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Editorial

Dear Social Partners, dear Readers,
This is the 6th edition of the Newsletter on EU Social Dialogue. It
is published on the occasion of the first Liaison Forum "Lunch
Debate" held on 10 March 2014 dedicated to the new
Commission Communication "For a European Industrial
Renaissance". We are grateful that Eurofound contributed to
this Newsletter with a special feature on the role of social
dialogue in industrial policies.
For the first time the Newsletter includes a table showing the
follow-up of European sectoral social dialogue 2012 and we also
added the latest overview table summarising the outcomes of
European social dialogue in 2013.
We hope this new edition will be of great interest for you!

Jean-Paul Tricart
Head of Unit, Social Dialogue, Industrial Relations
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FEATURE
Role of social dialogue in industrial
policies
Role of social dialogue in industrial policies
Executive Summary of the Eurofound EIRO Comparative Analytical Report
This feature presents the conclusions of the study conducted by Eurofound in
2013 which it is currently in editing (due to be published in March 2014)

Introduction
The financial turmoil and the increasing globalisation of value chains have brought to
the fore discussions on stimulating economies through re-vitalising industrial policy.
While the role of the state in this political discourse may be recognised, what remains
unclear is whether social partners are involved. This study raises some questions such
as: what are the instruments currently used in Europe? Are social partners involved in
the shaping or implementation of national industrial policies? What type of
involvement is foreseen? Is European sectoral social dialogue playing an active role in
industrial policies? What are the positions of the European social partners on industrial
policies?
The analysis is based on findings of the national experts of the EIRO network and their
assessment of industrial policies and the role of the social dialogue. Furthermore,
interviews have been conducted with representatives of both sides of industries in
sectors without European Sectoral Social Dialogue Committees (Defence and
Automotive) and with European Sectoral Social Dialogue Committees (Chemical
Industry, Food and Drinks Industry, Steel, Textile and Clothing).
Policy context
The Europe 2020 Strategy has an explicit focus on industry and presents a modern
industrial policy for Europe; it calls for close collaboration between different
stakeholders in sectors at European level and national level.
The EC Communication (EC 2012) “A stronger European industry for growth and
economic recovery” has been regarded as decisive in setting priorities for industrial
policy. It provides a new approach to the EU’s industrial policy by delineating clear and
concrete measures which can ‘enhance and underpin the strategic approach to
industrial policy proposed in 2010’ – combining both horizontal and selective policies
in a strategic manner. The new approach involves, among others, a commitment to
better coordination and monitoring of actions at national level. The latest EC
Communication “For a European Renaissance” signals that a strong industrial base is
of key importance for the recovery of the European economy and its position in the
global market. It also shows that industrial policy and other EU policies are getting
more integrated while it stresses the key role of the member states and other relevant
actors in the implementation of reforms.
Key findings
The study shows that industrial policy appears to be reignited across many EU
member states in the aftermath of the crisis as a strategy to re-activate growth,
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create jobs and foster productivity. A small number of countries, such as Belgium,
Spain, and Luxembourg, were found to have fairly comprehensive industrial policy
strategies with a cross-sectoral focus in place to drive recovery from the crisis and
bring about innovation and growth of their domestic industrial base. Other countries
have introduced horizontal policy initiatives with a view to increase industry’s
competitiveness or fostering technological innovation.
The cross-sectoral national industrial policy instruments used are grouped in the
following categories: Productivity and competitiveness, Clusters and SMEs,
Restructuring and adapting the skill base. Targeted (or sectoral) industrial policy
instruments which aim at strengthening specific strategic productive sectors are also
increasingly common across EU member states. Among the aim of the schemes we
can include: channelling of investment, R&D into specific technologies or products,
create jobs in the entire value chain, attract skilled workforce in specific sectors,
increase the technical skill profile of the workforce to meet the needs of strategic
sectors.
In general, innovation appears as a key component of the emerging industrial policy
agenda however there is great variation in the way this is pursued by member states.
Certain national policies include an SME (e.g. Czech Republic) or regional dimension
such as the Danish regional councils and clusters of companies in Austria and
Romania.
Restructuring and its effects are often linked with industrial policies and most of the
national examples come from the central and eastern countries and very often include
funding from European regional and development funds. An example from Poland
shows a joint effort of the social partners to put in place a restructuring programme.
The overall degree of social partner’s involvement in the national industrial policy
process (particularly that of trade unions) has been fairly limited. Whilst examples of
consistent and robust social partners’ involvement in industrial policy emerge from the
countries belonging to the so-called ‘social partnership’ and Nordic regime of industrial
relations, it was observed how in the context of the crisis even countries such as the
Nordic ones, which usually display high levels of established tripartism in the process
of policy development, have seen these arrangement come under pressure. Countries
belonging to the “liberal pluralism” regime and the Southern European countries,
which are particularly affected by the sovereign debt crisis demonstrate very low
degree of involvement of social partners. The picture in the central and eastern
European countries is mixed with some countries (such as Estonia and Romania)
benefiting from the involvement of social partners in the process leading thus to
robust industrial policy initiatives while others (CZ, BG, SK) showing low engagement
with social partners even when structures were already in place.
The study shows that the degree of social partners’ involvement in industrial policy at
national level is: i)influenced by the institutional characteristics of the industrial
relations’ regimes to which countries they belong to, and ii) is more substantial in the
formulation of horizontal/cross sector policy initiatives rather than in targeted, sectoral
ones.
With the evolution of the European industrial policy agenda the number and type of
industrial policy instruments initiated at EU level has expanded greatly. With a focus
on six sectors at EU level, automotive, defence, food, chemicals, steel and textiles, the
study found that innovation policy, and Research & Development are the most widely
used instruments. The most encompassing form of social partners’ involvement is that
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of High level groups, essentially multi-stakeholder groups, that overall enjoys a high
degree of satisfaction between the social partners.
Turning to the European Sectoral Social Dialogue (ESSD) and its role in industrial
policy, it appears that there is a shift in the agenda setting; while training and
adapting the skills base and the social consequences of restructuring are some of the
topics that feature (regularly) on top of their agendas, other issues such as
innovation, access to raw materials R&D, access to finance, etc. seem to go up on
their agendas enlarging thus the scope of the ESSD Committees. Social partners have
produced joint reports and took own initiatives on industrial policies that facilitated
policy making. ESSD and other policy initiatives at EU level complemented each other.
Involving the social partners in the policy formulation and implementation at both
national and European level can bring together expertise from the ground and the
combination of labour market, social and industry experience that can increase the
robustness, relevance and timeliness of industrial policy initiatives.
Overall, the analysis points to the potentially increased importance of the social
dialogue in industrial policies, but it also calls for new ways of working for both policy
makers and the social partners.
Policy pointers








The study points to the on-going pressures of globalisation and the economic
crisis that put social dialogue under strain and has created a tendency for the
governments to decide and implement interventions very quickly and often
without proper consultation of the social partners. This is particularly evident in
cases where sectoral (industry) initiatives are taken. In order for the policies to
be robust and coherent national instruments should benefit from the social
partners’ industry specific knowledge and enhance awareness, alignment
among them and other industry actors. Trade Unions can bring to the table
important insights into the skills of the labour force, just as their involvement
will facilitate commitment of the labour force to political goals and objectives
and help fostering innovative approaches from the shop floor up.
The
employer organisations and the insights from their members can bring valuable
data and analysis of the dynamics at the policy level. For policy makers this has
to be considered for the policy processes to move forward.
The positive results of the European sectoral social dialogue in the four sectors
examined here (Chemical Industry, Food and Drinks Industry, Steel, Textile
and Clothing) call for a sharing of that experience among all interested sectors
and a wider use of their outcomes at the policy making level.
One of the most promising ways of developing industrial policies that address
the interrelated challenges of globalisation is the systemic approach that
encompasses a variety of instruments and works across sectors. In developing
a systemic approach, the knowledge of the social partners can be decisive –
also for the implementation of programmes.
With ambitious social, environmental goals set at EU level and in the face of
common problems (such as scarce natural and energy resources) the European
industries are faced with coordination of industrial policies at EU and national
level can contribute to a truly European industrial renaissance.

Further information
For more information, contact Camilla Galli da Bino, Information Officer, at
gdb@eurofound.europa.eu
www.eurofound.europa.eu
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LOOKING TO THE FUTURE…
Upcoming events
20-03-2014
Green jobs, new risks? Workshop on new and emerging occupational health
and safety risks in the electricity sector
This workshop, organized by EU-OSHA, will bring together experts and social partners
to explore new and emerging risks to health and safety in the electricity sector. The
event builds on EU-OSHA’s project “Green jobs and occupational safety and health:
Foresight on new and emerging risks associated with new technologies by 2020”.
At this interactive workshop, members of EPSU, EURELECTRIC and industriAll will
consider major shifts in the sector relating to transition to a low-carbon economy and
technological innovation. Building on future scenarios, participants will consider the
health and safety implications of green jobs. They will identify possible policy
responses and explore the role of social dialogue in these processes. The workshop
aims to contribute to the social partners’ ‘just transition’ agenda, with a focus on
health and safety.
8-04-2014
High level conference on Youth Employment – The Youth Guarantee: Making
it Happen
April 2014 marks the one year anniversary of the Council Recommendation on
establishing a Youth Guarantee. This calls on Member States to ensure that all young
people under 25 receive a good quality offer of employment, continued education, an
apprenticeship or a traineeship within four months of leaving formal education or
becoming unemployed. One year on, this one-day conference will bring together key
practitioners and politicians to discuss progress achieved by Member States in putting
in place the Youth Guarantee and making use of available EU funds.
The conference will address actions already planned by Member States in their Youth
Guarantee Implementation Plans. Panel discussions will provide more in-depth
information on key issues related to implementation. This will facilitate the exchange
of ideas and experiences between Member States, to contribute to the ongoing
process of implementing Youth Guarantees at national level.

NEWS
DG Employment, Social Affairs and Inclusion
December 2013
Free movement: Guide on application of ‘Habitual Residence Test’ for social
security:
Practical guide - The applicable legislation in the EU, EEA and in Switzerland
4-12-2013
Proposal for a Quality Framework for Traineeships
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2013:0857:FIN:EN:PDF
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Apprenticeship and Traineeship Schemes in EU27: Key Success Factors: A
Guidebook for Policy Planners and Practitioners
http://ec.europa.eu/social/BlobServlet?docId=11348&langId=en
17-01-2014
Proposal for a Regulation on a European network of Employment Services,
workers' access to mobility services and the further integration of labour
markets
The proposed new rules would make EURES more efficient, recruitments more
transparent and cooperation among Member States stronger, notably by allowing
EURES to:
 offer on the EURES web portal more job vacancies in the EU, including those
from private employment services
 carry out automatic matching through job vacancies and CVs
 give basic information on the EU labour market and EURES to any jobseeker
or employer throughout the Union
 offer candidates and employers mobility support services to facilitate
recruitment and integrate workers in the new post abroad
 improve coordination and information exchange on national labour
shortages and surpluses among EU countries, making mobility an integral
part of their employment policies.

Cross-industry
Council Decision on Tripartite Social Summit
On 31 October 2013, the Commission submitted a proposal for a Decision aiming at
adapting Council Decision 2003/174/EC setting up the Tripartite Social Summit (TSS)
to the institutional changes brought in by the Treaty of Lisbon while reflecting the
positive results of recent practical experience with the TSS. The proposal is based on
Article 352 TFEU (unanimity) in Council and consent of the European Parliament prior
to the final adoption by the Council. The Commission proposal aims at a technical,
limited revision of the 2003 Council Decision. The file is now with the Council and the
European Parliament. The Greek Presidency has guided the file very swiftly and
effectively through the discussions in the Council. It is worth noting that the former
Decision was adopted under the Greek Presidency in 2003.
European Social partners and EMU social dimension
On 24 October 2013 the European cross-industry social partners adopted a joint
declaration on social partner involvement in European economic governance, in which
they outlined principles and practical measures at EU and national level for enhancing
the role played by social partners in the European semester and economic
governance. The focus was placed on the need to use existing fora of social dialogue,
while improving the use of these structures to lead to effective results.
At EU level there has been a gradual recognition of the importance of involving social
partners in the European Semester process. The Commission has consulted the EU
social partners ahead of the 2013 and 2014 Annual Growth Survey and will continue
to implement this practice at EU level, while inviting the Member States to involve
national social partners more timely and effectively in the elaboration and
implementation of National Reform Plans.
Other issues
The cross-industry social partners are currently carrying out a joint in-depth
employment analysis, as part of their multiannual work programme 2012-2014. The
negotiations have started mid-2013 and are expected to conclude this year.
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Other news from the sectoral level
02/10/2013
Commerce
Position Paper of Commerce Social Partners on the Consultation under Article
154 TFEU on undeclared work
Retail was the only sector to submit a joint response of the social partners to the first
stage of Commission consultation on setting up the Platform on Undeclared Work. In
the text signed by UNI Europa Commerce and EuroCommerce, the trade union and
employer side encourage better coordination of all the stakeholders such as social
partners, public authorities, labour inspectorates, and regard as necessary a better
understanding of the problem and a clear commitment to removing mechanisms
encouraging the use of undeclared work. The signatory organisations stressed also
that social partners need to be involved in the discussions and take action where
relevant with a view of transforming undeclared work into regular employment.
According to the findings of the 2007 Eurobarometer survey, 11% of the EU-27
population admitted to having bought goods or services that involved undeclared work
and 5% of citizens reported to have done undeclared work themselves within the past
12 months.
14/10/2013
Shipbuilding
Joint Statement on Social Standards in the European Shipbuilding and Ship
Maintenance, Repair and Conversion Sector
Following six years of negotiations, SEA Europe and industriAll reached an agreement
on a Joint Statement Social Standards in the European Shipbuilding and Ship
Maintenance, Repair and Conversion Sector. The document was signed on the occasion
of the ceremonious ten-year anniversary meeting of the committee in the presence of
the Director-General for Enterprise and Industry, Daniel Calleja Crespo, as well as the
Heads of Unit Sławomir Tokarski (DG ENTR) and Jean-Paul Tricart (DG EMPL).
Despite the highly challenging business environment for the sector, which is
undergoing its most severe crisis in decades, the European social partners have set
out a set of comprehensive guidelines on minimum social standards in the European
Union, covering collective agreements, rights of association and workers'
representation, health and safety, the environment, training and innovation, working
conditions, restructuring, and relations with sub-contractors and suppliers.
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15/10/2013
Local and Regional Government
Supporting the EU framework of action on youth employment
The European Sectoral Social Partners representing Local and Regional Government,
EPSU and CEMR fully support the recently adopted Cross-Sectoral Social Partner
Framework of Action on Youth Employment. They welcome such a Framework in light
of the ever increasing unemployment rate of young people across Europe. Social
Partners have highlighted this worrying trend in our sector on numerous occasions,
and see it as further contributing to the effects of the crisis and the ongoing
demographic challenges facing our sector. In particular, Youth Employment needs to
be addressed in light of the emerging ageing population, the ‘attractivity’ of the public
sector for young people, the need for greater efficiency, and the steady on-going restructuring occurring due to economic and fiscal pressures. The European Sectoral
Social Partners therefore ask the Council to continue to act for more jobs, training and
decent work for young workers. In particular they call upon the Council to seek to
introduce measures that public sector employers might deploy to increase the number
of quality, secure jobs available to young workers in the public sector where the
promotion of such entry is needed, and the private sector. There is also a need to
invest into social care and social services of general interest infrastructure. Such an
investment can promote employment for youth in the public sector in light of
demographic changes. In addition, introducing measures to tackle the unemployment
of the young have to be a balanced choice acting on behalf of both “supply” and
“demand”.
22/10/2013
Civil Aviation
Statement of ATCEUC, CANSO and ETF on the Commission proposal on the
SES II+ package
The social partners of the Air Traffic Management (ATM) working group in the civil
aviation sector reacted to the Commission's proposal for the "Single European Sky
II+". They underscore their commitment to improving the overall European ATM
system, but highlight the need for integrating the contribution of social partners in the
further developments to achieve a shared vision of the future. In particular, they call
for a key performance indicator on safety to be developed and emphasise that Member
States should keep the decisive role in adopting EU-wide and local targets. They
criticise that the mandatory unbundling of support services as proposed by the
Commission is not adequate for addressing local needs and could even put safety at
risk.
29/10/2013
Personal Services
Joint statement social partners' agreement Health and Safety
In 2012, the social partners in this sector had reached an agreement on the protection
of occupational health and safety and had asked the Commission for implementation
by EU legislation under Article 155(2) TFEU. In its Communication on Regulatory
Fitness and Performance of 2 October 2013, the Commission announced that while the
assessment of the agreement will continue, the Commission will not make a proposal
to the Council for the implementation of this agreement during the present mandate.
In their joint statement, the social partners criticised the Commission's approach,
which they characterised as unacceptable, and expressed disappointment that the
agreement appears to be delayed in the name of political expediency. They regretted
that the agreement had been wrongly categorised as red tape and administratively
burdensome in a political battle of anti-European sentiments in some countries, when
in fact it would lead to important cost savings and contribute to the welfare of the
workers in the sector.
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31/10/2013
Railways
Social aspects and the protection of staff in case of change of railway
operator: the current situation (report)
This report summarises the main findings of a study commissioned by the social
partners. It provides a comparative overview of the current situation in public
tendering in passenger rail transport, the use of social criteria in tendering and the
transfer of staff in cases of change of operator. Furthermore, it presents 10 country
case studies, giving a more detailed insight into the use of tendering and the inclusion
(or otherwise) of social criteria in tenders; the industrial relations system underpinning
the setting of wages and terms and conditions in the sector; provisions regarding the
transfer of staff and seeks to illustrate the implication for employees in the sector of
such process on the basis of completed cases of tendering.
The current experience shows that although the PSO Regulation offers two options –
social standards or transfer of staff - (or a combination of both) and in some instances
an emerging trend towards the inclusion of social standards/transfer of staff in
tendering, overall the actual use of provisions remains limited. Non-binding provisions
in this area are not suited to provide adequate protections, particularly for many of the
countries only beginning to make passenger rail services subject of tendering
processes. This creates a risk of social dumping and an associated lowering of the
attractiveness of work in the sector at a time when skill shortages are likely to impact
both service provision and service quality. Very different framework conditions exist at
national level, which must be taken into account in any further developments.
From the point of view of the experts, binding regulation at EU level to ensure the
integration of social aspects in awarding public service contracts makes sense, the
concrete implementation of such measures at national level should be done by every
Member State. In order to create a social level playing field at a good level, the EU
legislation shall clarify that social standards are adequate social standards for the
sector, thus going beyond minimum standards (such as minimum wages or general
working time regulations).
31/10/2013
Railways
PSR RAIL – A guide to identifying and preventing psychosocial risks at work
in the railway sector
This guide targets all stakeholders involved in the prevention of psychosocial risks in
the rail sector: employer representatives, HR departments, occupational safety and
health (OSH) departments, prevention departments, employee representatives at all
levels. It is one of the results of the joint project “PSR-RAIL – Identify and Prevent
Psychosocial Risks within the Railway Sector“. The guide shall serve as an instrument
for management, trade unions and workers’ representatives in the railway sector to
increase the awareness and understanding of work-related psychosocial risks, to draw
their attention to signs indicative of risk and it makes suggestions for developing
policies. The added value of this guide is to concentrate on the railway sector and to
translate general topics related to PSR to specific situations and some specific
professions in the sector.
12/11/2013
Education
Joint declaration on the promotion of self-evaluation of schools and teachers
The social partners of the education sector agree that good self-evaluation tools and
related data contribute to the improvement of the quality of teaching and of social
dialogue in schools and enhance the ability of schools to achieve good results in
satisfying parents and pupils alike.
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Stressing that self-evaluation tools and data need to respond to school community
context and to individual needs, the social partners underline the importance of a selfevaluation process being characterised by the same essential features, namely: clarity,
inclusiveness, simplicity and consistency.
The social partners understand the important role they can and should play in
promoting self-evaluation of schools and teachers and therefore commit themselves to
actively promote the culture of self-evaluation at national or local level, while
respecting existing education structures. They encourage national social partners to
follow up the European declaration through, for instance, national workshops or other
awareness raising events to promote the culture of self-evaluation at national level.
12/11/2013
Education
How to Prevent and Mitigate Third-Party Violence and Harassment in Schools.
Implementation Guide for the Education Sector of the Multi-Sectoral
Guidelines to Tackle Third-Party Violence and Harassment Related to Work
Joint report from the Social Partners in the Education sector on the
Implementation of the Multi-Sectoral Guidelines to Tackle Third-Party
Violence and Harassment Related to Work
The implementation guide aims at providing schools, social partners in education and
other stakeholders in education with concrete and practical recommendations of good
practices on preventing and reducing third-party violence and harassment in schools
and at supporting them in implementing the Multi-Sectoral Guidelines to Tackle ThirdParty Violence and Harassment Related to Work. It seeks to assist them in developing
and setting up practical steps to increase the awareness on third-party violence and
harassment in schools. Most importantly, the guide should be seen as a preventative
tool to eliminate and mitigate occurring acts of violence and harassment by third
parties as well as to remove the structures that help third-party violence and
harassment grow.
Contributing to the joint report of all signatory parties on the follow-up and
implementation of the Multi-Sectoral Guidelines, the education social partners adopted
on 12 November their own report on the implementation of the guidelines in their
sector, highlighting in particular their joint project that led to the elaboration of the
abovementioned implementation guide.
13/11/2013
Electricity
The social dimension of the 2030 Framework for Energy and Climate Policies
In their joint letter to Commissioners Hedegaard and Oettinger, the European social
partners of the electricity sector (industriAll, EPSU and EURELECTRIC) express their
wish to contribute to the discussion on the 2030 Framework for Energy and Climate
Policies. The workers and employers’ representatives emphasise the urgency to give
special attention to the social dimension of energy and climate policies. In this respect,
the social partners refer to their past and ongoing joint work to promote a ‘just
transition’ towards a low-carbon economy. Acknowledging support from Commission
services through information at meetings, the social partners look forward to
continuing the dialogue, including through consultation at impact assessments.
13/11/2013
Electricity
Safety and security in the European nuclear industry and consultation of
social partners
In this joint opinion, EURELECTRIC, industriAll and EPSU express their appreciation for
the Commission’s proposed directive for the nuclear safety of nuclear installations
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[(COM/2013/0715-2013/0340 (NLE)]. The draft directive takes account of a number of
issues outlined in the social partners’ joint position on nuclear safety of 2011,
particularly with regard to the safety of subcontracted workers. The social partners
welcome the goal‐setting approach of the proposal, as it shall ensure that the existing
high standards in some countries are not undermined by minimum standards, while
promoting further progress to the highest levels of safety provisions. The social
partners look forward to future cooperation with DG Energy so as to ensure that the
nuclear workers in Europe are operating under the highest safety and security
standards.
18/11/2013
Electricity
The impact of energy technologies and innovation on the electricity sector
and employment
In their joint letter, EPSU, EURELECTRIC and industriAll express their gratitude for a
Commission presentation on Energy Technologies and Innovation in Europe during a
Plenary Meeting of the European Social Dialogue Committee for the Electricity
Committee. The social partners emphasise the importance of a deep understanding of
the implications of technological developments for the industry and employment. The
workers and employers’ representatives request that the Commission systematically
integrates the employment and social dimension in its research and innovation
projects, and to inform social partners about the results of these projects.
21/11/2013
Multi-sectoral
Report on the follow-up and implementation of the multi-sectoral guidelines
to tackle work-related third-party violence
On 21 November 2013, the social partners of the five sectors involved in the Third
Party Violence initiative1 adopted a follow-up and implementation report outlining
achievements and identifying further steps to take beyond 2013.
The report includes key facts and trends of third-party violence, some examples of
projects implementing the guidelines on TPV at national and European level, as well as
a an overview of received responses to a survey carried out within the local
governments, hospital and commerce sectors.
The report identifies some key challenges to be addressed in the future, including: the
difficulty of defining the concept of third-party violence, where its understanding may
vary across countries and sectors; the lack of awareness and the consequent need of
concrete information on the issue; the low reporting of incidences; the possible
increase of the problem in the public service sector, due to reduced staff and
restructuring in the context of austerity measures, and the related need for
preventative measures to address the issue.
The report puts forward the following recommendations:
 To add a European dimension to the current national observations; to this end, a
research body such as the ETUI (European Trade Union Institute) could be
charged with conducting a further implementation report.
 To promote a more focussed approach in the EU 13 where, in most cases, this
issue is rather new and pertinent, also taking the regional context into
consideration.
1

On 16 July 2010, EPSU, UNI EUROPA, ETUCE, HOSPEEM, CEMR, EFEE, EUROCOMMERCE, COESS,
representing the social partners of the commerce, private security, local governments, education and
hospital sectors reached an agreement on multi-sectoral guidelines aimed at tackling third-party violence
and harassment at work
(http://ec.europa.eu/social/main.jsp?langId=en&catId=89&newsId=896&furtherNews=yes).
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To approach other sectors in order to extend the initiative and improve the related
workplace coverage (e.g. transport, central administration, etc.).
To conceive further projects, conferences and training for the social partners’
affiliates at local, regional and national level to implement the guidelines, with
possible financial support of the European Commission.
To promote national projects on the topic which could receive financial support
from the European Social Fund.
To make the multi-sectoral guidelines an integral part of the Sectoral Social
Dialogue Work Programmes of the relevant Social Dialogue Committees.

A further follow-up report should be conducted by 2015 to evaluate progress on the
implementation of the guidelines and identify the potential need for further action.
21/11/2013
Sea Fisheries
Social clause to be inserted in the Fisheries Partnership Agreements
Europêche/Cogeca and ETF adopted a common text on a "social clause" in which they
ask the Commission to include it into its future Partnership Agreement in order to
enhance the social dimension of the EU fisheries policies.
28/11/2013
Footwear Industry
On 28 November 2013 members of the European Confederation of the Footwear
Industry (CEC) and of the European Trade Union industriAll together with their
members from the most important countries for this sector met in Brussels to relaunch the social dialogue in the footwear sector at European level after a standstill of
four years.
The plenary meeting, chaired by the European Commission, allowed the social
partners to share their first views on three specific topics relevant to the European
footwear, which were presented by Commission representatives: the existing tariff and
non-tariff barriers to strategic markets like Brazil, China, Japan and Russia; the
education opportunities under the new “Erasmus +” Programme, and the options for
SMEs to access finance in the next financing period.
The parties also discussed and approved the 2014 Social Dialogue Work Programme,
which will begin by analysing the existing national social dialogue structures, and by
promoting activities addressing skills needs and job opportunities as first priorities.
The meeting represented a historical moment for the footwear social dialogue at
European level, and the social partners showed their commitment for a profitable
cooperation.
06/12/2013
Chemical industry
Joint declaration on the Commission's Green Paper "A 2030 framework for
climate and energy policies"
The ECEG and industriAll have welcomed the consultation launched by the Commission
with a view to drafting a future 2030 framework for climate and energy policies as an
opportunity to redefine the means needed to meet the goals of the Horizon 2020
framework. In a joint opinion, they reaffirmed their support for the EU Emissions
Trading System as well as for an increase of the share of renewables in Europe's
energy generation. At the same time, they hold that the future energy mix should
include a diverse range of energy sources to achieve potential cost reductions. In their
view, the completion of the single market for energy must be a priority, which would
require an effective and consistent implementation of the Third Energy Package for gas
and electricity markets in all EU member states.
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Due to the fact that energy costs can make up more than 50 per cent of production
costs in the chemical industry, European companies have been increasing their efforts
to optimise the efficiency of their production systems, but still face energy costs that
are considerably higher than those in competing regions like Asia or America. Hence,
the European social partners favour an approach to climate and energy issues that
focuses on CO2 reduction commitments for 2030, on the basis of on an international
agreement that would apply proportionally to industry across the globe.
10/12/2013
Private security
Online interactive Risk Assessment
UNI Europa and CoESS have formally validated the Online interactive Risk Assessment
(OiRA) tool for private security services. OiRA tools were developed by the European
Agency for Safety and Health at Work (EU-OSHA) with the aim of facilitating risk
assessment, mainly by small and micro organisations in various sectors of the
European economy, and are freely available. Risk assessment is essential in
establishing a healthy workplace and crucial in reducing occupational accidents and ill
health. Since many small and medium enterprises do not have the resources to
provide for adequate risk assessment by themselves, the European social partners
have elaborated the tool for the private security sector with the support of EU-OSHA.
10/12/2013
Central government administrations
Political guidelines on strengthening Human Resources by better anticipation
and managing change
The EPSU-led trade union delegation and the employers, EUPAE, in the social dialogue
committee for central government administrations (SDC CGA) agreed on a set of
political guidelines to improve human resources management with a view to better
anticipate and manage change. Beyond imposed cuts in jobs and wages and
restructuring triggered by austerity measures, the guidelines calls for a new HRM
strategy where social dialogue and trade union rights are devoted to maintain high
quality standards of working life. The political guidelines, whilst not binding, set out a
number of actions for social partners at national level including:
Defining a social dialogue framework with trade unions on any change relating to work
organisation, employment and contractual relationships;
Anticipating skill and job needs including the establishment an observatory;
Supporting career development and lifelong training;
Negotiating pay policy with trade unions based on transparency, equal treatment and
equity; improve the quality of work/life balance;
Monitoring public policy standards with a view to making public administrations more
people friendly, more impartial and to limit risks of conflicts of interest;
Evaluating outsourcing in terms of its impact on cost, on quality of public services and
working conditions.
The guidelines also provide a good starting point in view of the next round of
discussions on information and consultation rights of employees as part of the new
work programme of the SDC CGA 2014-2016 currently being drafted.
11/12/2013
Hospitals and Healthcare
Guidelines to address the challenges of an ageing workforce
On 11 December 2013, Tjitte Alkema, Secretary General of HOSPEEM, and Liza di
Paolo Sandberg, Chairperson of EPSU’s Standing Committee “Health and Social
Services”, signed the "Joint EPSU-HOSPEEM guidelines and examples of good practice
to address the challenges of an ageing workforce in the healthcare sector". The aim of
the document is to provide guidance to support social partners as well as decision
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makers, managers, workers and other stakeholders at national, regional and local
level, addressing different aspects related to age management policies such as flexible
working arrangements, talent management and training, health and safety at work,
workforce planning and retirement planning. It is for the social partners at all levels to
work in partnership and to consider how this guidance can complement their own
systems, initiatives and measures.
11/12/2013
Hospitals and Healthcare
Joint Statement on the new EU occupational safety and health policy
framework
EPSU and HOSPEEM agreed on a joint statement on the future EU Policy framework on
occupational safety and health for the years 2014-2020. With this joint statement the
EU sectoral social partners for the hospital/health care sector wish to send a clear
political signal to the European Commission and other stakeholders underlining the
need and usefulness of having such a EU-level policy framework and highlighting some
of the key topics and procedural requirements HOSPEEM and EPSU would like to be
seen reflected.
17/12/2013
Electricity
Joint EURELECTRIC/industriAll/EPSU position on the 2030 Framework for
Climate and Energy Policies
The European Social Partners for the Electricity Sector, represented by EPSU and
industriAll Europe for the trade unions and EURELECTRIC for the employers, welcome
the initiative by the European Commission to determine further climate targets for the
time beyond 2020. They emphasize the importance of setting both long-term and
intermediary targets in order to provide a framework for investments, both in
technologies and the necessary skills.
Emphasizing the importance of the social dimension of energy and climate policies, the
social partners strongly believe that social dialogue at company, national as well as
European level has a key role to play in anticipating and managing the changes that
are taking place, in order to facilitate a smooth transition in the electricity sector.
In this respect, the social partners refer to their Joint Framework of Actions on
competencies, qualifications and anticipation of change in the European electricity
sector concluded in March 2013.
14/01/2014
Electricity
First follow-up of Joint position on the social aspects of Corporate Social
Responsibility. Positive actions on Training/Health & safety/Equal
opportunity & Diversity
This statement renews the commitment of the social partners in the European
electricity industry to high quality CSR as laid down in their 2009 Joint Statement. The
parties confirm sustainability as fundamental element of companies’ overall strategy
also in the current difficult financial and economic situation for many and, accordingly,
encourage affiliate members to discuss possible tools to jointly manage (management
and trade unions) the following aspects of CSR: Training; Health & Safety; Equal
opportunity & Diversity; Employment implications of Climate Change.
The joint position includes recommendations for companies that are developing CSR
policies, particularly on social dialogue at the relevant level and setting up joint bodies.
Furthermore, the text includes a number of provisions for follow-up.
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21/01/2014
Railways
Results of the 2013 questionnaire on the development of women employment
in the railway sector in Europe
The Community of European Railway and Infrastructure Companies (CER) and the
European Transport Workers' Federation (ETF) published the outcome of the first
annual review of the development of women employment in European railway
companies. The results show that the average share of women working in the rail
sector remains constant at around 20%. Overall, women are still underrepresented in
technical professions. Equality measures focus on the improvement of the work-life
balance.
Overall, 24 companies from 19 countries took part in the survey. Following their joint
project "Women in Rail" The Social Partners in the rail transport sector carried out a
project on women in rail ("WIR"). Since the conclusion of their joint project on women
in rail ("WIR"), surveys will be provided annually to evaluate the efforts and measures
of European railway companies to ensure equality between women and men.
31/01/2014
Banking
Review of the 2005 statement on employment & social affairs in the European
banking sector: aspects related to Corporate Social Responsibility (CSR)
UNI Europa Finance on the trade unions side,
as
well
as
three
sectoral
employers'
associations (European Banking Federation,
European Association of Co-operative Banks
and the European Savings and Retail Banking
Group) concluded in November 2013 and
signed on 31st January a joint statement of
understanding on CSR. The text introduces
updates to the previous 2005 Joint Statement,
taking into account the sector’s current
challenges after the financial crisis.
Through this document European social partners point out that information and
consultation in multinational enterprises can be important tools to finding solutions in
difficult situations, especially with regard to employment and support of the staff.
Directed at companies and national organizations, the statement focuses on the
following core issues: training, learning and development; core labour standards; work
– life balance; internal communication; and equal opportunity. In particular, the
signatory parties “recognise that the European social dialogue banking has an
important role to play in order to strengthen attractiveness and confidence to help in
the process of the growth of sustainable profitability and employment in the sector.”
14/02/2014
Sea fisheries
Statement of the EU social partners in Sea Fishing in support of the right that
social partners’ agreements are made legally binding
The Sectoral Social Dialogue Committee on Sea Fisheries adopted a statement to
support the right to make social partners’ agreements legally binding. This comes in
the framework of latest announcement by the Commission towards agreements signed
by EU social partners. To denounce this situation, they recall the European
Commission of its role as a guardian of the Treaty and calls on the Commission to
present the hairdressing agreement to the Council with no further delay.
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24/02/2014
Tanning and Leather
Joint Declaration on the Defence of the European Leather Industry
During their working group meeting of 24/02/2014, the social partners of the
European “Tanning and Leather” sector - Cotance and industriAll - signed their Joint
Declaration on the Defence of the European Leather Industry. The document draws
the attention to outstanding trade barrier issues and the absence of authenticity
labelling obligations for leather. It calls upon the European Commission to strictly
apply the requirements for countries obtaining the GSP+ status, and to enforce
respect of the underlying conventions.
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Events in the past
19-09-2013
Agriculture
Conference "50 years of social dialogue in the Agriculture Sector"
On 18 September 2013 the social partners in European agriculture – EFFAT,
representing workers, and GEOPA on behalf of employers – celebrated the fiftieth
anniversary of their sectorial social dialogue, with the participation of Commissioner
Andor. Recognising the importance of European-level cooperation early on, the
agricultural sector was a pioneer and trailblazer for social dialogue at European level,
encouraging and inspiring the social partners in other sectors to follow in its footsteps.
As social dialogue is much more than informal non-binding cooperation, the
agricultural social partners have successfully tackled a number of issues facing workers
and employers. Among their victories, the social partners have achieved regulated
working hours, safer use of agricultural machinery and equipment, improved
occupational health and safety, changes to various instruments of agricultural policy
focused on agricultural holdings and the people they employ, and support for social
partners’ organisations in new EU Member States.
14-10-2013
Shipbuilding
Celebration "10 years of social dialogue in the shipbuilding sector"
The European social partners in the shipbuilding sector, SEA Europe and industriAll,
celebrated the tenth anniversary of their sectoral social dialogue committee, which had
been established by their predecessor organisations, CESA and the EMF, back in 2003.
The event, which took place in the Sofitel Hotel in Brussels, was attended by
representatives of the European Commission, the European Parliament, and the
European Economic and Social Committee.
In the ten years since its establishment, the committee had made important
contributions to the Commission's flagship policy initiatives for the sector –
LeaderSHIP 2015 and, more recently, LeaderSHIP 2020. It has also contributed to the
review of the framework on state aid and most recently signed a joint statement on
social standards in the sector. An anniversary publication looking back at the past ten
years will be printed in 2014.
4-11-2013
Food and Drink Industry
Conference EU funded project “ensuring sustainable employment and
competitiveness in the food and drink sector: meeting the challenges of the
labour market”
The conference aimed at presenting the result of a study co-financed by the EU and to
discuss its possible follow up actions. The EU food and drink industry is the largest
manufacturing industry in the EU. This conference helped to identify the key indicators
and trends which can feed into the future work of the social partners, business and EU
policy makers.
Also, as in the current context of global competition, improving workforce skills and
the ability to innovate are a must for any EU industry, the conference explored what
training and skill policies are needed to meet this challenge in the EU food and drink
industry. Some good practice case studies were presented, showing what EU food and
drink companies – both large and small – can do to attract, train and retain their
workforce.
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11-12-2013
Thematic Liaison Forum 15 years of EU social dialogue – Quo vadis?
The main objective of this Liaison Forum was to look back on the achievements of the
past, but also to discuss forward looking challenges, in particular the capacity of
identifying, analysing and addressing structural changes at sectoral level, the added
value of EU sectoral social dialogue, the follow-up and reporting mechanisms of EU
social dialogue outcomes and the visibility of EU social dialogue achievements at all
levels.

Panelist (next to the Commission representative, from the left):
Ms Carola Fischbach-Pyttel, General Secretary, European Federation of Public Service Unions
(EPSU); Mr Uwe Combüchen, Director General, Council of European Employers of the Metal,
Engineering and Technology-based Industries (CEEMET); Ms Anita Debaere, Director,
Performing Arts Employers’ Associations League Europe (PEARLE); Mr Sylvain Lefebvre,
Deputy General Secretary, IndustriAll; Mr Oliver Röthig, Regional Secretary, UNI Europa;
Mr Jacky Leroy, Director General, European Public Administration Employers (EUPAE).

The following key points were raised during the event:
In terms of latest developments:
 More visibility of outcomes at sectoral level; in particular sectoral agreements
to be implemented through legislation are nowadays more "under scrutiny";
 The principles for the assessment of social partner agreements for which
implementation by Council decision is requested, which are laid down in two
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Commission Communications (1993 and 1998), are now complemented by the
requirements of the Commission's Smart Regulation agenda.
In terms of criticisms:
 "The crucial, politically prominent case" of the framework agreement on health
and safety in hairdressing (Prof. Keller);
 The consequences of the Commission's REFIT exercise by a number of
European social partners.
In terms of suggestions:
 Strengthen the analytical capacity of EU social partners and the Commission to
better anticipate structural changes;
 Integrate national social partners in EU-level social dialogue structures despite
the "missing link" and the diversity across the EU (Dr. Kahancová);
 Improve cooperation with cross-industry social partners;
 Develop better follow-up/monitoring mechanisms for EU sectoral social
dialogue;
 Focus on commitments and implementation processes while in parallel
supporting a balanced approach where non-binding outcomes (e.g. lobbying
documents, tools, etc.) also are considered to be relevant;
 Find flexible support structures, in particular for multi-sectoral initiatives;
 Give higher priority to joint positions of EU social partners;
 Rethink the role of social partners in studies, impact assessment and
consultation procedures;
 Improve contacts with other DGs;
 Awake the "sleeping beauty" through better communication of processes and
outcomes;
 Respect the autonomy of social partners and pay attention to their voice.
The Commission announced that it would launch in 2014 an evaluation
functioning, effectiveness and outcomes (cross-industry and sectoral level) as
the financial support to European Social Dialogue, with a view to propose
Communication related to social dialogue beginning of 2015. The input of this
Forum would be taken into account.

of the
well as
a new
Liaison
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Follow-up of EU sectoral
dialogue outcomes 2012
DATE

SECTOR

TITLE

TYPE OF
OUTCOME

16/01/12 Construction Proposal for a directive
Joint opinion
on "Intra-corporate
transfers" ("ICT")
EFBWW-FIEC joint
position paper in support
of the compromise
Amendment 24 adopted
by the EMPL Committee
("Jaakonsaari Report")
27/01/12 Extractive
industries

Budapest III declaration
on Coal Policy

Joint opinion

15/02/12 Inland
waterways

European Agreement
concerning certain
aspects of the
organisation of working
time in inland waterway
transport

Agreement
requested to
be
implemented
through EU
legislation
under Article
155.2 of the
TFEU

28/02/12 Sugar
Industry

Ninth Implementation
Follow-up
Report (2011) on the
report
Code of conduct on
Corporate Social
Responsibility
CAP and Sugar Reform – Joint opinion
Towards 2020

28/02/12 Sugar
Industry

28/02/12 Sugar
Industry

20/03/12 Chemical
industry

EU sugar social partners Joint opinion
call upon the EU
institutions to maintain
employment levels in the
sector and to streamline
EU policies
Joint statement on the
Joint opinion
proposal of 22 June 2011
for a directive on energy
efficiency

social

FOLLOW-UP/IMPACT
Joint opinion distributed to MEP’s (LIBE), Perm.
Rep, EESC and Commission (resp. unit).
Dissemination via electronic distribution and
personal contacts.
Joint press release on 14/3/2011.
FIEC and EFBWW also disseminated the
document through their national social partners,
ETUC, BusinessEurope, the European Employers
Network, ETUF.
Published on FIEC website/annual report.
The social partners distributed it by e-mail to
their company and national association
members, published it on their websites,
included an article on it in their quarterly
newsletter, raised it to other European
employers' organisations at BusinessEurope
meetings and in regular monitoring documents
on sectoral social dialogue outcomes.
In the Agreement, the signatories jointly request
the Commission to implement the Agreement by
a Council decision in accordance with Article
155(2) TFEU. In addition, the signatories sent a
joint letter to the Commission on 16 March 2012
providing background, motivation and impact
related to the Agreement. The Commission is
currently assessing the Agreement and carried
out, to this end, a study on the costs and
benefits of the implementation of the
Agreement.
The report has been published on
www.eurosugar.org and has been widely
circulated to stakeholders.
Declaration circulated to key European
Commission services and extensively circulated
through press releases and the dedicated social
partners’ website www.eurosugar.org
Declaration widely circulated through press
releases and on the social partners’ websites.

The social partners published it on our respective
websites and informed our member
organisations. Furthermore, they sent it to
members of the ITRE and ENVI committees of
the European Parliament and to DG ENVI of the
Commission. No responses were received.

March 2014

22

Social Europe
EU Social Dialogue Liaison Forum – Newsletter N°6

DATE

SECTOR

TITLE

TYPE OF
OUTCOME

FOLLOW-UP/IMPACT

28/03/12 Education

Statement on the
amendments of the
Professional
Qualifications Directive

Joint opinion

29/03/12 Central
Government
Administrations

European Commission's
Green Paper
Restructuring and
anticipation of change:
what lessons from recent
experience?
CEMR-EPSU joint
response to the European
Commission's Green
Paper COM (2012) 7 final
'Restructuring and
anticipation of change':
what lessons from recent
experience?
Follow-up of the Joint
Recommendations 'Better
Representation and
Integration of Women in
the Railway Sector' Implementation Evaluation - Review
New Joint Declaration on
Postal Sector Evolution

Joint opinion

The statement was uploaded on the websites of
ETUCE and EFEE and distributed to their member
organisations. It was sent to a broad range of
high ranking persons at the European
institutions, in particular the European
Commission and the European Parliament.
ETUCE further followed up on the issue and
proposed together with ETUC, EPSU,
EUROCADRES and CEPLIS amendments related
to education to the Directive in May 2013. EFEE
has also discussed the statement with CEEP and
its members.
ETUC has lodged a complaint before ombudsman
so as to arbitrate the lack of Commission
initiative on restructuring though the adoption of
an EP resolution based on the provisions of
Article 225 TFEU

30/03/12 Local and
regional
government

30/03/12 Railways

18/04/12 Postal
services

Joint opinion

Idem. See above.

Follow-up
report

The follow-up report signed on 12/06/2007 does
not request a follow-up on its own. The next
round of follow-up discussions will take place at
the social dialogue meeting of 20 November
2013 (on the basis of an annual questionnaire on
employment of women in rail companies in
Europe developed in 2013).
The Joint Declaration enabled the formalizing of
a common evaluation of the situation and a
defining of key principles to accompany the
change process. It highlights the diversification
paths that Postal Operators can follow and has
provided good practices that companies and
unions can consider using. It promotes the role
of Social Dialogue as a key element to manage
the changes in the sector at the national level.
This Declaration enabled a real demonstration of
the dynamism of European social dialogue in
particular of the national social partners.
The Joint Declaration has been disseminated to
all employers and trade union members of the
Social Dialogue Committee so that each member
can communicate it internally in their
organization. It was published on the social
partners' websites. PostEurop (employers)
issued a specific press release that was
disseminated to all members. Further follow-up
was realised with a joint project conducted in
2013 “Developing a quality postal service in the
digital age”.

Declaration

March 2014

23

Social Europe
EU Social Dialogue Liaison Forum – Newsletter N°6

DATE

SECTOR

TITLE

TYPE OF
OUTCOME

FOLLOW-UP/IMPACT

19/04/12 Professional
Football

Agreement regarding the
minimum requirements
for standard player
contracts in the
professional football
sector in the European
Union and in the rest of
the UEFA territory

Autonomous
Agreement
under Article
155.2 of the
TFEU

24/04/12 Commerce

Contribution of the social Joint opinion
partners for commerce
regarding consensus
social issues for the
Retail action plan

26/04/12 Personal
services

Declaration of the
European social partners
on health and safety in
the hairdressing sector
European framework
agreement on the
protection of occupational
health and safety in the
hairdressing sector

The signatories have started to implement the
Agreement as set out in Annex 8
("Implementation and enforcement") of their
Agreement. On 21 March 2013, a table has been
drawn up on the identification of problems
country by country, after the organisation of
three kick-off meetings in January 2013. The
social partners submitted a project proposal
under budget heading 04 03 03 01 on the
implementation of the autonomous agreement.
The joint text was sent to DG Markt, DG EAC,
DG Employment (including the Directors-General
and members of Cabinet), in addition to MEPs of
EMPL, CULT and IMCO Committees. The
employer side (EuroCommerce) disseminated
the joint text via their website. As this text was
a joint response to DG Markt/Commission
stakeholder consultation on the European Retail
action Plan (ERAP), the social dialogue plenary
meeting of 19 December 2012, both sides of
industry discussed the state of play of ERAP but
without specifically going into different points of
the joint opinion. At the working group meeting
of 12 February 2013, UNI Europa raised with DG
Markt the lack of follow-up on working conditions
and skills; as these were two aspects also
covered by the joint text.
The declaration is designed to accompany the
agreement to be implemented as a directive.
Further follow-up therefore depends on the
future of the agreement.
The Commission is assessing the agreement,
including the costs and benefits of the proposed
measures. On 2 October 2013, the Commission
announced that it would not present a proposal
for legislative implementation during the present
mandate.
The social partners are proceeding with the
dissemination of the agreement and have
organised conferences in Madrid, Warsaw,
Vilnius and Dublin. The agreement has been
implemented by national collective bargaining in
Belgium. EU-OSHA is developing an EU-level
online interactive risk assessment tool for the
sector based on the agreement.
The final version of the Agreement was adopted
on 8 May 2013 and sent to the Commission on
10 May 2013 with a view to present it to the
Council for implementing it via an EU directive.
So far, the Legal service of the Commission
issued a positive legal opinion on 06 September
2013. The cost-benefit study will soon be
launched in this perspective

26/04/12 Personal
services

21/05/12 Sea Fisheries Agreement on the work
in fishing

Declaration

Agreement
requested to
be
implemented
through EU
legislation
under Article
155.2 of the
TFEU

Autonomous
Agreement
under Article
155.2 of the
TFEU
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DATE

SECTOR

25/05/12 Private
security

TITLE

TYPE OF
OUTCOME

FOLLOW-UP/IMPACT

Joint position on the
revision of the public
procurement directive

Joint opinion

The joint opinion has been published on the
social partner websites and sent out to all EU
member organisations, in order to lobby on
national level. It has also been sent to public
procurement stakeholders in all 27 member
states; to DG MARKT, DG EMPL, DG ENTR, DG
ENVI, DG SANCO, DG HR and EACI from at the
Commission; to the IMCO, the EMPL, the ENVI,
the ITRE, the TRAN, the REGI and the JURI
committees at the European Parliament; to the
European Economic and Social Committee; and
to the Committee of the Regions.
The European Parliament report took over many
of the points raised in the joint opinion, while the
Council adopted a differing position. The issue
subsequently entered the trialogue between the
Commission, Council and Parliament. The result
of these negotiations was foreseen to be put to a
vote on 9 December 2013.
The Social Partners of the European Tanning and
Leather Industry addressed the results of the
FTA negotiations concluded between the EU and
Ukraine.
While the industry can be satisfied with the
result achieved regarding wet-blue, this is not so
much the case for raw hides & skins, as the
foreseen 10-year dismantling remains too long.
Such a deal constitutes therefore a dangerous
precedent for other FTA negotiations, such as
those with India or Mercosur.
EU Social Partners asked in addition for a
monitoring of the implementation and yearly
briefings. In this respect, as the entry into force
of the EU-Ukraine DCFTA is still blocked for
political reasons it is not possible yet to report
results on this aspect. However, DG Trade
publishes yearly reports on trade barriers,
including those affecting raw materials. In those
reports the Commission provides information on
the state of play of export restraints and on the
agreement with Ukraine.

29/05/12 Tanning and Joint Statement on the
leather
Free Trade Agreement
between the EU and
Ukraine

Joint opinion
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DATE

SECTOR

TITLE

TYPE OF
OUTCOME

FOLLOW-UP/IMPACT

29/05/12 Tanning and Joint Statement on the
leather
Ban of Cr VI in Leather
and Leather Products

Joint opinion

14/06/12 Railways

Tool

Positive results, but the focus is now on other
aspects: the Draft Commission Regulation
restricting Cr VI in Leather articles is proceeding
to its adoption, taking over the limit already
applied in some Member States and referring to
the ISO Test Method.
The method of analysis defended by the sector
is, indeed, the one selected by the EU
Authorities. However, a recital indicates that the
restriction could be revised setting a lower limit
if a new test method could improve the detection
limit. This disregards the reasons put forward in
defence of the ISO method (known, globally
applied and cheap) and risks to lead to a “ban on
Chrome tanning” that would not be scientifically
justified.
Moreover, EU Social Partners asked for an
effective enforcement by customs authorities on
imported products, which are the main source of
risks. Since the EU restriction will not enter into
force until the second half of 2014, we cannot
report results on this aspect. However, the
Commission has issued a regulatory package on
“Safety of Products” that is currently processed
by the EP, containing improved rules for
surveillance and origin labelling requirements.
However, Member States authorities may not
have the resources to effectively enforce the
restriction in view of the high volumes of
imported leather articles. Furthermore, the
origin labelling foreseen in the Commission
proposal is not a US-type “Qualified Origin
Marking” that would identify the origin of the
article and the origin of the leather.
The guide was disseminated to all affiliates and
put on the website of CER and ETF.
The next round of follow-up discussions will take
place at the social dialogue meeting of 20
November 2013 (on the basis of an annual
questionnaire on employment of women in rail
companies in Europe developed in 2013).

WIR - Women In Rail Good Practices and
Implementation Guide
(Tool)
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DATE

SECTOR

TITLE

21/06/12 Civil aviation Guidelines for
Consultation
arrangements for
Functional Airspace
Blocks

TYPE OF
OUTCOME

FOLLOW-UP/IMPACT

Tool

Some guidelines for consultation arrangements
for Functional Airspace Blocks (FABs) were
already agreed in 2007 between CANSO
(employers) and ETF (trade union). In 2012, the
wording of these guidelines was slightly modified
to accommodate the point of view of ATCEUC
(trade union) and new guidelines were signed up
among the three European Air Traffic
Management (ATM) Social Partners. However,
the guidelines agreed in 2007 had already been
used to form the basis of charters, specific
consultation arrangements agreed in different
FABs (e.g., in 2010 in the FAB Central Europe, in
2011 in the Mediterranean FAB Blue MED and
FAB Europe Central). This was used, for
instance, to set-up social forums, to define
conditions of participation at meetings/ in
specific FAB projects, and the objectives of each
partner involved in the FAB implementation.
The joint opinion has been published on the
social partner websites and sent out to all EU
member organisations, in order to lobby on
national level. It has also been sent to public
procurement stakeholders in all 27 member
states; to DG MARKT, DG EMPL, DG ENTR, DG
ENVI, DG SANCO, DG HR and EACI from at the
Commission; to the IMCO, the EMPL, the ENVI,
the ITRE, the TRAN, the REGI, the LIBE and the
JURI committees at the European Parliament; to
the European Economic and Social Committee;
and to the Committee of the Regions.
The European Parliament report took over many
of the points raised in the joint opinion, while the
Council adopted a differing position. The issue
subsequently entered the trialogue between the
Commission, Council and Parliament. The result
of these negotiations was foreseen to be put to a
vote on 9 December 2013.
The declaration has been distributed to key
Commission services and extensively
disseminated through press releases and is
available on both FoodDrinkEurope and EFFAT
websites
Based on the results of the joint project, the
social partners (ETF and UITP) are currently
discussing more political recommendations,
which could help develop companies' corporate
policies and establish monitoring mechanisms on
female employment in urban public transport.
The recommendations are expected to be
finalized in a coming months, and might lead to
an application for a follow-up project.
Involvement of the EU social partners by DG
SANCO on the action plan

28/06/12 Multisectoral Joint opinion on the
Joint opinion
modernisation of EU
public procurement policy
by CoESS, EFCI, UNI
Europa, FERCO and
EFFAT

12/07/12 Food and
Drink
Industry

Joint Statement on the
CAP Reform

Declaration

30/08/12 Road
Project report "Women
transport
Employment in Urban
(Urban Public Public Transport Sector"
Transport)

Tool

5/09/212 Hospitals

Joint opinion

Joint statement on the
Action Plan for the EU
Health Workforce
adopted by the
Commission
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DATE

SECTOR

TITLE

5/09/12

Hospitals

6/09/12

Extractive
industries

Use and implementation Joint opinion
of the EPSU-HOSPEEM
Code of Conduct on
Ethical Cross-Border
Recruitment and
Retention in the Hospital
Sector
Joint statement on the
Joint opinion
further improvement of
the working conditions
and occupational health
of employees in the
extractive industries

7/09/12

Maritime
Transport

10/09/12 Audiovisual

Joint Declaration on
Maritime Piracy off the
Somali Coast
Joint opinion on the
matter of the European
Audiovisual Observatory

TYPE OF
OUTCOME

Joint opinion

Joint opinion

FOLLOW-UP/IMPACT
Joint Final Report adopted by EPSU and
HOSPEEM in July 2012. Bulgaria, Denmark,
Finland, Germany, The Netherlands, Norway,
Slovakia and Sweden have made use of the
Code of Conduct, that is a total of 8 positive
replies
The social partners distributed it by e-mail to
their company and national association
members, published it on their websites,
included an article on it in their quarterly
newsletter, raised it to other European
employers' organisations at BusinessEurope
meetings and in regular monitoring documents
on sectoral social dialogue outcomes, and
included it in their annual activity report.
In the follow-up of this joint opinion, IMA-Europe
has decided to focus on the objective of reducing
accidents in the sector as a top priority through
an internal initiative, entitled "Target Zero
injury". The ideas expressed in the document
were also transmitted to the Commission when
IMA-Europe answered the public consultation in
August 2013 on the new EU occupational safety
and health policy framework.
Identification of best practices in cooperation
with the EU External Action Services
The joint opinion was disseminated to the
national affiliates of the European social
partners. A letter together with the opinion was
addressed to the Executive Committee of the
Audiovisual Observatory and the issue was
raised with the Executive Director as well as with
the members of the Committee.
In 2013, FIAP (an employer organisation on the
AVSDC), holding the Presidency of the Advisory
Committee of the EAO has followed up the
request expressed in the opinion with the office
of the EAO and ensured that a formal
consultation is carried out among the members
of the EAO. This consultation should lead to a
response and dialogue including with Eurostat.
At the same time the EU social partner
organisations of the AVSDC represented in the
Advisory Committee of the EAO have raised the
points made in the opinion during the session of
the Advisory Committee in June 2013.
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DATE

SECTOR

TITLE

TYPE OF
OUTCOME

27/09/12 Multisectoral Common position by
Joint opinion
CEEMET, ECEG and
IndustriAll on the revision
of the IORP directive

24/10/12 Road
transport

Joint Statement on the
2011 Transport White
Paper

Joint opinion

24/10/12 Road
transport

Conclusions and
recommendations of the
STARTS (Skills, Training
and the Road Sector)
project

Joint opinion

8/11/12

A European Project by
Declaration
ETUCE and EFEE:
“Recruitment and
retention in the education
sector, a matter of social
dialogue” – Joint
recommendations to the
European Sectoral Social
Dialogue Committee for
Education

Education

FOLLOW-UP/IMPACT
On 19 September 2012, a few days before the
official adoption, CEEMET, industriAll Europe and
ECEG presented the outline of the paper to a
broader audience (including MEPs, Commissioner
Andor and other high-level officials) at the
European Forum for Manufacturing in the
European Parliament. In the aftermath, it was
used regularly in their meetings with MEPs and
the Commission.
The review of the IORP directive is one of the
examples where common social partner efforts
had a clear impact on legislation. The
Commission dropped the originally foreseen
own-capital requirements in May and will now
present a proposal for a directive focused on
transparency and governance of IORPs.
The statement was sent, with an accompanying
joint letter, to DG MOVE. Making reference to
one of the parts of the statement on promotion
of buses, coaches and taxis, IRU presented the
"Making the smart move campaign" at the SDC
working group meeting on 22 April 2013.
The social partners sent the recommendations,
signed by ETF and IRU, together with a joint
letter to the Commission (DG MOVE, DG EMPL),
Members of the EP TRAN Committee, Secretary
General of the European Council and President of
the European Social and Economic Committee.
The project has helped the social partners to get
a clearer picture on the current problems and
weaknesses with regard to the teaching
profession and quality education. The resulting
recommendations were published on the ETUCE
and EFEE websites. Both organisations have also
sent them to their (European) member
organisations, as well as to CEEP, EPSU and
CESI. Feedback from ETUCE member
organisations shows that some are using the
project documents and in particularly the data
from the technical report in their social dialogue
work at national level. Also, the report has been
used by the ETUCE in several meetings with DG
EAC on the improvement of quality in education.
The information gathered in the project has been
built upon them in other projects and reports.
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DATE

SECTOR

TITLE

TYPE OF
OUTCOME

FOLLOW-UP/IMPACT

22/11/12 Audiovisual

Promoting Social
Dialogue in the
Audiovisual Industry Tallinn Declaration

Declaration

22/11/12 Furniture

Joint Declaration – Nano
in Furniture

Joint opinion

The Declaration was disseminated to the national
affiliates of the European social partners. The
issue of new forms of employment was added to
work programme of the AVSDC as a result of the
process leading to the adaptation of the
declaration and follow-up discussions among
secretariats and among national employers and
trade union organisations. The impact of this
follow-up has been that the AVSDC has
exchanged throughout 2013 over the issue of
new forms of employment and considered joint
action to tackle this issue. In November 2013, it
decided to set up a working group composed of
EU level and national organisations to attempt
working out a joint project.
The social partners continue their activities in
the field of awareness building related to the
potential problems identified in the Joint
Opinion.
The SSDC continues the discussion on the
current situation based on an overview of ongoing skills projects, combined with a planning
of future activities.
Text was distributed to MEP’s (EMPL), Perm.
Rep., National Ministers, EESC and Commission
(labour law unit). Dissemination via electronic
distribution, personal contacts, written letters.
FIEC and EFBWW also disseminated the
document through their national social partners,
ETUC, BusinessEurope, the European Employers
Network, ETUF. Published on FIEC
website/annual report.

23/11/12 Furniture

Joint Position of UEA and Declaration
EFBWW on the creation
of a European Furniture
Sector Skills Council
29/11/12 Construction Joint FIEC-EFBWW
Joint opinion
proposed amendments
on the proposal for a
Directive on the
enforcement of Directive
96/71/EC concerning the
posting of workers in the
framework of the
provision of services
[COM(2012) 131]
30/11/12 Insurance
Addressing the
Tool
demographic challenge in
the insurance sector conference and seminar
reports

The information on the project, and its final
report, was widely disseminated through the
websites of all the EU level social partners. As
agreed in the conclusions of the project, a joint
survey exploring and assessing developments in
member states further to the adoption of the
joint statement was prepared and carried out by
all the EU-level social partners. In a course of
SDC meetings, SP agreed that the questionnaire
could help identify good practice examples and
identify particular difficulties at the national
level.
Collecting and analysing the results of the
survey is currently one of the streams of
Committee's work. National and company
initiatives were regularly presented at meetings
throughout 2013 and social partners are now
discussing preparing a possible joint follow-up
project proposal.
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DATE

SECTOR

TITLE

TYPE OF
OUTCOME

5/12/12

Railways

Promoting security and
Policy
the feeling of security
orientations
vis-à-vis third-party
violence in the European
railway sector Recommendations of the
European railway sector
social partners

5/12/12

Railways

6/12/12

Industrial
cleaning

7/12/12

Road
transport

Promoting security and
Tool
the feeling of security
vis-à-vis third-party
violence in the European
rail sector - A good
practice guide
Joint position by the
Joint opinion
European social partners
of the Cleaning Industry
regarding the European
Commission proposal for
a draft directive on the
enforcement of the
Posting of Workers’
directive {COM (2012)
131final} as well as the
draft report of Mrs
Danuta Jazłowiecka
(2012/0061(COD)
Joint statement on the
Joint opinion
further opening of the EU
road haulage market

FOLLOW-UP/IMPACT
The text was sent to all members of the
signatory parties (including the directors on
international affairs within CER) and was put on
the CER and ETF websites. It was also presented
to bodies in charge of security, such as
COLPOFER (Collaboration of railway police and
security services), an independent special group
of UIC (International Union of Railways).
According to the work programme, the follow-up
of the recommendations is foreseen for 2014.
This guide was disseminated together with the
policy orientations listed above.

Sent joint position on 6 December 2012 to all
members and substitutes of both the EMPL and
IMCO Committee of the European Parliament.
Received some replies, mainly from Socialist and
Green members of the two Committees, in which
they supported social partners’ initiative.

The statement, available also in FR and DE, was
shared with DG Move (including Vice-President
Kallas) and DG EMPL, Members of the EP TRAN
Committee, Secretary General of the Council and
President of the European Social and Economic
Committee. A number of meetings with DG Move
were carried out by ETF and IRU to lobby jointly
on this issue. Following the intervention of the
social partners in and strong opposition of some
Member States in the Council, the Commission
proposal on this issue was postponed.
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DATE

SECTOR

TITLE

7/12/12

Live
Open letter from
Performance International Cultural
Industry Associations on
VAT increase in Spain

12/12/12 Central
Framework Agreement
Government for Quality Services
Administrations

TYPE OF
OUTCOME

FOLLOW-UP/IMPACT

Joint opinion

In Autumn 2012, as part of its far-reaching
budgetary efforts, the Spanish government
decided to almost triple VAT on cinema, live
music and theatre events, raising the rate from
8 to 21%. In a country already devastated by
austerity measures, this was a significant blow
to a struggling cultural sector. The calls for
support in arguing against these measures came
to the European social partners from all of their
member networks and were echoed by all other
interest groups related to the sectors in
question. The social partners therefore agreed to
be joint signatories to an open letter emanating
from a wider group addressed to the President of
the European Commission, urging him to support
those advocating to the Spanish government not
to inflict such a severe blow on the sector.
The letter, and the wider campaign of which it
was a part, were unsuccessful in convincing the
Spanish government to reconsider their
measure. The social partners have continued to
monitor the impact in Spain through their
affiliates there and the lasting damage to the
sector highlighted in the letter has indeed been
inflicted. With elections on the horizon and the
first tentative predictions of growth and end to
the crisis in Spain, it is to be hoped that the
cultural sector will be given the chance to be
part of the recovery and this is something the
social partners will continue to champion.
The agreement is referred to in the French draft
law on civil servants deontology issued in July
2013. The Commission is currently financing a
project (01) for diffusing the agreement in
Europe.
Sent to Commission (EMPL.B3), and as
contribution to the consultation on strategy.

Framework of
actions

17/12/12 Construction Joint opinion of EFBWW Joint opinion
and FIEC on the New
community strategy on
health and safety for
2013-2020
18/12/12 Local and
Framework of action on Framework of
Regional
Restructuring
actions
Government

The European and National social partners
commit thereby to implement the objectives
jointly concluded by these recommendations,
starting in 2013 with a first evaluation at the end
of 2013.
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DATE

SECTOR

TITLE

19/12/12 Temporary
Joint Eurociett/UNI
agency work Europa
Recommendations on
temporary agency work
facilitating transitions in
the labour market

TYPE OF
OUTCOME

FOLLOW-UP/IMPACT

Joint opinion

Both sides of industry disseminated the joint
recommendations via their respective websites.
At the social dialogue meeting of 4 June 2013,
both sides of industry went through the different
points of the joint recommendations with a view
to follow them up. Points 3 and 6 of the
recommendations were not further discussed.
In addition, Eurociett presented the joint
recommendations to several EU stakeholders
(DG EMPL, Members of the EP Employment
Committee, Eurofound, several think tanks) and
other international organisations such as OECD,
ILO, IOM and World Association of Public
Employment Services.
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EU social dialogue outcomes 2013
DATE

SECTOR

TITLE

TYPE OF OUTCOME

03/01/2013 Personal Services Joint contribution to the public
consultation reviewing reduced VAT rates
for more efficient tax systems
01/2013
Woodworking
Joint Position of the European Social
Dialogue for the Wood sector on the New
Community Strategy on Occupational
Safety and Health
06/02/2013 Road Transport
Social Sector Partners Proposal for a
policy package for the next revision of
EU Regulations 1071/2009 on access to
the profession and 1072/2009 on access
to the road haulage market
08/02/2013 Temporary
Final Report for the Joint Project:
Agency Work
Temporary Agency Work and Transitions
in the Labour Market
21/02/2013 Construction
Joint position on public procurement

Joint opinion

25/02/2013 Extractive
industries
28/02/2013 Sugar

Joint opinion on ETS backloading

Joint opinion

Tenth CSR Implementation Report
(2012) on the Code of conduct on
Corporate Social Responsibility
Joint CEFS-EFFAT-CIBE-ACP position
‘CAP towards 2020: Extension of the
Single CMO for sugar necessary to
ensure a smart, sustainable and inclusive
future for the sugar sector’
Joint statement on the Institutions for
Occupational Retirement provision
(IORP) directive revision
Joint opinion on wage-setting

Follow-up report

01/03/2013 Sugar

08/03/2013 Commerce

13/03/2013 Multi-sectoral
15/03/2013 Electricity

Competencies, qualifications and
anticipation of change in the European
electricity sector - A Joint Framework of
Actions
15/03/2013 Electricity
Joint Social Partners response to the
Consultation Paper on the Outline of the
Social Strategy of the Energy Community
15/03/2013 Electricity
Joint Statement
Eurelectric/EPSU/industriAll Europe - A
quality framework for traineeships
04/04/2013 Personal services Joint Conclusions on Environment

Joint opinion

Joint opinion

Tool

Joint opinion

Joint opinion

Joint opinion

Joint opinion
Framework of action

Joint opinion

Joint opinion

Declaration

16/04/2013 Food and Drink
Industry

EFFAT FoodDrinkEurope Joint Position on Joint opinion
Discriminatory Food taxes

16/04/2013 Food and Drink
industry
08/05/2013 Graphical
industry
29/05/2013 Metal Industry

EFFAT FoodDrinkEurope Joint Position on Joint opinion
Solvency II
Rules of procedures – Graphical industry Procedural text
Rethinking Education

Joint opinion
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DATE

SECTOR

TITLE

TYPE OF OUTCOME

Framework of actions on youth
employment
12/06/2013 Personal Services Report on the European agreement on
the implementation of the European
hairdressing certificates
17/06/2013 Construction
Joint statement on posting directive

Framework of actions

17/06/2013 Audiovisual

Joint opinion on the position of public
service media in Greece

Joint opinion

25/06/2013 Steel

Joint EUROFER-industriAll declaration on Declaration
the European Steel Action Plan
Joint statement on the roundtable on
Declaration
temporary agency work social dialogue
Joint Statement on the Action Plan for
Joint opinion
the EU Health Workforce

11/06/2013 Cross-industry

01/07/2013 Temporary
Agency Work
05/09/2013 Hospitals and
Healthcare

Follow-up report

Joint opinion

16/09/2013 Inland Waterways Social Partners’ position on professional Joint opinion
qualifications and training standards for
crew members on Inland Waterways
Transport vessels
23/09/2013 Railways
Social aspects and the protection of staff Joint opinion
in competitive tendering of rail public
transport services and in the case of
change of railway operator
26/09/2013 Seafisheries
Joint position on Deep-sea fisheries
Joint opinion
02/10/2013 Commerce

14/10/2013 Shipbuilding

15/10/2013 Local and
Regional
Government
22/10/2013 Civil Aviation

Position Paper of Commerce Social
Partners on the Consultation under
Article 154 TFEU on undeclared work
Joint Statement on Social Standards in
the European Shipbuilding and Ship
Maintenance, Repair and Conversion
Sector
Supporting the EU framework of action
on youth employment

Statement of ATCEUC, CANSO and ETF
on the Commission proposal on the SES
II+ package
24/10/2013 Cross-industry
Social Partner Involvement in European
Economic Governance
29/10/2013 Personal Services Joint statement social partners
agreement Health and Safety
31/10/2013 Railways
Social aspects and the protection of staff
in case of change of railway operator:
the current situation (report)
31/10/2013 Railways
PSR RAIL – A guide to identifying and
preventing psychosocial risks at work in
the railway sector
12/11/2013 Education
Joint declaration on the promotion of
self-evaluation of schools and teachers

Joint opinion

Declaration

Declaration

Joint opinion

Joint opinion
Joint opinion
Tool

Tool

Declaration
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DATE

SECTOR

12/11/2013 Education

12/11/2013 Education

13/11/2013 Electricity

13/11/2013 Electricity

18/11/2013 Electricity

21/11/2013 Multi-sectoral

21/11/2013 Sea Fisheries
06/12/2013 Chemical industry

10/12/2013 Private security
10/12/2013 Central
government
administrations
11/12/2013 Hospitals
17/12/2013 Electricity

TITLE

TYPE OF OUTCOME

How to Prevent and Mitigate Third-Party
Violence and Harassment in Schools.
Implementation Guide for the Education
Sector of the Multi-Sectoral Guidelines to
Tackle Third-Party Violence and
Harassment Related to Work
Joint report from the Social Partners in
the Education sector on the
Implementation of the Multi-Sectoral
Guidelines to Tackle Third-Party Violence
and Harassment Related to Work
The social dimension of the 2030
Framework for Energy and Climate
Policies
Safety and security in the European
nuclear industry and consultation of
social partners
The impact of energy technologies and
innovation on the electricity sector and
employment
Report on the follow-up and
implementation of the multi-sectoral
guidelines to tackle work-related thirdparty violence
Social clause to be inserted in the
Fisheries Partnership Agreements

Tools

Follow-up report

Joint opinion

Joint opinion

Joint opinion

Follow-up report

Joint opinion

Joint opinion
Joint declaration on the Commission's
Green Paper "A 2030 framework for
climate and energy policies"
Online interactive Risk Assessment (OiRA) Tool
Guidelines
Political guidelines on strengthening
Human Resources by better anticipation
and managing change
Guidelines to address the challenges of an Guidelines
ageing workforce
Joint opinion
Joint EURELECTRIC/industriAll/EPSU
position on the 2030 Framework for
Climate and Energy Policies
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New Joint Projects

Selection of new currently on-going joint projects from the work programmes of
sectoral social dialogue committees:
Agriculture
“Promoting social dialogue in the sector of Agriculture in the new member
states toward developing a Sectoral Social Scheme in terms of combating
precarious work places, poverty and social exclusion of the agricultural
workers” (VS/ 2013/0407)
The project is presented by FNSZ, Bulgaria. It aims at studying and analysing the
situation of social security systems in several EU member states and candidate country
with a special focus on the sector of Agriculture where the coverage of the employees
is not sufficient. The objective is to offer transnational exchange of experience and
existing good practices in the social security schemes available in the old member
states. It should lead to concerted measures for establishment of specific sectoral
schemes in agriculture. It should be reached via collective bargaining in the partner
countries: Bulgaria, Romania, Macedonia, Slovenia and Czech Republic. During the
project a peer review on the situation of social security systems and existing sectoral
social schemes will be undertaken. The results from the study, the regional working
meetings and the conference will be disseminated at national and transnational level.
Commerce
More and better jobs for young people in the commerce sector
In the framework of the project, UNI Europa and EuroCommerce aim to accomplish
three main objectives:
- Identify best practices promoting youth employment in the commerce sector in
European countries, including a typology of public and private initiatives and collective
agreements regarding education, labor contracts such as apprenticeship and
traineeship as well as financial incentives.
- Define specific measures and methods in a roadmap for hiring young workers, to be
further promoted and identify possibilities for innovation in these areas and for
transferability across countries.
- Explore the intergenerational solidarity schemes as an inclusion and retention
process to stabilize employment flows, demographic balance and ensure transfer of
knowledge and know-how.
The dissemination of project's findings is a core element of the action.
Construction
Towards a European Social ID in the construction industry?
The European social partners of the construction industry, namely the EFBWW and
FIEC:
1. intend to map/assess the existing systems of Social Identity Cards (SIC) in Europe,
as well as their pros and cons for employers and employees, as a possible instrument
for facilitating the controls on the worksites, insuring a proper qualification, fiscal
compliance, fighting against undeclared labour or other forms of circumvention of the
existing legislation or fiscal evasion. In addition the mapping exercise will also address
the costs and the financing of the existing cards;
2. intend to assess whether a European scheme would be in compliance with the
Treaty on the Functioning of the EU and what kind of legal instrument would
(eventually) be the most appropriate. The legal assessment will also identify in a
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comprehensible
manner
the
possible
legal
advantages,
challenges
and
inconveniences;
3. intend to present the results of the study to a large group of directly involved social
partners and relevant stakeholders and discuss these in order to prepare a “more
political discussion” within the European Sectorial Social Dialogue Committee of the
Construction Industry.
The project is based on the joint recommendations following the study on “Selfemployment and bogus self-employment” dated 29/1/2010. In this context the
Directive 96/71/EC aimed at removing uncertainties and obstacles obstructing free
provision of services through increasing legal certainty. In 2010, the Commission
expressed the commitment to issue proposals in order to clarify the implementation of
the directive. Taking that into consideration the European social partners of the
construction industry drafted a joint proposal to consider the introduction of a
European Sectoral Social Identity card for everyone at a construction site which would
be beneficial to prevent and detect social fraud.
Construction
Initiatives for youth employment in the construction industry
Despite what the EU and its member countries are doing, employment prospects for
young people in the EU are bleak. In addition, in most member States the construction
industry still suffers from a negative image which affects its attractiveness and which,
to some extent, explains the difficulties in hiring and in keeping young people as well
as skilled workers. A focus on this topic is therefore a priority for FIEC and for the
social dialogue agenda. In 2003 FIEC and EFBWW published a joint brochure on
“Tutorship” entitled “A challenge: integrating young people in the company. A
solution: tutorship”. This publication (available in EN, FR and DE) provided examples
of best practice on how “tutorship” initiatives had been introduced in 5 different
countries, as well as advices on how to successfully set up tutorship within a company.
10 years after this joint publication FIEC and EFBWW intended to update it, on the one
hand, in order to cover additional countries and, on the other hand, to take this
opportunity to present also other examples of sectoral “tools” and initiatives for
attracting and integrating young people in the company.
Construction
Dissemination of the EFBWW-FIEC “Guide for developing a H&S management
system” and “Information modules for the safer handling of asbestos
In order to further develop and promote a systematic dissemination of two tools (the
Guide for the implementation of OSH Management Systems and the Asbestos
Information Modules) in particular amongst small and medium sized companies, FIEC
and EFBWW decided to apply for a follow-up project. What are the aims of these two
tools? For moral, legal and economic reasons, the health and safety of every person,
the security of goods and protecting the environment are essential aims which every
company should share. These goals can only be achieved and guaranteed if there is a
policy oriented towards prevention of all health and safety (H&S) risks within each
company. Additionally, safe work and working conditions are very much depending on
appropriate knowledge of the specific hazards, individual safety habits and therefore,
information and training are playing an important role in each company. With the
“Guide for the implementation of OSH Management Systems” social partners are
providing a tool that helps companies on their ways to develop, introduce and
maintain a more coherent Occupational Health and Safety Management Policy at the
company level. A formal Health & Safety Management policy is not a target in itself,
but will be of great help in the organization of workplace health and safety in order to
prevent and solve the essential health and safety problems in a more simple,
systematic and practical way. The guide is tailor-made for the construction industry
since it is also applicable for small enterprises. With the “Asbestos Information
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Modules” social partners have developed a very specific tool for the instruction of
workers at the workplace. Over the next decades, asbestos will remain a health threat
for hundreds of thousands of workers. Especially workers who accidently get
confronted with asbestos exposure are at risk. The information modules aim at raising
awareness and give instructions regarding good habits and action related to specific
product groups and professions.
Construction
"Update and promotion of the Posting website
In October 2009, the European sectoral social partners of the construction industry,
FIEC and EFBWW, launched a website on “Posting” in the construction industry
(www.posting-workers.eu). Currently the website provides information on 24 out of
the 28 Member States (the 4 countries missing being: Croatia, Estonia, Malta and
Sweden). Each national report is available in English and in the national language of
each country. The aims of this project are: 1) Where needed update the national
reports currently available on the website; 2) Add some of the missing countries; 3)
Promote the website and increase its visibility.
Education
Professional autonomy, accountability and efficient leadership
The project will focus on the role of employers and teacher trade unions in stimulating
the effectiveness of school leaders in realising educational quality. The work
programme includes a review of the relevant literature, in which key concepts like
functional decentralisation, distributed leadership, types of accountability and selfevaluation of schools will be discussed and clarified and the state of the art on
effective school leadership and school evaluation will be summarised. This study
should provide insights on how the social partners could contribute to improving
industrial relations and employment relations with the ultimate goal of improving
educational performance of school leaders.
Education
Supporting early career researchers in higher education in Europe and the
role of employers and trade unions
This research project will examine how the European social partners in education could
better support early career researchers in Higher Education.
Specific objectives of the action include: reaching a shared understanding about the
specific challenges facing early career researchers in Europe, incorporating the
perspectives and roles of trade unions and employers and the available options for
responding to these challenges; facilitating peer learning between national social
partners in the education sector, especially in the higher education sector; to
exchange best practices and learning experiences; contributing to the European social
dialogue between employers’ organisations and trade unions in the education sector,
more specifically to continue the current work of the Working Group on Higher
Education & Research and to improve the coordination, functioning and effectiveness
of the European Sectoral Social Dialogue for Education.
Food and drinks
Managing an ageing workforce
This project will involve, amongst other things:
Describing and analysing current policies/initiatives in Member States sector
and activities by companies in the EU food and drink sector;
Examining similar work undertaken by Social Dialogue Committees in other
sectors;
Analysing recent research into the issues facing companies with an ageing
workforce from the perspective of both employers and employees.
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Conclusion and recommendations will be presented in Report setting out the ageing
workforce issues facing the EU food and drink sector and how these could be
addressed by the key players in the sector.
Food and drinks
Attractiveness of the EU food and drink industry (employability)
The project intends to improve the image/reputation of the EU food and drink sector.
The two main objectives are:
a better understanding of the current policies/initiatives by companies in the
EU food and drink sector - for example encourage a wider group of workers to
work in the industry.
identify whether any Social Dialogue Committee in other sectors has
undertaken any work on this issue.
A report will describe the good practices that are being implemented by companies in
the EU food and drink sector with recommendations for action by the Commission,
Member States, companies and the social partners Governments.
Footwear
Developing Social Dialogue in the European Footwear Sector
Following the recent re-activation of the Footwear SSDC, it is deemed necessary to
identify the current state-of-the-art of the footwear industry and the national Social
Dialogue systems with a view to developing the best possible conditions for the
renewal and adaptation of the footwear sectoral social dialogue at EU level to the
changes in employment and work. The project therefore intends to set up a network of
national social dialogue actors in the footwear industry, and to report on the expected
evolution of the European footwear sector and the sectoral social dialogue activities. A
strategic report will be actively disseminated, i.a. during a final conference.
Furniture Industry
Social Label for Furniture – Feasibility Study
The project aims at studying the feasibility of introducing a voluntary social quality
label for furniture. Due to the variety of social legislations all over the world as well as
the often insufficient control mechanisms, the option of defining sufficient social
conditions for the workers in the furniture industry through a voluntary social product
label was seen as a means of increasing the drive to come to internationally
acceptable working conditions on world-wide scale.
The project will identify and map existing voluntary labels with social requirements or
successful labels related to the sector, as well as interested stakeholders. Moreover,
an inventory of social requirements for a label would be set up, as well as bodies that
could be involved in the certification process. Taking into account the financial
sustainability of a social label, a business plan can be prepared, resulting in a
substantiated decision by the sector's representatives.
Graphical Industry
Future skills in the graphical industry: Identifying and promoting best
practice in Europe
The project aims at identifying (future) skills needs in the graphical sector and
gathering best practices as regards skills analysis and skills development in formal and
non-formal learning. This should contribute to better tackling the challenges of a
sector undergoing profound changes.
The specific objectives in this project are: identification/validation of future skills that
have been described at earlier stages or that are being developed or researched in the
lifetime of the project; identification and description of the processes used for
analysing skills and skills development in various countries of the EU; selecting and
describing best practices with regards to skills analyses; identification and description
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of successful implementation of new skills in systems of formal and non-formal
education; validation of best practices with added value for dissemination and or
implementation at national or regional level; arrangements to exchange information
on skills needs, analyses and implementation; dissemination via the networks of the
project partners.
Industrial cleaning
Towards an Online Information on Risk Assessment tool (OiRA)
The European social partners of the industrial cleaning sector, the EFCI and UNI
Europa, are developing an Online interactive Risk Assessment (OiRA) tool, in
cooperation with EU-OSHA and the Belgian research institute Prevent. The aim is to
develop and promote a free, practical tool to help companies (in particular micro and
small companies) to put in place a Risk Assessment process. The tool will focus on
office and window cleaning. The project is expected to be finalised by the end of June
2014, having produced a tool in line with European legislation. The aim is that national
members would then adapt it to national legislation.
Professional football
Implementation of the Autonomous Agreement regarding the minimum
requirements for standard player contracts in the professional football sector
The project supports and secures the implementation of the “Autonomous Agreement
regarding the minimum requirements for standard player contracts in the professional
football sector in the European Union and the rest of the UEFA territory“ signed by the
European Sectoral Social Dialogue Committee for Professional Football in April 2012.
The Social Partners strive for compliance of national industries with the minimum
requirements, thus, raising the standards of labour relationships, improve contractual
stability and harmonize the European football industry. Close cooperation will take
place between the associate organizations and members of the Social Dialogue
Committee - UEFA, FIFPro, EPFL and ECA. The key component of the action is a set of
two dedicated roundtables to each of the 20 target countries within the EU territory
and EU candidate countries, to support and develop, in roundtables with national
social partners and football authorities, individualized implementation processes,
assess the progress and secure compliance with the agreement. Additionally, up to 4
regional roundtables for national representatives from 3-5 countries will be organized
to facilitate the exchange of best practice and experience between national social
partners and football authorities. A report mapping the implementation process and
compliance will be prepared and published at the end of the project. Additionally a
seminar will be organized, inviting national and international stakeholder
representatives, to exchange knowledge and thereby raise standards of national
dispute resolution chambers, disciplinary procedures at FA, league, club level.
Road Transport
CLOSER (Combined Learning Objectives for Safer European Roads)
Linked to the Committee's work programme for the years 2013-2014, the CLOSER
project is set to complement the results of the TRACE (Transport Regulators Align
Control Enforcement) action. With a view of achieving more efficient harmonized
enforcement of European road transport legislation, the action focuses on producing
common learning objectives to harmonise learning outcomes of key professional
transport actors (drivers, transport operators, enforcers), from the perspective of road
side and company checks, in three thematic areas related to: a) how cabotage rules'
enforcement is driven; b) how the secure loading of cargo should be envisaged; c)
how TRACE results can be extended to Transport managers and drivers; and d) how
pending questions can be addressed in order to provide training material to all target
groups (control officers, transport managers and drivers). The project, funded by DG
MOVE, is carried out by a consortium composed of the ETF, IRU, Association pour le
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développement de la formation professionnelle dans les Transports (ATF), Euro
Contrôle Route (ECR) and the Confederation of organisations in road transport
enforcement (CORTE).
Sports and active leisure
Supporting the Test Phase of the European Sectoral Social Dialogue
Committee in the European Sport Sector
The project will support the work of the two-year test phase of the European Sectoral
Social Dialogue Committee in the European Sport sector. The concrete activities of the
project include holding two conferences focused around priority themes as established
by the steering committee of the European Sectoral Social Dialogue Committee; round
tables in Germany, Sweden and Romania to build capacity; a working group meeting
will also be held for members of the steering committee to help plan and coordinate
the work and incorporate its anticipated results into the work of the test phase of the
European Sectoral Social Dialogue Committee. This project will continue the work
done through previous projects.
Tanning and Leather
Leather is my job!
The sector is confronted with an ageing workforce, and a reduction of vocations in
younger generations. Therefore, the project aims at promoting the tanning and
leather sector as an attractive opportunity for young people and job-seekers. The
project will focus on raising awareness about the assets and potential of social
dialogue to face the current sector-related challenges, using appropriate information
and dissemination material. The results of the project will be presented at a European
event showing the needs and ambitions of the sector.
Telecommunications
Filling the ICT skills gap in the Telecommunications Sector of the future identifying and spreading best practice (FITS)
The EU social partners in the telecommunications sector; ETNO and UNI Europa
started a project to jointly identify best practices and innovative approaches
developed by telecom operators in filling the skills gap, in order to share and spread
effective solutions. This includes collecting and analysing information of
telecommunications and ICT labour trends, analysing the main drivers of change and
their impact on skills needs in the telecommunication sector. One of the objectives of
the project is therefore to perform a mapping of the qualification landscape, with
emphasis on ICT competences in order to structure a synthesis on existing
competence frameworks for ICT jobs. The project is carried out in a link with the
Committee's work programme.
Temporary Agency Work
How temporary agency work compares to other forms of work
Eurociett and UNI Europa, as part of their 2013/2014 work programme for their EU
Sectoral Social Dialogue Committee on temporary agency work will carry out a joint
action that aims at comparing temporary agency work in the labour market with other
forms of work, for instance considering fixed-term contracts and self-employment. In
particular, the project will consider the following dimensions, both from the
quantitative and qualitative point of view:
Their respective share in the labour market;
Their ability to represent themselves in the labour market through organised
bodies/social partners and through the provision of reports, statistics and data
about them -Regulation of the different forms of work;
Access to social protection (healthcare, unemployment, sickness benefits);
Occupational health and safety provision and practices;
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Access to training;
Social dialogue and collective labour agreements;
Their impact in terms of labour market participation.
Activities to be organised as part of the project include:
An independent research to analyse how temporary agency work compare on
these dimensions with other non-traditional forms of work;
The organisation of a European Stakeholder meeting to confront views with
relevant key EU stakeholders (e.g. social NGOs, MEPs, European Commission,
Academics);
The organisation of a one-day pan-European conference to disseminate the
results of the research amongst Eurociett and UNI Europa members and key
external stakeholders.
Textile and Clothing
Harmonisation Guidelines for Implementation/Promotion of CSR in the
European Textile and Clothing Industry
The European social partners of the "Textile and Clothing" sector are working on a
project that aims at developing an innovative, sector specific and widely accepted
approach to Corporate Social Responsibility (CSR), endorsed by different stakeholders
at European and international level. The project will identify CSR activities already in
place in the sector and map all activities and standards identified on ISO 26000
requirements in the textile and clothing industry. Together with key stakeholders
along the value chain, a harmonised CSR standard definition will be developed,
resulting in a set of guidelines for practical implementation of CSR in textile and
clothing companies. Also, it is foreseen to set up a scheme for pilot certification of
companies, trough the European T&C CSR Standard. The results, including a strategic
report containing a profit and loss analysis, will be disseminated at a final event.
Woodworking Industry
Tackling Demographic Changes in the Woodworking Industry
This sector is faced with a perception problem related to low attractiveness. Also, it is
confronted with issues related to a fairly "old" workforce. The project therefore intends
to collect data on the demographic situation of the woodworking industry in a number
of representative countries. In addition, it aims at creating an inventory of best
practices to attract young and skilled workers and to keep more experienced and
skilled workers active in their companies. Best practices will be identified from a
holistic point of view, taking into account e.g. possible changes in the employment
organization or in the attribution of tasks. A complete set of factors that influence the
early retirement of workers will be studied. A brochure, containing best practices, will
be presented at a seminar attended by social partner organisations, as well as national
and European decision-makers.
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Calls for proposals
Update on the 2014 calls for proposals in the field of social dialogue and
industrial relations
The following 4 calls will be published in the course of 2014:





"Support for Social Dialogue" (VP/2014/001), with two deadlines respectively in
spring and in summer.
"Information and training measures for workers' organisations" (VP/2014/002),
with one deadline in spring.
"Information, consultation and participation of representatives of undertakings"
(VP/2014/003), with one deadline in spring.
"Improving expertise in the field of industrial relations" (VP/2014/004), with one
deadline in summer.

Proposals covering the "full cycle" of a project (including preparation, implementation,
dissemination and evaluation) and featuring a longer duration will be encouraged. A
duration of up to 24 months will therefore be accepted (a longer duration will be
possible for implementation of social dialogue outcomes within the call VP/2014/001).
The minimum grant will be EUR 108.000. The Commission co-financing rate will be
90% for all abovementioned calls – while maintaining the 95% rate for the
negotiation/implementation of social dialogue agreements.
The publication of VP/2014/001, of VP/2014/002 and of VP/2014/003 is expected for
March. VP/2014/004 will be probably published in April.
The
calls
will
be
published
on
the
DG
http://ec.europa.eu/social/main.jsp?catId=630&langId=en

EMPL

calls

website:

For any queries regarding these calls for proposals, please use the contact e-mails
mentioned below:
•
•
•
•

empl-vp-social-dialogue@ec.europa.eu
empl-vp-info-training@ec.europa.eu
empl-vp-info-consultation@ec.europa.eu
empl-vp-industrial-relations@ec.europa.eu
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Information from Eurofound
The European Foundation for the Improvement of Living and Working
Conditions
Events
 IREC 2014, 10-12 September 2014, Dublin, Ireland
 22nd European Social Services Conference - Investing in people and
communities, social inclusion and social development , 07-09 July 2014, Rome, Italy
 14th international symposium on public sector management, 03-05 July 2014,

Dresden, Germany



EYE 2014 - European Youth Event, 9 - 11 May 2014, Strasbourg, France
3rd international wellbeing at work conference, 26-28 May 2014, Copenhagen,

Denmark


Work-life balance, fairness and social justice in recession, 11 April 2014,

Manchester, UK






Employment 2025: How will multiple transitions affect the European labour
market, 08-11 April 2014, Bonn, Germany
2014: Citizen action for better family policies, 28 March 2014, Berlin, Germany
Work-life balance: a shared responsibility, 24 March 2014, Logroño, Spain
Keeping young people in employment, education and/or training: Common
challenges – Shared solutions, 10-11 March 2014, Bucharest, Romania
EU Youth Conference on social inclusion of young people, 10 - 12 March 2014,

Thessaloniki, Greece


CIS 2014 - International Congress on Occupational Safety and Health at Work,

6 - 7 March 2014, Porto, Portugal


Baltic Sea conference on migration issues, 6 - 9 March 2014, Kiel, Germany

Publications
 Pay in Europe in the 21st century
 Working conditions and job quality: comparing sectors in Europe
 Quality of life in Europe: Trends 2003-2012 and executive summary
 Foundation Focus - Feeling the squeeze? Pay, wages and income under
pressure
 Foundation Findings: Physical and psychological violence at the workplace
 Working conditions of young entrants to the labour market
 Young people and temporary employment in Europe
 ERM Quarterly, Quarter 4 – January 2014
 Third European Company Survey: First findings (résumé)
 ERM Annual Report 2013: Monitoring and managing restructuring in the 21st
century and executive summary
 Quality of employment conditions and employment relations in Europe and
executive summary
 Quality of life in Europe: Social inequalities and executive summary
 Quality of life in Europe - Quality of society and public services and executive
summary
 Foundation Findings - Household over-indebtedness in the EU: The role of
informal debts
 Foundation Findings - Political trust and civic engagement during the crisis
 Impacts of the crisis on access to healthcare services in the EU
 Working conditions in central public administration
 Industrial relations and working conditions developments in Europe 2012
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Representativeness studies


Electricity 2014

The representativeness study for the electricity sector was published in January 2014.
The study is divided into three parts: a summary of the sector’s economic and
employment background; an analysis of the social partner organisations in all EU
Member States, with emphasis on their membership, their role in collective
bargaining, social dialogue and public policy, and their national and European
affiliations; and finally, an analysis of the relevant European organisations, particularly
their membership composition and their capacity to negotiate.
Top-down and bottom-up approach analyses of the electricity sector in the 27
countries studied shows that industriAll and EPSU, for the employees, and
EURELECTRIC for the employers, ought to be regarded as the most important EU-wide
representatives of employers and employees within the electricity sector.
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Information from the European Agency for Health and
Safety at Work
Healthy Workplaces Campaign Partnership meeting: Managing stress makes
sound business sense
With less than a month to go before the official launch of the new Healthy Workplaces
Campaign, EU-OSHA is calling at international and European organisations and
companies to join the 2014-15 HWC Partnership meeting, which takes place on 8th of
April in Brussels.
The event will see the contributions of leading European businesses, workers’ and
employers’ organizations, and the interventions of European occupational safety and
health experts. During the meeting the new Official Campaign Partnership Offer will be
presented, featuring new opportunities for Partners such as the new dedicated OCP
Good Practice Award at European level, and more networking and learning- exchange
opportunities, such as the Benchmarking initiatives.
European and international organisations and companies are invited to join a forum of
leading public and private organisations to discuss and share how to get involved in
the 2014-15 Campaign, and effectively manage stress and psychosocial risks in the
workplace.
Contact us to register to the meeting
2014-15 Official Campaign Partnership Offer
Learn more about the Healthy Workplaces Campaigns

For social partners interested in the latest news on EU-OSHA Online Interactive
Risk Assessment Tool:
https://osha.europa.eu/en/teaser/new-online-risk-assessment-tools-published

March 2014

47

Social Europe
EU Social Dialogue Liaison Forum – Newsletter N°6

Information from the International Labour
Organisation ILO

Sectoral meetings
Tripartite sectoral meetings are held at the ILO Headquarters in Geneva with the
objective of promoting social dialogue on key emerging issues for the sectors. During
the meetings, representatives of governments, employers’ and workers’ organizations
reach consensus on specific points of interest of the industry points and adopt
recommendations for future actions by the ILO and its member States 2.
Upcoming events:


Global Dialogue Forum on Challenges to Collective Bargaining in the Public
Service, 2-3 April 2014.
Tripartite participants will examine the impact of the financial crisis on collective
bargaining in the public service and other challenges to the development of good
labour relations. During the forum, representatives from governments and worker
and employer organisations will discuss this subject with a view to adopting points
of consensus on a way forward. The discussion will be based on the results of the
discussion in the 2013 International Labour Conference of the report of the
Committee of Experts on the Application of Conventions and Recommendations,
based on a General Survey on the Labour Relations (Public Service) Convention,
No. 151 (1978) and the Collective Bargaining Convention, No. 154 (1981).



Global Dialogue Forum on Employment Relationships in the Media and
Culture Sector, 14 to 15 May 2014.
The Forum, composed of Government, Employer and Worker participants and
representatives of certain intergovernmental organizations and international nongovernmental organizations, is intended to discuss employment relationships in
the media and culture sector (excludes graphical subsector), with a view to
adopting points of consensus on this key and emerging issue that would encourage
future programme development and inform policy-making on the selected topic at
the international, regional and national levels.



Global Dialogue Forum on Wages and Working Hours in the Textiles,
Clothing, Leather and Footwear Industries, 23-25 September 2014.
The meeting to be held on Geneva will discuss ways to address wages and working
hours in the TCLF industries, with a view to adopting points of consensus that
would inform future policy development.



Meeting of Experts on Maritime Occupational Safety and Health, 13-17
October 2014.
The purpose of the meeting, to be held on Geneva is to discuss and adopt an ILO
Handbook on guidance on implementing the Maritime Labour Convention, 2006
and on the occupational safety and health of seafarers.

2

Background documents and draft tools to be discussed during the meetings are available at
ILO/SECTOR webpage: http://www.ilo.org/sector/activities/sectoral-meetings/lang-en/index.htm
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Outcomes of recent sectoral meetings:
 The basic pay or wages of able seafarers has been updated by the Subcommittee
on Wages of Seafarers of the Joint Maritime Commission, on 27 February 2014
The JMC Subcommittee, established on March 2001, meets every two years for
updating the wages of seafarers, in accordance to Paragraph 10 of the Seafarers’
Wages, Hours of Work and the Manning of Ships Recommendation, 1996 (No.
187).
•
The Policy Guidelines on the Promotion of Decent Work for Early Childhood
Education Personnel were adopted by a meeting of experts, held in Geneva, 12-15
November 2013. These Guidelines set out principles for the promotion of decent
work for early childhood education (ECE) personnel as a means of ensuring
universal access to high-quality ECE services. In this respect they cover conditions
of work and employment of ECE personnel and related issues, including ECE
financing, curricula and learning practices, social security, professional ethics and
ECE governance systems.
•
Points of consensus and Recommendations for future actions to promote decent
work in the chemical industry were adopted by tripartite representatives at a
Global Dialogue Forum held on Geneva, 26-28 November 2013. Based on a report
prepared for the meeting, the Forum examined initiatives to promote social
dialogue for improving the performance of the chemical and pharmaceutical
industries, in particular of small and medium-sized enterprises.
Other meetings:
•

Tripartite Workshop on Improving Working Conditions on Board of Ship Vessels,
Turin, 14-17 October 2013. The workshop was attended by representatives from
governments, organizations of fishing vessels owners, fisher’s trade unions and
the European Commission.

•

Euromed Postal Regional Seminar on Sustainable Development, Malta, 17-19
September 2013, organized in collaboration with UPU, La Poste (France), Malta
Post and UNI-Postal. It addressed environmental and economic issues, gender
equality, social dialogue, HIV/AIDS, and mainstreaming employment and decent
work into postal services in the Mediterranean region, in addition to showing how
sustainable development can foster improved performance and innovation in
postal services.

Knowledge development
As part of its Sectoral Programme, the ILO develops new sectoral tools and training
materials and carries out sector-specific studies, such as:




Promoting the employment of women in the transport sector - obstacles and
policy options. Working Paper N° 298, Geneva, December 2013. This study
focuses on the working conditions and the HR policies of transport companies
designed to mainstream gender, the opportunities for success and advancement,
and the barriers faced by women who work in the transport sector.
Living and working conditions in inland navigation in Europe. Working Paper, n°
297. Geneva, December 2013. This study explores various aspects of the inland
navigation in the European region, addressing all the essential aspects in relation
to the working and living conditions of the crews, including relevant laws and
regulations, occupational safety and health, social security and enforcement, etc.
The study was presented at the 5 th Congress of the Central Commission for the
Navigation of the Rhine, held in Strasburg, France, 3 December 2013.
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Law and practice of private employment agency work in South Africa. Working
Paper N° 292, Geneva, December 2013. This paper presents the findings of a
study on laws, regulations and practice relating to the work of employment
agencies in South Africa, covering the “labour broking” industry and the
recruitment and placement of individuals in permanent or temporary
employment.
Private employment agencies in South Africa. Working Paper N° 291, Geneva,
December 2013. Presents findings about the work of private employment
agencies in South Africa, focusing on empirical and statistical aspects. Covers
temporary agency work and recruitment and placement of individuals in
permanent or temporary jobs. It highlights data shortcomings and suggests
improvements.
Private employment agencies in the Netherlands, Spain and Sweden, Working
Paper N° 290, Geneva, December 2013. This paper discusses the development of
private employment agencies in the Netherlands, Spain and Sweden, focusing on
the period from the mid-1990s to 2013, highlighting some of the main issues of
concern to the agency industry.

Capacity development
As part of its Sectoral Programme, the ILO provides technical assistance and training
for sectoral constituents at national level for the promotion of decent work in selected
sectors, in particular for the ratification and implementation of ILO standards and
tools. New training materials were developed, such as:
•

•

HealthWISE Action Manual and Trainers’ Guide: A participatory approach to Work
Improvement in Health Services, ILO/WHO, Geneva. The Manual helps initiate
and sustain changes for improvement, using a checklist as a workplace
assessment tool, designed for identifying and prioritizing areas of action. Each of
the eight modules illustrates key checkpoints to help guide action. The Trainers’
Guide contains guidance and tools for a training course and is accompanied by a
CD-ROM, which includes a sample PowerPoint presentation for each of the
training sessions.
HIV and Aids: guidelines for the mining sector, 2013. This publication, which was
prepared jointly by the HIV/AIDS and the World of Work Branch (ILOAIDS) and
the Sectoral Activities Department (SECTOR), is meant to assist stakeholders in
the mining sector in strengthening their response to HIV and AIDS. They
represent a consensus position and thus provide a unique platform for
collaborative action and co-operation at the national, regional, local and
enterprise levels.
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Consultation of EU Social Partners
(According to Art. 154(3) TFEU)
Consultation on Undeclared Work (2014)
On 29 January 2014, the Commission has launched a second stage consultation of Social Partners
under Article 154 TFEU on enhancing EU cooperation in the prevention and deterrence of
undeclared work.
Please find enclosed the links for the overview of consultations and the official list of EU
social partners:
Consultations of the EU social partners
List of consulted organisations
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Articles/Reports/Studies

21-1-2014
Report on Employment and Social Developments in Europe 2013
A significant increase in poverty among the working age population is one of the most
tangible social consequences of the economic crisis. A gradual reduction of
unemployment levels may not be enough to reverse this situation if wage polarisation
continues, notably due to a rise in part-time work.
This is one of the main findings of the 2013 Employment and Social Developments in
Europe Review, which also looks into the positive impact of social benefits on the
likelihood of getting back into employment, the consequences of persistent gender
imbalances, and the social dimension of the Economic and Monetary Union.
The review shows how taking up a job can help people to get out of poverty, but only
in half of the cases: much depends on the type of job found, but also on the household
composition and labour market situation of the partner.
The review highlights that:
 Contrary to commonly held beliefs, people receiving unemployment benefits
are more like to get a job than people not receiving benefits,
 In some countries (e.g. Poland, Bulgaria), significant shares of unemployed
are not covered by standard safety nets (unemployment benefits, social
assistance), and tend to rely on family solidarity or informal work,
 Although the crisis saw a contraction of some gender gaps historically faced
by women (largely the result of male-dominated sectors most hit by the
crisis), gender differences still persist in labour market participation, pay
and the risk of poverty.
 The still growing macroeconomic, employment and social divergences
threaten the core objectives of the EU as set out in the Treaties, namely to
benefit all its members by promoting economic convergence and to improve
the lives of citizens in the Member States.
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