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MoveS

EU-wide network
of independent legal experts
in the fields of
free movement of workers (FMW) &
social security coordination (SSC)
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« Funded by the European Commission
(DG EMPL units D1 ‘FMW’ and D2 'SSC")

« 32 countries covered (EU/EEA/CH)

 Implemented by Eftheia, Deloitte
Advisory & Consulting, University of
Ljubljana, University of Poitiers

 Four-year project (2018-2021)
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Objective 1

= To provide high-quality legal expertise in
the areas of FMW and SSC

by means of Legal Reports
« by means of monthly Flash Reports
by means of replies to ad hoc

requests
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MoveS Legal Reports 2021

'‘The possibility of creating a 33rd /EU social security scheme
(and its influence on the existing social security coordination

rules)

'‘The relationships between social security’ coordination and
taxation law’

‘Preliminary assessment of the conformity of national
measures implementing Directive (EU) 2018/957 amending
Directive 96/71/EC concerning the posting of workers in the
framework of the provision of services’
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Flash Report

 Provided to the EC on a monthly
basis

« Covering national developments
impacting FMW and SSC

« Based on the inputs of the 32
countries of the network

Ad hoc support

 When the investigation of specific
issues requires a detailed analysis of
the national legal framework
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Objective 2

= To disseminate expertise and increase
experts’ and practitioners’ knowledge

by organising seminars
by sharing information

by building networks between
stakeholders
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Seminars

* Ca. 10 one-day seminars a year
« 2 webinars

* Audience: Representatives of
competent authorities and institutions,
social partners, NGOs, judges, lawyers
and academics
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Date Country (City)
1. 22/04 Slovakia (Bratislava)
2. 30/4 Switzerland (Lausanne)
3. 27/05 Czech Republic (Prague)
4., 2/6 Slovenia (Ljubljana)
5. 11/6 France (Paris)
6. 10/9 Spain (Madrid)
7. 24/9 Bulgaria (Sofia)
8. 27/10 Cyprus (Nicosia)
0. 12/11 Norway (Oslo)
10. 25/11 Greece (Athens)

Eftheia
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Fyey University of Ljubljan
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Cooperation and networking

- MoveS webpage (EUROPA)

https://ec.europa.eu/social/main.jsp?catld=109
8&langld=en

MoveS LinkedIn group:

MoveS - free movement and social
security coordination

https://www.linkedin.com/groups/4291726

et imiversity of Liubljana
lq Deloitte. {1 ivcisite A Funded by the
dePoitiers .
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https://ec.europa.eu/social/main.jsp?catId=1098&langId=en
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Thank you for your attention!

Contact us at:
MoveS@eftheia.eu
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Recent developments in the field of
social security coordination
at EU level

Dita Collinsova (Legal officer) and Marine Wagner (Policy Officer)
European Commission, DG EMPL
Unit E2 - social security coordination

Employrnent,
cial Affairs



Overview

1. Revision of Regulations 883/2004 and 987/2009
2. EU-UK relations

3. Digitalization of Social Security Coordination (EESSI/ESSPASS)




Revision of the social security coordination
Regulations

UPDATE THE

RULES THAT

COORDINATE
SOCIAL SECURITY

SYSTEMS




State of play — formal steps

Commission proposal adopted in December 2016

Provisional agreement achieved between the European Parliament, the

Council and the European Commission (March 2019)

https://data.consilium.europa.eu/doc/document/ST-7698-2019-ADD-1-REV-1/en/pdf

No qualified majority in Council (March 2019) and postponement of first

reading vote in European Parliament (April 2019)

Decision to continue the file (October 2019) and resumption of trilogues



https://data.consilium.europa.eu/doc/document/ST-7698-2019-ADD-1-REV-1/en/pdf

Applicable legislation — open topics

* Period of prior affiliation
* Period of interruption
* Prior notification before sending

* Reinforcement of cooperation between institutions




Unemployment benefits - open topics

* Aggregation: Minimum qualifying period
* Export of unemployment benefit

* Frontier workers and competent Member State




Provisional agreement: Long-term care benefits

* Common definition of long-term care (LTC) benefits
* Annex listing benefits in each Member State

* Member State of insurance will provide LTC benefits in cash and reimburse the

cost of benefits in kind provided by the Member State of residence




Provisional agreement: Family benefits

Distinction between parental leave benefits (cash benefits intended to replace

income due to child-raising) and all other family benefits
Two calculations for differential supplement (implementation of the Wiering

judgment C-347/12)




Provisional agreement: Equal treatment

* Recital referring to CJEU judgments (Brey, Dano, Alimanovic, Garcia-Nieto,

Commission v UK)




Provisional agreement: Miscellaneous amendments

* Procedures for recovery of unduly paid social security benefits aligned to
Directive 2010/24/EU

* New legal basis to facilitate the identification of fraud and error by way of
periodic exchange of personal data between Member States to facilitate data-

matching




EU-UK Witdrawal Agreement
EU-UK Trade and Cooperation Agreement
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EU-UI( RELATIONS:

From the UK referendum to a new Trade and Cooperation Agreemen

"’7

23/06/2016
The UK votes to
leave the EU in
referendum

17/10/2019

EU and UK negotiators reach
agreement on a revised
Withdrawal Agreement &

Political Declaration

17/10/2019

EU27 leaders endorse
revised Withdrawal
Agreement and
approve Political
Declaration

29/03/2017

The UK formally

29/04/2017
European Council

notifies its adopts principles
intention to leave and guidelines for
the EU (Article 50) the negotiations
U
Summer-Autumn 2019

Renegotiation of the Protocol
on Ireland and Morthern
Ireland (under Prime Minister

Boris Johnson)

30/01/2020
Ratification of
Withdrawal
Agreement is
complete

01/02/2020

The UK leaves the EU:
start of transition
period during which EU
rights and obligations
still apply to the UK

U @ 9
19/06/2017 08/12/2017 23/03/2018
Launch of formal EU27 leaders agree “sufficient European Council adopts
negotiations on progress” made in withdrawal guidelines on the framework
the UK's negotiations; agree to open talks on  for a future relationship with
withdrawal framework for future relationship the UK after Brexit

J J

25/11/2018 14/11/2018

EU27 leaders endorse Withdrawal EU and UK negotiators (under Prime

Agreement, including Protacol on Minister Theresa May) reach agreement

Ireland and Northerm Ireland, and on the Withdrawal Agreement & on a

approve the Political Declaration

25/02/2020
Council adopts a
mandate faor the
negaotiation on the
future EU-UK

partnership
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Political Declaration on future relationship - =) LT
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02/03/2020 24/12/2020 01/01/2021 /
Launch of formal EU & UK Transition period ends. A
negotiations on a negatiators New EU-UK Trade and s
future EU-UK agree on Trade Cooperation Agreement g
agreement and Cooperation starts to apply ’
Agreement ;

s
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The EU-UK Withdrawal Agreement

* Entered into force on 1 February 2020
* Transitional period until 31 December 2020

* Part Two: Citizens’ rights contains a chapter on social security coordination




Full Coordination (Art. 30)

Who benefits?

* Those who have continuously been in a cross-border situation involving the EU
and the UK since before the end of the transition period and their family
members / survivors

» E.g. EU nationals residing or working in the UK since 2020 or earlier

Which rules apply?
e The complete social security coordination acquis (Regulations (EC) Nos

883/2004 and 987/2009)




Partial Coordination (Art. 32)

Who benefits?
* Persons who are not covered by Art. 30 but have been subject both to UK / EU
social security legislation before the end of the transition period

Which rules apply?

* EU rules concerning the aggregation of periods, rights and obligations deriving
from such periods

* EU rules regarding the coordination of sickness and family benefits

* General principles of the EU Regulations, such as equality of treatment




Other Aspects

Triangulation: EU and UK have concluded agreements with Switzerland & the
EEA EFTA States to protect persons in triangular situations

UK has observer status in the Administrative Commission for the Coordination
of Social Security Systems

UK participates in the Electronic Exchange of Social Security Information for
cases covered by the WA and bears the related costs

Dynamic alignment in case the relevant EU Regulations are amended or
replaced




EU-UK Trade and Cooperation Agreement (TCA)

* Agreed between the EU and the UK on 24 December 2020

* Entered into force on 1 May 2021 (already applied since 1 January
2021)

Main issues covered:

 Free Trade Agreement

« Framework for law enforcement
and judicial cooperation
Horizontal agreement on
governance




Protocol on Social Security Coordination

Who is covered?
All persons who

* are or have been covered by the social security legislation of an EU
Member State or of the UK

* are residing in an EU Member State or the UK

* are or have been in a cross-border situation between an EU Member
State and the UK as from 1 January 2021




Protocol on Social Security Coordination

What is covered?

Full coordination of all branches of social security coordination that are
currently coordinated under Reqgulation 883/2004 except:

» Family Benefits

» Long-term care

» Special non-contributory cash benefits
» Assisted conception services

Partial coordination: invalidity benefits and unemployment benefits




Protocol on Social Security Coordination

Principle of non-discrimination between Member States
Principle of equal treatment of persons covered

Unicity of legislation

Aggregation of periods of insurance/work/residence
Waiving of residence clauses

Sunset clause




Protocol on Social Security Coordination

* The Protocol does not apply to:

» Situations involving a UK national moving between two or more Member
States - Regulation 1231/2010 applies

» Cross-border situations involving Switzerland, Norway, Iceland and
Liechtenstein

* The Protocol applies without prejudice to the Withdrawal Agreement

* The Protocol does not provide a right to reside and to work in respectively the
UK or the EU

» Only persons fulfilling the national requirements regarding
visa/residence/access to the labour market can benefit from the
Protocol
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Electronic Exchange of Social Security Information
(EESSI) - European Social Security Pass
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https://vimeo.com/280693902

European

Commission

What is EESSI - Electronic Exchange of Social Security
Information?

An IT system that helps social security institutions across the EU exchange

information more rapidly and securely, as required by the EU rules on social

security coordination.

Benefits of EESSI

* Faster and more efficient message exchange between social security

institutions
* More accurate data exchange between national authorities

* Secure handling of personal data




State of play

The EESSI system was successfully delivered by the European
Commission to the Member States in July 2017.

The first real case exchange of an electronic message was between

Austria and Slovenia and took place on 10 January 2019.

32 countries are having live exchanges between institutions.

9 countries are ready to exchange messages for all Business Use Cases.




EESSI production volume

Monthly Active Cases Last 12 Months
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Active cases are those cases that interchanged SEDs during a specific month

Sources: CSN Logs 01.04.2019 - 31.10.2021
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European

EESSI Production Volume Sommenn

Total New Cases by Sector per Month
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Active institutions each month

Mov-20 Dec-20 Jan-21 Feb-21 Mar-21 Apr-21 May-21 Jun-21  Jul-21  Aug-21 Sep-21 Oct-21

2940 institutions exchanged so far

15 BUCs are now deployed by all countries
Legislation Applicable sector now fully
deployed by all institutions

All countries 100% operational in 2023
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What is the European Social Security Pass?

Blueprint for the end-to-end digitalisation of Leverages on existing EU and national

the social security coordination procedures digital initiatives (e.g. SDG, EESSI, eIDAS)

Focuses on the following three main areas:

1 Digitalising the p) Improving the identification 3 Introducing real-time mechanisms
processes for the of mobile citizens and for the cross-border verification of
request and issuance workers when performing the social security entitlements of

of portable documents activities abroad mobile citizens and workers

Employment,

Social Affairs
and Inclusion




European

ESSPass PILOT ==

What?

Procedures linked to the request, issuance and verification upon request of the PD A1l (social
security coverage for persons performing activities in another Member State) - extension to
further procedures (e.g. EHIC, pensions, ...) in a second stage

Why? How?
* Prove the viability of the technical option » Set up the pilot organisation together with
» Fine tune costs interested Member States
» Early identify and assess legal and » Target digitalisation of the
organisational requirements request, issuance, identification and
« Mitigate and reduce risks (e.g. Fraud) verification processes
« Perform analysis of financial, legal aspects,
Who? as well as community building and

coordination activities
* TWO CO convenors:

« INPS, largest Italian Social Security
Institution
« EC DG EMPL




Digitalisation of Social Security procedures

USE CASE

1. Accessing unplanned necessary
healthcare abroad (EHIC)

2. Verification of social security coverage
of posted workers (PD A1)

3. Registering for healthcare cover (PD
S1)

4. Entitlement to scheduled treatment
abroad (PD S2)

5. Medical treatment for former cross-
border workers in former country of work
(PD S3)

6. Periods to be taken into account for
granting unemployment benefits (PD U1)
7. Authorisation to export unemployment

benefits (PD U2)

8. Entitlement to healthcare cover under
insurance against accidents at work and
occupational diseases (PD DA1)

9. Summary of pension decisions (PD P1)

POLITICAL
PRIORITIES

4

+4+

=

=

SELECTION CRITERIA

# OF CITIZENS
IMPACTED

+4+

e+

e+

e+

+

++

4+

COMPLEXITY

+

e+

e+

e+

o

o+

o+

+

4

VOLUME

e+

4

e+

+

+

o

S

-+

SELECTED
FOR
PILOTING

Some of the challenges identified:

NEED FOR PHYSICAL EVIDENCE

IDENTIFICATION AND
VERIFICATION

ERRORS AND FRAUDS

INEFFICIENT AND COSTLY
PROCESSES
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European Pillar of Social Rights Action Plan

| S Pillar 12: Social Protection

assistance learning

or the Gender equality
homeless !
Long-term Equal
opportunities

'OE - Social protection across national borders is a pre-condition of a well-functioning internal
i'?iﬁsii"?”é‘i‘. ﬁr::] i market. Existing and new forms of labour mobility facilitated by digitalisation, from
ilaes
generalised teleworking across borders to digital nomads working remotely across the EU,
o % European e employment ) ) . ) o ] _ _
Pillar of i require seamless interactions between mobile workers and administrations, while reducing
e ) Social Rights &) ... _ _ . y N
. the risk of errors and fraud. Innovative solutions, notably digital ones, can facilitate the
o~ 3 = Y nformation sbout physical and virtual mobility of citizens, support the portability of social security rights and
el I @ i % @Zﬁg the cross-border verification of social security coverage by administrations, and address
- challenges in the identification of people for social security coordination purposes.

protection ”M“"V safe balance
Childcare nd well-adapted
and support work ron
to children ment

ata
uolulo

In the context of the European Pillar of Social Rights Action Plan, the Commission will:
Start a pilot in 2021 to explore a digital solution to facilitate the interaction between mobile citizens and national
authorities and improve the portability of social security rights across borders (European Social Security Pass).

Employment,

Social Affairs
and Inclusion




Sb Posted Worker’s To-Be Journeys
ﬂ“ Georgios is an employee of a construction company in Greece. His
company is sending him to a site in Belgium for a duration of 1 year.
USER EXPERIENCES
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LIFE EVENT

WORKING ABROAD

— LT

Preparing for Travelling to the Settling in the
the travel country of stay country of stay

Getting
inspected

Focus on:
1. Issuance of PDA1

2. Verification of PDA1

Receiving

necessary

unplanned
medical care

MEMBER STATES
IN THIS SCENARIO

I

BELGIUM GREECE

Receiving
regular
healthcare

J

OUT OF SCOPE IN THE FIRST PHASE OF THE PILOT

Y



Solution blueprint
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Commission
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DIGITALISATION PRINCIPLES AND BLUEPRINT

MEMBER MEMBER
STATE STATE
~ A B —
ESSIF compliant
i al P wallet e
T, aro ¥
' ,‘l Iﬂ-E’ILI:
v L t . 4>
CITIZEN BUSINESS ETTT (B TE
A 4 A 4 MOBILE CITIZEN OF VERIFICATION
SDG
ESSIF-compliant wallet ]
- ~— - - -VERIFICATION
NATIONAL — ™~
PORTALS ~~~ "~~~ ) Blockchain-based
/.. real-time ve rification
INSTITUTION /./ INSTITUTION
APPLICATION ™ OO APPLICATION ~~~~~~°7=

KEY PRINCIPLES

» ldentification fully relying on ESSIF
compliant wallet

» No need to introduce a unique
(pseudo) number

> Verification fully leveraging verifiable
credentials and verifiable attestations

> No need to identify the person based
on the minimum dataset. The
verifiable attestation will be shared
upon consent using QR-codes, or
equivalent techniques

EBSI : European Blockchain Services Infrastructure
ESSIF: European Self Sovereign Identity Framework

Employment,
Social Affairs

and Inclusion

SDG: Single Digital Gateway



EMPL-E2-UNIT@ec.europa.eu

Visit us @ http://ec.europa.eu/social

European
Commission
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Distinctive kinds of old-age pensions

and their coordination in Europe

prof. dr. Grega Strban

MoveS seminar: Distributary (pay-as-you go) and capitalisation (funding) elements in the new Greek social security system.

Transportability of benefits throughout Europe, Athens, 25 November 2021 (online)

lq Deloitte. (7 ivéisité
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Introductory thoughts

- Old-age as social and private risk

- Social risk

Perception when the first social pension insurance was introduced in Germany (1889)
Today’s perception

Various notions (old-age, seniority and/or retirement pension)

Still a social risk (of lost or reduced income)

- Private risk
- Covered by private insurances

lq Deloitte [jljlil\; ,(,‘],.,i ité Funded by the
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Introductory thoughts

- Occupational social security?
- E.g. Directive 86/378/EEC, repealed by Directive 2006/54/EC

- Somewhere in-between public and private?

- Or merely publicly promoted (and regulated) private insurance?

lq Deloitte U,Uli’\; ym.é ité Funded by the
dePoitiers
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Distinctive kinds of old-age pensions

- Combination of public and private elements

- So called three pillars of providing old-age pension
- Like ancient Greek orders of architecture: Doric, lonic and Corinthian pillars?

- Or more dynamic?

- ...and supported by general od categorical social assistance

lq Deloitte. I_I})Ij’\!*éi-hg“ ité Funded by the
dePoitiers
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Distinctive kinds of old-age pensions

- First pillar is a public one

Social pension insurance, based on pay-as-you-go (repartition) financing

National pension scheme

Defined benefit (DB) scheme

Criticism
- not adjusted to non-standard forms of employment and self-employment

lq Deloitte Université
dePoitiers

Eftheia

Funded by the




Distinctive kinds of old-age pensions

- Second pillar

lq Deloitte L fn]i“\'(}rési’r(’r
de T % ntiers

Eftheia

Voluntary (if mandatory for certain occupations, it might fall under first pillar)
or mandatory in some MS

Could be administered by specific pension funds or under specific rules

Financed by insurance premiums (whereby pension insurance contributions
might be lowered) and possibly subsidised by State budget

Fully-funded (capitalised, personal pension accounts)
Defined contribution (DC) scheme, could also be DB scheme or capital reserves
Preferential tax treatment (tax benefits)
Criticism
- Multiplicator of occupational success

- Reverse solidarity?
- Casino social security?

Funded by the




Distinctive kinds of old-age pensions
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- Third pillar

lq Deloitte Université
de]Poitiers

Eftheia

Fully private

Voluntary

DC scheme

Offered and administered by private insurance companies
No State subsidies

Funded by the
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Distinctive kinds of old-age pensions

Situation in Europe

Still predominance of public pension schemes
Combination with other two pillars

MPISoc pension maps project (click)

e T e
Atla

AVERTING THE~

Two waves caused by the World Bank
- 1994 , Averting the old-age crisis”

- 2006 ,,Pension Reform : Issues and Prospects for Non- Flnanual Defined Contribution
Schemes” (NDC or fictitious pension accounts)

lq Deloitte. | Tnl\ Gl ité
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https://www.mpisoc.mpg.de/sozialrecht/forschung/forschungsprojekte/pension-maps/projektseite/

Coordination of old-age pensions

- Within EU
- Regulation (EC) 883/2004 on coordination of social security schemes

- Purpose
- Challenges

- Directive 98/49/EEC on safeguarding supplementary pension rights

- Directive 2014/50/EU on minimum requirements for enhancing worker mobility
between Member States by improving the acquisition and preservation of
supplementary pension rights

- Purpose
- Challenges

s University of Liubljaa
i T m t EHa]
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Coordination of old-age pensions

- Within Europe, but outside of EU - Council of Europe

- European Social Charter (initial and revised)

- European Committee of Social Rights (criticism for no all-encompassing coordination
mechanism, bilateral and multilateral agreements do not cover all Member States)

- European Convention on Human Rights
- European Court of Human rights construed its Protocol (1P1) also in the field of pensions
- Important also for export of pensions (e.g. Pichkur v. Ukraine, No. 10441/06, 7. 11. 2013)

lq Deloitte [fl]]i’\; ye‘]é ité Funded by the
de]Poitiers
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Coordination of old-age pensions

- With countries outside of Europe
- Bilateral social security agreements
- Multilateral social security agreements

- Unilateral measures based on national (constitutional) law

lq Deloitte 1 jinli’\! ,(,“],.é ité Funded by the
dePoitiers
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Concluding remarks

- Landscape of old-age pensions and their coordination is diverse

- Important distinctions as to the legal nature of pensions
- influenced by cultural and structural elements and policy preferences in each MS
- reflected in their coordination

- Public schemes (adjusted to contemporary challenges) have proven to be
the most resilient to various societal disruptions and might also provide

the best protection for moving persons
- Private pensions may supplement (not replace) public schemes...

. =
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“"The development of auxiliary
insurance in Greece-Features”

Epameinondas Atsaves, Deputy
Governor of e-National Social Security
Fund (e-EFKA)
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Supplementary Insurance in Greece (1)

 Is public, mandatory and covers the risks of old
age, disability and death

» Is granted in addition to main pension

« Belongs to the first pillar of insurance and is
mainly provided by Legal Entities under Public
Law and less by Legal Entities under Private Law

ot Unniversity of Livhliana
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Supplementary Insurance in Greece (2)

« Is mandatory for salaried employees covered
with main insurance and for self-employed
individuals that already have been partained to
the Supplementary Insurance

« Is legally protected: Art. 22 par. 5 of
Constitution, Hellenic Council of State, Council
Directive 98/49/EC of June 1998 on
safeguarding the supplementary pension rights
of employed and self-employed persons moving
within the Community

s Usniversity of Liuhliana
lq Deloitte. [, iversité iﬂ Funded by the
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Background

« Supplementary Insurance was established
during 19t century (1861 - Army Share Fund)
and kept blooming until 1970s

- No general rules applied. Different syndicates
led to different schemes of supplementary
insurance. However the main insurance was
common

« First attempt of unification took place in 1979
(law 997/1979) for salaried employees mainly
due to excessive administrative costs

« Further attempts of unification: law 2084/1992,
law 2676/1999, law 4052/2012, law 4387/2016

et Unniversity of Linhijana
lq Deloitte. [ ivorgité iﬂ Funded by the :
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Operating Rules and Regulations of
Supplementary Insurance

* Financial and accounting autonomy

- Until 2012: Pay-as-you-go Pension System
(PAYG)

« Today: Notionally Defined Contributions
system — NDC

 Law 4826/2021: Hellenic Auxiliary Pensions
Defined Contributions Fund

e Usniversity of Liuhliana
lq Deloitte [_'Hlj)'\:v.(i'].-i ité o Funded by the m
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The reform of the auxiliary insurance in
Greece - The new Pension Fund T.E.K.A
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YNOYPTEIO EPTAZIAL KAI

KOINQNIKQN YNOOEIEQN
The Greek Public Pension System
Main Pension Auxiliary Pension
Universal population coverage Salaried workers + certain self -employed
groups (lawyers + engineers)
+ National pension: State Budget  Contributions
+ Contributory pension: Contributions. Mixed DB + NDC system
+ Deficits are covered by state budget No state budget financing. Zero deficit clause
» Completely PAYGO system
» Vulnerable to demographic shocks
» Heavily dependent upon state budget: Vulnerable to fiscal shocks.
» There is no risk - diversification
» No economic growth effects.



YNOYPTEIO EPTAZIAL KAI
KOINQNIKQN YNOGOEXEQN

Low fertility rates and longevity
A demographic “bomb”

Tt

Total Fertility Rate M5 Baseline assumptiqns for prn:ujn_an:tiu:uns af life
l birth a3 expectancy at birth by sex in Greece
ive pIrtns per woman
91
2,5 g
ar
2 85
a3
1,5 a1
Fi=
1 rr
LRSS SREEEEEET 8 3
1960 1970 1980 1990 2000 2010 2020 2030 2040 2050 2060 e - - - E-E-R-R-

IS = ales

[nyn: Eurostat Source: Eurostat



Composition of Population, Ages <25 and
>65 Births (thousands)
. 6
Greek demographic

trends 157

During the last 4 decades (1980-2020):

» Drop by 35% (1/3) in population <2
5 years old
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» Population over 65 doubled (+93%)

» Birth rate dropped by 44 %

1950 1960 1970 1980 1990 2000 2010 2020

1960 1980
m| <25years old || >65 yearsold

source: UN & ELSTAT




1960 CHUEP 2060

60+ eTwv 11% 28% 42%
40-59 etwv 22% 30% 24%
Demographic issues will
worsen in the future
0-19 eTwv 35% 19% 16%

Every generation is “smaller” than the

prev1ous one 0%  10% 20% 30% 40% o% 10% 0%  30%  40% 0% 10% 20% 30% 40% 50%
Mnyi: UN World Population Prospects 2017

Age pyramid has reversed

Graph & Projections of the old dependency ratio (population 6% and owver to population 15 to B4 years)

» Dependency rate has dramatically in Greece and the EU-27
risen 85 ’
G0 —
Less and less working population will 55
have to support retired persons 50
45
40
35
3I:IU'.I DAY O e 1] [ LY R R ] L B R ) [ LY S o R} [ Y v ey IR P ] [ Y O sl ] [ Y R - S
— E-2T — PR ECE

Source Eurostat



Graph 2. Assets in private retirement savings plans in EL countries in 2009 and 2019 as a % of GDFP

W 2009 {or firstyear av ailable) 2019 {or latest vear available)

How did other
countries respond to

demographic crisis? -
» Population ageing is common “i i
to EU and OECD countries. i
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» OECD (mainly EU): Included
DC elements in pension Source: OECD 3 S
schemes. Y oveatiosomue noovesumara o
» In most OECD countries, over e
50% of the population is -
covered by some sort of o
supplementary DC pension 20
“l""lllu
0
|
» Greece up to now has fallen ° cezzas _t>>g§uﬁt!:!g:_:':'
behind in this trend. i é—i”zo‘igzwi"‘ SEEETITAfERES
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Greece: Low household savin
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The auxiliary pension before the reform

. Emtikoupikr: Adyog MéEaon €TKOUpLKN cuvtagn
No difference compared to aodohiopévw/ovvragiodywy WG % TOU PETOU WOBOY

main pension
2.67 16.0%
15.2%
12.1%
1.69 10.2%

With 0 deficit clause and
demographic pressure, its
role would continuously
diminish
By reforming it, the auxiliary
pension has a new role
v new options to the insured
2020 2030 2040 2050 2060 2020 2030 2040 2050 2060

v' introduces differentiation

v’ its viability is safeguarded
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The design



Strategic goals

1. To mitigate the demographic pressure in the pension system
v’ Strengthening the viability of the pension system overall
v Introducing risk dispersion/ differentiation:
v National pension: Fiscal risk
v Contributory pension: Demographic risk
v’ Auxiliary pension: Market risk
V" The overall risk of the system drops. Not «all eggs in one basket»

2. Accelerating economic growth
V" The new fund will invest in local economy (following relevant EU rules).
v Higher growth - higher productivity
v Higher wages leading to increased tax revenues and social security contributions

3. Building loyalty and confidence to the pension system for future generations
4 Creating incentives for entering the formal labour market.
v Fighting distortions in labour and product markets
Strengthening savings culture and interest for future pensions

YNOYPTEIO EPTAZIAL KAI
KOINQNIKQN YNOOEXEQN
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Strategic goals

4. Ensuring higher pensions for futere retirees, through higher interest rates
Alaxpovikeg armodooelg:

1. OECD countries 2. Sweden
_ Real average interest rate, Real average interest rate,
Average real interest rate of DC systems (2008-2018 yearly (1995-2019 cumulative (1995-2019
5% 200%
180%
6,0 4.2%
%
5,0 150%
40 3837 3%
100%
30
2% 1.7%
20 52%
50%
1.0 1%
0
A 02
00 .—0-,1-/
CP ’\‘\ '\ ,)‘ }\‘ \\b \\(‘ '5 (s (."- \\ \(\ Q?\ \ \\ Q* \ Q ‘* 0% 0%
\~ > (‘\ Q\\ & k \. \.\ .‘ ¢ ‘1\ Q‘ \Q > \-Q" \»Q ‘\‘\\
& o T # Sl C \\@ &t &Y & ‘ﬁs N ®{ NDC ®! NDC
© & F m| DC m| DC




Greece

» There exist 2 companies, owned by the

State that invest State Pension funds
reserves (AEDAK, 2002 and EDEKT,
2011).

> Despite exposure in Greek bonds and

extreme volatility of the Greek financial
markets, their performance has been
extremely good during 2003-2020.

> All these, despite GGBs’ “haircut”, the

banks” bailout schemes and the

extremely bad performance of the
Greek stock market, during 2008-2020

» Real cumulative performance: 93% for

AEDAK and xat 67% for EDEKT

Real cumulative performance

100% 093%
80%
7%
60% 55%
47% 449,
40% 35%
20% 12%
| | %]
DI:_% II I I i II [ ] I
! [ | I I l | |
-20% -14%
-10%
-47%
-60%

2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
m| AEDAK scheme
- EDEKT scheme

Source: Hellenic Fund and Asset Management Association & EDEKT
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Main characteristics

» Gradual transition from a NDC to a DC auxiliary pension/ The new auxiliary pension
remains a 1%t pillar scheme.

» Target group:
» New labour market entrants as of 1/1/2022 (salaried and certain self employed) -
mandatory
» Workers less than 35 years old (already in the labour market or not in mandatory
auxiliary pension chemes) - optional

» Establishment of a new Pension Fund: T.E.K.A.

» Personal accounts / Investing SSC Anpiovpyla atTopikov AOyaplaopmV («KOOUIIAPAO®mV»)
/ Emevdoon etopopav

» Investment options: Conservative, Balanced/ Default, Higher Risk

14
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Main Characteristics

» Investment management and decisions are the sole responsibility of T.E.K.A.
» SSC: 6% for salaried workers or based on classes for self-employed.

» Provisions: old-age, invalidity and survivors’ pensions
v" Pension is awarded together with main pension
v" There is no option for lump-sum or early withdrawal
v" Most rules are identical to existing scheme, however insured persons have property
rights on their accumulated contributions after retirement (not before).

» Pensions are actuarialy neutral, based on accumulated capital plus interest.
v" Non-negative performance guarantee

15
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T.E.K.A

The new Fund is organized in line with similar funds (AP7 - Sweden, ATP - Denmark).
Strong selection rules for BoD and CEO - Open call, Independent Selection Committee,
Parliamentary hearing

Strong governance rules

Professional investment managemeng

Transparency and accountability rules

Y V

Next steps: Building a strong supervision authority

YV VY VVYVY

Transition period
v" Pensions in the “old” system will continue as today (as if the reform has not taken place
v" Transition cost: Gross vs Net

16
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Anticipated costs and benefits from the reform (2020-2070)

v

DN N N N N NN

ENERN

The reform reaches full maturity in 2065 (population coverage will be at 50% in 2045
and 90% in 2065

TEKA reserves will reach 31% of GDP in 2070

Increase of investments: 0,6% of GDP on average during period 2022-2070

Increase of employment: 0,4% in 2070
GDP growth: 6-7% by 2070

Gross Gain: bn 50 € (increase in SSC and taxes)
Gross Cost: bn 56 € (cumulative transition cost)
Net cost (present value): bn 6 €

Gross transition cost (for the first decade): bn 3 €
Anticipated increase in auxiliary pensions: 11-13%

17
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* Initial hiring
* Initialization
of
: Interim Board rocurement
HER WO in place Fp)rocesses
* Setting up the
SSC
mechanism
* TEKA
comes to First
life contributions First BoD is
* First “become selected
insured visible”
people

19
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Recent case-law stemming
from the Court of Justice of the
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application of Regulation (EC)
883/2004 to seafarers (Case C-
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By Dr. lliana Christodoulou-
Varotsi

MoveS Visiting Expert

Funded by the




%z.” FREE MOVEMENT OF WORKERS &

Flag State vs Residence State?

To {nTNpa TG uNaywyng
TWV VCIUTIK(DV oTO oUuOoTNUa

KOIVWVIKNG ao@aAiong Tou
KPATOUC TNG onuaiag
EKKIVEI ano To 01EOVECQ
dikalo, eOpAIWVETAl OTO
€0VvIKO Oikalo Kal OEXETAl
TNV €nidpacn Tou
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KaTolKiag)
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*  ApBpo 11: evikol KOVOVEG

* ApbBpo 12: Eldikol kavoveg (amoomaon)
*  ApbBpo 13: Acknon dpactnplotntag o€ SUO ) MEPLOCOTEPQ KPATN UEAN
*  ApbBpo 14: MNpoalpeTIKA UTIOYWYN 1 CUVEXLON TNG aodAALONG

*  ApbBpo 15: TupPactovxog umadAAnAog Twv EK

*  ApBpo 16: E¢aipéoelg amnod ta apbpa 11 €wg 15

Nouikn

| |
Baon kai
' TitAoc Il Kavoviopou (EK) 883/2004, onwg
[ )\Cl 1010 Tpomornolnonke

Kavoveg yia tov kaBoplopo tng ebapooTENS
vouoBeoiog oTov TOHEA TNEG KOWWVLKAC alopAALong

* ApBpa 1l éwg 16

* K %
* Tk
* *
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O1 apxec

Apxn NG long petaxeiplong (apBpa 4-5
Kavoviopou 883/2004)

Yroywyn otn vopoBeoia vog Kal Povo
KpAtouc uEAouc (apBpo 10 ko 11(1))

2 UVUTTOAOYLOMOC TWV TIEPLOS WV aodaALonG
(apBpo 6)

E€oywyLLOTNTA TWV TAPOXWYV CE XPHHQ
(apBpo 7)




FREE MOVEMENT OF WORKERS &
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Me tnv emupUAaln twv apbpwv 12 £wg 16:

* Q) TOo MPOCWIO OV ACKEL LLoBwTA A N Hobwtr dpaoctnpLlOTNTA 08 KPATOG UEAOC,
UTIAYETAL 0Th VouoBeoia tou ev Adyw KpAToug HEAouC

*  B)o énuodaotog umdAnAog untdyetal otn vopoBeaoia Tou Kpdtoug pPEAOUG oTo omoio
QVAKEL N UTtNPEGLA TTOU TOV OTtaloXOAEL

* y)Tto mpoowmo To omoio AapPavel apoxEG avepyilag cupdwva e to apbpo 65,

| SUVAEL TN VOUOBETiag TOU KPATOUG LEAOUC KOTOLKIOG, UTIAYETAL OTN VOopoBeaia
p p O TOU &V AOYyWw KpATtoug PéAoug

1 1 3 e &) 1o MPOOWTTO TIOU KAAELTOL 1) KAAELTOL EK VEOU VAl EKTEAECEL OTPOTIWTIKY OnTeia A
TOALTIKN) UTtNPEGia 0 KPATOC HENOG, UTTAYETOL OTN VOUOBeGia Tou eV AGyw KpATOUC
pENOUG

* ¢g)omnolodnmnote aA\o npdowmo, oTo omnoio Sev epapudlovial oL SLATALELS TWV
oTolxeiwv a) £wg 6),

UTTAYETAL OTN VOROBEGi TOU KPATOUG HEAOUG KATOLKIAG,

pE TNV entpUAEN AAAWV SLATALEWY TOU TTAPOVTOG KOVOVLGOU Ttou Tou e€aodaiilouv
TLAPOXEG SUVAUEL TNG VOUOBECLOG EVOG 1) IEPLOCOTEPWY AAAWV KPATWY LEAWV.

pne University of Ljubljana ** * '*
lq Deloitte Univeérsité . Funded by the Eurae

Eftheia ePoitiers Commicsion




ApBpo 11(4)

l'a Toug oKomoUG Tou
noapovtog tithou, N Hobwtr A
un pobwtn Spactnpldtnta
TIOU OLOKE(TOL KAVOVIKA O
H emuyeipnon  to mpdéowmno mtAoio Tto omoio TafléevEL oTN
Ttou KataBAMEL TV apoLBr OdAacoa Ul onpaio
Bewpeital wg epyodoTng yLa KpAaToug péAoug, Bswpeital
TOUG OKOTIOUG TNG €V AOYW wg SpaoTnpLOTNTO TTOU
vopoBeoiag. OOKE(TaL OE QUTO TO KPATOG
UENOG.

Q0T000, TO MPOCWITO TIOU AOKEL
Uobwtn Spaoctnpldtnta oe mAoio umtd
onuaio kpAdtoug péAouG Kal apeiBetal

yla tTh 6paotnplotnTa auth ano

emxeipnon f mpdowro tou omoiou n
€6pa. 1) 0 TOMOG SPACTNPLOTATWY TOU

Bploketal og Ao kpdtog LEAOG,

UTtdyeTaL otn vopobeaoia tou teAeutaiou
QUTOU KPATOUG LEAOUG EAV KATOLKEL OE
ouTo.

FREE MOVEMENT OF WORKERS &
SOCIAL SECURITY COORDINATION
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Awkaotnplo tn¢ Evpwraiknic Evwong
YnoBeon C-631/17, 8 Maitouv 2019

SF kata Inspecteur van de Belastingdienst
Altnon mpodikaoTikA¢ amodaong mou

adopa otnv epunveia tov Kavoviopou (EK)
883/2004, 6nwc¢ tpomomnolnonke

Evéikn Sltadopd petaél Tou VAUTIKOU

(BaAapnmoioc/steward) SF ko tng
dopoAoyLkNC apxnS Twv Katw Xwpwv
OXETLKA PLE TNV UTIAywyn tou SF oto
OAAOvOLKO cUOTNUO KOWWWVLIKAC aoPAALoNG
YLOL CUYKEKPLUEVN XPOVLKN TtEpiodo
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MAolo €mAee otn
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eTkpatelag tng EE
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OAM\avSLIkEC HOPOAOYLIKEC apXEC €€dwaoav patn
npoodLoplopol popou

JUpPwva e UTEG 0 SF 0delde el0dOPEG KOWVWVLIKAG
aodaAlong oto cvotnua tng OANavdiag yia
ouykekplpuevn nepiodo (13 Auyovotou €wc Tig 31
AekepBpiov 2013)

O SF apdloBntet tnv umaywyn Kot tpoodpeVYEL EVWTILOV
TwV oAAaVS LKWV dtkaotnplwy

Aoyw apdLBoAlwy yla tnv eppnveia tov Kavoviopou
883/'2004, urtoBAAAETAL TIPOSIKAOTIKO EPWTNHO OXETLKA
LE TNV EPAPUOOTEN VOULOOETLO UTIO TIC TIEPLOTACELC
QUTEC
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AEK

Alartiotwvel OTL 0 SF dev gumintel otoug ELOIKOUC KAVOVEC TWV
apBpwyv 12 €wc 16 tou Kavoviopou

OUTE OTLC TIEPUTTWOELG TOU ApBpou 11 i otov €LOLKO Kavova yLa
TOUC VOUTLKOUC Tou apBpou 11(4)

2tn ouvexela to AEK e€etalel eav o SF eumintel oto apbpo
11(3)(g)

(... omtolodnmote aAAo Mpoowro, oto omnolo dev edpapuolovtal ol
Slataéelc Twv otoxelwv a) Ewc 6),

UTTAYETAL OTN VOopoBeoia Tou KpAToug LEAOUC KATOLKIOC...)

lq Deloitte [].“i?_'('ljgit(, . Funded by the
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AEK

* MEow TEXVIKNC EpUNVEelac Tou apBbpou
11(3)(e) kataAyeL OTL LUTO
epapuoletal og OAa TOL TPOCWTIA TTOU
dev avadEpovtal ota otolxeia o' Ewg &’
Tou apBpou 11 Kol OXL LOVOo O€ eKElva
TToU 8€V AOKOUV OLKOVOULKN)
Sdpaotnplotnta (B€on tnc OANVOLKAG
KuBEpvnong kot Tng Emttpornnc)
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. . . Sev apkel yla va amokAeloBel n
To yeyovog Kat povov OTL oL . \
ST S edpoappoyn Twv Kavovwy tne EE
niepl eAeVBepn g kKukAodoplag
TWV £PYalOPEVWV KOlL TOU

AIKAXTHPIO EE ; . .
epyalOUEVOU AOKOUVTOL EKTOG
tou edadoug tng EE L

JUpdwva pe To ALKoTAPLO
TOUTO LoYUEL LETAEL AAAWY OTav
, . €vag umnkoog tn¢ EE, katolkog
sty fl Epyaotakn oxeon KpATOUG HéEAOUG, tpooeAndOn
Slatnpel apkoUVTwWE OTEVO . ) )
) ) . arnod eTMIXEIPNON EYKOTECTNMEVN
ouvdeapo pe to £6adog auTo. . . ;
o€ AAAO KPATOG UEAOG YLa
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To ALKOOTHPLO EKTLUA OTL N ETILHAXN OXECN £pyaciag
Sdlatnpel apkoUVTWG 0TEVO OUVOEGHO HE To £€6adog NG
EE.

O SF katolkovoe otn Asttovia

O TOTOC EYKATAOTAONC TOU £pY0dOTN Tou BpLoKOTaV OTNV
OM\avbia

JUVETWCE To AlKa.oThplo Bewpel OTL N KATAOTAON AUTA
gurnintel oto nedio epappoyng tov Kavoviopou
ouvtoviopoU Kot eldkotepa oto apBpo 11(3)(e).

Edappootéa vopoBeoia eival ekeivn Tou KpATOUC LEAOUG
KaTolkiag tou SF



ApBpo 11(3)(e): drataén catch-
all mov Ba epappoletal oe
TEPLOTAOELG YLOL OKOTIOUC
UTTALYWYNC TOUC OTOV
Kavoviopo cuvtoviopou
epOOOV Ol UTTOAOLTTOL KOLVOVEC
ouykpouoncg 6gv Bplokouv

epoppoyn;



A=IOANOIHZH THE AMNMO®AZHZ

MsTaBo)\n ano To KPATOC TNC or]ucuaq oTO
KPATOC KATOIKIAC YId NPpAKTIKOUGC AOYOUG;

= >UuBaon via To Aikalo Tng ©alacoag 1982 (apbpo
94)

KaBe kpaToC aokei anoTeAeopaTika Tn dikaiodoaia Kal
TOV EAEYXO TOU O€ JIOIKNTIKA, TEXVIKA KAl KOIVWVIKA
BepaTa navw oTa nAoia nou GePOUV Tn onuaia Tou.

» JUpBaon AOE Maritime Labour Convention 2006
MpoTuno A4.5 napa. 4

[...] Ta MEAn pnopoUv va kabopioouv pe JIPEPEIC N
NOAUMEPEIC CUPPWVIEC Kal ME d1aTAaEeIg nou UIOGETOUVTCII
OTO NAQicIo TWV nsplcpspslaKu)v opyawouwv OIKOVOMIKNC
svonomonq, a)\)\ouq KAVOVECQ O'XETIKCI ME TN VONO0Bearia
NEPi KOIVWVIKNG aopAaAElac oTnVv onoia UnokeivTal ol
VAUTIKOI.

\\\\\\\\\\\\\\\\\\\\\\\\\



NopoAoyia AEE

= C465/14, 27 OkTwBpiou 2016

Raad van bestuur van der Sociale
verzekeringsbank V. F. Wieland and H.
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Fension tracking services in 4
E_uropcan countries

From the Actuarial Association of Europe (AADD)
Social Securitg Sub-( ommittee,

Task Force on Pension tracking services Members:

J@roen van den 505@/7 (Cﬁa/rman, the chﬁcr/ana’s)
[ ars 5/’///76/5r (Sweden) Martin te Bcek (the Netherlands)
C/w*csten Dcngsge (D@nmark), C/7r/'5t/ha Lina/c// (; /:/n/anaQ,

Arne Faulsson (Sweden) Michael Kasch ([Denmark)
53/77[16/ Kinnetmaki (; /:/h/anaQ
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About the AAE_

The I© (Actuarial Association of Euroie, until 31

ecember 2013 known as the oupe onsultatif
Actuariel Européen) was established in 1978 to
represent actuarial associations in Europe. lts purpose
is to Providc advice and opinions to the various
organizations o the (] on actuarial issues in
L _uropean lcgis]ation and other market clevelopments.
1 he AALC currentlg has 57 member associations in 35

uropean countries, representin about 20,000

actuaries. Advice and comments Proviclccl }39 the AAC

on behalf of the Euro ean actuarial ProFCSSion are
tota“g inclepenclent of in ustry interests.
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About the Social Sccurity Sub
(_ommittee, ]| on Pcnsion tracking

SCIrviCES

>The ocial Securit ub-committee of the Pensions Committee of
the was established in July 2012 with the aim of ma ing a
signiticant actuarial contribution in the public interest in the areas o

c}emography ageing, social security and'social protection Polic9 in_the
uropean Urﬂon. ]t’s current chairperson Is KAaria ™ conomdu from
reece

> C\urrentl disclosure to individuals is high on the agenc!a of DG

E_mPo merfg an onsumer | rotection and, although anactuary is not

ty ica]g a sPecia ist on communication and information distribution, the

actuary is well educated to have an oPinion about what information is
relevant for different stakeholders and how the information is calculated.

> Establishing Pension tracking services and Providing information
towards consumers (trans arenc%) Is one way to increase consumer
rotection. Apart from tPis ension tracking services can enable
consumers to take résponsibilitg Eor their own financial future.
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National Tracking Service definition:

A national tracking service is defined as a system where
a consumer can login via the internet and is able to view
his or her Pension data. These data can be the source
data (such as insured Periods career Periocls, etc.) upon
which the Pension benefit wil( e based, or the Pension
(accrued )benefit itself.

q;ood practices in four countries of the [ (] that have
a reacly implemented national ] rackin Services
})enmarkJ Y’Binlanc}J Sweden and The ﬁletherlan&s.
| his was the first report describing them in 201% and
set the basis for deve]opments in other | (] countries,

Bel ium, C}ermanyJ FrancéJ f"]ungargJ lrelancl and the
O

in 2015.

lq Deloitte [_m?@.ﬁ.ﬁité i -4 - Funded by the

Eftheia lePoitiers




-
z
7

{ MoveS

" - ¥

REE MOVEMENT OF WORK]

N Fia F ERS &
N W #2277 S0CIAL SECURITY COORDINATION
w NS=g

-
-

—-—
S

Tooling definition:

Tooiing are the Possibi]ities of using the data Provi&ec‘ s
different scenarios. | his could mean that the user of the
tool can choose to look at different scenarios. An
example of this would be Postponcment of the retirement
age and being able to see the financial consequences of
tés choice.
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Fension Sgstcms, Overview

Portion of pension benefits per pillar
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Fension |nstitutions, Ovcrvicw

Number of pension institutions
per country
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Tracking Services in the 4 countries

Denmark Pensionsinfo www.pensionsinfo.dk
Finland Tyoelake.fi www.tyoelake.fi
Sweden Minpension WWWwW.minpension.se
The
Pensioenregister www.mijnpensioenoverzicht.nl
Netherlands

Eftheia

sed University of Liubljana
i i{m i , i ; 3
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Benefits and |nformation Providc

Portion of pension benefits per pillar
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EFRillarl MPillarz W Pillar3 Fillars covered

Fension benefits per Pi//ar and pf//ars covered in the national tracking service

lq Deloitte. [Tlﬂﬁité 9 Funded by the

Eftheia dePoitiers

Univer




1o give a full Picture of one’s Pcnsion benefits it is
important to have all three Pcnsion illars involved in
a national tracking service. |n Denmark and
Sweden this has been accomplished and in these
two countries the last remaining Pension Proviéers
are connecting to the tracking service in 201 3.

]n the thherlands 3rd Pi”ar Pensions are currentlg
not covered bg the tracking service. ]n f:inlan& a

discussion has started whether 2nd and 3rd pillar
, , , , P
Pc—:nsmns shoul& be mcludecﬂ In the trackmg service.

lq Deloitte [v“iﬁit(, i 10 Funded by the “

Eftheia lePoitiers

oooooooooo



s

MovesS

E MENT OF WORKERS
SOCIAL SECURITY COORDINATION

f
W

ST

_
s F
-

Tooling

> Current]g actuarial techniques are onlg being used in the conversion of
Eension caPita into annuities at retirement age.%/\/ en introducing tooling into
he national tracking services actuarjal technigues will be needed;For example
to calculate early or post retirement benefits. qrhese techm’ques will be neede
to be able to compare and add retirement benefits together.

>  As mentioned earlier, information about the risks in Pcnsions is becoming more
and more important. |n Oweden and the Netherands the provision of ris
information Ejr Participants is upder discussion. This will gc an imPor’cant
supplement to the currént nationa tracking services.

> |n the [Tinnish and Swedish tracking services tooling is available for consumers.
n enmar ensionsinfo onlg Provides the data but there is little too]ing.

ird Parties ike some pension Provic]ers Proviclc too]ing to calculate different
scenarios. e consumer is able to send his or her dats to these tools. |n the
etherlands no tooling for consumers is current19 available. Iscussion
about tooling within oF outsjde Mln ensioenoverzicht.nl is currently ta ing
P]ace as part of a renewal of the pen ion information guiclelines in the fzb’ensions

Act.
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Othcr information

the defined benefit t little inf i
O L e e gt ey e "

or defined contribution ( ) arrangements (especia” N

enmark an wcdcn) real returns are used to calcf‘aate
rojected benefits. Py using real returns Purchasing power IS
fakjen into account imp icit] ﬁn the Netherlands a discussion is
currentlg taking/ ace abou% Provicling information on purc asing
powerftor Partiapants.

lthou%h currently none of the tracking scrviceg Providccl
information about risks, more and more attention is eing given
towards tooling about this subjec’t.




(_osts
Pensionsinfo is a private organization and all the pension
providers contribute to the financing of the site. The costs
are allocated based on the number of times they have €3.5 €1.5
Denmark . . . - -
delivered data to Pensionsinfo. The maximum cost for a million  million
pension provideris 15% of the total cost. The state doesn’t
pay any of the annual cost. There is no minimum cost.
The costs are covered by pension providers. When a
: . : : . >€1 €0.5-0.8
Finland person views his/ her pension record, his/her own o o
i ) ) ) million  million
pension provider is charged for the transaction.
€1.1 €3.0
Sweden Pension Agency (50%), Pension providers (50%) o o
million  million
The Pension providers in 2" pillar. The SVB (pension provider €10 €23

Netherlands

for the 1st pillar) maintains the Dutch tracking service

million million
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The set up ofan [ (J tracking service

An Eu tracking service could be set up in different ways.

T he most efficient way to deal with |7 tracking services is to
use the existing knowlcdge of the nationa trackinfg services. | he
P trac ing service can then be seen as a Porta that offers the
aci itg of combining the knowleclge from different countries.

[t seems reasonable that this Portal should start with the utility to
trace whether there are pension benefits for the consumer in"the
national tracking services connected to the portal. | he Portal
wou gui&e users to get more information from'national services.

/A]n I trac!(ing service should start with a "coalition of the
willing™ [¥ only a few countries were to Participate at the start, that
woul% make “‘tjhe setup a lot casier and Probablg less costl as
lessons cou!d Bc Eéamt from the Pilot countries erore
imP]ementation in other countries.
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Actuarial contribution needed

Through this report on trackirzg services the actuarial Prmcession
wants to emphasize the imPor’cance of communication regar&in
Pensions ancficinance. As experts in the field of Pensions an%
Pension calculations the actuarial Progession should fulfill its role bg
Poin’cing out technical issues surrounc!iﬂg Pensions and Pension
communication and Provicling Possible solutions.

Currentlg actuarial techniques are on]g being used in the conversion
of Pension capital into annuities at retirement age. When intro&ucing
tooling into the national tracking services actuarial techniques will be
needed, for example) to calculate early or post retirement benefits.
T hese tcchniques will be needed to %)e aE

lc to compare ancl acﬂd
retirement benefits togcthcr.
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