu, ka ari adu miec€8anas un apstrades nozaré no 2006. lidz
2008. gadam ar Eiropas Komisijas atbalstu realizéja divus projektus. So projektu nobeiguma parakstija valstu
ricibas planu un to IstenoSanu.

' http://ec.europa.eu/governance/impact/commission_guidelines/commission_guidelines_en.htm

Lai nodrosinatu parredzamu un efektivu konsultaciju norisi, Komisija vienlaicigi ar savu darba programmu
publices sarakstu ar visiem planotajiem ietekmes novertgjumiem.

17 Jaunas prasmes jaunam darba vietim — pasreizgja riciba.
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pazinojumam “Kopiga appems$ands nodarbinatibai”™’® Komisija izskatija iespéju izveidot
Eiropas padomes darba un prasmju jautajumos. Ekspertu grupa par jaunam iemanam
jaunas darba vietas' $o iniciativu arf ieteica ka vienu no galvenajam darbibam, un to atbalstija
Riipniecibas parmainu konsultativa komisija un Eiropas Ekonomikas un socialo lietu
komiteja®’.

Lai Eiropas socialie partneri varétu pozitivi reagét uz aizvien biezakajiem aicinajumiem
piedalities un sniegt konsultacijas, tiem janodroSina, ka konsultacijas ir saskanotas starp
dalibniekiem, ka ar1 janodroSina kapacitate sniegt rezultatus un ieguldijumu. Tomér socialo
partneru potencials atkarigs no to nodalam dalibvalstis, kuru sp€ks un resursi var biit
ierobezoti vai kuru struktiira varbiit vél nav Iidz galam izveidota, jo Tpasi jaunajas dalibvalstis
un nozares, kuras tiek veiktas strukturalas parmainas, tostarp notiek jaunu dalibnieku
ienakSana. Ir loti svarigi, ka valstu nozaru socialie partneri un parvaldes iestades uzlabo un
nosaka savu potencialu, pilniba izmantojot Eiropas fondus no budzeta sociala dialoga
pozicijam un Eiropas Socialo fondu*'. Nemot véra to, ka Eiropas nozaru socialie partneri var
spelét galveno lomu politikas veidoSanas procesa, Sis potenciala jautajums ir arkartigi svarigs.

3.2. Sarunas un potencials vest sarunas par noligumiem

Eiropas socialais dialogs kopa ar Eiropas tiesibu aktiem socialaja joma ir galvenais
instruments Eiropas Savienibas darba standartu uzlaboSana un darba tirgus modernizéSana.

Kop$ Amsterdamas Liguma® pienemsanas Eiropas socidlais dialogs ir bijis autonoms Eiropas
socialas politikas tiesibu aktu avots. Eiropas socialie partneri var pienemt noligumus, kurus
var stenot ar Padomes direktivam, kas tos padara par juridiski saistoSiem visiem darba
devgjiem un darba némegjiem Eiropa, péc tam kad tie ir transponéti valsts tiesibu aktos vai
kolektivajos ligumos (erga omnes efekts); tie var arT pienemt autonomus noligumus, kurus
isteno, izmantojot standarta valsts procediiras. Tada gadijuma noligumi ir saistosi tikai to
parakstitdgjiem un to nodalam (relativais efekts)™.

Komisija 1998. gada pazinojuma par Eiropas socialo dialogu mudinaja izstradat kopigas
darbiba un vest sarunas starpnozaru un nozares ltmeni. Ta jo 1paSi uzsvéra Eiropas nozaru
sociala dialoga potenciala nozimi. Tad€jadi kapacitati vest sarunas par noligumiem Eiropas
[imenT ietvéra nosacTjumos, kas lauj piedalities komiteju darba. ST sarunu vesanas dimensija
Eiropas nozaru socialajiem partneriem izradijas loti noderiga, lai varétu pielagot vispargjos
ES darba laika noteikumus ipaSiem apstakliem attiecigajas nozar€s, pieméram, dzelzcela,
gaisa vai jiiras transporta. Nozaru sociala dialoga sarunas ar tika uzsaktas, lai sagatavotos
konsultacijam par iesp&jamam likumdoSanas iniciativam (noligumi par asu instrumentu raditu

'8 COM(2009) 257 galiga redakcija Kopiga appemsanas nodarbinatibai.

¥ Jaunas prasmes jaunam darba vietam — Pagreizg&ja riciba
http://ec.europa.eu/social/main.jsp?langld=en&catld=89&newsld=697 &furtherNews=yes.

2% Izpétes atzinums CCMI/68, kas pienemts 2010. gada 17. februari “Prasmju pielago$ana parmainam
pakalpojumu nozar€ un riipnieciba — ka to varetu sekmet Eiropas limena nozaru padomju nodarbinatibas un
prasmju jautajumos izveidosana? ”

21 2007. gada 31.julija Regulas (EK) Nr. 1081/2006 5.panta 3.punkts: “Saskana ar konvergences merki
attiecigu dalu ESF resursu pieskir spgjas veidosanai, kas ietver apmacibu, tiklosanas pasakumus, sociala dialoga
stiprinaSanu un darbibas, ko kopigi veic socialie partneri, jo Tpasi saistiba ar darba peémgju un uzpémumu
pielagosanas sp&ju, ka minéts 3. panta 1. punkta a) apakSpunkta.”

22 LESD 155. pants (bijusais 139. pants).

2 Sada iespgja neizslédz iespéju, ka noligumu pilniba vai dalgji pieméro vai transponé caur tiesibu aktiem valsts
Itmen1 — Skat. Komisijas 2008. gada 2. julija darba dokumentu “Zinojums par Eiropas socialo partneru taldarba
pamatnoliguma 1stenoSanu”. SEC(2008)2178.
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ievainojumu noveérSanu slimnicu un veselibas apripes nozar, pret kristaliska silicija
putekliem riipnieciba vai par /LO jiiras lietu konvencijas IstenoSanu).

Jaunakas tendences liecina, ka nozaru noligumu skaits varétu vel pieaugt un ka $adas sarunas
aizvien mazak ir atkarigas no oficialam konsultacijam, ko uzsakusi Komisija. Tiek uzsaktas
vai turpinas sarunas vairakas nozarés, tostarp individualo pakalpojumu, profesionala futbola,
iekS§zemes fidenscelu un jiiras zvejniecibas nozarées.

Tomér socialie partneri vél nav pilniba izmantojusi potencialu, ko §is pamatnoligums piedava
nozaru sarunam. Piemé&ram, lielakas nozares, kuras dominé lieli starpnacionali uznémumi
(térauda, telesakaru, kimiskas rapniecibas, gaisa transporta nozares) parasti nepievers lielu
uzmanibu Eiropas nozaru lIimenim, jo to socialie partneri dod prieksroku sarunam uzgp€mumu
Itmeni, tostarp sarunam Eiropas Uzp€mumu padomés. Lidz bridim, kad pienéma noligumu
par asu instrumentu raditu ievainojumu novérSanu slimnicas, ko pabeidza 2009. gada, valsts
sektors nozaru sarunas nepiedalijas.

Lai risinatu pasreiz&jo darba pasaules sarezgitibu ES limeni ir jaizmanto elastigi regulativi
risindjumi tada méra, ka tos pamato ar subsidiaritati’*. Tadiem jautdjumiem ka veseliba un
droSiba, darba apstakli un darba laiks dazos gadijumos ir skaidri izteikta konkréta nozares
dimensija. Nozares socialo partneru potencials vest sarunas un rast Iidzsvarotus kompromisus
un to 1pasa kompetence praksé var tiem bit noderigi efektivai dalibai konkrétu jautajumu
risinaSana nozares limeni, ja Sie jautajumi ir svarigi visam vai vismaz lielakajai dalai no
dalibvalstim. Komisija, ja vajadzigs, v€las sniegt tehnisko un finansu atbalstu §adam sarunam.
Saskana ar Eiropas tiesibu aktiem un juridisko dokumentu sagatavosanas kvalitati loti svarigi
ir Istenot noligumus ar Eiropas direktivam; Komisija vajadzibas gadijuma ir gatava sniegt
juridisku palidzibu $adas sarunas.

4. PAPLASINAT EIROPAS NOZARU SOCIALA DIALOGA KOMITEJU DARBIBU UN
REPREZENTIVITATI EIROPAS LIMENI

4.1. Komiteju darbibas diapazons un apmeérs

Kops 1998. gada Komisijai ir jaizveido komitejas svarigas ekonomikas nozar€s (birvnieciba,
lauksaimnieciba, pasta pakalpojumi, slimnicas, izglitiba, tirdznieciba, metalapstrade,
masinbitve un uz tehnologiju balstitas razosanas nozares), ka arl mazak svarigas nozargs,
tadas ka kugubtive vai loti mazas nozar€s, tadas ka profesionalais futbols. Tas paskaidro
jautagjumu par komiteju darbibas jomu nodaliSanu. Konkrétas nozares darbibas jomas
perimetra noteikSana ir jo griitak izdarama, nemot véra lielo nozaru sociala dialoga dazadibu
un darba kopligumu slégSanas aptvéruma dazadibu dazadas dalibvalstis. Turklat komiteju
struktiira dazadas nozar€s ir atSkiriga.

Komisija veért€, vai konkrétas nozares robezas atbilst attiecigai saimnieciskajai darbibai, un
nem vera §1s nozares socialo partneru institucionalo konfiguraciju, paturot prata, ka konkrétu
rezultatu sasniegSanai ir vajadzigs kritiskais svars. Praksé nozares sociala dialoga komitejas
darbibas joma ir ciesi saistita ar tas dalibnieku reprezentivitati*®. Tapéc komitejam jabiit péc

2 Ka liecina arodveselibas un darba droSibas vai darba laika jautdjumi, nozares dimensija ir svariga to
sastavdala.

3 Pamatojoties uz NACE klasifikaciju un saskana ar EUROFOUND pienemto metodologiju, kas patlaban veic
petfjumu par parstavibu http://www.eurofound.europa.eu/eiro/comparative_index.htm.

% Darba devéju organizaciju struktiira parasti veidota Saura joma, bet arodbiedribas parasti ir izveitotas uz
plasaka pamata.
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iespejas aptverosam®’ un tik Sauri orientétam, cik tas vajadzigs komitejas ieinteresétajam
personam. Taja jabiit parstavétiem visiem svarigakajiem partneriem, un tai janodroSina
atbilstiga parstaviba.

Sada pieeja nozaru apméram netraucé Komisijai péc ad hoc principa veicinat darba grupu
izveidi, lai risinatu jautajumus nozaru apakskategorijas (gaisa satiksmes parvaldiba gaisa
transportd) vai vairaknozaru (pieméram, tirdzniecibas politika, ilgtsp&jiba, ietekmes
noveért§jumi un uzraudzibas mehanismi), vai lai uzsaktu sarunu procesu (pieméram,
vajadzibas gadijuma par kristalisko silicija oksidu.)”

4.2. Jaunu dalibnieku iesaistiSana, lai pielagotos parmainam

Nozaru robezas ar1 janosaka, nemot véra strukturalas parmainas, kas ietekmé ekonomiskas
darbibas un nodarbinatibas struktiiras globalizacijas, tirgus attistibas un tehnologijas izmainu
rezultata.

Katra konkréta nozaré var veidoties vai izzust jauni ekonomiskie un socialie dalibnieki.
Pedgjos gados paradijusies tadi jauni uznémumi ka léto cenu uzpémumi gaisa transporta,
privatie operatori pasta un telekomunikaciju pakalpojumu joma, apakSuzpéméji
lauksaimnieciba. Valsts sektora dazas organizacijas tika privatiz€tas un parstrukturétas.
Turklat socialo partneru organizaciju struktiira var mainities Eiropas un valsts liment,
izveidojoties jauniem, spécigakiem dalibniekiem. Pieméram, mazie un vidgjie uzp€mumi
aizvien vairak ir ieinteres€ti Eiropas nozaru socialaja dialoga. .

Jauni uzpe@mumi, kas ierodas tirgli, ne vienme@r ir ieinteres€ti vai arl tie nav pienacigi
organizeti, lai piedalitos socialo partneru organizaciju darba. Lai nodro$inatu to, ka
delegaciju sastavs atspogulo parmainas ekonomika un nodarbinatiba, komitejam javeicina un
jamudina jauno tirgus dalibnieku iesaistiSanas delegacijas, ja tie v€l&tos piedalities Eiropas
socialaja dialoga un ja tie atbilstu attiecigajiem kritrijiem. Ja §adi jauni dalibnieki piedalas
komiteju darba, pamatojoties uz savstarpgju atziSanu un vienos$anos, tie var paaugstinat katras
konkrétas nozares reprezentivitati. Visu atbilstoSo partneru integracijai var lidzet tadi
vienkarSi pasakumi ka ieliigumi piedalities darba un/vai sanaksmés pilntiesigu loceklu vai
novérotaju statusa”. Veicot komiteju uzraudzibu, Komisija ipasi pievérsis uzmanibu §im
jautdjumam, vienlaikus pilniba ieverojot socialo partneru autonomiju.

4.3. Veicinat dzimumu Iidzsvaru

Dazas komitejas ir pienémusas aktus un projektus par dzimumu lidztiesibu darba tirgi,
pieméram, lidztiesibas ricibas planus vai paraugprakses vadlinijas darba vietam. Tomér
sievietes joprojam ir mazak parstavétas komiteju delegacijas, salidzinot ar sievieSu Tpatsvaru
attiecigajas nozargs.

Katra nozaré situacija ir atSkiriga, un ta galvenokart izriet no iecelSanas procesa, kads
izveidojies valsts nodalu organizacijas. Tomér saskana ar Eiropas politiku par vienlidzigam

%7 Piemeram, Komisija veicinas lielas visaptveroSas sporta komitejas izveido$anu ta vieta, lai veidotu atsevisku
komiteju katra sporta veida.

* Eiropas Kristaliska silicija sadarbibas tikls (NEPSI), kura ietilpst darba néméju un darnba devéju nozaru
asociacijas, kas 2006. gada 25.aprili parakstijusas socialo dialogu ‘“Noligums par stradnieku veselibas
aizsardzibu, labi apstradajot un izmantojot kristalisko silicija oksidu un to saturo$os razojumus”.

% Tas ar panakumiem tika lietots, izstradajot noliguma projektu darbinieku aizsardzibai pret kristaliska silicija putekliem
2006. gada. Dazu komiteju vai darba grupu darba ka novérotaji var piedalities arT ipasu intereSu grupu parstavji, MVU un/vai
pasnodarbinatie.
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iespejam un nediskriminaciju®® Komisija ir aicinajusi Eiropas socidlos partnerus stradat ar
savam valstu nodalam, lai tiktu sasniegta labaks dzimumu lidzsvars lidzdalibas raditajos un
komiteju valzu sastava’'. Komisija ir ar uzaicinajusi Eiropas socialos partnerus turpmak
attistit esosas darbibas un meklét jaunas darbibas izpratnes uzlaboSanai un darba kartiba
vienmér ieklaut dzimumu lidztiesibas jautajumus.

5. EIROPAS NOZARU SOCIALA DIALOGA KOMITEJU EFEKTIVITATES UZLABOSANA
5.1. Sinergijas un informacija starp nozarém

Komisija atbalsta un veicina iniciativas starp komitejam un starpnozaru limeni, un Eiropas
nozaru socialo dialogu. P&éd&jos gados $adas sinergijas ir nesusas auglus ne tikai apspriesto
jautajumu zina, bet ari rezultatu zina, proti, ir noslégti autonomie noligumi. Sada veida
sadarbiba palielina pievienoto vertibu, ko var sniegt Eiropas nozaru socialais dialogs,
vienlaikus izvairoties no darbibas nevajadzigas parklasanas un atskiribam socialo partneru
pozicijas.

Nozimigs solis uz priekSu starpnozaru sadarbiba tika sperts 2006. gada, kad 14 rupniecibas
nozares noslédza autonomu vairaknozaru noligumu par stradnieku veselibas aizsardzibu, labi
apstradajot un izmantojot kristalisko silicija oksidu un to saturosos razojumus.

Taldarba nozaré (2002) pirmo reizi tika izmantota sinergija starp starpnozaru un nozaru
socialo dialogu. Telekomunikaciju nozare pirma pienéma vadlinijas, péc kuram vairakas
nozar€s tika izstradats starpnozaru noligums. P&c autonoma noliguma par stresu darba vieta
(2004) uz to tika ievietotas tieSas atsauces privato apsardzes uzpémumu, biivniecibas,
elektroenergijas un valsts parvaldes nozaru kopigajos dokumentos.

Starpnozaru 2006. gada autonomaja noliguma par vardarbibu darba vieta nebija noteikti siki
izstradati noteikumi par vardarbibu no treSo personu puses (pieméram, vardarbiba, ko izdara
personas arpus uznémuma®?). Tirdzniecibas, vietéjas un regionalas parvaldes, slimnicu un
privato apsardzes uznémumu nozares péc tam So starpnozaru noligumu méginaja papildinat
no 1paSa nozares un/vai vairaknozaru viedokla. Nosauktads nozares saka risinat sarunas
2010. gada attieciba uz procesu orientéta teksta izstradi.

Papildinot Sos vairaknozaru piemérus, ir jauzsver iesp&jama pieredzes nodoSana starp
komitejam. Viens no jautajumiem, kas skar vairakas nozares ir par sociali atbildigu publisko
iepirkumu. Vairakas komitejas stradaja pie $a jautajuma no sava redzes punkta, un sekojosas
pieredzes apmainas rezultata tika publicéta virkne lidzigu brosiiru/rokasgramatu, kuras tika
sniegtas vadlinijas organizacijam un valsts parvaldes iestadém, kuras Sajas nozar€s pieskir
publiska iepirkuma ligumus™. ST pieredze ir loti nozimiga Komisijas darbam par publiska
iepirkuma socialajiem aspektiem. Ari §1 pieredze ir izmantota daudzas citas nozards . Sadai
sadarbibai ir vajadziga regulara informacijas plisma par Eiropas nozaru sociala dialoga
darbibam un uzraudzibu, lai varétu noteikt jautajumus, kas potenciali ir svarigi visiem. Viens
no Komisijas instrumentiem savstarp&jas bagatinaSanas atviegloSana starp komitejam ir

* LESD 10. pants — “Nosakot un Istenojot savu politiku un darbibas, Savieniba tiecas apkarot diskriminaciju
dzimuma, rases vai etniskas izcelsmes, religijas vai parliecibas, invaliditates, vecuma vai dzimumorientacijas
del.”

3! Komisijas dienesti apkopo datus par komiteju delegaciju dzimumu sastavu.

32 Ta var biit gan agresiva klientu un pacientu izturé$anas, gan ari brunota laupisana.

33 Privatas apsardzés uzpémumiem (1999), tirisanas un uzkop3anas pakalpojumu sniedzgjiem (2002),
tekstilizstradajumu un apgerbu razotajiem (2005) un sabiedriskas édinasanas uzpémumiem (2006).

*Skatit Komisijas dienestu darba dokumentu par vadlinijam, ka nemt véra publiska iepirkuma socialos aspektus
(Sociali atbildigs iepirkums).
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Liaison Forum™, kura &etras reizes gada satickas parstavji no visam Eiropas nozaru socidla
dialoga organizacijam.

Loti noderigi ES nodarbinatibas un socialas politikas mérku veicinasanai, ka mingts
Lisabonas Liguma 9. panta, ir sinergiju uzlabosana starp komitejam un starp nozares un
starpnozaru socialo dialogu.

5.2. Rezultatu efektivitate un labaka to istenoSanas uzraudziba

Eiropas sociala dialoga sp&ja uzlabot darba apstaklus visa Eiropa ir atkariga no ta, vai dialoga
rezultatus isteno konkrétd darba vieta. Komisija 2004. gada 12. augusta pazinojuma’’ vérsa
Eiropas sociala dialoga partneru uzmanibu uz to, ka vajadzigi siki izstradati noteikumi
p&cparbaudei un zinosanai, lai parraudzitu dialoga rezultatu ietekmi.

Lielaka dala no Eiropas nozares socialo partneru organizacijam ir raksturigs zems
centralizacijas Itmenis. Tam ir ierobezotas sp€jas ietekm@t savas valstu nodalas. Lai veiktu
Eiropas Iimeni notikusa dialoga p&cparbaudi valsts [imeni, ir vajadziga valsts nozares socialo
partneru efektiva iesaistiSana ES dialoga un jabut mijiedarbibai starp ES sociala dialoga
mehanismiem un dazadam valsts riipniecibas nozares sisttmam. Efektiva p&cparbaude valsts
Itment ir cie$i saistita ar socialo partneru reprezentativitati, tapec loti svarigi, lai komitejas ir
péc iespejas aptverosakas un lai tas vajadzibas gadijuma spgj iesaistit jaunus dalibniekus —
valsts organizacijas, kas nav iesaistitas komiteju darba Eiropas Iiment var nevéléties Tstenot
noteikumus, pie kuriem tas nav stradajusas.

Lielakajai dalai no ES nozaru sociala dialoga rezultatiem ir “vispargjs” raksturs, to mérkis ir
veicinat izpratni, iepazistinat ar paraugpieredzi, palidzet veidot vienpratibu un uztic€Sanos.
Rezultatus valsts Itmeni var vértét ar kvalitativiem raditajiem, bet ne ar sistematiskiem
kvantitativiem datiem.

Lai valsts ltmen1 istenotu autonomos noligumus, kas noslégti ES Iimeni, tados noligumos
paredzets, ka to parakstitaji un valstu nodalas isteno p&c savas iniciativas, izmantojot valsti
pienemtas procediiras (tiesibu akti, kolektivie ligumi, ricibas kodeksi, rekomendacijas
instrumentu izvel€ utt.). Prasiba veikt pecparbaudi ir vél stingraka gadijuma, ja socialie
partneri nolemj noslégt noligumu, kura rezultata tiek apturéts Komisijas tiesibu akta
priekSlikums. Tapéc ES socialajiem partneriem $adi noligumi ir jaisteno efektivi un pilniba.
Eiropas socialajiem partneriem ir vairak jadarbojas parraudzibas procesa un jaizstrada
attiecigas norades, lai uzlabotu $adu dokumentu Tstenosanu un vértésanu.

Komisija var sniegt tiem koordinacijas un tehnisko atbalstu — tulkot originalus, ko pienémusi
valsts socialie partneri, izstradat IstenoSanas rokasgramatas, sagatavot informacijas lapas vai
arT rokasgramatas par nepartrauktu izglitoSanos vai par uzraudzibu un Eiropas socialo
partneru un Komisijas zinojumu izstradi.

3% Komisija $o forumu organizé 4 — 5 reizes gada un ieliidz taja piedalities Eiropas socialo partneru organizaciju
un sociala dialoga komiteju generalsekretarus, priek§sédetajus un citus ieinteresétus biedrus nozares un
starpnozaru Iimeni. Galvenais foruma mérkis ir sniegtr iesp&ju apmainai ar informaciju un pieredzi un uzlabot
sinergijasd starp nozarém un starp npozaru un starpnozaru socialajiem dialogiem.

3% “Nosakot un istenojot savu politiku un darbibas, Savieniba nem véra prasibas, kas saistitas ar atbilstiga
socialas aizsardzibas Iimena nodroSinasanu, ar socialas atstumtibas apkarosanu, ka arT ar izglitibas, macibu un
cilveku veselibas aizsardzibas limena paaugstinasanu.”

37 Sk. 11. zemsvitras piezimi.

*¥ Piemeram tadus, kas paredzeti, lai Istenotu autonomo noligumu par stradnieku veselibas aizsardzibu, labi
apstradajot un izmantojot kristalisko silicija oksidu un to saturo$os razojumus.
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Komisija atbild par nozaru sociala dialoga komiteju darba parraudziSanu un darbibas
stimuléSanu, nemot ve&ra katras nozares ipatnibas. Komisija pieveér§ uzmanibu tadiem
jautajumiem ka atbilstoSa darba plana, reglamenta, saturigas sanaksmju darba kartibas
pienemSana un uz ricibu verstu protokolu un secinagjumu izveide, un efektiva So elementu
pEcparbaude. Pieredze rada, ka komitejam var but relativa miera periodi tapec, ka radusies
konflikti starp socialajiem partneriem vai tam triikkst reprezentivitates. Tados gadijumos
Komisija turpina sniegt atbalstu komitejam, vienlaikus neizslédzot iesp&ju partraukt tadas
komitejas darbu, kas nespgj pildit tas uzdevumus.

5.3. Labaka Eiropas fondu izmantoSana

Ir pieejams Komisijas finans€jums, lai sniegtu atbalstu Eiropas nozaru sociala dialoga
uzsakSanai un darbibai. Tie ir pieejami sanaksmju organiz€Sanai, ekspertu izdevumu
atmaksasanai un mutiskajai tulkoSanai. Komisija organiz€ vairak neka 180 sanaksmju gada
(kopuma 1-2 plenars€des un 3-4 darba grupu sanaksmes gada katrai komitejai).

Komisija v€las izmantot Sos fondus ekonomiski, produktivi un efektivi. Eiropas nozaru
socialajiem partneriem savlaicigi ir jaizstrada atbilstos$i darba plani, darba kartibas, darba
dokumenti un ieguldijumi, jaorganiz€ efektivas sanaksmes un vislabakaja veida jaizmanto
Komisijas sniegtas iesp&jas (pieméram, apmainai ar informdciju un kompetencém, mutiskas
tulkoSanas reZimus vai telpas, kas nodotas partneru riciba).

Komisija atbalsta arT projektus no divam budzeta pozicijam, kas tai dod iesp&ju sniegt
finans&jumu sociala dialoga, informacijas un macibu pasakumiem® Eiropas un valsts limen.
Nozaru socialie partneri ir iesaistiti vairak neka 100 projektos. Katru gadu ir apm&ram 30 — 50
projekti, kuros iesaistitas nozaru socialie partneru organizacijas un to nodalas.

6. SECINAJUMS

Sis Eiropas nozaru sociala dialoga pedgjo 12 gadu darbibas novértéjums liecina par ta vértigo
sniegumu Eiropas sociala modela izveid€. Tas norada, ka ir tieSa saistiba starp valsts sociala
dialoga efektivitati un sociala dialoga efektivitati Eiropas limeni un ka abi Sie Iimeni
savstarpgji bagatinas. Novert€§juma uzsverts, ka nozaru sociala dialoga komitejam ir
japielagojas jauniem uzdevumiem un parmainam politika.

Nozaru sociala dialoga komitejas ir socialo partneru pamats saskanosanai, vienotai ricibai un
sarunam, un Sis aspekts biitu turpmak jaizmanto visiem nozaru socialajiem partneriem. Lai
veicinatu konsultativo aspektu komitejam vajadzetu sistematiskak iesaistities ietekmes
novertéjuma procesa. Arl daliba papildus autonomajam dialogam nozares padomes prasmju
jautajumos var socialajiem partneriem lidzet iesaistities kopigas darbibas ar citiem partneriem.

Lai veicinatu sarunu aspektu, komiteju riciba ir elastigs instruments darba jautajumu
risinaSanai un risinajumiem, kas pieskanoti nozaru dazadibai un sarezgitibai. Komisija
nodroS§inas adekvatu un proporcionalu finansu un tehnisko atbalstu nozaru sociala dialoga
komitejam, lai tadejadi Eiropas socialie partneri varétu sniegt augstas kvalitates priekslikumus
un sasniegtu kop€jos merkus, kas ir pareizi istenoti un parraudziti.

Lai paplasinatu nozaru sociala dialoga komiteju darbibas jomu uz visiem ekonomikas un
darba tirgus sektoriem, Komisija ir izv€l€jusies elastigu, proaktivu pieeju. Tas liecina par
pievienoto vértibu, kada ir jaunu nozaru sociala dialoga komiteju izveidei. Komisija ir
vienmer veicinajusi visaptveroSu pieeju Eiropas nozaru sociala dialoga komiteju izveide,

¥ BudZeta pozicija 04.03.03.01 Darba attiecibas un socialais dialogs,
Budzeta pozicija 04.03.03.02 Informacijas un apmacibas pasakumi stradnieku organizacijam.
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vienlaikus respektjot pluralisma principus®® un socialo partneru autonomiju. Eiropas
socialajiem partneriem vajadz€tu pienemt pasakumus, kas atvieglina visu attiecigo socialo
partneru integraciju.

Pirms veidot jaunu komiteju, socialajiem partneriem vajadz&tu izméginat darboties parbaudes
posma. Partneriem vajadz&tu izvertet, vai to parvaldes potencials ir pietickams, lai iesaistitos
Eiropas politikas jomu veidoSanas procesa. Lai jo 1paSi jaunajas dalibvalstis uzlabotu
potencialu, valsts nozares socialajiem partneriem un parvaldes iestadém iesaka pilniba
izmantot finanSu atbalstu no sociala dialoga budzeta pozicijam un Eiropas Socialo fonda.

Lai uzlabotu Eiropas sociala dialoga reprezentivitati, Eiropas socialajiem partneriem biitu
regulari japarskata savu komiteju sastavs, lai nodrosinatu to, ka tajas ir atspogulotas
parmainas vinu nozaré un ekonomika kopuma. Nozares sociala dialoga attistiba nosaka
nepiecieSamibu paatrinat nozares reprezentivitates izp€tes un atjauninasanas atrumu, lai tas
atbilstu parmainu atrumam.

Lai uzlabotu Eiropas nozaru sociala dialoga efektivitati, Tpasa uzmaniba japievers
konsultacijam, konsekvencei un sinegijam starp nozarém. Vispiemérotaka vieta Sadam
diskusijam un apmainai ar paraugpraksi ir Liaison Forum.

Lai izceltu Eiropas nozaru sociala dialoga darba rezultatus un atbalstitu IstenoSanas

parraudzibu, socialajiem partneriem vajadz€tu izmantot visu iesp&jamo palidzibu, ko var

sniegt Komisija. Tas ir koordin€Sanas un tehniskais atbalsts, izpratnes veicinaSana un

zinojumu izstrade. Komisija regulari sniedz parskatu par Eiropas sociala dialoga attistibu
=

divreiz gada iznakoSaja zinojuma “Darba attiecibas Eiropa” un sniedz zinojumu dalibvalstim
darba attiecibu generaldirektoru grupa.

Pasreizéja ekonomiska krize ir apliecinajusi Eiropas sociala dialoga nozimi starpnozaru un
nozaru limeni, ka arT socialo partneru iniciativu nozimi, kas izstradatas, nemot véra
uznémumu un nozaru realitati. Lidzigi starpnozaru dialogam liela nozime ir arl nozaru
socialajam dialogam, ka to liecina dazadas komitejas veiktais darbs. Nozaru socialie partneri
var piedalities Saja darba.

Komisija turpinas atbalstit $adas iniciativas ka dalu no strat€gijas “Eiropa 2000” un So
iniciativu savstarp€ji stiprinosas ekonomikas, socialas un vides politikas jomas, lai gatavotu
augsni izejai no pasreiz&jas krizes.

%0 Gaisa transporta komiteja respekté lidlauka pakalpojumu, gaisa satiksmes parvaldibas un lidma§inu personalu
intereses, vienlaikus nodro$inot sinergijas starp apak$nozarém.
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Annex 1

European sectoral social partners’ organisations consulted under Article 154 (TFEU)

Sectoral organisations representing employers

— Association of Commercial Television in Europe (ACT)

— Airports Council International — Europe (ACI-Europe)

— Association of European Airlines (AEA)

— Association of European Professional Football Leagues (EPFL)

— Association of European Public Postal Operators (PostEurop)

— Association of European Radios (AER)

— Association of Mutual Insurers and Insurance Cooperatives in Europe (AMICE)

— Association of National Organisations of Fishing Enterprises in the EU (EUROPECHE)

— Banking Committee for European Social Affairs (EBF-BCESA)

— Civil Air Navigation Services Association (CANSO)

— Coiffure EU

— Committee of Agricultural Organisations in the European Union (COPA)

— Community of European Railway and Infrastructure Companies (CER)

— Community of European Shipyards’ Associations (CESA)

— Confederation of European Paper Industries (CEPI)

— Confederation of National Associations of Tanners and Dressers of the European
Community (COTANCE)

— Council of European Employers of the Metal, Engineering and Technology-Based
Industries (CEEMET)

— Council of European Municipalities and Regions (CEMR)

— Employers’ Group of the Committee of Agricultural Organisations in the European Union
(GEOPA)

— Euracoal

— Euromines

— European Aggregates Association (UEPQG)

— European Apparel and Textile Organisation (EURATEX)

— European Association of Cooperative Banks (EACB)

— European Association of Potash Producers (APEP)

— European Barge Union (EBU)

— European Broadcasting Union (EBU)

— European Chemical Employers Group (ECEG)

— European Club Association (ECA)

— European Community Shipowners Association (ECSA)

— European Committee of Sugar Manufacturers (CEFS)

— European Confederation of the Footwear Industry (CEC)

— European Confederation of Iron and Steel Industries (Eurofer)

— European Confederation of Private Employment Agencies (Eurociett)

— European Confederation of Woodworking Industries (CEI-Bois)

— European Construction Industry Federation (FIEC)

— European Coordination of Independent Producers (CEPI)

— European Federation of Cleaning Industries (EFCI)

— European Federation of Contract Catering Organisations (FERCO)

— European Federation of Education Employers (EFEE)

— European Federation of National Insurance Associations (CEA)

— European Federation of Security Services (CoESS)
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— European Furniture Manufacturers’ Federation (UEA)

— European Furniture Industries’ Confederation (EFIC)

— European Hospital and Healthcare Employers’ Association (HOSPEEM)

— European Industrial Minerals Association (IMA)

— European Rail Infrastructure Managers (EIM)

— European Regions Airline Association (ERA)

— European Savings Banks Group (ESBG)

— European Skippers’ Organisation (ESO)

— European Telecommunications Network Operators’ Association (ETNO)

— European Union of the Natural Gas Industry (EUROGAS)

— General Committee for Agricultural Cooperation in the European Union (COGECA)
— Hotels, Restaurants and Cafés in Europe (HOTREC)

— International Air Carrier Association (IACA)

— International Aviation Handlers’ Association (IAHA)

— International Federation of Film Producers’ Associations (FIAPF)

— International Federation of Insurance Intermediaries (BIPAR)

— International Road Transport Union (IRU)

— Performing Arts Employers’ Associations League Europe (PEARLE)

— Retail, Wholesale and International Trade Representation to the EU (EuroCommerce)
— Union of the Electricity Industry (EURELECTRIC)

Sectoral European trade union organisations

— European Arts and Entertainment Alliance (EAEA)

— European Confederation of Independent Trade Unions (CESI)

— European Cockpit Association (ECA)

— European Federation of Building and Woodworkers (EFBWW)

— European Federation of Journalists (EFJ)

— European Federation of Public Service Unions (EPSU)

— European Federation of Trade Unions in the Food, Agriculture and Tourism Sectors and
Allied Branches (EFFAT)

— European Metalworkers’ Federation (EMF)

— European Mine, Chemical and Energy Workers’ Federation (EMCEF)

— European Trade Union Committee for Education (ETUCE)

— European Trade Union Federation: Textiles, Clothing and Leather (ETUF:TCL)

— European Transport Workers’ Federation (ETF)

— International Federation of Actors (FIA)

— International Federation of Musicians (IFM)

— International Federation of Professional Footballers’ Associations — Division Europe
(FIFPro)

— Union Network International — Europe (UNI europa)

— Union Network International — Media and Entertainment International — Europe
(EUROMEI)
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Annex 2

Art 154 Sectoral Consultations since 2006
(From database on consultations of the EU social partners)

Dates | Subject Social partners contribution Results
2006 | Musculoskeletal First phase of consultation, 2004 | Framework of actions in the
disorders agriculture sector, 2006
2006 Strengthening of First phase of consultation, 2006 | Agreement on Maritime
maritime labour Labour Standards, 2008
standards implemented through an EU
directive, 2009
2006 | Blood-borne infections | First phase of consultation, 2006 | Framework Agreement on
flu.e to needle stick Second phase, 2007 prevention from she}rps
injuries injuries in the hospital sector,
2009 implemented through an
EU directive, 2010
2007 | Carcinogens, mutagens | First phase of consultation, 2004 | Multisectoral agreement on
and reprotoxic Second phase in 2007 crystalline silica, 2006
substances
2009 Exclusions from certain | First consultation, 2009
directives of seafaring
workers
2009 | Exposure to First consultation, 2009
electromagnetic fields at
work
2010 | Reviewing the working | First-phase consultation, 2010

time directive
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Annex 3

Categories of texts and outcomes of European sectoral social dialogue*'

Category of texts

Sub-categories

Follow-up measures

Agreements

Implementation by directives

Implementation by social partners
(Article 155)

Implementation reports

Process-oriented texts

Framework of actions; guidelines,
codes of conduct, policy
orientations

Follow-up reports

Joint opinions and tools

Declarations, guides, handbooks
websites, tools

No follow-up clauses

Promotional activities

Annex 4

Joint outcomes of the European social dialogue committees

(1998- February 2010)

180
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63
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41
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decision

0

Agreement Autonomous Process- Declaration
Council agreement oriented text

Joint opinion Tool

*! This typology does not imply any ranking between outcomes, taking into account that new committees usually
first focus on joint opinions and common projects to improve understanding and strengthen trust before
envisaging agreements, while long-standing or more experienced committees are more likely to engage in the

negotiation of agreements.
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Annex 5

Total participation of Member State representatives in delegations taking part in

committee plenary meetings
(based on 8 sectors, 2005-2008)
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The overall participation graph shows that social partner representatives from the new Member States Cyprus
(0.90%), Malta (0.98%), Estonia (0.94 %), Romania (0.56 %) and Slovakia (0.94 %) have participated least in all
the plenary sessions analysed, followed by Bulgaria (1.54 %), Ireland (1.01 %), Lithuania (1.05 %), Latvia (1.16 %),
Luxemburg (1.20%) and Sweden (1.43%). Participation rates have been highest for representatives from
Belgium (10.58 %), France (14.48 %), United Kingdom (8.16 %) and Germany (8.27 %).

Annex 6

Responsibilities in the implementation process
of autonomous agreements and process-oriented texts

Actors Responsibilities

National social partners Main responsibility for implementation

Translation (if necessary)

Dissemination of autonomous agreement and information
Discussions/negotiations between social partners
Developing implementing measure

Reporting about implementation activities

European social partners Assistance and advice (e.g. translation, best practices)
Coordination and monitoring of activities

Yearly progress reports and final implementation reports
Interpretation (in case of doubts/requests)

National authorities Subsidiary role in implementation, e.g. through regulation
or legislation (not compulsory)

Commission Assistance and financial support (if necessary)
Monitoring and assessment
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Annex 7
European Sector Councils on Jobs and Skills

Context

In the December 2008 and June 2009% Communications, the Commission announced the
possibility of providing a framework and financial support to Member States setting up
networking projects called "European sector councils on jobs and skills". During 2009, the
Commission consulted stakeholders, particularly EU sectoral social partners, about this idea,
during sectoral social dialogue committees, at the Liaison forum and during a restructuring
forum on 7-8 December dedicated to anticipating skills at sectoral level*. Social partners
welcomed the idea of reinforced cooperation and exchanging information about skills needed.
To assess the feasibility of setting up European sector councils, the Commission launched a
feasibility study last year, with a survey and interviews with key stakeholders. Results from
the study recommended setting up sector skills councils under certain conditions. In its
report®, the expert group on New Skills for New Jobs also recommended the creation of EU
sector councils to analyse what skills would be needed; to address skills mismatches and to
bring updated information and advice to the attention of policymakers and other stakeholders
in the field of employment, education and training. This initiative also has the support of the
Consultative Commission on Industrial Change at the European Economic and Social
Committee*.

Objectives

Companies and workers of a given sector face common challenges across the Union. This
applies to anticipating skills and matching them with the requirements of the labour market.
There is, however, little or no exchange of information between those who monitor the
development of these issues at national level. The Commission therefore wishes to offer
support for a platform at sectoral level for social partners and national observatories on skills
and employment. This would enable sharing of information and best practice and provide
recommendations on quantitative and qualitative trends in employment and skills needs in a
given sector, as well as on other issues related to qualifications and competences.

The Commission invites the sectoral social partners to take the lead and engage on a voluntary
basis in networking efforts aimed at developing a European sector council in their sector on a
voluntary basis. The Commission will provide a framework and financial support for partners
inviting in this regard, within the limits of its resources to develop this networking. This
support will be conditional on an evaluation of the councils in terms of output, commitment,
satisfaction and value-added.

2 COM (2008) 868 final: New Skills for New Jobs — Anticipating and matching labour market and skills needs.
# COM (2009) 257 final: A Shared Commitment for Employment.

*“ http://ec.europa.eu/social/main.jsp?catld=88&langld=en&eventsld=209& furtherEvents=yes.

* New Skills for New Jobs: Action Now
http://ec.europa.eu/social/main.jsp?langld=en&catld=89&newsld=697 & furtherNews=yes.

% Exploratory opinion CCMI/68 adopted the 17/02/2010 on Matching skills to the needs of industry and
evolving services — possible introduction of sector-based employment-skills councils at European level.

26


http://ec.europa.eu/social/main.jsp?catId=88&langId=en&eventsId=209&furtherEvents=yes
http://ec.europa.eu/social/main.jsp?langId=en&catId=89&newsId=697&furtherNews=yes

LV

Structure proposed

European sector councils would take the form of networks among national observatories on
skills and employment, together with European sectoral social partners (or other
representative stakeholders) who would chair the council of their sector and be responsible for
its day-to-day management. To ensure that skills mismatch issues are adequately addressed,
relevant European representatives from education and training organisations should be invited
to participate.

Timetable and Commission support

The Commission envisages setting up sector councils in two phases: first, identifying existing
national observatories and councils on jobs and skills, and second, setting up the sector
council, bringing together these bodies in a network. The first and second phases of the
process should be launched in 2010 and 2011 for a limited number of pilot sectors. The
Commission also envisages the possibility of supporting the setting up of a transversal council
to allow for exchanges among sector councils.
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Annex 8

Involvement of social partners and sectoral social dialogue committees (SSDC) in the
Commission impact assessment procedure

The annex to the revised Impact Assessment Guidelines*’ contains a specific section on
standards for consulting social partners (p. 15, point 5.2). It makes a distinction between
initiatives in the field of social policy on the one hand, and social implications for a specific
sector on the other. The revised guidelines clarify the need for consultation of existing
European sectoral social dialogue committees should there be social implications in the sector
concerned:

Commission Decision 98/500/EC stipulates that each sectoral social dialogue committee, for
the sector of activity for which it is established, ‘shall be consulted on developments at
Community level having social implications’. You should therefore verify whether your
initiatives will create social implications for a sector for which a sectoral social dialogue
committee exists. If this is the case a consultation of the committee has to be organised with
the assistance of the Unit ‘Social Dialogue and Industrial Relations’ in DG EMPL.

EU social partners have welcomed the clarification in the revised guidelines regarding the
need for timely and systematic information and consultation of SSDCs if there are social
implications at sectoral level.

Consultation of sectoral social dialogue committees is complementary to other forms of
consultation, notably public consultations, and it differs from wider consultation of other
actors in civil society in that social partners engaged in SSDCs are recognised by the
Commission as representative actors of the sector concerned. A consultation of an SSDC on
an impact assessment would include a definition of the underlying problem, the relevant
policy options and an estimate of social and employment impacts of the various options and
any relevant accompanying mitigating policy measures.

A possible joint position of the committee on the impact assessment can therefore give a
strong, representative indication about realistic policies and their impacts and implementation.
It can improve policy-making and facilitate the communication of decisions. Addressing
requests to the relevant committees has two advantages. It is a means of obtaining a formal
and representative view based on existing social dialogue structures and contributes to the
development and policy relevance of European social dialogue at sectoral level.

The consultation of SSDCs in the context of impact assessments is organised on the basis of
their existing work programmes and meeting planning, in cooperation with the ‘Social
Dialogue and Industrial Relations’ Unit of DG EMPL and other Commission services
involved. The policy services responsible for the impact assessments take due account of the
opinions expressed by the European social dialogue committees in the context of their
consultation. To enable transparent and efficient consultation, the Commission will publish a
list of all planned impact assessments, along with the Commission work programme.

47 See footnote Nol5.
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Annex 9

Overview of NACE classifications for the committees

Sector

NACE classification

Agriculture

NACE rev.2 class 01 (mainly equivalent to NACE rev.1.1 class 01) most closely covers
the sector, including the growing of crops, fruits and vegetables, the raising of animals,
landscape gardening, hunting and related agricultural and animal husbandry service
activities, and excluding forestry and logging and related activities, fishing and fish
farming and veterinary activities.

Agro-food industry **

NACE rev.2 classes 10-12 (mainly equivalent to NACE rev.1.1 classes 15-16 and
51.3-51.4) most closely cover manufacture of food products, beverages and tobacco
products.

Audiovisual services

NACE rev.2 classes 18, 58-60 and 63 (mainly equivalent to NACE rev.1.1 classes 22
and 92) most closely covers the sector, including: printing and publishing activities; the
reproduction of recorded media; motion pictures and video, radio and television
programme production, distribution and broadcasting activities; recreational, cultural
and sporting activities; activities of news agencies.

Banking

NACE rev.2 class 64 (mainly equivalent to NACE rev.1.1 class 65) most closely covers
the sector and includes banks, credit institutions and financial service activities other
than insurance and pension funds.

Central administration*

NACE rev.2 class 84 (mainly equivalent to NACE rev.1.1 class 75) most closely covers
the sector, including general public administration activities, regulation of the activities
of providing health care, education, cultural services, compulsory social security and
other social services, foreign affairs, defence activities, justice and judicial activities,
public order and safety activities, and fire service activities.

Chemical industry

NACE rev.2 classes 20-22 (mainly equivalent to NACE rev.1.1 classes 24-25) most
closely covers the sector, including petrochemicals and plastics, specialty and fine
chemicals, pharmaceutical products and pharmaceutical preparations, and consumer
and other chemicals.

Civil aviation

NACE rev.2 classes 51.1, 51.21 (mainly equivalent to NACE rev.1.1 classes 62.A and
62.2) and NACE rev.2 class 52.2 most closely cover the sector, including scheduled
and non-scheduled passenger and freight air transport as well as relevant support
activities, ground handling and air traffic management.

Cleaning industry

NACE rev.2 class 81.2 (mainly equivalent to NACE rev.1.1 class 74.7) most closely
covers the sector, including: services provided by specialised contractors, building
maintenance and associated cleaning, cleaning of trains, buses and planes, waste
management services and disinfecting and exterminating activities.

Commerce

NACE rev.2 classes 45-47 (mainly equivalent to NACE rev.1.1 classes 50-52) most
closely cover the sector, including retail and wholesale trade including repair and trade
of motor vehicles.

Construction

NACE rev.2 classes 41-43 (mainly equivalent to NACE rev.1.1 class 45), covering all
forms of building and civil engineering activities as well as specialised construction
activities such demolition and site preparation and the renting of construction or
demolition equipment with operators.

Contract catering

NACE rev.2 class 56.29 (mainly equivalent to NACE rev.1.1 classes 55.51-55.52) most
closely covers the sector, including canteens, catering and other food service activities.

Education

NACE rev.2 class 85 (mainly equivalent to NACE rev.1.1 class 80) most closely covers
the sector, including pre-primary, primary, general secondary, technical and vocational,
tertiary, adult and other education

Electricity

NACE rev.2 class 35.1 (mainly equivalent to NACE rev.1.1 class 40.1) most closely
covers the sector, including the production, transmission, distribution and trade of
electricity.
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Extractive industries

NACE rev.2 classes 05 and 07-09 (mainly equivalent to NACE rev.1.1 classes 10 and
13-14) most closely covers the sector, including: mining of hard coal, lignite, iron and
non-ferrous metal ores, and minerals; extraction of peat and salt; other mining and
quarrying activities and support activities; it excludes the extraction of crude petroleum
and natural gas.

Footwear

NACE rev.2 classes 15.2, 22.19 and 22.29 (mainly equivalent to NACE rev.1.1 class
19.3) most closely cover the sector, including the manufacture of footwear from
materials such as textiles, plastics, rubber or leather as well as specialised products
such as snowboard boots and protective footwear.

Furniture

NACE rev.2 class 31 (mainly equivalent to NACE rev.1.1 class 36.1) most closely
covers the sector, including manufacture of office and shop furniture, kitchen and other
furniture.

Gas

NACE rev.2 class 35.2 (mainly equivalent to NACE rev.1.1 class 40.2) most closely
covers the sector, including production, distribution and trade of gas.

Horeca

NACE rev.2 classes 55-56 (mainly equivalent to NACE rev.1.1 class 55) most closely
covers the sector, including hotels and accommodation, restaurants, catering, cafés,
canteens, short-stay accommodation and similar establishments.

Hospitals

NACE rev.2 classes 86-87, and notably NACE rev.2 class 86.1 (mainly equivalent to
NACE rev.1.1 class 85.11), most closely cover the sector, including hospital, human
health and care activities.

Information and communication
technology services (ICTS) **

NACE rev.2 classes 58-63 (mainly equivalent to NACE rev.1.1 classes 22, 64.2, 72,
92) most closely cover publishing activities, motion picture, video and television
programme production, sound recording and music publishing activities, programming
and broadcasting activities, news agencies, telecommunications, computer
programming and information services activities.

Inland waterways

NACE rev.2 classes 50.3-50.4 (mainly equivalent to NACE rev.1.1 class 61.2) and
NACE rev.2 class 52.2 most closely cover the sector, including inland passenger and
freight water transport as well as relevant support activities.

Insurance

NACE rev.2 class 65 (mainly equivalent to NACE rev.1.1 class 66) most closely covers
the sector and includes insurance, reinsurance and pension funding, except
compulsory social security.

Live performance

NACE rev.2 class 90 (mainly equivalent to NACE rev.1.1 class 92.3) most closely
covers the sector, including artistic and literary creation, performing arts, interpretation,
operation of arts facilities, fair and amusement parks and other entertainment activities
in direct contact with the public.

Local and regional government

No specific NACE classification covers local and regional government. NACE rev.2
class 84.1 (mainly equivalent to NACE rev.1.1 class 75.1) covers administration of the
state and the economic and social policy of the community, and NACE rev.2 class 84.2
(mainly equivalent to NACE rev.1.1 class 75.2) covers the provision of services to the
community as a whole (excluding central government). Other activities such as social
work, health care and education are covered by other NACE classes and may in many
cases form part of local and regional government, too.

Maritime transport

NACE rev.2 classes 50.1-50.2 (mainly equivalent to NACE rev.1.1 class 61.1) and
NACE rev.2 class 52.2 most closely cover the sector, including sea and coastal
passenger and freight transport as well as relevant support activities.

Metal industry

NACE rev.2 classes 25-30 (mainly equivalent to NACE rev.1.1 classes 28-30) most
closely cover the sector, including manufacture of metal products; computer, electronic
and optical products; electrical equipment; machinery and equipment; motor vehicles;
ships and boats.

Paper industry

NACE rev.2 class 17 (mainly equivalent to NACE rev.1.1 class 21) most closely covers
the sector, including manufacture of pulp, paper and paper products.

Personal services

NACE rev.2 class 96.02 (mainly equivalent to NACE rev.1.1 class 93.02) most closely
covers the sector, including hairdressing and other beauty treatment.
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Postal services

NACE rev.2 classes 53.1-53.2 (mainly equivalent to NACE rev.1.1 class 64.11-64.12)
most closely cover the sector, including postal and courier activities. However, the
services provided by postal operators may also include communication, logistics, retail,
money transmission and other financial services, and many others besides. Indeed,
the NACE rev.2 classification has been adapted to allow for a distinction of activities
into ‘postal activities under universal service obligation’ and ‘other postal and courier
activities'.

Private security

NACE rev.2 class 80 (mainly equivalent to NACE rev.1.1 class 74.6) most closely
covers the sector, including private security activities, security systems service
activities and investigation activities.

Professional football

NACE rev.2 class 93.12 (mainly equivalent to NACE rev.1.1 class 92.62) most closely
covers the activities of sport clubs. Professional football is one part of this
classification.

Railways

NACE rev.2 classes 49.1-49.2 (mainly equivalent to NACE rev.1.1 class 60.1) and
NACE rev.2 class 52.2 most closely cover the sector, including passenger and freight
rail transport as well as relevant support activities.

Road transport

NACE rev.2 classes 49.3-49.4 (mainly equivalent to NACE rev.1.1 class 60.2) and
NACE rev.2 class 52.2 most closely cover the sector, including passenger and freight
transport as well as relevant support activities.

Sea fisheries

NACE rev.2 class 0.3 (mainly equivalent to NACE rev.1.1 class 0.5) most closely
covers the sector, including marine and freshwater fishing and aquaculture.

Shipbuilding

NACE rev.2 classes 30.1 and 33.1.5 (mainly equivalent to NACE rev.1.1 class 35.1)
most closely cover the sector, including the building, repair and maintenance of ships
and boats.

Sports **

NACE rev.2 class 93.1 (mainly equivalent to NACE rev.1.1 classes 92.6 and 93.0)
most closely covers sports activities, including the operation of sports facilities,
activities of sports clubs, fitness facilities and other sports activities.

Steel

NACE rev.2 class 24.10 (equivalent to NACE rev.1.1 class 27.1) most closely covers
the sector, including manufacture of basic iron and steel and of ferro-alloys.

Sugar

NACE rev.2 classes 10.81-10.82 (mainly equivalent to NACE rev.1.1 classes 15.83-
15.84) most closely cover the sector, including the manufacture of sugar and sugar
confectionary.

Tanning & leather

NACE rev.2 class 15.1 (mainly equivalent to NACE rev.1.1 classes 19.1-19.2) most
closely covers the sector, including tanning and dressing of leather, and manufacture
of luggage, handbags, saddlery and harness.

Telecommunications NACE rev.2 classes 60.1-60.2, 61 and 82.2 (mainly equivalent to NACE rev.1.1 class
64.2) most closely cover the sector, including: radio and television broadcasting; wired,
satellite and other telecommunications activities; maintenance of the network; and call
centre activities.

Temporary agency work Temporary agency work cuts across NACE sector classifications and refers to

situations where workers are employed by an agency, and then, via a commercial
contract, hired out to perform work assignments at a user enterprise.

Textile & clothing

NACE rev.2 classes 13-14 (mainly equivalent to NACE rev.1.1 classes 17-18) most
closely cover the sector, including the manufacture and production of textiles and
clothing.

Woodwork

NACE rev.2 class 16 (mainly equivalent to NACE rev.1.1 class 20) most closely covers
the sector, including sawmilling and planing of wood and manufacture of wood and
products of wood and cork, except furniture, and excluding forestry and logging
activities.

* committee in test phase; ** candidate sector for new representativeness studies
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Annex 10
Number of employees in the EU in 2008, by sector (NACE-2)

FORESTRY AND LOGGING 404 0.22%

MINING OF COAL AND LIGNITE 366 0.20%

MINING OF METAL ORES 62 0.03%

MINING SUPPORT SERVICE ACTIVITIES 129 0.07%

11 | MANUFACTURE OF BEVERAGES 496 0.27%

13 | MANUFACTURE OF TEXTILES 863 0.46%

15 | MANUFACTURE OF LEATHER AND RELATED PRODUCTS 476 0.26%

17 | MANUFACTURE OF PAPER AND PAPER PRODUCTS 702 0.38%

19 | MANUFACTURE OF COKE AND REFINED PETROLEUM

PRODUCTS

230 0.12%

21 | MANUFACTURE OF BASIC PHARMACEUTICAL PRODUCTS

AND PHARMACEUTICAL PREPARATIONS

849 0.46%

N
w

MANUFACTURE OF OTHER NON-METALLIC MINERAL
PRODUCTS

1.479 0.80%

—
<
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25

27

29

31

33

36

38

CONSTRUCTION OF BUILDINGS 4.977 2.68%
SPECIALISED CONSTRUCTION ACTIVITIES 7.677 4.14%

46

49

51

POSTAL AND COURIER ACTIVITIES 1.930 1.04%

FOOD AND BEVERAGE SERVICE ACTIVITIES 5.389 2.90%

MANUFACTURE OF FABRICATED METAL PRODUCTS

MANUFACTURE OF ELECTRICAL EQUIPMENT

MANUFACTURE OF MOTOR VEHICLES

MANUFACTURE OF FURNITURE

REPAIR  AND
EQUIPMENT

INSTALLATION OF MACHINERY AND

WATER COLLECTION

WASTE COLLECTION

WHOLESALE TRADE

LAND TRANSPORT AND TRANSPORT VIA PIPELINES

AIR TRANSPORT

33

3.828

1.507

3.168

1.325

935

441

887

6.632

4.976

482

2.06%

0.81%

1.71%

0.71%

0.50%

0.24%

0.48%

3.57%

2.68%

0.26%
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59

61

63

65

68

70

72

74

77

79

81

84

86

88

MOTION PICTURE

TELECOMMUNICATIONS

INFORMATION SERVICE ACTIVITIES

INSURANCE

REAL ESTATE ACTIVITIES

ACTIVITIES OF HEAD
CONSULTANCY ACTIVITIES

OFFICES; MANAGEMENT

SCIENTIFIC RESEARCH AND DEVELOPMENT

OTHER PROFESSIONAL

RENTAL AND LEASING ACTIVITIES

TRAVEL AGENCY

SERVICES TO BUILDINGS AND LANDSCAPE ACTIVITIES

PUBLIC ADMINISTRATION AND DEFENCE; COMPULSORY
SOCIAL SECURITY

HUMAN HEALTH ACTIVITIES

SOCIAL WORK ACTIVITIES WITHOUT ACCOMMODATION

34

312

1.315

225

1.104

1.255

811

770

497

441

544

2.932

15.573

11.405

4.347

0.17%

0.71%

0.12%

0.59%

0.68%

0.44%

0.41%

0.27%

0.24%

0.29%

1.58%

8.39%

6.14%

2.34%
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91 | LIBRARIES 603 0.32%

93 | SPORTS ACTIVITIES AND AMUSEMENT AND RECREATION 1.146 0.62%
ACTIVITIES

95 | REPAIR OF COMPUTERS AND PERSONAL AND HOUSEHOLD 332 0.18%
GOODS

97 | ACTIVITIES OF HOUSEHOLDS AS EMPLOYERS OF 2.392 1.29%
DOMESTIC PERSONNEL

n ACTIVITIES OF EXTRATERRITORIAL ORGANISATIONS AND 0.09%
BODIES

TOTAL 185.615 100.00%

SOURCE: Eurostat, Labour Force Survey; annual averages
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