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New rules on parental leave requires more guidance 

On 2 August 2022, a new Act on maternity/paternity leave came into force.

The new rules mean:

• Small changes in the application process.

• Major changes in planning the maternity/paternity leave.
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The new maternity planner helps parents understand 
the rules

3Link to the maternity planner: 

www.barselsplanlæggeren.dk

http://www.barselsplanlæggeren.dk/


The Maternity planner gives access to information

The parents can use the maternity planner 

for the following: 

• Personalised information

• Economy (maternity benefits and salary)

• How much maternity leave they can 

transfer to the other parent

• Holiday

• ‘Important to remember’ (including 

important deadlines)

• Exploring different options for the family
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The employer 

reports when they 

stop paying salary

The employee receives 

a letter providing 

access to apply for 

maternity benefits for 

the remaining period

Employer reports 

the leave to 

Payment-Denmark

Maternity 

leave 4 weeks 

before birth

The employer and employee 

receive letters regarding 

reimbursement for the salary 

and guidance

Granting maternity benefits as a salaried employee

The employee 

receives maternity 

benefits
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