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Germany

Long-term care

Better reconciliation of family, care and work

Recent reforms

The conditions for the reconciliation of long-term care and work
have significantly improved since the beginning of 2015. A new
federal law provides statutory rights to care leave and/or to
reduced working hours up to 24 months, with a guaranteed right
of return from temporary part-time to full-time work. Employees
who take up this scheme can claim a credit-financed benefit. In
addition, employees are entitled to short-term care-leave up to
ten working days in a year. The loss of income is compensated by
an earnings replacement benefit amounting to 90 per cent of the
last net monthly salary.

The number of people in need of long-term care in Germany has
increased significantly. The majority of these mostly seniors are
still attended to and cared for by their family members, mostly
spouses, daughters and daughters-in-law. As women’s
employment participation is rising, measures for a better
reconciliation of work and care obligations - not only rearing
children but also caring for older relatives - are necessary. Carers
need a flexible organisation of their working time, including paid
time off.

This is the objective of the Act for a better reconciliation of family,
care and work (Gesetz zur besseren Vereinbarkeit von Familie,
Pflege und Beruf), which came into force on 1 January 2015 and
has markedly improved the previous legal protection. Core
elements are the introduction of a legal entitlement to reduced
working hours (of at least 15 hours) up to 24 months, including a
maximum of six months’ time off from work. There is a
guaranteed right of return from temporary part-time to full-time
work. Employees who take up this scheme can claim a credit-
financed benefit (interest-free loan) that must be paid back
gradually.

In addition, employees are entitled to short-term care-leave up to
ten working days in a year without prior notice. This offers the




opportunity to organise assistance and support when an acute
care situation of a close relative occurs. The loss of income is
compensated by an earnings replacement benefit
("Pflegeunterstitzungsgeld”) amounting to 90 (minus employee
contributions to the statutory pension, long-term care and
unemployment insurance, comparable to sickness benefit in the
case of illness of a child).

The legal entitlement for short-term care leave is unlimited; it
applies to every employee irrespective of the size of the company.
However, the statutory right to the six months care leave is
limited in the case of employees in companies with more than 15
employees. And the statutory right to a period of 24 month part-
time applies only to employees in a company with more than 25
employees.

Entitled persons are spouses, partners in accordance with the
cohabiting partnership law or equivalent partnerships, siblings,
parents, step-parents, grandparents, parents-in-law, children,
children-in-law, grandchildren, as well as brothers- and sisters-in-
law.

Before 2015, the use of the previous care-leave and part-time
schemes was very poor. This was due mainly to the lack of legal
entitlements and income replacement benefits.

Among welfare associations and experts, the intention of the law
has been welcomed, but they were and are sceptical about the
content and the impact. The obligation to repay the loan still is a
strong barrier to reducing working hours or claiming care leave.
And the limitation of the legal entitlement to employees in
companies with more than 15 employees in one case and 25
employees in the other means that a great part of the workforce is
not protected. This is the case especially with women, as women
work particularly often in small and medium-sized businesses.

The new law has attracted only little public attention, not least
because it contains complex regulations and is difficult to
understand. Therefore, no strong increase in the number of users
is to be expected.

www.wege-zur-pflege.de/neu-seit-112015.html
www.berufundfamilie.de/themen/resources/pdf/1412 Infoblatt Ge
setz Vb Beruf Pflege.pdf
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