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[ Fields marked with * are mandatory. ]

Introduction

The Pact for Skills is a shared engagement and approach to skills development. It is firmly anchored in the
principles of the European Pillar of Social Rights and supports the goals of the Green Deal and the digital
transformation, as set out in the Commission communication “A strong Social Europe for Just Transitions”.

The Pact aims to mobilise and incentivise private and public stakeholders to take concrete action for the up
skilling and reskilling of people of working age, and, when relevant, pool efforts in the partnerships.

The Pact can be joint by any private or public organisation or partnership of organisations which aim to
upskill or reskill people of working age.
The organisation(s) need(s) to be based in one of the Member States, EFTA or candidate countries.

Joining the Pact:

1. All stakeholders joining the Pact sign up to the Charter and its key principles, which they agree to
respect and uphold.

2. Signatories of the Pact are invited to translate their engagement into concrete commitments on
upskilling and reskilling. Commitments must be in line with the key principles and can be built around
a number of “enablers” that illustrate concrete ways of implementing the different principles.

3. Commitments are monitored by at least one key performance indicator, e.g. number of people
taking part in upskilling or reskilling.

Information on the organisation/partnership

“You apply:
) on your own (as one organisation)
@ in partnership


https://ec.europa.eu/info/strategy/priorities-2019-2024/economy-works-people/deeper-and-fairer-economic-and-monetary-union/european-pillar-social-rights_en
https://ec.europa.eu/info/strategy/priorities-2019-2024/european-green-deal_en
https://ec.europa.eu/info/strategy/priorities-2019-2024/europe-fit-digital-age/shaping-europe-digital-future_en
https://ec.europa.eu/info/strategy/priorities-2019-2024/europe-fit-digital-age/shaping-europe-digital-future_en
https://ec.europa.eu/commission/presscorner/detail/en/qanda_20_20

* Organisation/partnership name:

INSIGHT consortium

*Country/ies in which the organisation/partnership operates:

Belgium
Italy
Romania
Slovenia
Spain

*Contact person(s), title(s):

Yannick Vesters

* Email to contact person:

yannick.vesters@ecores.eu

Website of the organisation/partnership:

https://www.insight-erasmus.eu/

Logo of the organisation/partnership:

052a6b78-5447-4c76-bc77-f5¢3471d362¢/INSIGHT_logo.jpg

*Please indicate in what sector(s) your organisation/partnership operates:

[ Aerospace and Defence [Z] Electronics [ Proximity and Social Economy
Agri-Food Energy-Intensive Industries [ Renewable Energy
Construction [Tl Health Retail

[T Creative and Cultural Industries [¥] Mobility-Transport-Automotive [#] Textiles

[T Digital ] NA ] Tourism

*Give a short description of your organisation/partnership

7000 character(s) maximum



The INSIGHT consortium is a partnership between 6 organisation for the Erasmus+ INSIGHT project entitled
"Fostering Industrial Symbiosis through the development of a novel and innovative training approach". From
September 2019 to February 2022 the consortium achieved the following:

-Design and develop a Joint Curriculum (JC) with the participation of stakeholders and education experts for
developing and fostering new skills on VET students : the new professional profile of Industrial Symbiosis
Facilitator

-Deliver the JC on an e-learning platform and project it under open licenses : https://insight.learning-platform.
eu/

-Develop a blueprint strategy and governance guidelines to include industrial symbiosis;

-Equip VET users and other target users with the right skills and knowledge about industrial symbiosis from
today and tomorrow and to foster a sustainable and innovative development;

-Create new job opportunities for people with the necessary skills (soft and technical ones);



Please list all the partners:

EcoRes

Name of the partner

Short description (e.g. company, training provider,
sectoral organisation)

EcoRes facilitates the transition of your organization
towards sustainability through a portfolio of services
that covers the whole lifecycle of an Sustainability
Strategy:

Initial assessment of your sustainability issues (360°);
Support in defining your sustainability transition
strategy;

Support in the development of innovative solutions and
their implementation (from niche to scaled up solutions);
Stakeholder engagement and integration within your
ecosystem;

capacity-building for staff to sustain your transition;
Support from a network of key experts to inspire your
projects.

Coordinator

Role in the partnership



Simbiosy

Simbiosy is a consultancy company that acts as a
facilitator in industrial symbiosis projects, providing
territorial entities with the tools and the methodology to
implement circular economy strategies and identify
synergies among key stakeholders within a network
(companies, public authorities, research institutions,
etc.). The overall goal is to improve the resource
efficiency and the competitiveness of the industry
sector.

Partner

As a result of years of experience facilitating industrial
symbiosis projects, the team at Simbiosy has
developed a methodology to launch and promote
circular, collaborative projects, which serves as an
implementation guide addressed to any coordinating
entity of industrial symbiosis projects.



Styrian Technology Park

Styrian Technology Park (STP) is the first Slovenian
technology park founded in 1994. It is a non-profit
public business support organization. The main scope
of STPs activities focuses on the provision of
comprehensive support for young SMEs in Podravje
region, in different stages of their lifecycle — from
“setting up the business” stage, to growth,
development, internationalization, restructuring
activities, etc.

STP acts as:

Business Support Centre (nationally certified business
incubator) for development of dynamic, innovative
business ideas of micro and small enterprises.
Regional Center for Technology Development (RCTR),
pursuing technological and innovative research and
development sphere.

STP is also a daughter company of Maribor Regional
Development Agency. Their work is constantly
supported via Quadraple helix institutional ecosystem.

Partner



Centro Tecnolégico Del Mueble y La Madera de La
Region de Murcia

Centrul National pentru Productie si Consum Durabile

Centro Tecnoldgico Del Mueble y la Madera de la
Regién de Murcia (The Technological Centre of
Furniture and Wood of the Region of Murcia — CETEM)
is a non-profit research and training centre born as an
industry association in 1994 with the support of the
regional and national government, as well as the EU. It
is located in the second biggest and most important
furniture industrial region in Spain. CETEM is entirely
devoted to supporting and promoting the furniture and
wood industries through research, innovation and
training. Most of these companies are in continuous
search of ways to innovate their products through
technology that increments its value; many even get
actively involved in the development of R&D projects
and in training activities.

Partner

Centrul National pentru Productie si Consum Durabile
(The National Centre for Sustainable Production and
Consumption — NCSPC) is a non-profit organization,
established in 2010 with the main mission to contribute
to the development of sustainable consumption and
production patterns in Romania, by:

Raising awareness amongst businesses, public
institutions and other organizations regarding the need
for increasing resource efficiency and reducing the
environmental impact of their operations, products and

Partner

services;

Building national capacity in resource efficiency and
circular economy for enterprises and government
institutions;

Providing support and advisory services to businesses
and facilitating their access to information.



Sistemi Formativi Confindustria

Sistemi Formativi Confindustria (SFC) is a joint stock
option consortium that designs and coordinates
training, R&B and technical assistance, on both a
national and local level. Its work aims to:

support the development of Confindustria;
sustain the growth and competitiveness of SMEs;
encourage the modernisation of the Italian Public
Administration.

Partner
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Signing up to the Charter

Please confirm your organisation/partnership subscribes to the Charter of the Pact for Skills, understand
and share the principles of quality upskilling and reskilling. Signature of the Charter does not constitute an
endorsement of the signatory organisation and its activities by the European Commission.

Commitment

*Would you like to join the Pact with concrete commitment?

non-exhaustive list of actions

@ Yes
7 No

Non-exhaustive list of actions that could be implemented under the Pact for Skills.
Non-exhaustive_list_of_actions.pdf

10


https://ec.europa.eu/social/BlobServlet?docId=23158&langId=en
https://ec.europa.eu/eusurvey/files/4fdff8c4-ef75-49c1-a43f-d93f0fb62821/9a6ac20b-80fc-4f3f-9708-899112b8874d

Please provide information on your commitment

a b~ W DN

Action in the commitment

Provide a free and online training for VET
user to become Industrial Symbiosis

Facilitator : https://insight.learning-platform.

eu/

Organisation/person/team responsible for
implementation of the action

Partnership

Target group of the action

VET student, Industrial Parc Managers,
Public Authorities

How the implementation of the action will be
monitored

Number of people taking the training.

11



* Starting date:

24/02/2022

End date (if applicable):

01/03/2027

12



Key performance indicators

Name of the indicator

Number of representatives of the target group who take

30
part in up-/re-skilling (per year)

Others

Value (only numerical value)

Additional description (if needed)

People subscribing to the platform and following the
course will be monitored.

13



| agree to provide updates on activities related to this commitment, in the regular annual survey on Pact

for Skills. If there is no participation in the survey, the commitment will be considered to be inactive.
| confirm | have agreement of all partners to represent them in the Pact for Skills.

| accept the privacy statement presented below.

Privacy statement
Pact_for_Skills-Privacy statement-Update _March_2022.pdf

Thank you

Please do not change information below

Status of the application
@ Accepted
) Under revision
) Suspended
) Rejected

Reason for suspension/rejection

Contact

Contact Form
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