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Executive summary 
In accordance with the Articles 64 and 65 and Annex XI of the Staff Regulations applicable to officials 
and other servants of the European Union and the special provisions in Annex X applicable to officials 
serving in a third country, as supplemented by procedural manuals adopted by the Working Group on 
Articles 64 and 65 of the Staff Regulations which meets annually in Luxembourg(1), and with other 
applicable legislation and international agreements, Eurostat hereby presents its report for the twelve 
months to July 2023. 

This is the tenth annual report submitted in accordance with the EU Staff Regulations as amended by 
Regulation 1023/2013. 

Since the previous annual report, an intermediate report was submitted for Intra-EU staff and 
pensioners in May 2023(2) and intermediate reports for Extra-EU staff were submitted in May 2023(3) 
and October 2023(4). On the basis of the Intra-EU intermediate report, there was a general update at 
January 2023. 

This annual report presents the following information for the period July 2022–July 2023: 

• specific indicators of the evolution of the purchasing power of salaries of national officials in 
Member States;  

• average change in the purchasing power of salaries of national officials (global specific indicator); 

• control indicators, for comparative purposes; 

• change in the cost of living in Belgium and Luxembourg (Joint Index);  

• correction coefficients for staff working outside Brussels in Intra-EU duty stations; 

• correction coefficients for pensioners living outside Belgium; 

• correction coefficients for staff working outside Brussels in Extra-EU duty stations.  

The specific indicators of the evolution of the purchasing power of national officials in the 10 sample 
Member States for the twelve-month period July 2022 – July 2023 are provided in Table 2.1, together 
with corresponding information for the two six-month periods July 2022 – January 2023 and January 
2023 – July 2023. 

On this basis, the global specific indicator in real terms (weighted average using percentage share of 
EU GDP expressed in PPS terms) for the twelve-month period July 2022 – July 2023 is 98.2 (-1.8 %). 
The global specific indicator for the six-month period July 2022 – January 2023 as presented in the 
intermediate report is 98.1 (-1.9 %). As there was an intermediate update at January 2023, only the 
residual global specific indicator for the period January 2023 – July 2023 is relevant for the current 
update, 100.1 (+0.1 %). 

As GDP evolution for the EU in real terms for 2023 is forecasted to be positive, the exception clause 
does not apply for the current exercise(5). 

  

 

(1) During the COVID–19 pandemic, the scheduled physical meetings in March 2020, 2021 and 2022 were organised as electronic meetings 
instead. For budgetary reasons, with effect from 2023 the meetings are expected to be organised electronically every second year. 

(2) Ares(2023)3417031 

(3) Ares(2023)3382993 (six-month period August 2022-January 2023) 

(4)  Ares(2023)7190249 (five-month period February 2023-June 2023) 

(5)  It can be noted here that if the calculated specific indicator was negative, the exception clause would not apply. 
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The specific indicator component calculated for the July 2020 annual update was suspended because 
the exception clause applied, due to the significant decrease in GDP in 2020. That suspension was 
not lifted as part of the July 2021 annual update, because GDP expressed in constant prices had not 
yet recovered to its former level. The suspension was lifted as part of the July 2022 annual update 
because combination of the cumulative GDP statistics data to 2021 and the Economic Forecast data 
for calendar year 2022 issued by DG ECFIN, made it apparent that GDP had recovered above its 
former level. In consequence, the July 2020 specific indicator component was paid alongside the 
annual adjustment established for the July 2022 annual exercise.The Economic Forecast issued by 
DG ECFIN in July 2022 predicted that GDP growth in real terms for the EU as a whole would be +2.7 
% for calendar year 2022. The real GDP growth statistic for the EU as a whole for 2022 published by 
Eurostat in October 2023 is +3.4 %. As the growth figure remains positive, no correction is required to 
the unwinding of the exception clause as part of the annual update for the 2022 exercise.  

As the calculated residual specific indicator for 2023 does not exceed the specified ±2.0 % threshold, 
the moderation clause does not apply for the current exercise.  

For the same twelve-month period July 2022 – July 2023, the Joint Belgium-Luxembourg Index (used 
to measure the change in the cost of living for the EU officials in Brussels) is 104.6 (+4.6 %). Details 
are provided in Table 4.1, together with corresponding information for the two six-month periods July 
2022 – January 2023 and January 2023 – July 2023. The Joint Belgium-Luxembourg Index for the six-
month period July 2022 – January 2023 as presented in the intermediate report is 103.7 (+3.7 %). As 
there was an intermediate update at January 2023, only the residual element for the period January 
2023 – July 2023 is relevent for the current update, 100.9 (+0.9 %). 

Consequently, the adjustment of the nominal net remuneration of active European officials in Brussels 
and Luxembourg, and of the nominal pensions of retired European officials in Belgium and 
Luxembourg, which is necessary to maintain a parallel development of purchasing power with the 
national civil servants in the Member States is equal to +1.0 % (101.0). 

The following analysis summarises the situation: 

 [1] [2] [3] = [2] / [1] 
 Intermediate Annual (total) Annual (residual) 
GSI 2023 98.1 -1.9 % 98.2 -1.8 % 100.1 +0.1 % 
JBLI 2023 103.7 +3.7 % 104.6 +4.6 % 100.9 +0.9 % 
→ nominal update 2023 101.7 +1.7 % 102.7 +2.7 % 101.0 +1.0 % 

The correction coefficients which apply to remuneration outside Brussels and Luxembourg with effect 
from 1 July 2023 in order to maintain equality of purchasing power, are provided in Tables 11.2 and 
13.2 for staff serving in Intra-EU and Extra-EU duty stations respectively. 

The correction coefficients which apply to pensions outside Belgium and Luxembourg with effect from 
1 July 2023 in order to maintain equality of purchasing power, are provided in Table 12.2. 

Details of changes to the underlying economic parities are provided in Tables 11.1, 12.1 and 13.1 for 
the twelve-month period July 2022-July 2023, together with corresponding information for the two six-
month periods July 2022-January 2023 and January 2023-July 2023. 

All figures and calculations contained in this report relating to specific indicators are based on data 
supplied by the responsible authorities in the Member States. Information about the evolution of 
purchasing power of national officials was requested in accordance with procedures agreed at the 
Working Group on Articles 64 and 65 of the Staff Regulations. Data for 7 Member States was 
compiled in collaboration with the International Service for Remunerations and Pensions of the 
Coordinated Organisations, following an initial request which was issued in April 2023 with target reply 
deadline 31 May. Data for the remaining 3 Member States in the core sample was also requested in 
April 2023 with target reply deadline 31 May(6). Data for the remaining 17 Member States was 
requested during June 2023 with target reply deadline 31 July. Completed 2023 remuneration 

 
(6) These dates were subsequently adapted by mutual agreement (AT and SE: 31 May; PL: 31 July). 
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questionnaires were received from 26 Member States within the deadline, and from 1 Member State 
(Ireland) after the deadline, allowing the calculation of a specific indicator in combination with existing 
data for 2022. Validation of these calculations, together with explicit confirmation about the absence of 
any retrospective changes likely to affect the reference period, was achieved for all 27 Member States 
by 16 October. For the current annual exercise, it was therefore not necessary to use the official 
forecast figure supplied in March 2023 for any Member State(7).  

With the exception of the information about consumption expenditure pattern data which is compiled 
by Eurostat from direct surveys of staff, information on EU staff numbers and a direct survey of 
international school fees, all calculations and figures presented in this report relating to correction 
coefficients and the Joint Belgium-Luxembourg Index are based on Intra-EU data supplied by the 
responsible national authorities. Corresponding data for Extra-EU duty stations is obtained from 
responsible national authorities coordinated by Eurostat under the European Comparison Programme 
(ECP), or through collaboration with the International Service for Remunerations and Pensions of the 
Coordinated Organisations (CO.ISRP) and the United Nations International Civil Service Commission 
(UN.ICSC).  

Important note: the United Kingdom left the European Union with effect from 1 February 2020. The 
transition period introduced by the Withdrawal Agreement expired with effect from 31 December 2020 
following signature of the Trade and Cooperation Agreement. For specific indicator calculation 
purposes, the United Kingdom is no longer included in the core sample of Member States. For staff 
correction coefficient purposes, the United Kingdom is now treated as an Extra-EU country. Production 
and publication of correction coefficient for existing UK pensioners continues.  

More information about methodology, detailed results and statistical analyses is made available in the 
appendices to this report. Additional information can be found in detailed procedural manuals. For any 
information concerning this report, please contact the Eurostat Remuneration Team in Luxembourg: 

Eurostat, Unit C3  
Statistics for administrative purposes 
BECH – A2/004,  
L-2920 Luxembourg 
Tel.: (352) 4301-35129 
Email: estat-a64ia65@ec.europa.eu 

 

 
(7) For the 2022 annual exercise, the official forecast was also not used for any Member State. 

mailto:estat-a64ia65@ec.europa.eu
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Eurostat hereby presents its report for the twelve months to July 2023. This is the tenth annual report 
submitted in accordance with the EU Staff Regulations as amended by Regulation 1023/2013(8). 

Annex XI of the Staff Regulations describes rules for implementing Articles 64 and 65 of the Staff 
Regulations, i.e. the method for the annual adjustment of remuneration and pensions of European 
officials and other servants of the European Union. These rules are supplemented by special 
provisions in Annex X applicable to officials serving in a third country, and other relevant legislation 
and international agreements(9). Various procedural manuals to implement these rules have been 
developed by the Working Group on Articles 64 and 65 of the Staff Regulations which meets annually 
in Luxembourg(10). 

This annual report presents the following information for the period July 2022 – July 2023: 

• specific indicators of the evolution of the purchasing power of salaries of national officials in 
Member States;  

• average change in the purchasing power of salaries of national officials (global specific indicator); 

• control indicators, for comparative purposes; 

• change in the cost of living in Belgium and Luxembourg (Joint Index);  

• correction coefficients for staff working outside Brussels in Intra-EU duty stations; 

• correction coefficients for pensioners living outside Belgium;  

• correction coefficients for staff working outside Brussels in Extra-EU duty stations. 

Chapters 2 to 9 of this report examine respectively: 

• Evolution of the purchasing power of salaries of national officials in the central governments; 

• Comparative information drawn from various sources (control indicators); 

• Changes in the cost of living in Belgium and Luxembourg; 

• Update of remuneration and pensions in Belgium and Luxembourg; 

 
(8) Regulation (EU, Euratom) No. 1023/2013 of the European Parliament and of the Council of 22 October 2013 amending the Staff Regulations 

of Officials of the European Union and the Conditions of Employment of Other Servants of the European Union, published in Official Journal 
L.287/15 dated 29.10.2013 

(9) These include the Statistical Law (223/2009); the PPP Regulation (1445/2007); the HICP Regulation (2494/1995 et seq); the GDP Regulation 
(ESA95: 2223/1996, ESA2010: 549/2013); the Transparency Regulation (1049/2001); the 2009 trilateral international memorandum of 
understanding (Eurostat & UN International Civil Service Commission & International Service for Remunerations and Pensions of the 
Coordinated Organisations); the ILO 1973 Resolution on household surveys; the LFS Regulation (577/1998); the SES and LCS Regulation 
(530/1999). 

(10) These include: document A6465/14/26rev5 “Methodology for the calculation of specific indicators and control indicators” (version March 
2022);  document A6465/14/58rev2 “Methodology for the calculation of the Joint Index” (version March 2020);  document A6465/14/59rev5 
“Methodology for the calculation of Intra-EU correction coefficients” (version February 2022);  document A6465/14/60rev5 “Methodology for 
the calculation of Extra-EU correction coefficients” (version April 2022). 

Op cit. (1) Exceptionally, during the COVID-19 pandemic, the scheduled physical meetings in March 2020, 2021 and 2022 were organised as 
electronic meetings instead. For budgetary reasons, with effect from 2023 the meetings are expected to be organised electronically every 
second year 

1 Introduction 
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• Application of exception clause for the current and previous annual exercises; 

• Application of moderation clause. 

Chapters 10 to 13 of this report examine respectively: 

• Update of remuneration and pensions outside Belgium; 

• Correction coefficients and economic parities between Brussels and other locations outside 
Belgium and Luxembourg, for intra-EU staff;  

• Correction coefficients and economic parities between Belgium and other Member States, for 
pensioners; 

• Correction coefficients for economic parities between Brussels and locations outside the European 
Union, for Extra-EU staff. 

Appendices 1, 2 and 3 of this report provide detailed supporting information at maximum authorised 
level(11). 

Since the previous annual report, an intermediate report covering Intra-EU staff and pensioners for the 
period 1 July 2022 - 1 January 2023 was prepared in May 2023(12); an intermediate report covering 
Extra-EU staff for the six months August 2022 - January 2023 was prepared in May 2023(13); an 
intermediate report covering Extra-EU staff for the five months February 2023 - June 2023 was 
prepared in October 2023(14). 

 

In the current report, specific indicators and control indicators are presented in tables rounded to 1 
decimal place. Information relating to the Joint Belgium-Luxembourg Index is presented in tables 
rounded to 1 decimal place. Purchasing power parities are shown rounded to 3 decimal places (in the 
Eurozone) or 4 significant figures; Exchange rates are shown in the same format; correction 
coefficients are shown rounded to 1 decimal place. Percentage movements are shown rounded to 1 
decimal place. 

All figures and calculations contained in this report relating to specific indicators are based on data 
supplied by the responsible authorities in the Member States. Information about the evolution of 
purchasing power of national officials was requested in accordance with procedures agreed at the 
Working Group on Articles 64 and 65 of the Staff Regulations.  

- Data for 7 Member States was compiled in collaboration with the International Service for 
Remunerations and Pensions of the Coordinated Organisations, following an initial request which 
was issued in April 2023 with target reply deadline 31 May.  

- Data for the remaining 3 Member States in the core sample was also requested in April 2023 with 
target reply deadline 31 May(15).  

- Data for the remaining 17 Member States was requested during June 2023 with target reply 
deadline 31 July.  

 

 
(11)  Regulation 1445/2007 of the European Parliament and of the Council of 11 December 2007 establishes common rules for the provision of 

basic information on purchasing power parities and for their calculation and dissemination. It sets out minimum rules on publication of 
information at aggregated level. Specific rules agreed with participating Member States regarding dissemination of more detailed price 
information derived from the European Comparison Programme are set out in Chapter 13 of the Eurostat-OECD methodological manual on 
purchasing power parities (2012 edition). 

 Regulation 2494/1995 of the European Council on 23 October 1995 concerning Harmonised Index of Consumer Prices laid down minimum 
methodological standards, basic definitions, the scope of the indices, the timetable and frequency for their production and publication. It has 
now been replaced by Regulation 2016/792 of the European Parliament and of the Council of 11 May 2016 on harmonised indices of 
consumer prices and the house price index. Rules regarding dissemination of detailed price indics are summarised in Chapter 13 of the 
Eurostat methodological manual on harmonised indices of consumer prices (2018 edition).  

(12)  Op.cit. (2)  Ares(2023)3417031 

(13)  Op.cit. (3)  Ares(2023)3382993  

(14)  Op.cit. (4)  Ares(2023)7190249 

(15) Op cit. (6) These dates were subsequently adapted by mutual agreement (AT and SE: 31 May; PL: 30 June) 
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Completed 2023 remuneration questionnaires were received from 26 Member States within the 
deadline, and from 1 Member State (Ireland) after the deadline, allowing the calculation of a specific 
indicator in combination with existing data for 2022. Validation of these calculations, together with 
explicit confirmation about the absence of any retrospective changes likely to affect the reference 
period, was achieved for all 27 Member States by 16 October. For the current annual exercise, it was 
therefore not necessary to use the official forecast figure supplied in March 2023 for any Member 
State(16). 

With the exception of the information about consumption expenditure pattern data which is compiled 
by Eurostat from direct surveys of staff, information on EU staff numbers and a direct survey of 
international school fees, all calculations and figures presented in this report relating to correction 
coefficients and the Joint Belgium-Luxembourg Index are based on Intra-EU data supplied by the 
responsible national authorities. Corresponding data for Extra-EU duty stations is obtained from 
responsible national authorities coordinated by Eurostat under the European Comparison Programme 
(ECP), or through collaboration with the International Service for Remunerations and Pensions of the 
Coordinated Organisations (CO.ISRP) and the United Nations International Civil Service Commission 
(UN.ICSC). 

As at July 2023, correction coefficients for Intra-EU staff are presented for a list of 30 duty stations (27 
Member State capitals plus 3 additional places). Correction coefficients for pensioners are presented 
for a list of 27 Member States (plus the United Kingdom). Correction coefficients for Extra-EU staff are 
presented for a list of 143 duty stations. 

Important note: the United Kingdom left the European Union with effect from 1 February 2020. The 
transition period introduced by the Withdrawal Agreement expired with effect from 31 December 2020 
following signature of the Trade and Cooperation Agreement. For specific indicator calculation 
purposes, the United Kingdom is no longer included in the core sample of Member States. For staff 
correction coefficient purposes, the United Kingdom is now treated as an Extra-EU country. Production 
and publication of correction coefficient for existing UK pensioners continues.  

Exceptionally, during the course of the reference period for this annual report, there was an 
intermediate update with effect from 1 January 2023, on the basis of the Intermediate Report issued 
by Eurostat in May 2023(17). In consequence, this report includes additional explanatory tables and 
associated text which breaks down the annual movement into movements for the intermediate six-
month reference period July 2022-January 2023 and the residual six-month period January 2023-July 
2023. 

More information on methodology, detailed results and statistical analysis is available in the 
appendices to this report and detailed procedural manuals. For any information concerning this report, 
please contact the Eurostat Remuneration Team in Luxembourg: 

Eurostat, Unit C3  
Statistics for administrative purposes 
BECH – A2/004  
L-2920 Luxembourg 
Tel.: (352) 4301-35129 
Email: estat-a64ia65@ec.europa.eu 

 

 
(16) Op. cit. (7) For the 2022 annual exercise, the official forecast was also not used for any Member State. 

(17)  Op. cit. (2) Ares(2023)3417031 

mailto:estat-a64ia65@ec.europa.eu
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This chapter presents the values of the specific indicators, calculated in accordance with the approved 
method manual. These show the evolution of the purchasing power of salaries of national officials. 

For the July 2022–July 2023 exercise Eurostat has compiled information for the EU27 Member States. 
The global specific indicator is calculated for the core sample of 10 EU Member States stipulated in 
the Staff Regulations, which represents at least 75 % of the EU gross domestic product (GDP), in 
accordance with the approved method manual. 

Table 2.1 therefore shows the changes in the net remuneration, both in nominal and real terms, in 
each of these 10 Member States. Changes in the harmonized indices of consumer prices (inflation 
rates) during the period June 2022 to June 2023 have been used to transform nominal changes in the 
remunerations into movements in real terms. In order to calculate the global specific indicator the 
results per country have been weighted in proportion to their national GDP for the year 2022 
expressed in purchasing power parities(18).  

On this basis, the global specific indicator (average change in real net remuneration) for the year 2023 
is 98.2 (-1.8 %). 
The graphs after the table show the nominal net specific indicators, the consumer price indices, and 
the real net specific indicators, ranked in order of magnitude.   

 
(18) Corresponding information for the EU27 is included in Chapter 7 of Appendix 1a. 

2 Specific indicators 
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Table 2.1: Change in the net remuneration of central government civil servants, 
twelve months July 2022 - July 2023 

 

 

  

 

 

  

Weight ¹                 
EU27=100

Weight in 
sample

Nominal net 
specific 
indicator

Consumer 
price indices

Real net specific 
indicator

Effect on the 
total

(%) (%) (%) (%) (%)

BE 3.1 3.9 7.8 1.6 6.1 0.24

DE 21.9 27.4 3.6 6.8 -3.0 -0.82

ES 9.1 11.4 3.8 1.6 2.2 0.25

FR 15.5 19.4 3.2 5.3 -2.0 -0.39

IT 12.8 16.0 1.0 6.7 -5.3 -0.85

LU 0.4 0.5 3.9 1.0 2.9 0.01

NL 5.2 6.5 6.6 6.4 0.2 0.01

AT 2.5 3.1 8.3 7.8 0.5 0.02

PL 6.7 8.4 9.4 11.0 -1.4 -0.12

SE 2.8 3.5 1.4 6.3 -4.6 -0.16

Total 80.0 100.0 4.0 6.0 -1.8 -1.8

¹ Basis: GDP expressed in PPS, 2022
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0.0

1.0

2.0

3.0

4.0

5.0

6.0

7.0

8.0

9.0

10.0

IT SE FR DE ES LU Total
EU10

NL BE AT PL

Nominal net specific indicator (%), ranked

0.0

2.0

4.0

6.0

8.0

10.0

12.0

LU BE ES FR Total
EU10

SE NL IT DE AT PL

Consumer price indices (%), ranked

-6.0

-4.0

-2.0

0.0

2.0

4.0

6.0

8.0

IT SE DE FR Total
EU10

PL NL AT ES LU BE

Real net specific indicator (%), ranked



 
  

 

 
Specific Indicators 2 

Eurostat report on the annual update of remunerations and pensions of EU officials 12 

The movement for the six-month period July 2022 – January 2023 was reported in the Intermediate 
Report issued by Eurostat in May 2023(19). It used the available forecasts of the annual movements 
for the twelve-month period July 2022 – July 2023. That information is reproduced in the relevant 
columns of Table 2.2 below. It shows that the forecast global specific indicator (average change in real 
net remuneration) for the twelve months was 96.2 (-3.8 %). On that basis, the applicable indicator for 
the first six months (50 %) was 98.1 (-1.9 %). 

Table 2.2: Forecast change in the net remuneration of central government civil servants 
twelve months July 2022 - July 2023 

 

It can be seen that in nominal terms, for 5 countries (BE, DE, FR, AT, PL) the actual indicator is higher 
than the forecast, for 1 country (ES) it is equal to the forecast, and for 4 countries (IT, LU, NL, SE) it is 
lower than the forecast. The actual global specific indicator in nominal terms is +0.8% higher than the 
forecast. In real terms, for 6 countries (BE, DE, ES, FR, IT, PL) the actual indicator is higher than the 
forecast, and for 4 countries (LU, NL, AT, SE) it is lower than the forecast. The actual global specific 
indicator in real terms is +2.0% higher than the forecast.  

 

The residual movement for the six-month period January 2023 – July 2023 can be identified by 
combining the annual indicator now calculated (98.2), and the indicator for the first six months from the 
intermediate report based on the forecast annual indicator (98.1). On that basis, the residual global 
specific indicator for the second six months is 100.1 (+0.1 %).  

 

 
(19)  Op.cit. (2) Ares(2023)3417031 

Actual Forecast * Difference 
% Actual Forecast * Difference 

%
BE 107.8 104.6 -3.0 106.1 100.3 -5.5

DE 103.6 102.8 -0.8 97.0 95.4 -1.6

ES 103.8 103.8 0.0 102.2 99.7 -2.4

FR 103.2 101.4 -1.8 98.0 96.1 -1.9

IT 101.0 101.5 0.5 94.7 91.5 -3.3

LU 103.9 105.1 1.1 102.9 103.5 0.6

NL 106.6 106.7 0.1 100.2 102.3 2.1

AT 108.3 107.3 -0.9 100.5 100.8 0.3

PL 109.4 107.8 -1.5 98.6 92.0 -6.7

SE 101.4 101.8 0.4 95.4 96.1 0.7

Total 104.0 103.2 -0.8 98.2 96.2 -2.0

* Per Intermediate Report.

Country

Net specific indicator in nominal 
terms Net specific indicator in real terms
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This chapter presents the values of the control indicators, calculated in accordance with the approved 
method manual.  

In accordance with Article 1.4 (c) of Annex XI of the Staff Regulations, Eurostat compiles comparative 
information for control purposes. 

There is no direct equivalent of the net specific indicator computed for Article 65 purposes. The control 
indicator of per capita compensation of employees in central government is provided for comparison 
with the gross specific indicator in real terms. The control indicator of movement in total labour cost is 
provided for comparison with the gross specific indicator in nominal terms. 

3.1 Per capita compensation of employees in central government 
Eurostat compiles data concerning the real per capita emoluments in central government (ESA S.1311 
expenditure on compensation of employees, divided by ESA S.1311 employee numbers(20)). These 
data serve as control indicators for individual countries and a weighted average is also calculated. As 
this control indicator is expressed in constant prices, it is compared with the gross specific indicator in 
real terms. 

Table 3.1 compares the changes in real gross specific indicator for the twelve months to July 2023 
with the control indicator (per capita compensation of employees) for calendar year 2023, where the 
respective values for calendar year 2022 are taken as 100. The table also shows the differences (in 
percent) between these two indicators.  

The global per capita compensation of employees control indicator (weighted average of individual 
country values) for 2023 is 97.9 (-2.1 %), which is higher (+1.1 %) than the real gross specific 
indicator. 

Relatively big differences are apparent for some Member States. They result from conceptual and 
statistical differences between the gross specific indicator in real terms and the control indicator. Only 
for 1 country (DE) is the control indicator within ± 1.0% of the global specific indicator. 

 
(20) Where the ESA 2010 central government  (S.1311) figure was not supplied to Eurostat by Member States, the expenditure on compensation 

of employees in general government (S.13) divided by the number of employees in general government was used instead.  

3 Control Indicators 
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Table 3.1: Comparison of the gross specific indicator and the control indicator 
(per capita compensation of employees) in real terms 

 

  

Country Real gross specific 
indicator Control indicator * Difference (%)

2023 (2022 = 100) 2023 (2022 = 100)

BE 104.5 108.5 3.8

DE 94.1 93.4 -0.7

ES 102.2 98.5 -3.6

FR 97.6 101.0 3.5

IT 93.7 97.3 3.8

LU 103.8 107.7 3.8

NL 97.7 100.1 2.5

AT 99.9 92.8 -7.1

PL 96.7 102.3 5.8

SE 95.4 92.2 -3.4

Total 96.8 97.9 1.1

* Compensation of employees in central government: Eurostat estimates. 
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3.2 Labour cost index for total public administration 
A control indicator of the movement in total labour cost in public administrations of the Member States 
(NACE group ‘O’) is also calculated. These data serve as control indicators for individual countries and 
a weighted average is also calculated. As this labour cost index control indicator is expressed in 
nominal terms, it is compared with the nominal specific indicator of gross salaries. 

Table 3.2 compares the changes in nominal gross specific indicator for the twelve months to July 2023 
with the control indicator (labour cost index) for Q2 2023, where the respective values for Q2 2022 are 
taken as 100(21). The table also shows the differences (in percent) between these two indicators.  

The global labour cost index control indicator (weighted average of individual country values) for 2023 
is 103.0 (+3.0 %), which is higher (+0.5 %) than the real gross specific indicator. 

The labour cost index control indicator is not available for all Member States. Relatively big differences 
are apparent for some Member States. They result from conceptual and statistical differences between 
the nominal gross specific indicator and the control indicator. Only for 1 country (ES) is the control 
indicator within ± 1.0% of the global specific indicator. 

Table 3.2: Comparison of the gross specific indicator and the control indicator 
(labour cost index) in nominal terms 

 
  

 
(21) Where the data for Q2 2023 was not available, Q1 2023 (with Q1 2022 =100) was used instead. This was the case for NL.   

Country Nominal gross specific 
indicator Control indicator * Difference (%)

2023 (2022 = 100) 2023 (2022 = 100)

BE 106.2 109.3 2.9

DE 100.5 104.9 4.4

ES 103.8 103.5 -0.3

FR 102.8 : :

IT 100.0 94.0 -6.0

LU 104.8 107.3 2.4

NL 104.0 96.8 -6.9

AT 107.7 103.6 -3.8

PL 107.3 112.8 5.1

SE 101.4 108.0 6.5

Total 102.5 103.0 0.5
* Labour Cost Index: Eurostat estimates. 
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3.3 Laspeyres-type specific indicators 
The current methodology for calculating country specific indicators uses the latest available staff 
numbers data. There may be significant changes in staff numbers between the start and end of the 
reference period. Consequently, for comparative purposes, the indicator is also computed using staff 
numbers data for the start of the reference period (a Laspeyres-type index). 

Table 3.3 compares the movement in the gross country specific indicator in nominal terms and the 
gross country specific indicator in real terms, calculated according to the standard methodology, with 
the corresponding gross indicators computed using staff numbers data for the start of the reference 
period (Laspeyres-type index). The table also shows the differences (in percent) between these two 
indicators.  

The Laspeyres-type nominal gross control indicator is higher (+0.1%) than the nominal gross specific 
indicator. The Laspeyres-type real-terms gross control indicator is the same as the real-terms gross 
specific indicator. 

Table 3.3: Comparison of the gross specific indicator in nominal terms and in real terms with the 
corresponding Laspeyres-type control indicators  

 

 

Table 3.4 compares the movement in the net country specific indicator in nominal terms and the net 
country specific indicator in real terms, calculated according to the standard methodology, with the 
corresponding net indicators computed using staff numbers data for the start of the reference period 
(Laspeyres-type index). The tables also show the differences (in percent) between these two 
indicators.  

The Laspeyres-type nominal net control indicator is the same as the nominal net specific indicator. 
The Laspeyres-type real-terms net control indicator is the same as the real-terms net specific 
indicator. 

  

Nominal gross 
specific indicator Control indicator Difference Real gross 

specific indicator Control indicator Difference

2023 (2022 = 100) 2023 (2022 = 100) (%) 2023 (2022 = 100) 2023 (2022 = 100)  (%)

BE 106.2 106.2 0.0 104.5 104.5 0.0 3.9

DE 100.5 100.5 0.0 94.1 94.1 0.0 27.4

ES 103.8 103.8 0.0 102.2 102.2 0.0 11.4

FR 102.8 102.8 0.0 97.6 97.6 0.0 19.4

IT 100.0 100.0 0.0 93.7 93.7 0.0 16.0

LU 104.8 104.8 0.0 103.8 103.8 0.0 0.5

NL 104.0 104.0 0.0 97.7 97.7 0.0 6.5

AT 107.7 107.7 0.0 99.9 99.9 0.0 3.1

PL 107.3 107.6 0.3 96.7 96.9 0.2 8.4

SE 101.4 101.4 0.0 95.4 95.4 0.0 3.5

Total 102.5 102.6 0.1 96.8 96.8 0.0 100.0

Country Weight



 
  

 

 3 Control Indicators 

Eurostat report on the annual update of remunerations and pensions of EU officials 17 

Table 3.4: Comparison of the net specific indicator in nominal terms and in real terms with the 
corresponding Laspeyres-type control indicators  

 

Nominal net 
specific indicator Control indicator Difference Real net specific 

indicator Control indicator Difference

2023 (2022 = 100) 2023 (2022 = 100) (%) 2023 (2022 = 100) 2023 (2022 = 100)  (%)

BE 107.8 107.8 0.0 106.1 106.1 0.0 3.9

DE 103.6 103.6 0.0 97.0 97.0 0.0 27.4

ES 103.8 103.8 0.0 102.2 102.2 0.0 11.4

FR 103.2 103.2 0.0 98.0 98.0 0.0 19.4

IT 101.0 100.9 -0.1 94.7 94.6 -0.1 16.0

LU 103.9 103.9 0.0 102.9 102.9 0.0 0.5

NL 106.6 106.6 0.0 100.2 100.2 0.0 6.5

AT 108.3 108.3 0.0 100.5 100.5 0.0 3.1

PL 109.4 109.6 0.2 98.6 98.7 0.1 8.4

SE 101.4 101.4 0.0 95.4 95.4 0.0 3.5

Total 104.0 104.0 0.0 98.2 98.2 0.0 100.0

Country Weight
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This chapter presents the values of the Joint Belgium-Luxembourg Index ("JBLI"), calculated in 
accordance with the approved method manual. In the tables, indices are shown rounded to 1 decimal 
place. 

For the July 2022–July 2023 exercise Eurostat has calculated the Joint Belgium-Luxembourg Index as 
stipulated by the Staff Regulations, by weighting national consumer price inflation as measured by the 
Belgium HICP and Luxembourg CPI according to the distribution of EU staff serving in those Member 
States. 

At the start of the period under review the ratio between EU officials working in Brussels and in 
Luxembourg was 80.4 % : 19.6 %. This represents a small change in ratio compared to the previous 
year (80.5 : 19.5). 

The detailed breakdown of this index corresponding to the 2023 annual salary adjustment is set out in 
Table 4.1. The table shows that the cost of living for the EU officials in Brussels and Luxembourg 
during the twelve-month period June 2022–June 2023 has increased, on average by 104.6 (+4.6 %). 

Table 4.1: Change in the Joint Belgium-Luxembourg Index, June 2022 - June 2023 

 

 

Groups of consumption Weight Index

1. Food and non-alcoholic beverages 125.9 113.5
2. Alcoholic beverages and tobacco 13.9 107.9
3. Clothing and footwear 43.1 108.5
4. Housing, water, electricity, gas and other fuels 344.2 99.8
5. Furnishings, household equipment and maintenance of house 64.5 105.3
6. Health 12.7 104.7
7. Transport 130.0 105.5
8. Communications 19.8 100.9
9. Recreation and culture 79.6 105.4
10. Education 26.7 101.4
11. Hotels, cafes and restaurants 81.1 106.4
12. Miscellaneous goods and services 58.6 105.4

Global index without rents 721.4 104.3
Rents index 278.5 105.1
Global index 1000.0 104.6

4 Changes in the cost of 
living in Brussels and 
Luxembourg 
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The movement for the six-month period June 2022-December 2022 was reported in the Intermediate 
Report issued by Eurostat in May 2023(22). It is reproduced in Table 4.2 below. The table shows that 
the cost of living for the EU officials in Brussels and Luxembourg during the six-month period June 
2022–December 2022 increased, on average by 103.7 (+3.7 %). 

Table 4.2: Change in the Joint Belgium-Luxembourg Index, June 2022 - December 2022 

 

 

The residual movement for the period January 2023 – July 2023 can be identified by combining the 
annual indicator now calculated as presented in Table 4.1 (i.e. 104.6) and the amount already taken 
into account for the first six months as presented in Table 4.2 (i.e. 103.7). On that basis, the residual 
Joint Belgium-Luxembourg Index for the second six months is 100.9 (+0.9 %).  

 

 
(22)  Op.cit.(2) Ares(2023)3417031 

Groups of consumption Weight Index

1. Food and non-alcoholic beverages 125.9 106.4
2. Alcoholic beverages and tobacco 13.9 102.1
3. Clothing and footwear 43.1 107.4
4. Housing, water, electricity, gas and other fuels 344.2 103.4
5. Furnishings, household equipment and maintenance of house 64.5 103.0
6. Health 12.7 100.9
7. Transport 130.0 104.2
8. Communications 19.8 98.8
9. Recreation and culture 79.6 103.5
10. Education 26.7 101.4
11. Hotels, cafes and restaurants 81.1 102.2
12. Miscellaneous goods and services 58.6 101.9

Global index without rents 721.4 104.1
Rents index 278.5 102.5
Global index 1000.0 103.7
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Taking into account the figures reported in chapters 2 and 4, and before consideration of the 
moderation clause in chapter 8 and the exception clause in chapters 6 and 7, the adjustment of the 
nominal net remuneration of EU officials in Brussels and Luxembourg with effect from July 2023, 
which would be necessary to maintain a parallel development of purchasing power with the civil 
servants in the Member States, is equal to: 

Annual update 

 

On the basis of the intermediate report issued by Eurostat in May 2023(23), there was a general 
update with effect from January 2023: 

Intermediate update 

 

Consequently, the residual adjustment with effect from July 2022 should be: 

Residual update 

 

The same adjustment applies to the nominal pensions of retired EU officials in Belgium and 
Luxembourg. 

 

 
(23)  Op.cit. (2) Ares(2023)3417031 

5 Update of remuneration 
and pensions in Belgium 
and Luxembourg 

𝟗𝟗𝟗𝟗.𝟐𝟐   ×    𝟏𝟏𝟏𝟏𝟏𝟏.𝟔𝟔
𝟏𝟏𝟏𝟏𝟏𝟏

    −    𝟏𝟏𝟏𝟏𝟏𝟏 =   +𝟐𝟐.𝟕𝟕 % 

𝟗𝟗𝟗𝟗.𝟏𝟏   ×    𝟏𝟏𝟏𝟏𝟏𝟏.𝟕𝟕
𝟏𝟏𝟏𝟏𝟏𝟏

    −    𝟏𝟏𝟏𝟏𝟏𝟏 =   +𝟏𝟏.𝟕𝟕 % 

𝟏𝟏𝟏𝟏𝟏𝟏.𝟏𝟏   ×    𝟏𝟏𝟏𝟏𝟏𝟏.𝟗𝟗
𝟏𝟏𝟏𝟏𝟏𝟏

    −    𝟏𝟏𝟏𝟏𝟏𝟏 =   +𝟏𝟏.𝟏𝟏 % 
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In accordance with Article 11 of Annex XI to the Staff Regulations, if the value of the specific indicator 
is positive, but there is a decrease in the EU total gross domestic product for the current year 
according to the latest available forecast produced by the Commission, then only part of the specific 
indicator shall be used to calculate the annual update and the remainder shall be delayed.  

Four scenarios are therefore possible: 

Table 6: GDP scenarios to apply exception clause 
 

 GDP evolution 1 July 1 April Cumulative* 

1       0 %  ≤ X 100 %     0 %     0 % 

2   -1.0 % ≤ X < 0 %    33 %   67 %     0 % 

3   -3.0 % ≤ X < -1.0 %     0 % 100 %     0 % 

4         X  < -3.0 %      0 %     0 % 100 % 

 * 1 July in year when cumulative GDP is again positive  

 

The Spring European Economic Forecast issued by DG ECFIN on 15 May 2023(24) identified an 
improved outlook amid persistent challenges. It estimated that GDP for the EU as a whole in real 
terms will increase by +1.0 % for 2023, and growth of +1.7 % is foreseen for 2024.  

The Summer European Economic Forecast issued by DG ECFIN on 11 September 2023(25) identified 
easing growth momentum amid declining inflation and a robust labour market. It estimated that GDP 
for the EU as a whole in real terms will increase by +0.8 %  for 2023, and growth of +1.4 % is foreseen 
for 2024.  

The next forecast to be issued by DG ECFIN will be published in November 2023. 

On the basis of the available information, as GDP evolution for the EU in real terms for 2023 is 
forecasted to be positive, the exception clause does not apply to the current annual exercise.  

 

 
(24) EEF spring 2023 https://economy-finance.ec.europa.eu/document/ip200_en_1.pdf  

(25) EEF summer 2023  https://economy-finance.ec.europa.eu/document/ip255_en.pdf  

 

6 Exception clause for the 
current annual exercise 

https://economy-finance.ec.europa.eu/document/ip200_en_1.pdf
https://economy-finance.ec.europa.eu/document/ip255_en.pdf
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In accordance with Article 11 of Annex XI to the Staff regulations, if there is a gap between the 
forecast used in the Annual Report for the previous year and the final GDP data for that calendar year, 
which would modify the original assessment whether the exception clause should have applied, a 
retroactive adjustment should take place. 

The forecast real GDP growth rate (percentage change on previous year) for the EU as a whole for 
calendar year 2022, as supplied by DG ECFIN and presented in the Eurostat annual report for the 
2022 exercise, was +2.7 %. 

The real GDP growth rate (percentage change on previous year) for the EU as a whole for calendar 
year 2022 is now measured to be +3.4 %(26).  

Consequently, no retroactive correction is required to the decision how to apply the exception clause 
for the 2022 exercise.  

In particular, the unwinding in 2022 of the application of the exception clause to the 2020 exercise, is 
confirmed to be appropriate. Table 7 below summarises the situation. 

Table 7: Cumulative difference in GDP, 2019 - 2022 
 

GDP 2019 2020 2021 2022 

EU27 total current prices, 
million euro (1) 14,019,591 13,469,533 14,582,980 15,844,248 

EU27 total, implicit price 
deflator, 2015=100 (1) 105.317 107.230 109.820 115.403 

→ at constant prices, 
2019=100 14,019,591 13,229,289 13,984,982 14,459,465 

Difference (%) - -5.6 % +5.7 % +3.4 % 

Difference - -790,301 +755,692 +474,483 

→ cumulative difference - -790,301 -34,609 +439,874 

(1) Source: Eurobase, nama_10_gdp, October 2023 

 

 

 
(26) Source: Eurostat Free Data Table tec00115 (extracted 13.10.2023). T+9 statistics submitted by Member States in accordance with the ESA 

2010 transmission timetable. 

7 Review application of 
exception clause from the 
previous annual exercise 
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In accordance with Article 10 of Annex XI to the Staff Regulations, if the value of the global specific 
indicator exceeds an upper limit of +2 % or is below a lower limit of -2 %, then the value of the limit 
shall instead be used to establish the annual update which applies with effect from 1 July – and the 
remainder of the annual update shall be applied with effect from 1 April. 

Table 8 below summarises the information presented in the preceding sections, notably combining the 
information from Chapter 5 and Chapter 6 : 

Table 8: summary of intermediate update, annual update and residual update for 2023 

 [1] [2] [3] = [2] / [1] 

 Intermediate Annual (total) Annual (residual) 

GSI 2023   98.1 -1.9 %   98.2 -1.8 %   100.1 +0.1 % 
  (50 %)     

JBLI 2023 103.7 +3.7 % 104.6 +4.6 % 100.9 +0.9 % 

→ nominal update 2023 101.7 +1.7 % 102.7 +2.7 % 101.0 +1.0 % 
 

It can be seen from the table that the residual GSI for the 2023 annual exercise falls within the 
boundaries set by the moderation clause. Consequently, the moderation clause does not apply for the 
adjustment of the nominal net remuneration of EU officials in Brussels and Luxembourg with effect 
from 1 July 2023.  

 

The total residual adjustment of the nominal net remuneration of EU officials in Brussels and 
Luxembourg with effect from July 2023, which would be necessary to maintain a parallel development 
of purchasing power with the civil servants in the Member States, is equal to +1.0 % (101.0). 
 

 

8 Moderation clause 
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For active staff, the value of the residual annual update for duty station locations outside Brussels is 
equal to the product of the residual annual update for Brussels as presented in chapter 5, multiplied 
by the change since the last update in the economic parities established for active staff between 
Brussels and the duty station  as presented in chapter 11.  

Similarly, for pensioners, the value of the residual annual update for places of residence outside 
Belgium is equal to the product of the residual annual update as presented in chapter 5, multiplied by 
the change since the last updated in the economic parities established for pensioners between 
Belgium and the country of residence as presented in chapter 12. 

Table 9: Residual update outside Brussels (for staff) / Belgium (for pensioners) for 2023 

Residual GSI x residual implicit index  Residual update x change in PPP 

   

100.1  ×   �100.9  ×   𝑃𝑃𝑃𝑃𝑃𝑃
 2023−07

𝑃𝑃𝑃𝑃𝑃𝑃 2023−01�

100
 

OR  101.0 × 
𝑃𝑃𝑃𝑃𝑃𝑃 2023−07

𝑃𝑃𝑃𝑃𝑃𝑃 2023−01 
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remuneration and 
pensions outside Belgium 
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This chapter presents the values of the economic parities and correction coefficients for Intra-EU 
staff(27), calculated in accordance with the approved method manual.  

As at July 2023, information is compiled for a list of 30 Intra-EU capital cities and other duty stations. 
There is no change by comparison to the situation at July 2022 or January 2023(28). 

The object of the economic parities is to compare the relative costs of living of EU officials in Brussels 
(reference city) with each of the European capitals and other places of employment in the European 
Union for which a correction coefficient has been set. The method used is to compare the price of a 
"basket" of goods and services in Brussels with the prices of similar goods and services in each of the 
other places of employment. The weighted average of all the price ratios is the "economic parity". The 
average consumption expenditure patterns of EU officials are used as weights, identified by means of 
periodic surveys of household expenditure. In places of employment outside Brussels with very few 
officials or where response rates to the survey are very low, a common structure pooling all the 
questionnaires from similar locations is derived instead. 

The changes in the cost of living in the places of employment outside Brussels are measured by the 
implicit price indices which are calculated as the product of the Joint Belgium-Luxembourg Index of 
consumer prices (JBLI) and the changes in the economic parities between Brussels and those other 
places. Table 10.1 shows these changes for the year to July 2023. As there was a general update with 
effect from January 2023, on the basis of the Intermediate Report issued by Eurostat in May 2023(29), 
Table 10.1a shows these changes for the six months July 2022 - January 2023 and Table 10.1b 
shows these changes for the six months January 2023 - July 2023. Maps after each table show the 
locations where implicit index is greater than/lower than the cut off threshold specified in the Staff 
Regulations. 

The correction coefficients applicable to the salaries of the European institution officials working in the 
capitals and places of employment other than Brussels are determined on the basis of the 
relationships between the economic parities and the exchange rates for the month of July.  

In accordance with Article 3(5) of Annex XI, no correction coefficient is applicable to remuneration of 
active EU staff working in Luxembourg or pensions of retired EU staff residing in Luxembourg. 

The correction coefficient operates as a percentage adjustment to salaries to take account of the cost 
of living differences between Brussels and the various duty stations.  

  

 
(27) See Chapter 12 concerning correction coefficients for duty stations outside the European Union, to which the additional provisions of Annex X 

to the Staff Regulations also apply  

See Chapter 11 concerning correction coefficients for pensioners, to which the additional provisions of Annex XIII to the Staff Regulations 
also apply.  

(28)  The most recent modifications were in 2021 (cancellation of production for DE-Bonn due to cessation of official data source) and in 2020 
(withdrawal of UK from the EU) 

(29)  Op.cit. (2) Ares(2023)3417031 

10 
Correction coefficients for 
staff working in Intra-EU 
duty stations outside 
Brussels 
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Table 10.2 shows the calculation of the correction coefficients at July 2023 for places of employment 
situated in the European Union territory for which correction coefficients have been set. The graph 
after the table distinguishes the locations where the correction coefficient is greater than/lower than 
100. 

In the tables, purchasing power parities are shown rounded to 3 decimal places (in Euro zone) or 4 
significant figures; exchange rates are shown in the same format; correction coefficients are shown 
rounded to 1 decimal place; percentage movements are shown rounded to 1 decimal place. 

Appendix 1c to this report presents explanations and statistical analyses relating to the correction 
coefficients presented in this chapter. 

Table 10.1: Changes in the economic parities in the twelve months to 1st July 2023 (for staff) 

 

Note: For each duty station, implicit index = parity change (%) x joint BE/LU index 

Parity Parity Change Implicit price
1.7.2022 1.7.2023 (%) index

BE/LU Brussels/Luxembourg 1.000 1.000 0.0 4.6
BG Sofia 1.271 1.341 5.5 10.4

CZ Prague 23.62 24.36 3.1 7.9

DK Copenhagen 10.02 9.788 -2.3 2.2

DE Berlin 1.006 1.034 2.8 7.5

Karlsruhe 0.956 0.968 1.3 6.0

Munich 1.122 1.153 2.7 7.4

EE Tallinn 0.941 0.989 5.1 9.9

IE Dublin 1.363 1.396 2.4 7.1

EL Athens 0.894 0.896 0.2 4.8

ES Madrid 0.974 0.947 -2.8 1.7

FR Paris 1.168 1.195 2.3 7.0

HR Zagreb 0.799 0.848 6.1 11.0

IT Rome 0.947 0.973 2.8 7.5

Varese 0.920 0.950 3.2 8.0

CY Nicosia 0.826 0.825 0.0 4.5

LV Riga 0.859 0.880 2.5 7.2

LT Vilnius 0.874 0.934 6.8 11.7

HU Budapest 274.4 321.6 17.2 22.6

MT Valletta 0.921 0.932 1.1 5.7

NL The Hague 1.098 1.146 4.3 9.1

AT Vienna 1.088 1.120 2.9 7.7

PL Warsaw 3.359 3.582 6.6 11.6

PT Lisbon 0.955 0.966 1.2 5.8

RO Bucharest 3.465 3.702 6.8 11.8

SI Ljubljana 0.871 0.919 5.5 10.4

SK Bratislava 0.813 0.848 4.3 9.1

FI Helsinki 1.173 1.186 1.0 5.7
SE Stockholm 13.35 13.69 2.5 7.3

Country
Place of employment
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Map: Changes in the implicit index in the twelve months to 1st July 2023 (for staff) 
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Table 10.1a: Changes in the economic parities in the six months to 1st January 2023 (for staff) 

 

Note: For each duty station, implicit index = parity change (%) x joint BE/LU index 

 

Parity Parity Change Implicit price
1.7.2022 1.1.2023 (%) index

BE/LU Brussels/Luxembourg 1.000 1.000 0.0 3.7
BG Sofia 1.271 1.283 0.9 4.7

CZ Prague 23.62 23.71 0.4 4.1

DK Copenhagen 10.02 9.825 -1.9 1.7

DE Berlin 1.006 1.003 -0.3 3.4

Karlsruhe 0.956 0.953 -0.3 3.4

Munich 1.122 1.119 -0.3 3.4

EE Tallinn 0.941 0.941 0.0 3.7

IE Dublin 1.363 1.354 -0.6 3.0

EL Athens 0.894 0.862 -3.6 0.0

ES Madrid 0.974 0.942 -3.3 0.3

FR Paris 1.168 1.156 -1.0 2.6

HR Zagreb 0.799 0.803 0.5 4.2

IT Rome 0.947 0.952 0.5 4.3

Varese 0.920 0.927 0.7 4.4

CY Nicosia 0.826 0.809 -2.1 1.6

LV Riga 0.859 0.850 -1.1 2.6

LT Vilnius 0.874 0.907 3.7 7.6

HU Budapest 274.4 297.9 8.6 12.6

MT Valletta 0.921 0.905 -1.8 1.8

NL The Hague 1.098 1.118 1.8 5.6

AT Vienna 1.088 1.097 0.8 4.6

PL Warsaw 3.359 3.542 5.5 9.4

PT Lisbon 0.955 0.942 -1.3 2.3

RO Bucharest 3.465 3.533 2.0 5.7

SI Ljubljana 0.871 0.874 0.3 4.0

SK Bratislava 0.813 0.809 -0.5 3.2

FI Helsinki 1.173 1.179 0.5 4.2
SE Stockholm 13.35 13.31 -0.3 3.4

Country
Place of employment
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Map: Changes in the implicit index in the six months to 1st January 2023 (for staff) 
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Table 10.1b Changes in the economic parities in the six months to 1st July 2023 (for staff) 

 

Note: For each duty station, implicit index = parity change (%) x joint BE/LU index 

 

Parity Parity Change Implicit price
1.1.2023 1.7.2023 (%) index

BE/LU Brussels/Luxembourg 1.000 1.000 0.0 0.9
BG Sofia 1.283 1.341 4.5 5.5

CZ Prague 23.71 24.36 2.7 3.7

DK Copenhagen 9.825 9.788 -0.4 0.5

DE Berlin 1.003 1.034 3.1 4.0

Karlsruhe 0.953 0.968 1.6 2.5

Munich 1.119 1.153 3.0 3.9

EE Tallinn 0.941 0.989 5.1 6.0

IE Dublin 1.354 1.396 3.0 4.0

EL Athens 0.862 0.896 3.9 4.8

ES Madrid 0.942 0.947 0.6 1.5

FR Paris 1.156 1.195 3.3 4.3

HR Zagreb 0.803 0.848 5.6 6.6

IT Rome 0.952 0.973 2.3 3.2

Varese 0.927 0.950 2.5 3.4

CY Nicosia 0.809 0.825 2.1 3.0

LV Riga 0.850 0.880 3.6 4.6

LT Vilnius 0.907 0.934 2.9 3.9

HU Budapest 297.9 321.6 8.0 8.9

MT Valletta 0.905 0.932 3.0 3.9

NL The Hague 1.118 1.146 2.5 3.4

AT Vienna 1.097 1.120 2.1 3.0

PL Warsaw 3.542 3.582 1.1 2.0

PT Lisbon 0.942 0.966 2.5 3.5

RO Bucharest 3.533 3.702 4.8 5.7

SI Ljubljana 0.874 0.919 5.2 6.1

SK Bratislava 0.809 0.848 4.8 5.7

FI Helsinki 1.179 1.186 0.5 1.4
SE Stockholm 13.31 13.69 2.9 3.8

Country
Place of employment
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Map: Changes in the implicit index in the six months to 1st July 2023 (for staff) 
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Table 10.2: Calculation of correction coefficients at 1st July 2023 (for staff) 

 

  

Parity Exchange rate Correction 
coefficient

[1] [2] 100 * [1] / [2]

BE/LU Brussels/Luxembourg 1.000 1.000 100.0
BG Sofia 1.341 1.956 68.6
CZ Prague 24.36 23.69 102.9
DK Copenhagen 9.788 7.448 131.4
DE Berlin 1.034 1.000 103.4

Karlsruhe 0.968 1.000 96.8
Munich 1.153 1.000 115.3

EE Tallinn 0.989 1.000 98.9
IE Dublin 1.396 1.000 139.6
EL Athens 0.896 1.000 89.6
ES Madrid 0.947 1.000 94.7
FR Paris 1.195 1.000 119.5
HR Zagreb 0.848 1.000 84.8
IT Rome 0.973 1.000 97.3

Varese 0.950 1.000 95.0
CY Nicosia 0.825 1.000 82.5
LV Riga 0.880 1.000 88.0
LT Vilnius 0.934 1.000 93.4
HU Budapest 321.6 370.9 86.7
MT Valletta 0.932 1.000 93.2
NL The Hague 1.146 1.000 114.6
AT Vienna 1.120 1.000 112.0
PL Warsaw 3.582 4.449 80.5
PT Lisbon 0.966 1.000 96.6
RO Bucharest 3.702 4.964 74.6
SI Ljubljana 0.919 1.000 91.9
SK Bratislava 0.848 1.000 84.8
FI Helsinki 1.186 1.000 118.6
SE Stockholm 13.69 11.82 115.8

Country

Place of employment
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Graph: Correction coefficients for Intra-EU staff at 1st July 2023, ranked 
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This chapter presents the values of the economic parities and the correction coefficients for 
pensioners(30), calculated in accordance with the approved method manual.  

As at July 2023, information is compiled for the 27 EU Member States. There is no change by 
comparison to the situation at July 2022 or January 2023. 

The Staff Regulations stipulate the creation of correction coefficients for pensioners separate from 
those used for adjusting the remuneration of active staff(31). The difference is that instead of being 
based on capital city price comparisons they relate to national comparisons, with Belgium as the base 
country. 

Their use is subject to specific rules set out in the Staff Regulations. 

The changes in the cost of living in Member States other than Belgium and Luxembourg are measured 
by the implicit indices which are calculated as the product of the Joint Belgium-Luxembourg Index of 
consumer prices (JBLI) and the changes in the economic parities between Belgium and the Member 
States.  

Table 11.1 shows these changes for the year to July 2023. As there was a general update with effect 
from January 2023 on the basis of the Intermediate Report issued by Eurostat in May 2023(32), Table 
11.1a shows these changes for the six months July 2022 - January 2023, and Table 11.1.b shows 
these changes for the six months January 2023 - July 2023. Maps after each table show the locations 
where implicit index is greater than/lower than the cut off threshold specified in the Staff Regulations. 

Table 11.2 shows the correction coefficients calculated for pensioners for all Member States (relative 
to Belgium) at July 2023. The graph after the table distinguishes the locations where the correction 
coefficient is greater than/lower than 100. 

The correction coefficients applicable to the pensions of the retired European institution officials in the 
places of residence other than Belgium are determined on the basis of the relationships between the 
economic parities and the exchange rates for the month of July.  

In accordance with Article 3(5b) of Annex XI, correction coefficients are only applicable to pension 
rights accumulated prior to 1 May 2004 for retired EU staff residing within the EU. In accordance with 
Article 20 of Annex XIII, no correction coefficient is applicable to pensions of retired EU staff residing 
outside the EU.  

  

 
(30) See Chapter 10 concerning correction coefficients for staff working in duty stations within the European Union.  

See Chapter 12 concerning correction coefficients for staff working in duty stations outside the European Union, to which the additional 
provisions of Annex X to the Staff Regulations also apply.  

(31) This requirement was first introduced by Council Regulation 723/2004  

(32)  Op.cit. (2) Ares(2023)3417031 
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The correction coefficient operates as a percentage adjustment to salaries to take account of the cost 
of living differences between Belgium and the various duty stations.  

In the tables, purchasing power parities are shown rounded to 3 decimal places (in Euro zone) or 4 
significant figures; Exchange rates are shown in the same format; correction coefficients are shown 
rounded to 1 decimal place; percentage movements are shown rounded to 1 decimal place. 

Appendix 1c to this report presents explanations and statistical analyses relating to the correction 
coefficients presented in this chapter.  

 
Table 11.1: Changes in the economic parities in the twelve months to 1st July 2023 
(for pensioners) 

 

Note: For each country, implicit index = parity change (%) x joint BE/LU index  

Country Parity Parity Change Implicit price
1.7.2022 1.7.2023 (%) index

BE/LU 1.000 1.000 0.0 4.6
BG 1.192 1.277 7.2 12.1

CZ 20.48 21.59 5.4 10.3

DK 10.16 10.17 0.2 4.8

DE 1.006 1.055 4.9 9.7

EE 0.981 1.038 5.8 10.7

IE 1.290 1.376 6.7 11.6

EL 0.848 0.853 0.6 5.3

ES 0.934 0.914 -2.1 2.4

FR 1.077 1.115 3.6 8.3

HR 0.698 0.747 7.0 11.9

IT 0.941 0.988 5.0 9.8

CY 0.829 0.846 2.1 6.8

LV 0.809 0.823 1.8 6.5

LT 0.766 0.827 8.0 13.0

HU 232.0 284.5 22.7 28.3

MT 0.947 0.974 2.9 7.6

NL 1.107 1.145 3.5 8.2

AT 1.106 1.154 4.3 9.1

PL 2.907 3.156 8.6 13.6

PT 0.897 0.907 1.0 5.7

RO 2.921 3.241 11.0 16.1

SI 0.836 0.892 6.8 11.7

SK 0.809 0.867 7.2 12.1

FI 1.189 1.219 2.6 7.3

SE 12.21 12.99 6.3 11.2

UK 1.084 1.123 3.6 8.3
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Map: Changes in the implicit index in the twelve months to 1st July 2023 (for pensioners) 

  



 
  

 

 11 Correction coefficients for pensioners residing in EU Member States outside Belgium 

Eurostat report on the annual update of remunerations and pensions of EU officials 37 

Table 11.1a: Changes in the economic parities in the six months to 1st January 2023 
(for pensioners) 

 

Note: For each country, implicit index = parity change (%) x joint BE/LU index 

 

Country Parity Parity Change Implicit price
1.7.2022 1.1.2023 (%) index

BE/LU 1.000 1.000 0.0 3.7
BG 1.192 1.212 1.7 5.4

CZ 20.48 20.52 0.2 3.9

DK 10.16 10.03 -1.3 2.4

DE 1.006 1.003 -0.2 3.5

EE 0.981 0.979 -0.2 3.5

IE 1.290 1.286 -0.3 3.4

EL 0.848 0.827 -2.5 1.1

ES 0.934 0.905 -3.1 0.5

FR 1.077 1.066 -1.0 2.7

HR 0.698 0.699 0.1 3.8

IT 0.941 0.957 1.7 5.5

CY 0.829 0.814 -1.8 1.8

LV 0.809 0.800 -1.1 2.6

LT 0.766 0.796 3.9 7.8

HU 232.0 253.0 9.1 13.1

MT 0.947 0.934 -1.4 2.3

NL 1.107 1.116 0.8 4.6

AT 1.106 1.124 1.6 5.4

PL 2.907 3.026 4.1 8.0

PT 0.897 0.888 -1.1 2.6

RO 2.921 2.988 2.3 6.1

SI 0.836 0.833 -0.3 3.4

SK 0.809 0.811 0.3 4.1

FI 1.189 1.190 0.1 3.8

SE 12.21 12.22 0.0 3.7

UK 1.084 1.102 1.7 5.4
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Map: Changes in the implicit index in the six months to 1st January 2023 (for pensioners) 
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Table 11.1b: Changes in the economic parities in the six months to 1st July 2023 
(for pensioners) 

 

Note: For each country, implicit index = parity change (%) x joint BE/LU index 

 

Country Parity Parity Change Implicit price
1.1.2023 1.7.2023 (%) index

BE/LU 1.000 1.000 0.0 0.9
BG 1.212 1.277 5.4 6.4

CZ 20.52 21.59 5.2 6.2

DK 10.03 10.17 1.5 2.4

DE 1.003 1.055 5.1 6.1

EE 0.979 1.038 6.0 6.9

IE 1.286 1.376 7.0 7.9

EL 0.827 0.853 3.2 4.1

ES 0.905 0.914 1.0 1.9

FR 1.066 1.115 4.6 5.5

HR 0.699 0.747 6.9 7.8

IT 0.957 0.988 3.2 4.2

CY 0.814 0.846 4.0 4.9

LV 0.800 0.823 2.9 3.8

LT 0.796 0.827 3.9 4.9

HU 253.0 284.5 12.5 13.5

MT 0.934 0.974 4.3 5.3

NL 1.116 1.145 2.6 3.5

AT 1.124 1.154 2.6 3.5

PL 3.026 3.156 4.3 5.2

PT 0.888 0.907 2.1 3.0

RO 2.988 3.241 8.5 9.4

SI 0.833 0.892 7.1 8.1

SK 0.811 0.867 6.8 7.8

FI 1.190 1.219 2.5 3.4

SE 12.22 12.99 6.3 7.3

UK 1.102 1.123 1.9 2.8
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Map: Changes in the implicit index in the six months to 1st July 2023 (for pensioners) 
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Table 11.2: Calculation of correction coefficients at 1st July 2023 (for pensioners) 

 
 

  

Country Parity Exchange rate Correction 
coefficient

[1] [2] 100 * [1] / [2]
BE/LU 1.000 1.000 100.0
BG 1.277 1.956 65.3
CZ 21.59 23.69 91.1
DK 10.17 7.448 136.6
DE 1.055 1.000 105.5
EE 1.038 1.000 103.8
IE 1.376 1.000 137.6
EL 0.853 1.000 85.3
ES 0.914 1.000 91.4
FR 1.115 1.000 111.5
HR 0.747 1.000 74.7
IT 0.988 1.000 98.8
CY 0.846 1.000 84.6
LV 0.823 1.000 82.3
LT 0.827 1.000 82.7
HU 284.5 370.9 76.7
MT 0.974 1.000 97.4
NL 1.145 1.000 114.5
AT 1.154 1.000 115.4
PL 3.156 4.449 70.9
PT 0.907 1.000 90.7
RO 3.241 4.964 65.3
SI 0.892 1.000 89.2
SK 0.867 1.000 86.7
FI 1.219 1.000 121.9
SE 12.99 11.82 109.9

UK 1.123 0.8640 130.0
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Graph: Correction coefficients for Pensioners at 1st July 2023, ranked 
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This chapter presents the values of the economic parities and the correction coefficients for Extra-EU 
staff(33), calculated in accordance with the approved method manual. 

The Staff Regulations stipulate the creation of correction coefficients for staff serving in duty stations 
outside the European Union separate from those used for adjusting the remuneration of active staff 
within the European Union(34).  

An important difference from the values established for Intra-EU locations is that rent levels, rent 
indices and expenditure on housing are not taken into account because, in accordance with Annex X, 
specific accommodation arrangements are made for Extra-EU staff(35). Price data for remaining 
consumption items is taken from “place-to-place” (P2P) surveys undertaken in collaboration with the 
United Nations International Civil Service Commission (UN.ICSC) and the International Service for 
Remunerations and Pensions of the Coordinated Organisations (CO.ISRP). This data is used to 
establish economic parities with Brussels, which are subsequently updated using published national 
consumer price indices (CPI), relative to the Joint Belgium-Luxembourg Index of consumer prices 
(JBLI). Basic heading parities are aggregated using consumption expenditure weights derived from 
periodic family budget surveys conducted amongst EU staff. 

Another important difference is that in accordance with Annex X of the Staff Regulations, Extra-EU 
correction coefficients are only applied at the specific request of the EU official, irrespective whether 
they are above or below 100.  

As at July 2023 information is compiled for a list of 143(36) Extra-EU duty stations, however economic 
parities are not presented where data is unavailable or unreliable due to local instability or other 
reasons(37). The total changes in the cost of living are measured by the implicit indices which are 
calculated as the product of the Joint Belgium-Luxembourg Index of consumer prices (JBLI) and the 
changes in the economic parities between Brussels and the duty station concerned.  

The correction coefficients applicable to the salaries of the European institution officials working in the 
capitals and places of employment other than Brussels are determined on the basis of the 
relationships between the economic parities and the exchange rates for the month of July.  

The correction coefficient operates as a percentage adjustment to salaries to take account of the cost 
of living differences between Brussels and the various duty stations.  

  

 
(33) See Chapter 10 concerning correction coefficients for duty stations within the European Union.  

See Chapter 11 concerning correction coefficients for pensioners, to which the additional provisions of Annex XIII to the Staff Regulations 
also apply.  

(34) This requirement was first introduced by Council Regulation 3019/87 

(35) Since 2016, Extra-EU PPP are established using a classification of 78 basic headings which are the same as those employed for Intra-EU 
purposes (sole exception: 2 basic headings relating to housing). 

(36) At July 2022 there were 143 Extra-EU duty stations.   

(37) Currently 9 locations are affected (Afghanistan; Iraq; Lebanon; Libya; Somalia, Syria; Venezuela; Yemen; Zimbabwe). There is one change by 
comparison to the list at July 2022: production of the CC for Sudan has restarted in February 2023. 
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Table 12.1 shows these changes for the year to July 2023. As there was a general update with effect 
from January 2023, on the basis of the Intermediate Report issued by Eurostat in May 2023(38), Table 
12.1a shows these changes for the six months July 2022 - January 2023. Table 12.1b shows these 
changes for the six months January 2023 - July 2023. Changes for the intervening months are 
presented in the Extra-EU intermediate reports issued by Eurostat in May 2023 and October 2023(39). 

Table 12.2 shows the correction coefficients for all Extra-EU duty stations (relative to Brussels) 
calculated at July 2023. 

In the tables, purchasing power parities are shown rounded to 3 decimal places (in Euro zone) or 4 
significant figures; Exchange rates are shown rounded to 6 significant figures; correction coefficients 
are shown rounded to 1 decimal place; percentage movements are shown rounded to 1 decimal place  

Appendix 1c to this report presents explanations and statistical analyses relating to the correction 
coefficients presented in this chapter.  

  

 
(38)  Op.cit. (2) Ares(2023)3417031 

(39)  Op.cit. (3) Ares(2023)3382993 (six-month period August 2022-January 2023) 

 Op.cit. (4) Ares(2023)7190249  (five month period February 2023-June 2023) 
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Table 12.1 (page 1 of 3): Changes in the economic parities in the 12 months to 1st July 2023  
(for staff serving in Extra-EU delegations) 
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Table 12.1 (page 2 of 3): Changes in the economic parities in the 12 months to 1st July 2023 
(for staff serving in Extra-EU delegations) 
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Table 12.1 (page 3 of 3): Changes in the economic parities in the 12 months to 1st July 2023 
(for staff serving in Extra-EU delegations) 

 

 
In table above: 

 

Note: For each duty station, implicit index = parity change (%) x joint BE/LU index 

(1)  Figures are stated relative to Brussels, ie. Brussels PPP = 1, ER = 1, CC = 100% 

(2) 1 euro = USD ( 5 Duty Stations: Cuba - Ecuador - El Salvador - Panama - Timor Leste ) 

(3) 1 euro = CFA ( 13 Duty Stations: Benin - Burkina Faso - Cameroon - Central African Republic - Chad - Congo - Gabon - Guinea-
Bissau - Ivory Coast - Mali - Niger - Senegal - Togo) 

(4) Currency = Euro ( 2 Duty Stations: Kosovo - Montenegro) 

(5) Not available  (9 Duty Stations: Afghanistan - Iraq - Lebanon - Libya - Somalia - Syria - Venezuela - Yemen - Zimbabwe) 

(6) UN P2P processed (17 Duty Stations: Bangladesh, Burkina Faso, Central African Republic, China, Fiji Island, Haiti, Iran, Lesotho, 
Lebanon, Mongolia, Singapore, Sudan, Thailand, Timor Leste, Turkmenistan, United Arab Emirates) 

(7) ISRP PPP processed (9 Duty Stations: Australia - Canada - Chile - Israel - Japan - Mexico - New Zealand - South Korea - United 
States (Washington)) 

(8) ECP PPP processed (6 Duty Stations: Iceland - Norway - Switzerland (Bern, Geneva) - Türkiye - United Kingdom) 

(9) ECP Balkan Duty stations (6 Duty Stations: Albania - Bosnia and Herzegovina - Kosovo -North Macedonia - Montenegro - Serbia) 

(10)  Duty stations for which Intra-EU CC excluding rent is used ( 1 Duty Station: New Caledonia ) 

(11)  Sierra Leone: SLL currency was replaced by new currency SLE with effect from 1st October 2022 extended until 1st April 2023. 
Three zeros were cut off the SLL rate. Under the new curency SLE, the parity for July 2022 would be 13.59, and the % change July 
2022-July 2023 would be +34.7%. 

(12) For Kosovo, West Bank – Gaza Strip: This designation is without prejudice to positions on status and is in line with UNSCR 
1244/1999 and the ICJ Opinion on the Kosovo declaration of independence. 
  

Code Country City Jul-2023 Jul-2022  Jul-2023  -  
Jul-2022

  Jul-2023  -  
Jul-2022

VNM Vietnam Hanoi 18094 18459 -2.0 2.5
XKX (4)(9)(12) Kosovo Pristina 0.5667 0.5623 0.8 5.4
YEM (5) Yemen Sana’a 0 0
ZAF South Africa Pretoria 11.61 11.25 3.2 7.9
ZMB Zambia Lusaka 19.56 16.72 17.0 22.4
ZWE (5) Zimbabwe Harare 0 0

Place of employment Economic
Parities

Economic
Parities

CHANGE (in 
%)

Implicit Index
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Table 12.1a (page 1 of 3): Changes in the economic parities in the 6 months to 1st January 2023 
(for staff serving in Extra-EU delegations) 
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Table 12.1a (page 2 of 3): Changes in the economic parities in the 6 months to 1st January 2023 
(for staff serving in Extra-EU delegations) 
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Table 12.1a (page 3 of 3): Changes in the economic parities in the 6 months to 1st January 2023 
(for staff serving in Extra-EU delegations) 

 

 
In table above: 

Note: For each duty station, implicit index = parity change (%) x joint BE/LU index 

(1)  Figures are stated relative to Brussels, ie. Brussels PPP = 1, ER = 1, CC = 100% 

(2) 1 euro = USD ( 5 Duty Stations: Cuba - Ecuador - El Salvador - Panama - Timor-Leste) 

(3) 1 euro = CFA ( 13 Duty Stations: Benin - Burkina Faso - Cameroon - Central African Republic - Chad - Congo - Gabon - Guinea-
Bissau - Côte d’Ivoire - Mali - Niger - Senegal - Togo) 

(4) Currency = Euro ( 2 Duty Stations: Kosovo - Montenegro) 

(5) Not available  (10 Duty Stations: Afghanistan - Iraq - Lebanon - Libya - Somalia - Sudan - Syria - Venezuela - Yemen - Zimbabwe) 

(6) UN P2P processed (0 Duty Station: ) 

(7) ISRP PPP processed (9 Duty Stations: Australia - Canada - Chile - Israel - Japan - Mexico - New Zealand - South Korea - United 
States (Washington DC)) 

(8) ECP PPP processed (7 Duty Stations: Iceland - Kosovo - Norway - Switzerland (Berne, Geneva) - Türkiye - United Kingdom) 

(9) ECP Balkan Duty stations (5 Duty Stations: Albania - Bosnia and Herzegovina - North Macedonia - Montenegro - Serbia) 

(10) For Kosovo, West Bank – Gaza Strip: This designation is without prejudice to positions on status and is in line with UNSCR 
1244/1999 and the ICJ Opinion on the Kosovo declaration of independence. 
  

Code Country City Jan-23 Jul-22  Jan-2023  -  
Jul-2022

 Jan-2023  -  
Jul-2022

VNM Vietnam Hanoi 17802 18459 -3.6 0.0
XKX (4)(8)(10) Kosovo Pristina 0.5602 0.5623 -0.4 3.3
YEM (5) Yemen Sana’a 0 0
ZAF South Africa Pretoria 11.34 11.25 0.8 4.5
ZMB Zambia Lusaka 18.08 16.72 8.1 12.1
ZWE (5) Zimbabwe Harare 0 0

Place of employment Economic
Parities

Economic
Parities

CHANGE (in 
%)

Implicit 
Index
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Table 12.1b (page 1 of 3): Changes in the economic parities in the 6 months to 1st July 2023 
(for staff serving in Extra-EU delegations) 
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Table 12.1b (page 2 of 3): Changes in the economic parities in the 6 months to 1st July 2023 
(for staff serving in Extra-EU delegations) 

  



 

 

12 Correction coefficients for staff working in duty stations outside the European Union      

Eurostat report on the annual update of remunerations and pensions of EU officials 53 

 
Table 12.1b (page 3 of 3): Changes in the economic parities in the 6 months to 1st July 2023 
(for staff serving in Extra-EU delegations) 

 

 
In table above: 

Note: For each duty station, implicit index = parity change (%) x joint BE/LU index 

(1)  Figures are stated relative to Brussels, ie. Brussels PPP = 1, ER = 1, CC = 100% 

(2) 1 euro = USD ( 5 Duty Stations: Cuba - Ecuador - El Salvador - Panama - Timor-Leste ) 

(3) 1 euro = CFA ( 13 Duty Stations: Benin - Burkina Faso - Cameroon - Central African Republic - Chad - Congo - Gabon - Guinea-
Bissau - Côte d’Ivoire - Mali - Niger - Senegal - Togo)  

(4) Currency = Euro ( 2 Duty Stations: Kosovo - Montenegro) 

(5) Not available  (9 Duty Stations: Afghanistan - Iraq - Lebanon - Libya - Somalia - Syria - Venezuela - Yemen - Zimbabwe) 

(6) UN P2P processed (17 Duty Stations: Bangladesh, Burkina Faso, Central African Republic, China, Fiji Island, Haiti, Iran, Lesotho, 
Lebanon, Mongolia, Singapore, Sudan, Thailand, Timor-Leste, Turkmenistan, United Arab Emirates) 

(7) ISRP PPP processed (9 Duty Stations: Australia - Canada - Chile - Israel - Japan - Mexico - New Zealand - South Korea - United 
States (Washington DC)) 

(8) ECP PPP processed (6 Duty Stations: Iceland - Norway - Switzerland (Berne, Geneva) - Türkiye - United Kingdom) 

(9) ECP Balkan Duty stations (6 Duty Stations: Albania - Bosnia and Herzegovina - Kosovo -North Macedonia - Montenegro - Serbia) 

(10)  Duty stations for which Intra-EU CC excluding rent is used ( 1 Duty Station: New Caledonia ) 

(11)  Sierra Leone: SLL currency was replaced by new currency SLE with effect from 1st October 2022 extended until 1st April 2023. 
Three zeros were cut off the SLL rate. Under the new curency SLE, the parity for January 2023 would be 15.26, and the % change 
January 2023-July 2023 would be +19.9%. 

(12) For Kosovo, West Bank – Gaza Strip: This designation is without prejudice to positions on status and is in line with UNSCR 
1244/1999 and the ICJ Opinion on the Kosovo declaration of independence. 
  

Code Country City Jul-23 Jan-23  Jul-2023  -  
Jan-2023

 Jul-2023  -  
Jan-2023

VNM Vietnam Hanoi 18094 17802.0 1.6 2.6
XKX (4)(9)(12) Kosovo Pristina 0.5667 0.560200 1.2 2.1
YEM (5) Yemen Sana’a 0 0
ZAF South Africa Pretoria 11.61 11.3400 2.4 3.3
ZMB Zambia Lusaka 19.56 18.0800 8.2 9.2
ZWE (5) Zimbabwe Harare 0 0

Implicit IndexPlace of employment Economic
Parities

Economic
Parities

CHANGE (in 
%)
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Table 12.2 (page 1 of 3): Calculation of correction coefficients at 1st July 2023 
(for staff serving in Extra- EU delegations) 
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Table 12.2 (page 2 of 3): Calculation of correction coefficients at 1st July 2023 
(for staff serving in Extra- EU delegations) 
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Table 12.2 (page 3 of 3): Calculation of correction coefficients at 1st July 2023 
(for staff serving in Extra- EU delegations) 

 

 
In table above: 

(1)  Figures are stated relative to Brussels, ie. Brussels PPP = 1, ER = 1, CC = 100% 

(2) 1 euro = USD ( 5 Duty Stations: Cuba - Ecuador - El Salvador - Panama - Timor Leste ) 

(3) 1 euro = CFA ( 13 Duty Stations: Benin - Burkina Faso - Cameroon - Central African Republic - Chad - Congo - Gabon - Guinea-
Bissau - Ivory Coast - Mali - Niger - Senegal - Togo) 

(4) Currency = Euro ( 2 Duty Stations: Kosovo - Montenegro) 

(5) Not available  (9 Duty Stations: Afghanistan - Iraq - Lebanon - Libya - Somalia - Syria - Venezuela - Yemen - Zimbabwe) 

(6) UN P2P processed (17 Duty Stations: Bangladesh, Burkina Faso, Central African Republic, China, Fiji Island, Haiti, Iran, Lesotho, 
Lebanon, Mongolia, Singapore, Sudan, Thailand, Timor Leste, Turkmenistan, United Arab Emirates) 

(7) ISRP PPP processed (9 Duty Stations: Australia - Canada - Chile - Israel - Japan - Mexico - New Zealand - South Korea - United 
States (Washington))  

(8) ECP PPP processed (6 Duty Stations: Iceland - Norway - Switzerland (Bern, Geneva) - Türkiye - United Kingdom) 

(9) ECP Balkan Duty stations (6 Duty Stations: Albania - Bosnia and Herzegovina - Kosovo -North Macedonia - Montenegro - Serbia) 

(10)  Duty stations for which Intra-EU CC excluding rent is used ( 1 Duty Station: New Caledonia ) 

(11)  Sierra Leone: SLL currency was replaced by new currency SLE with effect from 1st October 2022 extended until 1st April 2023. 
Three zeros were cut off the SLL rate.  

(12) For Kosovo, West Bank – Gaza Strip: This designation is without prejudice to positions on status and is in line with UNSCR 
1244/1999 and the ICJ Opinion on the Kosovo declaration of independence. 

 

Code Country Code City Code Parity Exchange rate Correction 
coefficient

Country City X-rates [1] [2] 100 * [1] / [2]
VNM Vietnam HAN Hanoi VND 18094 25772.7 70.2
XKX (4)(9)(12) Kosovo PRN Pristina EUR 0.5667 1.00000 56.7
YEM (5) Yemen SAA Sana’a YER 0 0 0
ZAF South Africa PRY Pretoria ZAR 11.61 20.4645 56.7
ZMB Zambia LUN Lusaka ZMW 19.56 18.9941 103.0
ZWE (5) Zimbabwe HRE Harare ZWL 0 0 0
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Appendices 
 

Appendix 1a Explanations and statistical analysis: specific indicators, control indicators, working 
time.  

 

Appendix 1b Explanations and statistical analysis: cost of living in Belgium and Luxembourg.  

 

Appendix 1c Explanations and statistical analysis: Correction coefficients for Intra-EU staff, 
Pensioners and Extra-EU staff.  

 

Appendix 2 Detailed remuneration tables; Summary information for EU27.  

 [see separate document] 

 

Appendix 3 Information at the level of analytical categories for Intra-EU staff, Pensioners, Joint 
Belgium-Luxembourg Index. 

 [see separate document] 
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