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Comparing approaches in France & Ireland

- Understanding interplay between - Statistical versus qualitative approach
supply and demand factors driving
labour market tightness - Stronger focus in Ireland on how
migration informs the labour market
- Use of multiple sources to supply/demand analysis at a point in time

understand labour market tightness

- More direct focus in France on how
- Focus on incorporating ‘live’ job working conditions feed into labour
postings market tightness (deduced in Ireland from
Individual labour market transitions etc.)

- Detailed occupational view

AVd
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The Irish approach —a composite picture

Vacancies Hard-to-fill vacancies

Labour market
dimension

Data Sources

Interesting
characteristics
of use

AVd

Employment

trends/transitions

~ Labour force survey
(previously QNHS) (CSO)

~ QNHS quarterly
transitions analysis
(SLMRU)

= Micro-level view of
individual transitions

= Profiles of individuals in

transition (qualifications,

occupation)

= Granularity on type of
status — employed,
unemployed, inactive
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~ Online job vacancy
analysis: DEASP Jobs
Ireland (PES portal) and
IrishJobs.ie (SLMRU)

~ Earning Hours and

Employment Cost Survey
(CSO)

= Transforming vacancy
information

= Coding job titles to
SOC2010 occupational
classification

= Data mining / exploring
automation

~ Recruitment agency survey
(SLMRU)

~ Analysis of demand for
employment permits (DBEI)

= Focus on demand-side
timeliness — twice-yearly
survey

= Resource efficiency —
surveying agencies with
broader view rather than
employers

= |Incorporating external labour
market (migration) within
analysis



Using and disseminating LMI

Vacancies in the Information and
communications sector, 2017

SOLAS

learning works

= Publications and tools: , ot oo
sector and the high demand for skills in this sector. What is becoming
A R increa;ingly vapparent is the evolution of thg skills requjred for this area
<4 O con o ot g = Comprehensive annual labour market updates o1 T ol st mmero sesors. shepeet o usiness sl iong i%
" with soft skills are considered to be just as important. Experience is
re p O rtS ?eLZEL :::é ifr; :h:;zs \Or?cl::ensy a‘!\aor:icﬁiz:tions with five years' experience
» Infographics
= Priority sector and policy studies

Mcnitering rekinds Skils Supply » Interactive tools — National skills database:
2082 http://Imi.solas.ie/

The Vacancy Overview 2017 report highlights the vibrancy of the ICT

Key findings from the Vacancy
Overview 2017 report include:

Vacancy Overview 2017

116,500 were employed in the
Information and Communications
sector in quarter 4 2017
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SOLAS
Leaming warks

Expert Group on Future Skills Needs sits
within Department of Business, Enterprise and
Innovation, provides advisory function to
government

Evidence-based approach enables LMI to feed
into policy-making (e.g. employment permit
lists, National Skills Council etc.)

Over a quarter of all job
announcements in the media
in 2017 were for this sector,
primarily relating to companies
based in Dublin

A rparns progveed By e SRR ond Eabowr Mor| The one year growth (+3%)
50085 O 1 sk e il wkth
. overall growth in the economy. Vacancies were primarily in professional
» Research infrastructure connected e an sssciateprofesona ol clucin:
= e ot it he Fictiest « Software engineers/developers
I Il (with Java. Oracle. SOL. UX/UI. NET)
to policy sttt o Wi
permits issued in 2017. at (solutions, technical. data, cloud)
Ny 2008 . . . 38%, or 3,500 new permits E
= Well-established and stable organisational ook SRR
. Asubstantial levelof « Other engineers
a r C h I te Ct u re tmh:v;rg;r:laiz ;)s;;r:;‘:‘gmmemm (sys y.-«m s f
o= analysis of transitions and K Eﬁlzgzsi;?ags’:}
S aad H recent job hire data. A
ety s » SLMRU hosted by SOLAS, strategic further * Mprojectmanagers,
. T ) Two fifths of all vacancies d‘;ﬁvefy managers e
education and tra|n|ng fu nd|ng agency for JRR\  enifedas dificul to il {pioaremme/ sanioa)
e lalest Rcil et Agscy) * Systems/database administrators
. . Wa 'l Ssurvey October 2017) were ¥S
Department of Education and Skills o sector prcny or - Dotaaatyst
. mgtzmbs;! software. technical)
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* Product managers
* Technical/helpdesk support
(language skills often a requirement)

* UX/Ul designers



http://lmi.solas.ie/

