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This presentation will cover:



Question 1: 
What is your background?



Question 2:
What is your primary interest in 
taking part in this webinar?



The need to continue learning 
and the role of adult learning 
in the workplace

https://www.shutterstock.com



The need to continue learning

https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Population_structure_and_ageing&oldid=72315


The value of the workplace 
in stimulating adult learning



State of play: 
Participation in learning in the 
workplace



What is adult learning in the workplace?

https://www.ilo.org/skills/pubs/WCMS_565923/lang--en/index.htm


Adult learning in the workplace can be:





Adult participation in workplace learning

https://op.europa.eu/en/publication-detail/-/publication/3064b20b-7b47-11e8-ac6a-01aa75ed71a1/language-en


Challenges in adult participation in 
workplace learning:



Question 3: 
Which policies in your country support 
adult learning in the workplace?



▪

▪

▪

▪

▪

▪

▪

Which policies 
in your country 
support adult 
learning in the 
workplace?

https://op.europa.eu/en/publication-detail/-/publication/3064b20b-7b47-11e8-ac6a-01aa75ed71a1/language-en


Building blocks for stimulating adult 
learning in the workplace 

https://www.shutterstock.com
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Learning organisations through partnerships
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•
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The role of apprenticeships in adult learning –
based on a Cedefop explorative study

https://www.shutterstock.com



Introduction to the studyMain Objectives of the Study

•

•

www.cedefop.europa.eu/files/4179_en.pdf

http://www.cedefop.europa.eu/files/4179_en.pdf


A main general (conceptual) consideration

or

‘Apprenticeships 
for adults’ 

(Emergence of a new form 
of apprenticeship?)

‘Apprenticeships’ 

Also for adult learning 
(Emergence of policies 

targeting adult participation 
in apprenticeship?)



Question 4:

•

•



The main characteristics of apprenticeships



Main approaches to using apprenticeships for 
adult learning 

(overview of apprenticeship function groups)
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Main approaches to using apprenticeships for adult 

learning (function Group A)

Non



Main approaches to using apprenticeship for adult learning 
(function Group B)

Non



Increasing the flexibility and defining the identity of 
apprenticeships



Share (%) of adult apprentices (2012-18) – OECD data
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National policies to facilitate the participation of adults

•

•

•



National policies to facilitate the participation of adults
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•

•
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National policies to facilitate the participation of adults

•

•

Denmark



National policies to facilitate the participation of adults

•

•

Australia



National policies to facilitate the participation of adults

•

•

•

•

•

Finland
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Potential of apprenticeships to engage adults



Why would employers hire adult apprentices?
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•

•

•



Lessons to be learnt
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Questions?



Thank you for your time and attention! 

Look out for our upcoming webinar in 
March on…

‘Apprenticeships and 
Representation’


