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What is EURES ?

Cooperation network EEA and CH

among employment (32 Member countries)
services

Facilitating labour
mobility

https://ec.europa.eu/eures



https://ec.europa.eu/eures

EURES

The Legal Context

FREE MOVEMENT OF WORKERS - a fundamental principle of
the Treaty on the Functioning of the EU (Article 45), further
developed by EU secondary legislation and the Case law of the
Court of Justice.

=> every EU worker has the right to work and live In
another EU Member State without being discriminated on
grounds of nationalty as regards employment,
remuneration and other conditions of work and
employment
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The ambition of the 2016 EURES Reform

(Regulation 2016-589)

an expanded network — reaching out to private employments
services

Improved transparency in the European labour

market - full interoperability in the exchange of jobs and CVs
between the EURES Portal and EURES member organizations

automated, multilingual, skills-based matching

an agreed minimum package of services for job seekers and
employers in all MS
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Facts - 2018 Annual Report on Intra-EU Labour Mobility
Lvpe of mobiliy S | L

‘Long-term’ EU-28 movers (all ages) living in EU-28* (Eurostat 17 million
demography figures)

Long-term” EU-28 movers of working age {20-64 years) living in EU- 12.4 millicn
28%* (Eurostat demography figures)

(as share of the total working-age population in the EU-2851) 4.1%
EU-28 movers of working age living in EU-28%* (EU-LFS figures) 11.5 millien
...of which active EU-28 movers (employed or looking for worl) ** 9.5 million
(as share of the total labour force in the EU-28) 4%

EU-28 movers of working age who were born outside the country of 10.8 million
residence {(EU-LFS figures)

Cross-border workers (20-64 years) ** 1.4 million
(as share of the total employed in the EU-28) 0.6%
Number of postings 32 {of employed and self-employed), (no. of PDs A1) 2.8 million

sk

Approximative number of persons posted to one Member State (PDs A1 900,000
Art.12)

(as share of the total employed in the EU-28) 0.4%

Approximative number of persons working in two or more Member States 850,000
(PDs Art. 13)

(as share of the total employed in the FU-28) 0.4%
Annual return mobility {20-64 years) (2016) **** 680,000

(as share of EU-28 nationals leaving their country of origin in 2016) ***¥* 66094
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EURES Job Mobility Portal

(funded through EaSl)

The EURES Network

(funded through ESF)
Over 1000 EURES advisers around Europe

Pre-selection, Technical infrastructure & Organization of

matching and interoperability with the European online and
placement EURES Portal of available onsite job days (av.
assistance job offers and CVs 25/year)
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3,4 min jobs available

9 min job

8-9 min jobs

daily - snapshot searches/month monthly flow

14,000 registered
employers

420 000 registered
jobseekers

EURES Job Mobility Portal — Key figures

In top 3 most visited www
of the Commission

12 miIn unique
visits/ year

EURES
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The EURES Interoperability Infrastructure
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EURES and the New Europass

EC aims for a more structured and trusted
information exchange between EURES and
Europass

Combine the strengths of the two services in a

complementary manner & avoid duplications

e EURES experience of cooperation between employment
services, its network of human advisors, and its advanced job
matching features using common standards;

e Europass' large user base, network within the education and
training world, and existing interoperability with labour market
tools.
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Cooperation Areas for Improved User Experience

While job search and match is performed by EURES,
results will be directly visible on Europass

Users that are registered on one portal will have easy
access to the services of the other portal

Information that is relevant to the respective target
audience will be directly integrated into each portal with
appropriate signposting
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Interoperability between EURES & Europass

Based on the existing technical, semantic and
organisational interoperability solutions including the use
the EURES CV & JV Standards incorporating ESCO

concepts.

Explore additional synergies
o Cooperation in software development

o Enable search for Europass learning opportunities in EURES
o Integrate a wallet for Europass Digital Credentials in EURES

o Once the work advances, further areas for collaboration and
integration could be identified







