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Note on relevant developments 

 

Produced for the purpose of the Meeting of the EQF Advisory Group, 4-5 

November 2019 

 

Shared for information with Europass Advisory Group 

 

This note provides an overview on relevant developments in European cooperation in 

education, training and employment1.  

 

1. The Skills Agenda for Europe  

 

Update on the development of the new Europass  

Europass online platform  

Work is ongoing on the design and development of the platform, including the layout of 

the platform, the ‘look and feel’ of the Homepage and content pages. Technical work is 

ongoing on creating links with the Qualifications Data Register (QDR) to support 

searching for qualifications; links with EURES to support searching for jobs, and the 

closure of the Learning Opportunities and Qualifications in Europe Portal (LOQ). 

Testing of the Europass e-Portfolio 

The first test release of the Europass e-Portfolio was launched for testing by 

Europass stakeholders between 5-30 September 2019. Europass stakeholders, including 

members of the Europass Advisory Group, National Europass Centres, and Euroguidance 

Centres, were invited to organise testing with end-users with support provided by the 

Commission. The first test release was available in English only. Feedback collected 

during the testing will be fed into a report to the Europass Advisory Group during the 

November 2019 meeting.  

Development of content for the Europass platform  

The Commission is currently working on content including guidance-oriented content, 

FAQs, information articles, updated information on the new Europass as well as updated 

                                                           
1 Updates on the EQF referencing process are given in a separate note (Cf. note 49-2). 
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text for the EQF, and existing Europass tools, including the Diploma Supplement, 

Certificate Supplement and Europass Mobility. The launch version of the Europass 

platform will also offer information on learning opportunities from EQF levels 3 – 8 and 

the Commission has begun developing information for Member States on providing 

information on learning opportunities.  

Framework for digitally-signed credentials 

Piloting of the digital credentials framework 

A total of 16 countries are involved in piloting the digital credentials framework: 

Czechia, Germany, Estonia, Greece, Spain, France, Croatia, Italy, Luxembourg, Malta, 

Netherlands, Portugal, Romania, Slovenia, Slovakia and Norway 

On 2 October the Commission organised a Peer learning workshop for countries involved 

in the pilots to share experiences to date, understand next steps in the pilots, and receive a 

demonstration of the development work done to-date by the Commission on the tools and 

services to issue digital credentials.   

Key topics to focus on in the course of developing the Europass Digital Credentials 

Infrastructures were:  

• guidance to Member States for compliance with GDPR,  

• potential for a second phase of the pilots focusing on the use of digital credentials 

rather than their issuance 

• strategies for scaling up the pilots 

• coordination with other international or EU initiatives  

 

Consultation on the draft data model for a learning credential 

The Commission has developed a draft data model for a learning credential. The data 

model aims to capture the outcomes of any non-formal, informal and formal learning 

across Europe. It is designed to provide a single format to describe claims related to 

learning.  It will be used for qualifications (replacing the current data models for LOQ 

and the QMS), for learning opportunities and for digital credentials in Europass. 

The consultation has been launched simultaneously on two platforms to reach a wide 

group of interested parties, and feedback is welcome until 31 December 2019 via either 

one:  

 JoinUp (the Commission collaboration platform for promotion of interoperability: 

https://joinup.ec.europa.eu/solution/european-digital-credentials-infrastructure-

datamodel/release/020), and  

 GitHub (a collaborative site used for consultation on open source projects: 

https://github.com/european-commission-europass/EDCI-Data-Model ).   

All information and updates on the development of the new Europass can be found 

here:  https://ec.europa.eu/futurium/en/europass. 

https://joinup.ec.europa.eu/solution/european-digital-credentials-infrastructure-datamodel/release/020
https://joinup.ec.europa.eu/solution/european-digital-credentials-infrastructure-datamodel/release/020
https://github.com/european-commission-europass/EDCI-Data-Model
https://ec.europa.eu/futurium/en/europass
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2. Copenhagen process/European VET policy  

 

The Commission is continuing to work on a set of measures to support the modernisation 

of vocational education and training (VET).  

The impact achieved by EQAVET and ECVET as well as remaining challenges were 

mapped and findings were discussed in the relevant governance bodies related to VET 

(ACVT, DGVT, EQF AG, EUROPASS AG). 

 

European Vocational Skills Week 

This year the European Vocational Skills Week 2019 took place all across the EU, with 

events organised by the European Commission and Presidency that took place in 

Helsinki, Finland, from 14 to 18 October. Some 40 meetings took place with an 

attendance of up to 1000 people. Included in the meeting schedule was a major 

conference on VET for All – Skills for Life (the main theme of the Week), a conference 

on VET in and for the world, another landmark meeting of the European Alliance for 

Apprenticeships, an awards ceremony and dinner, and a closing celebration. A 

communications campaign has also been implemented which included extensive social 

and traditional media engagement, a mapping of Week-associated events/activities (more 

than 1,400), videos (3 out of 5 complete), communications toolkits, press releases, 

newsletters, share your story options, support for 27 Ambassadors, and support for a 

series of awards.  

 

European Alliance for Apprenticeships 

A seminar organised in cooperation with ETF took place on 25-26 September in Skopje 

(North Macedonia), to enable learning and networking among Candidate Countries and 

EAfA members: governments, employers, chambers and VET providers. The seminar 

focused on the subject of Engagement of Small and Medium Enterprises in Work Based 

Learning. The EAfA meeting during the Skills Week in Helsinki will focus on 

apprenticeships for adults. 

Apprenticeship Support Services:  

25 Member States joined the bench-learning pillar of the Services and nominated a 

coordinator. Coordinators met twice during 2019 – on 17 May and on 27 September. 

During these meetings, they agreed on the bench-learning concept and the set of 

indicators against which the volunteering Member States will do a self-assessment and 

will be able to measure their progress. 

 

Centres of Vocational Excellence (CoVE)  

The Commission supports the development of CoVEs through Platforms of Centres of 

Vocational Excellence with the aim of establishing world-class reference points for 

https://ec.europa.eu/social/vocational-skills-week/
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vocational training by bringing together CoVEs that share a common interest in specific 

sectors/ trades (e.g. aeronautics, e-mobility, green technologies, ICT, healthcare, etc.) or 

innovative approaches to tackle societal challenges (e.g. integration of migrants, 

Digitalisation, Artificial Intelligence Sustainable Development Goals, upskilling people 

with low qualification levels, etc.). 

CoVEs will act as reference points for training in specific areas for both initial training of 

young people as well as for continuing up-skilling and re-skilling of adults. They operate 

in a given local context, closely embedded in the local innovation ecosystems, while 

working with centres in other countries through international collaborative platforms. 

These centres act as catalysts for local business investment, supporting European and 

regional innovation and smart specialisation strategies by ensuring supply of high quality 

skilled workers through flexible and timely offer of training for the skills needs of 

companies. They also support entrepreneurial initiatives of their learners (incubators), as 

well as act as knowledge and innovation hubs for companies (in particular SMEs). 

The full implementation of the initiative requires resources that are currently not 

available. Therefore, on 30 May 2018, the Commission adopted its proposal for the next 

Erasmus programme 2021-2027, which under the title "Partnerships for Excellence", 

includes funding for Centres of vocational excellence. 

Preliminary actions to prepare the initiative are already taking place. In the short term 

(2019-2020) the initiative is being piloted through support from the current Erasmus+ 

programme: 

 In 2018 the Commission launched a first call for pilot projects under Erasmus+ 

Sector Skills Alliances (SSA) with a budget of €6 million to support a first set of 

projects running for 2 years. These were limited pilot projects focused on sectoral 

skills approaches. 

 In 2019 the Commission has launched a second specific call for pilot projects to 

establish Platforms of CoVEs, with a total budget of €20 million for 5 projects that 

closely resemble the future model that will be supported in the future Erasmus 

programme. 

The results of the 2019 pilot project applications are very encouraging with high demand 

for the initiative. A total of 15 applications were submitted, with a budget demand of 

over €13 million. The projects included partners from all EU countries, except HU and 

LU, and also from one candidate country. Up to 177 organisations were involved in these 

applications, with an average of 12 partners per project. Partners were mostly VET 

centres, regional development agencies, SMEs, Chambers and Social partners. 

On 25 July 2019 EACEA published the results the list of the first 5 pilot projects selected 

for funding: 

 

1) Digital innovation Hub for Cloud Based Services, led by Helsinki Business 

College, in Finland 

https://ec.europa.eu/commission/sites/beta-political/files/budget-may2018-establishing-erasmus-regulation_en.pdf
https://ec.europa.eu/commission/sites/beta-political/files/budget-may2018-actions-erasmus-programme-swd_en.pdf
https://eacea.ec.europa.eu/erasmus-plus/selection-results/news/selection-results-sector-skills-alliances-2019-call-eac-a032018_en
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2)  European Open Design School for Sustainable Regional Development, led by 

Fondazione Matera-Basilicata 2019, in Italy 

3)  Excellent advanced manufacturing 4.0, led by TKNIKA, in Spain 

4)  Pilot Platform of Vocational Excellence Water, led by Freisland College, in The 

Netherlands 

5)  Talentjourney - Platform for CDS VET Excellence, led by Solski center Nova 

Gorica, in Slovenia 

 

3. Bologna process 

In the Bologna Process discussions focus currently on the definition of the priorities for 

the next decade. In the next meeting of the Bologna Follow-Up Group (BFUG) in 

Helsinki, on 12-13 November, there will be a longer session devoted to the future 

narrative and priorities. At the same time, the different working groups and advisory 

groups are preparing the deliverables for the ministerial conference. The specific peer 

group on qualifications frameworks and ECTS (BFUG Thematic Peer Group A; 

http://www.ehea.info/page-peer-group-A-QF) met a few times during 2019 and a number 

of further meetings and peer learning activities are planned for the coming months (see 

below). The group is co-chaired by Finland and the Czech Republic. It is focused on the 

first key commitment of the Bologna Process: a three-cycle system compatible with the 

overarching framework for qualifications of the European Higher Education Area, and 

first and second cycle degrees scaled by ECTS. 

Through the activities, the awareness about qualifications frameworks as well as the 

importance of their implementation has increased. Countries have been able to compare 

their situation, achievements and challenges with other countries. It has also been noted 

that availability of up-to-date information concerning especially self-certification is 

important. Co-operation with EQF has been sought throughout the work.  

ECTS as the official credit system of the European higher education Area is linked with 

the qualification frameworks. The ECTS Users’ Guide 

(https://ec.europa.eu/education/ects/users-guide/index_en.htm ) was adopted in 2015 and 

provides guidance on ECTS implementation. The conference on ECTS (Prague, 4 June 

2019) showed that in many countries further work needs to be done in ECTS 

implementation in line with the ECTS Users’ guide. Continuous attention to the 

implementation of qualification frameworks, ECTS, as well as the learning outcomes 

approach, in cooperation with higher education institutions, is considered important. 

Next steps: 

 Bologna Follow-Up group meeting, 12-13 November, Helsinki 

 Under the Thematic Peer Group  

o PLA on self-certification in Berlin (hosted DE) on 21-22 October 

o PLA on the “multiple purposes and use of the qualifications frameworks 

by the stakeholders” (hosted by ESU), on 18-19 November in Brussels 

https://www.youtube.com/watch?v=nvJSmrWt8uc&feature=youtu.be
http://www.ehea.info/page-peer-group-A-QF
https://ec.europa.eu/education/ects/users-guide/index_en.htm
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o PLA on quality assurance of qualifications frameworks February 2020 

(hosted by CZ)  

o A further meeting of the group is planned back-to-back with the PLA in 

Prague in February 2020 

 

26th annual meeting of the ENIC-NARIC networks - 16-18 June 2019, Cologne, 

Germany 

The 26th annual joint meeting of the European Network of Information Centres in the 

European Region (ENIC) and of the National Academic Recognition Information 

Centres in the European Union (NARIC) was held in Cologne, Germany, from 16 to 18 

June. Around 150 participants from more than 20 ENIC-NARIC centres were present.  

The main items on the agenda were the UNESCO Global Convention on Recognition, 

regional conventions, the challenges of the digitalisation of qualifications (with a 

presentation by the Commission on the Europass digital credentials framework), the 

promotion of automatic recognition and the implementation of the Council 

recommendation on the automatic mutual recognition, recognition of qualification of 

refugees and displaced persons and finally the implementation of the Lisbon recognition 

convention. The agenda and other documents discussed during the meeting can be found 

here: https://www.coe.int/en/web/higher-education-and-research/-/26th-annual-joint-

meeting-of-the-enic-naric-networks 

Some of the themes that emerged as important were: the relevance of digitalisation of 

credentials, the use of new technology to support recognition practices, to explore how to 

include more VNFIL and how to deal with micro-credentials.   

 

4. ESCO 

Following discussions with the ESCO Member States Working Group and the ESCO 

Maintenance Committee, the Commission is currently working on a skills structure 

(hierarchy) for the ESCO Skills Pillar, which will enlarge and improve the current ESCO 

search engine. The work started in March 2019 and aims to conclude with the structure 

groups and the allocation of skills and knowledge concepts in those groups around end-

2019. The Commission  and Cedefop also started working in September on the 

transversal skills of ESCO with a view to improve and expand them, with the kick-off 

meeting of the relevant expert group taking place on 26 September. The two work 

strands (skills hierarchy and transversal skills) are running in parallel and in close 

cooperation, in order to have aligned results since both work strands refer to the same 

ESCO Skills Pillar. 

Following the discussion in the joint meeting of 6 February 2019 between the EQF 

Advisory Group and ESCO Member States Working Group, the Commission launched a 

pilot for linking learning outcomes of qualifications with ESCO skills. This aims to 

enrich information on qualifications, so that employers can more easily grasp the labour 

market value of a qualification (in particular in a cross border context) and individuals 

https://www.enic-naric.net/
https://www.enic-naric.net/
https://www.enic-naric.net/
https://www.coe.int/en/web/higher-education-and-research/-/26th-annual-joint-meeting-of-the-enic-naric-networks
https://www.coe.int/en/web/higher-education-and-research/-/26th-annual-joint-meeting-of-the-enic-naric-networks
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can see their chances on the labour market improved through a better matching based on 

richer qualifications information.  

The pilot will examine a limited number of diverse qualifications with different 

description styles, which will be sourced from National Qualification Frameworks that 

have been referenced to the EQF (covering both VET and Higher Education 

qualifications). Four countries actively participate in the pilot (EL, NL, PL, SI) and two 

countries (LV, RO) are observing. A kick-off workshop was organised with these six 

countries on 19 June and a webinar took place on 14 October for demonstrating the 

software tool for the linking. The Pilot will last until late 2019.   

Finally, the Commission has started work for scoping ESCO’s next major version 

(version 1.1). The aim is for ESCO to remain fit-for-purpose for the use in various IT 

applications that deliver services to end-users and to reflect changes such as new 

occupations; new knowledge, skills and competences in education and training curricula; 

technological development; and new expectations by end-users.  

Through this scoping work, ESCO will be updated in a cycle consisting of four phases: 

1) preparatory phase including the collection, analysis and structuring of feedback; 2) 

scoping of the new version of ESCO; 3) knowledge engineering of the reference version, 

including quality assured translation in all ESCO languages; and 4) release of ESCO 

version 1.1 on the ESCO portal. The scoping will include consultation phases with 

Member States, currently scheduled for mid-2020, early 2021 and mid-2021, before 

ESCO version 1.1 is published in December 2021. 

 

5. Validation of non-formal and informal learning and guidance 

 

One off reports on validation 

In the context of the EQF AG, Member States have agreed to present one off reports on 

their policy response to the Recommendation. Eight countries (DE, LU, LV, AT, PT, 

DK, PL, NO) have already presented their one off report to the EQF AG and one country 

(FR) has presented its state of play. Sweden will present its one off report during the 

EQF AG of 4-5 November. 

 

European Inventory  

The inventory update by ICF is ready to be published in Cedefop’s webpage. All reports 

have been finalised.  

The inventory includes the following thematic reports and international case studies:  

 Bridging the Gap: Validation creating routes and links between sectors 

 Validation of non-formal and informal learning for migrants and refugees 

 The role of validation in an upskilling pathway for young NEETs, adults with low-

skill levels and long-term unemployed 
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 How digital forms of assessment and self-assessment might place a new challenge 

and opportunity for assessment methodologies 

 How social partners (chambers of industry and commerce, trade unions) and other 

labour market-related stakeholders are involved in validation arrangements 

 Recognition of Prior Learning (RPL) in Nova Scotia (CAN) 

 Integration of validation of non-formal and informal learning into credit-based 

learning recognised by the Hong Kong Qualification Framework (HKQF)  

 National System of Certification of Labour Competences - ChileValora- Chile 

 

Evaluation of the Council Recommendation on VNFIL  

The open public consultation was launched beginning of August and is open until 13 

November. So far 140 contributors, about half individuals and half organisations, 

completed the online questionnaire. To this date no position paper was yet received. A 

number of key informants’ interviews, including EQF AG members, have already been 

conducted by the contractor. On 13 and 14 of November two expert meetings will take 

place in Brussels on the following themes: “The role of employers and other labour 

market actors in validation arrangements” and “How validation arrangements relate to 

NQFs and the shift to learning outcomes and flexible pathways”. Each meeting will 

gather around 20 persons, including validation practitioners, learning providers, 

representatives of social partners and other stakeholders, and individual experts. To allow 

the contractors to properly analyse the results of the consultation the date of delivery of 

the final report is moved to mid-February 2020. 

 

Validation and Guidance study  

Cedefop’s study on validation and guidance is now finalised and will be published before 

the end of the year.  Building on Cedefop’s expertise in the two areas this study aims at 

exploring in what way validation of non-formal and informal learning can better be 

linked by the exploration of specific, selected practices. The purpose is to understand the 

necessary conditions, synergies and benefits of linking validation of non-formal and 

informal learning with career guidance and counselling services. The study contributes to 

enhance our understanding of these two important policy areas and to move towards a 

more holistic and coherent approach to the development of truly lifelong learning 

systems. Research is based on 13 case studies in 11 different countries. 

Lifelong guidance  

A study on “Lifelong Guidance policy & practice in the EU: trends, challenges and 

opportunities” is ongoing. A first expert workshop to collect feedback from relevant 

stakeholders on preliminary findings took place on 15 May, a second one was held on 1 

October debating a possible matrix for describing national guidance systems. Study 

findings are expected for the beginning of 2020. 

https://ec.europa.eu/info/law/better-regulation/initiatives/ares-2018-5123386/public-consultation_en
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On 16 October at the "VET for All- Skills for Life" conference of the European 

Vocational Skills Week one of the workshops discussed possible ways to coordinate the 

provision of guidance and validation. 

 

 

6. ETF Conference Skills and qualifications – benefits for people 

ETF will host an international conference ‘Skills and qualifications - benefits for people’ 

in Torino on 6 and 7 November 2019. Most ETF partner countries now have National 

Qualification Frameworks in place and are modernising their qualification systems. The 

conference will look wider, at how countries’ reforms of their qualifications systems can 

shape practices in curricula, learning and teaching, information about skills and 

qualifications and career guidance, to maximise the benefits of skills and qualifications to 

people.   

The event builds on ETF’s new toolkit “Skills and qualifications - benefits for people”. 

The publication analyses how countries can embed qualification system reforms through 

integrating them with the other elements of VET systems and services in wider society. 

The toolkit and conference are guided by the following core questions: how do people 

know about skills and qualifications? And how do people acquire them? The key 

findings from the study will be presented during the plenaries to frame the in-depth 

discussions of the workshops. To illuminate findings, examples of successful and 

innovative cases of skills development and qualification acquisition will be shared.  

The intended outcome from this event is that participants are able to identify what 

elements of VET and lifelong learning systems are important to integrate and modernise 

to ensure benefits for people. 

7. World Reference Levels 

Back to back to the Conference ‘Skills and qualifications – benefits for people’ the 

World Reference Levels (WRLs) of Learning Outcomes will have its 9th Experts’ group 

meeting in Turin on 7 and 8 November. In partnership with regional and global 

organisations, UNESCO has since 2014 worked towards developing a set of WRLs as a 

response to the recommendation by the Shanghai Consensus 2012: “To identify a set of 

world reference levels, to facilitate the international comparison and recognition of 

TVET qualifications.” The main aim of the meeting is to receive an update on and 

feedback from the piloting of the digital WRL tool. Other topics that will be on the 

agenda are: updates from regional organisations, update on the development of the 

African Continental Qualifications Framework, the International Handbook on defining, 

writing and using learning outcomes, digital credentials and the next edition (2021) of the 

Global Inventory of National Qualification Frameworks.  

8. Conference on “Matching Skills with Needs”, 6 November 2019, Brussels  

The Conference is organised by the European Commission and its aim is to bring 

together researchers and policy makers at the national and the European level, to discuss 
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analytical and policy-oriented work on skills demand, supply and matching in the context 

of technological change.  

The conference targets analysts and policy practitioners working on skills and 

employment policies at the national and at the EU level and aims to bring together over 

150 participants. The members of the EQF Advisory Group have been invited to this 

specific event together with members of the Employment Committee, of the Education 

Committee, of the High-Level Group (HLG) on Education and Training, the Directors 

General for Vocational Education and Training (DGVT), and the researchers of the 

Networks of Vocational Education and Training (VET) and Adult Learning (AL).  

For further information you can consult the agenda. 

 

9. Cedefop studies, pilots and events 

Cedefop’s Overview of national qualifications framework developments in Europe 

2019 has been published  

Cedefop's concise overview of national qualifications framework developments in 39 

European countries (28 EU Member States as well as Albania, Bosnia and Herzegovina, 

North Macedonia, Iceland, Liechtenstein, Kosovo, Montenegro, Norway, Serbia, 

Switzerland and Turkey) was published in July 2019. 

It has been prepared in close cooperation with the EQF AG members and EQF NCPs.  

 

Workshop on comparing VET qualifications.  

A workshop on comparing VET qualifications will be held on Thursday 28 November 

and Friday 29 November 2019 at Cedefop’s premises in Thessaloniki, Greece.  

The workshop will build on and explore the interim findings of the Cedefop project 

‘Comparing vocational education and training qualifications: towards a European 

Comparative methodology’. Seeking to develop a robust and scalable methodology for 

comparing the content and profile of qualifications, the project seeks to strengthen the 

ability of national and international qualifications experts to learn from each other and on 

this basis be able to systematically improve the review and renewal of qualifications. 

 

Skills Online Vacancy Analysis Tool for Europe (Skills-OVATE) 

Earlier in 2019 Cedefop launched a first edition of the Skills Online Vacancy Analysis 

Tool for Europe (Skills-OVATE) as a tool that explores on-line vacancies based on 

ESCO version 1. Skills-OVATE offers detailed information on jobs and skills employers 

demand in online job vacancies. The tool presents data collected from July 2018 until 

March 2019 in Austria, Belgium, Czech Republic, Denmark, Germany, Hungary, Spain, 

Finland, France, Italy, Ireland, Luxembourg, the Netherlands, Poland, Portugal, Sweden, 

Slovakia and the United Kingdom. The other Member States will be included by end-

2019. Cedefop is also working on expanding the functionalities of the system.  

file://///net1.cec.eu.int/empl/E/E2/31%20-%20EQF/EQF%20AG/3-%20EQF%20AG%20Meetings/2019/191104%20-%2051st%20EQF%20AG%20meeting/2.%20Notes/agenda.
https://www.cedefop.europa.eu/en/publications-and-resources/publications/8609
https://www.cedefop.europa.eu/en/events-and-projects/events/workshop-comparing-vet-qualifications
https://www.cedefop.europa.eu/en/data-visualisations/skills-online-vacancies
https://www.cedefop.europa.eu/en/data-visualisations/skills-online-vacancies

