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At the margins of the labour
market? Women and men in
temporary jobs in Europe

Ana Franco & Karin Wingvist

Throughout the European Union, women are more likely than men to be
employed in temporary jobs — ie those with a fixed-term contract of
employment. In 2000, almost 15% of women employees as against nearly
13% of men worked in temporary jobs (Fig. 1, where as throughout the
analysis, the figures relate to those aged 15 to 64). Nevertheless, the
proportion of men in such jobs has tended to increase in recent years by
slightly more than that of women. At the same time, temporary jobs cannot
necessarily be regarded as inferior to permanent ones. A significant number
of those employed under a fixed-term contract do so out of choice rather than
involuntarily, while for a larger number, the contract involves a period of
training or apprenticeship. Indeed, over half of temporary workers in the Union
are under 30 years of age. Moreover, fixed-term contracts seem to be an
important route out of unemployment for many people, though equally many
in such jobs seem particularly vulnerable to spells of unemployment.

Fig.1 Share of women and men employees with fixed-term
contracts, 2000
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More women than men work in temporary jobs

In all Member States in the Union, without exception,
the proportion of employees with temporary contracts is
higher for women than for men, even though the relative
numbers involved vary markedly between countries. As
is well known, temporary working is particularly
important in Spain, where around a third of women and
men were employed on fixed-term contracts in 2000,
though it is also relatively significant (around 15-20%) in
Portugal and Finland. In contrast, the proportion was
under 8% in Ireland, Luxembourg and the UK. These
differences partly reflect the nature of the employment
contract in different countries and, in particular, the
strength of employment protection legislation, which in
some countries gives employers an incentive to hire
workers on temporary rather than permanent contracts.

The difference in the proportion between men and
women was especially wide in Finland (around 6
percentage points), as it was in Belgium and the
Netherlands. In all three countries, well over half of all
temporary workers were women (59% in Finland and
Belgium, just over 53% in the Netherlands). In four other
Member States, moreover, the difference was around 4
percentage points.

In most Member States, the relative number of workers
in temporary jobs increased between 1992 and 2000. In
Spain and Ireland, however, it declined significantly, in
both cases, by more for women than for men, especially
in the former, where the proportion of men in such jobs
remained much the same while that of women fell by
almost 5 percentage points. The relative number also
fell in Denmark, though by much less and by similar
amounts for women and men. In four countries,
Belgium, Greece, Portugal and Sweden, the difference
in the proportion of women and men in temporary jobs
widened over the period, whereas in France and the
Netherlands, as well as Spain and Ireland, the
difference narrowed.

Temporary working is more prevalent
among the young

Most employees on a fixed-term contract in the Union
are under 30, partly reflecting the use of fixed-term
contracts to cover periods of training or probation. In
2000, just under 54% of women in fixed-term jobs and
almost 58% of men were under 30 (Fig. 2), over 2%
times the proportion in permanent jobs (those with no
pre-defined duration) in this age group in both cases. It
should be noted that the proportion of total women
employees who are less than 30 is slightly higher than
for men because employment rates of women tend to
decline with age more than for men. The respective
figures in 2000 for the EU were 262% and 25%.
Accordingly, the fact that the proportion of women in
fixed-term jobs who were under 30 was less than for

men — the reverse of what would be expected — implies
that women in temporary jobs are less likely to be under
30 and more likely to be 30 or over than in the case of
men.

Only in Greece, ltaly, the UK and, marginally, Sweden,
were under half of employees on fixed-term contracts
under 30. In Germany, 60% of women employed on
such contracts and 66% of men were younger than this,
as compared with well under 20% of those on
permanent contracts.

Accordingly, some 48% of women employees under 20
and almost 56% of men were in temporary jobs in the
EU in 2000, the figures varying from over 75% of
women in this age group and some 85% of men in
Germany, Spain and France to 30% of women and 18%
of men in Ireland and only around 16% of both in the UK
(Table 1). In all Member States, except Ireland and Italy,
men in this age group were more likely to be employed
on a fixed-term contract than women (marginally so in
the UK), and in lItaly, there was not much difference
between the two.

In the 20-29 age group, the tendency is reversed in all
Member States, except Germany, where the proportion
of women and men in temporary jobs was much the
same. Whereas the proportion of men in their 20s in
temporary jobs exceeded 30% only in Spain and was
under 20% in 9 countries, the figure for women was a
third or more in 5 countries — France, Portugal, Finland
and Sweden as well as Spain — and was under 20%
only in Austria, Luxembourg, Ireland and the UK.

Among employees of 30 and over, the proportion of
women who were in temporary jobs in 2000 exceeded
that of men in all Member States, the gap being
especially large in Belgium, the Netherlands and the
three Nordic countries.

Fig. 2 Distribution of temporary employees by age group
and by sex, 2000
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Table 1: Proportion of men and women employees in temporary jobs by age group, 1992 and 2000
70 OT women/men empioyees In eacn age group

15-19 20-29 30-49 50-64 15-64

1992 Women Men Women Men Women Men Women Men Women Men
B 27.3 45.8 12.5 6.6 4.7 14 4.2 0.8 7.6 3.1
DK 27.2 30.4 22.6 17.6 6.6 4.6 6.1 4.1 12.1 9.9
D 65.7 70.4 13.0 15.5 7.0 5.1 5.9 3.5 11.2 10.1
EL 19.9 32.0 14.6 17.1 71 7.2 11.6 8.4 10.2 10.3
E 83.6 86.3 58.5 56.8 25.3 20.1 17.9 13.2 39.2 30.8
F 68.4 75.0 23.3 18.1 7.3 4.5 4.2 2.4 12.2 9.1
IRL 304 241 11.6 9.2 10.2 4.0 8.8 3.6 11.8 6.6
| 23.4 22.0 13.0 9.3 7.0 4.2 7.2 4.6 9.7 6.2
L 17.4 20.0 3.0 3.7 3.8 1.2 1.9 0.7 3.9 2.3
NL 294 33.6 13.1 11.7 12.5 2.7 12.2 3.0 13.9 6.7
A 36.3 42.9 74 6.1 3.4 24 1.7 1.5 6.4 57
P 33.3 27.8 23.2 17.7 7.0 5.3 1.8 3.5 12.7 9.7
FIN 63.4 54.5 43.7 26.8 15.1 9.9 5.7 4.9 19.5 13.4
S 60.2 53.1 32.0 21.1 9.9 8.4 5.6 4.5 14.8 11.0
UK 13.1 13.1 6.7 55 6.5 3.0 5.0 3.5 6.7 4.4
EU 41.0 45.6 17.7 16.6 8.3 57 6.1 4.5 12.2 9.9

2000
B 46.7 50.6 22.6 15.2 8.3 3.3 6.3 3.0 12.1 6.6
DK 17.3 35.0 24.4 18.0 8.0 3.7 5.6 3.5 11.7 8.7
D 77.7 84.1 24.6 255 7.5 6.1 4.7 4.3 13.1 12.5
EL 39.7 44.6 23.5 19.3 12.0 9.0 11.7 6.8 15.6 11.5
E 83.0 86.6 54.4 53.2 254 23.3 14.9 13.4 34.6 30.7
F 78.0 86.2 33.5 30.0 10.8 8.2 5.1 4.9 15.8 14.3
IRL 29.8 18.6 5.8 4.8 3.4 1.3 4.9 1.5 5.9 3.6
| 35.7 34.9 20.9 16.5 9.7 6.5 5.6 54 12.2 8.8
L (55.6) (35.7) 5.3 6.0 3.5 1.3 1.2 0.6 4.4 2.7
NL 447 45.9 22.4 18.2 12.2 6.7 9.7 3.5 17.1 11.3
A 63.7 76.1 8.9 6.4 4.5 2.9 2.2 1.7 8.4 7.6
P 52.5 40.3 36.9 29.7 15.5 12.8 12.4 9.6 22.7 18.4
FIN 59.9 64.8 44.5 294 15.6 8.2 8.0 5.6 20.9 14.5
S 61.8 64.4 33.6 23.9 13.1 8.5 7.3 6.0 16.5 12.1
UK 15.7 15.8 9.3 8.1 6.7 3.7 5.7 5.3 7.6 5.7
EU 48.0 55.5 26.0 23.6 10.2 7.7 6.3 5.7 14.5 12.5

Note: 1992 data for A, FIN and S are for 1995; EU values for 1992 include 1995 data for these countries.

While the relative number of temporary workers
increased for both women and men in all age groups
over the 1990s, the biggest rise occurred among those
under 30, the proportion of those employed on a fixed-
term contract increasing by over 7 percentage points for
women under 20 and 10 percentage points for men in
this age group between 1992 and 2000, and by nearly 9
points for women aged 20 to 29 and 7 points for men.

Significant numbers work in
temporary jobs because they cannot
find permanent ones

Over a third of women in 8 of the 14 Member States for
which data are available (there are no data for France)
who worked in jobs with fixed-term contracts in 2000
and over a third of men in 10 Member States stated that
they were so employed because they could not find a
permanent job (Fig 3). In 3 countries — Belgium, Spain
and Greece — the proportion was over 70% for both
sexes, and in another two — Finland and Sweden —
around 60% for women and over 50% for men. In

Spain, this means that, 25% of all women employees

Fig. 3 Reasons for being in a temporary job, 2000
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and 22% of men were working in temporary jobs
involuntarily, while the same was the case for over 10%
of women employees in Greece and Finland and almost
10% in Sweden (Table 2).

In all Member States, apart from the UK, there was a
larger proportion of women employees in this position
than men, despite the fact that in many of these
countries the relative number of men in temporary jobs
reporting that they could not find a permanent one was
greater than for women (ie this fact was outweighed by
the larger overall proportion of women in temporary
jobs).

Similarly, in most Member States — all apart from
Germany, the Netherlands and Portugal -
proportionately more women than men were in
temporary jobs out of choice, while the reverse was the
case in respect of those where a fixed-term contract
was linked to a period of training. The difference
between men and women in this latter respect was
particularly large in Denmark and Austria, where the
apprenticeship system is especially important and
where a substantial proportion of both women and men
reported being on fixed-term training contracts. On the
other hand, though there was only a small difference in
Germany, where the relative number of apprentices and
of those on temporary training contracts is also large.
There is no evidence, however, that the number of
women apprentices in Germany relative to men is
higher than in the other two countries. (Indeed, whereas
the proportion of women in vocational education and
training who were in apprenticeships was much the
same as for men in Denmark in 1998, in both Germany

Table 2: Proportion of women and men employees
in a temporary job involuntarily, 2000

% of all women/men employees

Women Men
B 8.6 4.6
DK 5.5 2.9
D 1.7 1.3
EL 11.3 8.2
E 25.3 22.2
F : :
IRL 1.9 1.3
| 5.1 3.9
L 0.5 0.4
NL 4.3 3.3
A 1.9 1.1
P 9.2 7.4
FIN 13.1 7.8
S 9.6 6.3
UK 2.0 2.2

Note: No data available for France on
"could not find permanentjob”

and Austria, it was significantly less).

How temporary is temporary?

In most Member States, those employed in temporary
jobs were on fixed-term contracts of relatively short
duration. In 2000, over a third of both women and men
temporary workers in the Union were employed on
contracts of less than 6 months, while another 29% of
women and 23% were on contracts of 7 to 12 months
(Fig. 4). Under 16% of men and only just over 10% of
women in temporary jobs had contracts of over 3 years.
A similar pattern is evident in most Member States,
though over 60% of men and over 50% of women in
Portugal were on contracts of over 3 years, whereas in
Spain, over 85% of temporary workers of both sexes
had contracts of under a year.

In most countries, men in temporary jobs were more
likely to be on longer-term contracts than women,
Spain, Finland and Luxembourg being the only
countries where the reverse was the case in 2000.
Correspondingly, in the majority of Member States,
women were more likely to be on short-term contracts of
less than a year.

Fig. 4 Distribution of temporary work by duration and sex,
2000
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Big difference across the EU in the types of
job which are temporary

In general, both women and men temporary workers,
but especially the latter, are more likely to be employed
in manual jobs than those with permanent contracts of
employment, particularly in less skilled, ‘elementary’
jobs, but also in skilled manual jobs (Fig. 5). In 2000,
some 19% of men and 15% of women in the Union in
temporary jobs were low skilled manual workers, over
twice the proportion of those with permanent contracts
in the case of men and 45% higher for women.

This might suggest that temporary workers are more
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Fig. 5 Distribution of temporary and permanent employees
by occupation and sex in the EU, 2000
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likely to have relatively low education levels as
compared with those in permanent jobs. In practice,
however, this is by no means universally the case.
Indeed, over the EU as a whole, the proportion of
women employees under 30 in temporary jobs in 2000
was marginally higher for those with tertiary level
education (university or equivalent) as for those with a
lower level of educational attainment (Table 3). The
same applies to women of 30 and over, some 10% of
employees with tertiary level education being in jobs
with fixed-term contracts as opposed to 9% of those
with lower education. For men, however, the proportion
of employees with tertiary level education in temporary
jobs was slightly lower than for those with lower
education levels at EU-level (6%2% as against 772% in

the case of those of 30 and over).

Nevertheless, the pattern varies considerably between
Member States, especially in respect of those of 30 and
over. In Greece, Spain and Portugal, in particular, both
women and men employees are much more likely to be
in temporary jobs if they have low levels of education
than if they have a high level, which is also the case for
women in Belgium and France. In the UK and to a
lesser extent in Germany, the reverse is the case, the
proportion of women and men employees with tertiary
education in temporary jobs being higher than for those
with lower qualifications. In the other countries, there
was not much difference in the proportion for either
women or men.

This suggests that jobs with fixed-term contracts are not
necessarily inferior ones or that those who occupy them
are in a more precarious position on the labour market.
Many women and men, especially those with a high
level of education, work in such jobs out of choice,
perhaps because they carry better terms and conditions
or fit better with their chosen career path. Nevertheless,
in 7 of the 14 Member States for which data are
available, half or more of both women and men with
tertiary level education in temporary jobs in 2000 were
so employed because they could not find a permanent
one rather than from choice.

Temporary jobs provide a route into
employment but can also be a cul de sac

As well as being a major means for young people to get
a foothold into the labour market, temporary jobs also

Table 3: Proportion of men and women employees with different education attainment levels in temporary

jobs by age group, 2000

% of women/men employees in each age group

Low and medium education High education

15-29 30-64 15-29 30-64

Women Men Women Men Women Men Women Men
B 24.6 18.2 9.7 3.1 22.3 14.5 5.1 3.5
DK 24.4 23.8 6.9 4.1 12.8 6.9 74 2.4
D 34.8 38.7 6.1 52 25.2 22.1 9.0 6.3
EL 23.4 22.2 14.0 9.2 27.8 14.1 7.8 5.9
E 57.5 58.1 26.5 241 55.6 52.0 17.1 10.3
F 39.3 39.2 10.1 7.9 30.6 24.8 75 55
IRL 10.5 8.9 4.5 1.9 4.0 5.3 52 :
| 20.3 17.5 8.5 6.1 37.7 27.6 10.8 6.0
L 7.4 9.1 3.2 1.2 8 3 3 1
NL 26.4 23.9 11.7 58 19.7 13.4 114 5.7
A 18.5 22.6 3.9 2.5 20.1 9.0 4.9 3.2
FIN 34.9 30.4 15.5 11.9 59.8 36.5 71 7.9
P 50.1 37.4 13.5 7.8 40.3 22.2 12.7 6.9
S 38.7 27.1 114 7.3 331 28.0 10.1 8.4
UK 9.6 9.4 4.9 34 12.3 9.9 10.5 5.7
EU 28.9 29.7 9.1 7.5 29.7 234 9.9 6.3

Note: data for L should be treated with caution due to reliability problems
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provide an important route out of unemployment for
both men and women. In 2000, there were more women
and men moving out of unemployment into work in the
EU who took up a temporary job than who went into a
permanent one (Fig. 6). Indeed, in Spain, Portugal and
Finland, the great majority of women employees who
had been unemployed the previous year (over 75%)
were on a fixed-term contract, while in Sweden and
France, the figure was over 60%. This was also the
case for most of the men who had been unemployed in
Spain and Portugal (over 70%) and in Finland, Sweden
and France (around 60% or more). Only in the UK was
the proportion of women employees who had been
unemployed the year before and were now in a
temporary job under 35% and the proportion of men
under 30%.

Figure 6 also shows that, in most countries in the Union
— all apart from Spain and the UK — women moving into
employment after being unemployed were more likely
than men to move into a temporary job. The difference
was particularly pronounced in Finland (13 percentage
points) and was also large in Belgium and Denmark (7
percentage points or more).

Although temporary jobs offer a route out of
unemployment, it is also the case that many of those
who occupy such jobs are particularly vulnerable to
unemployment. In 2000, some 16% of both women and
men employees in temporary jobs in the Union had
been unemployed the year before — in Spain, France
and ltaly, over 20% — as compared with only around 2%
of employees in permanent jobs (5% or less in Spain,
France and ltaly) (Fig. 7).

Moreover, some 44% of women and 38% of men who
were unemployed in the EU in 2000 reported the ending
of a fixed-term contract as the reason for being out of
work, the figure rising to around 70% for both Spain and
Finland (Fig. 8). In other words, a significant proportion
of workers in jobs with fixed-term contracts seem to be
on the fringes of the labour market, moving into and out
of temporary work on a regular basis, especially in
Greece, Spain, France, Italy, Finland and Sweden.

Fig. 6 Proportion of women and men employees who were
unemployed the previous year who are in temporary

rather than permanent jobs, 2000
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Note: No data for A and IRL; NL 1999; L data excluded due to reliability problems.
EU excludes IRL and A but includes NL99 and L

Fig. 7 Proportion of women and men in permanent and
temporary jobs in 2000 who were unemployed
the previous year
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Fig. 8 Share of women and men unemployed because
temporary contract came to an end, 2000
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> ESSENTIAL INFORMATION - METHODOLOGICAL NOTES

Abbreviations: : not available .not applicable 0 negligible - nil

The data used in the analysis are from the EU Labour Force Survey. Temporary jobs are defined as those where the termination of the job is
determined by the date specified in a fixed-term contract, whether written or verbal, where an agreed assignment has been completed or
where an employee being temporarily replaced returns. Those employed in temporary jobs include people in seasonal employment, those
working for employment agencies if the duration of their job is fixed in terms of the period they contracted out to third parties and those with a
contract specifically relating to a period of training or probation (in the sense that a new contract needs to be agreed if the person should
continue to be employed after it comes to an end). Other jobs are considered to be permanent, in the sense that there is no pre-specified
termination date, again whether written contract exists or not.

The section subdividing employees by occupation is based on the ISCO 88 classification at the 1-digit level. The occupational groups taken
are: ISCO 1-3, Managers, Professionals and Technicians and associate professionals; ISCO 4, Clerks; ISCO 5, Service workers and shop
and market sales workers; ISCO 6-9, Skilled agricultural and fishery workers, Craft and related trades workers and Plant and machinery
operators and assemblers; and ISCO 9, Elementary workers. The armed forces, ISCO 0, which includes very few people are included in
ISCO 9.

Data on education attainment levels are defined in terms of the International Standard Classification of Education 1997 (ISCED 97) and
relate to the highest level of education achieved. ‘Tertiary education’ covers ISCED categories 5 and 6 and typically involves the successful
completion of a university degree programme or equivalent. It includes education leading to post-graduate or advanced research
qualifications.

The analysis of movements from unemployment into employment is based on answers in the survey to questions on the employment status
of the person concerned one year before the survey. Note that these answers relate to a self-assessment of whether the person was
employed, unemployed or inactive, which might differ from the international standard definition of these terms.
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Further information:

> Databases

NewCronos, Domain: LFS

To obtain information or to order publications, databases and special sets of data, please contact the Data Shop network:

BELGIQUE/BELGIE DANMARK DEUTSCHLAND ESPANA FRANCE ITALIA - Roma
Eurostat Data Shop DANMARKS STATISTIK STATISTISCHES BUNDESAMT INE Eurostat Data Shop INSEE Info Service ISTAT
Bruxelles/Brussel Bibliotek og Information Eurostat Data Shop Berlin Paseo de la Castellana, 183 Eurostat Data Shop Centro di Informazione Statistica
Planistat Belgique Eurostat Data Shop Otto-Braun-Strale 70-72 Despacho 011B 195, rue de Bercy Sede di Roma, Eurostat Data Shop
Rue du Commerce 124 Sejrogade 11 (Eingang: Karl-Marx-Allee) Entrada por Estébanez Calderon Tour Gamma A Via Cesare Balbo, 11a
Handelsstraat 124 DK-2100 KGBENHAVN @ D-10178 BERLIN E-28046 MADRID F-75582 PARIS CEDEX 12 1-00184 ROMA

B-1000 BRUXELLES / BRUSSEL
Tel. (32-2) 234 67 50

Fax (32-2) 234 67 51

E-mail: datashop@planistat.be

URL: http://www.datashop.org/

TIf. (45) 39 17 30 30
Fax (45) 3917 30 03
E-mail: bib@dst.dk

Internet:: http:/fwww.dst.dk/bibliotek

Tel. (49) 1888 644 94 27/28

Fax (49) 1888-644 94 30

E-Mail: datashop@destatis.de
URL:http://www.eu-datashop.de/

Tel. (34) 91 583 91 67/91 583 95 00
Fax (34) 91583 03 57

E-mail: datashop.eurostat@ine.es
URL: http://www.datashop.org/

Tél. (33) 153178844
Fax (33) 153 17 88 22
E-mail: datashop@insee.fr

Tel. (39) 06 46 73 31 02/06
Fax (39) 06 46 73 31 01/07
E-mail: dipdiff@istat.it

ITALIA - Milano LUXEMBOURG NEDERLAND NORGE PORTUGAL SCHWEIZ/SUISSE/SVIZZERA
ISTAT Eurostat Data Shop Luxembourg STATISTICS NETHERLANDS Statistics Norway Eurostat Data Shop Lisboa Statistisches Amt des Kantons
Ufficio Regionale per la Lombardia  46A, avenue J.F. Kennedy Eurostat Data Shop-Voorburg Library and Information Centre INE/Servigo de Difusdo Ziirich, Eurostat Data Shop
Eurostat Data Shop BP 1452 Postbus 4000 Eurostat Data Shop Av. Anténio José de Almeida, 2 Bleicherweg 5
Via Fieno 3 L-1014 LUXEMBOURG 2270 JM VOORBURG Kongens gate 6 P-1000-043 LISBOA CH-8090 Ziirich
1-20123 MILANO Tel. (352) 43 35-2251 Nederland Boks 8131 Dep. Tel. (351) 21 842 61 00 Tel. (41) 12251212

Tel. (39) 02 80 61 32 460
Fax (39) 02 80 61 32 304
E-mail: mileuro@tin.it

Fax (352) 43 35-22221
E-mail: dslux@eurostat.datashop.lu
URL: http:/www.datashop.org/

Tel. (31-70) 337 49 00
Fax (31-70) 337 59 84
E-mail: datashop@cbs.nl

N-0033 OSLO

Tel. (47) 21 09 46 42/43
Fax (47) 21 09 45 04
E-mail: Datashop@ssb.no

SUOMI/FINLAND SVERIGE UNITED KINGDOM UNITED STATES OF AMERICA
STATISTICS FINLAND STATISTICS SWEDEN Eurostat Data Shop HAVER ANALYTICS
Eurostat Data Shop Helsinki Information service Office for National Statistics Eurostat Data Shop
Tilastokirjasto Eurostat Data Shop Room 1.015 60 East 42nd Street
FF’ILN?gOO 22 Tiastokeskus Karlavigen 100 - Box 24 300 Cardiff Road Suite 3310
Tybpejakatu 19 B. 2 Kerros, Helsink §-104 51 STOCKHOLM Newport South Wales NP10 8XG NEW YORK, NY 10165
Tfn (46-8) 50 69 48 01 United Kingdom USA

P.(358-9) 17342221

F.(358-9) 1734 2279

Sahkoposti: datashop@stat.fi

URL: http://www.tilastokeskus.fi/tk/kk/datashop/

Fax (46-8) 50 69 48 99

E-post: infoservice@scb.se
Internet:http://www.scb.sefinfo/datasho
pleudatashop.asp

Media Support Eurostat (for professional journalists only):
Bech Building Office A4/017 + L-2920 Luxembourg * Tel. (352) 4301 33408 « Fax (352) 4301 35349 ¢ e-mail: eurostat-mediasupport@cec.eu.int

Tel. (44-1633) 81 33 69
Fax (44-1633) 81 33 33
E-mail: eurostat.datashop@ons.gov.uk

Tel. (1-212) 986 93 00
Fax (1-212) 986 69 81
E-mail: eurodata@haver.com

Fax (351) 21 84263 64
E-mail: data.shop@ine.pt

Fax (41) 12251299
E-mail: datashop@statistik.zh.ch
Internet: http://www.statistik.zh.ch

For information on methodology
Ana Franco, Eurostat/E1, L-2920 Luxembourg, Tel. (352) 4301 33209, Fax (352) 4301 34415, E-mail: Ana.Franco@cec.eu.int

Karin Wingqvist, Eurostat/E1, L-2920 Luxembourg, Tel. (352) 4301 35581, Fax (352) 4301 34415, E-mail: Karin.Winqvist@cec.eu.int

Jonny Johansson, Eurostat/E1, L-2920 Luxembourg, Tel. (352) 4301 35751, Fax (352) 4301 34415, E-mail: Jonny.Johansson@cec.eu.int
In co-operation with Damian Grimshaw, Hugo Figueiredo (UMIST, Manchester) and Terry Ward, Loredana Sementini (Applica, Brussels)

ORIGINAL: English

Please visit our web site at www.europa.eu.int/comm/eurostat/ for further information!

A list of worldwide sales outlets is available at the Office for Official Publications of the European Communities.
BELGIQUE/BELGIE - DANMARK — DEUTSCHLAND - GREECE/ELLADA — ESPANA — FRANCE — IRELAND - ITALIA - LUXEMBOURG - NEDERLAND - OSTERREICH

2 rue Mercier - L-2985 Luxembourg

Tel. . (352) 2929 42455 Fax (352) 2929 42758

URL: http://publications.eu.int
e-mail: info-info-opoce@cec.eu.int

PORTUGAL — SUOMI/FINLAND — SVERIGE — UNITED KINGDOM - [SLAND — NORGE - SCHWEIZ/SUISSE/SVIZZERA - BALGARIJA — CESKA REPUBLIKA — CYPRUS

EEST| - HRVATSKA - MAGYARORSZAG — MALTA — POLSKA — ROMANIA — RUSSIA — SLOVAKIA — SLOVENIA - TURKIYE — AUSTRALIA - CANADA - EGYPT - INDIA
ISRAEL - JAPAN — MALAYSIA - PHILIPPINES — SOUTH KOREA - THAILAND - UNITED STATES OF AMERICA

__________________________________________________________________________ }(. .
Q Please send me a free copy of ‘Eurostat mini-guide’ (catalogue

Order form

| would like to subscribe to Statistics in focus (from 1.1.2002 to 31.12.2002):
(for the Data Shop and sales office addresses see above)
O Formula 1: All 9 themes (approximately 180 issues)

3 Paper: EUR 360

Language required: ODE OEN OFR
O Formula 2: One or more of the following nine themes:

aaaaa aaaaQ

Theme 1 ‘General statistics’

Theme 6 ‘External trade’

Theme 7 “Transport’

Theme 9 ‘Science and technology’

3 Paper: EUR 42

Theme 2 ‘Economy and finance’

Theme 3 ‘Population and social conditions’
Theme 4 ‘Industry, trade and services
Theme 5 ‘Agriculture and fisheries’

Theme 8 ‘Environment and energy

3 Paper: EUR 84
Language required: ODE OEN OFR

Statistics in focus can be downloaded (pdf file) free of charge from the Eurostat
web site. You only need to register. For other solutions, contact your Data

Shop.

containing a selection of Eurostat products and services)
Language required: ODE OEN OFR
Q Iwould like a free subscription to ‘Statistical References’, the information
letter on Eurostat products and services
Language required: ODE OEN OFR

O Mr 0 Mrs O Ms
(Please use block capitals)

Surname: Forename:
Company: Department:
Function:

Address:

Post code: Town:
Country:

Tel.: Fax:

E-mail:

Payment on receipt of invoice, preferably by:

O  Bank transfer
O Visa O

Card No:

Eurocard

Expires on:

Please confirm your intra-Community VAT number:
If no number is entered, VAT will be automatically applied. Subsequent
reimbursement will not be possible.

/



mailto:bib@dst.dk

	More women than men work in temporary jobs
	Temporary working is more prevalent among the young
	Significant numbers work in �temporary jobs because they cannot �find permanent ones
	How temporary is temporary?
	Big difference across the EU in the types of job which are temporary
	Temporary jobs provide a route into employment but can also be a cul de sac
	(
	Databases


