Improving the work-life balance
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Improving the work-life balance
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» Case #1: Judith

Igh quality and
ffordable childcare

amily-friendly workplace

artner shares childcare
nd housework

arge social support
etwork (incl.
randparents)
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artner’s job makes it
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What policies can do?

ducation opportunities

ork opportunities and family-friendly
orkplaces

aternity and parental leave
uality, convenient, and affordable childcare
artner and/or other social support
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Towards a better understanding of
families, children, gender... and
policies!

gauthier@nidi.nl




