
YOUTH GUARANTEE &
YOUTH EMPLOYMENT INITIATIVE

SPAIN

YOUNG PEOPLE’S LABOUR MARKET PERFORMANCE (2008 > 2017)

 National average     European average

* NEET = Not in Employment, Education or Training

YOUTH UNEMPLOYMENT RATE  
% OF LABOUR FORCE 15-24

NEET* RATE
% OF TOTAL YOUTH POPULATION 15-24

YOUTH EMPLOYMENT RATE  
% OF POPULATION 15-24

EARLY LEAVERS FROM EDUCATION  
AND TRAINING • % OF POPULATION 18-24
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YEI ALLOCATION** 

1,361,660,750 euros 
matched by the same amount from the European Social Fund

YEI COVERAGE

Number of persons in YEI-supported actions

971,590 

 YOUTH EMPLOYMENT INITIATIVE (2013 > 2017)

 YOUTH GUARANTEE PERFORMANCE (2017)

9.3%* 
YOUNG PEOPLE TOOK UP OFFER  

WITHIN 4 MONTHS 

* % OF TOTAL EXITS

55.8% 
PROPORTION* OF NEETs  

REACHED BY  
THE YOUTH GUARANTEE

* ESTIMATED

(These data refer to intervention completed or still ongoing.)

**  Member States that are eligible for the YEI are those with regions that have youth unemployment rates of 25% or higher in 2012  
(for the initial allocation), and in 2016 (for the YEI increase).



EXAMPLE OF A MEASURE SUPPORTED BY THE YOUTH EMPLOYMENT INITIATIVE

Targeted subsidised employment

Implemented by the Public Employment Service (Servicio Público de Empleo Estatal), under the  
YEI-funded project of targeted subsidised employment for youth (Tarifa Joven) employers receive a 
EUR 300/month reduction of their social security contribution for a period of six months if they offer 
a permanent contract to a young person registered with the Youth Guarantee programme. In the case 
of a part-time contract, the reduction will range from EUR 150 to 225/month. The employer is required 
to maintain or increase the company’s employment level while receiving the bonus to avoid replace-
ment effects. This is compatible with other hiring incentives as long as the company’s social security 
contributions are not negative.

The project ran from 5 July 2014 to 30 June 2016 and supported an estimated 4,500 young people. 
The total budget was EUR 1.43 million, with an YEI/ESF contribution of EUR 1.31 million.


