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Application form - Pact for Skills
Fields marked with * are mandatory.

Introduction

The Pact for Skills is a shared engagement and approach to skills development. It is firmly anchored in the 
principles of the  and supports the goals of the  and the European Pillar of Social Rights Green Deal digital 

, as set out in the Commission communication “ ”.transformation A strong Social Europe for Just Transitions

The Pact aims to mobilise and incentivise private and public stakeholders to take concrete action for the up
, and, when relevant, pool efforts in the partnerships.skilling and reskilling of people of working age

Joining the Pact:

All stakeholders joining the Pact  and its key principles, which they agree to sign up to the Charter
respect and uphold.
Signatories of the Pact are invited to  on translate their engagement into concrete commitments
upskilling and reskilling. Commitments must be in line with the key principles and can be built around 
a number of “enablers” that illustrate concrete ways of implementing the different principles.
Commitments are monitored by at least one k , e.g. number of people ey performance indicator
taking part in upskilling or reskilling.

Information on the organisation/partnership

You apply:

on your own (individual commitment)
partnership

Organisation/partnership name

https://ec.europa.eu/info/strategy/priorities-2019-2024/economy-works-people/deeper-and-fairer-economic-and-monetary-union/european-pillar-social-rights_en
https://ec.europa.eu/info/strategy/priorities-2019-2024/european-green-deal_en
https://ec.europa.eu/info/strategy/priorities-2019-2024/europe-fit-digital-age/shaping-europe-digital-future_en
https://ec.europa.eu/info/strategy/priorities-2019-2024/europe-fit-digital-age/shaping-europe-digital-future_en
https://ec.europa.eu/commission/presscorner/detail/en/qanda_20_20
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CCJ4C - European Career Counselling Guidelines for Staff Working in Criminal Correctional Justice System

Country/ies in which the organisation/partnership operates

Belgium
Denmark
Germany
Italy
Lithuania
Portugal
Romania
Other

Please specify:

Turkey; UK

Contact person(s), title(s)

Mrs. Daiana HUBER

Email to contact person

daiana.huber@cpip.ro

Website of the organisation/partnership

https://dev.careersincorrections.com/

Logo of the organisation/partnership
The maximum file size is 1 MB

Please indicate in what sector(s) your organisation/partnership operates

Aerospace and Defence Electronics Proximity and Social
Agri-Food Energy-Intensive Industries Renewable Energy
Construction Health Retail Textiles
Creative and cultural Industries Tourism
Digital Mobility-Transport-Automotive
Economy N/A

Give a short description of your organisation/partnership
1000 character(s) maximum
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The specific objectives of this project are:
- to kick-start longer-term changes and field-test innovative solutions to challenges in the education and 
training of criminal correctional staff, which have the potential of becoming mainstreamed and to generate a 
sustainable and systemic impact on criminal correctional justice system interacting with education & training 
system, in implementing the "learning prison"
- to support trans-national cooperation and mutual learning on forward-looking issues among key 
stakeholders of the criminal correctional justice system, with the purpose of implementing the "European 
earning Prison" concept
- to facilitate the collection and analysis of evidence to substantiate innovative policies and practices in 
career guidance for prison staff, focused on the lifelong learning experience of the prison settings.

The target groups are:
-        Criminal correctional justice (CCJ) staff
-        CCJ trade union members
-        HR managers in CCJ
-        Trainers delivering 



4

Please list all the partners
If you have more partners than 20 please contact us at EC-PACT-FOR-SKILLS@ec.europa.eu. We will increase the number of rows.

Name of the partner
Short description (e.g. company, training provider, 

sectoral organisation)
Role in the partnership

1 Center for Promoting Lifelong Learning
NGO, providing training and support for institutional 
reform, Leading in education in criminal correctional 
justice

partner that sets in place the career guidance system, 
Reporting, document management, project 
management system 
Responsible for external evaluator
Module on prison as a learning organisation
Activity at the European parliament
leading the overall partnership and responsible for the 
management of the activities

2 Timisoara Prison
regional penitentiary under the National Romanian 
Prison Administration

Running stakeholder check-points and national policy 
workshop
Workshop with policymakers, practitioners and 
researchers from RO
Module on prison innovation & creative mindset
Pilot the career guidance program with 20 prison staff
Activity at the European Parliament

3 Bremen Senate for Justice and Constitution
regional ministry for justice, responsible with the 
careers of correctional staff in the state of Bremen

Next to the project meeting organise a staff training on 
public hearings
Running stakeholder check-point
Module on mental health awareness and wellbeing
Pilot the career guidance program with 20 prison staff
Delver the public hearing for DE
Workshop with policymakers, practitioners and 
researchers
Activity at the European parliament
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4 Ceza ve Tevkifevleri Gener Mudurlugu Justice Ministry, National Turkish Prison Administration

Deliver the public hearing for TR
Running stakeholder check-point
Pilot the career guidance program with 20 prison staff
Workshop with policymakers, practitioners and 
researchers
Activity at the European parliament

5
Romanian National trade Union of the Prison Police 
Staff

National Trade Union

Deliver the public hearing for RO
1 day workshop in Bucharest with 4 countries outside 
the partnership
Module on understanding career progression and 
development
Pilot the career guidance program with 20 prison staff
Conference at the European parliament

6 Quality Just
SME providing services for the prison systems in 
Europe, focused on training and staff upskilling

Deliver the public hearing for PT
Running stakeholder check-point
Pilot the career guidance program with 20 prison staff
Module on communication, digital footprint and e-safety
Workshop with policymakers, practitioners and 
researchers
Activity at the European parliament

7 Baltic Institute for Technology
research institute specialized on e-learning and digital 
support systems for the re-skilling and up-skilling of 
labor force

Develop the on-line environment
Development of user manual, updates and 
maintenance of the system in a secure setting

8
International Corrections and Prison Association - 
Europe Office

international professional association representing the 
labour force engaged in the correctional system, 
providing training and representation

Workshop with policymakers, practitioners and 
researchers
Conference at the European parliament
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9 York Associates
training providing company specialised in language 
learning

Deliver the public hearing for UK
Module on communication and foreign languages
Workshop with policymakers, practitioners, researchers
Activity at the European parliament

10 Brain Log
digital development company, specialised in e-learning 
and entrepreneurial component

Running stakeholder check-point
Module on prison human ecology correctional career 
understanding
Pilot the career guidance program with 20 prison staff
Delver the public hearing for DK
Workshop with policymakers, practitioners and 
researchers
Activity at the European parliament

11 CEIPES
NGO specialised in supporting the work with 
disadvantaged groups, providing staff training

Running stakeholder check-point
Module on prison human ecology correctional career 
understanding
Pilot the career guidance program with 20 prison staff
Delver the public hearing for IT
Workshop with policymakers, practitioners and 
researchers
Activity at the European parliament

12

13

14

15

16

17

18

19

20
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21

22

23

24

25

26

27

28

29

30
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Signing up to the Charter

 Please confirm your organisation/partnership subscribes to the Charter of the Pact for Skills, 
understand and share the principles of quality upskilling and reskilling.
Signature of the Charter does not constitute an endorsement of the signatory organisation and its activities 
by the European Commission.

Would you like to join the Pact with concrete commitment?

Yes
No

Commitment
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Please provide information on your commitment
If you have more than 5 actions under your commitment please contact us at EC-PACT-FOR-SKILLS@ec.europa.eu.

Action in the commitment
Organisation/person/team responsible for 

implementation of the action
Target group of the action

How the implementation of the action will be 
monitored

1
Provide upskill opportunities through 
setting up a career guidance system

all partnership correctional staff
through the monitoring system set in place 
by EACEA, by internal and external 
evaluators

2

3

4

5
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Date

01/12/2020

Date

30/11/2022
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Key performance indicators

Name of the indicator Value
Number of representatives of the target group who take part in up-
/re-skilling (per year)

200

Other (in the value column please present the name of the indicator
/s and its/their value)



12

I accept the privacy statement presented below.

 Privacy_statement.pdf

I agree to provide updates on activities related to this commitment, in the regular annual survey on Pact 
for Skills. If there is no participation in the survey, the commitment will be considered to be inactive.

I confirm I have agreement of all partners to represent them in the Pact for Skills.

Thank you

Contact
Contact Form




