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THE EUROPEAN ALLIANCE FOR 

APPRENTICESHIPS:

10 YEARS TOGETHER!

Pilvi Torsti

ETF Director



TEN YEARS

2013 - 2023
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ETF-EAfA SEMINARS

2016 - 2023
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TWO ONLINE MEETINGS

SIX LIVE EVENTS - SIX DIFFERENT COUNTRIES
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WELCOME TO ARMENIA

A NEW EAfA PARTNER COUNTRY
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EUROPEAN ALLIANCE FOR APPRENTICESHIPS
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APPRENTICESHIPS 

FOR YOUNG PEOPLE 

AND ADULTS

OUR EVENT TODAY

▪ More and better 

apprenticeships and work-

based learning in Europe 

and beyond

▪ Expand apprenticeship 

opportunities for young 

people and adults

▪ Support transitions to 

employment and skills 

matching

QUALITY AND 

INCLUSIVE 

APPRENTICESHIPS

Key ingredients of the EU 

reinforced Youth Guarantee 

and the European Year of Skills



Mr. Stefan Thomas, Senior Human Capital Development 
Expert - Work Based Learning and Africa Team, ETF



MORNING SESSION

Chair: Ms Chiara Riondino, Head of Unit, DG EMPL, European Commission





Ms Lydia Berrocoso Rufo, Head of VET International 
Relations Area, Ministry of Education and VET
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Sectoral Conferences General Council of VET

State School Council
Social Dialogue Roundtable 

for VET



https://spanish-presidency.consilium.europa.eu/en/


+ Supporting Ukraine

https://spanish-presidency.consilium.europa.eu/en/
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https://spanish-presidency.consilium.europa.eu/en/




Ms Agnes Roman, ETUC 



Mr Robert Plummer, Senior Adviser, Businesseurope



https://ecorys-my.sharepoint.com/:v:/p/leila_morais/EYnhW_h9O7ZEpl2_k1OqtrcBrY2BE03k8vrZPsLv8X2fdQ?nav=eyJyZWZlcnJhbEluZm8iOnsicmVmZXJyYWxBcHAiOiJPbmVEcml2ZUZvckJ1c2luZXNzIiwicmVmZXJyYWxBcHBQbGF0Zm9ybSI6IldlYiIsInJlZmVycmFsTW9kZSI6InZpZXciLCJyZWZlcnJhbFZpZXciOiJNeUZpbGVzTGlua0RpcmVjdCJ9fQ&e=5Nvnsy


Ms. Beatrice Biolcati Rinaldi, Policy Assistant, DG 
EMPL, European  Commission



In 2013, the European Alliance for Apprenticeships (EAfA) 
was established as a multi-stakeholder platform with the 
goal of enhancing apprenticeships' quality, availability, and 
reputation across Europe, while also facilitating the mobility 
of apprentices. 

As we celebrate the Alliance's 10th year anniversary in 
2023, we are proud to announce:

Over 1.3 million 
apprenticeships 

created



On 26 and 27 June 2023, the European Alliance
for Apprenticeships (EAfA) held its 2023 High-
Level Event in Brussels, Belgium. The event
marked the Alliance’s
as well as the of the
European Framework for Quality and Effective
Apprenticeships.

141 in-person participants

431 online participants
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45.9%

48.6%

5.5%

•

•





Key Themes:

• The contribution of apprenticeships to the care sector in the 
EU

• Key challenges and trends within the sector

• Opportunities for the involvement of social economy actors
Watch the webinar here:

 https://www.youtube.com/watch?v=rXP5XCtmOzw 

80 attendees 

https://www.youtube.com/watch?v=rXP5XCtmOzw


The aims of the toolkit will be the following:

Clarifying the meaning of mobility of apprentices 

Providing step-by-step guidance 

Offering a variety of tools to support apprentices, 
companies / VET providers and other stakeholders 
interested in mobility opportunities that would like to find 
more about the steps needed.

The EAfA Toolkit will be followed 
by a Webinar on the 14/12 which 
will aim to:
• Present the toolkit 
• Discuss research findings
• Share mobility insights
• Facilitate networking





The factsheet explains how Erasmus+ supports apprenticeships and work-based learning (WBL),  
through partnerships and cooperation among a variety of stakeholders, business, education, and 
research. It also showcases some inspiring examples of how to improve the provision of quality and 
effective apprenticeships in Europe and beyond.

The factsheet outlines the different types of financial support instruments, such as training funds, 
tax incentives for companies, grants for companies and grants for individuals. The publication also 
showcases sources of EU funding for apprenticeships, such as the ESF+, Erasmus+, and the RRF. The 
factsheet gives examples of how these programmes can support apprenticeships.
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• Website now includes the updated 
EAfA visual identity

• Information on EAfA members and 
pledges, including an interactive map

• Events and resources (such as 
publications & documents) 

• Articles uploaded on a monthly basis 

• New features including 
a new Communities Page, 
updated Activities Hub, Online 
Library and Facts and Figures.

Website link: https://ec.europa.eu/social/main.jsp?catId=1147&langId=en

https://ec.europa.eu/social/main.jsp?catId=1147&langId=en


As of October 2023

3,416 members
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https://ec.europa.eu/social/main.jsp?catId=1147&langId=en
https://ec.europa.eu/social/main.jsp?catId=89&furtherNews=yes&langId=en&newsId=10070
https://erasmus-plus.ec.europa.eu/
https://vocational-skills.ec.europa.eu/index_en
https://www.linkedin.com/groups/5026659/
https://year-of-skills.europa.eu/index_en






❖ Agence Nationale pour la Formation 
Professionnelle des Adultes (Afpa)

❖ Association of European Civil Engineering 
Faculties (AECEF)

❖ Bilsek Koop
❖ CAPPADOCIA INNOVATION INSTITUTE TEKNOLOJI 

LIMITED COMPANY
❖ Cosentino Global
❖ Construction College “Construct2”
❖ Deburggraeve
❖ Erhvervsskolernes ElevOrganisation

❖ Escola Europea – Intermodal Transport, AEIE
❖ European Entrepreneurs CEA-PME
❖ Global Apprenticeship Network (GAN) Global
❖ IDESCOM
❖ NQT
❖ OECON Group
❖ Praktiska Sverige AB
❖ Rural NEET Youth Network
❖ SBB (Foundation 

for cooperation on vocational education, training 
and the labour market)

New pledges



Ms Tatevik Gasparyan, Director, National Center for 
VET Development of the NCEDI Foundation



- Increase the supply of apprenticeships by creating and updating apprenticeships in collaboration with

micro-enterprises.

- Improve the quality of apprenticeships by upgrading the skills of mentors and developing and updating

apprenticeship curricula.

- Enhance the image of apprenticeships by organising awareness-raising activities for micro-enterprises and

developing partnerships with schools, businesses, employers, training providers and public authorities.

- Promote the mobility of apprentices by partnering with the ERASMUS+ KA2 PREVIEW PROJECT.

- Support the digital transition by participating in the Digital Europe Programme and supporting apprentices

in obtaining relevant digital skills certifications.
Mustafa Hilmi Çolakoğlu

11/10/2023

CAPPADOCIA INNOVATION INSTITUTE



- Improve the quality of apprenticeships by training 100 mentors and providing access to mentoring services 

to 5 000 students with the goal of fostering the development of strong social communities in VET 

institutions and ensuring students’ smooth progression into VET courses. 

- Enhance the image of apprenticeships by organising awareness-raising activities and expanding the

number of active ‘role models’ to 125. These ‘role models’ will promote VET programmes and share their 

experience with pupils.

Albert Philip Hendrik Janssens

11/10/2023

Erhvervsskolernes ElevOrganisation



Stefan Moritz

11/10/2023

European Entrepreneurs CEA-PME

- Increase the supply of apprenticeships by creating 60 apprenticeships in SMEs and Mid-Caps and

developing four education and training activities.

- Improve the quality of apprenticeships by innovating up to six apprenticeship curricula through the

Erasmus+ Alliances for Innovation and the WBL-XLence project.

- Enhance the image of apprenticeships by creating and disseminating information material, developing

social media posts, and organising multiple awareness-raising activities through three Erasmus+ projects.

- Promote the European mobility of apprentices by increasing the volume of outgoing apprentices.

- Support the twin green and digital transition by developing up to two green and digital curricula dedicated to

the acquisition of green and digital skills.



Clara Tavares

11/10/2023

GAN Global

- Improve the quality of apprenticeships through awareness-raising activities together with partners, member 

companies, the ILO and IOE in line with ILO’s Recommendation on Quality Apprenticeship framework.

- Enhance the image of apprenticeships by collecting company case studies showcasing the latest

innovations in WBL, disseminating information material and social media posts, promoting five

apprenticeship testimonials and best practices, organising awareness-raising activities, and partnering up

with training providers, employers and large companies.

- Promote the European mobility of apprentices by supporting employers in extending mobility opportunities

in collaboration with GAN France and EuroApp Mobility.



- Increase the supply of apprenticeships by creating two apprenticeship places targeting women and socio-

economically disadvantaged groups, as well as training providers and SMEs.

- Support the green transition by assisting one apprentice in obtaining relevant green skills certifications

through smart farming operations and developing a scheme dedicated to the acquisition of green skills

targeting students, graduates, women and socio-economically disadvantaged groups.

Giorgos Tsanis

11/10/2023

OECON Group



- Improve the quality of apprenticeships by monitoring companies implementing apprenticeships and

internships.

- Enhance the image of apprenticeships by organising activities in partnership with schools, training

providers and employers in regional and national platforms.

- Promote the European mobility of apprentices by increasing the volume of apprentices sent abroad and

collaborating with international companies.

Robert van Wezel

11/10/2023

SBB (Foundation for cooperation on Vocational 

Education, Training and the Labour Market)



Thank you! See you back in 30 minutes!



Ms Tamara Kitiashvili, Director General of the Skills Agency 
& 

Magda Bolotashvili, Deputy 
Director General, Georgian Chamber of Commerce and 

Industry

Facilitation: 
Mr Ulrike Damyanovic, Senior Human Capital Development Expert - Focal 

point for South-Eastern Europe and Turkey - Country Liaison for Montenegro 



Work-based Learning 
Development in 
Georgia: Overview

Tamar Kitiashvili

Director General

Skills Agency Georgia



Skills Agency Georgia
Georgian Chamber of Commerce 

and Industry
Ministry of Education and Science of 

Georgia

Administration
Qualifications and 

Partnership Development 
Team

Institutional 
Strengthening Team

Research and Inclusive 
Development Team

Strategic 
Communications Team

Sector
Skills 

Organizations
(SSOs)

Tourism and 
Hospitality

Construction and 
Engineering

Winery

ICT

Fashion and 
Textile

Agriculture

Energy

Healthcare and 
Personal Services

Sport

Artisan



Work-based Learning Types

Dual Education

50% or more learning outcomes 
achieved in a real work environment

Students employed and receive a salary

Partner companies have a status of 
training enterprise

Cooperative Education

Less than 50% learning outcomes 
achieved in a real work environment

Student remuneration not mandatory

Companies do not have to obtain 
training enterprise status

Simulated Work Environment

Learning outcomes are delivered solely 
at a VET college

Still including necessary practical 
components

Real Work Environment Simulated Work Environment

A Vocational Diploma is earned by passing a qualification exam organized by the Sector Skills Organization



Work-based 
Learning Types

Adult Education: Training-Retraining Programs

• Any legal entity can obtain the right to implement training-retraining programs 
and issue a state certificate

• Organizations can receive state funding for the implementation of programs

• Mostly implemented in real work environments, in joint cooperation between 
colleges and companies, or by companies alone

• More than 500 authorized vocational training/retraining programs



Establishment of Sector Skills 
Organisations (SSOs)

What is SSO?
A collaboration of sectorial business associations aimed at skill development in specific sectors.

Affiliation & Financing
Officially registered by Skills Agency Georgia. Functions financed by the agency, while management 
costs are borne by SSO members.

Current Reach

Involves 70+ business associations across 10 SSO startups in various sectors: Tourism and Hospitality, 

Construction, Healthcare, Agriculture etc.



Establishment of 
Sector Skills 
Organisations (SSOs)

Core Functions Being Piloted by SSO startups

1. Develop Sector Skills Map & Update Vocational Qualifications
2. Support Work-based Learning & Connect Businesses to Educational Institutions

3. Organize Final Qualification Exams

Challenges

o Financing: Inconsistent membership fees make it hard to cover administrative 
costs.

o Regulation: No clear regulations for creating qualified business associations.
o Collaboration: Some sectors have a history of poor collaboration, making unified 

goals difficult.



Qualifications Development
Progress Highlights

1. Sectoral Skills Maps: Developed in 12 sectors.

2. Methodology: New approach for developing qualifications.

3. Digital Platform: Entirely digitized process for developing 
qualifications.

4. Qualifications Development/Update Timeline

• 2023: 30 qualifications

• 2024: 55 qualifications

• 2025: 42 qualifications

Challenges

1. Expertise: Hard to find sectoral experts in some professions.

2. Cost: Frequent updating of qualifications is expensive.



Training Enterprise Status in 
Dual Education from 2024

Overview

• Starting in 2024, companies in dual education must obtain 
"Training Enterprise" status. Criteria include sufficient human 
and material resources, quality assurance, and safety measures.

• Up to 100 Companies: Currently engaged in more than 65 dual 
education programs, serving as potential candidates for the new 
status.

• Introduction of a quality mark ensures that only capable 
organizations participate in dual education.

Challenges

• Incentives: No current financial or non-financial incentives make 
compliance less appealing.

• Cultural Barrier: VET is traditionally viewed as a state 
responsibility in Georgia, making corporate engagement 
challenging.

• ROI Perception: Companies find it difficult to measure the cost-
benefit, given that dual education pays off in the medium to long 
term.



Certification of In-Company 
Instructors in Dual Education

Overview

• Skills Agency has developed a module for training in-
company instructors, drawing from international 
experience and local context.

• Georgian Chamber of Commerce and Industry offers 
trainings on dual education concepts and teaching 
methods.

• Instructors must pass an exam for certification.

Challenges

1. Resource Allocation: Companies face skills shortages, 
making it difficult to allocate qualified instructors 
without negatively impacting operations in the short 
term.

2. Financial Incentives: Lack of additional compensation for 
instructors affects their motivation to engage in the 
teaching process.

3. Expertise Shortage: Finding qualified specialists willing to 
serve as instructors is challenging in some professions.



Strengthening College-
Private Sector Partnerships

Overview

• Skills Agency, in collaboration with the Georgian 
Chamber of Commerce and Industry, offers 
regular workshops and events for colleges to 
discuss best practices and support collaboration 
with the private sector.

• Skills Agency is establishing a Vocational Teachers' 
Network for educator growth.

• 23 Institutions: Engaged in at least one dual 
education program.

Challenges

• Understanding & Staffing: Limited staff and 
difficulty in grasping the private sector mindset.

• Financial Model: Funding structures don't 
incentivize dual education programs.



Piloting of Midterm and 
Qualification Exams in Dual 
Education Programs

Overview

• Mandatory qualification exams in all VET programs from 2024 for 
diploma eligibility.

• Exams will be organized by an external body: Sector Skills Organization 
(SSO).

• Concept paper developed with GIZ support.

• 10 pilot exams conducted in 2023 with the support of Skills Agency and 
donor organizations.

• Sectorial experts involved, aiming to boost private sector trust in 
vocational diplomas.

Challenges

• Assessment Instruments: Resource-intensive to develop comprehensive 
and objective tools for all professions.



Initiatives for Expanding Work-Based Learning (WBL) Reach

WBL Space Platform

• Serves as a hub for WBL policy dialogue, involving 
donor organizations, public and private entities, 
experts, and colleges.

• 2 coordination meetings already held, with more 
planned.

Regional Outreach

• In 2023, Skills Agency, with regional administrations, 
organized 10 meetings in various regions to engage local 
businesses.

• More than 500 organizations discussed their skill 
development needs.



Thank you



Ms Olga Kafetzopoulou, 
Director for VET & LLL Planning and Development, Ministry of 

Education, Religious Affairs and Sports, Greece 

Facilitation: 
Mr Ulrike Damyanovic, Senior Human Capital Development Expert - Focal 

point for South-Eastern Europe and Turkey - Country Liaison for Montenegro 









✓

✓

✓

✓

✓

✓

✓

✓

✓



✓

✓

✓

✓

✓

✓

✓

✓

✓

✓

✓

✓

✓

✓



Γ (2018-2019) Δ (2019-2020) E (COVID 19) ΣΤ (2021-2022) Ζ (2022-2023)

Apprentices 3694 3244 0 2872 3897

Apprentices ended the scheme 3189 2779 0 2583 3554
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Mr Robert Van Wezel, SBB - Vocational education Labour 
Market, Netherlands

Facilitation:
Mr Timo Kuusela, Senior Human Capital Development Expert - Focal Point for

Eastern Partnership - Country Liaison for Georgia and Belarus



Rob van Wezel, Policy Advisor, SBB
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Technical sector

Healthcare
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Administration Artist/creative
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Any questions ?

r.vanwezel@s-bb.nl

mailto:r.vanwezel@s-bb.nl


Ms. Raffaella Favro, Regione Piemonte, Direzione Istruzione, 
Formazione e Lavoro - Settore Formazione Professionale 

Facilitation:
Ms. Emmanuelle Roure, Team Leader, DG EMPL, European Commission
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Ms. Lisa Rustico, Human Capital Development Expert – 
Work-based learning - Country Liaison for North 

Macedonia, ETF

Facilitation:
Ms. Emmanuelle Roure, Team Leader, DG EMPL, European Commission



https://ecorys-my.sharepoint.com/:v:/p/leila_morais/ERDx7o5Y3cxPt0zizyd0aIcBzj_1k32gDgoiC0rc9GWN6A?nav=eyJyZWZlcnJhbEluZm8iOnsicmVmZXJyYWxBcHAiOiJPbmVEcml2ZUZvckJ1c2luZXNzIiwicmVmZXJyYWxBcHBQbGF0Zm9ybSI6IldlYiIsInJlZmVycmFsTW9kZSI6InZpZXciLCJyZWZlcnJhbFZpZXciOiJNeUZpbGVzTGlua0RpcmVjdCJ9fQ&e=SADER7


https://ecorys-my.sharepoint.com/:v:/p/leila_morais/EeqWxT2MH6ZCu5e0knbO3cwBOwzGvZRYFsbntu38oFvCrg?nav=eyJyZWZlcnJhbEluZm8iOnsicmVmZXJyYWxBcHAiOiJPbmVEcml2ZUZvckJ1c2luZXNzIiwicmVmZXJyYWxBcHBQbGF0Zm9ybSI6IldlYiIsInJlZmVycmFsTW9kZSI6InZpZXciLCJyZWZlcnJhbFZpZXciOiJNeUZpbGVzTGlua0RpcmVjdCJ9fQ&e=Cbi3XT


Site visits

Piazza dei Mestieri ENGIM-Gerla IVECO-Polytechnic

Why this visit? Both VET provider and 

company, a system

Business-led initiative Higher education level, 

greening 

Scope WBL & apprenticeships Apprenticeships Apprenticeships

Sectors Several Baking and pastry Automotive

Programme(s) IVET three- and four-

year programmes

IVET three- and four-

year programmes

Two-year master’s 

degree

EQF level(s) 3 and 4 + 7 3 and 4 7
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