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The Bulgarian Employers believe that a realistic future for each and every
Member State and for the European Union can only be based on marrying a sound
economic basis with a just social dimension and upward convergence. We are all
committed to the effective implementation of the European Pillar of Social Rights
(Pillar) of 2017. At the same time, when taking action to implement the Pillar,
through both policy programmes and legislative initiatives at EU and national
level, the targets and principles of the Treaties and the distribution of competences
between EU Institutions and Member States have to be respected in a balanced
way.

European legislation in appropriate areas should set a framework with general
common standards, respecting the specific national situations and social systems
and recognising effective and enforceable social rights for citizens at EU and
national level. Therefore, the Bulgarian employers support the approach to
implement the Pillar currently through legislative and non-legislative measures,
through specific funding and through the European Semester process, which
should be aimed at triggering upward convergence, based on sustainable growth
and competitive European industry, while providing support for successful green
and digital transition to those sectors and regions who need it the most, so that no
one is trapped at the wrong side of the digital divide, or is left behind. To that
extend, the joint action of social partners and the constant investment in
strengthening their capacity for effective negotiations and actions are key. It will
help in particular strengthening the collective bargaining at national level, which
can anticipate or be an alternative to legislation in specific areas of the labour
market.

The European Semester and the National Reform Programmes — and the Social
Scoreboard are key instruments for the implementation and monitoring of the
Pillar. Regular monitoring of the implementation of the Pillar in this framework,
with a binding consultation of social partners, should be promoted.


http://www.aobe.bg/

Regarding the ongoing Commission’s initiative aimed at delivering on the Pillar
by elaborating a dedicated action plan, we — the Bulgarian employers, are in
favour of a consistent, comprehensive and balanced approach, based on the
assessment of the current developments in the area, aiming also at mitigating the
negative effects of the COVID’s outbreak and at restoring the resilience and
economic growth. We strongly welcomed the start of a broad discussion by the
Commission with all EU countries, regions and national social partners as we
always considered that the Pillar should be less about new EU legislation than it
should be about fostering national ownership of the principles via for example the
European semester.

We would like to underline the following elements:

e Being actively involved through our European organisations -—
BusinessEurope, CEEP, SMEUnited and Eurochambers in both phases of
the consultations with the social partners on the possible actions addressing
the challenges related to minimum wage, we support their already
expressed views that pursuing directive would be a way to circumvent the
Treaty and finally intervene in the domain of full national authority and that
the European Semester reinforced by the Pillar could help better target
these specific issues and offer space for the Member States to monitor the
improvement of their respective minimum wage framework via the
country-specific recommendation;

e The posting of workers directive already has proven many deficiencies and
it shall be revisited, as well as the entire Mobility package;

e The new pay transparency initiative shall not jeopardize the right of the
business to be innovative when attracting and retaining the increasingly
scarce HR by pushing them to reveal some HR strategies’ elements and
innovative motivation instruments. It is important to stress that gender pay
discrimination, i.e. paying men and women differently for performing the
same (or similar) work, at the same workplace, is not the same as the gender
pay gap and it is therefore important not to mix them up. We have serious
doubts if this is indeed the right time to take so many diverse initiatives,
instead focusing on the core and very serious challenges — namely coping
with the COVID crisis, working to achieve the quite ambitious climate
goals, tapping the employment potential, etc. It is also important for the
recovery from the crisis, to ensure that companies are not
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disproportionately burdened by extra administrative requirements and
costs, at a time when they need to focus their resources on rebuilding and
ensuring their resilience. Any measures on pay transparency would have to
take this into account. Finally it is essential to increase the availability, the
quality, and the affordability of care, in particular childcare infrastructures
to encourage higher levels of female employment.

On the particular questions:

1. The Pillar’s areas:

e Equal opportunities and labour market access — we see need for more
guarantees at EU level to allow for an easier access to the EU labour
market of third countries skilled nationals, as well as to help
preventing brain drain — especially from the CEE’s countries. At
national level, we still shall arrive together at an objective
mechanism of minimum wage setting, we shall cancel the unjustified
and discriminatory additional career-length payment and we still
wait for the state to abolish the initially introduced as a temporary
measure obligation for the employers to pay for the first 3 days of
seek leave of their staff. A good initial step in the right direction is
the National Tripartite Agreement, signed early this year, on which
all parties are engaged and deliver;

e Regarding the digitalisation — we regret that the DG EMPL keeps
questioning and delaying the urgently needed operation under the OP
HR Development envisaging joint actions of the state and the social
partners to guarantee access to digital skills to all workers under a
single framework;

e Bulgaria will face severe difficulties in meeting any target above the
initially announced 40 % (as now the proposal is moving towards 55
%) of reducing the CO2 emissions as our economy is very energy
intensive and our energy supply is too much fossil -dependent.
Having in mind the already paid price of closing some nuclear energy
facilities in order to join the EU, we will need more support if the
target is increased, including administrative support by the EC to
abolish non-market-based energy contracts.



2. The Bulgarian employers’ organisations firmly believe that only mature
and balanced industrial relations and effective social dialogue can provide
sustainable competitive advantages and equal and effective access to social
rights for all citizens. Therefore, we are committed and are actively
engaged to deliver on every aspect of the Pillar in close cooperation with
our partners — the trade unions. As this endeavour is very important, it can
only be successful, if all the social partners in Bulgaria are having a proven
democratic mandate and the social dialogue is kept genuine and clear of
any political interference.

3. The Pillar’s action plan execution shall be ideally governed, executed and
monitored within the framework of the European semester and National
Reform Programs, as they proof to be efficient and powerful tools.

boearapckute pabotoarenu BApBaT, Y€ B OCHOBATA HA PEAIMCTUYHO ObJIEIIe 32
BCSKa JbpKaBa 4djieHKa W 3a EBpomneickust chio3 Moxe Ja ObJe €AMHCTBEHO
Hepa3puBHATA BPb3Ka MEXIAY COJIMIHA MKOHOMHUYECKA OCHOBA U CIPABEIJIMBO
COIIMAJIHO WM3MEpPEHHUE U BB3XOoHdIlla KoHBepreHius. Hue cme yOeneHo
aHTaXXUpaHu ¢ €(DEKTUBHOTO U3ITbJIHEHNE HAa EBponeiickus CThI0 Ha COIMaTHUTE
npaBa (Ctea6a) ot 2017 r. B chiioro Bpeme, Korato ce mpeanprueMar JeiCTBUS
3a wu3nbiHeHHeTo Ha CThiaba, KaKTO TMOCPEJICTBOM TMOJUTHUKH, Taka H
MOCPEACTBOM 3aKOHOAATEIHM WHUILIMATUBA HAa EBPOMEHCKO W HAIIMOHAIHO
paBHUINE, IETUTEe M MNPUHIMIUTE Ha JloroBoputre W pasnpeieiecHueTo Ha
KOMIETEHIIUH MEXK]ly €BPONEHCKUTE UHCTUTYIIMU U TE3U B IbPKABUTE UJICHKH,
TpsiOBa J1a ObJe cria3BaHO MO OaJlaHCUpPaH HAYMH.

EBporneickoTo 3aKOHOJATENICTBO B CHOTBETHUTE OOJIACTH CJIE/IBA Ja OIpeness
paMKa OT OCHOBHM OOIIM CTaHAAPTH, OTYUTALIM CHEUU(DPUUYHUTE HALUOHATHU
CUTyalldd U COIIMAJHU CHUCTEMH U MpHU3HABAIIM €(PEKTUBHUTE U MPHIOKUMHU
COLIMAJIHM TpaBa HA rpakJaHUTE Ha €BPOINEWCKO M HAUMOHAIHO paBHMILE. Ilo
Ta3u MNpUYMHA, OBArapckuTe padoTogaTeNy TMOAKPENAT HACTOSLIMS MOAXO/,
BB3IPUET NpHU npuiaraHeTo Ha CThiada MOCPENCTBOM 3aKOHOAATEIHU U He-
3aKOHOJATEIHH MEPKH, IMOCPEICTBOM CIIEIUAIHA MEPKH 3a (DUHAHCHUpPAHE U B
pamkuTe Ha EBpomneilickusi ceMecTbp, KOUTO Clle[Ba Ja LENIT HachpyaBaHE Ha
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BB3XO/Is111a KOHBEPTEHIIMs, OCHOBAHA HAa YCTOWYUB PBCT U KOHKYPEHTOCIIOCOOHA
€BpOIIEICKa NHYCTPHUs, KaTO B ChIIOTO BPEME OCUTYPSIBAT MOJIKPEIa 3a yCIEIICH
3€JIEH U JIUTUTAJICH MTPEXOJ] Ha OHE3U CEKTOPH U PETMOHU, KOUTO CE HYKIasIT Hall-
MHOTO, Taka 4€ HHUKOH Ja HE OCTaHe NPUKJIEIIEH OT TIpellHaTa CTpaHa Ha
JUTUTAIHOTO pa3lieJieHue, Wih Ja Oble u30cTaBeH. B ToBa oOTHOIIEHME,
CHBMECTHUTE JICUCTBUS HA COIMATIHUTE NAPTHHOPU U MOCTOSTHHUTE UHBECTUIUN
3a 3aCHJIBAHE HA TEXHUS KamalnuTeT 3a e(heKTUBHU MPETOBOPHU U JACHCTBUSA, Ca OT
KJIFOYOBO 3HaueHue. ToBa mie moaroMOrHe OcoO€HO MHOrO 3acCUJIBAaHETO Ha
KOJIEKTUBHOTO JIOTOBapsitHE Ha HAI[MOHAJIIHO pAaBHUIIE, KOETO MOXKE Ja
NpeaxoXkaa, uin Aa Oblie alTepHaTHBAa HAa 3aKOHOBU MEPKU B CHeU(UUHU
o0JacTH Ha ma3apa Ha Tpy/a.

EBpomnelickus ceMecTbp W HaIllMOHAJTHUTE MporpaMu 3a peopMH — KAKTO H
COINMAIHATE WHIWKATOPH, Ca KIOYOBH WHCTPYMEHTH 3a TIpWIaraHe u
MoHUTOpUHT Ha CThia0a. PenoBHOTO HAOMIOeHNE HA M3ITbIHEHHEeTO Ha CThii0a
B Ta3W paMKa, IPH 3aIbDKUTECIIHA KOHCYJITAIMA ChC COIMATHUTE TMapTHHOPH,
TpsiOBa J1a ObJe HAChPYABAHO.

[Io oTHOomeHWe Ha Tekymara WHUIMaATHBa Ha Komucusara, HacodeHa KbM
n3nbIHeHUueTo Ha CThia0a mocpecTBOM U3pabOTBAHETO HA CIEIUalieH IIJIaH 3a
NeicTBUe, HUE — OBJIrapckutre paboTomarenu, MOJKpEIsIMe IOCIeI0BaTeNeH,
noApoOeH U OajaHCHUpaH MOAXOJ], OCHOBAaH Ha OIlEHKa Ha MOCTHUXKCHMSITA BbHB
BCUYKH OOJIACTMU M HACOYEH KbM CIpaBSHE C OTPUIATEIHUTE €(PEeKTH OT
pasnpocTpaHeHneTo Ha KoBHI M KbM BB3CTAaHOBSIBAHE HA YCTOWYUBOCTTA M
WKOHOMUYECKHUS pacTek. Hue mpuBeTcTBaMe MHUITMUpPAHATA MIUPOKA TUCKYCHUS
ot Komucusita ¢ BCHUKH TbP’KaBH WICHKH, PETUOHU W HAIIMOHAJIHU COIUATHU
NapTHHOPH, ThI KaTO BUHATH cMe cuuTaid, e CTBIOBT TPsOBa 1a ce OCHOBaBa B
Mo-MaJika CTEMEeH Ha EBPOIEWCKO 3aKOHOJATEJICTBO, a TIMO-CKOpO — Ha
HachpUYaBaHE HA HAIIMOHATHATA OTTOBOPHOCT KBbM MPUJIATraHETO HA IPUHITUITUTE,

3aJIETHAJIM B HETO TTOCPEACTBOM EBpOIENCKUS CEMECTBP.

Buxme uckanu aa mogdepTaeM CICIHUTE CIIEMEHTH:

e KaTo cMe aKTHBHO aHT@KUPAaHU IIOCPEIACTBOM HAIIUTE EBPOICHCKH
opranm3aruu — BusinessEurope, CEEP, SMEUnited u Epponamatu B
nBeTe (ha3u Ha KOHCYJITAIMUTE ChC COLIMATHUTE MAPTHLOPH MO OTHOIICHHE
Ha BB3MOKHHTE JCHCTBHS 3a aJpecupaHe Ha MpEJAU3BUKATEIICTBATa B
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o0JjacTTa Ha MUHMMAaJTHAaTa pabOTHA 3aIliaTa, HUe MOIKPEIsIMe U3Pa3CHUTE
BEUE OT TAX CTAHOBUINA, Y€ CTPEMEXKBT KbM JUPEKTHBA MOXE Aa OBbAC
HAa4YMH 3a 3a00WKaJisHe Ha J[OroBOpUTE W 1€ IPEACTaBIIsIBA HaMmeca B
HAITMOHATHATE KOMIIETCHIINY 1 Y€ EBPOMEHCKUAT cCeMecThp, MOACHICH OT
Crpnba, OM moMorHaj Mo-7o0pe Ja ce aapecupar Te3u chenupuaHu
BBIIPOCH, KaTO TPEJIOKM Ha IHPKaBUTE WICHKH TOBeYe CBOOOIA TIpH
HaOJIro1aBaHe M MOJ00PSBaHE TEXHUTE CHOTBETHH PAMKH 3a OIPEICIISTHE
HA MHUHUMQJIHUA 3aIUIaTH TOCPEACTBOM CHENMU(UUHUTE HAIMOHATHU
IIPETIOPBHKH;

e JlupekTuBaTa 3a KOMaHIUPOBAHE HA PAOOTHUITUTE BEUE IMOKa3a MHOKECTBO
HEJIOCTAaThIIM U cliefiBa Ja ObJe mpepasrienana, kakto u mnenus Ilaker
MOOWIHOCT,

e Hopara mHMIIMAaTHBaA 3a MPO3PAYHOCT HA 3aIUIAIIAHETO HE TPsAOBa jaa
3acTpariaBa mpaBoOToO Ha OM3Heca Ja Ob/ie MTHOBATUBEH MPH MPUBINYAHETO
1 33]IbP’KaHETO Ha BCE MO-OCKbIHUTE YOBEIIKH PECYPCH, KATO HACTOSIBA 32
Pa3KpUBAaHETO HA EJIEMEHTH OT CTPATETUUTE 3a YOBEIIKUTE PECYpCH U
WHOBATHUBHU MOTHBAIlMOHHM MHCTPYMEHTH. BaxkHo € 1a ce moaueprae, ue
JTUCKPUMUHAIMATA TIPU 3aIUlalllaHe Ha OCHOBA TOJ — T.€. Pa3JIMYHO
3aruTalaHe Ha MBXXKE M Ha )KCHHM 3a €IHaKBa M3BBPIIBaHA paboTa, HA €THO
U CBIIO PabOTHO MSCTO, HE € CBIIOTO KAaTO pa3IMyvs B 3aIlIalllaHEeTO 32
MBXKE M 3a )KCHHU M JIBETE MOHATHS HE TPpsOBa 1a ce cmecaT. Hue numame
MHO>KECTBO CbMHEHHS TOBA JIM € TOYHOTO BPEME 3a MPEANPUEMaHETO Ha
TOJIKOBa MHOTO Pa3JIMYHU WHUIIMATHUBH, BMECTO YCHUJIMATA Jla C€ HacoyaT
KbM KJIFOYOBHTE OCHOBHHU IPEIM3BUKATEIICTBA — & UIMEHHO — CIIPaBSIHE C
Kpu3arta, npeau3BukaHa oT KoBwja, pabora 3a moOCTHUTaHE Ha JI0CTa
aMOMITMO3HUTE KJIMMATHYHU TICJIM, AKTUBU3UpPAHE Ha IMOTCHIMANIA 3a
32€TOCT W Jp. 3a CIpaBsSHE C KprU3aTa € OT U3KIFOYUTEITHO 3HAUYCHHE J1a Ce
rapaHTupa, ¢ KOMIIAHWWTE HE ca HEMPOTOPIMOHAIIHO HATOBApBAHHU C
JONBIHUTSTHN aJIMUHUCTPATUBHU H3UCKBAHUS M PA3X0Jd, OCOOCHO IO
BpeMe, KOraTto ¢ HeoOXOJMMO Jla ChCPEIOTOYAT CBOWTE PECYpPCH BBHB
BB3CTAHOBSIBAHETO U OCUTYPSBAHETO Ha ycToWunBOCT. Hakpasi, BaskHO € 1a
CC TOBUIIM HAJUYHMETO, KAYeCTBOTO M JIOCTBHITHOCTTA HA YCIYyTUTE W B
YaCTHOCT — TE3H 3a OTIVICKAHETO Ha JIEIa, 3a J1a C€ OCUTYPHU MO-BUCOKA
3a€TOCT Ha KEHHUTE.

ITo KOHKPETHO IMMOCTABCHUTEC BBHIIPOCH:



1. ITo ocute Ha CThiI0A:

e PaBHU BB3MOXXHOCTH W JOCTBII 0 Tazapa Ha TpyJa — BHXKIaAME
NOTPEOHOCT OT NOBEYE TrapaHIMd Ha EBPOIEKWCKO paBHHUILIE 32
YJIECHEH JOCTBII JI0 €BpPONEHCKUS Ta3ap Ha Tpylda Ha
KBUTM(PUITUPAHN TpPaXIaHW Ha TPETH CTPAaHM M TMOJKpena 3a
MPEIOTBPATABAHETO HA M3TUYAHETO HA MO3BLUU — CIEIUAIHO OT
ctpanute ot [IME. Ha mnanmonamno pasHuiue, cinenBa [1a
dbuHaIM3UpaMe JIOTOBAapsSHETO Ha MEXaHM3bM 3a OOEKTHUBHO
ompeNeNisHeE Ha MHUHUMalHa paboTHa 3arjiata, Ja OTMEHUM
KJIACOBETE U IUIAHUPAHOTO KaTO BPEMEHHO 33/IbJDKCHUE, BMEHEHO Ha
paboTomarenure jAa IUlamaT ObpBUTEe 3 AHU OonHWUYHU. [loOpa
II'bpBOHAYaIHA CTBIIKA € MOAMUCAHOTO IIO-paHO Ta3u TOJMHA
HammonanHo TpucTpaHHO CriOpa3yMeHUE, U U3ITBJIHEHUETO Ha KOETO
BCHYKH CTPaHU Ca aHTaXHPaHU U 110 KOeTO paboTHT;

e [lo oTHoOlICHHME HA AUTMTAIM3ALMATA — HUE ChxalsiBame, dye I'/]
3aeToCT MpOABDKABA Jia IIOCTaBs IOJ BBIPOC U JAa 3abaBs
CTapTUPAHETO Ha CICIIHO HeoOXxoaumaTa omnepaius B paMKUTE Ha
OII PYP, kosiTo npeIBUkAa OCUTYPSIBAHETO HA HAIMOHAJIEH MOJIXO0/
3a OCUTYpsIBAHE Ha JIUTUTAIHU KOMIIETEHIIMM TOCPEICTBOM
ChBMECTHHM JCHCTBHUA Ha AbprKaBaTa U COIMAIHUTE MapTHHOPH,

e bhiarapus 1e uMa cepuo3HU TPYJIHOCTH MPHU OCHILECTBIBAHETO HA
BCsKa 1iej1 Haj o0siBeHuTe mbpBoHadaiHo 40 % (kouTo B MOMEHTa
ce ABMWKAT KbM 55 %) 3a HaMassiBaHe Ha BBIJIEPOJIHUTE EMUCHH, Thii
KaTO HalllaTa UKOHOMUKA € CJIHO EHEPTrUHHO UHTEH3UBHA U TBBP]IC
3aBUCHMMa OT €HEprus oT M3komaemu ropuBa. IlpenBuj Ha Beue
rmareHata ot bearapus 1nieHa, 3a 1a ce npucbeanHu kbM EC — cbC
3aTBApSHETO HA AJIPEHU CHEPTUUHHU MOIIHOCTH, HUE CE HYXIaeM OT
MoBeUe IMOJKpena, ako IlejaTa ObJe IMOBUIINCHA, BKIHOYUTEIHO
aIMUHUCTPATHBHA MoJKperna oT ctpaHa Ha EK 3a npekpaTsBaHeTo
Ha HeIa3apHu €HEePrUiHU JJOTOBOPH.

2. OpraHuzauuute Ha OBJrapcKkuTe padoToAaTeNd TBHPAO BIpPBAT, Y€ CaMO
3penu U OalaHCUPaHU UHIYCTPUAIHN OTHOIICHUS U e(DEeKTHUBEH COILMAJICH
JMAJIOT MOTaT J1a OCUTYPST YCTONUYMBU KOHKYPEHTHH MIPEAUMCTBA U PABEH
U e(EeKTUBEH JOCTBHII 10 COLIMAJIHYU MpaBa Ha BCUUKHU rpaxkaanu. ITo taszu
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INpuirnHa, HHC CMC DPCHICHHM W A4dKTHBHO AaHI'a>KHUPaHH C PpCaJIHOTO
W3IBbJIHEHHE Ha BCUYKU eneMeHTH Ha CThiabda ¢ HammTe MMapTHBOPHU —
CHHIUKAaTHUTC. ToBa € MHOTO BaXX€H AHTA)KUMCHT, KOWTO MOXKE Ja 6'[),[[6
H3IIBJIHCH, CaMO 4KO BCHUYKH CONHUAJIHH IIAPpTHBOPU B BT;JIFapI/ISI umar
AO0Ka3aH ACMOKPATHUYCH MAHAAT U aKO COIHUAIHHUAT AUAJIOT € 3alla3CHO
ABTCHTHYCH U YUCT OT BCAKAKBU INOJIUTHYCCKHU BJIMAHUA.

ID1ansT 3a geiicTBue 1Mo u3nbiaHeHUWeTo Ha CThia0a ciaeaBa aa Oble, B
WJeaaHus clydal, ynpaBisiBaH, U3ITbJIHABAH U Ha0Jt0/1aBaH B paMKarTa Ha
EBpomnelickus ceMecTbp 1 HallMOHAJIHUTE ITporpaMu 3a pehopmu, Thid KaTo
T ca JJ0Ka3aHO €(h)eKTUBEH U JICCTBEH HHCTPYMEHT.



