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LIVE DISCUSSION

Juliana Laskowski — European Apprentices Network (EAN)
Kara Keenaghan — ESB Networks

Tadej Gartner - School Centre Skofja Loka
Maria Angeles Ruiz Gamez - ESMOVIA
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What does quality mean for an apprentice:

You know every day why you are doing it:
* Your place of Apprenticeships values you and you like to be there

* You know you are not just a number; during and after your Apprenticeships
you will be an important part of the company

* You learn something new every day - on theoretical and practical level
* You learn things you will need your hole (work) life
* You can make mistakes, and that is perfectly fine

- after the Apprenticeships you have the perspective of satisfying and fulfilling
job
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» Vocational bridging programmes (PT) = General matura bridging course (MT)
s Short VET education (NPI) Vocational education ( SP1)
s Technical education (551) = Vocational - Technical Education [PTI)

s Genearal education (GIM)

Source: Statistical Office of the Republic of Slovenia (SORS).
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Characteristics of the Apprenticeship in Slovenia

Apprenticeship
School form Catalogues of knowledge and PTW School f_orm
Individual Apprenticeship contract Collective
contract Apprenticeship plan contract

Apprenticeship diary

Educational
progra!’nme: Company decides
Vocational itself which form of
(3 years) contract it signs
with the apprentice.
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Social partners
- The Council of Experts of the Republic of Slovenia and
- The Sector Committees for Occupational Standards



ACTORS IN APPRENTICESHIPS
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WHAT HOW
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MATCHING STUDENT - COMPANY « CV analysis

« 1student-1 company |::> * Inferview
+ Student info from VET provider

LEARNING AGREEMENT + Rights & obligations
* personalized In-company tutor identfification
* Learning outcomes definition

v

MONITORING ESMOVIA tutor
« confinuous «  ESMOVIA work placement officer
* Monitoring meetings

EVALUATION
e confinuous

Intermediate evaluation
Final evaluation

CERTIFICATION / ACREDITATION
« leading to recognition

*  Europass mobility
« ECVET
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ADDED VALUE: APPRENTICESHIP IN MOBILITY



WHAT HOW
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progress «  Mutual trust relationship

* Recognized by staff and board

,"W INTEGRATION PROCESS . Accomponyipg frhe oppren’ri;e the
i * Health and security first day, facilitating the insertion.
‘3 \:_ " * Values of company. Work |:>

: | culture
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MONITORING «  Monitoring phone calls / emails
+ continuous |:> « Company visits
« Inftervene if necessary

EVALUATION : * Final evaluation of apprentice

+ continuous « Evaluation support

CERTIFICATION / ACREDITATION « Company certificate
* leading to recognition :> « Reference letter



CHALLENGES IN APPRENTICESHIPS

~ Building mutual trust relationship company-student

~ Ensuring cultural factors are not an obstacle in mobility but an enrichment

~ Having in place continuous monitoring and evaluation

~ Inclusion of refugees/migrants in the apprenticeship system

. Apprentices prepared and ready to respond to the next changes in labour market
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Upcoming activities

Webinar National financing systems and 23/02/2021
differences in apprentices pay (focus
on SMEs)

Online training Involvement of social partners at 26/02/2021

different stages of apprenticeships

Event

High-level meeting on 3 years of the
European Framework for Quality and
Effective apprenticeships and the ILO
(international standards), plus national
coalitions

15-16th March
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THANK YOU!




