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Application form - Pact for Skills
Fields marked with * are mandatory.

Introduction

The Pact for Skills is a shared engagement and approach to skills development. It is firmly anchored in the 
principles of the  and supports the goals of the  and the European Pillar of Social Rights Green Deal digital 

, as set out in the Commission communication “ ”.transformation A strong Social Europe for Just Transitions

The Pact aims to mobilise and incentivise private and public stakeholders to take concrete action for the up
, and, when relevant, pool efforts in the partnerships.skilling and reskilling of people of working age

The Pact can be joint by any private or public organisation or partnership of organisations which aim to 
upskill or reskill people of working age. 
The organisation(s) need(s) to be based in one of the Member States, EFTA or candidate countries.

Joining the Pact:

All stakeholders joining the Pact  and its key principles, which they agree to sign up to the Charter
respect and uphold.
Signatories of the Pact are invited to  on translate their engagement into concrete commitments
upskilling and reskilling. Commitments must be in line with the key principles and can be built around 
a number of “enablers” that illustrate concrete ways of implementing the different principles.
Commitments are monitored by at least one , e.g. number of people key performance indicator
taking part in upskilling or reskilling.

Information on the organisation/partnership

You apply:
on your own (as one organisation)
in partnership

*

https://ec.europa.eu/info/strategy/priorities-2019-2024/economy-works-people/deeper-and-fairer-economic-and-monetary-union/european-pillar-social-rights_en
https://ec.europa.eu/info/strategy/priorities-2019-2024/european-green-deal_en
https://ec.europa.eu/info/strategy/priorities-2019-2024/europe-fit-digital-age/shaping-europe-digital-future_en
https://ec.europa.eu/info/strategy/priorities-2019-2024/europe-fit-digital-age/shaping-europe-digital-future_en
https://ec.europa.eu/commission/presscorner/detail/en/qanda_20_20


2

Finland
Germany
Greece
Italy
Spain

Organisation/partnership name:

Kukunori - INvet4Job

Country/ies in which the organisation/partnership operates:

Contact person(s), title(s):

Markus Raivio, Director

Email to contact person:

markus.raivio@kukunori.fi

Website of the organisation/partnership:

www.kukunori.fi

Logo of the organisation/partnership:
The maximum file size is 1 MB.
The logo will be presented on the webpage together with the commitment.

Please indicate in what sector(s) your organisation/partnership operates:
Aerospace and Defence Electronics Proximity and Social Economy
Agri-Food Energy-Intensive Industries Renewable Energy
Construction Health Retail
Creative and Cultural Industries Mobility-Transport-Automotive Textiles
Digital N/A Tourism

Give a short description of your organisation/partnership
1000 character(s) maximum

Kukunori is an umbrella organization of 43 Finnish non-profit non-governmental organizations working for 
wellbeing, art and culture. Kukunori’s mission is to support organizations, groups and people in developing 
their practices and working culture, adding inclusion, experimentation and creativity, leading to wellbeing for 
all. Kukunori establishes contacts between different stakeholders with a view to exploring synergies between 
them, thus nurturing cooperation, interdisciplinarity and innovation in solving societal problems through an 
approach based on the promotion of human and civil rights. Kukunori is a developmental organization that 
supports, encourages and invites people, groups and organizations to take initiative and create action 
building a new culture of wellbeing. Kukunori is also a technology organization that creates platforms, digital 
services and tech solutions for activists, organizations and people in need of help and support. 

*

*

*

*

*

*
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Please list all the partners:
If you have more partners than 20 please contact us at EC-PACT-FOR-SKILLS@ec.europa.eu. We will increase the number of rows.

Name of the partner
Short description (e.g. company, training provider, 

sectoral organisation)
Role in the partnership

1 Kukunori Center of Wellbeing and Culture

Kukunori – the Central Association of Culture and 
Wellbeing in Finland is an umbrella organization of 43 
Finnish non-profit non-governmental organizations 
working for wellbeing, art and culture. Kukunori’s 
mission is to support organizations, groups and people 
in developing their practices and working culture, 
adding inclusion, experimentation and creativity, 
leading to wellbeing for all. Kukunori establishes 
contacts between different stakeholders with a view to 
exploring synergies between them, thus nurturing 
cooperation, interdisciplinarity and innovation in solving 
societal problems through an approach based on the 
promotion of human and civil rights. Kukunori is a 
developmental organization that supports, encourages 
and invites people, groups and organizations to take 
initiative and create action building a new culture of 
wellbeing. Technological platforms, assessment, 
networking, training and projects. Leader and the 
coordinator of the INvet4Job Pact of Skills.

Leader/Coordinator

2 Eberswalde University of Sustainable Development

The Eberswalde University for Sustainable 
Development (EUSD) is committed to sustainability. By 
combining locally, regionally, and globally anchored 
teaching and research with international knowledge, 
development, and exchange, the EUSD seeks to 
generate important impulses and ideas to cope with 
current challenges such as climate change, 
demographic change, or lack of specialists

Partner
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3 EVTA - European Vocational Training Association

The European Vocational Training Association – 
EVTA, is a leading European network in the field of 
Vocational Education and Training, representing VET 
providers across Europe. Established in Belgium in 
1998 as an International No-Profit Association (AISBL), 
EVTA is the result of the cooperation between VET 
providers from different EU countries in the framework 
of the Euroqualification project.

In the last decade, EVTA has evolved into an important 
stakeholder in the field of VET and human capital 
development, participating in various cooperation and 
concertation tables, providing support to its member 
organisations and ensuring that their needs and 
expectations are fulfilled.

Partner

4 Citizen Network

International network and a cooperative of 200 
organizations and 800 individuals working for 
citizenship and community action. Research, projects, 
media and training. Citizen Network builds on all the 
great work of its many members to:
Inspire action – by publishing stories, videos, pictures 
and information on its website, newsletter, and by 
using social media we help people find out what others 
have done. Connect people – by organising events, 
webinars and meetings we help people make friends 
allies and build a stronger community. Pool energy – 
by pooling resources, energy, money, information, 
skills and different methods we help each other be 
more effective. Collaboration – by working together to 
create new projects, research and campaigns we help 
change the world to achieve our share goal.

Partner
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5 University of Piraeus

The University of Piraeus is a Greek public university 
located in Piraeus, Athens, Greece with a total of ten 
academic departments focused mainly on Business 
Management, Computer science, Economics, Finance 
and Maritime Studies. Leads the EU INvet4Skills 
project.

Partner

6 Aiju

AIJU is the Technological Institute specialised in toys, 
children’s products and leisure, based in the town of Ibi 
(Alicante). It also has premises in Valencia.

The objective of AIJU is to optimise the creation and 
development process of children’s products, starting 
with the idea and continuing until the product is placed 
on the market. With more than 30 years’ experience, 
AIJU has advised hundreds of companies (small, large 
and multinational) on thousands of products, to 
guarantee their success.

AIJU offers a wide range of technological services 
aimed at improving the quality of your products and the 
competitiveness of your business, and adapting these 
products to the regulatory, technological and market 
requirements in force at any time in the areas of 
children’s and product safety, technological advisory 
services, testing, product design and development, 
prototyping, improvement in industrial processes, 
adaptation of products to meet market demands, 
knowledge of the child consumer, psychological and 
educational advice and training, among others.

Partner
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7 Puzzle

Puzzle S.E. is a social enterprise founded in 2015 
aiming to bring a breath of fresh air in the field of social 
care provision in Greece. The Puzzle team is 
comprised of six experienced professionals with many 
years of experience in supporting people from 
vulnerable social groups and in managing 
organisations providing social services to people with 
disability.
We are inspired by the principles of social inclusion 
and equal, active participation of all people.

We believe that every member of the community is 
entitled to respect as well as equal treatment and 
opportunities to contribute, and we are committed to 
take action in order to make this vision come true. 
Because we all pieces of the puzzle, all unique, all 
equally important.

Partner

8 PMF

Established 2003 PMF Research is an ICT research 
and development centre. The fields of interest range 
from augmented reality and virtual reality to artificial 
intelligence, from blockchain to big data.
PMF Research is involved in many national and 
international projects in cooperation with public 
research organisations, universities and private 
companies.

Partner
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Signing up to the Charter

Please confirm your organisation/partnership subscribes to the , understand Charter of the Pact for Skills
and share the principles of quality upskilling and reskilling. Signature of the Charter does not constitute an 
endorsement of the signatory organisation and its activities by the European Commission.

Commitment

Would you like to join the Pact with concrete commitment?
Commitment is a concrete action (set of actions), which aims to upskill or reskill people of working age. In the file 
you can find a  that could be implemented under the Pact for Skills.non-exhaustive list of actions

Yes
No

Non-exhaustive list of actions that could be implemented under the Pact for Skills.
 Non-exhaustive_list_of_actions.pdf

*

https://ec.europa.eu/social/BlobServlet?docId=23158&langId=en
https://ec.europa.eu/eusurvey/files/4fdff8c4-ef75-49c1-a43f-d93f0fb62821/9a6ac20b-80fc-4f3f-9708-899112b8874d
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Please provide information on your commitment
If you have more than 5 actions under your commitment please contact us at EC-PACT-FOR-SKILLS@ec.europa.eu.

Action in the commitment
Organisation/person/team responsible for 

implementation of the action
Target group of the action

How the implementation of the action will be 
monitored

1

INvet4Skills project supporting vocational 
training and employment of people with 
intellectual disabilities. Part of the EU 
Strategic alliances in education.

University of Pireaeus People with intellectual disabilities
Using Pokka assessment platform by 
Kukunori

2

3

4

5
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Starting date:

01/01/2022

End date (if applicable):

31/12/2024

*
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Key performance indicators
Name of the indicator (only numerical value)Value  (if needed)Additional description

Number of representatives of the target group who take 
part in up-/re-skilling (per year)

500 Individuals using the INvet4Job Dashboard

Others

*
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I agree to provide updates on activities related to this commitment, in the regular annual survey on Pact 
for Skills. If there is no participation in the survey, the commitment will be considered to be inactive.

I confirm I have agreement of all partners to represent them in the Pact for Skills.

I accept the privacy statement presented below.

Privacy statement
 Privacy_statement.pdf

Thank you

Please do not change information below

Status of the application
Accepted
Under revision
Suspended
Rejected

Reason for suspension/rejection

Contact
Contact Form




