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Chapter 1. Analytical review of European higher education 

 

1.1. Basic prerequisites for the unification of qualifications 

 

Global challenges and development trends of civilization, integration 

processes of various aspects of the life of the world community, the growing 

dominance of the global economy and its widespread digitalization, new 

challenges related to the innovative development of production and the needs of 

the labor market, which are forming up to the beginning of the 21st century, make 

the new models meet development of secondary special and higher vocational 

education. 

In this connection, the most important task at the present stage is to create 

innovative vocational educational institutions that are able to systematically 

generate the most advanced pedagogical technologies and scientific and technical 

ideas, to concentrate the strongest scientific and pedagogical potential, not only to 

attract, but also to form innovations, and to cultivate highly qualified specialists 

able to provide intensive development of the knowledge-based economy. 

The solution of this task is directly connected with the formation of uniform 

qualification systems of employees as the basis for targeted training in globally 

competitive national universities, providing targeted advanced training of highly 

qualified personnel, including the best achievements of world pedagogy and 

science, flexibly responding to the needs of the economy, engineering business 

innovation infrastructure, intellectual property market institutions with a system of 

research and development integrated with the needs of the economy, mechanisms 

to stimulate innovation. 

In this regard, in the field of education in Europe, integration processes are 

actively carried out, known as the Copenhagen process in vocational education at 

the pre-university level and the Bologna process in higher education. Both 

processes are aimed at the formation of a pan-European educational space. At the 

same time, each country strives to preserve its own traditions of education and 

identity. According to experts in the field of studying the processes of 

internationalization and world integration, not only every state, but even every 

educational institution has its own reasons to participate in international 

cooperation. To determine a rational national policy and reasonable participation of 

European partners in this cooperation, it is necessary to understand their own 

development goals and objectives, to have an idea of the various factors affecting 

it, current trends and expected results [G.A. Morozova, “Developing the NCR of 

Germany”] . 
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1.2 History of the emergence of the European Higher Education Area. 

 

As an example of the globalization of the education system, the so-called 

Bologna process, begun at the end of the 20th century, can be cited. The Bologna 

Declaration became the legal basis for the creation of a legal framework for a 

unified European Higher Education Area (EHEA) that meets the national interests 

of many countries and is in line with the rapidly growing technology era. 

The Bologna Process was preceded by the Maastricht Agreement on the 

introduction of a single currency (euro), an agreement on the organization of the 

European Parliament in Brüssel and many other integration steps. 

Prerequisites for the emergence of the Bologna process are the aspirations of 

European countries to become a competitive partner of the world economy 

In 2008, the European Qualifications Framework (EQF) was developed and 

approved in the European Union (EU). The European Qualifications Framework 

was created as a tool to ensure the comparability of academic degrees and 

qualifications.  

 

1.3. The objectives of the European qualifications framework and the 

objectives of European higher education 

 

In 2008, the European Qualifications Framework (EQF) was developed and 

approved in the European Union (EU). The European Qualifications Framework 

was created as a tool to ensure the comparability of academic degrees and 

qualifications. 

The European qualifications framework is a matrix consisting of 8 levels, 

each of which is described in terms of knowledge, skills and competencies. Any of 

them is understood as a level of responsibility, complexity and autonomy. The 

complex of knowledge, skills and competencies of each level determines the 

qualitative difference between qualifications of one level from another. 

The European Qualifications Framework came into force in 2008 and it was 

recommended that the EU countries link the professional qualifications 

frameworks to the European Qualifications Framework by 2010. 

The European qualifications framework is needed to facilitate the 

comparability and portability of qualifications between countries, systems, 

educational institutions, and to promote transnational mobility of workers and 

students. 

Levels do not have names. Each level in EQF is defined by three descriptors: 

knowledge, skills, competences. 

The European Qualifications Framework (EQF) is structured so that the 

student is at the training center, and as a result of the training, the competency of 

the graduate is considered. The Bologna Declaration stimulated the creation in 

2008 of European Qualification Frameworks that declare uniform methodological 

approaches in assessing individual qualifications and their conformity to the 

requirements of the Bologna Process, which allows successful comparison of 
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qualifications between countries and is a guideline for the development of the 

National Framework of Qualifications. 

The European Qualifications Framework is a tool for comparing the 

professional qualifications of cadres in different countries. 

The EQF serves as a reference point for the development of the National 

Framework for the Qualifications of Individual Countries. 

 

1.4. General descriptors of education and their Dublin modernization in 

view of European higher education 

 

Descriptors are an important part of the qualification framework. They are a 

general, independent of the specific nature of the educational process, statements 

about the characteristics that the student is expected to have at the end of the 

learning cycle. 

The assignment of a Bachelor's, Master's or Doctor's qualification is carried 

out using descriptors on the basis of two documents: 

• Decision No. 2241/2004 / EG on a single joint framework concept for 

promoting the transparency of qualifications and competencies. 

• Directive 2005/36 / EG on the recognition of professional qualifications. 

A descriptor is a generalized description of the requirements for 

competencies, the nature of the employee's skills and knowledge, differentiated in 

terms of the complexity and science intensity of the activities, responsibilities and 

breadth of powers required in it. 

Descriptors do not describe the requirements for competence in scientific and 

professional fields. 

Within the framework of general education descriptors, the Dublin descriptors 

or the Dublin regulations were adopted in March 2004 (Dublin, March 2004) 

The Dublin descriptors establish a transition from teaching to teaching. 

The Dublin descriptors were adopted prior to the introduction of ECR and 

open the principles of the correspondence of academic and scientific degrees of 

bachelor, master and doctor of philosophy to the requirements set by the 

qualification framework 

 

1.5. European system of assessment and quality control of education. 

Educational credits. Educational documents 

 

The meaning of the European education system is the emphasis on learning 

outcomes: 

-transfer of credit units, 

-The emphasis on the interest of the student, 

- achievement of professional competence based on learning outcomes 

 

Methodology of modern higher education 
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The methodology of modern higher education is the paradigm of self-

education. "Learning to learn" is the student's abilities in terms of type: to define, 

analyze, know the list of problems and tasks, to know the major representatives in 

the learning sphere, to reproduce, calculate, represent, etc. 

"To teach something" is when in terms and objects terms like: I know, I 

understand, I speak 

 

The essence of learning outcomes 

 

After successful training and completion of a separate course, the results of 

the learning outcomes (RO) are summed up, which: 

- we must state that the learner knows, understands and knows how to do; 

- must show their individual achievements, knowledge and practical skills, 

- must demonstrate the sufficiency of the level of acquired practical skills and 

skills, professional knowledge. 

Learning outcomes are more related to the functions of the teacher and differ 

from the goals and objectives of the training (from the student's achievements). 

The results of training are reflected in the qualification framework, the 

requirements of the standard, the curriculum, evaluation criteria, professional 

experience. 

Within the framework of the Bologna Process, Dublin descriptors describe the 

hierarchy of abilities (see Glossary). They include: knowledge; understanding; 

application; analysis; synthesis; evaluation. 

 

Essence of credit units 

 

A formalized way of describing educational programs by assigning credits (or 

educational credits) to its components (disciplines, courses, modules, etc.). 

The credit unit is a measure of the labor costs of students, expressed in terms 

of the nominal time required for the student to achieve specific learning outcomes. 

A tool to ensure transparency and comparability of educational programs and 

learning outcomes. 

In ECTS (The European Credit Transfer and Accumulation System) it is 

accepted that for the entire period of study in the undergraduate the student must 

master 240 credits, and for the master's degree - 120. One academic year 

(according to the full form of training) corresponds to 60 credit units. 
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Chapter 2. National frameworks for qualifications in higher education 

 

In the first chapter, an analytical review of the European Higher Education Area 

was given, and the reasons for its formation in historical and political aspects were 

revealed. 

This second chapter presents the state of the system of continuous education of the 

Republic of Uzbekistan in its reformed form, that is, after 1997, when the law of 

the Republic of Uzbekistan "On Education" was adopted 

 

2.1. The goals of the national qualification frameworks for higher and 

postgraduate education (HE) RUz 

 

This section presents the National Qualification Framework for Higher and 

Postgraduate Education of Uzbekistan. The National Qualification Framework of 

the Republic of Uzbekistan, developed in accordance with the EKR, fully 

coincides with the structure of the continuous education system approved in 1997 

by the law of the Republic of Uzbekistan "On Education". 

It includes, according to the current education system of the Republic of 

Uzbekistan and the Bologna comprehensive qualification framework, four cycles 

of education (these cycles are given in terms of learning outcomes and 

competences): 

• the first cycle (bachelor's degree); 

• the second cycle (magistracy); 

• the third cycle (PhD); 

• The fourth cycle (DSc). 

 

Interpretations of the terms used are presented: The result of studying bachelor, 

master, doctor of philosophy - doctor philosophy - phd, doctor of science, 

Learning outcomes and competences are given through descriptions of theoretical 

and actual knowledge, practical skills, degree of independence and responsibility, 

as general recommendations for determining the level of qualifications. They are 

presented in the form of four tables for each cycle separately. 

 

General Dublin higher level descriptors: bachelor   

     Knowledge and understanding:  

- include certain aspects related to the most advanced ideas of their 

educational direction and are supported by regularly approved textbooks.;  

- theoretical concepts and principles for solving practical problems (including 

at the level of textbooks of advanced complexity) sufficient to perform labor 

functions independently or in a team, as well as for possible continuation of studies 

to reach the next level of qualification; 
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- skills and principles of solving practical problems, the most important 

prospective problems and the basic theoretical positions of their field of education.   

«Learning outcome» and «Competences» 

«Learning outcome»: 

- Demonstration of knowledge and understanding of their educational 

direction, formed on the basis of general secondary education; 

- proficiency and understanding of the principles of solving practical 

problems,  

- knowledge and understanding of the basic theoretical positions of own 

areas of education, 

- know and understand the most important challenges and perspective tasks 

of your educational field. 

«Competences»: 

-achieved the expansion and deepening of knowledge to the bachelor level 

through skills and understanding of the principles of solving practical problems as 

well as knowledge of basic theoretical position of the studied areas of education. 

Application of knowledge and understanding: 

-understanding is achieved through the formation and justification of 

arguments, 

-understanding is achieved at the level of their knowledge and understanding 

and is implemented on the basis of a professional approach to work or their 

occupation. 

«Learning outcome» and «Competences» 

«Learning outcome»: 

- apply your knowledge and understanding in a manner that indicates a 

professional approach to work or a profession,  

- possess the competence demonstrated through the formation and justification 

of arguments and solving problems of the field of study. 

«Competences»: 

- learned instrumental skills 

Ability to express judgment and learning ability: 

- ability to collect and interpret meaningful data; 

- in professional activities, the skills of independent study and assimilation of 

information, which increase the level of their knowledge and skills;  

- Possession of the skills of self-study and assimilation of information that 

increase the level of professional knowledge and skills. 

«Learning outcome» and «Competences» 
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«Learning outcome»: 

- collect and interpret information to make judgments based on social, ethical 

and scientific considerations; 

- Demonstrate knowledge and understanding of one’s education direction, 

formed on the basis of general secondary education, and include certain aspects 

related to the most advanced knowledge of one’s education direction. 

«Competences»: 

- developed system skills and learning ability. 

Communication skills and abilities: 

- communicate information, ideas, problems and solutions; 

- feel accountable for the result of work done at the department or 

organization level;  

- carry out independent professional activities, which implies setting goals, 

tasks of own work and subordinates. 

«Learning outcome» and «Competences» 

«Learning outcome»: 

- implementation of the collection and interpretation of information for 

making judgments taking into account social, ethical and scientific considerations, 

-demonstration of knowledge and understanding of one’s education 

direction, formed on the basis of general secondary education, and including 

certain aspects related to the most advanced knowledge of one’s education 

direction, 

- ability to communicate information, ideas, problems and solutions, both to 

specialists and non-specialists. 

«Competences»: 

- developed communication and system skills and ability to learn. 

Further education and professional communication skills: 

- skills necessary to continue learning with a high degree of autonomy (based 

on self-education); 

- the ability to convey information, ideas, problems and their solutions to the 

audience, consisting of both specialists and non-specialists; 

- the ability to accept the criticism and arguments of colleagues, clearly and 

unambiguously explain to colleagues and management the meaning of the tasks 

and problems to be solved, their own conclusions and rationales. 

«Learning outcome» and «Competences» 

«Learning outcome»: 
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- possess the skills in the field of training necessary to continue learning with a 

high degree of autonomy (based on self-education). 

«Competences»: 

- developed system skills 

General Dublin higher level descriptors: master 

 

Knowledge and understanding: 

As part of the research dissertation topic, as well as a block of special 

disciplines and a block of disciplines for choosing their specialty, the master 

should be able to demonstrate: 

 - advanced knowledge and understanding in the field of their specialty, 

necessary for innovative research, based on a critical understanding of theories and 

principles; 

 - critical understanding of the theory and principles of their professional 

field;  

- knowledge and understanding of individual problem tasks and perspective 

directions of development of their specialty;  

- Understanding the innovative nature of their research based on the critical 

understanding of advanced knowledge, theories and principles of the specialty, as 

well as its problems;  

- knowledge and understanding of skills in solving basic theoretical 

positions, individual problem and practical tasks of the studied area. 

«Learning outcome» and «Competences» 

 «Learning outcome»: 

- be skilled in solving practical problems,  

- understand the principles of solving practical problems,  

- know and understand the basic theoretical positions of the chosen direction 

of education, 

- know and understand the most important, problematic and promising tasks 

of their specialty. 

«Competences»: 

- the expansion and deepening of systemic and advanced knowledge in the 

basic professional field of activity and research has been achieved; 

 - an understanding of the principles and methods of scientific and creative 

activity has been achieved; 



13 

-knowledge and understanding of the theoretical foundations, principles and 

methods for solving practical and scientific tasks in the field of vocational training 

were acquired;  

- a foundation of knowledge and understanding was laid for original solutions 

to complex problems and problems in the context of research. 

Application of knowledge and understanding: 

Application of knowledge and understanding is achieved in the process: 

-solutions of new and unfamiliar problems, both in the context of research of 

their specialty of their field, and within broader interdisciplinary contexts;    

-an independent analysis of the tasks, methods and results of their solution; 

-solutions to critical problems in research and innovation, allowing to expand 

and rethink existing knowledge or professional practice; 

-mastering the most advanced and specialized skills and technologies; 

-evaluating the actual problems of research, drawing up plans for research and 

development activities; 

-performance and research in accordance with the academic criteria of 

problems of a methodological, research and project nature, associated with the 

development and improvement of the effectiveness of complex social, industrial, 

scientific problems. 

«Learning outcome» and «Competences» 

 «Learning outcome»: 

independently analyze assigned tasks, select methods for solving them, and 

analyzing the results of professional activity; 

apply their specialized professional knowledge and ability to solve complex 

problems and problems in a new or unfamiliar environment in a wide and 

interdisciplinary context; 

 assess the relevance of the research problem, draw up and ensure a plan for 

its implementation, conduct a process of scientific research in accordance with 

academic criteria;   

expand and rethink existing knowledge and professional practice based on the 

most advanced and specialized skills and technologies; 

solve problems of a methodological, project and research nature, connected 

with the development and improvement of the effectiveness of complex social, 

industrial and scientific processes; 

identify and develop a management strategy for complex scientific, industrial, 

and social processes. 

«Competences»: 

- assimilated research skills and innovative approach 
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Ability to express judgment and learning ability: 

-the ability to collect and interpret meaningful data; 

-in professional activity, the ability to both independently study and 

assimilate information, which increase the level of knowledge and skills, and the 

skills of integrating knowledge and solving complex issues and formulations, 

judgments based on incomplete or limited information;  

-at the national or international level, the ability to publish deserving results 

of their research;  

- the ability to determine the management strategy of complex social, 

industrial and scientific processes. 

- the ability skills to: 

• training necessary for the implementation of further training in 

order to achieve a greater degree of independence in professional 

activities, as well as for independent professional career growth;  

• training, allowing them to continue their studies in the 

professional or related fields of activity; 

• expanding the boundaries of knowledge through original research, 

contributing to the further development of the research subject; 

• critical analysis, assimilation and synthesis of information in the 

professional and related fields of activity; 

• expanding the boundaries of knowledge through original research;  

• autonomous and independent research and innovation activities in 

the professional and related fields 

«Learning outcome» and «Competences» 

 «Learning outcome»: 

- implementation of the collection and interpretation of information for 

making judgments taking into account social, ethical and scientific considerations; 

- demonstration of knowledge and understanding of the specialty, formed on 

the basis of undergraduate higher education and include specific aspects and the 

most advanced knowledge of their specialty.  

«Competences»: 

- developed systemic and research skills and ability for independent 

professional activity.  

Communication skills and abilities: 
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Based on a critical understanding of theory and principles, it has advanced 

knowledge in the field of research (or professional training) necessary for research 

(or innovative work). 

Has knowledge of the theoretical foundations, principles and methods for 

solving scientific and practical tasks in the field of vocational training, creating a 

foundation for the manifestation of originality in solving complex problems and 

problems, can apply knowledge and put forward ideas..  

«Learning outcome» and «Competences» 

«Learning outcome»: 

- demonstration of: 

• advanced knowledge in the field of research (or training) 

required for research (or innovative work); 

• (based on a critical understanding of theory and principles) 

advanced knowledge in the field of research (or professional training) 

necessary for research (or innovative work); 

• knowledge and understanding of the theoretical foundations, 

principles and methods for solving scientific and practical tasks in the 

field of vocational training, creating a foundation for the manifestation 

of originality in solving complex problems and problems, as well as for 

applying and advancing ideas.  

«Competences»: 

developed research skills and analytical skills 

- report about information, ideas, problems and solutions; 

- feel accountable for the result of work done at the department or 

organization level;  

- carry out independent professional activities, which implies setting goals, 

tasks of their own work and subordinates. 

- implementation of the collection and interpretation of information for 

making judgments taking into account social, ethical and scientific considerations, 

-demonstration of knowledge and understanding of one’s education 

direction, formed on the basis of general secondary education, and including 

certain aspects related to the most advanced knowledge of one’s education 

direction, 

- ability to communicate information, ideas, problems and solutions, both to 

specialists and non-specialists  

 

Further education and professional communication skills: 
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The skills and abilities of the specialty itself, the ability to express judgments 

is manifested in the ability to: 

• integrate knowledge and cope with complex issues, in the 

ability to formulate judgments based on incomplete or limited information; 

• concisely and professionally present to the wider audience 

information on the nature of the problem being solved, the results of their 

work and conclusions; 

• definitily and clearly convey their findings to specialists and 

non-specialists; 

• free and open communication with colleagues and the public, as 

well as to the perception of criticism; 

• authoritatively set forth and easily discuss issues in his 

professional field of his specialty with experts and the public, with a wide 

range of academic community, including students;  

• in a simple and accessible form for a wide audience to convey 

the essence of complex issues and problems, to present original ways to 

solve them; 

• in an accessible and open form to introduce a free exchange of 

opinions in professional and related fields of activity; 

• briefly and accurately present and demonstrate the issues, 

problems and original ways of solving them in the professional and related 

fields of activity. 

«Learning outcome» and «Competences» 

«Learning outcome»: 

Able to integrate knowledge and cope with complex scientific issues, provides 

professional information for specialists and non-specialists, the essence of the 

problem being solved, the result of their work and conclusions. 

Able to briefly and accurately present and demonstrate issues, problems and 

original ways of solving them in their specialty, professional activity, as well as in 

related fields. 

«Competences»: 

Professional communication skills, critical analysis, assessment skills and the 

synthesis of new and complex ideas. 

 

General Dublin higher level descriptors:  
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Doctor of Philosophy  

Doctor of Philosophy - PhD 

Knowledge and understanding: 

The most advanced knowledge in the field of labor research, as well as in 

related fields. 

As part of the research thesis, a PhD should be able to demonstrate: 

 -the ability to critically analyze, evaluate and synthesize new and complex 

ideas necessary for innovative research, 

 -highly specialized knowledge, some of which relate to the latest 

achievements in the relevant field of work or training, on the basis of which 

original ideas are formed or research is conducted,  

 - critical understanding of research issues in related fields,  

 - systematic understanding of their field of knowledge, research methods used 

in the field of study. 

«Learning outcome» and «Competences» 

«Learning outcome»: 

- systemic and advanced knowledge in the core professional field of activity 

and research,    

- possession of research methods, principles of scientific and creative activity 

in professional and related fields, 

- knowledge and understanding of the theoretical foundations, principles and 

methods for solving practical and scientific tasks in the field of vocational training. 

«Competences»: 

- possession of methods of scientific and creative activity;  

- possession of all necessary knowledge. 

 

Application of knowledge and understanding: 

Application of knowledge and understanding is achieved in the process: 

 - managing and transforming work or study contexts that are unpredictable 

and require new strategic approaches,  

- self-solution of the tasks and their analysis, using the instilled knowledge 

and understanding, mastered methods and achievements,  

- identifying solutions to critical problems in research and innovation,  

- the use of the most advanced and specialized methods and technologies in 

evaluating current research problems or drawing up plans for research activities; 
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- perform and conduct research related to the development and effectiveness 

of complex social, industrial, scientific problems.  

«Learning outcome» and «Competences» 

«Learning outcome»: 

Independent analysis of the complex tasks, the choice of methods for their 

solution, analysis of the achievements of the professional field, including in an 

interdisciplinary context in a new or unfamiliar research environment, 

Determining the assessment of the relevance of the research problem, the 

ability to make a plan of research and implementation,  

Activities to expand and disseminate existing knowledge. 

«Competences»: 

- ability to effectively solve industry problems based on in-depth knowledge 

and understanding of the research field 

 

Ability to express judgment and learning ability: 

These skills appear when:  

- independent solution of the problems necessary for research,  

- creation of new knowledge and procedures, as well as the integration of 

knowledge from various areas,  

- critical and system analysis of the results of creative and research activities, 

as well as assessment and synthesis of new and complex ideas in the subject area, 

- independent search, collection, study and assimilation of information in the 

professional sphere, which are necessary for continuous replenishment and 

improvement of the level of integrated knowledge and achievements,  

- publication of their worthy research results in national or international 

editions,  

- determining the management strategy of complex social, industrial and 

scientific processes. 

«Learning outcome» and «Competences» 

«Learning outcome»: 

- implementation of the collection and interpretation of information for 

making judgments taking into account social, ethical and scientific considerations; 

- demonstration of knowledge and understanding of the specialty, formed on 

the basis of undergraduate higher education and include specific aspects and the 

most advanced knowledge of their specialty.  

«Competences»: 
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- developed systemic and research skills and ability for independent 

professional activity. 

 

Communication skills and abilities: 

- advanced professional knowledge required for research (or innovation 

work),  

- within academic and professional contexts, promoting technological, social, 

scientific and cultural development, 

- responsibility for the result of work performed in the professional field 

across the industry, the country, internationally. 

«Learning outcome» and «Competences» 

«Learning outcome»: 

- able to make a scientifically isolated decision in difficult and unpredictable 

conditions, requiring the use of new approaches and forecasting,   

- able to be responsible across the industry, the country for the result of the 

performance of work in the professional field. 

«Competences»: 

Able to promote technological, social or cultural development and Able to 

promote technological, social or cultural development and make a scientifically 

isolated decision in difficult situations. 

 

Further education and professional communication skills: 

- create, develop and adapt the process of a scientific problem,  

- contribute to the expansion of existing knowledge through original research,  

- able to authoritatively present and discuss issues of their professional field 

with experts, with a wide range of academic community and with the public 

(including students). 

Abilities: 

• concisely and professionally present to the wider audience information on 

the nature of the problem being solved, the results of their work and 

conclusions, 

• clearly and clearly convey their findings to specialists and non-specialists; 

• in an accessible and open form to introduce a free exchange of opinions in 

professional and related fields of activity; 

• briefly and accurately state and demonstrate the issues, problems and 

original ways of solving them in professional and related fields of activity.  
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«Learning outcome» and «Competences» 

«Learning outcome»: 

- contributing through original research that expands the scope of existing 

knowledge by developing essential scientific work,  

- authoritatively presents and discusses issues in his professional field with 

experts, with a wide range of academic community and with the public.  

«Competences»: 

Professional communication skills, critical analysis, assessment skills and the 

synthesis of new and complex ideas. 

 

General Dublin higher level descriptors: Doctor of 

Science  

Doctor of science 

Knowledge and understanding: 

Demonstrates fundamental, up-to-date and advanced knowledge in the 

professional field of research and activity.  

On their basis, systematization, creation and synthesis of new fundamental 

knowledge is carried out, many of which are interdisciplinary and interdisciplinary. 

This knowledge is necessary, both for the development of research and innovation 

activities, and for the understanding of many natural science processes and 

phenomena. 

«Learning outcome» and «Competences» 

«Learning outcome»: 

Systematization of fundamental, latest and advanced knowledge in the 

professional field of research and activity, the creation and synthesis of new 

fundamental knowledge. 

«Competences»: 

Expanded and in-depth knowledge of system principles and methods of 

scientific and creative activity. 

Understanding of the theoretical foundations, principles and methods for 

solving practical and scientific problems.   

 

Application of knowledge and understanding: 

The application of knowledge and understanding is achieved in the process: 
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Problem solving of methodological, research and project character, connected 

with the development and increase of efficiency of complex social, industrial, 

scientific processes. 

Determining management strategies for complex scientific, social and 

industrial processes. 

Systems understanding in the field of study and development of skills and 

research methods in a specific area 

«Learning outcome» and «Competences» 

«Learning outcome»: 

System understanding of the professional sphere.  

Solving methodological, project and research problems related to improving 

the efficiency of complex social, industrial and scientific processes. 

Determining management strategies for complex scientific, industrial and 

social processes. 

«Competences»: 

Ability to manage and transform the contexts of labor and research activities 

using the most unpredictable, requiring new strategic approaches, advanced, 

special skills and methods, including synthesis and evaluation 

 

Ability to express judgment and learning ability: 

The ability to express judgments or the ability to learn is manifested in the 

independent solution of specialized problems necessary for the implementation of 

innovations. 

Achieving a high degree of autonomy in professional activities and career 

growth requires continuous improvement of its scientific level, expanding the 

boundaries of knowledge through original research, critical analysis, mastering and 

synthesis of information. 

«Learning outcome» and «Competences» 

«Learning outcome»: 

High degree of autonomy in solving various scientific and specialized 

problems.  

Continuous improvement of the scientific level. 

«Competences»: 

Independence, critical analysis, the ability to assimilate and summarize 

scientific information. 
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Communication skills and abilities: 

Communicative abilities and level of responsibility: High professional 

scientific level and qualification allows you to be responsible for the result and 

quality of work performed in the professional field, both in the industry and in the 

country.  

- High communication skills are able to promote, within academic and 

professional contexts, the technological, social or cultural development of people 

and groups. 

«Learning outcome» and «Competences» 

«Learning outcome»: 

- able to promote, within academic and professional contexts, technological, 

social or cultural development,  

 - able to be responsible across the industry, the country for the result of work 

performed in the professional field and for guiding the professional development of 

people and groups. 

«Competences»: 

Able to promote technological, social or cultural development, to be 

responsible for the results of activities at any level, to make a scientifically isolated 

decision in difficult situations. 

 

Further education and professional communication skills: 

 Abilities: 

• integrate knowledge and cope with complex issues,  

• formulate judgments based on incomplete or limited information, 

• free and open communication with colleagues and the public, as well as to 

the perception of criticism, 

• in a simple and accessible form for a wide audience to convey the essence 

of complex issues and problems, to present original ways to solve them, 

• formulate judgments based on incomplete or limited information, 

• free and open communication with colleagues and the public, as well as to 

the perception of criticism, 

• in a simple and accessible form for a wide audience to convey the essence 

of complex issues and problems, to present original ways to solve them. 

 

«Learning outcome» and «Competences» 
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«Learning outcome»: 

 - an important research process with scientific integrity is created, developed 

and adapted, 

- almost all aspects of scientific work are reflected in national or international 

refereed publications, 

- develops integrated knowledge of complex scientific problems and methods 

for their solution. 

«Competences»: 

Ability to briefly and accurately present and demonstrate issues, problems and 

original ways of solving them in professional and related fields of activity  

Developed integrated knowledge of complex scientific problems and methods 

for their solution. 
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2.2. The role of national descriptors in the educational process of the Republic 

of Uzbekistan 

 

As one of the main concepts of the descriptors are the "learning outcome" and 

"competence", The transition to the use of these concepts makes it easier to 

compare the educational systems of different countries and the cooperation 

between them in the field of education. 

Descriptors and their descriptions within the national framework of qualifications 

cover all levels of higher education, which is the basis for the development of 

sectoral descriptors. Subsequently, sectoral descriptors, in conjunction with the 

national qualifications framework, are approved by the national official education 

management body. 

The disclosure of the meaning of the Dublin descriptors through the results of 

training and competence is given in the table 

 

 
Learning Outcome  Dublin 

Descriptors:   

Competences  

demonstrate knowledge and understanding in the field of 

study, formed on the basis of general secondary education, 

and include certain aspects related to the most advanced 

knowledge in the field of study 

knowledge and 

understanding 

Expanding 

knowledge, 

deepening 

knowledge 

 can apply their knowledge and understanding in a way that 

attests to a professional approach to work or the profession 

and has the competencies usually demonstrated through the 

formation and justification of arguments and problem 

solving within the scope of the field of study 

application of 

knowledge and 

understanding 

Instrumental 

to collect and interpret information in order to make 

judgments, taking into account social, ethical and scientific 

considerations, demonstrate knowledge and understanding 

in the field of study, formed on the basis of general 

secondary education, and include certain aspects related to 

the most advanced knowledge in the field of study 

expression of 

judgments 

knowledge and 

understanding 

System 

 Communicate information, ideas, problems and solutions to 

both specialists and non-specialists 

communicative 

abilities 

Communicativ

e 

 Have such skills in the field of training, which are 

necessary for continuing education with a high degree of 

autonomy 

ability to study System 

 

National qualification frameworks are complemented by a comparative table of 

conformity of national levels with level descriptors of the European qualification 

framework 
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A correspondence scheme for “knowledge”, “skills” and “competencies” between the European and Uzbek 

qualifications framework  

Matching scheme for "knowledge" between the European and Uzbek frameworks of qualifications 
№ 

lev

els 

On the EQF 
№ 

levels 
On the Uzbek Qualifications Framework 

I. Basic general knowledge 

 

 

 

I. Interest in universal human values through tales and stories 

 

II. Learned knowledge: 

the basics of basic subjects, the most important natural science facts, the universal 

human and cultural-historical heritage of the people and the country. II. Basic factual knowledge of a field of 

work or study 

III. Knowledge of facts, principles, processes 

and general concepts, in a field of work 

or study 

III. Learned knowledge: 

phenomena, theorems, principles, facts, general principles of sciences and concepts 

of the disciplines of the basic subjects of the curriculum; methods, rules, tools and 

recommendations for solving typical problems and practical tasks 

IV Factual and theoretical knowledge in 

broad contexts within a field of work or 

study 

IV.  Learned: 

basic theoretical positions and knowledge of academic disciplines at the level that 

provides the opportunity for further graduate professional training; 

practical knowledge of the specifics of future work; 

moderately profound professional-oriented knowledge; 

well-known national and universal cultural and intellectual values. 

Primary knowledge necessary for stable work in elementary professional positions. 

V.  
 
 
 
 
 
Comprehensive, specialized, factual and 

theoretical knowledge within a field of 

work or study and an awareness of the 

IV-

А 

Learned: 

knowledge of the basic academic provisions of academic disciplines at the level that 

guarantees the continuation of further educational process in higher education; 

knowledge of the most famous national and universal cultural and intellectual 

wealth and values. 

V-А Regarding retraining- Learned: 

Academic knowledge of additional specialization, profession or additional direction 

of education in accordance with their state educational standards. 

In-service training - Learned: 

New, advanced, relevant, innovative knowledge, basic ideas and current problems in 
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boundaries of that knowledge the field of their professional activities. 

VI. Advanced knowledge of a field of work 

or study, involving a critical 

understanding of theories and principles 

V. Learned: 

- basic academic terms and knowledge of a wide range of academic disciplines; 

- the knowledge defining interdisciplinary relations and mutual additions of 

academic disciplines; 

-knowledge of the main scientific problems of their field of research and scientists, 

successfully and fruitfully promoting their scientific research; 

 -knowledge of the fundamentals of professional disciplines, relevant to the state 

standards of undergraduate and ensuring the possibility of further professional 

education or future successful work 

-knowledge of basic ideas, problems and ways of their possible solutions in the 

framework of the study 
VII

. 
Highly specialised knowledge, some of 

which is at the forefront of knowledge in 

a field of work or study, as the basis for 

original thinking and/or research 

VI. Learned: 

- deepening knowledge and understanding of the fundamental sciences of their field 

of study, as well as going beyond the academic program of a wide range of related 

to the field of study of sciences; 

- knowledge of the main ideas, problems and ways of their possible solutions, 

allowing to show originality in the development and application of research ideas; 

- the knowledge allowing independently to solve the new unfamiliar 

interdisciplinary problems connected by the specialty.. 
VIII

. 
Knowledge at the most advanced frontier 

of a field of work or study and at the 

interface between fields  
 
 
 
 
Doctor of science - Доктор наук в ЕQF 

is absent 

VII. Learned: 

- knowledge, understanding and the ability to think, design, implement and adapt the 

current research process with academic integrity; 

- knowledge and understanding, which allowed through original scientific research 

to contribute to the expansion of knowledge, substantially develop the previously 

obtained research results, some of which became materials of peer-reviewed 

national and international publications 
VIII. Demonstrates 

- knowledge and systematic understanding of the problems of their professional 

sphere, as well as related sciences; 

-demonstrated the ability to perceive deeper knowledge, skills in solving the deep 

and unexplored problems of their professional sphere and related industries; 

- deep integrated knowledge, allowing on the basis of limited information to solve 

complex issues and develop scientifically based formulations on them. 
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Matching scheme for "skills" between the European and Uzbek frameworks of qualifications 
№ 

lev

els 

On the EQF 
№ 

levels 
On the Uzbek Qualifications Framework 

I. basic skills required to carry out simple 

tasks 

 

I. Has mastered the need for constant systematic training,  learned elements of 

spiritual and moral development and behavior 

 

II. Based on curriculum materials, he owns: 

  Reading and writing  skills , expression of thoughts, solving typical problems. 
II. Basic cognitive and practical skills 

required to use relevant information in 

order to carry out tasks and to solve 

routine problems using simple rules and 

tools 

III. A range of cognitive and practical skills 

required to accomplish tasks and solve 

problems by selecting and applying basic 

methods, tools, materials and information 

 

III. Based on curriculum materials, he owns: 

-cognitive and practical skills of solving problems; 

-methods, rules, recommendations and tools needed to perform tasks and solve 

problems at the level of the requirements of the State Educational Standards of the 

GSE 

 

IV A  range of cognitive and practical skills 

required to generate solutions to specific 

problems in a field of work or study 

IV.  Based on the curriculum materials: 

- owns a set of cognitive and practical skills necessary to find solutions to specific 

problems in the field of work or further professional training; 

- owns cognitive and practical skills in a voluntarily chosen profession; 

- possesses the abilities necessary for future active work. 

V.  

 

 

 

A comprehensive range of cognitive and 

practical skills required to develop 

creative solutions to abstract problems 

IV-

А 

Based on the curriculum materials: 

- owns professional and academic skills of practical application of the generated 

knowledge; 

- owns at a sufficiently high level the methods of applying primary knowledge that 

ensures performance in elementary professional positions within the framework of 

the future university specialization. 

V-А Retraining- Based on the curriculum materials: 

- owns the skills and methods of applying professional and academic knowledge of 

additional specialization, profession or additional direction of education. 
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In-service training -Based on the curriculum materials: 

- owns the skills and methods of applying new, advanced, relevant, innovative 

knowledge, basic ideas and modern problems in their professional activities. 

VI. Advanced skills, demonstrating mastery 

and innovation, required to solve 

complex and unpredictable problems in a 

specialised field of work or study 

 

V. Based on the curriculum materials: 

- owns the skills and methods of application of basic academic positions and 

knowledge of academic disciplines, as well as the application in everyday 

professional activities of the main scientific problems of their field of study; 

 - owns the skills and methods of applying the fundamental knowledge of his field 

of study when performing scientific research or professional work activities; 

 - owns skills and methods of knowledge accounting, determining interdisciplinary 

interrelations and mutual complements of various related to the field of study of 

sciences, as well as the application of basic ideas, problems and ways of their 

possible solutions within the field of study; 

 - owns sufficient learning abilities to develop the necessary knowledge to continue 

studying with a high degree of autonomy; 

- owns a wide range of cognitive and practical skills necessary to develop creative 

solutions to abstract problems / tasks, reflecting high professionalism and 

competence; 

- has the ability in the field of study to discuss ideas, problems and solutions with 

both specialists and non-specialists. 
VII

. 
Critical awareness of knowledge issues in 

a field and at the interface between 

different fields specialised problem-

solving skills required in research and/or 

innovation in order to develop new 

knowledge and procedures and to 

integrate knowledge from different fields 

VI. Based on curriculum materials and dissertation research topics: 

- owns the skills and methods of applying the deepening knowledge and 

understanding of the fundamental sciences of his field of study, as well as a wide 

range of related to the field of study of scientific problems; 

- owns the methods and methodology of research activities, is able to clearly and 

consistently communicate to the experts and non-specialists their conclusions and 

used for their formulation, knowledge and justification; 

- owns deeper skills of his specialty, allowing to continue learning largely 

independently and autonomously, is able to collect and interpret meaningful data 

from the field of study, has the ability to discuss research, ideas, problems and 

solutions. 
VIII

. 
the most advanced and specialised skills 

and techniques, including synthesis and 

evaluation, required to solve critical 

VII. On the topic of dissertation research: 

- masterfully owns the methods and skills of research in his scientific field; 

- owns ways of integrating knowledge and solving complex issues, ways of 
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problems in research and/or innovation 

and to extend and redefine existing 

knowledge or professional practice 

Doctor of science in EQF is absent 

scientific judgment formulation; 

- owns the ways of recognizing the problem and their scientific selection of their 

professional sphere; understand 

- owns the methods of expansion, distribution and implementation of research 

results and scientific achievements, developed the skills to present their research in 

the form of scientific works.. 

VIII. In research activities demonstrates: 

- owns perfectly the methods of mastering and developing new knowledge, a 

systematic understanding of the problems of their professional sphere, as well as 

related sciences; 

- has the ability to use deeper knowledge and skills in solving unusual problems and 

developing interpretations of observed phenomena; 

- owns methods for solving complex issues and developing scientifically based 

formulations based on deep integrated knowledge; 

- fluently owns the necessary methods and skills to organize and conduct research, 

the ability to independently solve new unfamiliar interdisciplinary problems, to 

develop and apply original research ideas related to their professional sphere and 

significantly expanding the scope of existing knowledge and understanding. 

 

 

 

Matching scheme for "competences" between the European and Uzbek frameworks of qualifications 
№ 

level

s 

On the EQF 
№ 

levels 
On the Uzbek Qualifications Framework 

I. work or study under direct supervision in a 

structured context  

 

 

I. Owns the skills to use the tools of the educational process: keep a pen and a 

pencil, be careful with books, perceive the lesson as a need for self-

improvement 

II. According to the materials of the curriculum is capable to some extent: 

- autonomously work and learn; 

  - perform relatively simple tasks and solve typical tasks; 

- use simple working tools and apply some learned basic professional 

knowledge and skills in practical situations. 

II. work or study under supervision with some 

autonomy 
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III. take responsibility for completion of tasks in 

work or study; adapt own behaviour to 

circumstances in solving problems 

III. According to the curriculum materials and the requirements of the SE S of the 

FSEAble to independently carry out educational tasks in subjects at the level 

of the requirements of the SE S of the FSE;Able to balanced and deliberate 

actions in certain age situations and circumstances 

IV exercise self-management within the 

guidelines of work or study contexts that are 

usually predictable, but are subject to 

change; supervise the routine work of 

others, taking some responsibility for the 

evaluation and improvement of work or 

study activities 

IV.  Based on the curriculum materials and the requirements of the SES of the VSE: 

  - able to fulfill the basic academic and professional qualification requirements 

stipulated by the SES of the VSE: 

- able to apply all the necessary professional skills in the voluntarily chosen 

specialties (professions); 

- is able to competently use in his work activity the main types of modern 

mechanisms and tools from the arsenal of the relevant specialty 

V.  

 

 

 

 

 

exercise management and supervision in 

contexts of work or study activities where 

there is unpredictable change; review and 

develop performance of self and others 

IV-А Based on the curriculum materials: 

- able to apply formed intellectual, professional and academic knowledge and 

skills; 

- is able to apply and use the entire arsenal of methods and primary knowledge 

that ensures performance in elementary professional positions within the 

framework of the future university specialization. 

V-А Retraining Based on the curriculum materials: 

- able to solve practical problems and academic problems of additional 

specialization, profession or additional direction of education to apply the 

formed skills, methods and academic knowledge 

In-service training. Based on the curriculum materials: 

- is capable of solving new, advanced, relevant, innovative knowledge, basic 

ideas and contemporary problems in the field of their professional activities 

when solving practical problems and academic problems. 

VI. manage complex technical or professional 

activities or projects, taking responsibility 

for  

decision-making in unpredictable work or 

study contexts; take responsibility for 

managing professional development of 

individuals and groups 

 

V. Based on the curriculum materials: 

- able to apply basic academic positions and knowledge, as well as the main 

scientific problems and fundamental knowledge of his field of study, in his 

work or research activities; 

 - able to take into account the knowledge that determines the interdisciplinary 

relationships and mutual additions of various kindred to the field of study of 

sciences, as well as apply basic ideas, methods for solving problems 

- able to develop the necessary knowledge to continue learning with a high 
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degree of autonomy; 

 - owns sufficient learning abilities to; 

- able to show high professionalism and competence in the development of 

creative solutions to abstract problems / tasks; 

 - is able to discuss ideas, problems and their solutions with both specialists 

and non-specialists, is able to formulate and justify arguments and solutions to 

problems in the field of study. 

VII. manage and transform work or study 

contexts that are complex, unpredictable and 

require new strategic approaches; take 

responsibility for contributing to 

professional knowledge and practice and/or 

for reviewing the strategic performance of 

teams 

VI. Based on curriculum materials and dissertation research topics: 

- able to apply and deepen the knowledge and understanding of the basic 

sciences of his field of study, as well as a wide range of related to the field of 

study of scientific problems; 

- is able to apply the methods and methodology of research activities in the 

formulation of knowledge, research results and their rationale, to clearly and 

consistently communicate their scientific findings and views on the problem 

under investigation to specialists and non-specialists; 

used for their wording, knowledge and justification; 

- is able to apply knowledge in his specialty to continue his studies largely 

independently and autonomously, is able to collect and interpret meaningful 

data from the field of study and discuss research, ideas, problems and 

solutions. 

VIII

. 

demonstrate substantial authority, 

innovation, autonomy, scholarly and 

professional integrity and sustained 

commitment to the development of new 

ideas or processes at the forefront of work or 

study contexts including research 

 

 

Doctor of science – in EQF is absent 

VII. On the topic of dissertation research: 

- is able to apply the methods and methodology of scientific research in his 

scientific field for integrating knowledge and solving complex issues, as well 

as in formulating judgments; 

- able to recognize problems, as well as carry out their scientific selection in 

order to select only the necessary data, as well as promote into society within 

academic and professional contexts, technological, social or cultural 

knowledge; 

- is able to expand, disseminate and implement the results of research and 

scientific achievements, to present his research competently and scientifically 

in the form of scientific works, and also to communicate in his professional 

sphere with experts, a large academic community and with society in general; 

- Is capable of critically interpreting research and related issues, as well as 

managing and modifying work contexts that require new unpredictable 
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strategic approaches. 

VIII. In research activities demonstrates: 
- the ability to perfectly develop new knowledge, systematically understand 
the problems of their professional sphere, as well as related sciences; 
- the ability to use deeper knowledge and skills in solving unusual problems 
and developing interpretations of observed phenomena; 
- the ability to solve complex issues and develop scientifically based 
formulations based on deep integrated knowledge 
-the ability to fluently possess the necessary methods and skills to organize 
and conduct research, independently solve new unfamiliar interdisciplinary 
problems, develop and apply original research ideas related to their 
professional field and significantly expanding the scope of existing knowledge 
and understanding; 
- able to promote, within academic and professional contexts, technological, 
scientific, social or cultural development in the interest of creating a 
knowledge-based society; 
- able to communicate on the subject of his field and competence with equal 
status colleagues, as well as the wide scientific community and society; 
- able to educate a new generation of researchers who are able to continue and 
further develop the research begun; original and creative research, 
- able to show, if necessary, high authority, autonomous and innovative 

thinking, scientific and professional qualities, as well as a steady commitment 

to the development of new ideas or processes in various advanced fields, 

including research.. 
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2.3. Specificity of national Dublin descriptors in the Republic of Uzbekistan 

 

When developing the tables of Section 2.1 (reflecting the descriptors of each of the 

8 levels and two sublevels of the NQF of the Republic of Uzbekistan), it can be 

seen that the system of continuous education established by the Law of the 

Republic of Uzbekistan "On Education" (30.08.1997) operates according to the 

State Educational Standards ). 

It can be seen from the tables that higher education SESs contain qualification 

requirements that are identical to the requirements of the Dublin descriptors. Only 

a few additions have been made to ensure the possibility of mutual recognition of 

national education documents, as well as facilitating the exchange of specialists 

between Uzbekistan and European countries. 

The material of section 2.2 (the correspondence scheme for knowledge, skills and 

competences between the European and Uzbek qualifications frameworks) shows 

the practical identity of the qualification requirements (Dublin descriptors) 

required for graduates of educational institutions of higher and postgraduate 

education. 

It is possible to note some difference in approaches in doctoral studies, which, 

according to the decision of the Cabinet of Ministers of the Republic of Uzbekistan 

on February 16, 2017, has again become a two-stage one. Since there is no level 

corresponding to Doctor of Science - Doctor of Sciences in the EKR, we had to 

formulate for the doctor of sciences the knowledge, skills and competences that 

should be formed at the final stage of education. 

"Doctor of science - can: 

- promote, within academic and professional contexts, technological, scientific, 

social or cultural development in the interest of building a knowledge-based 

society; 

- communicate on the subject of their field and competence with peers of equal 

status, as well as the broad scientific community and society; 

-bring up a new generation of researchers who are able to continue and further 

develop the research begun; original and creative research, 

- show, if necessary, high authority, autonomous and innovative thinking, scientific 

and professional qualities, as well as a firm commitment to developing new ideas 

or processes in various advanced fields, including research. 

 

 

2.4. Examples of national qualification frameworks of European and other 

countries. 

 

For educators, the most important and fundamental new task is to find out the 

levels of the common European framework and the nature of their compliance with 

the national systems of qualifications of individual countries. The common 

European framework provides employers and citizens with opportunities to better 

understand and compare the meaning of the qualification levels of different 

countries, the peculiarities of their education systems. 
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It is known that in 2008 the European Parliament and the European Commission 

approved the European Qualification Framework (ERU), which are a 

recommendation for comparing national educational qualifications of different 

countries. At the moment, almost all European countries have developed their final 

versions of the national qualifications framework (NQF). 

Eight levels in the European qualification framework (EKR). In other European 

countries, their number varies, because the national specifics of the country are 

taken into account. They also have the availability of sublevels of qualifications. 

The table shows examples of the quantity in the qualification frameworks of some 

European countries 

 
№ countries Number of levels 
1 EKR 8 levels 
2 Belgium 5 
3 Ireland 10 
4 Lithuania 8 
5 Netherlands 5 in VE and 3 in HE 
6 Romania 8 
7 Slovenia 4 levels VE 
8 Spain 5 
9 France 6 
10 Great Britain and Northern Ireland 8 levels and 1 access sublevel 
11 Great Britain and Scotland 9level and access level 3 
12 Great Britain and Wales 8 levels and 1 access sublevel 

 

 

 

Following the example of Europe, in recent years, in various countries, state 

educational authorities have actively started working on the problems of 

developing qualification frameworks and qualification frameworks. The increased 

interest in this issue is also due to the adoption by the international community of a 

lifelong learning strategy in which citizens should be provided with the conditions 

for such training for their personal and professional growth. The main paradigm of 

the lifelong learning strategy is, first of all, the paradigm of self-education. 

The most important and principled new task is to elucidate the nature of the 

conformity of national systems of qualifications of individual countries with ECR. 

The solution of this problem gives citizens the opportunity to better understand and 

compare the educational policies of different countries, as well as the features of 

their education systems. 

-=-  
№ countries Number of levels EQR 8 levels 
1 Uzbekistan 8 levels and 2 sublevels Mexico 5 levels and 12 subgroups in 

the software 
2 New Zealand 10 Philippines 9 
3 Turkey 8 Sri Lanka 6 
4 Singapore 3 levels of professional competence 
5 Saudi Arabia 6 levels and 1 access sublevel Australia 11 
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6 Trinidad and Tobago 5 Hong Kong 7 
7 India 9 Malaysia 5 levels and 8 subgroups 
8 Kyrgyzstan 9 Kazakhstan 8 
9 Russia 9 Ukraine 8 
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Chapter 3. Qualification framework of the system of continuous education of 

the Republic of Uzbekistan 

(procedural part of the project on the development of the NQF SCE RUz) 

 

In this chapter, in contrast to the second, the procedural part of the project on 

developing the qualification framework for the system of continuous education of 

the Republic of Uzbekistan, adopted in accordance with the new law "On 

Education", is presented. At the same time, it should be noted that this material is 

based on educational documents, operating in the country until 2018. Intensive 

innovation changes this year are not included in this review. 

3.1. Analysis of innovative transformations in the system of continuous 

education in Uzbekistan 

This report is a brief overview of the current system of qualifications used in the 

Republic of Uzbekistan and is aimed at analyzing the current state of affairs 

regarding the development of National Qualification Frameworks. The current 

structure of qualifications is well regulated in Uzbekistan, and the system is 

centrally managed by the responsible ministries. Participation of stakeholders in 

the development of qualifications is evident and strong links between the systems 

of professional training and the sphere of HE, industry and VOs, and vocational 

education and industry support the development of the system of qualifications and 

its renewal. The system of qualifications was radically revised after the 

independence of the Republic of Uzbekistan, and the current system was 

developed on the basis of modern needs in the development of the country. 

Legislation in this area contributes to the further development of the system, both 

at the structural and content levels. Great attention is paid to the application of 

international experience in the development of the existing system and the 

guarantee of ensuring the continuity of training. This experience is successfully 

integrated into existing structures. An analysis of existing systems suggests that 

further steps in development could include the development of a comprehensive 

qualifications structure by sector and level of education, the internationalization of 

State Educational Standards, the development of international comparisons of 

qualifications adopted in Uzbekistan. 

The current system of qualifications in Uzbekistan 
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After gaining independence in 1991, Uzbekistan invested a large amount of 

resources in the development of its own education system. At present, the system 

that existed before 1991 was completely revised and transformed to meet the needs 

of the Republic of Uzbekistan in all sectors of the economy, as well as in the social 

and political spheres of the country. 

The education system of Uzbekistan consists of the many levels presented in 

Diagram 1 below. 

The education system as a whole is controlled directly by the Cabinet of Ministers 

of the Republic of Uzbekistan and the relevant ministries. The tasks of the Cabinet 

of Ministers in the field of education, along with others, include ● the introduction 

of a unified state policy in the field of education; 

● monitoring of state educational organizations; 

● development and implementation of educational development programs; 

● the introduction of rules for the creation, transformation and liquidation of 

educational institutions; 

● Definition of rules for the accreditation of educational institutions, certification 

of teaching staff and research staff; 

● obtaining permission for educational activities in educational institutions of other 

districts or republics on the territory of the Republic of Uzbekistan; 

● Defining rules for recognizing and matching the equivalence of international 

education certificates in accordance with the law; 

● approval of state educational standards; 

● approval of state samples of educational documents and procedures for their 

release; 

● determination of the number of state grants and rules for their acceptance by 

educational 
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institutions;

 

Diagram 1. Levels of education in Uzbekistan 

 

 

● appointment of rectors of higher educational institutions; 

● establishing the procedure for transferring students from one accredited 

educational institution to another; 

● other authorities in accordance with the law. 

In Uzbekistan, direct management of educational institutions is carried out by 

two ministries - the Ministry of Public Education (MPE) and the Ministry of 

Higher and Secondary Special Education (MHSSE). 

MPE is responsible for preschool, general secondary and out-of-school 

education. In the 2015/2016 academic year, there were 9692 schools in Uzbekistan 

(including 22 elementary schools, 9,582 9-year schools, 88 specialized schools), 4 

pedagogical institutes (Nukus State Pedagogical Institute, Kokand State 

Pedagogical Institute, Jizzakh State Pedagogical Institute, Navoi State Pedagogical 

University Institute) and 4916 pre-school educational institutions 
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Diagram 2. Education system in Uzbekistan 

 

 

MHSSE reports to the Cabinet of Ministers and manages higher and 

secondary special, vocational education. In 2015/2016 academic year 80 

universities functioned, including 28 in Tashkent, 45 in regions and 7 branches of 

foreign universities, 144 academic lyceums and 1,412 vocational colleges 

In general, the education system, taking into account all levels, is shown in 

figure 2. 

Despite the existence of two ministries, levels of education are closely related 

and provide opportunities for continuing education. The imposition of various 

forms of education and educational programs demonstrates the existence of a 

permanent dialogue between the interested parties with a view to ensuring the 

integral structure of education in the country. 

The main legislative acts on the basis of which reforms are implemented in 

the educational system include: 

 

● "National program for training personnel" (NPTP, 1997) [1]; 

● The Law of the Republic of Uzbekistan "On Education" (1997) [4]; 

● Resolution of the Cabinet of Ministers "On the development and 

introduction of educational standards in the system of continuing education" 

(1998) [3]. 

 



40 

The NPTP is a long-term program that consists of three stages and is aimed at 

radical reform in the education sector, the complete abandonment of ideological 

oversight, the creation of a national training program at the level of developed 

democracies that meet the requirements of high spirituality and morality. Namely: 

Phase 1, introduced in 1997-2001, laid the legal, personnel, scientific-

methodological and financial basis for the transformation and development of the 

educational system. The introduction of the program became an integral part of all 

public, academic, industrial and governmental structures, thus initiating a new 

system of continuing education that includes new types of specialized secondary 

vocational schools (vocational colleges and academic lyceums) and a two-tier 

system of higher education. 

Phase 2, introduced in 2001-2005, focused on the full implementation of the 

NNPC, based on the results of monitoring the previous phase; special importance 

in this phase is given to improving the quality of education and training teachers. 

Phase 3, introduced since 2005, is aimed at improving and further developing 

the program. The development of international cooperation is the mechanism for 

achieving the objectives of the NPTP [1]. 

The Decree of the Cabinet of Ministers "On the development and introduction 

of state educational standards for the system of continuing education" [3] refers to 

educational standards that are aimed at determining specific qualification 

requirements for all professions listed in the "Updated Classifier for the Main Posts 

of Employees and Worker Professions" and " Classificator of directions and 

specialties of higher education "[3]. This document clearly establishes the 

boundaries of what skills and knowledge graduates of bachelor's and master's 

levels should possess in general. Thus, this document can be compared with the 

levels used in European countries, but the main difference is that it is addressed 

only to the final level of education, and not to each level within the training 

programs. 

In accordance with article 7 of the Education Act and government regulations, 

all educational institutions provide their programs in accordance with the State 

Educational Standards (SES -GOS). The goals and objectives of the development 

of SES, among other things, include: 

● Ensuring high quality of training; 

● Definition of quality assurance criteria for training; 

● Ensuring continuity of training; 

● Ensuring the competitiveness of graduates in the labor market; 

● Introduction of an objective system of guaranteeing the quality of education 

and training, certification and accreditation of educational institutions; 

● Effective integration of educational, research and industrial needs; 

● Harmonize the requirements of national standards with international 

requirements for quality assurance [3]. 

Development of SES is carried out by basic HEIs in cooperation with leading 

enterprises, institutions, organizations in this or that field of economy and social 

sphere. The prepared SES passes a multi-stage expertise in the authorized bodies 

and is approved by the order of the Minister of Higher and Secondary Special 
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Education. Approved by the Ministry of State Educational Establishments pass 

state registration in the Agency "Uzstandart" and after that come into force. - 

In general, the SES prescribes a set of standards for: 

• Structures, indicative content of educational disciplines and subjects, the 

volume of academic workload, the level of qualifications and quality of training of 

students and graduates; 

• Requirements, rules and regulations, information technology requirements, 

teaching methods and pedagogical technology, as well as certain terms, concepts 

and categories used in the education system; 

• Evaluation procedures 

• Knowledge of students at each level of education [3]. 

 

A recent step forward in the further development and revision of the SES was 

made by amending the Cabinet of Ministers decree “On the approval of state 

educational standards of higher education” [2]. These changes made the SES 

system more flexible and adaptable to changes in the education system. Previously, 

SES existed for each program at the undergraduate and graduate levels, after 

making changes, SES began to belong to the field of education. This made it 

possible to directly link qualification requirements with individual bachelor and 

master programs, while the CRP is tied directly to the field of education. 

Although the NQF is not defined in the current educational system of 

Uzbekistan, yet this does not mean their absence. Currently, a number of SES and 

“Classifiers of areas and specialties of higher education” provide the structure of 

certain and nationally accredited qualifications, which are awarded at certain levels 

of education, and also indicate the interrelation of qualifications in the transition 

from one level to another. The SES and the “Classifier of areas and specialties of 

higher education” is a kind of route through which the state integrates education 

and training into a single system. In addition, they provide a framework that 

guarantees quality recognized at the national level and agreed training standards; 

also allow you to structure existing and new qualifications. This task is almost 

identical to the NQF task in European countries. 

However, due to differences in approaches and the historical development of 

the education system in Uzbekistan, some elements that exist in the European 

system are missing in the Uzbek system, for example, the use of symbols within 

the level description. The concept of levels exists as a whole, but it is not related to 

the use of numeric or alphanumeric characters, but refers to the names of the 

educational level, for example, primary, secondary, special secondary, etc. The 

level structure, however, is similar to the structure used by the member states of 

the European Higher Education Area, and generally follows the recommendations 

of the Bologna process, despite the fact that Uzbekistan is not part of the Bologna 

Agreement. 

 

The role of institutions and stakeholders in regulating and maintaining 

qualifications 

 



42 

The development of qualifications is a rather complicated process that 

requires a fairly large amount of input data from interested parties. A considerable 

number of stakeholders are involved in the development of the educational system, 

maintaining quality and standards, as well as revising the content and structure for 

higher education programs and the training of professional personnel. The 

following are the stakeholders involved in the above processes: 

• Cabinet of Ministers; 

• MHSSE; 

•  Educational institutions; 

• Ministries and departments responsible for sectors of the economy and 

social sphere; 

• Employers and representatives of industry and business; 

• Professional organizations and associations; 

• State Testing Center; 

• Students; 

• Parents. 

The interaction of stakeholders is taken into account directly in the 

preparation of state SESs and qualification requirements. Basic universities interact 

with branch ministries and departments, large enterprises and business 

communities when preparing qualification requirements. At the same time, the 

main parameters of the necessary qualifications are determined depending on the 

existing production processes, technologies, equipment, product range and services 

provided. At the same time, perspective directions for the development of 

industries and spheres of production are taken into account. Formed in this way 

qualification requirements undergo a multi-stage examination for compliance with 

the form and content of regulatory requirements, SES and other documents. 

The participation of two categories of parties (parents and students) in the 

development of qualification requirements is unofficial, but their opinions and 

views are necessarily considered in order to improve the quality of education and 

are often reflected in regulatory documents. 

It is important to note that along with the development of a system of 

qualifications assigned to graduates of educational institutions, the MHSSE and the 

Center for Secondary Specialized and Vocational Education (CESME) monitor the 

relevance of trained specialists at various levels. On the basis of monitoring in the 

educational process, the redevelopment of secondary specialized, professional 

educational institutions is practiced, depending on the regional demand for 

specialists, the introduction of new ones and the suspension of training of 

unclaimed specialties and areas of training in vocational colleges and universities. 

At the same time, the annual formation and approval of quotas for admission to 

secondary special, professional and higher educational institutions is made taking 

into account the forecast demand for certain specialists with secondary special and 

higher education, taking into account the recommendations of the Ministry of 

Economy. 

The whole process of developing and approving state gosov, qualification 

requirements and other regulatory documents, internal quality control, monitoring 
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is carried out under the coordination of the MHSSE. At the same time, external 

quality control, certification and accreditation of educational institutions is carried 

out by the State Testing Center (STC) under the Cabinet of Ministers. Such 

activities are carried out by the STC periodically and, based on its results, 

recommendations are made for each specific educational institution. In general, the 

main task of the STC in this direction is to ascertain the compliance of the existing 

potential, experience, qualification, level of training and other opportunities of an 

educational institution to the qualifications assigned to its graduates. The STC has 

quite broad powers. An educational institution that has not passed certification and 

has not received accreditation in accordance with current legislation may be 

closed. 

The interaction of secondary special, professional and higher educational 

institutions, as well as employers' enterprises is carried out in the form of social 

partnership, the integration of production and the educational process, mentoring, 

and others. Basically, such cooperation includes conducting practical exercises in 

the workplace, practical familiarization with production processes, maintaining 

some practical training by production specialists, thesis design and the protection 

of theses and master’s dissertations, graduates employment, etc. 

In this case, the interaction is carried out between secondary specialized and 

higher educational institutions. So with regard to the preparation of potential 

university applicants, all academic lyceums are assigned to one or another 

university, for example, an academic lyceum at the National University of 

Uzbekistan. The interaction is also carried out between universities and vocational 

colleges, although they are not assigned to universities. Such interaction implies 

assistance in preparing curricula and programs, conducting thematic classes, 

preparing educational literature, working with gifted students of colleges and 

lyceums, etc. 

In general, the whole system of secondary special and higher education is 

built on continuous learning, professional development and maintaining strong ties 

between these two structures, which is one of the main principles according to 

which educational reforms are carried out. 

MHSSE pays great attention to the process of developing new qualifications 

that are in demand in the labor market and reflect global trends. This can be 

confirmed by the fact that foreign specialists are invited to develop new and revise 

existing SES for consultation purposes. Some developments are based on generally 

accepted European norms, for example, the development of new SES for foreign 

languages is based on the Common European Framework of Reference for 

Languages (CEFR). 

 

Development of qualification systems 

 

The education system in Uzbekistan is constantly developing, which is 

stimulated by the rapid development of the economy of the Republic of Uzbekistan 

itself, with an annual IGP growth of more than 7%. This indicator is one of the 

highest rates in the world. Since 1991, the education system has been completely 
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revised and developed in the context of two main legislative documents - the Law 

of the Republic of Uzbekistan "On Education" [4] and the "National Program for 

Training" [1]. 

The following are the goals reflected in the NPTP: 

• reforming the education system in accordance with the Law of the Republic 

of Uzbekistan "On Education", ensuring its progressive development as a single 

educational, research and production complex on the basis of state and non-state 

educational institutions, forming a competitive environment in the field of 

education and training of personnel; 

• linking the education and training system with the social transformations in 

the society, building a developed democratic rule-of-law state; 

• Providing training institutions with highly qualified specialists, increasing 

the prestige and social status of pedagogical activity; 

• reorganization of the structure and content of training of personnel, based on 

their prospects for social and economic development of the country, the needs of 

society, modern achievements of science, culture, technology and technology; 

• reorganization of the structure and content of training, based on the 

prospects for social and economic development of the country, the needs of 

society, modern achievements of science, culture, technology and technology; 

• development and implementation of effective forms and methods of spiritual 

and moral education of students and educational work; 

• introduction of an objective system for assessing the quality of education 

and training, attestation and accreditation of educational institutions; 

• Creation of a normative, material and technical and information base that 

provides the required level and quality of education, guarantees functioning and 

sustainable development, the priority of the system of training personnel in the new 

socio-economic conditions; 

• Ensuring the effective integration of education, science and production, 

developing mechanisms for shaping the needs of the state, as well as ordering non-

state structures, enterprises and organizations for the number and quality of trained 

personnel; 

• Development and introduction into practice of real mechanisms for 

attracting extrabudgetary funds, including foreign investments, into the system of 

continuing education and training; 

• development of mutually beneficial international cooperation in the field of 

personnel training. 

Since 1997, the following steps have been taken to achieve these goals: 

• Complete transition to 12-year secondary education, including 9 years of 

schooling and 3 years of education in an academic lyceum or professional college. 

Opening of seven branches of foreign higher educational institutions; 

• Forming strong ties between academic lyceums and higher education 

institutions, as well as between professional colleges and industrial structures, 

respectively. Development of a platform for cooperation between educational 

research and industry; 
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• Development of specialized programs for the training of teachers, the 

involvement of foreign specialists in the teaching and program development 

processes, as well as participation in international projects; 

• Development of a system for the continuous revision and updating of 

educational programs, the reorganization of educational institutions; 

• Development of specialized programs aimed at the spiritual and moral 

education of students; 

• Approval of a stable system of attestation, accreditation and SES; 

• Adoption of a number of legal documents aimed at maintaining high quality 

of education; 

• Active participation of stakeholders in the development of the education 

system; 

• Diversification of funds earmarked for higher education, the establishment 

of stable self-financing institutions; 

• Participation in international projects, research activities; 

In addition, large investments are invested in the development of the material 

and technical base of education. In recent years, the following results have been 

achieved: 

• Creation in the country of a completely new system of secondary 

specialized, vocational education, including more than 1500 newly constructed, 

radically reconstructed and equipped academic lyceums and professional colleges; 

• Implementation of the State Program for the Development of School 

Education, as a result of which 10,000 general schools were built, renovated, 

overhauled and equipped; 

• Implementation of the State Program for the Development of Children's 

Sports, which resulted in the construction and reconstruction of more than 2,000 

stadiums, gyms and other children's sports facilities; 

• Implementation of the State program for the development of children's 

schools of music and art, as a result of which the construction 

implementation of the State program for the development of institutions of 

pre-school and out-of-school education; 

• construction of a new building for the National Library of Uzbekistan; 

• implementation of a program for the fundamental improvement of the 

infrastructure and material and technical base of higher educational institutions; 

• major investments in e-education and the provision of e-education systems 

for the population of Uzbekistan. 

Thus, the education system is considered as a dynamic system that is 

constantly undergoing changes, including structural changes and changes in its 

individual components. All developments and changes are confirmed by the 

relevant legislative documents at the state level or by the internal decisions of 

educational institutions within the scope of their authority. 

 

Use of qualification systems 
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All educational institutions of Uzbekistan operate in the framework of current 

legislation and other documents approved by relevant ministries, professional 

organizations or academic councils of educational institutions. There are several 

exceptions to the general rule, which include international universities. These 

universities are created together with foreign partners whose goal is to introduce 

international experience into the country. Therefore, these universities have their 

own characteristics regarding the quality assurance of education, program 

structures, teaching and evaluation methods, which are developed in conjunction 

with foreign partners. 

Employers and educational institutions are quite well aware of the existing 

system and career growth, and the professional development of workers is carried 

out in accordance with the “National Classifiers”, with the exception of some 

private enterprises, which sometimes use their own training and retraining systems. 

Educational institutions are responsible for developing programs and assessing 

students' competence in accordance with SES. 

Employers make sure that they hire a specialist in this field, referring to the 

CRP and the “National Classifiers”, as well as the specialty code of the student, 

which confirms his ability to work in the relevant field. However, this practice 

requires constant attention, since not all employers in the private / family business 

are interested in GOSami in their final form, despite their availability on the 

Internet and resource centers. Because of their lack of awareness, they have little 

knowledge of what skills and knowledge graduate students should possess. This 

area requires further development, as it was determined in phase 3 of the KNSPP. 

In addition, it is of interest to study the international experience of involving 

employers in this area. 

Currently, the government pays great attention to the structure and form of 

SES, and their transition to level-by-level training based on the competence 

approach and learning outcomes. There are several best practices implemented in 

Uzbekistan that show progress in this direction. 

Recent changes in SES for foreign languages, which used CEFR as a base, 

demonstrate the “Competence Approach”, which is already integrated into 

educational institutions of Uzbekistan. SES for foreign languages covers all levels 

of education, ranging from general secondary to specialized secondary and higher 

education. It follows the principles of learning continuity and clearly specifies the 

descriptors that should be applied at each level. Knowledge and skills as a result 

for each level of education are also spelled out in the SES for foreign languages, 

and descriptors are established for three areas of competence: 

• Linguistic competence - includes knowledge of grammar, phonetics, as well 

as reading, writing, speaking, listening skills, etc. 

• Sociolinguistic competence - includes knowledge of the cultural context of 

the language, cultural characteristics of the language, as well as the 

skills of culturally-informed communication, the ability to find the 

relevant language in certain forms, structures for communication 

• Pragmatic competence - covers communication, discussion, dialogue, 

debate, etc. 
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The SES for foreign languages prescribes the framework of those 

competencies that a student should have and to what degree each skill should be 

honed for each level of education. In addition, an international link is provided 

within each level, i.e. for each level of education used in Uzbekistan, the 

equivalent of CEFR levels (A1, A2, etc.) is given. 

All educational institutions of Uzbekistan that award final qualifications 

operate on the basis of Ciphers of the National Classifier; All final qualifications 

are awarded one of the ciphers used to determine qualifications and the 

corresponding SES used to provide training in a particular profession. At 

universities, work programs that contain a list of modules and are regulated based 

on the number of training hours allocated for each module are compiled in 

accordance with the SES, model curricula, and other regulatory documents. This 

system is considered the most successful practice, since the work programs are 

approved by the rector of the university and distributed to the faculties. Then 

separate programs of subjects are developed based on work programs and SES. 

 

International cooperation and the challenges of internationalization of 

education 

 

In general, the tasks of internationalization are very important for the 

educational sector in Uzbekistan. According to historical aspects and features of 

the education system, there are a number of similarities and differences with 

European equivalents. In the process of implementing reforms, a broad study of 

European experience is underway, with a view to its application in the educational 

system of Uzbekistan. An example of the application of this experience is GOS for 

foreign languages. 

Another good practice in terms of the internationalization of the quality 

framework in Uzbekistan is reflected in the approach of providing access to the 

international education of its citizens. In the 1990s, access to international 

education was based on sending talented young people to foreign countries for 

international qualifications, and then returning them to Uzbekistan for the 

dissemination of experience, as well as the application of their acquired knowledge 

and skills in the workplace. Usually such students on a competitive basis were 

awarded a state scholarship. In the 2000s, this strategy was replaced, and instead of 

sending students abroad, Uzbekistan began to develop enhanced cooperation with 

international universities and open branches / campuses / independent institutions / 

special courses on the basis of local universities on its territory. 

While international partners were responsible for providing qualifications and 

training materials, as well as training competencies, Uzbekistan took responsibility 

for the recognition of these qualifications, with the employment of graduates in the 

Republic. This strategy produced good results, and gradually many international 

universities started cooperation with Uzbekistan. Among them there are seven 

higher educational institutions (Westminster International University in Tashkent, 

Singapore Institute of Management Development in Tashkent, a branch of Moscow 

State University named after Lomonosov, a branch of the Russian Economic 
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University named after Plekhanov, a branch of the Russian State University of Oil 

and Gubkin gas, Turin Polytechnic University in the city of Tashkent, Inha 

University in the city of Tashkent)], which opened branches / campuses in 

Uzbekistan with their own criteria for quality and standards. These universities 

equally represent not only different countries, but also different education systems, 

since they involve representatives of European, Asian and Russian educational 

institutions. This system is successfully integrated not only in the HE system, but 

also in the system of professional staff training. After the establishment, many of 

the universities opened academic lyceums, which work together with educational 

institutions and the MHSSE. While students, with the exception of fellows, are 

required to pay a contract for tuition at international universities, lyceums are part 

of compulsory secondary education and are free for citizens of Uzbekistan. This 

approach was very successful, and international universities gained not only 

popularity in the country, but also won prestige among the general public. 

Mobility programs, including mobility of both workers and students, are also 

evolving. Often, mobility is carried out within the framework of various joint 

projects, including projects TEMPUS, ERASMUS +, ERASMUS MUNDUS, 

World Bank, UNDP, etc. These programs are gaining popularity among students 

and firms, as they provide an opportunity for training or research abroad. 

It is necessary to note the ongoing international projects on the development 

of national qualification frameworks. This is the project of the European 

Commission in cooperation with the five Central Asian states "Central Asian 

Education Platform" in effect since July 2015. The project has five main priority 

areas, one of which is the formation of the National Qualification Framework. In 

April of this year, an international conference on the qualification framework was 

held in Riga with the participation of all its participants. Another project is 

implemented under the ERASMUS + program "National Qualification Framework:  

Guidelence to developing and recognizing qualifications" (NURSLING), which 

began work in 2016. 

Higher educational establishments of the republic and the Ministry of Higher 

and Secondary Special Education, developing international relations in the field of 

higher education and, comprehensively studying the experience of the developed 

countries of the world, set themselves the following tasks: 

• Improvement of professional skills of the teaching staff of universities; 

• Creation of new curricula, modern educational and methodological literature 

for various areas of education; 

• Wide participation of the faculty of universities in foreign scientific and 

practical seminars, symposiums and conferences; 

• Participation of faculty and students of higher educational institutions of the 

republic in foreign exchange programs and trainings; 

• Invitation of foreign teachers and professors to work in higher educational 

institutions of the republic in order to improve the educational process and 

exchange of experience. 

Among other things, international cooperation also manifests itself in working 

with organizations such as UNESCO, UNICEF, the British Council, the German 
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Academic Exchange Service (DAAD), the Goethe Institute, the German Institute 

for International Cooperation (GIZ), the French Institute in Uzbekistan, the Korean 

International Cooperation Agency KOICA), the Japan International Cooperation 

Agency (JICA), the Ministry of Education of the PRC, the Ministry of Education 

and Science of the Russian Federation, the Malaysian Technical Cooperation 

Program (MTCP), the Indian Technical Cooperation Program (ITECH) [1]. 

 

 

 

 

Formulation of tasks of the project 

 

In Uzbekistan, the qualifications of graduates of educational institutions are 

determined by state educational standards. Resolution of the Cabinet of Ministers 

of the Republic of Uzbekistan No. 3 of January 10, 2015, the qualification 

requirements of higher education are separated from the state documents into a 

separate document. At the same time, SESs 

 itself is enlarged and encompasses 26 areas of education, in exchange for 

those that have been formed in each direction of the bachelor's and masters' 

specialties. In turn, qualification requirements are formed for each of the 201 

baccalaureate courses and 452 masters specialties, taking into account the specifics 

of each of them. Thus, the system of qualifications received a more flexible form 

and more capacious content, allowing more responsive and dynamic response to 

the labor market situation, employers' demands, changes in the structure and 

quality of the needs of specialists, the introduction of new equipment and 

technologies, and industry specific features of the economy. 

The qualification framework of the European Union (EU) is an 8-level 

system covering virtually all types of vocational education and formulating the 

qualifications of each level, taking into account the specifics and aspects of 

training. Moreover, each country that is part of the EU also has its own system of 

qualifications, i.e. national qualification frameworks. In many respects, they 

coincide with the EU qualification frameworks, for example, in Germany 

qualification frameworks also consist of 8 levels, but nevertheless have a certain 

specificity. It is important that the qualification frameworks of all EU countries and 

the EU itself are comparable and have the appropriate identification values 

recognized by all parties to the educational process of these countries. Such a 

systematization of the qualifications structure in the EU provides a number of 

advantages for both graduates of educational institutions and employers. 

If we try to compare the EU qualifications system with the system of 

qualification requirements of Uzbekistan, while taking into account that these are 

two different systems and not conducting any direct analogies, it can 

conventionally look like it is shown in the table. Such a comparison shows that 

even now in Uzbekistan one can speak of a four-level system of qualification 

frameworks, and in the future other levels may appear. In particular, the levels 

of vocational education for adults (see Chapter 2 of this document). 
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The tendencies of higher education development in Uzbekistan, attraction of 

the most advanced modern foreign educational methods, technologies, educational 

literature, studying the experience of advanced economies in terms of ensuring the 

quality of education, evaluation, efficiency, qualifications awarded, says that the 

issue of National Qualifications Framework very soon will be on the agenda as the 

most effective tool for ensuring the integration and unification of qualifications. 

The introduction of the National Qualification Framework requires new conditions 

in which Uzbekistan's education is now located (globalization, ever-growing 

market demands, increasing competition, etc.). 

   Thus, it can be stated that the work on the National Qualification 

Framework in Uzbekistan has been started and the results of this work will not be 

long in coming. Gradual development and implementation of National 

qualification frameworks: 

- will increase the transparency of the training system in our country, improve 

the mobility of students and graduates, will clarify the qualification levels of 

specialists at the international level; 

- will give an opportunity to evaluate a specialist in terms of skill level, and 

not by what educational institution he graduated - public, private or otherwise. This 

will equally apply to the education of youth and to adult education, this will create 

a common competitive environment in obtaining qualifications and employment; 

- with their adaptation to the qualification frameworks of other countries, will 

significantly expand the geography of job search for specialists and, accordingly, 

increase their chances of finding a job. Also, it will make it possible to more 

effectively employ Uzbek specialists in foreign companies operating in the 

territory of the republic and in joint ventures; 

- will allow to rank educational institutions according to the level of 

specialists trained by them, especially at the level of secondary specialized, 

vocational education. 

To implement this task, it is necessary to implement the following proposals: 

1. It is necessary to conduct explanatory work in order to inform the 

representatives of state bodies and the general public about the goals and 

objectives of the qualification framework, what they give to the economy and the 

education system. 

2. Based on the experimental and research experience, including with foreign 

partners, to form the methodological basis of the National Qualification 

Framework. Based on the accumulated experience, develop a system of National 

Qualification Frameworks. 

3. Develop and adopt appropriate legal documents on the development and 

implementation of the National Qualification Framework. 

4. Establish an interdepartmental body coordinating on an ongoing basis the 

creation and implementation of National Qualification Frameworks. 

5. In the future, establish educational institutions of various forms of 

ownership (mainly for adult education) and integrate them into the overall system 

of the National Qualification Framework. At the same time, according to 
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educational criteria, they should be given the appropriate level of training that they 

are obligated to provide. 

6. For all educational institutions, over time, introduce a system of assigning 

graduates with the level of qualifications for the National Qualifications 

Framework, together with the diploma or certificate issued. 

7. To achieve adaptive compatibility of National qualification frameworks 

with the Qualification Framework of other countries. 

8. Increase the involvement of international organizations (EU, UNESCO, 

ADB, etc.) in the development and implementation of the National Qualifications 

Framework of Uzbekistan. 
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3.2. Analysis of the state of higher and post-graduate education in 

Uzbekistan 

 

Introduction 

Economic development is not possible without improving the system of 

higher education. She is responsible not only for education in general in the broad 

sense of the word, but also for the training of personnel for professional activities 

in all fields: in science, in industry, in the social sphere and in public 

administration. 

The development of modern society causes a continuous change in the 

requirements for the employee, specialist. To adequately respond to these changes, 

higher education institutions need to constantly improve the quality of education 

and identify new approaches to solving the traditional problem: what to teach, 

how to teach and who teaches. 

 

The quality of higher education in the current conditions of scientific and 

technological progress 

 

The concept of the quality of higher education is closely related to the notion 

of quality in general. Quality is: 

Quality is 

social and humanitarian, philosophical concept that characterizes the degree 

of conformity of the products of a person's labor activity to the currently existing 

standard, as well as commodity sales properties and the level of marketing 

requirements 

Hence, for quality, the following aspects are characteristic: 

-in nature there is no absolute quality - it can relatively and can be expressed 

in percentages; 

-Quality is not always effective - being of quality does not mean being 

excellent; 

-the notions of "level", "standard" and "quality" are not identical; 

- it is by consensus the generalized assessment of stakeholders; 

is a measure of compliance with set goals; 

- degree of compliance with various expectations of the client, related to 

goals, needs, norms, standards, etc. 

Based on this definition, the quality of higher education is formulated: 

Quality of higher education 

as a balanced correspondence of the processes of education and training to the 

diverse needs of the individual, society and the state 

Quality criteria for higher education are considered separately in relation to 

graduates (products) and in relation to higher educational institutions (process). 

 

Graduates require: 
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-value of the established volume of acquired knowledge, skills (diploma, 

diploma supplement); 

-installed degree of the formation of learning outcomes, that is, professional 

competence, which means the ability to take the only true, scientifically sound and 

technically sound decision with a high degree of moral and ethical responsibility. 

Higher educational institutions require the internationalization of education. 

This means that in the context of globalization of the economy, free movement of 

people, global competition, reduction of state funding, internationalization of 

relationships, a higher educational institution must take into account the possibility 

of a diverse employment of graduates. This implies another extremely important 

requirement for higher educational institutions: 

-the presence of a highly qualified faculty ; 

- the university staff has a number of personal qualities in professional 

morality and ethics, such as mobility and depth of knowledge, the ability to master 

the ever-increasing amount of information, in professional activities, the ability to 

adapt to the current growth rate of information, the receptivity to professional 

innovation, the desire to constantly improve skills. 

This requirement is provided by official certification procedures for the 

teacher: 

- the necessity to pass a competitive selection every five years to fill vacancies 

in the department; 

-competitive presentation of his candidature for the competition of academic 

ranks and degrees; 

-regular increase in their qualifications, results of scientific, methodical and 

educational activities, active work on methodological self-improvement. 

Below we will consider the problems of the quality of HE in the current 

conditions of scientific and technical progress, the urgent problems of improving 

the quality of HE, the problems with the faculty, the structure of the modern 

university, the autonomy of higher educational institutions, the problems of 

education management, the system of university accreditation. 

 

The urgent problems of improving the quality of higher education 

 

The urgent problems of improving the quality of higher education in the 

current conditions of scientific and technological progress, requiring immediate 

resolution, consist of three main parts: problems with faculty, problems with 

students, problems with management of higher education. 

 

Problems with Faculty: 

 

- the outflow of the most talented, young, active, capable and active potential 

faculty’s to other sectors of the economy, as well as a tangible decrease in 

"gradualness" associated with the outflow; 

-perceptible aging of a significant part of the faculty; 
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-the lack of incentives for material incentives for faculty’s 

. 

Problems with students: 

 

- with each year the level of knowledge decreases - for those who enter the 

university, and for the first-year students the indifferent attitude to study and 

profession is characteristic; 

- a sharp reduction in the demand for high-quality specialists and a significant 

increase in demand for operators (at the user level) is caused by the active 

introduction of high technology in the country, which results in a noticeable 

decrease in motivation to obtain education from students, entering the magistracy 

and engaging in research and creative activities. 

 

Problems with management of higher education: 

 

- Stabilization of postgraduate education (preservation of the continuity of 

postgraduate education - a guarantee of its sustainable development); 

-change of the hypertrophied accent of financing of the higher school, when a 

significant part of the funding is directed not at raising the level of material and 

technical support of the educational process and the research laboratory base, but 

in supporting the external appearance of the buildings of the university; 

-the differentiation of wages between categories of faculty’s (now the pay 

differential is so small that there is no incentive for improvement and professional 

growth, for example, the salary of the professor is only 36% different from the 

salary of the assistant (yesterday's master's student) .Such a small difference 

between highly skilled work and ordinary teaching strongly discredits academic 

degrees and academic degrees, reduces the motivation and incentive for young 

professionals to professional development; 

- Solving the problems of stimulating active creative and publishing activity 

of the teaching staff, laying the intellectual foundation of quality education. 

Let us consider in more detail the essence of the problem with faculty’s and 

the ways of their solution. 

 

Problems with faculty 

 

To the quality and level of qualification of the teacher of higher education, the 

attitude in the country is always special and demanding. The requirement is that 

each of the five teaching positions in the university (head of the department, 

professor, senior lecturer, senior lecturer and teacher), the applicant can (or be re-

elected) for five years only by competition on an alternative basis, that is, after 

passing a very serious multi-faceted attestation. 

Such a competitive acceptance of the faculty for work and the establishment 

of a competitive learning environment is an effective method for managing the 

quality of higher education. Advantage at the competition is enjoyed by the 

applicant, who 
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- created a well-known in the country and abroad scientific school, 

- has good contacts with research institutes and production, 

- conducts research on domestic and international grants, projects and 

programs. 

In addition to competitive recruitment, there is another effective method for 

managing the quality of higher education. It is a compulsory necessity for a 

university teacher to pass a complex and individual certification during the 

submission of his candidacy for academic titles (professor or assistant professor) 

and academic degrees (formerly a candidate or doctor of the corresponding 

sciences, and now from 16.02.2017 - a Ph.D. or a doctor of the corresponding 

sciences ). 

The complexity of attestation is that the university teacher is presented with a 

number of personal requirements of professional morality. He must possess: 

-mobility and depth of knowledge, 

- the ability to assimilate the ever-increasing amount of information, 

- the ability to adapt in the professional activity to the modern growth rate of 

information, 

-responsiveness to professional innovation, 

-desire to constantly improve their qualifications. 

Guaranteed compliance with modern requirements of the teacher's 

qualifications is ensured by: 

-regular (every three years for the 288 hour program), compulsory completion 

of professional development, 

- the need for the introduction of active research and scientific and 

methodological activities, 

- the need to obtain a qualified assessment of the relevant scientific 

community, 

- the need to obtain a qualified assessment of the various forms of results and 

achievements of scientific activity (publications in journals, patenting applications, 

participation in conferences, fairs and competitions). 

The existence of such high but quite justified requirements for the university 

teacher combined with the unsatisfactory activity of the postgraduate education 

system led to a significant decrease in "gradualness" (the downward trend is as 

follows: in 1990, 44.1%, in 2006 - 35.1% -, now - about 24%) and the aging of the 

teaching staff of higher education (gifted graduates try to find jobs in enterprises or 

go to other sectors of the economy, and the rest have to work for a long time to 

meet the requirements of university teachers). 

First of all, it is possible to correct the situation that has been created by 

increasing the material incentives of the faculty. It's not a secret that the difference 

between bits is relatively low. Comparison of the salary, for example, the professor 

of the department and the assistant shows that according to the tariff scale the 

professor receives only 36% more than the assistant (yesterday graduate of the 

magistracy). A serious differentiation is required in the payment of highly skilled 

labor and ordinary teaching (not by several percent, but repeatedly). 
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Such low incomes of faculty strongly discredits academic degrees and 

academic degrees, which reduces the already low motivation and incentive for 

young professionals to improve their professional skills, discourages any hunt for 

admission to graduate school (and now - to a basic doctorate). With this, and in the 

first place, a sharp decline in the gradualness of faculty and the outflow of 

qualified prospective specialists from higher education institutions is connected. 

 Only postgraduate and doctoral studies are the main form of training of 

scientific and pedagogical and scientific personnel of the highest qualification, 

therefore urgent measures must be taken so that talented young people do not 

search for the use of their abilities outside of science and the university system. 

It is necessary to strengthen the material interest of the teaching staff through 

the all-round state support of university science. Increase the volume of state 

orders, grants, and broaden the involvement of universities in the implementation 

of state integrated programs. 

 

Structure of the modern University 

 

In the conditions of our country it is advisable to develop two types of modern 

university. The first type - the basic university - preserves all the former 

properties and academic characteristics of classical universities, providing 

fundamental knowledge on the natural and humanitarian directions of education. 

The second type of university is an innovative university. Its functioning is 

aimed at training specialists capable of developing and creating new products and 

technologies brought to the point of marketable products, and capable of managing 

them. 

Innovative educational activity of the university, its innovative education 

provides a new social, competitive economic effect, in which the quality of 

education and the process of training meet the modern innovative expectations of 

the individual, society and the state. 

Note that the basic universities belong to prestigious central modern 

universities, and innovative universities realize their activities on a regional basis. 

Thanks to the similar division of universities into two types, Great Britain at 

the end of the 20th century successfully emerged from the crisis of higher 

education. In addition to prestigious universities in the capital, they created 

innovative universities in the regions, fully funded through the provision of 

educational services in the field. 

The main specific features of the modern innovation university are given in 

the table: 

 

 

The main specific features of the modern innovation university (SIU) 

 
Mechanisms and infrastructure 

of mutually beneficial, long-

term cooperation with 

 Academic education base of 

competitive education 
 The developed system of x / 

contractual research, the 

basis for the development 
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consumers of personnel and creation of new 

technology and technology 

 

SIU is the educational and 

scientific base for upgrading 

the skills of workers in the 

relevant industry. 

 Active and autonomous 

financial policy 
 System of operational 

training of elite specialists 

on applications and in 

absentia form 

 

The developed system of 

fundamental research on state 

contracts 

   Effective internal structure 

and management 

mechanisms 

 

In order for the university to acquire the features of the IU, it must: 

-develop the system of interaction of the university with the consumers of 

personnel and production, 

- Set up a system for diversifying funding sources, 

-have the corresponding internal structure of university management, 

have a strong academic and research base, 

- to set up and introduce a competitive system of selection of capable and gifted 

students, 

-To form an understanding of innovative education, 

-to develop an innovative corporate culture and competitive environment, 

-to introduce an order that obliges the university to constantly focus on the 

requirements of society, economy and production, 

-develop the system of stimulating the university to fundamental research, 

-form a competitive environment and corporate culture, 

- Become a head center for professional development of workers in the relevant 

industry. 

To the university has acquired the features of a modern innovative university, we 

note three more necessary actions that can be performed only with the help of state 

bodies: 

- a branch must have branch subordination, 

-University must be large with a contingent of at least 25 thousand students, 

- the correspondence form of study in the university must be restored. 

 

On the autonomy of higher educational institutions 

 

The organization of effective management of higher education is becoming 

very important, since in the modern society it is the staff with higher education that 

make a tangible contribution to the economic development of the country. The 

most effective way to manage higher education (as the experience of developed 

countries shows) is to give him maximum autonomy in organizing the educational 

process, in conducting research and development activities, and also to 

significantly unify reporting and executive administration. 

Greater autonomy is necessary for higher education, as it is characterized by 

flexible and organic interaction with the economic, social and cultural 
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environment, prompt response to rapidly changing labor market needs and modern 

infrastructure. Universities are increasingly involved in business structures and 

attract significant budgetary and extrabudgetary funds. In conditions of rigid 

unification and administration of each step of such free development it is difficult 

to provide. 

Another important factor in the need for autonomy for higher education is the 

peculiarity of its contingent and formed centuries-old traditions. 

The main human and intellectual resource of higher education is the teaching 

staff, in which the professors occupy a decisive position. They are carriers of 

unique skills and qualifications that can not be described by standard regulations 

and tariff schedules. 

Historically, in higher education, the availability of academic freedom has 

become a characteristic of its tradition and a reflection of its uniqueness and its 

inadequacy to standard requirements. 

In developed countries, the main stimulating factor in the autonomy of 

universities is its large size. In any foreign university, regardless of its location (in 

the capital or in regions, in a big city or in a small), the contingent of students is 

more than 20-25 thousand. 

It can be seen that with such a large contingent of students, the number of 

faculty personal  will be 2-2.5 thousand, the contingent of the support personal will 

be 0.7-0.9 thousand, tens and hundreds of scientific laboratories and scientific and 

production workshops with additional workplaces will function. If they are 

employed exclusively by students of this institution, the huge social problem of 

students will be solved. 

Naturally, the head of such an impressive enterprise and his administration 

should have a fairly large autonomy. Naturally, also, that only to such an 

impressive enterprise with a huge number of highly qualified personnel it is 

possible to fearlessly grant autonomy. 

In our country, all universities, regardless of their location, have a student 

contingent of just over 5-7 thousand. That our higher school, therefore from the 

point of view of an autonomy corresponded to foreign analogues it is necessary to 

carry out immediately process of integration of high schools. 

If this happens, then it is possible to unite the Ministry of Education of the 

Republic of Uzbekistan and the MHSSE of the Republic of Uzbekistan into one 

Ministry of Education (MoD of Uzbekistan). At the same time, universities in the 

Ministry of Defense of the Republic of Uzbekistan will solve only financial 

problems. University rectors (there will be few of them) is appointed exclusively 

by the President of Uzbekistan. At the same time, the number of ministerial staff, 

rectors, vice-rectors, chief accountants, etc. will be reduced immediately. This is a 

huge saving of energy and money. In addition, it is possible to organize major 

scientific centers at the departments, where it is possible to concentrate large-scale 

scientific and technical projects with the involvement of talented students 

(analogues of specialized technoparks). 
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The list of other positive consequences from the process of enlargement of 

universities will not be given (this is a topic of a separate article), but we will 

continue to consider the basic functions of managing the higher education system. 

In the conditions of university autonomy, it is necessary at the national level 

to create a system that provides for more flexible management of higher education 

institutions without total administration and control by central bodies. At the same 

time, it is necessary to strengthen, in the main, the strategic functions of the state 

bodies of management of higher education. The autonomous universities 

themselves must master the mechanisms and technologies of management and 

work based on delegating large powers from the center to them. 

Reform in the system of management of higher education is also linked to the 

need for legislative consolidation of the autonomous status of higher education 

institutions. 

Of course, this step requires some caution and a lot of preliminary preparatory 

work. The old traditional regulatory framework, educational standards, training 

procedures, tariff grids and other details of university life are inadequate for a 

system with great autonomy. Therefore, modern autonomous universities should 

develop their own regulatory framework. In preparing its own strategy, universities 

need to have an understanding of the parameters of the strategic development of 

the national higher education system.  

At the same time, the state retains a key role in definition of a national 

development strategy. 

One of the key moments in the problem of university autonomization is the 

financial management scheme. The general trend is to provide higher financial 

independence to higher education institutions, provided that the work is more 

accountable. Financial independence provides flexibility and incentives for HEIs to 

effectively manage resources, and take into account the ever-increasing amount of 

extra-budgetary funding. Freedom of financial activity, authority with regard to 

personnel policy, the right to make decisions on new educational programs of 

education, to respond to changes in local conditions (including the changing 

demands of the labor market) are provided. 

 

Educational management 

 

The system of guarantees of the quality of education is individual and is 

based on the conformity of educational programs, material resources, range and 

directions of research activity of each university with certain requirements on the 

part of the individual, society and the state. In addition, the system of quality 

assurance of education is based on sufficient scientific and methodological 

support, highly qualified teaching and pedagogical staff and a sufficiently 

competent management system. 

The quality management system of higher education is individual and based 

on methods of assessing the quality of education, the quality of training. Each 

university can have an assessment: 

or reputational, when the expert mechanism as a whole is used, 
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or effective, when only quantitative indicators are measured, 

or general, when compliance with the principles and requirements of the 

International Organization for Standardization or official international rating 

centers is assessed. 

The system of quality control of higher education is individual and is based 

on the accreditation of the university and its educational programs. It takes into 

account the interests of all parties and combines internal self-esteem, external 

evaluation, public and state form of control. 

All three of the above systems (guarantees, management, control) are 

important in their management of education. But the quality of higher education in 

the process of university accreditation is especially bright. Therefore, in more 

detail we will find out what exactly is the accreditation of the university. 

 

The system of university accreditation is the quality management of 

higher education 

 

In detail we will consider the purpose of the quality control system in the form 

of accreditation. It is designed for 

-provision of progress in higher education by developing criteria and 

principles for assessing the effectiveness of education, 

-Stimulation of universities to develop and improve their educational 

programs through continuous self-examination and planning. 

-provision of guarantees to the society that not only the educational programs 

of the university have a correctly formulated goal and certain ways to achieve it, 

but the goal and the ways of achieving it are also correct, 

-provision of assistance in the establishment and development of the 

university, as well as in the successful implementation of its educational programs, 

-protection of the university from interference in their educational activities 

and infringement of their academic freedoms. 

We will reveal the essence of the accreditation of the university and its 

educational programs. Accreditation of a university is a system of collective self-

regulation to maintain a balance between the university's rights to academic 

freedom and their responsibility to the state and society. 

Accreditation is considered 

-specialized or professional, if individual educational programs and activities 

of the university are evaluated for the training of personnel in certain areas of 

education, 

-institutional, if the institution is assessed as a public institution as a whole, 

when its criteria are the content basis for measuring the effectiveness of the 

university in accordance with its purpose. 

The criteria are descriptive and should include both quantitative and expert 

judgment. institutional accreditation. They are the content basis for measuring the 

effectiveness of the university in accordance with its purpose. 

 

The main criteria are 
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-finance-objectives, planning and effectiveness 

-Management and Administration -Educational Programs 

-PPS and maintenance staff-university integrity 

-service of students and provision of conditions for education -quality of 

initial basic training (accepted for students 1 course 

-Library, computers and other sources of information -material resources, 

premises, equipment 

 

The highest effectiveness of the quality management system of higher 

education is achieved if the university first receives institutional accreditation, and 

then only - specialized accreditations of individual educational programs, the focus 

of which is exclusively the content side of the learning process: fundamental and 

special knowledge, practical skills, design skills, informatization of the educational 

the process 

Accreditation confirms that the university has: 

well-founded objectives of the proof of the attainability of the goal 

resources needed to achieve the goal of a future goal in the future 

 

With institutional accreditation, as a rule, some shortcomings in the activities 

of the university can be compensated for by other advantages, while with 

specialized accreditation the principle is realized - the educational program is 

strong enough so much as its weakest link. The program is accredited only if all its 

components meet the criteria. 

 

University's internal problems of quality management education 

 

The result of the activities of universities is the provision of educational 

services and training of personnel, the transfer of knowledge, the inculcation of 

skills, the development of competences, the development of a methodological 

culture, the practice of research, the integrated preparation of the graduate for self-

realization in society. 

The organization works as well as its quality management system is good. 

To improve the quality of higher education and training of personnel on all 

these forms is possible due to the improvement of the external control system and 

methods for assessing the activity of the university. However, it must be taken into 

account that the quality is formed to a greater extent by the activity of the 

university itself and depends to a large extent on the availability of the system of 

providing it within the university's quality assurance. 

Creation of an effective system of ensuring the quality of educational activity, 

scientific and technological developments, educational services, and training of 

personnel is the actual mission of each institution. 

.  

This system includes: 

-select a goal-mission confirmation 

 -Determination of success factors and risk-task set-up 
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 -identification and decomposition of processes-measuring performance 

results 

 

On the part of the Ministry, it is necessary to coordinate the work carried out 

in the university on the management of the quality of education. 

 

The purpose of this coordination is: 

-determination of directions and mechanisms of quality management-rational 

use of resources 

-Preparation of highly qualified specialists, in demand both in our country and 

abroad,  

- Assistance to higher educational institutions in the use of modern principles 

of quality management 

-to achieve the required level of educational services provided-normative 

support for the creation, implementation and effective use of the quality systems of 

the university 

The university has a number of problem aspects of quality, which are 

especially difficult to eliminate, but are important indicators of the university 

rating: 

- aging and decreasing the degree of faculty, 

- weakening of the research activities of the teaching staff and students (the 

volume of research funding is about 1.7% of the average consolidated university 

budget, and a similar fund of foreign universities - determined by several tens of 

percent) 

-the lack of modern teaching and laboratory and scientific equipment. 

It is necessary for the university to improve these indicators first of all. 

The quality is formed to a greater extent by the activity of the university itself 

and in many respects depends on the availability in it of a system of ensuring and 

within the university quality guarantees. 

Higher education institutions (as in modern world higher education) are state-

run, but operate in a market economy and must therefore take care of themselves. 

This is the main distinguishing feature of modern world higher education, where a 

steady decrease in the state contribution to the financing of higher education is 

observed. 

At the same time, these same requirements for the quality of educational 

activities, scientific and technological developments, training only the philosophy 

of universal quality management is such that all problems in the management of 

the organization are considered from the point of view of the system. 

The organization works as well as its quality management system is good. If it 

does not exist, you must create it immediately. 

Modern production is based on the knowledge and technological development 

of society. A new, rapidly changing market of intellectual labor is being formed. 

He has new requirements such as the need to constantly change and improve the 

updating of equipment, educational programs and technologies, the need to 

improve the skills of teachers and adequate response to the challenges of the 
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modern world, the need to move to an innovative development path and follow the 

intellectual market (and even this market to form) . 

Universities are constantly striving for organizational innovation and reform. 

Particularly strong changes in the activity of universities were caused by changes 

in the structure of the world economy, changes in the role of the state, a tense 

demographic situation, the development of technologies and related methods for 

realizing specific tasks, and general issues of globalization. 

 The growth of the economy in the country as a whole, in particular, science-

intensive technologies, power-sharing of industries and technical re-equipment of 

production, poses an acute problem of their provision with relevant personnel (with 

mobile knowledge and operational capabilities, upgrades). 

Responsibility for the quality of graduates falls entirely on the inside of the 

university system of ensuring the quality of higher education, primarily on the 

heads of the university. In his quality assurance activities, he must adhere to the 

following principles of managing the organization: 

 

-Preparation and retraining of personnel -Discussion of purchases at the 

lowest price 

-Orientation to processes -Constancy of goals 

-Leadership and responsibility 

-Corporate Culture -Discussion from Mass Control 

-System approach -Pride for your work 

-Returning from empty slogans and appeals -Understand the skills of staff 

- Refusal from objective management methods - Commitment to quality 

improvement 
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3.3. The Concept of the General Provision on the Qualification 

Framework of the System of Continuing Education of the Republic of 

Uzbekistan 

 

After the adoption of the Law of the Republic of Uzbekistan "On Education" 

in 1997, a set of legal and institutional documents (acts) regulating the supply and 

demand for the qualification of an employee from outside, both the labor market 

and educational institutions was developed. This complex includes (the disclosure 

of the meaning of certain terms is given in the appendix): 

• the national qualifications framework; 

State educational standards (SES) approved by the Cabinet of Ministers of the 

Republic of Uzbekistan  of the general secondary (GSE), secondary specialized, 

vocational (SVS), both levels (bachelor and master) of higher education (HE); 

• a list of occupations (types of work), in which occupations are ranked 

according to the areas of professional activity and the level of qualifications of the 

SVS - secondary specialized, vocational education; 

A catalog of SVS qualifications and a classifier of specialties and higher education 

areas, indicating the learning outcomes and competencies required for achieving it 

(grouped by levels and areas of professional activity); 

• state educational standards for each area and specialties of education; 

• sectoral frameworks of qualifications of each direction and specialty of 

education, reflecting a set of criteria that are formulated for each qualification in 

the form of appropriate descriptors of this qualification; 

• documents on legal procedures for mutual recognition of education certificates 

issued in various educational institutions; 

• documents regulating the procedures for assessing and certifying qualifications 

(for any form of training: formal, or informal or informal education). 

Over the past two years, within the framework of the "Strategy for the 

Development of Uzbekistan for 2017-2021" adopted by the country, this complex 

has been substantially replenished and continues to be supplemented by a number 

of new documents. The new framework documents include the National 

Qualifications Framework of the Republic of Uzbekistan (NQF RUz). 

The National Framework of Qualifications of the Republic of Uzbekistan is a 

generalized and recognized document combining the activities of the two spheres 

(spheres of work and education), defining the main provisions of qualification 

levels and approving mechanisms for achieving appropriate skill levels throughout 

the country. It is intended for various groups of users (as well as associations of 

employers, educational authorities, enterprises, educational organizations, citizens) 

and allows them to: 

- to formulate a general strategy for the development of the labor market and the 

education system, including planning various trajectories of education leading to 

the receipt of specific qualifications, raising the qualification level, career growth; 

- describe from a single position the requirements for the qualifications of 

employees and graduates when developing professional and educational standards; 
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- develop procedures for assessing the results of education and certification of 

qualifications, form a system of certificates; 

- create industry qualification and tariff systems. 

As a generalized description of qualification levels, the National Qualifications 

Framework is defined by characteristics or descriptors of each level and serves as a 

basis for creating sectoral qualification frameworks, ensuring cross-sectoral 

comparability of qualifications. Specificity of branch qualification requirements is 

reflected by the introduction of additional indicators and sublevels. 
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3.4. Charter of the National Coordination Council on the development of 

qualifications frameworks of the system of continuous education of the 

Republic of Uzbekistan 

  (presented in original - in Uzbek) 

Ўзбекистон Республикаси Олий ва ўрта махсус таълим вазирлигининг  

2016 йил 1 ноябрдаги 35-сон баёни билан тасдиқланган 

 
Тажриба-синов асосида узлуксиз таълим тизимида миллий малака 

даражаларини шакллантириш бўйича мувофиқлаштирувчи кенгаш 

тўғрисида 

НИЗОМ 

 

I. Умумий қоидалар  

1. Мазкур Низом Европа Иттифоқининг ERASMUS+ дастурига кирувчи 

“Миллий малака даражалари: ривожлантириш учун қўлланма ва малакаларни 

эътироф этиш” (National Qualification Frameworks: Guidelines For Development 

And Recognition Of  Qualifications) лойиҳаси доирасида Олий ва ўрта махсус 

таълим вазирлиги ва Португалиянинг Алгарве университети орасида 2016 

йил 17 июнда тузилган Хамкорлик шартномасига мувофиқ ишлаб чиқилган 

бўлиб, Узлуксиз таълим тизимида Миллий малака даражаларини 

шакллантириш бўйича мувофиқлаштирувчи кенгаш (кейинги ўринларда – 

“Кенгаш” деб юритилади) фаолиятини белгилайди. 

2. Кенгаш ўз фаолиятини Ўзбекистон Республикаси Конституцияси, 

қонун ва қонун ости ҳужжатлар, Олий ва ўрта махсус таълим вазирлиги 

буйруқлари ҳамда мазкур Низом асосида амалга оширади.  

 

II. Кенгаш мақоми, мақсади ва вазифалари 

3. Кенгаш жамоатчи-маслаҳатчи органи мақомига эга бўлиб, ўз 

фаолиятини Миллий малака даражаларини тажриба-синов асосида 

шакллантиришга қаратади ва бу масалага тегишли вазифаларни 

мувофиқлаштиради. 

4. Кенгашнинг асосий мақсади илғор ҳорижий таълим технологиялари, 

касбий таълимни ташкил этиш ва малака даражаларини тартибга солиш 

қоидаларини ўрганиш асосида илк бор Миллий малака даражаларининг ягона 

концепцияси, асосий тамойиллари, шакли ва жорий этиш механизмларини 

тажриба-синов тарзида ишлаб чиқилишини мувофиқлаштириш. 

5. Кенгашнинг асосий вазифалари қуйидагилардан иборат: 

Европа Иттифоқининг ERASMUS+ дастурига кирувчи “Миллий малака 

даражалари: ишлаб чиқиш дастури ва малакаларни эътироф этиш” лойиҳаси 

доирасида мутахассислар ва ишчи гуруҳлар томонидан ишлаб чиқилган 

миллий малака даражаларига оид хужжатлар лойиҳаларини муҳокама қилиш, 

уларга баҳо бериш ва қабул қилиш тўғрисида ҳулоса ишлаб чиқиш; 

Миллий малака даражаларига оид хужжатлар лойиҳаларини тажриба-

синов асосида тасдиқлаш; 

тасдиқланган хужжатлар асосида тажриба майдончаларини белгилаш ва 
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тажриба-синовлар ўтказилишини ташкил қилиш; 

Миллий малака даражалари юзасидан халқаро лойиҳалар, таълим 

муассасалари, давлат идоралари, корҳона ва ташкилотлар, алоҳида 

мутахассислар томонидан берилаётган таклиф ва мулоҳазаларни кўриб 

чиқиш, таҳлил қилиш ва умумий концепцияга мос келишини аниқлаш; 

Миллий малака даражалари юзасидан “Миллий малака даражалари: 

ишлаб чиқиш дастури ва малакаларни эътироф этиш” лойиҳаси ва бошқа 

халқаро лойиҳалар, таълим муассасалар, алоҳида мутахассислар томонидан 

эълон қилинган маълумотлар, ишланмалар, изланишлар ва таклифлар 

тўпланишини, улар асосида маълумотлар базаси яратилиши ва мунтазам 

тўлдириб борилишини мувофиқлаштириш; 

Миллий малака даражалари юзасидан халқаро лойиҳалар, таълим 

муассасалари, давлат идоралари, корҳона ва ташкилотлар, алоҳида 

мутахассислар томонидан берилаётган таклиф ва мулоҳазаларни кўриб 

чиқиш, таҳлил қилиш ва умумий концепцияга мос келишини аниқлаш; 

Миллий малака даражаларини шакллантириш юзасидан конференция, 

семинар, давра суҳатлари, башқа анжуманлар ва мақсадли тадбирларни 

ўтказиш ҳамда халқаро ҳамкорликни кенг йўлга қўйиш; 

халқаро лойиҳалар фаолиятининг натижалари, ишлаб чиқилган 

хужжатлар, тажриба-синовлар, тўпланган маълумотлар ва ишланмалар 

асосида миллий малака даражалари юзасидан Ҳукумат органларига ҳулоса ва 

таклифлар ишлаб чиқиб, тақдим этиш; 

Олий ва ўрта махсус таълим вазирлигининг порталида Кенгаш вэб-

сайтини яратиш, унда Кенгаш фаолиятини ёритиш ҳамда миллий малака 

даражаларига оид маълумотларни киритиб бориш. 

 

III. Кенгашни тузиш ва унинг таркиби  

6. Кенгаш Олий ва ўрта махсус таълим вазирлиги томонидан ташкил 

қилинади. 

7. Кенгаш таркибига қуйидаги идора, муассаса ва ташкилотлар 

вакиллари киритилиши мақсадга мувофиқ: 

Олий ва ўрта махсус таълим вазирлиги ва унинг тасарруфидаги 

марказлардан давлат таълим стандартлари, малака талаблари, таълим 

жараёнини ташкил этиш ва битирувчиларнинг бандлиги билан шуғулланувчи 

раҳбар ва масъул ходимлар; 

мехнат ва ахоли бандлиги билан шуғулланувчи давлат органлари 

вакиллари; 

бизнес-уюшмалар вакиллари; 

амалдаги Классификаторга мувофиқ олий таълимнинг 6 та билим 

сохасига оид таянч олий таълим муассасаларининг раҳбар ва масъул 

ходимлари ва бошқалар. 

8. Кенгаш аъзолари ҳамда турли идора, муассаса, корхона ва 

ташкилотлар Кенгаш таркибига у ёки бу масъул ходимни киритиш бўйича 

таклифлар бериши мумкин. Бундай таклифлар Олий ва ўрта махсус таълим 

вазирлиги томонидан кўриб чиқилади ва тегишли қарор қабул қилинади. 
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9. Кенгаш раиси этиб Ўзбекистон Республикаси Олий ва ўрта махсус 

таълим вазирининг ўринбосари тайинланади. 

10. Кенгаш фаолиятини узлуксиз амалга ошириш, ташкилий ва кундалик 

масалаларни тезкор ҳал этиш, Кенгаш аъзолари ва тегишли ташкилотлар 

билан доимий алоқада бўлиш мақсадида Кенгаш раисининг ўринбосари 

ҳамда Кенгаш котиби тайинланади. 

 

IV. Кенгашнинг иш регламенти 

11. Кенгаш фаолияти унинг таркиби Олий ва ўрта махсус таълим 

вазирлиги томонидан тасдиқлангандан сўнг бошланади.   

12. Барча масалалар муҳокамаси ва қарорлар қабул қилиш Кенгашнинг 

умумий мажлисида амалга оширилади. Кенгаш мажлиси раис ёки аъзолар 

томонидан лозим деб топилган пайтда лекин ҳар чоракда бир марттадан кам 

бўлмаган ҳолда ўтказилади.  

13. Кенгаш мажлисини ўтказиш шакли, санаси, вақти ва жойи Кенгаш 

раиси томонидан белгиланади. Кенгаш мажлислари фикр алмашиш, очиқ 

мулоқот, муҳокама ва ошкоралик асосида ўтказилади. 

Кенгаш мажлиси натижалари ва қабул қилинган қарорлар Кенгаш раиси 

(зарур ҳолларда унинг ўринбосари) томонидан тасдиқланадиган мажлис 

баёни билан расмийлаштирилади. 

14. Кенгаш аъзоларининг камида учдан икки қисми иштирок этган 

тақдирда Кенгаш мажлислари ваколатли ҳисобланади. Кенгаш қарорлари 

очиқ овоз бериш йўли билан оддий кўпчилик овоз бериш орқали қабул 

қилинади. Овозлар тенг келиб қолганда Кенгаш раисининг овози ҳал қилувчи 

аҳамиятга эга бўлади. 

15. Кенгаш раиси: 

Кенгаш ишини ташкил қилади ва фаолиятини бошқаради; 

Кенгаш мажлисларини ўтказади; 

Кенгаш аъзоларига, таклиф этилган шахсларга, экспертларга 

топшириқлар беради; 

зарур ҳолларда Кенгаш ишига тегишли мутахассис ва экспертларни 

жалб қилади; 

Ҳукумат органлари, вазирлик ва идоралар, таълим муассасалари, 

корхоналар ва бошқа ташкилотлар билан муносабатларда Кенгаш номидан 

иш юритади; 

Кенгаш қарорларини тасдиқлайди; 

Кенгаш таклифларини тақдим этади. 

16. Кенгаш раиси ҳозир бўлмаган ҳолларда унинг ваколатларини раис 

ўринбосари амалга оширади. 

17. Кенгаш котиби: 

Кенгаш хужжатларини рўйхатга олади ва тартибга солади; 

Кенгаш мажлисларини тайёрлайди, унга Кенгаш аъзоларини таклиф 

қилади, баённомаларни юритади; 

Кенгаш баёнлари ва бошқа хужжатлар расмийлаштирилишини ташкил 

қилади; 
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Кенгаш аъзолари, идора ва ташкилотлар билан кундалик алоқа ўрнатади; 

Кенгаш фаолияти билан боғлиқ бошқа ташкилий, маъмурий ишларни 

бажаради. 

18. Кенгаш ишининг баённомалари ва бошқа хужжатлари Кенгаш 

котибининг асосий иш жойида белгиланган тартибда сақланади. 

 

 

V. Якуний қоидалар 

19. Кенгаш фаолияти жамоатчилик асосида ташкил қилинади, унинг 

аъзолари ва Кенгаш ишига жалб этилган бошқа жисмоний шахслар 

Кенгашдаги фаолияти учун ҳақ олмайдилар, аммо улар асосий иш жойида 

раҳбар буйруғи асосида белгиланган тартибда моддий раҳбатлантирилиши 

мумкин. 

20. Кенгаш фаолиятини тугатиш қонуниятда белгиланган тартибда 

амалга оширилади.  

 

 

Мазкур Низом Ўзбекистон Республикаси Олий ва ўрта махсус таълим 

вазирлигининг Янги дастурлар ва ўқув адабиётларининг жорий этилишини 

назорат қилиш бош бошқармаси бошлиғининг ўринбосари т.ф.д., проф. 

А.Ходжаев томонидан ишлаб чиқилган 

  

 

 

 

3.5. The composition of the National Coordination Council on the 

development of qualification frameworks of the system of continuous 

education of the Republic of Uzbekistan 

Олий ва ўрта махсус таълим вазирлигининг  

2016 йил 1 ноябрдаги 35-сон баёни билан тасдиқланган  

 

Тажриба-синов асосида узлуксиз таълим тизимида миллий малака 

даражаларини шакллантириш бўйича Миллий мувофиқлантирувчи 

Кенгаш  

ТАРКИБИ* 

1. И.Маджидов - Ўзбекистон Республикаси Олий ва ўрта махсус таълим 

вазирининг биринчи ўринбосари, Кенгаш раиси 

2. У.Шарифхўж

аев 

- Ўзбекистон Республикаси Олий ва ўрта махсус таълим 

вазирлигининг Янги дастурлар ва ўқув адабиётларининг 

жорий этилишини назорат қилиш бош бошқармаси 

бошлиғи, Кенгаш раисининг ўринбосари   

3. Б.Ражабов - Ўзбекистон Республикаси Олий ва ўрта махсус таълим 

вазирлигининг ОТМ бош бошқармаси бошлиғининг 

ўринбосари  



70 

4. А.Ходжаев - Ўзбекистон Республикаси Олий ва ўрта махсус таълим 

вазирлигининг Ўқув дастурлари ва ўқув адабиётларини 

назорат қилиш бўлими бошлиғи, Кенгаш котиби   

5. Ш.Авезов  - Ўзбекистон Республикаси Олий ва ўрта махсус таълим 

вазирлиги бўлим бошлиғи 

6. Л.Темиров - Ўзбекистон Республикаси Иқтисодиёт вазирлигининг Фан 

ва таълим бўлими бош мутахассиси 

7. О.Қобилов - Ўзбекистон Республикаси Меҳнат вазирлигининг Мехнат 

бозори таҳлили, бандлик дастурларини шакллантириш ва 

мониторинг бошқармаси бош мутахассиси   

8. Ф.Омонов - Ўзбекистон Савдо-саноат палатасининг Тадбиркорлик ва 

бизнесни ривожлантириш истиқболлари бўлими бошлиғи 

9. А.Умаров - Олий ва ўрта махсус, касб-ҳунар таълимини 

ривожлантириш маркази бўлими бошлиғи ўринбосари   

10. О.Мадиев - Олий ва ўрта махсус, касб-ҳунар таълимини 

ривожлантириш маркази етакчи мутахассиси   

11. Р.Рустамов - Ўрта махсус, касб-ҳунар таълими маркази Давлат таълим 

стандартларини такомиллаштириш ва таълим 

йўналишларини бирхиллаштириш бошқармаси бошлиғи 

ўринбосари 

12. И.Раҳматулл

аев 

- Ўзбекистон миллий университетининг ўқув ишлари 

бўйича проректори, Кенгашда гуманитар соҳаси бўйича 

эксперт 

13. Ғ.Зохидов - Тошкент давлат иқтисодиёт университетининг ўқув 

ишлари бўйича проректори, Кенгашда ижтимоий соҳа, 

иқтисодиёт ва ҳуқуқ билим соҳаси бўйича эксперт  

14. Б.Боймирзае

в 

- Тошкент давлат техника университетининг Ўқув услубий 

бошқармаси бошлиғи, Кенгашда ишлаб чиқариш-техник 

билим соҳаси бўйича эксперт 

15. С.Исломов - Тошкент давлат аграр университетининг ўқув ишлари 

бўйича проректори, Кенгашда қишлоқ ва сув хўжалиги 

билим соҳаси бўйича эксперт 

16. О.Тешаев - Тошкент тиббиёт академиясининг ўқув ишлари бўйича 

проректори, Кенгашда соғлиқни сақлаш ва ижтимоий 

таъминот билим соҳаси бўйича эксперт 

17. Ф.Каримова - Тошкент темир йўл транспрти институтининг ўқув 

ишлари бўйича проректори, Кенгашда хизматлар билим 

соҳаси бўйича эксперт 

*) Кенгаш аъзоси бошқа ишга ўтган ҳолда унинг ўрнига мазкур лавозимга 

тайинланган шаҳс Кенгаш аъзоси ҳисобланади.  
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3.6. Draft proposals for updating the SES in the areas of education of 

Information Technologies based on the NQF  SCE of Uzbekistan 

 

Decree of the Cabinet of Ministers of the Republic of Uzbekistan dated January 10, 

2015 No. 3 introduced some changes and additions to the Resolution of the 

Cabinet of Ministers of August 16, 2001 No. 343 “State Educational Standard of 

Uzbekistan”, according to which the new Classifier of areas and specialties of 

higher education from 6 areas of knowledge was approved, 26 areas of education 

and 180 areas of education. 

Of the 26 areas of education included in the field of knowledge: Production and 

technology sphere - 300 000, only "Computer technology and computer science - 

330 000" and "Communication, information and telecommunication technologies - 

350 000" belong to the information technology industry. They include 22 areas of 

education and 39 specialties of the magistracy (they are presented in the 

Appendix). 

Analysis and comparison of the NQF of the Republic of Uzbekistan - Qualification 

frameworks of the system of continuous education of the Republic of Uzbekistan 

and the EQF - the European Qualification Framework shows that the SQF on IT 

need to be developed only for four categories of NQF (respectively for NQF-4a, 

NQF-5, NQF-6, NQF -5a): 

- SQF -4a for pre-university specialized secondary education, 

- SQF -5 for undergraduate higher education, 

- SQF -6 for the magistracy of higher education, 

- SQF -5а for the system of personnel retraining and advanced training (NQF-5a). 

The system of retraining and advanced training covers the educational process of 

adults. Basically, according to the program of the corresponding bachelor degree, 

therefore, SQF -5a essentially coincides with SQF -5. 

SQF on IT for postgraduate education: NQF-7 and NQF-8 are not considered, 

since the training of IT specialists of the highest category at this stage is mainly 

focused on the foreign educational system. 

The methodology and ways of forming the SQF on IT are given in the research 

articles of Bulletin No. 2 of the NURSLING project. 

 

 

3.7. Scheme of the approval procedure developed in the framework of the 

NURSLING project documents with state education authorities of the 

Republic of Uzbekistan. 

 

Resolution of the Cabinet of Ministers "On the development and introduction of 

state educational standards for the system of continuous 

Education ”refers to educational standards that are aimed at defining specific 

qualification requirements for all specialties listed in the“ Updated Classifier of 

Main Positions of Employees and Professions of Workers ”and in the“ Classifier of 

Directions and Specialties of Higher Education ”. These documents set the 

boundaries of what skills and knowledge graduates of bachelor's and master's 
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degrees should have in general, which allows them to be compared with the 

requirements of educational levels (or qualifications frameworks) in European 

countries. 

The development of SES of each area of education or specialties (analogs of the 

sectoral qualification frameworks) is carried out by basic universities in 

cooperation with leading enterprises, institutions, organizations in a particular area 

of the economy and social sphere. After multi-stage examinations (at the Ministry 

of Higher and Secondary Special Education, the State Registration with the 

Agency “Uzdavstandart”), the SES will take effect. 

Taking into account the state of management established in the country with the 

adoption of the “Development Strategy of the Republic of Uzbekistan for 2017-

2021 in five priority areas”, the creation of a National Coordination Council on the 

development of qualifications frameworks for the system of continuous education 

of the Republic of Uzbekistan with greater administrative powers will facilitate the 

accelerated implementation of all developed documents in within the NURSLING 

project. 

 

3.8. Developed a work plan for joint seminars and meetings of working groups 

to coordinate the stages of the NURSLING project 

 

The work of joint seminars and meetings of working groups was carried out in 

coordination with the national and European project coordinator strictly regularly 

and according to plan either in foreign partner universities or in national partner 

institutions. 

Working meetings in NUUz named after Mirzo Ulugbek weekly on Saturdays. 
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Chapter 4. Qualification framework of the system of continuous 

education of the Republic of Uzbekistan 
(research part of the project on the development of the NKR SSS Uzbekistan) 

 

4.1. Project of qualification framework of the system of continuous education of the 

Republic of Uzbekistan (NQF SCE RUz) 

 

In developing the draft qualification framework for the system of continuous 

education of the Republic of Uzbekistan the following points will be taken into 

account: 

 

1. The National Qualifications Framework of the Republic of Uzbekistan 

(hereinafter referred to as "the NQF of the Republic of Uzbekistan") contains eight 

qualification levels (and two sublevels), which corresponds to the European 

Qualifications Framework and the seven types of the continuing education system 

defined by the Law of the Republic of Uzbekistan "On Education" of August 29, 

1997. 

2. The NQF of the RUz determines a common scale of qualification levels for 

the development of the sectoral framework of qualifications and professional 

standards, ensuring cross-sectoral comparability of qualifications and is the basis 

for a system for confirming compliance and assigning qualifications of specialists. 

3. The NQF of the Republic of Uzbekistan provides a generalized description 

of the results, and detailed information is provided in the sectoral framework of 

qualifications and professional standards. 

4. The NQF RUz is designed for different groups of users (employers, 

educational authorities, citizens) and allows: 

• describe from a single position the requirements for the qualifications of 

employees and graduates when developing professional and educational standards; 

• Develop assessment materials and procedures for determining the 

qualifications of employees and graduates of all levels of education; 

• plan various trajectories of education, leading to the receipt of specific 

qualifications, raising the qualification level, career growth. 

5. Basic terms and concepts used in the NQF of the Republic of Uzbekistan: 

 

• National system of qualifications - a set of mechanisms for legal and 

institutional regulation of demand and proposals for the qualification of specialists 

from the labor market; 

• national qualifications framework - a structured description of qualification 

levels recognized in the labor market; 

• sectoral framework for qualifications - a structured description of 

qualification levels recognized in the industry; 

• a standard that defines a professional standard in a particular field - 

professional activity, the requirements for the level of qualification and 

competence, the content, quality and working conditions; 
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• knowledge is the result of the assimilation of information through training 

and personal experience, a combination of facts, principles, theory and practice 

related to the field of study or work, the qualification component that must be 

evaluated; 

• Skills - ability to apply knowledge and demonstrate competence for the 

purpose of carrying out activities and solving problems (application of logical, 

intuitive, creative and practical thinking); 

• experience - conscious activity, knowledge and skills that can be acquired 

and effectively used for a certain period of time. 

 

6. The NQF RUz is a framework structure structured in Table 1. 

 

The NQF consists of a description for each qualification level of the general 

characteristics of professional activity, namely: 

• knowledge - this indicator is complex, determines the requirements for 

knowledge, depends on the specifics of the transition from one level of 

qualification to another and the degree of manifestation of professional activity 

(the correlation of theoretical and practical knowledge, the volume and complexity 

of the information used, the innovation of knowledge, the degree of their 

abstractness) 

• Skills - this indicator is complex and determines the requirements for skills, 

depends on the following features of professional activity: the multiplicity 

(variability) of methods for solving professional problems, the need to choose or 

develop these methods; the degree of uncertainty of the work situation and the 

unpredictability of its development. The degree of its manifestation (the transition 

from one skill level to another) can be associated with either a change in one (any) 

of the constituent indicators, or both. 

• Personal and professional competencies - this indicator defines the general 

competence of the employee and has three main degrees of manifestation: 

• supervised activities; independent performing activities; leadership of others. 

The breadth of powers and responsibilities is related to the scale of the activity, the 

cost of a possible error for the organization, the industry, its social, environmental, 

economic and other consequences, and the completeness of the main functions of 

management in the professional activity (goal-setting, organization, control, 

motivation of performers). 

The National Framework for Qualifications of the Continuing Education 

System of the Republic of Uzbekistan (NQFSCE RUz), developed within the 

project, is given in Table 1. 

 

7. Transformation of the system of continuous education of the Republic of 

Uzbekistan (SCE of Uzbekistan) in the light of the innovative transformations 

implemented in the country " 

In the light of the implementation of the “Action Strategy for the Five Areas 

of Development of the Republic of Uzbekistan for 2017–2021”, in the short period 

of 2017–17–18 serious innovative changes took place in all spheres of the 
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country's formations (see Normative documents at the end of the section). This is 

clearly seen when comparing the structures of the system of continuous education 

by the beginning of 2016 (Table 1) 

 

Table 1 

Structure of system of continuous education of Uzbekistan (SCE RUz)-2016 

 

 

Type of 

education 
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I. Pre-
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4 
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5 
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s 

 

3 years 

4 years 2 years 3 

years 

3 
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4+5=9 years 

4+2=6 years 3+3=6 years 

VII In-service training and personnel retraining system 

 

with a similar structure by the beginning of 2019 (Table 2). 

Table-2 

 

Structure of the system of continuous education of the RUz (as of 2019) 

Comparision of NQF SCE RUz  and EQF 
3 
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rs 
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↓→ 
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NQF RUz - National Qualification Framework of the Republic of Uzbekistan 
1 
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el 
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8 
lev
el 
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8 level 5 level 

 

It can be seen that in the initial period of the NURSLING project, the system 

of continuing education (SCE) of the country had 7 types of education: 

 

 

 
7 types of education by the beginning of 2016 

I. Pre-school education  II. General secondary education 

III. Secondary vocational education IV. Higher education (bachelor, master) 

V. Postgraduate education (Postgraduate, 

Doctoral) 

VI. Out-of-school education  

VII. System of retraining and advanced training 

 

And by 2019, the system of continuing education (SNO) of the country under 

the NURSLING project is transformed into structures of 10 types: 8 levels and 2 

sublevels. 

 

8 levels + 2 education sub-levels by the beginning of 2019 
1. Pre-school education and training 2 Secondary (including primary) education 

(compulsory)  

3. . Comprehensive general secondary 

education (compulsory 

4. Secondary vocational education - 

secondary vocational education 
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4-а. Pre-university specialized secondary 

education 

5 Undergraduate Higher Education - 

6. Master of Higher Education 7. Basic doctoral postgraduate education 

8. Doctoral studies of postgraduate education 5-а. System retraining and staff development 

 

New levels have appeared, which in terms of the European qualification 

framework are indicated in Table 2 as: NKR-1, NKR-4, NKR-4a, NKR-5a and 

updated NKR-7, NKR-8. Ultimately, these updates have significantly changed the 

entire structure of education in the country. The changes in the level of NKR-4a 

are especially noticeable, consisting of: 

 

-Academic Lyceums (AL) at universities; 

-Special schools for gifted children ; 

-Vocational colleges I type based on the bachelor of PC-I; 

-Zero subcourses at universities  0.6-1 year). 

 

Changes in these levels are associated with the revision of postgraduate education 

(the introduction of two doctoral programs: basic and scientific), the revision of 

secondary specialized vocational education, and full general secondary education. 

These species received a completely different status. 

Pre-school education with its own innovative changes has undergone a serious 

change. The Ministry of Pre-School Education was established, which was 

separated from the Ministry of Public Education. 

The system of staff retraining and advanced training has become diverse and with 

an emphasis on industry problems. 

The massive expansion of the network of educational institutions (branches of 

foreign higher education institutions, the opening of a number of new universities, 

the functioning of various educational vocational courses and studies) will serve 

the intensive internationalization of the educational process. 

The increase in the number of admission to universities and the sending to study to 

foreign countries, the opening of short-term educational programs of higher 

education, distance learning and evening education have significantly expanded the 

possibilities of lifelong education for sustainable development - adult education. 

When comparing the tables from Annexes 2 and 3, it can be seen that the NQF-4 

level (equivalent to EQF-4) and the NQF-4a sublevel (equivalent to EQF-5) in 

accordance with the proposal of the President of the country, is creating a new 

network of vocational education institutions. It includes three fundamentally new 
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categories of vocational colleges PC-I, PC-II and PC-III (numbered in accordance 

with the proposal of the President). 

In the qualification framework of the system of continuing education of the 

Republic of Uzbekistan (NQF SCE RUz), the professional colleges of the second 

(PC-II) - and third (PC-III) categories in their status are at the level of the NQF-4 - 

secondary vocational education (equivalent to EQF-4), and professional colleges of 

the first (PC-I) category - at the sublevel of NRK-4a (equivalent to EQF-5). 

In accordance with the tasks of the NQF-4 level, professional colleges of the 

second category (PC-II) are supposed to train specialists in various professional 

and labor qualifications. In PC-II, which are professional educational institutions, 

they will train electric craftsmen, welders, argon welders, lifters, etc. (abroad 

known as "professional Centers"). 

The objectives of the level of secondary vocational education NRC-4 also includes 

the activities of vocational colleges of the third category (PC-III). They will offer 

entrepreneurial-oriented knowledge (for example, on rural business). 

 Completely different status in vocational colleges of the first category of PC-I. 

As part of the educational institutions of pre-university specialized secondary 

education, they are included in the NKR-4a sublevel (equivalent to EQF-5). The 

academic process of vocational colleges of the first category is implemented in 

close cooperation with the corresponding undergraduate higher education 

institution. On a professional basis, there are educational complexes that fruitfully 

use a joint material and technical and technological base, laboratory and 

experimental equipment, as well as other training and production facilities. And 

this is despite the fact that PC-I  belongs to pre-university secondary vocational 

education. Moreover, some of the most advanced students of PC-I can gain access 

as an auditor to bachelor's studies in general professional and special disciplines 

(and even take exams or take credits for future studies at this university). 

Such educational complexes resemble the system of secondary vocational 

education in the United Kingdom, where a number of colleges belong to the 

management of large universities. For example, the management of the famous 

Cambridge University fully coordinates and manages the activities of 32 colleges, 

and the University of Oxford - for the activities of 24 colleges. 

Professional colleges of the first category of PC-I are characterized by: 

- two-year educational process, 
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-Providing (according to the profile of the university) certain industrial specialties 

and relevant practical competences, 

-Professional colleges of PC-I function “in harmony with the bachelor’s program”, 

fruitfully using the material, technical, informational and scientific base of the 

corresponding educational direction, 

- are in the sphere of influence of higher educational institutions. 

The vocational colleges of PC-I are being established for the first time in the cities 

of the Republic of Uzbekistan, where higher educational institutions function, as 

well as in large cities such as Kokand, Denay and others. 

Thus, it follows from the above that higher educational institutions are responsible 

for the educational activities of not only four levels (5 ÷ 8), but also of two other 

sublevels 4a and 5a. 

The above innovations justified the need for a serious transformation of the 

structure of the system of continuous education in Uzbekistan as part of a 

situational analysis of the goal and objectives of the NURSLING project. 

 

Regulatory documents leading to drastic to transformations of SCE RUz 

Decree of the President of the Republic of Uzbekistan of 07.02.2017 N UP-4947 

"On the Strategy for Action for the Further Development of the Republic of 

Uzbekistan" (Appendix No. 1 to the Decree) 

Order of the President of the Republic of Uzbekistan of February 14, 2017, No. P-

4849 "On Organizational Measures for Implementing the Action Strategy in Five 

Priority Areas of Development of the Republic of Uzbekistan in 2017-2021" 

Decree of the President of the Republic of Uzbekistan dated 01.25.2018 N UP-

5313 "On measures to fundamentally improve the system of general secondary, 

secondary specialized and vocational education" 

Resolution of the President of the Republic of Uzbekistan from 14.03.2017 N PP-

2829 "On measures to further improve the activities of educational institutions of 

secondary special and vocational education" 

Resolution of the President of the Republic of Uzbekistan dated January 16, 2019, 

NPP-4119 "On additional measures to improve the system for monitoring the 

quality of education" 
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Resolution of the President of the Republic of Uzbekistan of 05.06.2018 N PP-

3775 "On additional measures to improve the quality of education in higher 

educational institutions and ensure their active participation in the large-scale 

reforms carried out in the country" 

Resolution of the President of the Republic of Uzbekistan dated 09.08.2017 N PP-

3183 "On the organization of special correspondence departments for pedagogical 

areas in higher educational institutions" 

Resolution of the President of the Republic of Uzbekistan dated April 20, 2017 No. 

PP-2909 "On measures for the further development of the higher education 

system" 

Resolution of the Cabinet of Ministers of the Republic of Uzbekistan dated July 

18, 2017 N 515 "On the organization of the activities of the State Inspectorate for 

the Supervision of the Quality of Education under the Cabinet of Ministers of the 

Republic of Uzbekistan" 

Presidential Decree of 16.02.2017 N UP-4958 "On the further improvement of the 

system of postgraduate education" 

Resolution of the Cabinet of Ministers of the Republic of Uzbekistan dated 

05.22.2017 N 304 "On measures to further improve the system of postgraduate 

education" 

State requirements for postgraduate education (Appendix N 1 to Resolution of the 

Cabinet of Ministers of the Republic of Uzbekistan of 22.05.2017 N 304) 

Regulation on postgraduate education (Appendix N 2 to the Resolution of the 

Cabinet of Ministers of the Republic of Uzbekistan of 22.05.2017 N 304) 

Resolution of the President of the Republic of Uzbekistan dated September 26, 

2017 No. PP-3289 "On measures to further improve the system of training 

teachers, retraining and advanced training of public education employees" 

Presidential Decree of 30.09.2017 N UP-5198 "On measures to fundamentally 

improve the management of the system of preschool education" 

Resolution of the President of the Republic of Uzbekistan of 30.09.2017 N PP-

3305 "On the organization of the activities of the Ministry of Pre-school Education 

of the Republic of Uzbekistan" 
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Decree of the President of the Republic of Uzbekistan of September 5, 2018 N UP-

5538 "On additional measures to improve the system of public education 

management" 

The System of Continuing Education of the Republic of Uzbekistan 

developed within the project of the National Qualifications Framework is given in 

Table 3. 

 
 

Table 3 
 

NATIONAL FRAMEWORK FOR QUALIFICATIONS OF THE CONTINUOUS 
EDUCATION SYSTEM OF THE REPUBLIC OF UZBEKISTAN (NQF RUZ) 

Formulation of levels Levels 
NQF RUz 

Types of education 

Pre-school education and education (PSE) NQF -1 Pre-school education 

Primary education (PE)  
NQF -2 

 

Secondary education 

General secondary education (GSE) 

Full general secondary education (FGSE): 

-11 class school 

-Specialized schools of inclusive education -  

NQF -3 

Secondary vocational education (SVE): 

-professional colleges -PC 

NQF -4 Technical and vocational 

education 

Pre-university specialized secondary education - : 

-Zero preparatory courses at universities, 

-Academic Lyceum at universities -AL, 

-Specialized schools for gifted children - SSGCh 

NQF -4а Pre-university education 

and lifelong education 

for sustainable 

development 

System of retraining and in-service training NQF -5а  

Undergraduate- Bachelor NQF -5 Higher education 

Magistrate- Master NQF -6 

Base Doctorate - PhD NQF -7 Post graduate 

Doctor of science NQF -8 

 

 

8. The main principle of developing skill levels in the NSC is the continuity and 

continuity of the development of qualification levels from the lowest to the highest, 

the transparency of their description. 

9. The level of qualifications is the result of mastering a certain educational 

program and / or practical experience (Table 2 to the NQF). 

To increase the qualification or change its profile at each level, training is 

conducted on additional educational programs for the system of professional 

development and retraining of personnel in institutions that have the appropriate 

licenses. 

The level of qualifications can grow as you gain practical experience, self-

education and training. 

Accounting for various forms of education and training will occur within the 

sectoral qualification systems. 
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The construction of an individual educational trajectory is carried out by taking 

into account the practical experience of the employee, advanced training courses 

and the like, which makes it possible to move both vertically in skill levels and 

horizontally. 

Table 2 gives the structure of the SCE of the RUz in accordance with the age 

indicators of the students and the types of education. In the same place, each type 

of education is compared both with the levels (developed according to our draft) of 

the National Qualification Framework, and with EQF - European qualification 

frameworks  
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4.2. Comparative analysis of qualification frameworks of the 
continuous education system of the Republic of Uzbekistan 

and the European Qualification Framework 
 

In the European Higher Education Area (EHEA), the implementation of the 
provisions of the 1999 Bologna Convention required the development of output 
parameters for assessing the quality of the educational process (descriptors). 
1. Descriptors are characteristics of a graduate's qualifications that complete a 
certain level of education, that is, the qualitative level of what he needs to know, 
understand and be able to do at the output (an indicator of three elements). 
Dublin descriptors - a description of the knowledge, understanding and skills of 
the student only after the completion of the cycle of higher education: 
"Learning outcomes", "Competence", "Credit repayment through the ESTC 
system". 
Later, exclusively to assess the quality of only the higher and postgraduate 
formations, these descriptors had to be supplemented with two more elements. As 
a result, there are Dublin descriptors of higher and postgraduate formations of five 
indicators: 

- Knowledge and understanding; 
- Application of knowledge and understanding; 
- Making (or forming) judgments; 
- Communicative skills (or abilities); 
 - Ability in the field of training (skills of training or ability to study). 

2. Learning outcomes as a Dublin descriptor of higher and postgraduate education 
can be treated as one course, module, or period of study, and to the program as a 
whole. 
Generally, learning outcomes are the expected indicators of what a trainee should 
know, understand and / or be able to accomplish at the end of the learning 
process. 
3. A comparative picture between NQF RUZ and EKR is given in Table4 
 
 

Table 4 
ЕКР 

EQF 

 НРК 

NQF 

Виды образования в Узбекистане 

Types of education in Uzbekistan 

 

1 

 1 Дошкольное воспитание  и образование   (ДВиО) 

Pre-school education and upbringing (PreSchE) 

  

2 

Начальное образованиие   (НО) 

Primary education (PE) 

2  Общее среднее образование (до 9 класса)  (ОСО) 

General secondary education (9 years old schools) (GSE) 

3  3 Полное общее среднее образование (ПОСО): 

Full General secondary education (FGSE): 

-11 летняя школа, 

-11 years old school, 

-Специализированные школы инклюзивного образования (СШИО) 

-Specialized schools of inclusive education (SSiE) 

4  4 Среднее профессиональное образование (СПО): 

Secondary vocational education (SVE): 
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-профессиональные колледжи II и III типа (ПК-II,III) 

-professional colleges of II and III types (PC-II,III} 

5  4а Довузовское среднее специальное образование (ДоВССО): 

Pre-university specialized secondary education(PreUnSSE): 

-Нулевые подготовительные курсы при вузах(НпК), 

-Zero preparatory courses at universities (ZpC), 

-Академический лицей при вузах (АЛ), 

-Academic lyceum at universities (AL), 

-профессиональные колледжи I типа на базе бакалавриата (ПК-I) 

-professional colleges type I based on undergraduate (PC-I) 

-Специализированные школы одаренных детей (СШоД) 

- Special schools of gifted children (SSgCh) 

 5а Система переподготовки кадров и повышения их квалификации 

Образование взрослых  

In-service training and personnel retraining system 

Adult education 

6  5 ВО-Бакалавриат 

HE-Undergraduate 

7  6 ВО-Магистратура 

HE- Master’s level 

8  7 Базовая докторантура 

Basic Doctorate (eq. PhD) 

 8 Докторантура 

Doctoral - Postgraduate Education 

 

4. The NQF is designed in such a way that it is possible to compare it with the 

ECR, it will make it possible to considerably simplify the procedure of comparing 

and recognizing diplomas of education. This procedure is called "self-certification" 

- that is, the process by which the competent authorities of the receiving country 

confirm that the NQF RUz is compatible with the comprehensive framework of the 

EHEA. 

For example, a graduate of our country (X) decided to continue studying in 

another country (U), in which, with the help of ECR, the comparison and the 

recognition of diplomas of education are carried out. 

 

Country X EHEA Country U 

8 levels +2 sublevels 8 levels 7 levels 

Has finished the 7th level 

of NQF 

This is the 6th level 

for EKR 

  5 level of NQF in the 

host country 

 

 5. All levels (and two sublevels) of the NQF RUz in comparative form with 

the levels of EQF are presented in the tables below of Appendix 1 and 2. 
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Приложение 1(из 10 таблиц) 
DESCRIPTION OF EACH LEVEL OF THE NQF REPUBLIC OF UZBEKISTAN BY THE APPRAISAL OF RELEVANT 

DESCRIPTERS 
 

ЕQF-1       PreSE– Pre-school education and education NQF-1 

Level Descriptors  

Educational (acquired) competences  Personal and professional competences 

Knowledge 

Skills  

Independence and 

responsibility 

Ability to learn Communicative 

and social 

competence 

Professional 

competence 

1 

From memory to 

reproduce knowledge of 

a general educational 

character 

Use basic skills to 

perform simple 

tasks 

 Perform tasks under 

direct supervision 

(guidance) and 

demonstrate 

effectiveness in simple 

and stable contexts 

Take guidance 

when learning (to 

accept what you 

are taught) 

Demonstrate an 

understanding of 

problem solving 

procedures 

-=- 

 

EQF-1       PrE- Primary education (grades 1-4, compulsory education) NQF-2 

Level Descriptors 

Educational (acquired) competences Personal and professional competences 

Knowledge Skills Independence and 

responsibility 

bility to learn Communicative 

and social 

competence 

Professional 

competence 

2 

The range of 

knowledge is 

limited by facts 

and basic ideas. 

To be able to choose and use 

basic methods and key 

competencies for performing 

tasks when actions are 

regulated by clear rules. 

Select and use basic 

methods, tools and materials 

Take on a limited 

responsibility for 

improving activities 

(labor or training) in 

simple and stable 

contexts within the usual 

and homogeneous 

groups 

Search for 

guidance in 

training 

Respond to simple 

but detailed 

written and verbal 

messages 

Solve problems 

using the 

information 

provided 



86 

-=- 

 

EQF-2       GSE - General secondary education (grades 5-9, compulsory education) NQF-2 

Level Descriptors  

Educational (acquired) competences  Personal and professional competences 

 

Knowledge Skills Skills  

 

Ability to learn 

Communicative 

and social 

competence 

Professional 

competence 

3 

Apply knowledge in 

some area that 

includes processes, 

techniques, materials, 

tools, equipment, 

technology and some 

theoretical concepts. 

Reproduce and 

understand the basic 

knowledge in some 

area 

Use a range of skills 

and key competencies 

in a particular area to 

perform tasks and 

demonstrate a personal 

interpretation through 

the selection and 

adaptation of methods, 

tools and materials. 

Use a range of skills 

and key competencies 

in a particular area to 

perform tasks and 

demonstrate a personal 

interpretation through 

the selection and 

adaptation of methods, 

tools and materials. 

Take 

responsibility for  

own learning 

Respond to 

detailed written 

and verbal 

messages. Take 

responsibility for 

your own 

understanding and 

behavior 

Solve problems 

using well-known 

sources of 

information, taking 

into account the 

social aspects 

-= 

 

 

EQF-3       FSSE - Complete secondary education (compulsory two-year education) 

(11 summer school, Specialized schools of inclusive education) 

NQF-3 

Level Descriptors 

Educational (acquired) competences Personal and professional competences 

 

Knowledge Skills Independence and 

responsibility 

Ability to learn Communicative 

and social 

competence 

Professional 

competence 

4 Use a wide range 

of practical and 

Develop strategic 

approaches to tasks 

Manage your activities 

(under the guidance) in 

Demonstrate self-

directed learning. 

Answer detailed 

written and oral 

Solve problems by 

integrating 
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theoretical 

knowledge in 

any field. 

arising in the course of 

work or training 

activities, using special 

knowledge and 

information resources. 

Evaluate the results in 

terms of the strategic 

approach used. 

the course of a predictable 

work or educational 

process, with many 

factors that can lead to 

change. Improve results 

and monitor work 

activities and take 

responsibility for teaching 

others. 

messages. Take 

responsibility for 

your own 

understanding and 

behavior 

information from 

expert sources, taking 

into account 

significant social and 

ethical aspects. 

-=- 

 

 

EQF-4       SVE - Secondary vocational education (paid non-compulsory education from 1 to 3 years in 

professional colleges - PCs) 

NQF-4 

Leve

l 

Descriptors 

Educational (acquired) competences Personal and professional competences 

 Knowledge Skills Independence and 

responsibility 

Ability to 

learn 

Communicative 

and social 

competence 

Professional 

competence 

4 Use a wide range of 

practical knowledge 

in any field. 

Develop practical and 

strategic approaches to 

tasks arising in the 

course of work or 

training activities, using 

specialized knowledge 

and information 

resources. Evaluate the 

results in terms of the 

strategic approach used. 

Manage your activities (under 

the guidance) in the course of 

a predictable work or 

educational process, with 

many factors that can lead to 

change. Improve results and 

monitor work activities and 

take responsibility for teaching 

others. 

Own self-

managed 

training. 

Be correct to 

personal written 

and oral 

multifaceted 

messages from 

outside. Take 

responsibility for 

your own 

understanding 

and behavior 

Widely apply 

information received 

from outside, be able 

to integrate it based on 

expert sources, taking 

into account 

significant social and 

ethical aspects 

-=- 
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EQF-5        Pre-university secondary specialized education -  non-compulsory education: 
- in the zero preparatory courses up to 1 year - ZeroC; 

- in academic lyceums at universities up to 2 years old - AL; 
- in specialized schools for gifted children up to 2 years old - school. 

NQF-4а 

Level Descriptors 

Educational (acquired) competences Personal and professional competences 

 

Knowledge Skills Independence and 

responsibility 

Ability to learn Communicative 

and social 

competence 

Professional 

competence 

4 Use a wide range 

of theoretical 

knowledge in any 

field. 

To develop 

theoretical approaches 

to problems arising in 

the course of 

educational activity, 

using special 

knowledge and 

information 

resources. Be able to 

evaluate your results 

from the standpoint of 

the existing standard 

approach 

Demonstrate self-reliance 

in managing your 

activities in the course of 

a predictable learning 

process, if there are any 

mutually exclusive 

factors. Improve results 

and monitor learning 

activities and take 

responsibility for teaching 

others. 

Demonstrate self-

directed learning 

and learning. 

Answer detailed 

written and oral 

messages. Feel 

responsible for 

your own 

understanding and 

behavior 

Solve problems by 

integrating 

information from 

expert sources, 

taking into account 

significant social 

and ethical aspects. 

-=- 

 

EQF-5       System of retraining of personnel and in-service traning NQF-5а 

Level Descriptors 

Educational (acquired) competences Personal and professional competences 

 

Knowledge Skills Independence and 

responsibility 

Ability to learn Communicative 

and social 

competence 

Professional 

competence 
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5 

Mastering a wide 

range of new 

theoretical and 

practical 

knowledge from the 

field of their 

professional sphere, 

as well as 

demonstrating an 

understanding of 

the limitations of 

the knowledge base 

and understanding 

the need for its 

continued 

expansion. 

The ability to 

develop both 

strategic and 

creative approaches 

in the study of 

solutions to clearly 

defined concrete 

and abstract 

problems. 

Demonstrate the 

ability to involve 

theoretical and 

practical knowledge 

in the development 

of solutions to 

problems 

Independently manage 

projects with multiple 

interrelated and 

unpredictable factors. 

Demonstrate creativity in the 

development of projects. To 

improve the skills of 

managing people, assessing 

the performance of other 

self-assessments of one's 

own activity 

Teach others and develop the 

team's activities. 

Realize the 

need and 

manage self-

education 

throughout 

life. 

Distribute ideas to 

employees with 

equal status, 

managers and 

customers in a 

well-structured 

way, using 

quantitative and 

qualitative 

information. 

Formulate answers to 

abstract and specific 

problems. 

Demonstrate the 

experience of 

interaction within 

this field. To make 

judgments taking into 

account social and 

ethical factors. 

-=- 

 

EQF-6       HE - Undergraduate (elite higher education from 3 to 6 years) NQF-5 

Level Descriptors  

Educational (acquired) competences  Personal and professional competences 

 Knowledge 

Skills  

Independence and responsibility 

Ability to 

learn 

Communicative and 

social competence 

Professional 

competence 

6 Use 

 

deep theoretical 

and practical 

knowledge in a 

particular field. 

Part of this 

knowledge is at 

the forefront of 

Demonstrate 

ownership of 

methods and tools 

in a complex and 

specialized field, 

as well as 

innovations in the 

use of methods. 

Demonstrate ability in the field of 

management (management) 

development, resources and teams in 

labor and learning contexts that are 

unpredictable and 

 

complex problems requiring multiple 

 

interrelated factors. 

Consisten

tly 

evaluate 

your own 

learning 

and 

identify 

training 

needs 

Communicate ideas, 

problems and 

solutions to both 

specialists and non-

specialists using a 

range of qualitative 

and quantitative 

information. 

Express complex 

Collect and 

interpret 

meaningful data in 

a specific area to 

solve problems 

Demonstrate 

experience of 

interaction in a 

complex 
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this field and 

requires a critical 

comprehension of 

theories and 

principles 

 

Demonstrate creativity with 

 

project development and 

 

management processes, including 

training others for 

 

improving teamwork 

internal personal 

understanding of the 

world, 

demonstrating 

solidarity with 

others 

environment. 

Make judgments, 

taking into account 

social and ethical 

aspects. 

-=- 

 

 

EQF-7      HE - Master (elite higher education from 2 to 3 years) NQF-6 

Level Descriptors  

Educational (acquired) competences  Personal and professional competences 

 Knowledge 

Skills  

Independence and 

responsibility 

Ability to learn Communicati

ve and social 

competence 

Professional competence 

7 

Use advanced 

special theoretical 

and practical 

knowledge. 

understanding of 

issues related to 

knowledge in this 

field and at the 

intersection of 

different areas 

Diagnose and solve 

problems based 

onresearch by 

integrating knowledge 

from new or 

interdisciplinary areas 

and 

make judgments on the 

basis of incomplete or 

limited information 

Demonstrateleadership in 

unfamiliar and complex 

labor and training 

activities that 

may be 

unpredictable and 

demand a solution 

problems related to 

multiple 

factors. Evaluate 

strategic 

teamwork 

Demonstrateauton

omy in 

management 

training and 

high degree 

understanding of 

processes 

training 

Report the 

results, 

methods and 

their 

justification 

specialists 

and 

non-

specialists, 

using 

relevant 

techniques 

Solve problems withuse 

of 

complex sources of 

knowledge, sometimes 

incomplete, in new and 

unfamiliar 

contexts. To govern 

changes in complex 

environments. React to 

social, scientific 

and ethical issues, 

which occur in 

labor and training 

activities 
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-=- 

 

 

EQF-8      Basic doctoral and doctoral studies (elite education - 3 years) NQF-7 

Level Descriptors  

Educational (acquired) competences  Personal and professional competences 

 Knowledge 

Skills Independence and 

responsibility 

Ability to learn Communicative 

and social 

competence 

Professional 

competence 

8 Expand or rethink 

Existing knowledge 

and / or 

Professional 

practice in a specific 

area 

or at the junction of 

areas 

Explore new 

phenomena, develop, 

implement and 

adapt applied 

projects. 

knowledge and new 

making 

Show 

leadership qualities and 

independence in 

research, creative, labor 

and educational activities. 

 

Show 

stable 

interest in 

developing new ideas 

or processes 

and high level 

understanding 

learning processes 

Authoritative to 

communicate 

as part of the 

critical 

dialogue with 

equal 

status 

by specialists. 

 

Showcase 

experience 

interactions with the 

ability to take 

strategic decisions in 

a complex 

environment 

-=- 

EQF-8      Doctoral studies (elite education - 3 years) NQF-8 

Level Descriptors  

Educational (acquired) 

competences  

Personal and professional competences 

 Knowledge 

Skills  

Independence and 

responsibility 

Ability to learn Communicative and 

social competence 

Professional 

competence 

8 Use special 

knowledge for 

analysis, 

evaluation and 

synthesis of 

new advanced 

Explore, develop, 

implement and 

adapt 

projects leading 

to 

getting a new 

Take a leading and 

independent position in 

research, creative, labor 

and educational activities. 

Find innovative 

approaches to solving 

  Developed continuous 

and sustained interest in 

to develop new ideas and 

processes, to direct it 

towards its practical 

implementation, to 

Study and meditate 

about social norms 

and relationships 

and being a leader 

in their 

changes 

Analyze, evaluate 

and 

synthesize new and 

complex ideas and 

take 

strategic decisions  
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ideas in this 

field. 

 

knowledge and 

new 

making 

problems related to 

many interrelated 

factors. 
    

improve learning 

processes  

. 

Appendix2  

 

A correspondence scheme for “knowledge”, “skills” and “competencies” between the European and Uzbek 

qualifications framework  

Matching scheme for "knowledge" between the European and Uzbek frameworks of qualifications 
№ 

lev

els 

On the EQF 
№ 

levels 
On the Uzbek Qualifications Framework 

I. Basic general knowledge 

 

 

 

I. Interest in universal human values through tales and stories 

 

II. Learned knowledge: 

the basics of basic subjects, the most important natural science facts, the universal 

human and cultural-historical heritage of the people and the country. II. Basic factual knowledge of a field of 

work or study 

III. Knowledge of facts, principles, processes 

and general concepts, in a field of work 

or study 

III. Learned knowledge: 

phenomena, theorems, principles, facts, general principles of sciences and concepts 

of the disciplines of the basic subjects of the curriculum; methods, rules, tools and 

recommendations for solving typical problems and practical tasks 

IV Factual and theoretical knowledge in 

broad contexts within a field of work or 

study 

IV.  Learned: 

basic theoretical positions and knowledge of academic disciplines at the level that 

provides the opportunity for further graduate professional training; 

practical knowledge of the specifics of future work; 

moderately profound professional-oriented knowledge; 

well-known national and universal cultural and intellectual values. 

Primary knowledge necessary for stable work in elementary professional positions. 

V.  
 
 

IV-

А 

Learned: 

knowledge of the basic academic provisions of academic disciplines at the level that 

guarantees the continuation of further educational process in higher education; 

knowledge of the most famous national and universal cultural and intellectual 
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Comprehensive, specialized, factual and 

theoretical knowledge within a field of 

work or study and an awareness of the 

boundaries of that knowledge 

wealth and values. 

V-А Regarding retraining- Learned: 

Academic knowledge of additional specialization, profession or additional direction 

of education in accordance with their state educational standards. 

In-service training - Learned: 

New, advanced, relevant, innovative knowledge, basic ideas and current problems in 

the field of their professional activities. 

VI. Advanced knowledge of a field of work 

or study, involving a critical 

understanding of theories and principles 

V. Learned: 

- basic academic terms and knowledge of a wide range of academic disciplines; 

- the knowledge defining interdisciplinary relations and mutual additions of 

academic disciplines; 

-knowledge of the main scientific problems of their field of research and scientists, 

successfully and fruitfully promoting their scientific research; 

 -knowledge of the fundamentals of professional disciplines, relevant to the state 

standards of undergraduate and ensuring the possibility of further professional 

education or future successful work 

-knowledge of basic ideas, problems and ways of their possible solutions in the 

framework of the study 
VII

. 
Highly specialised knowledge, some of 

which is at the forefront of knowledge in 

a field of work or study, as the basis for 

original thinking and/or research 

VI. Learned: 

- deepening knowledge and understanding of the fundamental sciences of their field 

of study, as well as going beyond the academic program of a wide range of related 

to the field of study of sciences; 

- knowledge of the main ideas, problems and ways of their possible solutions, 

allowing to show originality in the development and application of research ideas; 

- the knowledge allowing independently to solve the new unfamiliar 

interdisciplinary problems connected by the specialty.. 
VIII

. 
Knowledge at the most advanced frontier 

of a field of work or study and at the 

interface between fields  
 
 
 

VII. Learned: 

- knowledge, understanding and the ability to think, design, implement and adapt the 

current research process with academic integrity; 

- knowledge and understanding, which allowed through original scientific research 

to contribute to the expansion of knowledge, substantially develop the previously 

obtained research results, some of which became materials of peer-reviewed 

national and international publications 
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Doctor of science - Доктор наук в ЕQF 

is absent 

VIII. Demonstrates 

- knowledge and systematic understanding of the problems of their professional 

sphere, as well as related sciences; 

-demonstrated the ability to perceive deeper knowledge, skills in solving the deep 

and unexplored problems of their professional sphere and related industries; 

- deep integrated knowledge, allowing on the basis of limited information to solve 

complex issues and develop scientifically based formulations on them. 

Matching scheme for "skills" between the European and Uzbek frameworks of qualifications 
№ 

lev

els 

On the EQF 
№ 

levels 
On the Uzbek Qualifications Framework 

I. basic skills required to carry out simple 

tasks 

 

I. Has mastered the need for constant systematic training,  learned elements of 

spiritual and moral development and behavior 

 

II. Based on curriculum materials, he owns: 

  Reading and writing  skills , expression of thoughts, solving typical problems. 
II. Basic cognitive and practical skills 

required to use relevant information in 

order to carry out tasks and to solve 

routine problems using simple rules and 

tools 

III. A range of cognitive and practical skills 

required to accomplish tasks and solve 

problems by selecting and applying basic 

methods, tools, materials and information 

 

III. Based on curriculum materials, he owns: 

-cognitive and practical skills of solving problems; 

-methods, rules, recommendations and tools needed to perform tasks and solve 

problems at the level of the requirements of the State Educational Standards of the 

GSE 

 

IV A  range of cognitive and practical skills 

required to generate solutions to specific 

problems in a field of work or study 

IV.  Based on the curriculum materials: 

- owns a set of cognitive and practical skills necessary to find solutions to specific 

problems in the field of work or further professional training; 

- owns cognitive and practical skills in a voluntarily chosen profession; 

- possesses the abilities necessary for future active work. 

V.  IV- Based on the curriculum materials: 
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A comprehensive range of cognitive and 

practical skills required to develop 

creative solutions to abstract problems 

А - owns professional and academic skills of practical application of the generated 

knowledge; 

- owns at a sufficiently high level the methods of applying primary knowledge that 

ensures performance in elementary professional positions within the framework of 

the future university specialization. 

V-А Retraining- Based on the curriculum materials: 

- owns the skills and methods of applying professional and academic knowledge of 

additional specialization, profession or additional direction of education. 

In-service training -Based on the curriculum materials: 

- owns the skills and methods of applying new, advanced, relevant, innovative 

knowledge, basic ideas and modern problems in their professional activities. 

VI. Advanced skills, demonstrating mastery 

and innovation, required to solve 

complex and unpredictable problems in a 

specialised field of work or study 

 

V. Based on the curriculum materials: 

- owns the skills and methods of application of basic academic positions and 

knowledge of academic disciplines, as well as the application in everyday 

professional activities of the main scientific problems of their field of study; 

 - owns the skills and methods of applying the fundamental knowledge of his field 

of study when performing scientific research or professional work activities; 

 - owns skills and methods of knowledge accounting, determining interdisciplinary 

interrelations and mutual complements of various related to the field of study of 

sciences, as well as the application of basic ideas, problems and ways of their 

possible solutions within the field of study; 

 - owns sufficient learning abilities to develop the necessary knowledge to continue 

studying with a high degree of autonomy; 

- owns a wide range of cognitive and practical skills necessary to develop creative 

solutions to abstract problems / tasks, reflecting high professionalism and 

competence; 

- has the ability in the field of study to discuss ideas, problems and solutions with 

both specialists and non-specialists. 
VII

. 
Critical awareness of knowledge issues in 

a field and at the interface between 

different fields specialised problem-

solving skills required in research and/or 

innovation in order to develop new 

VI. Based on curriculum materials and dissertation research topics: 

- owns the skills and methods of applying the deepening knowledge and 

understanding of the fundamental sciences of his field of study, as well as a wide 

range of related to the field of study of scientific problems; 

- owns the methods and methodology of research activities, is able to clearly and 
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knowledge and procedures and to 

integrate knowledge from different fields 

consistently communicate to the experts and non-specialists their conclusions and 

used for their formulation, knowledge and justification; 

- owns deeper skills of his specialty, allowing to continue learning largely 

independently and autonomously, is able to collect and interpret meaningful data 

from the field of study, has the ability to discuss research, ideas, problems and 

solutions. 
VIII

. 
the most advanced and specialised skills 

and techniques, including synthesis and 

evaluation, required to solve critical 

problems in research and/or innovation 

and to extend and redefine existing 

knowledge or professional practice 

Doctor of science in EQF is absent 

VII. On the topic of dissertation research: 

- masterfully owns the methods and skills of research in his scientific field; 

- owns ways of integrating knowledge and solving complex issues, ways of 

scientific judgment formulation; 

- owns the ways of recognizing the problem and their scientific selection of their 

professional sphere; understand 

- owns the methods of expansion, distribution and implementation of research 

results and scientific achievements, developed the skills to present their research in 

the form of scientific works.. 

VIII. In research activities demonstrates: 

- owns perfectly the methods of mastering and developing new knowledge, a 

systematic understanding of the problems of their professional sphere, as well as 

related sciences; 

- has the ability to use deeper knowledge and skills in solving unusual problems and 

developing interpretations of observed phenomena; 

- owns methods for solving complex issues and developing scientifically based 

formulations based on deep integrated knowledge; 

- fluently owns the necessary methods and skills to organize and conduct research, 

the ability to independently solve new unfamiliar interdisciplinary problems, to 

develop and apply original research ideas related to their professional sphere and 

significantly expanding the scope of existing knowledge and understanding. 

 

Matching scheme for "competences" between the European and Uzbek frameworks of qualifications 
№ 

level

s 

On the EQF 
№ 

levels 
On the Uzbek Qualifications Framework 
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I. work or study under direct supervision in a 

structured context  

 

 

I. Owns the skills to use the tools of the educational process: keep a pen and a 

pencil, be careful with books, perceive the lesson as a need for self-

improvement 

II. According to the materials of the curriculum is capable to some extent: 

- autonomously work and learn; 

  - perform relatively simple tasks and solve typical tasks; 

- use simple working tools and apply some learned basic professional 

knowledge and skills in practical situations. 

II. work or study under supervision with some 

autonomy 

III. take responsibility for completion of tasks in 

work or study; adapt own behaviour to 

circumstances in solving problems 

III. According to the curriculum materials and the requirements of the SE S of the 

FSEAble to independently carry out educational tasks in subjects at the level 

of the requirements of the SE S of the FSE;Able to balanced and deliberate 

actions in certain age situations and circumstances 

IV exercise self-management within the 

guidelines of work or study contexts that are 

usually predictable, but are subject to 

change; supervise the routine work of 

others, taking some responsibility for the 

evaluation and improvement of work or 

study activities 

IV.  Based on the curriculum materials and the requirements of the SES of the VSE: 

  - able to fulfill the basic academic and professional qualification requirements 

stipulated by the SES of the VSE: 

- able to apply all the necessary professional skills in the voluntarily chosen 

specialties (professions); 

- is able to competently use in his work activity the main types of modern 

mechanisms and tools from the arsenal of the relevant specialty 

V.  

 

 

 

 

 

exercise management and supervision in 

contexts of work or study activities where 

there is unpredictable change; review and 

develop performance of self and others 

IV-А Based on the curriculum materials: 

- able to apply formed intellectual, professional and academic knowledge and 

skills; 

- is able to apply and use the entire arsenal of methods and primary knowledge 

that ensures performance in elementary professional positions within the 

framework of the future university specialization. 

V-А Retraining Based on the curriculum materials: 

- able to solve practical problems and academic problems of additional 

specialization, profession or additional direction of education to apply the 

formed skills, methods and academic knowledge 

In-service training. Based on the curriculum materials: 

- is capable of solving new, advanced, relevant, innovative knowledge, basic 

ideas and contemporary problems in the field of their professional activities 
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when solving practical problems and academic problems. 

VI. manage complex technical or professional 

activities or projects, taking responsibility 

for  

decision-making in unpredictable work or 

study contexts; take responsibility for 

managing professional development of 

individuals and groups 

 

V. Based on the curriculum materials: 

- able to apply basic academic positions and knowledge, as well as the main 

scientific problems and fundamental knowledge of his field of study, in his 

work or research activities; 

 - able to take into account the knowledge that determines the interdisciplinary 

relationships and mutual additions of various kindred to the field of study of 

sciences, as well as apply basic ideas, methods for solving problems 

- able to develop the necessary knowledge to continue learning with a high 

degree of autonomy; 

 - owns sufficient learning abilities to; 

- able to show high professionalism and competence in the development of 

creative solutions to abstract problems / tasks; 

 - is able to discuss ideas, problems and their solutions with both specialists 

and non-specialists, is able to formulate and justify arguments and solutions to 

problems in the field of study. 

VII. manage and transform work or study 

contexts that are complex, unpredictable and 

require new strategic approaches; take 

responsibility for contributing to 

professional knowledge and practice and/or 

for reviewing the strategic performance of 

teams 

VI. Based on curriculum materials and dissertation research topics: 

- able to apply and deepen the knowledge and understanding of the basic 

sciences of his field of study, as well as a wide range of related to the field of 

study of scientific problems; 

- is able to apply the methods and methodology of research activities in the 

formulation of knowledge, research results and their rationale, to clearly and 

consistently communicate their scientific findings and views on the problem 

under investigation to specialists and non-specialists; 

used for their wording, knowledge and justification; 

- is able to apply knowledge in his specialty to continue his studies largely 

independently and autonomously, is able to collect and interpret meaningful 

data from the field of study and discuss research, ideas, problems and 

solutions. 

VIII

. 

demonstrate substantial authority, 

innovation, autonomy, scholarly and 

professional integrity and sustained 

commitment to the development of new 

VII. On the topic of dissertation research: 

- is able to apply the methods and methodology of scientific research in his 

scientific field for integrating knowledge and solving complex issues, as well 

as in formulating judgments; 
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ideas or processes at the forefront of work or 

study contexts including research 

 

 

Doctor of science – in EQF is absent 

- able to recognize problems, as well as carry out their scientific selection in 

order to select only the necessary data, as well as promote into society within 

academic and professional contexts, technological, social or cultural 

knowledge; 

- is able to expand, disseminate and implement the results of research and 

scientific achievements, to present his research competently and scientifically 

in the form of scientific works, and also to communicate in his professional 

sphere with experts, a large academic community and with society in general; 

- Is capable of critically interpreting research and related issues, as well as 

managing and modifying work contexts that require new unpredictable 

strategic approaches. 

VIII. In research activities demonstrates: 
- the ability to perfectly develop new knowledge, systematically understand 
the problems of their professional sphere, as well as related sciences; 
- the ability to use deeper knowledge and skills in solving unusual problems 
and developing interpretations of observed phenomena; 
- the ability to solve complex issues and develop scientifically based 
formulations based on deep integrated knowledge 
-the ability to fluently possess the necessary methods and skills to organize 
and conduct research, independently solve new unfamiliar interdisciplinary 
problems, develop and apply original research ideas related to their 
professional field and significantly expanding the scope of existing knowledge 
and understanding; 
- able to promote, within academic and professional contexts, technological, 
scientific, social or cultural development in the interest of creating a 
knowledge-based society; 
- able to communicate on the subject of his field and competence with equal 
status colleagues, as well as the wide scientific community and society; 
- able to educate a new generation of researchers who are able to continue and 
further develop the research begun; original and creative research, 
- able to show, if necessary, high authority, autonomous and innovative 

thinking, scientific and professional qualities, as well as a steady commitment 

to the development of new ideas or processes in various advanced fields, 

including research.. 

6. A four-level system of higher and postgraduate education (V & R) in the Republic of Uzbekistan contains the Baccalaureate, Master, PhD,.Ds. 
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From the standpoint of the Dublin descriptors (knowledge, skills and competences), comparative tables are presented between NQF and EQF 

 

Appendix 3  

GENERAL DUBLIN DESCRIPTORS OF THE UNIVERSITY LEVELS 

BACHELOR 

Knowledge and understanding Applying knowledge and 

understanding 
Ability to express judgment 

and ability to learn 

Communicative skills and 

abilities 

Ability to further education 

and professional 

communication skills 

include certain aspects related to 

the most advanced ideas in their 

field of education and are 

supported by regularly approved 

textbooks; 

is reached by forming and 
substantiating arguments, 

- is reached at the level of their 

knowledge and understanding and is 

realized on the basis of a 

professional approach to work or 

their occupation. 

- the ability to collect and 

interpret meaningful data; 

- in professional activity, the 

skills of independent study 

and assimilation of 

information, increasing the 

level of their knowledge and 

skills; 

- Owning the skills of 

independent study and 

assimilation of information, 

raising the level of 

professional knowledge and 

skills. 

- Communicate information, 

ideas, problems and 

solutions; 

- to feel responsible for the 

result of the work at the 

level of the department or 

organization; 

- to carry out an 

independent professional 

activity, presupposing the 

setting of goals, tasks of 

their own work and 

subordinates. 

 

- the skills necessary to 

continue learning with a 

high degree of autonomy 

(based on self-education); - 

the ability to convey 

information, ideas, 

problems and their 

solutions to an audience 

consisting of both 

specialists and non-

specialists; 

- the ability to perceive 

criticism and the 

arguments of colleagues, it 

is understandable and 

unambiguous to explain to 

colleagues and 

management the meaning 

of the tasks and problems 

to be solved, their own 

conclusions and 

justifications. 

Learning Outcome Competenci

es 

Learning 

Outcome 

Compete

ncies 

Learning Outcome Compet

encies 

Learning Outcome Com

peten

Learning 

Outcome 

Compet

encies 
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cies 

- Demonstration of 

knowledge and 

understanding of 

its direction of 

education, formed 

on the basis of 

general secondary 

education; 

- the 

extension 

and 

deepening 

of 

knowledge 

to the 

bachelor's 

level was 

achieved 

through the 

possession 

of skills and 

understandi

ng of the 

principles of 

solving 

practical 

problems, as 

well as 

knowledge 

and 

understandi

ng of the 

main 

theoretical 

positions of 

the studied 

direction of 

education. 

-apply their 

knowledge and 

understanding in 

a way that attests 

to a professional 

approach to work 

or to a profession, 

instrumen

tal skills 

-to collect and 

interpret 

information for the 

development of 

judgments, taking 

into account 

social, ethical and 

scientific 

considerations 

-

develop

ed 

system 

skills 

and 

ability 

to learn 

- the collection and 

interpretation of 

information for the 

development of 

judgments, taking 

into account social, 

ethical and 

scientific 

considerations, 

- 

devel

oped 

com

muni

catio

n and 

syste

m 

skills 

and 

the 

abilit

y to 

learn. 

- To possess 

skills in the 

field of 

training, 

necessary for 

continuing 

education with 

a high degree 

of autonomy 

(on the basis of 

self-education); 

-System 

skills 

develope

d 
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-=-= GENERAL DUBLIN DESCRIPTORS OF THE UNIVERSITY LEVELS 

MASTER 
 Knowledge and 

understanding 

Applying knowledge and 

understanding 

Ability to express judgment and ability to 

learn 

Коммуникативные 

умения и  способности 

 

Способность к дальнейшему обучению 

и навыки профессионального 

общения  

 Learning result  Learning Outcome К

2 

Результат обучения Компетенции3 Результат 

обучения 

Компете

нции4 

Результат обучения Компетенции

5 

маг

ист

рат

ура 

Within the scope of the 

research dissertation, as 

well as a block of special 

disciplines and a block of 

disciplines for the choice of 

their specialty, the master 

must be able to 

demonstrate: 

 - advanced knowledge 

and understanding in the 

field of their specialty, 

necessary for innovative 

research, relying on a 

critical understanding of 

theories and principles; 

 -critical understanding 

of the theory and principles 

of their professional field; 

-knowledge and 

understanding of certain 

problem problems and 

perspective directions of 

development of their 

specialty; 

-understanding of the 

innovative nature of their 

research on the basis of 

critical reflection on 

advanced knowledge, 

theories and principles of 

the specialty, as well as its 

The application of 

knowledge and understanding 

is achieved in the process: 

- the solution of new 

and unfamiliar problems, both 

in the context of researching 

their specialty in their field, 

and within the framework of 

broader interdisciplinary 

contexts; 

- independent analysis 

of assigned tasks, methods and 

results of their solution; 

- solving critical 

problems in research and 

innovation, allowing to 

expand and rethink existing 

knowledge or professional 

practice; 

mastering the most 

advanced and specialized 

skills and technologies; 

- Evaluation of the 

current problems of research, 

drawing up plans for scientific 

and research activities; 

- implementation and 

conduct of research in 

accordance with academic 

criteria for methodological, 

research and project problems 

- he ability to collect and interpret 

meaningful data; 

-in professional activity, as an 

independent study and assimilation 

of information, raising the level of 

knowledge and skills, and skills of 

integrating knowledge and solving 

complex issues and formulations, 

judgments based on incomplete or 

limited information; 

- at the national or international 

levels, the ability to publish deserving 

results of their research; 

- ability to determine the strategy of 

managing complex social, industrial 

and scientific processes. 

-owning skills 

• training, necessary for further 

education in order to achieve a 

greater degree of independence in 

professional activity, as well as for 

independent professional career 

development; 

• training that allows them to 

continue their education in 

professional or related fields; 

• expanding the boundaries of 

knowledge with original research, 

contributing to the further 

development of the subject of 

research; 

With the support of 
a critical 
understanding of 
theory and principles, 
it has advanced 
knowledge in the field 
of research (or 
vocational training) 
necessary for research 
(or innovation work). 

He knows the 

theoretical bases, 

principles and methods 

of solving scientific and 

practical problems in 

the field of vocational 

training, creating the 

foundation for the 

expression of 

originality in solving 

complex problems and 

problems, can apply 

knowledge and put 

forward ideas. 

Skills and skills of the specialty, 
the ability to express judgments is 
manifested in the ability: 
• integrate knowledge and cope 
with complex issues, in the ability 
to formulate judgments based on 
incomplete or limited information; 
• laconically and professionally 
present to the general public 
information about the essence of 
the problem being solved, the 
results of its work and conclusions; 
• clearly and clearly convey their 
findings to specialists and laymen; 
• free and open communication 
with colleagues and the public, as 
well as to the perception of 
criticism; 
• authoritatively present and 
discuss matters in their 
professional field with experts and 
society, with a wide range of 
academic community, including 
students; 
• in a simple and accessible form 
for the general audience to convey 
the essence of complex issues and 
problems, to present the original 
ways of solving them; 
• Introduce, in an accessible and 
open manner, a free exchange of 
views in professional and related 
fields of activity; 
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problems; 

- knowledge and 

understanding of the skills 

of solving the main 

theoretical positions, 

individual problematic and 

practical problems of the 

studied area. 

related to the development 

and improvement of the 

effectiveness of complex 

social, industrial, scientific 

tasks. 

• critical analysis, mastering and 

generalization of information in 

professional and related fields of 

activity; 

• expanding the boundaries of 

knowledge with original research; 

• autonomous and independent 

research and innovation activities in 

professional and related fields 

• Briefly and accurately state and 
demonstrate the issues, problems 

and original ways to solve them in 
professional and related fields of 

activity. 

to have 

the skills 

to solve 

practical 

problems, 

-

understand 

the 

principles 

of solving 

practical 

problems, 

-to 

understand 

and 

understand 

the main 

theoretical 

positions 

of the 

chosen 

direction 

of 

education, 

-know 

and 

understand 

the most 

important, 

problemati

c and 

prospectiv

e tasks of 

your 

expansion 

and deepening 

of system and 

advanced 

knowledge in 

the basic 

professional 

field of activity 

and research; 

  -

understanding 

of the 

principles and 

methods of 

scientific and 

creative 

activity; 

-were 

mastered 

knowledge and 

understanding 

of theoretical 

foundations, 

principles and 

methods of 

solving 

practical and 

scientific 

problems in the 

field of 

профессионал

ьной 

подготовки;  

-заложен 

самостоятельно to 

analyze the assigned tasks, 

to choose methods for 

their solution, analysis of 

the results of professional 

activity; 

apply their special 

professional knowledge 

and abilities to solve 

complex problems and 

problems in a new or 

unfamiliar environment in 

a broad and 

interdisciplinary context; 

 to evaluate the 

urgency of the problem of 

research, to compile and 

provide a plan for its 

implementation, to 

conduct a scientific 

research process in 

accordance with academic 

criteria; 

to expand and re-think 

existing knowledge and 

professional practice on 

the basis of the most 

advanced and specialized 

skills and technologies; 

to solve problems of a 

methodological, project 

and research nature related 

to the development and 

enhancement of the 

- 
assi

mila

ted 

rese

arch 

skill

s 

and 

inno

vati

ve 

appr

oac

h. 

the collection and interpretation 

of information for the 

development of judgments, 

taking into account social, 

ethical and scientific 

considerations 

- Demonstration of knowledge 

and understanding by specialty, 

formed on the basis of 

bachelor's higher education and 

including specific aspects and 

the most advanced knowledge 

of their specialty. 

- 
systemic 

and 

research 

skills 

and 

ability 

to self-

professi

onal 

work 

are 

develope

d. 

- 
demonstration: 

• advanced 
knowledge in the 
field of research 
(or training) 
required for 
research (or 
innovation); 

• (based on a 
critical 
understanding of 
theory and 
principles) of 
advanced 
knowledge in the 
field of research 
(or vocational 
training) 
required for 
research (or 
innovation); 

• knowledge 
and 

understanding of 
the theoretical 
foundations, 

principles and 
methods of 

solving scientific 
and practical 

problems in the 
field of 

vocational 
training, 

creating the 
foundation for 

- 
deve

lope

d 

rese

arch 

capa

biliti

es 

and 

deve

lope

d 

anal

ytica

l 

skill

s. 

t is able to integrate 
knowledge and cope 
with complex scientific 
issues, professional 
specialists and non-
specialists present 
information, the essence 
of the problem being 
solved, the result of 
their work and 
conclusions. 

Is able to briefly and 

accurately state and 

demonstrate questions, 

problems and original 

ways of solving them in 

their specialty, 

professional activity, as 

well as in related fields. 

Professio

nal 

communi

cation 

skills, 

critical 

analysis, 

assessme

nt skills 

and 

synthesis 

of new 

and 

complex 

ideas. 
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specialty. 

 

фундамент 

знаний и 

пониманий для 

оригинальных 

решений 

сложных задач 

и проблем в 

контексте 

исследований. 

effectiveness of complex 

social, industrial and 

scientific processes; 

identify and develop a 

strategy for managing 

complex scientific, 

production and social 

processes. 

manifesting 
originality in 

solving complex 
problems and 
problems, and 

for applying and 
promoting ideas. 

 

-=--=- 

 

 
GENERAL DUBLIN DESCRIPTORS OF THE UNIVERSITY LEVELS 

DOCTOR PHILOSOPHY - PhD 
 Knowledge and understanding Применение знаний и 

понимания 

 

Применение знаний и понимания 
 

Коммуникативные 

умения и  способности 

 

Способность к дальнейшему обучению 

и навыки профессионального общения  

 Learning Outcome К1 Результат обучения К

2 

Результат обучения Компетенции3 Результат 

обучения 

Компете

нции4 

Результат обучения Компетенции5 

Баз

ова

я 

док

тор

ант

ура 

The most advanced knowledge in 

the field of labor activity research, as 

well - in related fields. 

Within the theme of the research 

dissertation, the PhD should be able to 

demonstrate: 

 - the ability to critically analyze, 

evaluate and synthesize new and 

complex ideas necessary for innovative 

research, 

 - highly specialized knowledge, 

some of which refers to the latest 

achievements in the relevant field of 

work or training, on the basis of which 

original ideas are formed or research is 

conducted, 

 -critical understanding of issues in 

the field of study in related fields, 

 - a systematic understanding of their 

field of knowledge, research methods 

Применение знаний и 

understanding is achieved in the 

process: 

 - management and 

transformation of work or training 

contexts that are unpredictable and 

require new strategic approaches, 

- independent solution of 

tasks and their analysis, using 

grafted knowledge and 

understanding, mastered methods 

and achievements, 

- determination of solutions 

to critical problems in research and 

innovation, 

-application of the most 

advanced and specialized methods 

and technologies in assessing the 

actual problems of research or 

drawing up plans for scientific and 

These skills are manifested 

when: 

- the independent solution of 

the problems necessary for 

research, 

- creating new knowledge 

and procedures, as well as 

integrating knowledge from 

various fields, 

-critical and systematic 

analysis of the results of 

creative and research activities, 

as well as the evaluation and 

synthesis of new and complex 

ideas in the subject area, 

- independent search, 

collection, study and 

assimilation of professional 

information that are necessary 

for continuous replenishment 

- Advanced knowledge 
in the professional field, 
necessary for research (or 
innovation work), 

- within academic and 
professional contexts, 
promoting technological, 
social, scientific and 
cultural development, 

- Responsibility for the 
result of performing work 
in the professional field at 
the scale of the industry, 

the country, at the 
international level. 

-create, develop and adapt the 

process of scientific problem, 

-to contribute to the expansion of 

existing knowledge through original 

scientific research, 

-in a position to authoritatively 

expound and discuss the issues of his 

professional field with experts, with a 

wide range of academic community 

and with the public (including 

students). 

Abilities: 

• laconically and professionally 

present to the general public 

information about the essence of the 

problem being solved, the results of 

their work and conclusions, 

• clearly and clearly convey their 

findings to specialists and laymen; 

• Introduce, in an accessible and 
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used in the study area. research activities; 

- implementation and conduct 

of research related to the 

development and enhancement of 

the effectiveness of complex social, 

industrial, scientific tasks. 

and increase of the level of 

integrated knowledge and 

achievements, 

- publication of their 

deserving research results on 

national or international 

publications, 

- defining a strategy for 

managing complex social, 

industrial and scientific 

processes. 

open manner, a free exchange of views 

in professional and related fields of 

activity; 

• • Briefly and accurately state 
and demonstrate the issues, problems 
and original ways to solve them in 
professional and related fields of 
activity.  

 

system and 

advanced knowledge 

in the basic 
professional field of 

activity and research, 

- the possession of 
research methods, the 

principles of scientific 

and creative activity in 
professional and 

related fields, 

knowledge and 
understanding of 

theoretical foundations, 

principles and methods of 
solving practical and 

scientific problems in the 

field of vocational training. 

- 
possessi

on of 

method

s of 

scientifi

c and 

creative 

activity; 

-ownership 

of all 

necessary 

Independent analysis of 

complex tasks, choice of 

methods for their solution, 
analysis of the achievements 

of the professional field, 

including in an 
interdisciplinary context in a 

new or unfamiliar research 

environment, 
Determining the 

assessment of the relevance 

of the research problem, the 
ability to compile a plan for 

scientific research and to 

ensure its implementation, 
Activities to expand and 

disseminate existing 

knowledge. 

- 
ability 

to 
effectiv

ely 

solve 
the 

proble

ms of 
the 

industr

y on 
the 

basis of 

deep 
knowle

dge and 

underst

anding 

of the 

researc
h field 

Demonstrate 

considerable 

authority, autonomy, 
innovation, scientific 

and professional 

integrity, as well as a 
firm commitment to 

developing new ideas 

or processes of 
research and work. 

Taking into account 

social, ethical and 
scientific 

considerations, 

experience in 
interpreting, 

collecting and 

disseminating 

information for 

judgments and self-

education and self-
education in their 

professional sphere. 

Ability 

to freely and 

competently 
conduct 

dialogue, 

communicati
on and 

discussion 

with an equal 
in status 

scientific 

community 
in their 

professional 

sphere. 
Possession 

of 

experience in 

critical 

analysis, 

evaluation 
and synthesis 

of new and 

complex 
ideas in their 

subject area. 

in a position to 
take a 
scientifically 
isolated solution in 
complex and 
unpredictable 
conditions, 
requiring the 
application of new 
approaches and 
forecasting, 

- in a position 
to bear 
responsibility in 
the scale of the 
industry, the 
country for the 
result of 
performing work 
in the professional 
field. 

 

Is able 

to 

promote 
technolo

gical, 

social or 
cultural 

develop

ment 
and take 

a 

scientifi
cally 

isolated 

solution 
in 

difficult 

situation

s. 

-the contribution is made 

through an original research 

that extends the scope of 
existing knowledge by 

developing substantial 

scientific work, 
- questions are positively 

discussed and discussed in 

their professional sphere 
with experts, with a wide 

range of academic 

community and with public. 

Profession

al 

communic
ation skills, 

critical 

analysis, 
assessment 

skills and 

synthesis 
of new and 

complex 

ideas. 

-=--=-=-=- 

 

 

 

 

GENERAL DUBLIN DESCRIPTORS OF THE UNIVERSITY LEVELS 

DOCTOR OF SCIENCE 
 Knowledge and Применение знаний и 

понимания 
Умения выражать  суждения и  

способность к обучению 
Коммуникативные умения и  

способности 
Способность к дальнейшему обучению 

и навыки профессионального 
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understanding    общения  

 Learning Outcome К1 Результат обучения К

2 

Результат обучения Компетенции

3 

Результат 

обучения 

Компете

нции4 

Результат обучения Компетенции

5 

док

тор

ант

ура 

Демонстрируются 

fundamental, new and 

advanced knowledge in the 

professional field of research 

and activity. 

On their basis, the systematization, 

creation and synthesis of new 

fundamental knowledge are carried 

out, many of which have an 

interbranch and interdisciplinary 

nature. This knowledge is 

necessary, both for the 

development of research and 

innovation activities, and for 

understanding many natural-

science processes and phenomena. 

Применение знаний и 

understanding is achieved in the 

process: 

Solving methodological, 

research and project problems 

related to the development and 

enhancement of the effectiveness 

of complex social, industrial, 

scientific processes. 

Defining a strategy for 

managing complex scientific, 

social and production processes. 

Systemic understanding in 

the field of study and mastering 

the skills and methods of 

research in a certain field. 

The ability to express 

judgment or the ability to 

learn is manifested when 

the specialized problems 

that are necessary for the 

implementation of 

innovations are solved 

independently. 

Achievement of a 

high degree of 

independence in 

professional activity and 

career growth requires 

continuous improvement 

of its scientific level, 

broadening the boundaries 

of knowledge through 

original research, critical 

analysis, mastering and 

generalization of 

information. 

Communicative abilities 
and level of 
responsibility: High 
professional scientific 
level and qualification 
allows you to be 
responsible for the result 
and quality of the 
performed work in the 
professional field, both 
on the scale of the 
industry and on the 
national scale. 

-High communication 
skills are able to promote 
within the academic and 

professional contexts, 
technological, social or 
cultural development of 

people and groups. 

Способности: 

• integrate knowledge and 
cope with complex issues, 

• • formulate judgments 
based on incomplete or limited 
information, 

• • free and open 
communication with colleagues 
and the public, as well as to the 
perception of criticism, 

• • in a simple and accessible 
form for the general audience, to 
convey the essence of complex 
issues and problems, to present 
the original ways of solving them, 

• • formulate judgments 
based on incomplete or limited 
information, 

•  free and open 
communication with colleagues 
and the public, as well as to the 
perception of criticism, 

in a simple and accessible form 
for the general public to convey the 

essence of complex issues and 
problems, to present the original 

ways to solve them. 

Systematization of 

fundamental, new 

and advanced 

knowledge in the 

professional field 

of research and 

activity, the 

creation and 

synthesis of new 

fundamental 

knowledge. 

A

dvanced 

and in-

depth 

knowled

ge of 

system 

principle

s and 

methods 

of 

Advanced and 

in-depth 

knowledge of 

system principles 

and methods of 

scientific and 

creative activity. 

Understandin

g the theoretical 

foundations, 

principles and 

Ability to 

manage 

and 

transform 

the 

contexts 

of labor 

and 

scientific 

activity 

through 

High degree of 

independence in 

solving various 

scientific and 

specialized 

problems. 

Continuous 

improvement of 

the scientific 

level. 

Indepen

dence, 

critical 

analysis

, the 

ability 

to 

absorb 

and 

generali

ze 

is able to 
promote, 
within 
academic 
and 
professional 
contexts, 
technologica
l, social or 
cultural 
development
, 

Is able to 

promote 

technologi

cal, social 

or cultural 

developme

nt, to be 

responsible 

for the 

result of 

activity at 

-Create, 

develop and adapt 

an important 

research process 

with scientific 

integrity, 

-Practically 

all aspects of 

scientific work are 

reflected in 

national or 

Ability 
to briefly 
and 
accurately 
state and 
demonstrate 
issues, 
problems 
and original 
solutions to 
their 
problems in 
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scientific 

and 

creative 

activity. 

Understandi

ng the 

theoretical 

foundations, 

principles 

and methods 

of solving 

practical and 

scientific 

problems.   

methods of solving 

practical and 

scientific problems.  

 

the most 

unpredicta

ble, 

requiring 

new 

strategic 

approache

s, 

advanced, 

special 

skills and 

methods, 

including 

synthesis 

and 

evaluation

. 

scientifi

c 

informa

tion. 

state 
responsibili

ty for the 
scale of the 

industry, 
the country 

for the 
result of 

work in the 
professiona
l field and 

for the 
guidance of 
professiona

l 
developme
nt of people 
and groups. 

any level, 

to take a 

scientifical

ly isolated 

solution in 

difficult 

situations. 

international 

referenced 

publications, 

- Integrated 

knowledge of 

complex scientific 

problems and 

methods for their 

solution are 

developed. 

professional 
and related 
fields of 
activity 

An 

integrated 

knowledge 

of complex 

scientific 

problems 

has been 

developed 

and methods 

for their 

solution 

have been 

determined. 

-=-=-=- 
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4.3. Developed draft proposals on the improvement of the General Provisions 

on state educational standards, taking into account the qualification 

framework of the system of continuous education of the Republic of 

Uzbekistan 

 

The development of national qualification systems was carried out in almost all 

European and some other countries (more than 150 countries of the world). All 

these NQFs contain a table of compliance with the European Qualifications 

Framework (EQF). 

As noted in the NQF Implementation Report 2015, the procedure for the formation 

of the NQF consists of 10 stages (The European Higher Education Arein 2015: 

Bologna proces simplementation report). These 10 stages of the implementation of 

the procedure for the formation of NQF are given in the table below: 

 

 

stages Names 10 stages 

1 The decision to develop a NQF was taken by the national authority 

responsible for higher education and / or the minister 

2 Objective (s) of the NQF were agreed and set forth. 

3 The process of developing the NQF has been initiated, the authorized 

body (s) (committee (s)) have been defined and created (s) together 

with the interested parties (employers) 

4 The structure of education levels, level descriptors (learning 

outcomes – (LO) and credit ranges (ECTS) were agreed 

5 Consultations / discussions at the national level on the structure of 

the NQF, which was agreed with the stakeholders (stakeholders) 

6 The NQF was adopted at legislative or other similar high level. 

7 The implementation of the NQF began with an agreement on the 

distribution of the role and responsibility of higher education 

institutions, quality assurance agencies and other bodies. 

8 The training programs were revised based on the learning outcomes -  

(descriptors - Learning outcomes - LO) included in the NQF 

9 Qualifications included in NQF 

10 NQFs are certified for compatibility with the qualifications system 

for the European Higher Education Area (EHEA)  
 

 

In accordance with the goal of the NURSLING project: “National Qualifications 

Framework: Guidelines for the Development and Recognition of Qualifications” 

(561742-EPP-1-2015-1-PT-EPPKA2-CBHE-SP) the National Qualifications 

Framework for the System of Continuing Education of the Republic of Uzbekistan 

- NQF SCE RUz is developed/ 
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The development of the NQF SCE of Uzbekistan was preceded by the working 

group of the NURSLING project working out a corresponding concept of its 

creation (or General Regulations). 

 The concept (or General Regulations) of the development of the NQF SCE RUz 

consists of 4 parts: 

-methodology of the development of the NQF SCE RUz, including the algorithm 

for its creation, 

-preparation of the project of NQF SCE RUz for discussion and approval at the 

National Coordination Council, 

- comparative analysis of the NQF SCE RUz with EQF 

- account of innovative transformations of the system of continuous education in 

Uzbekistan in the field of vocational education. 

 

 

 

 

 

 
 

 

 
 

 

 

 

 

 

 

 
 


