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Introduction to TMS-YfEj ) |

Aim: increase mobility in EU/EES, tailor-
made support to jobseeker and employer

Response to: mismatch on EU labour
market, employer hard to fill vacancies,
jobseeker matching/placements

Involved: consortium managed by
Arbetsformedlingen, PES/EURES SE, with
14 partners.

Implemented: Start 2013, now 5™ YfE;j
project, ending 2021. New TMS-YfE]j?
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Sustainability of results Y

Sustainability: key factor throughout,
guality recruitments and processing,

Results: improved cooperation on
EURES/PES level, opened doors, building
trust, individual level support sustain
businesses growth and national growth

Without EaSl funding? EURES
cooperation yes, but not financial support
to individual and employer

Scaled up? If EU system introduced
Influenced policy level? Hard to say
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| essons learned D |

Success factors for long-lasting results?
ensure good cooperation with EURES
partners and network, foster quality
employer collaborations, fair mobility,
marketing, online tools

Challenges: fluctuations in labour market
needs, traineeships, digitalization not
accessible to all
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