EUROPEAN COMMISSION

Call for expression of interests for Programme Managers
Directorate-General for Research and Innovation
Engagement of a Temporary Agent for the Enhanced European Innovation Council Pilot
in the field of breakthrough clean energy and environmental technologies
under Article 2(a) of the Conditions of Employment of Other Servants of the European
Union
The proposal for Horizon Europe – the next framework programme for research and innovation
(2021 - 2027) was adopted by the European Commission on 7 June 2018. European Heads of State
endorsed the creation of a European Innovation Council (EIC) in the next EU budget, and invited
the Commission to launch a new pilot initiative on breakthrough innovation within the remaining
period of Horizon 2020 (see here). In response to this invitation, on 18 March 2019, the European
Commission has announced an Enhanced EIC pilot (2019/2020) to pave the way for an EIC in
Horizon Europe (see here press release).
For the purpose of the launch and implementation of this enhanced EIC pilot, the European
Commission wishes to recruit an additional EIC Programme Manager. He/she is expected to make
a major contribution to achieving breakthroughs in strategic clean energy and environmental
emerging technologies, in particular through the oversight and support to the management of a
portfolio of research and/or innovation projects funded by the EIC. This is a new role, and is
expected to be rolled out more extensively in the full implementation of the EIC as of 2021.
The Programme Manager will be administratively attached until 31 December 2020 to the
Directorate-General for Research and Innovation which is implementing the enhanced EIC pilot
in the frame of the extended EIC Task Force; from 2021, the EIC will be fully-fledged under the
Framework Programme Horizon Europe and will be placed under an administrative authority that
remains to be identified. The initial contract of the Programme Manager shall be concluded for a
period of one year. That contract may be extended once for a maximum of three years. If the
administrative authority operating the EIC as of January 2021 is different than the Commission, a
new contract may be also foreseen for a duration of maximum three years. In this case, the
Temporary Agent staff of the Commission shall be offered by that administrative authority the
possibility without publication and selection procedure, of concluding Temporary Agent contracts
in the same function group to ensure continuity of their activities.
Programme Managers are expected to work full-time. They will be subject to the Conditions of
Employment of Officials and other Servants of the European Union (CEOS) and the Commission’s
code on good administrative behaviour. These lay down strict rules on ethics, confidentiality and
conflict of interest.

1. The position
A challenging position as Programme Manager with specific duties to:
— advise the European Commission on how technological breakthrough and disruptive
innovation opportunities can best be supported and promoted under the EIC, by, for example,

—
—
—
—
—
—
—
—

proposing targeted activities in new areas related to their domain of expertise and identified as
potential emerging technologies;
constitute and oversee portfolios of the EIC Pathfinder1 projects (specific to their area of
expertise), shape and steer their combined strategic direction and positioning within the global
/ international technology development and innovation landscape and emerging trends;
review the international state of the art to best position their portfolio;
pursue specific area and portfolios targets, based on the progress, functioning and ability of the
EIC Pathfinder’s projects within their portfolio to meet pre-established milestones, and advise
on their continuation, re-orientation or interruption;
advise the EIC Pathfinder projects on how and when they could achieve funding for “EIC
transition activities” (support from research to innovation stage) and/or EIC Accelerator
support;
assist in refining the objectives of the EIC Pathfinder by reporting progress of their portfolios
to the EIC ‘Pilot’ Advisory Board and relevant Programme Committee;
make the links with potential investors, in close cooperation notably with the EIC Accelerator;
contribute to the management of EIC Pathfinder projects and some EIC Accelerator2 projects
(part of the same portfolio) and advise on their continuation, re-orientation or interruption;
work closely together with other programme managers and EIC staff and ensure that the
European Commission and EIC Advisory Board are made aware of new emerging technologies
and new trends in the innovation ecosystem, and alert the European Commission to perceived
or actual regulatory barriers to innovation;

Additionally, Programme Managers will act as ambassadors for the EIC by:
— identifying and engaging with the relevant stakeholders (e.g. relevant national initiatives,
innovation ecosystems, early stage investors, etc.) across Europe as well as with relevant
projects funded elsewhere in the Horizon 2020 framework programme;
— participating in meetings with stakeholders, so as to share and to further refine portfolios’
visions and objectives and stimulate their participation to EIC calls;
— promoting calls for proposals to all potential applicants;
— promoting calls for expression of interest to all potential independent experts;
— participating in outreach events and communications activities.
2. The selection
a. Eligibility check
General conditions
Candidates must satisfy the requirements set out in Article 12 of the CEOS, which include:
 be a national of one of the Member States of the European Union;
 meet any obligations under national laws on military service;
 meet the character requirements for the duties concerned.
The European Union institutions apply a policy of equal opportunities and accept applications
without distinction on the grounds of sex, race, colour, ethnic or social origin, genetic features,
language, religion or belief, political or any other opinion, membership of a national minority,
property, birth, disability, age or sexual orientation.

“Pathfinder” projects support the development of future technologies emerging from the research base from basic concept to
proof of principle and early demonstration.
2 EIC Accelerator projects support SMEs, including start-ups and spinoffs, to develop breakthrough and disruptive innovations to
the stage where they can be fully financed by the market.
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Knowledge of languages
Article 12.2(e) of the CEOS provides that a temporary agent may be appointed only on the
condition that he/she produces evidence of a thorough knowledge of one of the languages of the
Union and a satisfactory knowledge of another language.
You must therefore have knowledge of at least two official EU languages, one at minimum C1
level (thorough knowledge) and the other at minimum B2 level (satisfactory knowledge).
Please note that the minimum levels required above must apply to each linguistic ability (speaking,
writing, reading and listening). These abilities reflect those of the Common European Framework
of Reference for Languages
(https://europass.cedefop.europa.eu/en/resources/european-language-levels-cefr).
In this notice of selection, we will refer to the languages as:
- Language 1 (L1): English (language used for drafting the motivation letter and CV, as
well as in the interview and for the communication between the secretariat of the selection
committee and the candidates who have submitted a valid application);
- Language 2 (L2): any one of the other 23 official languages of the European Union (i.e.
different than English).
Due to the nature of the tasks as well as the objectives as defined by the role of Programme
Manager (see section 1), English remains a prerequisite as it will be the daily working language of
Programme Managers with notably beneficiaries of EIC related projects from EU Members States
and Horizon 2020 Associated and Third Countries.
These eligibility requirements will be checked against the data provided in candidates’
applications. The selection committee will check whether you meet all eligibility conditions. Only
candidates who meet all eligibility conditions will be admitted to the pre-selection stage.

b. Pre-Selection stage
Qualifications
Candidates must have a level of education which corresponds to completed university studies
attested by a diploma in a field related to breakthrough innovation and technologies, and/or
related aspects in business administration, finance and project management where the normal
period of university education is 4 years or more.
Experience
Candidates must have at least 10 years' full time relevant professional experience3 in at least one
of the field as mentioned above, gained after obtaining the diploma required for admission to the
selection procedure.
The following specific experiences would be considered as an asset/are desirable in one or more
of the following non-exhaustive fields related to the Green Deal goals and breakthrough
technologies:
- Green Deal goal for “supplying clean, affordable and secure energy” and in particular
breakthrough zero-emission energy generation for full decarbonisation
3

This includes periods spent in doctoral or postdoctoral studies and research.

-

Green Deal goal for “a zero pollution ambition for a toxic-free environment” and in
particular environmental Intelligence (including predictive modelling, scenario testing and
real-time tracking for pollution and climate change monitoring)

The professional experience for this specific profile may have been gained, for example, in
international organisations and/or bodies, research institutes, industry, non-governmental
organisations or as a self-employed activity and will only be taken into account if it:
- constitutes genuine and effective work,
- is remunerated,
- involves a subordinate relationship or the supply of a service, and
- is subject to the following conditions:
o maternity/paternity/adoption leave: if covered by an employment contract,
o doctorate: for a maximum of 3 years, provided the doctorate was actually obtained, and
whether or not the work was remunerated, and
o part-time work: calculated pro-rata on the basis of the number of hours worked, e.g.
half-time for 6 months would count as 3 months
The successful candidates should demonstrate:
— Leading expertise: in at least one of the technology fields: targeted in the EIC pilot (such as
Breakthrough zero-emissions energy generation for full decarbonisation or Environmental
Intelligence);
— Multidisciplinary experience across academia and industry, between the public and private
sector, ensuring a broad and dynamic perspective;
— Visionary thinking: they should have a clear vision of potential breakthrough technologies and
their use in their area of expertise, and demonstrate creativity, drive and determination to
realise the vision in a compressed timeframe;
— Ability to lead: they should be leaders with the ability to steer and support teams, set reasonable
milestones and seek results and impact;
— Ability to influence: Programme Managers should be influential people with a vast network
and collaboration potential across the EU and Countries associated to the Framework
Programme, and an excellent ability to envisage partnerships between different actors and
funding instruments of the innovation ecosystem;
— Communication skills: Programme Managers should understand the importance of
communicating their visions tirelessly, creatively, and broadly, and have excellent oral and
written communication skills in order to liaise, communicate and cooperate efficiently and
fluently with internal and external stakeholders.
Additional assets would be:
— entrepreneurial experience, e.g. having been instrumental in the creation and growth of a
university spin off or a start-up ;
— excellent ability to organise, coordinate and manage tasks and work relations;
— experience in understanding and managing multi-disciplinary research/project teams;

— experience in managing government/public or private funding for technology breakthroughs
research and innovation.
Language
Candidates are invited to choose in their application which language is their Language 2 (L2).
Please note that the language you choose as L2 can be different from your Mother tongue, as long
as you comply with the knowledge requirements as set out in the ‘Knowledge of language section’.
Candidates must complete their application (CV and motivation letter) in English as the latter will
be their daily working language with notably beneficiaries of EIC related projects from EU
Members States and Horizon 2020 Associated and Third Countries. Please note that your whole
application will be accessed by the selection committee (during the selection) and by HR services
of the European Commission (for recruitment in case you are a successful candidate) who work in
a limited number of vehicular languages.
The selection committee will carry out the pre-selection based on the qualifications and
professional experience as well as on the candidates' knowledge of languages.
For this purpose, the selection committee will use the following weighting for each criterion to
rate the candidates:
Qualifications
Experience
Languages

20%
70%
10%

c. Interview stage
Candidates who have successfully completed the pre-selection stage will be invited for:
-

an interview to assess and compare objectively and impartially their qualifications,
professional experience in one of the fields of expertise sought, and knowledge of
languages, as set out in this notice of selection.

That interview will be held in English only, in order to complete the selection procedure as quickly
as possible in the interest of the candidates as well as that of the institution.
d. List of aptitude of successful candidates
The Commission will establish a reserve list of aptitude of successful candidates. That list will be
used for the Programme Manager post as well as in cases that additional Programme Manager
posts become available or an appointed Programme Manager has to be replaced in its post during
that period. The reserve list will remain valid up to 31 December 2021.

3. Ethical obligations
As any other staff member of the Commission, Programme managers shall carry out their duties
and conduct themselves solely with the interests of the Union in mind and independently of any
interests, which might be considered prejudicial to their independence.

Programme managers are subject to the Conditions of employment of other servants of the
European Union and the Commission’s code on good administrative behaviour.
Prior to entry into service, Programme Managers shall declare to the Commission any personal
interest, in particular a family or financial interest, or other interests of third parties (e.g. related to
previous positions held), which would actually or potentially impair their independence in the
course of their duties and which may thus lead to any actual, potential or perceived conflict of
interest relevant to that position.
Particular attention is drawn to the fact that, during service, Programme Managers must comply
with the following provisions:
— Article 11(1) of the Staff Regulations:
“an official shall carry out her/his duties and the conduct himself solely with the interests
of the Union in mind. She/he shall neither seek nor take instructions from any government,
authority, organisation or person outside his institution. She/he shall carry out the duties
assigned to him objectively, impartially and in keeping with his duty of loyalty to the
Union”
— Article 11(a) of the Staff Regulations:
"an official shall not, in the performance of his duties and save as hereinafter provided,
deal with a matter in which, directly or indirectly, he has any personal interest such as to
impair his independence, and, in particular, family and financial interests."
If the Programme Managers have to deal with such matters in the performance of their duties,
the Appointing Authority shall take any appropriate measure, and may in particular relieve the
official from responsibility in this matter.
— Article 61 of the Financial Regulation, which requires that Programme Managers shall refrain
from project implementation which may bring their own interests into conflict with those of
the Union and shall refer the matter to the Authorising Officer by Sub-Delegation who shall
confirm in writing whether a conflict of interests exists. The Programme Manager shall also
inform his or her hierarchical superior. Where a conflict of interests is found to exist, the
Programme Manager shall cease all activities in the matter. The Authorising Officer by
Delegation shall take any further appropriate action.
In addition, after leaving the European Commission, Programme Managers will be bound by the
provisions of Article 16 of the Staff Regulations and Title Four of Commission Decision
C(2018)4048 final of 29 June 2018 on outside activities and assignments and on occupational after
leaving the Service. For 2 years after leaving the service, former staff members wishing to perform
an occupational activity must inform the Commission. If that activity is related to the work carried
out during the last 3 years of service and could lead to a conflict with the legitimate interests of
the Commission, the Commission can give its approval subject to any conditions it sees fit or
forbid the activity. Activities that would put the Programme Managers in a situation of conflict of
interests will not be authorised (e.g. taking up a position with any company that was directly linked
to projects they were managing as an EIC Programme Manager).
Additional information on appropriate safeguards and measures that may be imposed by the
Commission to avoid conflicts of interests may be provided to candidates prior to signature of
contracts.

4. Appointment
The European Commission will select and engage the Programme Manager in accordance with its
selection and recruitment procedures. The selection decision for the post will be made by
Directorate-General for Research and Innovation and Directorate-General for Communications
Networks, Content and Technology, in agreement with the other DG, from the reserve list of
successful candidates.

5. How to apply
Candidates must provide the following documents in pdf format in their application file:
- motivation letter also outlining their vision for potential clean energy or environmental
technological breakthrough(s) (maximum length: 2 pages) and CV (maximum length: 10
pages), drafted in L1;
- copy of an official document proving citizenship (e.g. identity card or passport), in original
language;
- copy of the diploma(s) or certificate(s) of the required level of education, in original
language;
- employment certificates proving the length of professional experience. These documents
must clearly show the start and end date and continuity of each of the periods of
professional experience to be counted for this selection procedure. For this purpose,
candidates should ideally produce employment certificates from their former employers
and current employer. Failing this, copies of the following documents, for example, will
be accepted: employment contracts, accompanied by the first and last pay slips and the
final monthly pay slip for each intermediate year in the case of a contract of more than one
year, official letters or acts of appointment, accompanied by the final salary slip,
employment records, tax declarations (in original language).
Final acceptance of the application is subject to presentation of the requisite supporting documents.
If these documents are not received by the deadline stipulated, the application will be deemed
void.
If candidates are in any doubt about the nature or validity of the documents to be presented they
should contact the secretary of the selection committee at least 10 working days before the deadline
expires, via the functional mailbox at the following address:
RTD-EIC-TF1-PM@ec.europa.eu
The aim is to enable candidates to produce a complete and acceptable dossier by the deadline.
Successful candidates who are to be offered a job will, at a later date, be required to produce the
originals of all the required documents for the purpose of recruitment.
Completed applications, accompanied by a letter of motivation and all required documents must
be submitted via the functional mailbox:
RTD-EIC-TF1-PM@ec.europa.eu
Candidates should use also this functional mailbox for all correspondence with the selection
committee and for any request for information.
The closing date for the submission of applications is 16 April 2020 17.00 Brussels time.
Salaries and conditions of employment are those laid down in the Conditions of Employment of

Other Servants for temporary agents occupying a function corresponding to grades AD 9-11,
depending on the number of years of professional experience.
Applicants should note the requirement under the Conditions of Employment of Other Servants
for all new staff to complete successfully a 9-month probationary period.
The place of employment will be Brussels.
ADDITIONAL INFORMATION
This notice of selection is published in English on the websites of Directorate-General for Research
and Innovation and Directorate-General for Communications Networks, Content and Technology.
Applicants are reminded that the work of the selection committees is confidential. It is forbidden
for applicants to make direct or indirect contact with members of these committees, or for anybody
to do so, on their behalf.
Any direct communication between candidates and the Commission services will be exclusively
by email. Therefore, to enable Commission services to contact candidates, each candidate is
required to indicate a valid e-mail address that can be used throughout the entire selection
procedure.
In so far as the knowledge of English is required from the candidates, it appears justified and
proportionate, with a view to striking a balance between candidates’ abilities and resources of the
administration, to require candidates to choose one of these two languages in their communications
with the administration.
Request for Review – appeal procedure – complaint to the European Ombudsman
Since the Staff Regulations apply to every stage of a selection procedure, please note that all the
proceedings of the selection committee are covered by the confidentiality laid down in Annex III
of the Staff Regulations. If at any stage in either part of the selection process you consider that
your interests have been prejudiced by a particular decision, you can take the following action:
Request for review
Within 10 calendar days from the date of notification of the decision, you can send an email
to: RTD-EIC-TF1-PM@ec.europa.eu
Your request will be forwarded to the Chairman of the selection committee and you will receive a
reply as soon as possible.
Appeal
You can lodge a complaint under Article 90(2) of the Staff Regulations of Officials of the
European Union. One single copy of the complaint should be sent by one of the following ways:
• by e-mail, preferably in .pdf format, to the functional mailbox HR MAIL E2 (HR-MAILE2@ec.europa.eu ) or
• by post, to the office address
European Commission
Office SC11 4/001
B-1049 Brussels or
• handed in at the office address SC11 4/001 (rue de la Science 11, office 4/001) from
09.00 to 12.00 and from 14.00 to 17.00.

The three-month-time limit for initiating this type of procedure (see Staff Regulations http://eurlex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:01962R0031-20180101&from=FR)
starts to run from the time you are notified of the act allegedly prejudicing your interests.
You should note that the Appointing Authority does not have the power to amend the decisions of
a selection committee. The Court has consistently held that the wide discretion enjoyed by
selection committees is not subject to review by the Court unless rules which govern the
proceedings of selection committees have clearly been infringed.
Complaint to the European Ombudsman
Like all citizens of the European Union, you can make a complaint to:
European Ombudsman
1 avenue du Président Robert Schuman
CS 30403
F - 67001 Strasbourg Cedex
https://www.ombudsman.europa.eu/en/home
Note that complaints made to the Ombudsman have no suspensive effect on the period laid down
in Articles 90(2) and 91 of the Staff Regulations for lodging administrative complaints or for
submitting judicial appeals.
Note also that, under Article 2(4) of the general conditions governing the performance of the
Ombudsman's duties, any complaint lodged with the Ombudsman must be preceded by the
appropriate administrative approaches to the institutions and bodies concerned (for the
procedure, please check :
https://www.ombudsman.europa.eu/en/atyourservice/secured/complaintform.faces

Information on the protection of personal data under a temporary staff selection procedure
Candidates' personal data shall be processed in accordance with Regulation (EU) 2018/1725 of the
European Parliament and of the Council of 23 October 2018 on the protection of natural persons
with regard to the processing of personal data by the Union institutions, bodies, offices and
agencies and on the free movement of such data, and repealing Regulation (EC) No 45/2001 and
Decision No 1247/2002/EC (see the privacy statement).

