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PACT FOR
SKILLS
i

Application form - Pact for Skills

[ Fields marked with * are mandatory. }

Introduction

The Pact for Skills is a shared engagement and approach to skills development. It is firmly anchored in the
principles of the European Pillar of Social Rights and supports the goals of the Green Deal and the digital
transformation, as set out in the Commission communication “A strong Social Europe for Just Transitions”.

The Pact aims to mobilise and incentivise private and public stakeholders to take concrete action for the up
skilling and reskilling of people of working age, and, when relevant, pool efforts in the partnerships.

The Pact can be joint by any private or public organisation or partnership of organisations which aim to
upskill or reskill people of working age.
The organisation(s) need(s) to be based in one of the Member States, EFTA or candidate countries.

Would you like to:

@ Sign the Pact for Skills charter and make a specific commitment for your organisation

Register a new partnership under the Pact as the coordinator

©) Subscribe to the Pact newsletter and to receive information on the Pact activities (please note that members
of the Pact and members of existing large scale and regional parinerships are automatically registered to the
newsletter and other communication activities)

Modify an existing application and/or change your communication preferences
Input a contact relevant to the Pact (limited to the Pact for Skills Support Services Team)

Sign the Pact for Skills charter and make a commitment

The pact can be joined by any private or public organisation or partnership of organisations based in one of
the EU Member States, EFTA or candidate countries
Joining the Pact:


https://ec.europa.eu/info/strategy/priorities-2019-2024/economy-works-people/deeper-and-fairer-economic-and-monetary-union/european-pillar-social-rights_en
https://ec.europa.eu/info/strategy/priorities-2019-2024/european-green-deal_en
https://ec.europa.eu/info/strategy/priorities-2019-2024/europe-fit-digital-age/shaping-europe-digital-future_en
https://ec.europa.eu/info/strategy/priorities-2019-2024/europe-fit-digital-age/shaping-europe-digital-future_en
https://ec.europa.eu/commission/presscorner/detail/en/qanda_20_20

1. All stakeholders joining the Pact sign up to the Charter and its key principles, which they agree to
respect and uphold.

2. Members of the Pact are invited to translate their engagement into concrete commitments on
upskilling and reskilling. Commitments can be made in four main categories in line with the key
principles of the Pact for Skills Charter and can be implemented through a number of different types
of actions.

3. Commitments are monitored by at least one key performance indicator, e.g. number of people
taking part in upskilling or reskilling.

Information on your organisation

“Is your organisation already a member of a:
7 Large-scale Skills Partnership (LSP)
D Regional Skills Partnership
~ Partnership already member of the Pact (not LSP or regional partnership)
@ None of the above

*Your organisation/partnership name:

LBG Career Center

*What type of stakeholder does your organisation represent?

' Large employer (more than 250 © Employer’s organisation (social ) Research institution
employees) partner)
! Micro, small or medium employer ) Chamber of commerce, trade and ! Non-governmental or civil
(up to 249 employees) crafts society organisation
~) Public authority (local, regional or ) Sectoral organisation @ Other
national)
~' Private or public employment @ Training provider
services
) Trade union (social partner) © Representative of an industrial

cluster (member of a groups of
specialised enterprises, often
SMEs, and other related
supporting actors in a location
that cooperate closely)

*Is your organisation a representative or umbrella organisation (i.e., an association of
institutions that formally work together)?

" Yes
@ No

*Country/ies in which the organisation/partnership operates:

Austria



If your organisation/partnership operates in selected European regions, please indicate
here the relevant region(s):

Austria - Ostosterreich
Austria - Stdosterreich
Austria - WestOsterreich

*Please indicate in what ecosystem(s) your organisation/partnership operates:

[] Aerospace and Defence [7] Energy-Intensive Industries [] Proximity and Social
Economy
[T Agri-Food Health [l Renewable Energy
[Z] Construction [Z] Microelectronics [l Retail
[C] Creative and Cultural [Z] Mobility-Transport (includes automotive, [] Textiles
Industries shipbuilding)
Digital N/A [Z] Tourism

*Give a short description of your organisation/partnership

1000 character(s) maximum

The LBG Career Center is the first point of contact for questions on career development for (young) Austrian
researchers and managers in and outside academia.

The task of the LBG Career Center is to provide confidential advice and support to (young) researchers in
Austria in the selection and implementation of individual services as well as the conception and organisation
of institutional services. In addition, the CC regularly carries out quality assurance measures and networks
with relevant communities from science and industry.

Structured programmes that support young researchers in the transition from science to an alternative
career had not existed in Austria before the creation of the CC. LBG’s vision is to take on a pioneering role
with the LBG Career Center as a competence center for intersectoral career development and to open up

offers developed and tested in the CC to other research organisations and universities after positive
evaluation.

Website of the organisation/partnership:

https://cc.lbg.ac.at

Logo of the organisation/partnership:

1a0148ce-0b56-415e-9251-083645dd1d99/CC_Logo_2020.png

Contact information




*Name of contact person(s):

Christine Hudetz

*Title of contact person:

Program Manager

* Email to contact person:

christine.hudetz@lbg.ac.at

Please note: If other person(s) in your organisation wish to receive regular Pact for Skills updates of
events, activities through the Pact for Skills Newsletter, they are encouraged to sign up on their own to this
form, indicating that they ‘Register to the Pact newsletter and to receive information on Pact activities’ for
the first question of this application form. This would allow us a better support for networking and outreach
activities. When they do, they should indicate the registration number provided once your application has
been approved.

Signing up to the Charter

Please confirm your organisation/partnership subscribes to the Charter of the Pact for Skills, understand
and share the principles of quality upskilling and reskilling. Signature of the Charter does not constitute an
endorsement of the signatory organisation and its activities by the European Commission.

Commitment

Pact for Skills seeks to mobilise and incentivise private and public stakeholders to take concrete action for
the upskilling and reskilling of people of working age.

Below you can find an example list of actions that could be implemented under the Pact for Skills.
However, organisations are free to define and implement their own commitments.


https://ec.europa.eu/social/BlobServlet?docId=23158&langId=en

Example list of actions:

Main category of commitment

Building strong skills partnerships

Promoting a culture of lifelong learning for all

Monitoring skill supply/demand and
anticipating skills needs

Working against discrimination and for
gender equality and equal opportunities

Type of action
Developing or joining a

stakeholder network

Targeted upskilling and
reskilling activities

Identifying skills and
training needs

Strengthening gender
equality

Description of action

Large employer developing a network for SMEs in tourism
Training provider offering short-term trainings for
unemployed, young graduates, NEET, etc.

Representative of an industrial cluster identifies future
skills needs for the construction sector

Training provider offering mentoring to empower women to
pursue careers in green entrepreneurship

Target group of action

SMEs, start-ups,
individual entrepreneurs

Young professionals

Trade unions

Gender, racial or ethnic
minorities

KPI

Number of stakeholders joining the
partnership/network

Number of people from target group
(s) taking part in the activity

Implemented/Not implemented

Number of people from target group
(s) taking part in the activity



Non-exhaustive list of actions that could be implemented under the Pact for Skills.
Non-exhaustive_list_of_actions.pdf

Do you want to:

@ Define concrete commitment(s) aiming to upskill or reskill people of working age Wote. /f you have more than 5

actions unader your commitment, please contact us at PactforSkillsMembers@ecorys.corm,)

' Endorse the commitments of the skills partnership I'm member of WNote: You can additionally define your own
commitments below)

) Wait to define any concrete action to implement and learn from the experience of other Pact members before
defining my commitments Wote. if ticking this option, you will be contacted in due time to assist you in defining your

commitment)

First commitment

*Please select the category of your first concrete commitment:
C Promoting a culture of lifelong learning for all
) Monitoring skills supply/demand and anticipating skills needs
' Building strong skills partnerships
' Working against discrimination and for gender equality and equal opportunities

“Please select the type of action you would like to implement to promote a culture of
lifelong learning for all:
@ Career and personal development services
D Digital and ICT skills development
) Financial investment into reskilling and upskilling activities
) Micro-credentials and certification
~) Promotion of upskilling services and opportunities
~) Sectoral skills development
' Activities to develop specific skills
D Upskilling and reskilling activities for targeted groups
D Updating and developing education and training activities
' Other skills and learning related activities

* Please describe the action more in detail:

250 character(s) maximum

Intersectoral Career development for (young) Austrian researchers and managers in and outside academia

*Please select the target group(s) of this action:



Young professionals
Adult learners
Employees

Universities, research, educational institutions or Vocational Education Providers and their staff (teachers,
trainers, academics)

Please note: Key Performance Indicators (KPI) are important to identify ambitious and clear objectives.
Indicating for each commitment the most relevant KPI from the list of possible indicators is therefore
mandatory.

The indication of further KPIs (e.g.: the number of representatives from disadvantaged groups reached)
are encouraged. Please use the ‘Additional information’ column for any other relevant information.

“Please select the most relevant key performance indicator for your action:

" Number of people from target group(s) taking part in the activity
@ Number of people reached by the communication/outreach activity
' Number of stakeholders joining the partnership/network
' Number of training programmes updated/developed
) Number of new accreditations developed
D Implemented/Not implemented
' Other

*Please indicate the yearly goal of your chosen KPI:

350

Please indicate the amount of financial investment (EUR) into upskilling/reskilling
activities of your organisation/partnership through the indicated commitments (if
applicable):

*Would you like to do another commitment?
@ vYes
7 No

Second commitment

*Please select the category of your second concrete commitment:

@ Promoting a culture of lifelong learning for all



~) Monitoring skills supply/demand and anticipating skills needs
D Building strong skills partnerships
© Working against discrimination and for gender equality and equal opportunities

*Please select the type of action you would like to implement to promote a culture of
lifelong learning for all:
) Career and personal development services
@ Digital and ICT skills development
) Financial investment into reskilling and upskilling activities
" Micro-credentials and certification
" Promotion of upskilling services and opportunities
' Sectoral skills development
' Activities to develop specific skills
' Upskilling and reskilling activities for targeted groups
! Updating and developing education and training activities
~) Other skills and learning related activities

*Please describe the action more in detail:

250 character(s) maximum

Special Program Digital Transformation in Research

*Please select the target group(s) of this action:

Young professionals
Adult learners
Employees

Universities, research, educational institutions or Vocational Education Providers and their staff (teachers,
trainers, academics)

Please note: Key Performance Indicators (KPI) are important to identify ambitious and clear objectives.
Indicating for each commitment the most relevant KPI from the list of possible indicators is therefore
mandatory.

The indication of further KPIs (e.g.: the number of representatives from disadvantaged groups reached)
are encouraged. Please use the ‘Additional information’ column for any other relevant information.

*Please select the most relevant key performance indicator for your action:

@ Number of people from target group(s) taking part in the activity
' Number of people reached by the communication/outreach activity
' Number of stakeholders joining the partnership/network
' Number of training programmes updated/developed
" Number of new accreditations developed
" Implemented/Not implemented
I Other



*Please indicate the yearly goal of your chosen KPI:

14

Please indicate the amount of financial investment (EUR) into upskilling/reskilling
activities of your organisation/partnership through the indicated commitments (if
applicable):

“Would you like to do another commitment?

" Yes
@ No

Networks

In order to create synergies and leverage participation to multiple networks, please
specify whether you are part of any of networks at EU, national or international level:

Euraxess

Are you a member of the European Alliance for Apprenticeships (EAfA)?

" Yes
@ No
' Don’t know/ not sure

You can learn more about the EAfA and join the Alliance here.

Privacy and Consent

| agree to provide updates on activities related to this commitment, in the regular annual survey on Pact
for Skills.

| accept the privacy statement presented below.

Privacy statement
Pact_for_ Skills-Privacy statement-Update March 2022.pdf



https://ec.europa.eu/social/main.jsp?catId=1147&langId=en

Members of the Pact are automatically registered to the newsletter and updates on the Pact activities. In order to

be an active member of the Pact we recommend not to opt out from these communications.

Select to opt out from any communication from the Pact for Skills

Thank you

Please do not change information below

Status of the application
@ Accepted
~) Under revision
) Suspended
7 Rejected

Reason for suspension/rejection

Registration number

3b4d13b3-53c7-4652-b56d-56c3b20df1a7

Contact

Contact Form

10





