EUROPEAN COMMISSION 4.1- 14/03/2019
EMPLOYMENT, SOCIAL
AFFAIRS AND INCLUSION DG

European
Commission

EU PROGRAMME FOR EMPLOYMENT AND SOCIAL INNOVATION - EaSI (2014 - 2020)
GRANTS AWARDED AS A RESULT OF THE CALL FOR PROPOSALS VP/2018/007
EaSI - EURES - Cross-border partnerships and support to cooperation on intra-EU mobility for EEA countries and social partners
Budget line : 04.03 02 02

Program(s) : EaSI - Signature: Yes

Action title EU grant (€) Application reference

Eél:'\;ES Cross-border Alentejo-Extremadura Partnership 123.531.13 VP/2018/007/0002

Summary of the action

-Action N° 1. Meeting with public bodies including "Loja do Ciudadao". Once per semestre. (Implemented by PES. SEXPE and IEFP)

-Action N° 2. Info point in Badajoz and Elvas, implemented by the PES. SEXPE and IEFP.

-Action N° 3. Special service for employers: remain cooperation with PES, "active point" and post-recruitment services. (Implemented by CRESEM, NERE and NERPOR)
-Action N° 4. Mobility study. SEXPE. (Occupational Observatory)

-Action N° 5. Workshop organized for crossborder town councils employees and production of five radio broadcast for spread in local radios on the border (FEMPEX)

Beneficiary organisation/Coordinator Address Country

SERVICIO EXTREMENO PUBLICO DE EMPLEO SAN SALVADOR 9 06800 MERIDA ES - Spain
Co-Beneficiary organisation Address Country

FUNDACION CENTRO REGIONAL EXTREMENO DE C/ CASTILLO DE FERIA S/N 06006 ES - Spain
SERVICIOS EMPRESARIALES BADAJOZ P
FEDERACION DE MUNICIPIOS Y PROVINCIAS DE CL SANCHO PEREZ, 2 06800 MERIDA ES - Spain
EXTREMADURA BADAJOZ " op
NERPOR-NUCLEO EMPRESARIAL DA REGIAO DE I\OMSS;(E)NCSD;AAAREEUTEASQSET}EQIS? EE FODOS PT - Portugal
PORTALEGRE ASSOCIACAO EMPRESARIAL 9

EXPOSICOES 7301 901 PORTALEGRE
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Co-Beneficiary organisation Address Country

AERENUCLED CHPRESARIL DA REGHO A SRCUARNORIEPATOE e Jor-roruom

EVORA-ASSOCIACAO EMPRESARIAL ortuga
EVORA

INSTITUTO DO EMPREGO E FORMACAO

PROFISSIONAL RUA DE XABREGAS 52 1949 003 LISBOA PT - Portugal

Action title

E&SQI-EURES cross-border partnership Scheldemond 536,866.47 VP/2018/007/0004

Summary of the action

An executive summary of the grant application VP 2018/007/0004 is annexed to this application form.

Work package 1 will improve the progress of the mainstreaming of Eures within the PES. We aim to improve flagging and tracking as much as possible through mitigating measures included in work
packages 12,13,14

Work package 2 will focus on groups of job seekers who will find employment directly after the training and/or increase their skill set and knowledge of cross border working.

Work package 3 provides valuable advisory and career counselling services through the network of trade union Eures advisors who on the whole are at the forefront of disadvantageous situations for
workers e.g. relocations and/or reorganisations involving redundancy.

Work packages 4,9,10 focus on targeted networking with employers and HR professionals with cross border recruitment needs. Improving the mind set of employers towards a wider catchment area and
increasing the level of vacancies flagged with cross border interest will lead to more matching activities. This combined with work package 7 should lead to direct placements with employers.

The provision of an online matchings app through work package 5 will give HR professionals and employers easy access to available HR resources on the cross border labour market. The action is
targeted to at least 200 Dutch & 200 Belgian employers/entrepreneurs online profiles.

Work package 6 aims to reduce legislative obstacles and financial worries amongst highly motivated job seekers supporting their transition from benefit to work.

Work package 7 will provide a skills supply-oriented service for employers in the cross border region.

Work package 8 in general will focus on mapping out the state of affairs in the technical professions.

Work package 11 will provide a contribution to 'fair mobilty' in practice and sustainable employment in the long term.

EU grant (€) Application reference

Beneficiary organisation/Coordinator Address Country
UITVOERINGSINSTITUUT LA GUARDIA WEG 116-162 AMSG 3 1043 NL - Netherlands
WERKNEMERSVERZEKERINGEN DL AMSTERDAM

Co-Beneficiary organisation Address Country
LINIELAND VAN WAAS EN HULST EUROPESE
GROEPERING VOOR TERRITORIALE BURGEMEESTER OMER DE MEYPLEIN 1 BE - Belgium
SAMENWERKING MET BEPERKTE 9170 SINT-GILLIS-WAAS 9
AANSPRAKELIJKHEID
VLAAMSE DIENST VOOR ARBEIDSBEMIDDELING EN .
BEROEPSOPLEIDING KEIZERSLAAN 11 1000 BRUSSEL BE - Belgium
VOKA-KAMER VAN KOOPHANDEL OOST- .
VLAANDEREN LAMMERSTRAAT 18 9000 GENT BE - Belgium
INTERREGIONALE VAKBONDSRAAD SCHELDE- NATIONALESTRAAT 111 2000 BE - Belgium
KEMPEN VZW ANTWERPEN o

Action title EU grant (€) Application reference

EURES-TriRegio 2019 335,059.8 VP/2018/007/0005
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Summary of the action

Die Grenzpartnerschaft EURES-TriRegio setzt sich aus Vertretern der Arbeitsverwaltungen, der Gewerkschaften und der Arbeitgeberorganisationen aus Sachsen, Béhmen und Niederschlesien
zusammen. lhr langfristiges Ziel ist es, unter Einhaltung der bestehenden Arbeits- und Sozialstandards des jeweiligen Landes die Entwicklung eines gemeinsamen Arbeitsmarktes zu férdern.

Sie wurde von den Partnern seit der Integration Polens und Tschechiens in die Européische Union im Jahre 2004 vorbereitet und hat sich mit der Unterzeichnung der Rahmenvereinbarung im Oktober
2007 konstituiert. Sie betrachtet die Integration der Arbeits- und Ausbildungsméarkte im Dreilandereck als die wesentliche Gestaltungsaufgabe. Zu den Handlungsschwerpunkten gehéren: Projekte zur
Vermittlung von Arbeitsstellen in der Region; Information und Beratung durch die EURES-Beraterinnen und —Berater und Initiativen zur Durchsetzung von fairer Mobilitat im Dreilandereck.

Die Angebote fiir Arbeitgeber richten sich insbesondere an kleine und mittlere Unternehmen. Es werden Unterstiitzungsleistungen zur Rekrutierung angeboten, wie online- und onsite Jobbdrsen, Stande
bei Jobbdrsen, Informations- und Beratungstage bis hin zu individuellen Vermittlungsprojekten fir Unternehmen bei Neuansiedlungen. Die Arbeitgeber profitieren von einem gewachsenen Netzwerk der
EURES-Beraterinnen und -Berater bei der Arbeitsverwaltung, das iber eine umfassende Erfahrung bei der Durchfiihrung grenziiberschreitender Vermittlungsprojekte verflgt.

Arbeitssuchende erhalten Hilfe bei der Arbeitssuche im Grenzraum. Es werden Informationen und Beratungen fiir Grenzganger bereitgestellt. Die Beratung fir Arbeitnehmer erfolgt unter
Zusammenarbeit mit den Branchengewerkschaften, Sozialversicherungstragern und anderen Beratungseinrichtungen. Die Anfragen von Grenzgangern zu Fragen der sozialen und arbeitsrechtlichen
Absicherung nehmen Jahr von Jahr zu.

Beneficiary organisation/Coordinator Address Country
REGENSBURGERSTRASSE 104 90478
BUNDESAGENTUR FUR ARBEIT NURNBERG DE - Germany
Co-Beneficiary organisation Address Country
CESKA REPUBLIKA -460 01 - CZ - Czech Republic

VEREIN FORDERUNG BEZIEHUNGEN

ARBEITNEHMERINNEN DEUTSCHLAND DR MARIA GROLLMUBSTASSE 1 02625

TSCHECHISCHEN REPUBLIK POLEN RAHMEN BAUTZEN DE - Germany
INTERREGIONALEN GEWERKSCHAFTSRATES

REGIONEN E

IL_JarzZr;r)]race Ceské republiky - krajska pobocka v Usti nad Dvorakova 1609/18 40001 Usti nad Labem CZ - Czech Republic
DEUTSCHER GEWERKSCHAFTSBUND HENRIETTE HERZ PLATZ 2 10178 BERLIN DE - Germany
KRAJSKA HOSPODARSKA KOMORA igifgSSVA 957500 02 HRADEC CZ - Czech Republic

DOLNOSLASKI WOJEWODZKI URZAD PRACY W

WALLBRZYCIIU UL. OGRODOWA 5B 58 306 WALBRZYCH PL - Poland
DOLNOSLASCY PRACODAWCY UL. WYSOCKIEGO 10 58 300 WALBRZYCH PL - Poland
E:Zs)séace Ceské republiky - krajsk& pobogka v Hradci Wonkova 1142/1 500 02 Hradec Kralové CZ - Czech Republic
Urad prace Ceskeé republiky - krajska poboc¢ka v Karlovych Zavodni 385/98 360 01 Karlovy Vary CZ - Czech Republic

Varech

Action title EU grant (€) Application reference

EURES in den Grenzregionen Belgien, Deutschland,

. 739,528.62 VP/2018/007/0006
Niederlande
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Summary of the action

Im Rahmen dieser Maflnahme wird eine EU-Finanzierung flr die euregionale und bilaterale Zusammenarbeit in den Grenzregionen der Lander Belgien, Deutschland, Niederlande beantragt, die die
bestehenden Dienstleistungen der Partner optimiert und starkt sowie diese Uber das bisherige Maf hinaus koordiniert und ausbaut, in dem weitere neue innovative MaRnahmen passgerecht hinzugefiigt
werden.

EMR, ERW, ermn, EUREGIO: Die MaRnahme beinhaltet alle Aktivitaten der Partner im angegebenen Zeitraum. Ziel ist es, die Transparenz des grenzlberschreitenden Arbeitsmarktes zu férdern, die
Chancen der Arbeitssuchenden auf dem Markt zu erhéhen und die Arbeitgeber bei ihren EinstellungsmaRnahmen zu unterstiitzen. Gegenstand sind die Serviceangebote der Partner in Bezug auf das
grenziiberschreitende Matching, Information und Beratung der mobilen Arbeitssuchenden, Grenzganger und Unternehmen im Bezirk der Euregios.

Zentrales Ziel der MalRnahme ist es "Menschen in ein Beschaftigungsverhaltnis zu bringen und Arbeitsplatze zu sichern" und so einen Beitrag zu mehr Beschaftigung zu leisten. So sollen die
Transparenz des euregionalen Arbeitsmarktes geférdert werden, die Nachfrage und das Angebot optimal aufeinander abgestimmt werden und Mobilitatshemmnisse durch eine breiter angelegte
Zusammenarbeit mit den Institutionen, die fir Steuern, soziale Sicherheit und Arbeitsrecht zustandig sind, gemindert werden. AuBerdem geht es darum:

- die Zusammenarbeit mit anderen Organisationen in Belangen des Arbeitsmarktes zu optimieren, insbesondere mit den fiir Sozialversicherung, Steuern und Arbeitsrecht zustéandigen Stellen

- die Zielgruppen Uber die Serviceangebote zu informieren

- das Personalwesen und das Netzwerk der EURES-Partner zu erweitern

- die Ergebnisse des Arbeitsplans nachzuhalten, zu evaluieren und zu bewerten.

Die Partnerschaft ist tibereingekommen, alle vorgegebenen zehn Arbeitsbereiche bzw. Kategorien zu bedienen und entsprechende MalRnahmen zu planen und umzusetzen (siehe Anhang).

Beneficiary organisation/Coordinator Address Country
REGENSBURGERSTRASSE 104 90478
BUNDESAGENTUR FUR ARBEIT NURNBERG DE - Germany
Co-Beneficiary organisation Address Country
BOULEVARD JOSEPH TIROU 104 6000 .
FOREM CHARLEROI BE - Belgium
ZWECKVERBAND REGION AACHEN DENNEWARTSTRASSE 25-27 52068 DE - Germany
AACHEN
EUREGIO RHEIN-WAAL EMMERICHER STRASSE 24 47533 KLEVE DE - Germany
ENSCHEDER STRASSE 362 48599
EUREGIO EV GRONAU DE - Germany
GOUVERNEUR ROPPESINGEL 55 3500 .
I.V.R EURES VZW HASSELT BE - Belgium
DEUTSCHER GEWERKSCHAFTSBUND HENRIETTE HERZ PLATZ 2 10178 BERLIN DE - Germany
STICHTING SAMENWERKING KAMERS VAN
KOOPHANDEL EN ECONOMISCHE ONTWIKKELING ‘lj_i'AI‘EI\IIESC‘EMNPERTSTRAAT 56416 SG NL - Netherlands
EUREGIO MAAS-RIJN
VLAAMSE DIENST VOOR ARBEIDSBEMIDDELING EN KEIZERSLAAN 11 1000 BRUSSEL BE - Belgium

BEROEPSOPLEIDING

KONRAD ZUSE RING 6 41179

EUREGIO RHEIN-MAAS-NORD MONCHENGLADBACH DE - Germany

UITVOERINGSINSTITUUT LA GUARDIA WEG 116-162 AMSG 3 1043 NL - Netherlands

WERKNEMERSVERZEKERINGEN DL AMSTERDAM

STICHTING EUREGIO MAAS RIJN LIMBURGLAAN 10 6229 GA MAASTRICHT NL - Netherlands

START PEOPLE BV P.J. OUDWEG 61 1314 CK ALMERE NL - Netherlands
RANDWYCKSINGEL 22 6229 EE

GEMEENTE MAASTRICHT MAASTRICHT NL - Netherlands
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Co-Beneficiary organisation Address

ARBEITSAMT DER DEUTSCHPRACHIGEN VENNBAHNSTRASSE 4/2 4780 SANKT BE - Belgium
GEMEINSCHAFT VITH gu

Action title EU grant (€)

92,208.32

The grant application includes activities under the following categories of 1, 2, 4, 5, 8. The overall aim for all activities is to promote geographical and occupational labour mobility in the EEA countries on

a voluntary and fair basis, as well as organise the work of EURES in own country in line with the requirements, standards and procedures established in the EURES regulation and the EURES
implementing decisions. The European added value is distinct in all the activities.

Application reference

Support to cooperation on intra-EU mobility in the EEA
countries

VP/2018/007/0007

Summary of the action

The activities aim to be concrete, action oriented and carry a clear added value in terms of making a difference where rolled out. This entail that the activities are adjusted according to demands in the
labour markets. Thus the service becomes relevant and innovative. Moreover, the activities will aim to pay particular attention to vulnerable groups, promote equality between men and women, combat
any kind of discrimination and promote a high-level of quality and sustainable employment. Focus will be to ensure a transparent labour market with exchange of job vacancies, CVs (jobseeker profile's)
in accordance with the uniform system for the EURES portal and any related information, as well as provide free support services for the recruitment and placement of workers in employment.

More concretely the activities will encompass:

- Meetings at EU Level covering different topics

- Meetings, seminars, ad-hoc working Groups, a training and a conference at national Level
- Meetings with NCOs and EURES Members/Partners in other countries

- Job fairs, seminars and meetings with employers and jobseekers

- Translation, advertisement

This to ensure increased visibility and awareness of EURES and as a long-term impact a better functioning labour market for the best of EEA citizens. Activities are linked to the defined indicators
described in the Performance Measurement System. Thanks to these, concrete results of implementing the activities will be visible.

Beneficiary organisation/Coordinator Address Country

NAV-THE NORWEGIAN LABOUR & WELFARE

Co-Beneficiary organisation Address

Country

Action title EU grant (€) Application reference
Cross-border @resund 2019

234,916.87 VP/2018/007/0010

Page 5 of 13



Summary of the action

We will conduct an analysis of the current labour market and its future potential in the @resund region in cooperation with Jresundsinstituttet.
We will be continuing the project regarding the young jobseekers (YJ) to hotel and retail with minor adjustments. The project will consist of a tailored training course; thereafter the participants will be
matched and placed with private companies within the service sector and through a facebook group.

The project concerning the construction sector PES will match and place craftsmen, construction advisors and other academics with construction companies, with a big focus on assisting Anglophone
jobseekers within the field. Moreover, there will be 2 construction trade council meetings.

We will also continue the Life Science (LS) project, visiting job fairs in Europe and use social media. We will reach out to unemployed regional LS specialists, YJ, Students and new graduates in the
region to promote regional job search and matching.

The fourth project concerns Danish academics to Sweden. The job seeking academics in Greater Copenhagen will receive a tailored course, which will prepare them for academic job vacancies in
Scania. PES in Denmark will be responsible for managing the tailored courses, which will be developed in cooperation with Swedish PES. Swedish PES will be responsible for contact to employers in
Scania, moreover matching and placing participants.

The fifth project will be targeting jobseekers who are 55 years old and above. This project will target jobseekers equally on either side of the border. The participating jobseekers will receive a crash
course in seeking jobs on the opposite side of the border. PES on either side of the border is responsible for informing about matching and placement events.

In the last project @resunddirekt we will further develop the income calculator and a digital job guide.

Beneficiary organisation/Coordinator Address Country

STYRELSEN FOR ARBEJDSMARKED OG

Co-Beneficiary organisation Address Country

ARBETSFORMEDLINGEN HALSINGEGATAN 38 113 99 STOCKHOLM SE - Sweden

Action title EU grant (€) Application reference

EURES CROSSBORDER GALICIA-NORTH PORTUGAL
ANNUAL PLAN 2019 172,593.16 VP/2018/007/0011
Summary of the action

The creation of the EURES Crossborder North Portugal - Galicia service in December 1997 followed the common objective and commitment of the partner bodies towards improving the situation of the
labour market of Galicia and North Portugal, creating a transparent employment market and developing a system of cooperation and collaboration between the public employment services and all other
economic and social agents representing the Euro-region with potential ability to facilitate and boost the crossborder mobility of workers and employers.

EURES Crossborder Galicia-North Portugal has become a reference structure in the Euro-region. Moreover, it operates as a meeting point for entities and institutions concerning mobility.

The bodies included in the structure of EURES Crossborder Galicia-North Portugal have undertaken among one another and before the Commission to jointly pursue the following objectives based on
EURES Regulation (EU) 2016/589 and the EU rules on the freedom to work and look for a job in another EU Member State (Regulation EU 492/2011), in conformity with their responsibilities at a
crossborder level:

a) implementing the coordinated strategy for employment and, in particular, for promoting a skilled, trained and adaptable workforce as referred to in Article 145 TFEU;

b) improving the functioning, cohesion and integration of the labour markets in the Union, including at cross-border level;

¢) promoting voluntary geographical and occupational mobility in the Union, including in cross-border regions, on a fair basis and in compliance with Union and national law and practice;

e) supporting transitions into the labour market, thereby promoting the social and employment objectives referred to in Article 3 TEU.

For the pursuit of the established general objectives, the bodies integrated in the structure undertake will provide specific Services according to the competencies of each of them.

Beneficiary organisation/Coordinator Address Country

SAN CAETANO BLOQUE 3 PLANTA 1
15781 SANTIAGO DE COMPOSTELA

COMUNIDAD AUTONOMA DE GALICIA

ES - Spain

Co-Beneficiary organisation Address Country
SERVICIO PUBLICO DE EMPLEO ESTATAL CALLE CONDESA DE VENADITO 9 28027 ES - Spain
MADRID
UNIVERSIDADE DO MINHO LARGO DO PACO 4704 553 BRAGA PT - Portugal
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Co-Beneficiary organisation Address Country

LG CAMPUS LAGOAS MARCOSENDE .
UNIVERSIDAD DE VIGO 36310 VIGO PONTEVEDRA ES - Spain
LG JOAO TOMAS DA COSTA 41/1 4900 509
ASSOCIACAO EMPRESARIAL DE VIANA DO CASTELO VIANA DO CASTELO PT - Portugal
RUA BERNARDO ABRUNHOSA 105 4900
COMUNIDADE INTERMUNICIPAL DO MINHO-LIMA 309 VIANA DO CASTELO PT - Portugal
ACISAT ASSOCIACAO EMPRESARIAL DO ALTO RUA CORONEL BENTO ROMA ED PT - Portuaal
TAMEGA MARROCOS 1 AP 113 5400 114 CHAVES 9
INSTITUTO DO EMPREGO E FORMACAO
PROFISSIONAL RUA DE XABREGAS 52 1949 003 LISBOA PT - Portugal
RUA DO VILAR 54 15705 SANTIAGO DE .
CONFEDERACION DE EMPRESARIOS DE GALICIA COMPOSTELA ES - Spain
CONSELLO SINDICAL INTER-REXIONAL GALICIA- RUA MIGUEL FERRO CAAVEIRO 12-3 ES - Spain
NORTE DE PORTUGAL UNION DE HECHO 15707 SANTIAGO DE COMPOSTELA P

Action title EU grant (€) Application reference

EURES Transfrontalier Grande Région 2018-2019 1,280,000 VP/2018/007/0012

Summary of the action

En s’appuyant sur leurs compétences, leur expérience et leur complémentarité, les partenaires de 'TEURES Grande Région entendent, par un saut quantitatif et qualitatif, contribuer pleinement a la
relance de la construction européenne et jouer un réle décisif pour le développement d’'un marché du travail interrégional plus intégré : mise en adéquation offre / demande d’emploi, informations et
conseils, promotion de la mobilité professionnelle transfrontaliere, articulation EURES/autres acteurs du marché de I'emploi transfrontalier, ...

Le partenariat EURES Grande Région a décidé pour 2018-2020 de structurer ses actions récurrentes et nouvelles autour de 4 axes stratégiques arrétés au regard des besoins spécifiques des territoires
de la Grande Région :

1.Un diagnostic partagé du marché de I'emploi transfrontalier permettant d’identifier collectivement des secteurs d’activités sur lesquels priorité des actions sera donnée.

2.Une meilleure adéquation entre offre et demande d’emploi de part et d’autre des frontiéres en s’appuyant notamment sur la formation transfrontaliére, et en poursuivant son ouverture sur le monde de
I'entreprise.

3.La promotion, I'information et le conseil sur la mobilité professionnelle transfrontaliére.

4.L’articulation du programme EURES-t avec les autres programmes européens ainsi qu’avec les acteurs de la formation et du marché de I'emploi transfrontaliers, permettant ainsi d’assurer une
meilleure visibilité et lisibilité des offres de services au bénéfice de chacun des publics cibles.

Méthodologie : sur base d’'un diagnostic commun partagé, le partenariat EURES Grande Région et les autres parties prenantes :
- déterminent les secteurs d’activités cibles sur lesquels une priorisation pour les activités a mener sera donnée.

-détermineront collectivement les mesures d’adaptation permettant d’assurer une intermédiation de qualité,

-mobiliseront a cette fin les offres de services internes et, a défaut, les budgets européens EURES-EaSI.

Beneficiary organisation/Coordinator Address Country

AVENUE DU DOCTEUR GLEY 1 LE

Co-Beneficiary organisation Address Country

GRAND DUCHE DE LUXEMBOURG LU - Luxembourg
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Co-Beneficiary organisation Address Country
BUNDESREPUBLIK DEUTSCHLAND - 55028 - DE - Germany
BOULEVARD JOSEPH TIROU 104 6000 .
FOREM CHARLEROI BE - Belgium
CHAMBRE DE COMMERCE ET D INDUSTRIE DU .
LUXEMBOURG BELGE ASBL GRAND RUE 1 6800 LIBRAMONT BE - Belgium
VEREINIGUNG DER SAARLANDISCHEN
UNTERNEHMENSVERBANDE EV HARTHWEG 15 66119 SAARBRUCKEN DE - Germany
IMPASSE ALFRED KASTLER 8 54320
MEDEF MEURTHE ET MOSELLE MAXEVILLE FR - France
MEDEF MOSELLE ORGANISME PROFESSIONNEL PLACE MAZELLE 48 57000 METZ FR - France
REGENSBURGERSTRASSE 104 90478
BUNDESAGENTUR FUR ARBEIT NURNBERG DE - Germany
FEDERATION DES INDUSTRIELS LUXEMBOURGEOIS RUE ALCIDE DE GASPERI 7 1013 LU - Luxembour
ASBL LUXEMBOURG KIRCHBERG 9
CENTRE DE RESSOURCES ET DE DOCUMENTATION
RUE AUGUSTIN FRESNEL 2 WORLD
DES EURES TRANSFONTALIERS DE LORRAINE FR - France
ASSOCIATION TRADE CENTER TOUR B 57082 METZ
ARBEITSAMT DER DEUTSCHPRACHIGEN VENNBAHNSTRASSE 4/2 4780 SANKT BE - Belaium
GEMEINSCHAFT VITH 9

Action title EU grant (€) Application reference

EURES Cross-border Andalucia-Algarve 227,048.73 VP/2018/007/0017

Summary of the action

The key objectives of the EURES cross-border partnership Andalucia-Algarve, in line with EURES Regulation, the objectives of the call for proposals, and the strategic line of the partnership are:

- To gather and analyse evidence on cross-border mobility in the cross-border region, regarding its current state of play as well as future potential. To produce a cross-border mobility report based on the
evidence collected, which includes specific recommendations from all partners in order to eliminate the obstacles to mobility.

- To promote workers' voluntary transnational cross-border mobility between the regions of Andalusia and Algarve.

- To provide greater transparency on the labour market by encouraging employers to place their vacancies as well as their job offers for apprenticeship and traineeships with the EURES Cross-border
partnership, in order to easily make them available to job-seekers through the EURES portal and the Websites of the PES partners.

- To boost employment opportunities especially for those who are furthest to the labour market. This objective will also been attained by unveiling existing business opportunities in both regions and
assisting job-seekers to seize them, so as to stimulate the creation of self-employment.

- To support the implementation of EURES regulation.

- To strengthen the structure of the partnership, foster the cohesion of the cross-border labour markets and integrate new EURES partners and members.

The geographical scope of this cross-border partnership is the Portuguese region of Algarve (NUTS code PT15) and the Spanish region of Andalusia (NUTS code ES61), mainly the border province of
Huelva.

The target groups of the EURES cross-border Andalucia-Algarve partnership are commuting frontier workers, job-seekers in particular young people and long-term unemployed, as well as graduates
and employers.

The partnership is made up of PES, Universities, Trade Unions, Employers organisations, local and provincial authorities.

Beneficiary organisation/Coordinator Address

AVENIDA DE LEONARDO DA VINCI 19-B
41092 SEVILLA

SERVICIO ANDALUZ DE EMPLEO
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Co-Beneficiary organisation Address Country

CONFEDERACION DE EMPRESARIOS DE ANDALUCIA ARQUIMIDES 2 ISLA DE LA CARTUJA ES - Spain
ASOCIACION 41092 SEVILLA P
FEDERACION ONUBENSE DE EMPRESARIOS AVENIDA DE LA RIA 3 21001 HUELVA ES - Spain
SERVICIO PUBLICO DE EMPLEO ESTATAL I\CAQLDLRI,EISONDESA DE VENADITO 9 28027 ES - Spain
CONFEDERACION SINDICAL DE COMISIONES CALLE TRAJANO 1 PLANTA 6 41002 ES - Spain
OBRERAS DE ANDALUCIA ASOCIACION SEVILLA " op
ODIANA ASSOCIACAO PARA O DESENVOLVIMENTO RUA 25 DE ABRIL 1 8950 909 CASTRO PT - Portuaal
DO BAIXO GUADIANA MARIM 9
INSTITUTO DO EMPREGO E FORMACAO

PROFISSIONAL RUA DE XABREGAS 52 1949 003 LISBOA PT - Portugal
ASSOCIACAO DO COMERCIO E SERVICOS DA RUA DOCTOR JOSE DE MATOS NR 58A PT - Portugal
REGIAO DO ALGARVE - ACRAL 8000 502 FARO 9

Action title EU grant (€) Application reference

EURADRIA 2019 345,137.13 VP/2018/007/0018

Summary of the action

The action EURADRIA 2019 is divided into three work packages that answer to the Strand 1 “Cross Border Partnership” with the following call’s categories: 1 A and B, 2-3-4-7-8-10

The proposed actions to reach the categories’ main goal are the following (explained according to the WP):

WP?2 subsections

-WP2.2.: The setting up of a promotion and information interface using social media for spreading out the EURADRIA 2019 services to frontier workers and employers. This is an horizontal activities that
support the whole action EURADRIA 2019 implementation

-WP2.3.: Online stop shop — Dramatically improving the former EURADRIA portal, providing a dynamic and interactive interface, fresh and constantly updated contents, specific informative information
sheets, chat bot, webinars and cross-border CVs’ database all available in two languages: Italian and Slovenian will effectively address the categories: 2-3-4-7-8 and 10

-WP2.4. Event and promotion activities — WP2.5. Organisation of Info Days and Speed Dates. The activities will aim to inform, give assistance and match frontier workers with employers; this will be
done with the organisation of different activities and events that will favour the interactions between project’s target groups. Both WP2.4 and WP2.5 will answer to categories: 2-3-4

WP3. Common Actions to manage obstacle to mobility

-The actions planned in the WP3 aimed at setting up and implementing a shared methodology to assess and manage common obstacles to mobility of frontier workers, these are: unemployment, safety
at work, illness, disability, family allowances. Back to back to this activities specific permanent topic tables will be organised for taxation issues and for strengthening the cross-border dimension of
activities relating to the prevention, deterrence and combatting of undeclared work. Results from assessment activities and standardisation of solved issues will be uploaded on the online one-stop shop
and will also serve as background inform

Beneficiary organisation/Coordinator Address Country

REGIONE AUTONOMA FRIULI-VENEZIA GIULIA PIAZZA UNITA D ITALIA 1 34121 TRIESTE IT - ltaly
Co-Beneficiary organisation Address Country

PRIMORSKA GOSPODARSKA ZBORNICA FERRARSKA ULICA 2 6000 KOPER Sl - Slovenia
INAS ZAVOD ZA VARSTVO ITALIJANSKIH IN .
SLOVENSKIH DELAVCEY NOVA GORICA KIDRICEVA ULICA 9A 5000 NOVA GORICA SI - Slovenia
DRUSTVO PRIJATELJSTVA MED PREBIVALCI MUZEJSKI TRG / P.ZZA DEL MUSEO 7 S - Slovenia
OBMEJNIH OBMOCIJ INCA SLOVENIJA 6000 KOPER/CAPODISTRIA
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Co-Beneficiary organisation Address Country

UNIONE SINDACALE REGIONALE CISL DEL FRIULI

VENEZIA GIULIA ASSOCIAZIONE PIAZZA DALMAZIA 1 34132 TRIESTE IT - ltaly
OBALNA SINDIKALNA ORGANIZACIJA SINDIKAT TRG BROLO 2 6000 KOPER Sl - Slovenia
OBMOCNA OBRTNO-PODJETNISKA ZBORNICA NOVA ULICA GRADNIKOVE BRIGADE 6 5000 S| - Slovenia
GORICA NOVA GORICA

SLOVENSKO DEZELNO GOSPODARSKO

ZDRUZENJEASSOCIAZIONE VIA CICERONE 8 34133 TRIESTE IT - ltaly
UNIONE REGIONALE UIL FRIULI VENEZIA GIULIA

ASSOCIAZIONE VIA UGO POLONIO 5 34125 TRIESTE IT - ltaly

Action title

EURES activity plan 2019

Summary of the action

EU grant (€) Application reference

54,030.72 VP/2018/007/0021

The main objective of the action is to remain pragmatic in our approach and to ask ourselves regarding each work package how we can make the most of our limited resources (financial and human) of
EURES combined with tools and resources available to us by PES. Work packages address mainly jobseekers and employers and are meant to support those two groups in different ways.

Our service is mainly focused on direct matching and placements rather than on information delivery which was our main focus a few years ago. EURES IS implemented reformed overall work
procedures in 2017 and this will impact the 2019 plan also since we are still working on projects especially in relation to IT matters. We have a growing customer base of employers, many of whom return
to us annually for vacancy handling and recruitment of employees. We will continue servicing these customers but we will also reach out to targeted employers that we believe could benefit from the
service of EURES and are in need of employees. Our focus will be on domestic employers. Domestic jobseekers as well as foreign will also remain a target group. By providing quality service to
employers we enhance options for jobseekers. EURES IS focuses on a well structured and user friendly online service. With full adaptation of EURES to the PES website and PES online service we
have more options in IT and with an active Facebook profile we raise awareness to new potential clients, jobseekers and employers alike. EURES IS is well intergrated into PES but to maintain that
status we will continue with information sessions and awareness raising among colleagues.

Our unit consists of three EURES employees and in 2017 we also launched a project with PES where PES counselors in the rural districts have been given the role of active EURES assistants.That
program will continue to develop in 2019 and the assistants will become an even more important part of the EURES IS structure and service.

Beneficiary organisation/Coordinator Address Country

Co-Beneficiary organisation Address Country

Action title EU grant (€) Application reference

EURES-T Oberrhein-Rhin Supérieur 2019 641,842.98 VP/2018/007/0024

Page 10 of 13



Summary of the action

Le Rhin Supérieur présente actuellement des taux de chémage trés variables de part et d'autre de la frontiére. Les données actuelles illustrent bien la complémentarité des marchés du travail : le Bade-
Wurtemberg et le Nord-Ouest de la Suisse, deux régions économiquement prospéres ont des besoins de main d’ceuvre trés importants dans le secteur de la production et de la fabrication pour le Bade-
Waurtemberg et dans les secteurs des sciences de la vie (Life Sciences), de la santé et de I'artisanat pour le Nord-ouest de la Suisse. La partie alsacienne de la Région Grand-Est détient, quant a elle,
une main d'ceuvre jeune et qualifiée.

Le marché du travail transfrontalier revét donc un caractere essentiel permettant d'encourager l'adéquation entre les demandeurs d'emploi et les postes vacants de part et d'autre de la frontiére.

Afin d'utiliser les forces en présence et de créer une offre de services compléte sur tout le territoire, avec les mémes standards de qualité, les services du plan d'activités 2019 d'EURES-T Rhin Supérieur
agissent en complémentarité avec ceux des agences pour I'emploi, conformément aux axes du catalogue de services EURES suivants :

- pré-recrutement (section A)

- recrutement/mise en adéquation/placement (sections A et B)

- informations et conseils (sections A et B)

- coopération transfrontaliére (section E)

- informations sur les conditions de vie et de travail dans les divers pays et les avantages de travailler dans un autre pays.

Par ailleurs, I'offre de services EURES-T Rhin Supérieur est déclinée selon les 7 catégories d’activités EaSI afin de répondre aux besoins du territoire transfrontalier et les 4 axes stratégiques définis
par la Présidence francaise.

Beneficiary organisation/Coordinator Address Country
AVENUE DU DOCTEUR GLEY 1 LE
POLE EMPLOI CINETIC 1A5 75020 PARIS FR - France
Co-Beneficiary organisation Address Country
MOUVEMENT DES ENTREPRISES DE FRANCE AVENUE DE L EUROPE 27 67300 FR - France
ASSOCIATION SCHILTIGHEIM )

Regionaldirektion Rheinland-Pfalz-Saarland der

Bundesagentur fiir Arbeit Eschberger Weg 68 66121 Saarbriicken DE - Germany

HANS BOCKLER STRASSE 39 40476

DGB RECHTSSCHUTZ GMBH DUSSELDORF DE - Germany
DEUTSCHER GEWERKSCHAFTSBUND HENRIETTE HERZ PLATZ 2 10178 BERLIN DE - Germany
KAISER JOSEPH STRASSE 167 79098
REGIERUNGSPRASIDIUM FREIBURG FREIBURG IM BREISGAU DE - Germany
BUNDESAGENTUR FUR ARBEIT REGENSBURGERSTRASSE 104 90478 DE - Germany

NURNBERG

Action title EU grant (€) Application reference

EURES Cross Border Partnership Ireland - N Ireland 2019 213,502.75 VP/2018/007/0025
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Summary of the action

The mission of the EURES Cross Border Partnership is to support frontier and cross border workers, jobseekers and employers in the Ireland - N Ireland border region by raising and improving
awareness of the cross border labour market, the benefits of mobility in the EU and to help employers, workers, jobseekers and job changers in this border region to capitalise on the opportunities offered
through their access to a cross border labour market in the border region of the island of Ireland and the free recruitment service that the EURES Cross Border Partnership and wider European network
can provide. Never before has this been as important as it is today given the UK decision to leave the EU and the current uncertainty as to what effect this will have on the workers, jobseekers and
employers in this region.

The Action Plan 2019 aims to ensure that the Partnership will continue to provide a wide range of services in these uncertain times to our target groups in this border region to encourage and facilitate job
placement and recruitment opportunities in the region, to try and overcome some of the obstacles that exist currently, to keep cross border workers informed and encourage cross border labour market
movement. In keeping with the EURES regulation and priorities, a strong focus on job matching and placement, employer engagement and support, evaluation and social media are central to the 2019
action plan.

The region has moved on from the violent conflict that has blighted it for many years however the decision of the UK Referendum on EU membership has emphasised cross border issues in this region
particularly in relation to working and living conditions and has created an overwhelming desire for information in this region from employers, workers and jobseekers regarding the ‘next steps’. This well-
functioning EURES Cross Border Partnership has a role to play in fostering this cohesion.

Beneficiary organisation/Coordinator Address Country

UNITED KINGDOM OF GREAT BRITAIN AND . .
Co-Beneficiary organisation Address Country

LONDONDERRY CHAMBER OF COMMERCE 16 BISHOP STREET FIRST FLOOR BT48 UK - United Kinadom
(INCORPORATED) 6PW LONDONDERRY 9
EIRE IRELANDE -DO2YY17 - IE - Ireland
NORTHERN IRELAND TRADE UNION EDUCATIONAL & DONEGALL STREET 45-47 BR1 2FG UK - United Kinadom
SOCIAL CENTRE LIMITED BELFAST 9
DUNDALK CHAMBER OF COMMERCE UNIT 4 PARTNERSHIP COURT PARK IE - Ireland
INCORPORATED STREET Dundalk DUNDALK LOUTH

Action title EU grant (€) Application reference

ETUC Coordination in the EURES Network 119,180 VP/2018/007/0026
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Summary of the action

The ETUC coordinates the participation of the trade union organizations in the EURES network. Up to now it is mostly the Interregional Trade Union Councils (IRTUCs), at regional/interregional levels,
who are participating.

The IRTUCSs gather in border regions regional trade union organizations which are part of ETUC member organizations. The main objective of the IRTUCs is to ensure fair and chosen mobility of EU
citizens and workers and to defend the rights of frontier workers and their families.

IRTUCS are partners of the EURES Cross Border Partnerships. About 60 EURES trade union advisers (who have followed the EURES basic training) are giving advice and councils to cross border and
frontier workers. This is the specific role of trade unions in the EURES Network. Trade unions do not deal with placements and recruitments. In some Member States this is actually considered illegal.

This project will deliver three European events involving participants from all over the EU (a seminar of EURES Trade union advisers, a seminar of the EURES Cross-border Partnerships, and a seminar
on taxation), all of which will help strengthening the involvement not only of trade unions but also of employers and public employment services (local employment services, national EURES managers).

All of these actions will allow ETUC to:

- contribute to the implementation of the EURES Regulation;

- improve the quality of the EURES services provided by trade union organizations directly involved as EURES members or partners;

- identify and contribute to the suppression of the obstacles to mobility;

- ensure/strengthen the functioning of the EURES Cross Border Partnerships;

- improve practical cooperation between employers' and workers' organizations at regional, interregional and national level as regards labour mobility;
- develop the networking between the partners;

- improve the visibility of EURES.

Beneficiary organisation/Coordinator Address Country

EUROPEAN TRADE UNION COMMITTEE FOR BOULEVARD DU ROI ALBERT Il 5/9 1210 BE - Belgium
EDUCATION BRUXELLES 9

Co-Beneficiary organisation Address Country
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