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Preface

In a time of continuing difficuities in the labour market and important changes in the struc-
ture of the labour force, there is a growing demand for statistical data which not only provide
a detailed analysis of the current situation but also a valid comparison between countries
and over time. :

The Community labour force survey has proved to be an adequate source for such analyses
and is now widely used for comparison purposes. At Community level, labour force survey
results have played an important part in the preparation of policy actions in the field of social
and regional policy (European Social Fund, European Regional Development Fund).

Using and interpreting results of a survey requires knowledge of methods and definitions.
Eurostat provides such information in this volume which covers the main technical features
of the survey, the basic concepts and definitions, as well as the details of the Community
list of questions together with explanatory notes. There is also a section on sampling and
adjustment methods used by each Member State.

Eurostat wishes to thank all national experts who so kindly and effectively cooperatied not
only in the preparation of this publication but also in all phases of producing survey results
according to Community needs. )

This publication deals with methods and definitions used in the series of annual labour force
surveys from 1983 onwards. Definitions have remained unchanged over a number of years

“in order to ensure good comparability in time and space. Any small changes which may

oceur during future surveys will be reported in the publications carrying the results.

Luxembourg, March 1988
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Introduction

Compiling comparabie statistics on employment and unem-

ployment at Community level has been a priority task since the

very beginning of the European Economic Community.

Although employment and unemployment statistics existed in
all Member States, the sources used, the definitions applied,
the methods of collecting the data, etc. differed to such an
extent that adequate comparison at Community level was not
possible. For thisreason, the Statistical Office of the European
Communities (Eurostat) organized as early as 1960 a first
Community labour force survey in the six ongmal Member
States.

After a period of annual surveys from 1968 to 1971 the Commu-
nity labour force survey was carried out every second year
from 1973 to 1981, the basic features of the survey being stable
over that period. A description of the methodological charac-
teristics and the content of this series of surveys is found inthe
publication Labour force sample survey — Methods and defini-
. tions — 1977. :

As aresult of new trends in the development of the labour mar-
ket and the structure of employment, there was a need {o re-
think concepts and questioning. After a period of almost 10
years without major change in the survey, an important revi-

sion therefore took place for surveys to be held from 1983 -
onwards.

The main objective of this revision was to guarantee a high
standard of comparability between Member States and as far
as possible with other countries. It was therefore decided to
closely follow the ‘labour force’ concept as defined in the reso-
lution adopted by the 13th International Conference of Labour
Statisticians in October 1982. Details of the exact definitions
are found in the chapter ‘Basic concepts and definitions’.

Due to the severe labour market problems with which the
Community is faced, it is the Commission’s intention to hold
a survey every year until the employment situation improves
considerably. Each surveyis conducted onthe basis of asepa-
rate Council Regulation, and therefore the final decision on
the periodicity of the surveys. rests W!th the . Council of
Ministers. -

This pubhcatlon is an updated version of the 1985 edition of
‘Methods and definitions’ of the Community labour force sam-
ple survey. Apart from some changes to the chapter ‘Technical
features of the survey’ and arevision of certain countries’ sam-
pling methods, its main purpose is to include information on
Spain and Portugal after their.entry into the Commumty on i
January 1986.







Technical features of the survey

ORGANIZATION OF THE SURVEY.

The technical aspects of the implementation of the surveyare
laid down in agreement with the national statistical institutes.
On the-basis of proposals‘from the Statistical Office of the
European. Communities, the Working Party on the: Labour
Force Sample Survey determines the content of the survey;
the list of questions and the ‘common coding of individual
replies, as well as the principal definitions to be applied for the
analyses of the results ’

The natronal statrstrcal institutes are responsnble for selectmg
the sample prepanng the questionnaires, conductmg the
direct_interviews among households, . and forwardmg the
résults to Eurostat in accordance wrth the standard codmg
soheme e

At Community level, Eurostat devises the 'pro‘gramme for
analysing the results and-is.responsible_for processing-and
drssemmatmg the information forwarded by the national sta-
! trstlcal mstrtutes ‘ . -

REFERENCE PERIOD

Most of each respondent s-labour:force charactenstrcs wrll"‘

refer to his situation in a particular week. While this reference
wéek falls in spring in all countries, the national statistical insti-
tutes determine the exact week(s) according to the particular
: srtuatron in each country. The reference weeks used in the dif-

ing the survey results

Asa general rulethe reference week should be a normal week,
i.e. excluding bank holidays. For countries using a fixed refer-
ence week, this requirement is easy to fulfil. In some coun-
tries, however, the referenoe week is the one preceding the
week of the interview and, as the survey extends over a period
of time, the referernice week varies. In this case, the reference
week may sometimes include public holidays, such as Easter.

FIELD OF SURVEY

The surveyis mtended to cover the whole of the resident popu-
lation, i.e. all persons whose usual place of residence is in the
territory of the Member States of the Community.

For technical and methodological reasons, howevey, it is not
possible in all countries to include the population living in col-

lective househoulds, i.e. persons living in homes, boarding
schools, hospitals, religious institutions, workers’ hostels, etc. .

vConsequ’.ently, forthe purposes of harmonlzing the field of sur-

" vey, results are compiled for the population of_,priyate'house-

holds only.

This covers all persons living in the households surveyed
during thereference week, and those persons absent fromthe
household for short periods'due to studies, holrdays lllness
business trips etc.

It does not .cover persons who, although havmg links with the

" household under survey:

(a) usually live in another household;

(b) live in collectrve households (in particular, persons doing
compulsory military service are excluded from the popula- -
- tion of private households and regarded as members of
collective households, even if during the reference week
they are presen’: in the pnvate household to which they

- belong); . . e

{c) have emrgrated : Do
In ltaly, this applles in partloular to persons who have ‘tem-
porarily’ emigrated, i.e. persons who were abroad at the

. time of the survey:<(1) for the purpose of carrying on a pro-
fession, craft or trade; (2) having followed an emigrant wor- -
ker oras a result of being called there for reasons not con-
nected with work by relatives who have already emlgrated

.or are resident abroad : e

UNIT OF MEASUREMENT

The main units of measurement for which results are obtained
from the survey are individuais and households. The definition
of a household varies somewhat from country to country but,
with the exception of Denmark, where the survey unit is the
family unit, these differences are unlikely to have a srgnlflcant
effect on the comparability of the results

RELIABILITY OF THE RESULTS

As with any sample survey, the results of the labour force sur-
vey, which are obtained from a sample of households, are sub-
ject-to sampling errors. In addition, the results of any sample
survey are affected by non-sampling errors, i.e. the whole

* variety of errors other than those due to sampling. These can

be due to many factors such as inability or unwillingness of
respondents to provide correct answers or even any answer at
all (non-response), mistakes by interviewers when filling in
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survey documents, miscoding, etc. Methods exist to assess
the influence of these non-sampling errors on the accuracy of
the survey results, but being often costly, are not generally
applied.

Experience shows that at national level the survey information

provides sufficiently accurate estimates for the levels and )

structures of the various aggregates into which the labour
force is divided, provided that analyses of this type are con-
fined to levels of a certain size. Survey results at regional level
may, however, be affected by considerable sampling errors,
even for relatively large groups of the population.

Reliability of the results is assured by the size of the samples
and the sampling methods used, in addition to careful and tho-
rough planning of the various survey operations and rigorous
administration of all phases of the survey. '

COMPARABILITY OF THE RESULTS FROM COUNTRY TO

COUNTRY

Perfect comparability among 12 countries is difficult to
achieve, even by means of a single direct survey, i.e. asurvey
carried out at the same time, using the same ques’nonnalre
and with a single method of recording.

- Nevertheless, the degree of comparability of the labour force
survey results is considerably higher than that of any other
existing set of statistics on employment or unemployment
available for member countries. This is due io:

(i) the recording of the same set of charactenstlcs in each» e

country;

(i) a close correspondence between the Community fist of

questions and the national questionnaires;

(iii) the use of the same definition for all countries

(iv) the use of common classifications (e.g. NACE for econo-
mic activity);

(v) ‘the synchronization of the survey in sprmg,

(vi) the data being centrally processed by Eurostat.

The Community fabour force survey, although subject to the
constraints of the Community’s statistical requirements,’is a
joint effort by member countries o coordinate their national
employment surveys, which must serve their own-national
requirements. Therefore, in spite of the close coordination be-
tween the national statistical institutes and Eurostat, there in-
evitably remain some differences in the survey from country
to country.

COMPARABILITY BETWEEN THE RESULTS OF
SUCCESSIVE SURVEYS

Within the latest series of surveys stariing in 1983, comparabi-
lity between results of successive surveys should be in gene-
ral better than in the past, mainly due to the greater stablhty
of content and the higher frequency of surveys.

However, the following reasons may somewhat detract from
perfect comparablhty

(i) the population figures used for the population adjustment

are revised at intervals on the basis of new population
censuses;
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(if) - the reference period may not remain the same for a given
country;

(iiiy in order to improve the quality of results, some countries
may change the content or order of their questionnaires;

(iv) countries may modify their sample designs;

(v) the manner in which certain questions are answered may
be influenced by the political or social circumstances at
the time of interview.

Asfar as they are known, Eurostat will indicate the main factors
affecting the comparability of the data for successive surveys
in the publications containing the results.

It is also possible that 2 sampling error may in certain cases
exceed the magnitude of variations from one year to the next,
resulting in an estimated change which isin fact inthe oppo-
site direction to the ‘true’ change.

Dueto the change in concepts between the 1981 and the 1983
surveys, comparisons between results from the old and new
series of surveys are virtually impossible for most characteris-
tics. In the publication of the 1983 results Eurostat gives a
quantitative appraisal of the effects of these changes in con-
cepts on the measured unemployment rate.

BASIC CONCEPTS AND DEFINITIONS

The main statistical objective of the labour force survey isto -

divide the population of working age (14 years and above) into
three mutually exclusive and exhaustive groups — persons in

--employment, unemployed persons and inactive persons —
.".and to provide descriptive and explanatory data on each of
-these categones

Respondents are assigned to one of these groups on the basis
of the most objective information possible obtained through a

“survey questionnaire, which principally relates to their actual
‘activity within a particular reference week.

The. section ‘Community list of questions’together with the
explanatory notes show how the survey questioning is organ-
ized. Most questions apply to selected groups only. A filter
based on information already obtained specmes who should
answer a particular question. -

The definitions of employment and unemployment usedinthe
Community iabour force survey closely follow those adopted
by the 13th International Conference of Labour Statisticians in
October 1982. The relevant parts of these ‘ILO definitions’ are;

‘Employment

9. (1) The “‘employed” comprise all persons above a speci-
fied age who during a specified brief period, either one
week or one day, were in the following categories:

{a) paid employment:

(af) “at work’’: persons who during the reference period
performed some work for wage or salary, in cash or in
kind;

(a2)“with a job but not at work’: persons who, havmg
already worked in their present job, were temporarily
not at work during the reference period and had a for-
mal attachment to their job.

This formal job attachment should be determined in
the light of national circumstances, according to one or
more of the following criteria:




(i the continued receipt of wage or salary;

(il) an assurance of return to work following the end of
the contingency, or an agreement as to the date of
return;

(i) the elapsed duration of absence from the job
which, wherever relevant, may be that duration for
which workers can receive compensation benefits
without obligations to accept other jobs.

(o) "self-employmen?”:

(b1) “‘at work’': persons who during the reference period
performed some work for profit or family gain, in cash
or in kind;

(b2) “'with an enterprise but not at work’’: persons wnth an
enterprise, which may be abusiness enterprise, afarm

or a service undertaking, who were temporarily not at

work during the reference period for any specific

~ reason. - ' ;

9. (2) For operational purposes, the notion of “‘some work’
may be interpreted as work for at least one hour.

Unemployment

10. (1) The “‘unemployed” comprise all persons above a
specified age who during the reference period were:

(a) “'without work”’, i.e. were not in paid employment or self-

employment, as defined in paragraph 9;

- (b) “currently available for work”, i.e. were available for paid

employment or seif-employment during the reference

period;

- (c) “'seeking work™, i.e. had taken specific steps in aspecmed
tecent period 1o seek paid employment or  self-

employment ;

In applying these definitions to the Community labour -
force survey, Eurostat and the Working Party on the survey

have agreed on some minor departures from their precise
meaning: . ,
(i} Persons on lay-off, who, according to ILO definitions,

should be classified as employed, are included in the =
unemployed on the grounds that their willingness'to = ™~
supply labour services is apparent in their expectation

of returning to work. This very small group, which'in -

1986 amounted o about 0.2 % of total Community
unemployment, only existed in Denmark, Greece, Ire-
land and Portugal. The same argument is applied to
those persons who have already found a job to start at
a later date.

(i) For persons intending to set up their own business or
professional practice neither active job-seeking nor
immediate availability is required, as both conditions
are difficult to measure; job-seeking activities are of a
particular nature for this group, while testing on imme-
diate availability would be completely hypothetical.

{iii) It has been decided that in paragraph 10 (b} (‘currently
available for work’) ““currently available” should mean
available to start work within two weeks of the reference
period. In paragraph 10 (c) (‘seeking work’) the “speci-
fied recent period”’ is the four weeks preceding the sur-

vey interview, the reason being that delays inherent in

job search (for example, periods spent awaiting the

receipt of results of earlier job.applications) require that
the active element of looking for work be measured over
a period greater than one week if a comprehensive
measure of job-seeking is to be obtained.

Unemployed persons can be classified by reason for unem-
ployment into four major groups:

(1) job-losers are persons.whose employment ended involun-
tarily and immediately began looking for work; '

(2) job-leavers are persons who quit or otherwise terminated
their employment voluntarily and immediately began look-
ing for work;

(3) re-entrants are persons who previously worked but were
inactive or on obligatory military service before beginning
to look for work;

(4) first job-seekers are persons who have never worked in a

“regular job.
Labour force

The labour force comprises persons in employment and -
unemployed persons

Inactive persons

. “Allpersonswhoare not classified as employed or unemployed

are defined as inactive. Apart from showing pupils and stu-

“dents separately, no further breakdown is provided for this
: ;group

Conscripts on compulsory military or community service are

v é)fcluded from the compilation of the survey results.

The above groups are used to derive the following measures:

(a) Activity rates -
Activity rates represent the labour force as a percentage of
the population of working age (14 years and above) hvmg
in pnvate households

(b) Emp!oyment/population ratios
Employment/population ratios represent . persons in
employment as a percentage of the population of working
age (14 years and above) living in private households.

(c) Unemployment rates
Unemployment rates represent the number of unem-
ployed persons as a percentage of the labour force.

The above rates are usually calculated for sex-age groups and
are sometimes further cross-classified by other demographic
variables such as marital status or nationality.

The following diagram summarizes the definition of each main

group as used in the Community labour force survey.
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Labour force classification in the Community labour force survey

Person of 14 years
or over living in
private household

The person did any

work for pay or profit Yes

during the reference
week

The person was not
working but had a job
or.-business from

which absent in the Yes

" reference week for
reasons other than a
new job to start in the
future or lay-off

Unpaid family

Employed
‘person

Yes
worker '

No

Person was seeking
“employment

Person was not
seeking employment

because a job which
would start later had
already been found

Person was on

lay-off

12

ey T : Labour
Person was looking to set up his own “force
business or professional practice :
Yes 7
Person had during Pve/'rsoh could have
last 4 weeks taken - . started to work im-
specific steps to mediately
find a job
: ) / Unemployed
\ person S .
) No No
—
7 )
- =
~ —
Inactive
person




Sampling methods and adjustment procedures by Member State

The sampling methods used in the 12 Member States are de-
termined by the national statistical institutes on the basis of
the technical and administrative facilities in each country. The
Council regulation determines only the limits of required sam-
ple sizes. For the 1987 survey these were specified as follows:

(a) between 60 000 and 100 000 households for the FR of Ger-
many, Spain, France, ltaly and the United Kingdom;

(b) between 30 000 and 50 000 households for Belglum,
Greece, Ireland, the Netherlands and Portugal;. :

(c) between 15 000 and 30 000 households for Denmark

(d) 10 000 households for Luxembourg

The followmg descrlptlons per country of the samplmg meth-
ods and adjustment procedures are each made up of .two
sections: , )

Main characteristics of sampie design

the first — sample design — deals with the choice of sampling
unit (or units in the case of multistage sampling), the sampling
frame, particulars of stratification, the procedure used in se-
lecting sampling units, sample rotation, efc,;

the second — adjustment procedures — gives a summary
description of the adjustment procedures used in attempting:
(a) to correct the effects of complete non-response among dif-
ferent population groups, and (b) to compensate for sampling
variance and/or for potential or actual undercoverage by ma-
king'use of the so-called population adjustment. A compari-
son between the most recent independent population ‘esti-
mates and the sample . estimates forms the basis: for this
adjustment. ~

The following table shows the salient features of the sample
designs used by the 12 Member: States.

T Size of Part of sampie included
Country . Sample design " sample in consecutive
(households) years’ su_rveyé

Belgium Two-stage, stratified e 35 000 3/10
Denmark . Single-stage, simple random sample 19 000 2/3
FR of Germany Single-stage;: stratified 100 000 3/4°
Greece Twolthree-stage, stratified 47 000 34
Spain “Two-stage, stratified 62 000 13
France Three-stage, stratified, self-weighting 65 000 2/3
Ireland Two-stage, stratified 45 000 1/4
ltaly Two-stage, stratified 123 000 1/3
Luxembourg Single-stage cluster sample 10 000 14
Netherlands Twolthree-stage, stratified ~ 30000 —
Portugal Three-stage, self-weighting 35 000 172
United Kingdom Singleftwo-stage, stratified 85 000 13
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BELGIUM

. SAMPLE DESIGN

Belgium’s 1986 labour force survey was based on a two-stage
stratified sample design plus interviews with a number of
households already interviewed in 1985. The total sample
numbered 35 000 households, giving an average sampling
fraction of approximately 1/105. The frame used was either the
population register in each commune or the national register
of natural persons which is derived from it.

For sampling purposes, the national territory as a whole was
divided into arrondissements (administrative districts), for-
ming 43 strata. The sample was proportional to the square root
of the number of households in each territorial subdivision
{NUTS 2), each of which contains a whole number of arrondis-
sements.

A two-stage survey was carried out within each stratum. The
primary sampling units (PSUs) were formed from the commu-
nal units which existed prior to the 1977 amalgamations. PSUs
were selected with a probability proportional to the number of
households they contained. ;

The secondary sampling unit was the household. Within each
PSU, 50 households were selected at random according to a
scanning procedure covering the whole reglster of the com-
mune concerned.

The overall sampling fraction (primary and secondary umts)
was the same for each commune in a stratum.

The above sample numbered 24 500 households.
An additional 10 500 households, or 30%, were taken from the

1985 survey, i.e. from 210 of the groups of 50 households inthe
survey, selected from those which had not already been inter-

viewed in 1984. Selection was random, each stratum having -

an individual-fraction designed to produce the same propor-
tion of new and old households.

Il. ADJUSTMENT PROCEDURES

“Grossing to population counts and adjustments for non-re-
sponse were based on a post-stratification according to sex
and age within each arrondissement. In each of the classes
thus formed, a weighting coefficient was calculated, using the
estimated sex and age structure of the population on 1
January 1986.

DENMARK

. SAMPLE DESIGN

Until the 1984 survey, a single stage process of sample selec-
tion was used, based on the central population register (CPR),
which contains up-to-date information on all persons perma-
nently domiciled in Denmark. The sample comprised approxi-
mately 62 000 persons, or 1.6% of the total population aged
between 15 and 74 at the time of the survey.
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For practical reasons, the sampling unit was the individual and
not the household. The relationship between an individual
and his family characteristics was established using both the
sample questionnaire and the information on families in the
CPR.

Persons included in the sample were selected by a simple ran-
dom procedure. The sample was taken fromthe CPRon a date
as close as possible to the survey date. For the final adjust-
ment, use was made of information from the CPR updated to
the survey date.

Until the 1984 survey, the information required was collected
via a questionnaire sent by post to the persons selected: since
1984, telephone interviews have been preferred. In 1984 and
1985, persons who could not be contacted, either because
they did not have a telephone or because they could not be
reached within a given period, were visited at home by an
interviewer. If they could not be contacted by this means either,
a questionnaire was left for them to fill in. In 1986, personal
visits were replaced, for financial reasons, by a postal ques-
tionnaire.

Since 1984, the data for the labour force surveys have been
collected during April and May, and'refer to ‘a specific week.
The reference period for pre-1984 surveys was a single day

and not a whole calendar week

Since 1984, the survey unit has been the famlly, which.is here
taken to mean persons living at the same address and connec-
ted by marriage or kinship, i.e. married couples and any chil-
dren under the age of 18 or single parents with children under
18. Single people are also counted as a family. Children over
the age of 18 are considered to be a family even if they live at
their parents’ address, as are children under 18 not living with

* their parents.

_ The cohcept of the family described here is called the ‘A-

family’ in Danish population statistics.

19 000, or 0.65%, of él!'A~families, covering people of all ages,
are selected at random from those in the CPR register at the
beginning of the year (1 January).

‘ For the purposes of collectmg survey data; the family structure

remains the same as at the beginning of the year in the selec-
ted sample. Thus information is collected from all persons
belonging to the selected families. If individual family mem-
bers have moved in the period between 1 January and the
interview date, they are contacted at their new address. Con-
versely, persons who have joined the family in that period are
not included in the interview sample.

Every year, one-third of the families in the sampling plan
change, the remaining families taking partin a second survey.
In all, the selected family members take part in three consecu-

* tive years.

li. ADJUSTMENT PROCEDURES

Until the 1984 survey, corrections were made for non-
response. Follow-up interviews were conducted with a sample
‘of persons who had failed to reply.

On the basis of the results thus obtained and the assumption
that the persons in the follow-up sample were representative
of all those who had failed to reply, a weighting factor was




applied to those who had responded in the original sample.
Finally, the corrected sample results were adjusted io the
population total.

Both the non-response adjustment and the total population
adjustment were made on the basis of a post-stratification.
The stratification variables used were: sex, year of birth and
geographical region.

Since 1984 (inclusive), the results have been adjusted by the
calculation of one factor per family on 1 January. All persons
in a given family are allocated the same factor values. Adjust-
ment factors are calculated by means of post-stratification,
which divides the sample into strata according to size of family,
age, sex, part of the country and urban/rural situation.

FEDERAL REPUBLIC OF GERMANY

. SAMPLE DESIGN

The German (EC) labour force survey is integrated in the
Mikrozensus (MZ), which is an annual statistical programme of
the German Federal Statistical Service. Due to a suspension
of the MZ for 1983 .and 1984, the labour. force surveys in
these years were conducted as independent surveys.

The MZ sample design, of which the Community labour force
survey (LFS) forms a sub-sample, is, despite its apparent com-

- plexity, a single-stage stratified area sample. The overali sam-
ple is self-weighting and amounts to 240 000 households, i.e.
1% of the total number of households in the country. As the
LFS covers approximately 100 000 households in the Federal
Republic of Germany the sampling fraction for the LFS sub-
sample of the MZ is 0.4%.

The 1% sample survey of the MZ is carried outin four succes-
sive years in the area segments selected. A quarter of the seg-
ments in the 1% sample rotates annually and is replaced by
new segments. The 0.4% sub-sample used for the LFS inclu-
des segments from two ‘selected districts’. A proportion of seg-
menis is re-used in the next survey, the remainder being elimi-
nated and replaced by new segments. There was, exception-
ally, no rotation in the 1984 and 1987 labour force surveys.

The data from the 1970 census (communes, streets and street
numbers) revised at appropriate intervals to take account of
newly built-up areas, were used as a frame for the MZ sam-
pling plan. As these data were available at a detailed regional
level (down to communs, street and house number), there
were no technical obstacles to the formation of artificial sam-
pling units in the form of area segments, each of which compri-
sed a cluster of adjacent households. The following criteria
applied to the formation of segments into which the whole ter-
ritory of the Federal Republic of Germany was divided:

(i} in communes with fewer than 20 000 inhabitants the seg-
ments comprised 20, and in larger communes 30
households; .

(i) each segment must belong entirely to one commune;

(i) in principle, no segment may consist of parts of different
streets; .

(iv) a building or a collective household may not be divided
into more than one segment, except for large buildings (25
households and over) and large collective households (50
persons and over) which were given special treatment.

The stratification. process was undertaken in several steps.
The initial step was to stratify the data (addresses) according
tothe 11 Federal Ldnder. In the second step of stratification the
data for each Land were broken down into three major groups:

(A) ordinary buildings;

(B) large buildings (25+ households); and
(C) large collective households (50+ persons).

In Group (A) the data were further subdivided into seven cate-
gories according to degree of urbanization:

(1) under5 000 inhabitants,

(& 5000 — 9999 inhabitants;
. (8) 10000 — -19999 inhabitants;

(4) 20000 — 49 999 inhabitants;

(5 50000 — 99999 inhabitants;

(6) 100 000 — 399 999 inhabitants;
(7) 400 000 inhabitants and over.

The first category (less than 5 000 inhabitants) was further
subdivided into two sub-strata depending on the percentage
of persons employed in agriculture (less than 25%, and 25%
and over). The data of the communes in the six other catego-
ries were stratified in accordance with three types of streets,

i. e. streets with:

(i) fewer than 14 households; or

(i) on average fewer than three households per building;
(iii) on average three or more households per building.

Data in Grbup (B) were classified in categories abcording 1o
degree of urbanization and-data in Group (C) according to five
groups of collective households.

These stratified basic data were subsequently classified by
Regierungsbezirke, Kreise, communes, streets and street
number, so as to ensure satisfactory representatweness at
regional level. :

The next step was to allocate to each street — in line with the
number of households in the street and the rules applying to
the formation of segments — a number of segments each con-
taining as far as possible an identical number of households.
The number of segments allocated to each large building also
depended on the number of households. However, the large

- collective households were subdivided into the requisite num-

ber of approximately equal segments on the basis of the per-
sons lwmg in them:

Once the universe of segments had been classified in this
way, it was subdivided, within each stratum, into zones of 100
segments, which in turn were subdivided into 10 sub-zones of
10 segments each. From each zone one sub-zone was then -
chosen at random. This first phase thus comprised an initial
selection of 10% of the sample of the segments, whereas the
final sample required was 1%. This was designed to obtain
nine ‘reserve samples’ that could be used over the years. The
1% sample was obtained by allocating a number to each of the
10 segments in each sub-zone and by choosing segments
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with an identical number from each sub-zone for the survey in
question. The actual determination of the 10 segments inclu-
ded in each sub-zone chosen for the sample was done by
computer in accordance with precise rules.

~ Since, in small communes (less than 5 000 inhabitants) the
street and street number system was incomplete in the 1970
census, the above-mentioned procedure was-replaced by a
systematic random sample drawn from the census lists. On
the basis of a predetermined sampling interval a household
was chosen and a segment was formed by attaching to it the
next 20 households. :

Itshould also be noted that for thé new built-up areas the same
sampling fraction of 1% was applied via a systematic random
selection.

In general, the sampling fraction was the same for all strata.
. Each stratum was allotted a given number of segmenits, pro-

portionate to the total number of households and based on the

predetermined number of households per segment.

. ADJUSTMENT PROCEDURES

Non-reponse adjustment is made by duplication taking into
account the size, type of tenure and occupation of the head of
the non-responding household. A

The population adjustment is based on the most receﬁf popu-

lation estimates and a post-stratification by Federal Lénder, -

Regierungsbezirks, nationality {Germans/foreigners) and sex:

‘GREECE
I. SAMPLE DESIGN

In Greece, a multistage stratified area sample is used for the
labour force survey. This choice is influenced by the existing
frames and the available resources (personnel and authorized
expenditure). The size of the sample is about 47 000 house-
holds and the sampling fraction 1.5%.

The frames used are the list of localities (municipalities and
communes) and of city blocks (or census enumeration sec-
tions) for each locality together with their number of house-
holds according to the 1981 population census. This material
is supplemented by detailed maps (scale 1:5 000) based on
aerial photographs, in which the city blocks (or the enumera-
tion sections) have the same identification number as in the
lists. For small villages sketch-maps, prepared by the enume-
rators during the last census, are used.

Using as criterion the degree of urbanization (i.e. the size of
the locality in terms of its population — 1981 census)the 5 930
localities of the country are allocated to 10 major sirata, as
follows:

(1) less than 500 inhabitants;

(2) 500 — 999 inhabitants;
(8) 1000— 1 999 inhabitants;
(4) 2000 — 4999 inhabitants;
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(6) 5000 — 9999 inhabitants;
(8) 10 000 — 29 999 inhabitants;
(7) 30 000 — 49 999 inhabitants;
(8) 50 000 inhabitants and over;
(9) Greater Salonica;
(10)Greater Athens;

The above strata (1) to (8) are further subdivided into the nine
administrative regions of the country; the stratum of Greater
Salonica is divided into 10 and that of Greater Athens into 40
equally sized sub-strata.

Inthe strata (1) to (5) the sample is sélected in three stages. In
the first stage the primary sampling unit is the locality. In each
stratum a predetermined number of localities is selected with
probabilities proportional to their size. In the second stage the
sampling unit is the area. An area is defined as a city block or
a census enumeration section. Within each selected PSU a
predetermined number of areas are drawn with probabilities
proportional to their size. Finally, the tertiary sampling units
are the occupied dwellings. Well before startingthe surveythe -
interviewer makes enumeration lists of all households in each
selected area; then a systematic sample of these households
on the basis of the area’s sampling interval is selected. These
intervals are calculated in such a way as to yield the overall
sampling fraction for the specific stratum. Where there is more
than one household in a selected dwelling, all the households
are interviewed. S :

In the strata (6) to (8) all PSUS, i.e. all localities with 10 000
inhabitants or more, are included in the sample.‘Therefoye, for
these strata, as well as for the strata of Greater Salonica and

. Greater Athens, a two-stage sample actually takes place. The

selection procedure is the same as the one described above
for the selection of the secondary and tertiary sampling units

in the first category of strata (1) to (5).

Arotation design is used, according to which about 25% of the
households in all areas change every year and the remaining
75% stay in the sample. In any three consecutive years, 50%

" of the sample is common to each of these years.

ll. ADJUSTMENT PROCEDURES

Households which do not respond are éubstituted by the next .
ones in the enumeration list. .

A population adjustment, at national level, is carried out to
ensure that the survey population estimates are identical to
independent official population estimates.

SPAIN

l. SAMPLE DESIGN

The Community labour force survey is included in the national
survey of the economically active population (EPA), which is
a continuous survey conducted at quarterly intervals and
covers the population resident in private dwellings. Thess
dwellings are those used as the habitual or permanent dwell-
ing throughout all or most of the year. Collective households,
such as hotels, prisons, religious communities, etc., are not
included in the scope of the survey.




The Community labour force survey is based on data collected
in the EPA conducted in the second quarter of each year.

A two-stage sampling procedure is used, with stratification of
the primary sampling units.

The primary sampling units comprise segments, which canbe
defined as follows: segments are a statistical subdivision in

. the administrative breakdown of Spain. The whole country is
divided into 17 autonomous communities, which in turn are
divided into provinces. There are 50 provinces altogether, 47
on the mainland and three made up of islands. The provinces
are broken down into municipalities; these being the smallest
administrative units in Spain. There are over 8 000 municipali-
ties, the number in each province varying considerably. The
surface area and number of inhabitants in each municipality
also differ appreciably.

The municipalities are divided into segments, clearly-defined
geographical areas with a population ranging from 500 to
3 000 inhabitants. Municipalities with a population of fewer
than 500 inhabitants comprise a single segment with a popu-
lation of under 500.

The secondary sampling units are pnvate dwelllngs There is
no subsamplmg of these.

The segments were st'ratiﬁed on the basis of two criteria:

(i) within each ofthe 50 provmces the segments are stratified
according to the size of the populatlon of the mummpallty
1o Wthh they belong;

(i) within each stratum the segments are classified into sub-
) strata according to the social and economic category to
which the households in it belong.

The sample comprises 62 000 dwellings drawn from-3 144
segments. An average of 20 dwellings is selected from each
segment R

. The sample is selected in such away asto obtaln self-welght-
ed samples in each stratum. The segments.are accordingly
selected: with probability. proportional o size, measured in
terms of the number of ‘dwellings, and within each section

dwellings are selected with equal probability by means-of

systematic sampling and random selection. -

Each survey covers a three-month penod the sample being
spread over the 12 weeks. Each segment is visited in one- of
the 12 weeks.

The total sample is divided into three separate subsamples,
each comprising a four-week period, these subsamples being
representative of the whole population.

The segments which are selected remain constant in the sam-
ple for an indefinite period. However, one-sixth of the dwel-
lings are replaced each quarter, in order-to avoid annoyance
to those taking part.

Thetotal sample of segments is therefore broken down info six
groups (known as “Turnos de rotacion’) and in each quarter the
dwellings in the segments belonging to a given group are
replaced.

A dwelling is therefore visited for six consecutive three-month

periods, at the end of which it is taken out of the sample and

replaced by another in the same segment. Each quarter some
10 500 dwellings are replaced.

With this procedure of replacing the sample, five-sixths of the .
sample will be common to two consecutive three-month
periods (approximately 52 500 dwellings) and one-third of the
sample will be common to the same three-month period in two
consecutive years. '

Every five years the segments are reviewed in order to ensure
that the sample is representative, since it may have altered as
a result of the continuous changes in the population.

The segments are updated on the basis of information obtain-
ed from the census of population and housing and the five-
yearly updatings of the municipal population registers.

The revision of the segments will include any necessary chan-
ges in stratification, and the updating of each segment S prob—
ablllty of selection.

Thus, in each quarter the segments making up the group of
households being visited for the last time are updated, with a

" view to including in the sample in each survey period newly-

constructed dwellings and empty dwellings which have sub-
sequently become occupied, so that in the next perlod the
dwellings in question can be included in the sample.”

.Estimates used inthe survey are based onratio estimators, the

auxiliary variable being the population projection estimated
for each stratum in mid-quarter.

I, ADJUSTMENT PROCEDURE

The treatment cf non-res}jonse differs according to the rate of
incidence and whether the dwelling is used in the first or sub-
sequent interview. '

The following possibilities may arise:
(a) Refusals ,

Ifahousehold refuses to cooperate at the first interview, the
dwelling is replaced by another selected at random from
the same segment. If the refusal occurs.in a subsequent
interview, the dwelling. is not under any circumstances
replaced and, only if the household is persuaded to take
part in the previous quarter, is the information collected at
the previous interview repeated for the current survey.

(b) Absence

If a household is away from the dwelling at the time of the
initial interview, the dwelling is visited until an interview has
been held.

Several attempts are made to hold subsequent interviews
and obtain the requisite information, but if these prove
unsuccessful, any information obtained on the household
in the previous quarter is repeated. If no information is
available, no attempt is made to impute data.

(c) Vacant dwellings
If any of the dwellings selected prove to be vacant at the

time of the survey, they are eliminated from the sample and
not replaced by other dwellings in the same segment.
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No adjustment is made to the age-sex grossing factor, since
an analysis of these variables for households which refuse to
take part in the survey has shown that they do not differ signifi-
cantly fromthose of the households which do agree to take
part.

FRANCE

. SAMPLE DESIGN

The Community labour force survey in France is integrated in
the national employment survey (‘Enquéte sur I'emploi’)
which is conducted once per year. It is based on a sample
taken in 1983 from the results of the 1982 census in geographi-

cal areas comprising about 40 dwellings: One-third of the -

sample is renewed every year.

The sample is a multistage area sample amounting to 65 OOO
households and is self-weighting. The overall samplmg frac-
tion is 1/300.

The cholce of an area sample was dictated by the followxng
reasons: :

ol

(a) to facilitate the identification of ‘marginal’ dwellings thusi

avoiding the underestimation of certain categories of per-
sons (sub-tenants, live-in servants, persons hvmg ininde-
pendent rooms, etc.);

(b) {oenablethe interview to be more concentrated éedgraphi-
cally, thus reducing the cost and time spent in field work.

On the other hand, in order to eliminate the disadvantagés of
area sampling, namely greater variability, it was decided to

create, as far as possible, smaller (about 40 dwellings per-

area) and internally heterogeneous; from the housirig point of
view, area clusters.

The results of the 1982 census were used as a frame for the

selection of the sample. New constructions (completed- after
the 1982 census) with nine dwellings or less were represented
in the area sample. However, for technical as well as theoreti-

cal reasons, it was decided to set up a special cluster sample -

operation for new constructions with 10 or more dwellings.
Therefore, a separate list of new dwellings based on building
permits of 10 dwellings or more was prepared for this purpose
and is updated every year.

In the first-stage selection process, the primary sampling units
(PSUs) were the rural ‘cantons’ and urban units. The PSUs
were stratified by the 21 regions of the country (Corsica being
combined with Provence-Alpes-Cote-d’Azur) and by six cate-
gories according to their degree of urbamzaﬂon By thls cross-
classification 120 strata were formed. :

in the case of urban units, for the selection of PSUs a list was
prepared of all urban units in each stratum together with their
corresponding number of dwellings according to'the 1982
census. Since an arearepresents approximately 12 000 dwell-
ings (40 x 300) the number of area groups per stratum was
obtained by dividing the total number of dwellings per stratum
by this number. The same number was used as the sampling
interval in a systematic sample procedure on the accumulated
list of new dwellings. This procedure permitted the determina-
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tion ofthe sarhpled urban units and the number of area groups
with each urban unit.

The same procedure was applied for the selection of rural can-
tons, althoughin this case only one area group per canton was
selected since none of them contained more than 12 000
dwellings.

The selection of secondary sampling units was carried out in
the following way:

(a) Rural canions and urban units of less than 10 000 inha-
bitants

Within each selected PSU, the communes were listed
together with their number of dwellings in the census of
1982. Small communes with less than 200 dwellings were
merged with neighbouring communes thus forming the
secondary sampling units (SSUs).. A commune (or group
of communes) was then selected with probability propor-
tional to size measured in terms of number of dwellings.

(b) Urban units of more than 10 000 inhabitants

For each selected urban PSU, a list was prepared of the
census districts with their respective number of dwellings.
Small districts were merged with. similar neighbouring
ones to attain at least 1 000 dwellings and thus form the
secondary sampling units. The next step was to divide the
number of secondary sampling units into as many portions
as the number of area groups which have to be selected.
From each portion a district (or group of districts) was
selected with probabmty propomonai tosize.

Thethird stage of selection wasidentical for both rural cantons
and urban units. It consisted of dividing the selected SSUsinto
zones of about 200 dwellings each, which formed the tertiary
sampling units. This work was done by the interviewers and

" the regional Insee officials who, with the aid of the census

documents, located each recorded buxldmg and dwelling on
a map. They also tried to define the zones in such-a way as 1o
be similar to one another, which meant forming zones with the -
greatest possible internal heterogeneity. A zone was then
selected with probability proportional to size in terms of dwel-
lings and was divided into five small areas of about 40 dwel-
lings on average.

These small areas were the ultimate units for the annual sur-

veys to be conducted until the next census. For each of the -
annual surveys one of these areas was selected with equal

probability. All the households living in the dwellings of the

selected area at the time of conducting the survey are inter-

viewed.

As regards the special cluster sample operation mentioned
earlier, all the buildings in the list {constructions with 10 dwell-
ings or more) were stratified by the 21 regions only. From each
stratum thus created a sample of clusters of 10 dwellings on
average was selected in such a way that the resulting sam-
pling fraction would again be 1/300 of the new dwellings of this
category completed since the census of 1982..

The sampleistobe used from 1984 to 1992, after whichasam-
ple taken from the next census will be introduced.

The sample must have a sampling fraction of 1/300 and be
renewed by one-third every year. It has therefore been divided




into three sub-samples of three series of areas, so that each
of the latter has a sampling fraction of 1/900.

When a series of areas has been surveyed three times it is
removed from the sample and is replaced by another series of
areas from the same sub-sample.

Il. ADJUSTMENT PROCEDURES

The final weight attached to each record (one record per selec-
ted person in the sample) is the product of three factors:

(a) Basic grossing-up factor

Since the sample is self-Weighting, the basic grossing-up
factor is the inverse of the sampling fraction, i.e. each
record is multiplied by 300.

(b) Non-résponse adjustment

To.compensate for non-response all households are cross-
classified by the following variables as far as this informa-
tion is available: category of dwelling, employment status
of the head of household, category of commune, size of
household, sex and age of the head. These characteristics

for the non-responding households are based on informa-
tion collected either from the current survey or the preced-
ing one. : e .

For each cell formed by the above post-stratiﬁdaﬁon afac-
tor is computed equal to the inverse of the response rate
in this cell.

(c) Population adjusz‘ment and adjustment of number of
dwellings

Finally, an independent estimate based.on 1982 c,en]s,u's'
projections of the population falling into- five-year age
group/sex categories is divided by the survey estimates
derived from the previous two factors to provide a national
age-sex factor, which is then entered on all records belon-
ging to the appropriate category. The national estimates
thus derived refer only to. persons living in private
households. '

Furthermore, in each samplmg stratum (produced by cros-
sing 21 regions with 10 categories of commune) the effec-
tive sampling fraction is calculated for each of the 15 series
of areas. An initial grossing-up factor, the inverse of the
effective sampling fraction, is allocated to all the dwellings
in the areas at the time of the census.

The grossing-up factor for housing completed since the
census, both that with less than 10 dwellings in the area
sample and that with more than 10 dwellings in the special
sample, is the inverse of the effective sampling fraction in
each region.

IRELAND

. SAMPLE DESIGN

The main factors involved in the sample deS|gn of the 1987
_labour force survey were:

(i) the availability of a suitable frame based on the 1881 cen-
sus of population;

(ii) the experience of using SImliar frames in prevnous labour
force surveys.

The LFS uses a two-stage area sample, non-self-weighting,
with a sample size of 45 000 households. The sampling frac-
tion varies from 1 in 25 to 1 in 20 households.

The primary sampling units (PSUs) are based on census of
population enumeration areas, which are clusters of approxi-
mately 300 households. In rural and smaller urban areas
these formed the PSUs; in larger urban centres they were sub-
divided into clusters of about 100 households.

The primary units are stratified w:thm each of 26 countles
according to the foliowmg criteria: - : :

(i) each townina county with a population of 5 000 or greater
forms.a separate stratum;

(ii) the suburbs of the three largest cities (Dublin, Cork and
Limerick) each form a separate stratum,; ‘

(iii) the outer fringes of the two largest cities (Dublin and Cork)
each form a separate stratum; .

(iv) all other totally urban PSUs in each county form a sepa-
rate stratum;

(v) PSUsineach county which are partially urban (clusters ofi
50+ households) and partially rural are grouped into a
separate stratum;

(vi) the remaining (totally rural) PSUs in a county are grouped
into a separate stratum.

This results in a total of 151 strata.

The sarﬁpllng fraction varies within each stratum, being
generally lower in rural than in urban areas. Each PSU within
a stratum has an equal probability of selection.

The secondary sampling- units (SSUs) are the dwellings.
These are selected with equal probabilities within each selec-
ted PSU from a list of all dwellings made by the interviewer as
part of the survey operation.

Within each PSU the sambling fraction depends on the num-
ber of SSUs in that PSU, larger PSUs having in general smal-

- ler sampling fractions than smaller PSUs.

\

One-quarter of the selected households are included in the
following year’s survey.

. ADJUSTMENT PROCEDURES .

Adjustments for non-response and listings which do not con-
tain a dwelling unit were made by modifying the grossing-up
factor, at PSU level, by a factor (1 +: (population of non-respon-
dent units) / (population of respondent units)).

A population adjustment, at regional level, was carried out for
males and females separately by five-year age group io
ensure that the survey population estimates were |dentlcal to
independent official population estimates.
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ITALY

l. SAMPLE DESIGN

The Italian labour force survey uses a two-stage stratified sam-
ple, non self-welghtnng, with a sample size of 123 000 house-
holds.

One of the main objectives which was established when pre-
paring the design was to produce estimates at provincial and
regional, as well as at national level. To this end a new sub-pro-
vincial territorial unit was set up, the statistical sector. The 328
statistical sectors were formed by dividing each province into
areas which were as homogeneous as possible from the struc-
tural point of view (surface area and population density). Each
statistical sector consists of a number of adjacent municipali-
ties. Nowhere did the formation of the statast;cal sectors
involve subdividing a municipality.

In the first stage, the primary sampling units (PSUs) are the
municipalities (comuni), the smallest administrative divisions
existing in ltaly. There are approximately 8 000 municipalities
and the size of their population varies considerably.

Within each statistical sector the PSUs are di\/i'ded into two
large groups as follows: |

Group A: municipalities constituting provincial capitals and
' other mumcrpalmes with at least 20 000 inha-
bitants;

Group B: municipalities with less than 20 000 inhabitants.

In Group A there are 421 municipalities and each oﬁe of them
forms a self-representing stratum. ‘

In Group B there are 7 664 municipalities.ﬁ

In-line with the sample- design, these municipalities are
grouped into homogeneous strata accordmg to two para-
meters:

(i) altitude zone {mountain, hill, plain);

(if) main economic activity of the resident populatlon based :

on the findings of the most recent popula’non census (agri-
culture, industry and other activities). »

Finally, two other conditions were established: no stratum may
20.

From each of the 1 504 strata of Group B fhus formed, a muni-
cipality is selected with probability proportional to the size of
its population.

The secondary sampling units are the resident households.
Within each self-representing PSU of Group A and the selec-
ted ones of Group B a sample of households is selected
systematically, using the municipal registers as aframe. The
sampling fraction varies from stratum to stratum, and the num-
ber of households to be selected in each of the sample PSUs
is determined by the number of households in the stratum and
the sampling fraction fixed for it. '

Il. ADJUSTMENT PROCEDURES

Whenever a household can not be interviewed for any reason
it is substituted by another. There are two constraints on sub-
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include lessthan three municipalities or, in general, more than

stitutions:

(i) the residential zone of the two households must be the
same (or as close as possible) in order to ensure a suffi-
cient. degree of similarity in socio-economic character-
istics; ' :

(i) the number of members must be the same in order to avoid
any distortion due to over-estimation of the larger house-
holds, which are always easier to survey.

The population adjustment of the sample results is carried out
stratum by stratum for men and women separately. in this
adjustment procedure use is made of the most recent popula-
tion estimates calculated monthly by Istat, using data from the
municipal registers.

LUXEMBOURG

I. SAMPLE DESIGN

The labour force survey in Luxembourg uses a single-stage
self-weighting sample design. The sample comprises 10 000 :
private households out of a total 128 500.

The frame used was the list of census districts into which'the
country was divided on the occasion of the last'general popu-
lation census (31 March 1981). These 2 577 census districts
with an average of 50 households each constitute the sam-
pling units.

A random selection of 225 of these units is made. All persons
in private households in the districts selected are included in
the sample.

Ii. ADJUSTMENT PROCEDURES

Adjustment for non-response is made by randomly duplicating
records of the respondent units within the same census
district.

The population adjustment is made on the basis of the esti--
mated total population based on the 1981 populatioh census.
The variables used in the post-stratification are: sex, nationa-
lity (Luxembourgers-other), and five-year age groups.

THE NETHERLANDS

I. SAMPLE DESIGN

Since 1987 the Community labour force survey is part of the
Dutch continuous labour force survey. The design, the data
collection and the data processing are completely different
from the labour force surveys held up to 1985.




The main methodological characteristics are: a stratified two- .

stage or three-stage sampling design and a sample size of
30 000 households. Weights are calculated to adjust the
results.

The survey covers the non-institutional population resident in
the Netherlands. The labour force survey is a stratified multi-
stage sample with a sampling fraction of about 1%. The inter-
views are approximately uniformly distributed over the obser-
vation period. In order to concentrate the field work to some
degree, municipalities are selected in a first stage with proba-
bility proportional to size. About 200 municipalities with more
than 18 000 inhabitants are permanent primary sampling
units. Stratification is applied in order to achieve reliable esti-
mates: the municipalities are assembled in 80 strata. These
strata are geographic areas based on a cross-classification of
40 Corop regions (Corop = Gommittee for the Coordination of
a Regional Research Programme) and 64 GAB reglons (GAB
= regional employment exchanges).

The second stage involves the systematic selection of ad-
dresses in the municipalities selected in the first stage. The

sampling frame is a complete list covering the whole ‘country

provided by the Post Office; the addresses are sorted by postal
. code. Addresses that are recognized as institutional ad-
dresses — a complete list is avallable — are eliminated from
the sample

Each address has an indication of its humber ofdeliveries, i.e.
the number of different households at that address. When a
single delivery is indicated, all households found -at'that

address have to be interviewed. When a plural delwery isindi=" -

cated only half of the households at that address have to be
interviewed; these addresses are oversampled with a double
probability. Because households living at the same address
are expected to resemble each other, only half of them are
interviewed thereby reducing the cluster effect.

H. DATA COL!..ECT!ON AND DATA PROCESSING -

" Hand-held computers are used for data collection. A hand-
held computer contains the questionnaire and a Pascal pro-
gram tointerpret the questionnaire. This program displays the
texts of the questions and the response categories and provi-
des for data entry and data storage. Valid entries, consistency
checks (a set of answers is conditionally defined on the out-
come of previous questions) and the routing are specified.
This prevents the majority of errors; indeed, if any errors are
detected by the program in the hand-held computer they may
be rectified during the interviews.

After the data are transmitted by telephone line to a network
of microcomputers at the office, the data become almost
immediately available for the coding of occupation and econo-
mic activity and for statistical processing. Missing values due
to refusals or unknowns on individual items are automatically
imputed. New variables are also automatically derived from
the logical combinations of the answers to a set of questions
(e.g. labour market status).

lli. ADJUSTMENT PROCEDURES

Weighting is applied to reduce the bias due to the under-
coverage of some areas and non-response bias. The popula-
tion counts are the result of an extrapolation of the population
counts on 1 January 1987 to the median of the observa’uon
period.

.. The weighting consists of two stages; in each stage the cross-

classifications of the population characteristics are different.
In the first stage all cases are cross-classified by nationality
(Dutch and foreigners), sex, age and region. The estimates of
the first stage are the input for the second stage. In the second
stage all cases are cross-classified in two ways by the same
variables (sex, marital status, age and region). The two ways
of cross-classification are based on different combinations of
the regional classification and the classification of the three
other variables. One cross-classification consists of a fine
regional classification and a broad classification of the three
other variables, the other cross-classification consists of a
broad regional classification and a fine classification of the
three other variables. The final weights are determined by ite-
rative, proportional fitting of the first stage estimates to the two
distributions in the second stage.

PORTUGAL

i. SAMPLE DESIGN

A multistage area-based sample is used, the probability of-
selection being in direct proportion to the size.

The selection is a three-stage process:

(a) Selection of primary units (‘Freguesias’ i.e. pariéhes)
500 primary units are selected from the universe, the selec-
tion being made systematically on the basis of a sampling
interval calculaied according to the number of primary
units required and the number of voters in the universe.

Primary units of a size equal to or greater than the interval -
are automatically selected and depending on their size,
right comprise more than one secondary unit, the remain-
ing primary units selected having only one secondary unit.

(b) Selection of secondary units (ceﬁsus sections)

- The secondary units are census- sections or groups
thereof, the objective being to have areas averaging 250
dwellings.

The selection is made in the same way as for the primary
units, i.e. by calculating another sampling interval based
on a study of the ratio of the number of voters to the number
of dwellings in each primary unit.

(c) Selection of dwellings

This is made in such a way as to ensure that the sample is
self-weighting, i.e. that the product of the probability of
selection in the three stages is equal to the overall sam-
pling fraction.

In this way three samples are constructed: the mainland, the
Azores and Madeira: The sampling fractions are respectively
1/100 on the mainland and 1/40 in the Azores and Madeira.

The size in terms of the number of dwellings is 32 600 on the

mainland and 2 000 in each of the autonomous regions — the
Azores and Madeira.
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H. ADJUSTMENT PROCEDURES

In the event of non-response, a duplication procedure is used,
i.e.ifit proves impossible to hold interviews at a given dwelling,
an attempt is made to compile a series of characteristics for
the type of family, and to find another family with the same
characteristics in the same section and duplicate its replies.

Asthe sample is not stratified, the survéy findings are grossed-

up to the total population (as estimated by the INE’s Demo- .

graphic Studies Centre) using as a weighting factor the ratio
between this estimate and the total population in the sample.

UNITED KINGDOM

I. SAMPLE DESIGN ,

There are two main elements to the labour force survey sam-
ple design in Great Britain (i.e. the United Kingdom excluding
Northern Ireland): _ HR IR,

(i) the quarterly element in which interviewing takes place
throughout the year and which gives indication of trends
within that period;

(if) the boost element, an annual sample in March, April and
May, designed to boost the quarterly survey sample forthe
same months to a size large enough for good bench-mark
estimates of level in the spring of each year.

In addition, the survey is carried out in Northern Ireiahd inthe
spring of each year and the results added to those for Great
Britain to provide results for the United Kingdom. -

The set sample of addresses for the 1987 lab‘oury'force survey
consisted of the quarterly element sample for the three spring
months (18 800 addresses in England and Wales, 1 900 in

Scotland), and the boost element sample (53 500 addresses -

in England and Wales, 6 000 in Scotland, and 5 200 in North-
ern Ireland), giving a total of approximately 85 000 addresses
in the United Kingdom. . e

The boost sample in England and Wales

In England and Wales the population to be surveyed was div-
ided into three major strata according to the type of local
authority district in which they lived:

{A) local authorities in the metropolitan counties and Greater
London; ’

(B) local authorities which, based on the 1981 census, either
had a population density of at least 2 persons per hectare
and a population greater than 125 000 or had a population
density greater than 24 persons per hectare;

(C) remaining local authorities.
The sampling frame used was the ‘small-users’ sub-file of the
Postcode Address File (PAF). The PAF is allist, prepared bythe

Post Office and held on computer, of all the addresses (‘deliv-
ery points’) to which mail is delivered. ‘Small users’ are deli-

22

very points which receive fewer than 25 articles of mail per'
day; they are known to include 98% of private households,

In principle, delivery points were selected in strata (A) and (B)
by sampling throughout the PAF from a random start and with
a constant sampling interval. About one-third of the sample,
however, was ‘rotated’ from the 1986 set sample. The non-rota-
ted delivery points were selected using a constant sampling
interval. Delivery points originally selected for the 1986 survey
were not available for selection in 1987, so there could be no
duplicates between the rotated and non-rotated parts-of the
sample. Approximately 29 200 delivery points were selecied
in strata (A) and (B). ) :

In stratum (C) which contains more rural areas, clustering was
required to reduce interviewing costs. In this stratum there-
fore, the sampling was in two stages. 394 postcode sectors

* were selected as the primary sampling units (PSUs) with prob-

ability proportional to size (any sector with fewer than 500 deli-
very points was combined with an adjacent one to form a sin-
gle PSU). An interviewer’s workload was defined as approxi-
mately 41 delivery points within a single sector. These were -
selected from a random start, applying a constant interval
within each sector.

Afurther 199 sectors were rotated forward from the 1986 sam-
ple, thus supplying the element of rotation in this stratum. Sec-
tors known to be part of the rotated sample were not included -
in the frame used for selecting the new 1987 sample.

In stratum (C) further stratification was applied by listing the
sectors within local authority districts and ordering these dis-.
tricts by the proportion of economically active men unem-
ployed in the district according to the 1981 census.

The boost sample in Scotland

"The source of the sample was the PAF. The postcode sectors

were first divided into three major strata:

(A) large districts (with a population greater than 100 000 at
the 1981 census and with a population density greater
than one person per hectare);

(B) small districts south of the Caledonian Canal plusislands;
(C) small districts north of the Caledonian Canal.

Within these strata postcode sectors were listed within dis-
tricts and the districts placed in rank order based on the num-
ber of persons in each district in manual occupations ex-
pressed as a percentage of all persons in employment.

The number of addresses to be selected within each stratum
was in proportion to the size of each stratum {according to the
‘delivery point count) but the sample in stratum (B) was en-
hanced in order to compensate for these areas not being
covered in the quarterly survey.

Rotation was achieved by bringing forward one-third of the
sample from the 1986 survey.

In stratum (A) new addresses were selected in one stage using
a random start and a constant sampling interval. In the other
strata postcode sectors were selected in the first stage of sam-
pling, and approximately 40 addresses were selected within
each postcode sector (in stratum (B) this average was not




adhered to in view of the remoteness of the areas involved).

The quarterly survey in Great Britain

The quarterly survey is a panel survey covering Great Britain,
in which each address is approached five times at quarterly
intervals. Membership of the quarterly panel is rotated, so that
in any month a fifth of the set addresses are in the sample for

the first time, and similar proportions for the second, third, -

fourth and fifth times.

The quarterly sample has a two-stage clustered design in all
strata. Postcode sectors are stratified as for the boost sample
except that stratum (A) includes the Central Clydeside Conur-
bation. The sample in March-May 1987 consisted of 300 post-
code sectors, selected with probability proportional to size
from the total of approximately 8 000 sectors in the PAF in
Great Britain. 100 sectors were assigned to each month. Atthe
second stage, 16 addresses were selected for each week in
the month for each sector, yielding 20 800 addresses in the
quarter. T :

In the quarterly sample in Scotland, account was taken of the
PAF’s multi-occupation indicator when the sample of ad-
dresses was drawn, and the addresses were subsampled in
such a way as to restore equal probability of selection.

The qdarterly sample.in Scotland did not include addresses
north of a line which is.approximately defined as the Caledo-
nian Canal. Most Scottish islands were similarly excluded.
The sample design in Northern Ireland

The source of the sample in Northern Ireland was the Valua-
tion List used for rating purposes, excluding commercial units
and known institutions. The primary sampling units were
wards, arranged into three geographical strata:

(A) Belfast District Council area;

(B) Eastern sub-region (most of Antrim, Down and part of
Armaghj;

(C) Western sub-region (remainder of Northern Ireland). -

Within selected wards rateable units were selected
systematically with a random start. The sample design did not
set out deliberately to include a proportion of the previous
year’s addresses in the 1986 survey.

Il. ADJUSTMENT PROCEDURES

The grossing procedure used on the survey serves two pur-
poses. First, it partly corrects for the effects of non-representa-
tiveness caused by differential response among different sec-
tions of the community. Second, it enables estimates to be
made relating to numbers in the whole population.

The first stage of grossing involves producing an estimate of

the private household population of the United Kingdom. Mid-

year estimates of the population of England, Wales and Scot-

land were obtained from the Office of Population Censuses

and Surveys (OPCS) and the General Register Office of Scot-

land (GRO(S)) and from these were subtracted the 1981 cen-

sus estimates of the population usually resident in non-private

establishments (estimates for Northern Ireland were obtained

from the Department of Economic Development, which based
its calculations on population estimates by the General Regis-

ter Office of Northern Ireland). These calculations were made

separately for (a) each local authority district in strata {(A) and
(B) and for aggregated stratum (C) areas in each region. lt was

also calculated separately for (b) 918 groups formed by combi-

nations of 18 regions, marital status of women, sex and 17

age-bands.

Once this information had been obtained a first-stage gross-
ing factor was calculated for persons in each of the areas of
matrix (a) by dividing the population estimates for private
households for those areas by the number of responding per-

“sons in the sample from the same areas.

These factors were then used to gross up the responding per-

- sons in each of the 918 groups of matrix (b). The second-stage

grossing factor was calculated by dividing the grossed-up
sample from the first stage into the population estimates for -
the groups of matrix (b); this grossing factor varied from group
to group but was in most cases close to unity. The third gross-
ing factor was obtained by multiplying the first and second
stage factors together — this is the grossing factor that has
been applied to produce the grossed-up survey restults..
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Community list of questions

SUMMARY ;
For items marked with an asterisk, see explanatory notes (p.:55).
The column numbers identify each item’s position on the computer record. -

Column Description |
114 Technical items relating to the interview (1)
12 Year of survey '
3/4 Reference week
5/6 Country
7/8 Region’
9M4 Serial number of household
15-24 Demographic background
15 Type of household in which person lives
16 | Type of institution
17 Relationship to head of household
18 Sex -
19/20 . Year of birth R
21* Date of birth within the year
22 Marital status
23124 Nationality (citizen of:)
25-26 Work status
25* Work status in reference week
26% Reason for not having worked at all though having a job
27-41 Employment characteristics of person in employment
27* ¢ Existence of more than one job or business
28/29* Number of hours per week usually worked in first job or busmess
30/31* | Number of hours actually worked during the reference week in first job or business
32/33* Main reason for hours actually worked during the reference week in first job being different from the person s
usual hours
34* Professional status in first job
35/36 Economic activity (NACE-classification) of the establishment in which person has first job
37/38* Occupation of first job
39* Full-time/part-time distinction in first job
40 Permanency of first job
11 Looking for another job and reasons for doing so
42-48 Previous work experience for person not in employment
42 Previous work experience and period since having been in last employment
43¢ Main reason for leaving last job or business for person having worked less than three years ago but with no
job during the reference week ' '
Details of last job or business
44 Professional status
45/46 Economic activity (NACE- classmcanon) of the establishment
47/48 Occupation
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Column 1

‘Description

49-55
49*
50*
51*
52*
53*
54*
55*

56
56*

57-58
57*
58*

59-66
59*
60

61/62

63/64
65/66

6775
o
68/73"
74"
75*

76-77
76
77*

Seeking employment
Seeking employment for person without employment during the reference week

Type of employment sought. .
Situation immediately before person started to seek employment
Duration of seeking employment

Availability for work

Registration at an official employment exchange
Main method employed during previous four weeks to find a job other than being reglstered at an official
employment exchange

Situation of the inactive

© Situation of person who neither has a jOb nor is locking for one

Education and training
Education and training during previous four weeks

Purpose of the training being received during previous four weeks

Situation one year before survey .
Situation with regard to activity one year before survey

Professional status one year before survey

Economic activity (NACE-cIaSSIflcatlon) of the estabhshment in whfch person was workmg one year before
survey

Country of residence one year before survey

Region'of residence one year before survey (within each country)

Technical items relating to the interview (2)
Participation in the survey

- Weighting factor for each record

Sub-sample—preceding survey

Sub-sample—next survey

From 1988 survey onwards: :
Highest level of education or training completed

Highest level of educatxon or training attended but not completed

Annex |: Regional Codes (NUTS).
Annex i: Economic Activity Codes (NACE).
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Descriptive data available for main population groups

: — Demographic background (Cols 15-24)
Everybody — Country and region of residence
one year before survey (Cols 63-66)

Everybody — Registration at an official
14 years and over employment exchange (Col. 54)
— Situation one year before survey (Cols 59-62)

— Highest level of education or training (Cols 76-77)

— 14-48 years old:

— Education and training during previous four weeks (Cols 57-58)

Persons in employment

— Reason for not having worked at all though having a job
(Col. 26)

— Existence of more than one job or business (Col..27)

— Number of hours usually worked (Cols 28/28)

— Number of hours actually worked (Cols 30/31)

— Main reason for difference between usual and actual hours
{Cols 32/33) .

— Professional status (Col. 34).

- — Economic activity (NACE-classification) (Cols 35/36)

— Occupation (Cols 37/38)

— Full-time/part-time distinction (Col. 39)

— Permanency of first job (Col. 40)

— Looking for another job and reasons for doing so (Col 41)

Persons without employment |

— Previous work. expé(iénce and périod since having
been in last employment (Col. 42)

If recent work experience:, |

— Main reason for leaving last job.(Col. 43)

— Professional status of iast job (Col. 44)

— Economic activity (NACE- -classification)
of last job (Cols 45/46) - ;

— Occupat:on of last ]Ob (Cols 47/48)

Persons in
employment and
seeking another job

Unemployed persons

— Type of employment sought (Col. 50)

— Duration of seeking employment (Col. 52)

— Availability for work (Col. 53)

— Main method employed during previous four weeks to find
a job other than being registered at an official employment

exchange (Col. 55)

Inactive persons

" — Situation of the
inactive (Col. 56)

— Situation immediately before person
started to seek employment (Col. 51)
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DETAILED LIST |

Column

Code

12

3/4

5/6

7/8

9/14

15

16

88

05

30

o1 -

02
.03
04
05
06
07
08

10
SRth
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Description

Filter/Remarks

TECHNICAL ITEMS RELATING TO THE INTERVIEW (1)

* Year of survey

For survey held in 1988

" Reference week

Number of the week going from Monday to Sunday (except for ltaly
where the week goes from Sunday to Saturday) ;
For survey held in 1988 week No 05 is week going from Monday 25
January to Sunday 31 January (for ltaly from Sunday 24 January to
Saturday 30 January)

Country

FR of Germany
France

ltaly

The Netherlands
Belgium '
Luxembourg
United Kingdom -

. Ireland
"~ Denmark
‘Greece "

Portugal

 Spain

Region

For coding, see Annex 1
Seriaf number of household

Household serial numbers are allocated by the national statistical
institutes. '

Records relating to different members of the same household carry
the same serial number. :

DEMOGRAPHIC BACKGROUND
Type of household in which person lives’

Person living in private household (or permanently in a hotel) -
Person living in an institution and surveyed there ,
Person living in an institution and included by means of private
household : : :
Person living in another private household on the territory of the
member country and included by means of household of origin
Person living outside the territory of the member country

Type of institution

Educational institution

Hospital

Other welfare institution

Religious institution (not included in 1-3)

Workers' hostel, working quarters at building sites, student hostel,
University accommodation, setc.

Military establishment

Other (e.g. prison)

Not applicable (Col. 15 = 1,45)

No answer

F: Everybody

F: Everybody

F: Everybody

- F: Everybody »

F: Everybody

F: Everybody

‘F:Col.15 = 23




Column Code Description Filter/Remarks
17 Relationship to head of household F: Col. 16 = 13-5
1 Head of household
2 Spouse of head of household
3 Child of head of household (or his/her spouse)
-4 Ascendant of head of household (or his/her spouse)
5 Other relative
6 Other )
9 Not applicable (Col. 15 = 2) No blanks allowed
18 Sex F: Everybody
1 Male ’ :
2 Female No blanks allowed
19/20 Year of birth F: Everybody
' The last two figures of year of birth are entered
89 Born in 1888 or earlier No blanks allowed
21 Date of birth within the year . F: Everybody
1 Person’s birthday falls within the perlod between 1 January and the b
end of the reference week : S
2 Person’s birthday falls within the period of the year following theend - No blanks allowed
of the reference week :
22 Marital status F: Everybody
1 Single
2 Married
3 Widowed
4 Divorced or 1egally separated
blank No answer
23124 Nationality (citizen.of:) - F: Everybody
01 . FR of Germany
02 France
03 ltaly ,
04 . The Netherlands
05 Belgium
06 Luxembourg ,
07 . United Klngdom (British subjects comlng within the category ‘free '
‘ ‘movement of labour’)
08 Ireland
09 Denmark
.10 Greece
11 Portugal
12 Spain
1 .13 Norway
14 Turkey
.15 Austria
16 Poland
17 Yugoslavia
18 - Algeria
19 Morocco
20 Tunisia
21 Other and Stateless
22 Other British subjects
blank No answer
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Filter/Remarks

Column Code Description
WORK STATUS
25 Work status in reference week F: Everybody
14 years and older
1 Person did any work for pay or profit during the reference week S
{one hour or more)
(including family workers but excluding conscripts on compulsory
military or community service) ’ ’
2 Person was not working but had a job or business from which
absent during the reference week ' : ’
(including family workers but excluding conscripts on compulsory
military or community service) : . '
3 Person was not working because he/she was on lay-off
4 Person was a conscript on compulsory military or community
service o
5. Other (14 years and older) who neither worked nor had a job or
: business during the reference week Ll
9 Child less than 14 years old No blanks allowed
26 Reason for not having worked at all though having a job F:Col. 25 = 2
The reason for not -having worked at all during the reference
’ ~week was:
0 - Bad weather
1 Slack work for technical or economic reasons
2 Labour dispute
3 School education or training
4 Own illness, injury or temporary disability
5 Maternity leave
6 ‘Holidays :
7 New job to start in the future :
8 Other reasons (e.g. personal or family responsibilities)
9 Not applicable (Col. 25 = 1,3-59) R
blank No answer -
EMPLOYMENT CHARACTERISTICS OF PERSON IN
EMPLOYMENT : : : :
27 Existence of more than one job or business F:Col.25 = 1,2
: i , and not Col. 26 = 7
1 Person had only one job or business during the reference week - '
2 Person had more than one job or business during the reference
week (not due to change in employer) '
9 Not applicable (Col. 25 = 3-59 or Col. 26 = 7)
blank No answer
28/29 ~ Number of hours per week usually worked in first job or business F:Col. 25 = 1,2
and not Col. 26 = 7
00 Usual hours cannot be given because hours worked vary Only for those who
considerably from week to week or month to month cannot give an
average for the last
- four weeks
01-98 |  Number of hours usually worked in the first job
99 Not applicable (Col. 25 = 3-5, 9 or Col. 26 = 7)
blank

No answer
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Column Code Description Filter/Remarks
30/31 Number of hours actually worked during the F:Col. 25 = 1,2
reference week in first job or business and not Col. 26 = 7
00 Person having a job or business and not having worked during
: the reference week (Col. 25 = 2 and not Col. 26 = 7)
01-98 Number of hours actually worked during the reference week
99 Not applicable (Col. 25 = 3-59 or Col. 26 = 7)
blank No answer
32/33 Main reason for hours actually worked during the reference week F: Cols 28/29 = 00-98
in first job being different from the person’s usual hours andCols30/31 = 01-98
: ’ and Cols 28/29 NE
Cols 30/31
Person has worked more than usual due io: ~Cols 30/31- > Cols
ST 28/29
or Cols 28/29 = 00
01 — variable hours (e g. ﬁexxble worknng hours)
02 — other reasons
Person has worked Jess than usual due to: Cols 30/31 < Cols
o 28/29
- or Cols 28/29 = 00 -
03 — bad weather
04 — slack work for technical or economic reasons
05 — labour dispute
06 — school education or training
07 — variable hours (e.g. flexible working hours)
08 — own iliness, injury or temporary dlsablhty
09 ~— maternity leave
10 ~ special leave for personal or family reasons
11 —annual holidays
2 — bank holidays™
13 — start of job/change in job durmg the reference week
14 — end of job without taking up a new one during the reference
week
15 — other reasons
g7 Person having worked usual hours during the reference week
- (Cols 30/31. = 01-88 and Cols 28/29 01-98 and Cols 30131 =
" Cols 28/29)
98 Person whose hours vary considerably from week to week or
month to month and who did not state a reason for a divergence
between the actual and the usual hours (Cols 28/29 = 00, if not
Cols 32/33 = 01-15)
99 Other not applicable (Cols 25 = 2-5,9, Cols 28/29 = blank or
Cols 30/31 = blank)
blank No answer
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Column Code Description Filter/Remarks
34 Professional status in first job F:Col. 25 = 1,2
» and not Col. 26 = 7
1 Self-employed with employees
2 Self-employed without employees
3 Employee
4 Family worker
9 Not applicable (Col. 25 = 3-58 or Col. 26 = 7)
blank No answer
35/36 Economic activity (NACE-classification) of the F:Col. 25 = 1,2
establishment in which person has first job and not Col. 26 = 7
: 00-98 For coding of economic activity according-to NACE at two-digit
9A,9B level — see Annex i
99 | - Not applicable (Col. 25 = 3-59 or Col. 26 = 7)
blank No answer
- 37/38 Occupation of first job F:Col. 25 = 1,2
and not Col. 26 = 7
39 Full-time/part-time distinction in first job . F Col. 25 = 1,2
: 2 ERRE andnot Col. 26 = 7
1 The job is a full-time job o '
The job is.a part-time job which was taken because: ‘ Codes in order of
' : i o ‘ o priority
2 — person is undergoing school education or training
3 — of own iliness or disability
4 * — person could not find a full-time job
5 — personé did not want a fu_ll-ti"m_e; job.
6 | — of other reasons
7 Person with a part-time jbb but giving no reason
9 Not applicable (Col. 25 = 3-59 or Col. 26 = 7)
blank No answer
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“Column Code Description Filter/Remarks
40 Permanency of first job F.Col. 34 = 3
1 Person has a permanent job/work contract of unlimited duration
Person has a temporary job/work contract of limited duration
- because Codes in order of
priority
2 — 1t is a contract covering a period of training (apprentlces ‘
trainees, research assistants, etc.)
3 — he could not find a permanent job
4 — he did not want a permanent job
5 Person with a temporary job/work contract of limited duration but
giving no reason
6 Person has a temporary job/work contract of limited For Luxembourg only
duration because it is a contract covering a probatzonary period :
9 Not applicable (Col. 34. = 1, 249 blank)
blank No answer
41  Looking for another job and reasons for doing so F: Col. 25 = 1,2
' : ; ' and not Col. 26 =
0 Person is not looking for another job
Person is.looking for another job because: Codes in order of
' ’ priority
1 — of risk or certainty of loss or termination of present job
2 — actual job is considered as a tranéitional job
3 —_ seeking a second job
4 — of wish to have better working condltlons (eg pay; workmg or
travel time, less strenuous work)
5 — of other reasons
6 Person looking for another job but giving no reason
9 Not applicable (Col. 25 = 3-59 or Col. 26 = 7)
blank . No answer




Column Code Description o Filter/Remarks
PREVIOUS WORK EXPERIENCE FOR PERSON NOT IN
EMPLOYMENT
42 Previous work experience and period since having been in last F: Col. 256 = 3-5 or
' employment (Col. 25 = 2 and Col.
. = 7)
0 Person has never been in employment (apart from purely occasional
work such as vacation work. Compulsory military or community service
is not be considered as employment)
Person has already been in employment (compulsory military or com- If the last job was
munity service is not to be considered as employment) and last job followed by com-
was left: pulsory military or
community service,
1 — less than 6 months ago the period starts to
2 — 6-11 months ago count at the end of
-3 — 12-17 months ago this service
4 — 18-23 months ago -
5 — 24-35 months ago
6 — more than 35 months ago
7 Person having been in employment but not having stated when last
job was left
9 Not applicable (Col. 25 1,9 or (Col. 25 = 2 and not Col. 26 = 7))
blank | No answer
43 Main reason for leaving jast job or business for person having worked F: Col. 42 = 1-5
less than three years ago but with no job during the reference week
For former employees only:
0 Person has been dismissed or made redundant
1 A job of limited duration has ended
2 Person has resigned from his/her job
"3 Person has taken early retirement for economic reasons
For all:
4 . Person has given up work for reasons of lilness or incapacity -
5 “Person has retired for other than economic or health reasoris
6 Person was called up for compulsory military or commumty service
7 Other reasons
9 - | . Notapplicable (Col. 42 = 0, 6, 7, 9, blank)
blank No answer
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Column Code Description Filter/Remarks
Details of last job or business for those having worked less than
three years ago but with no job during the reference week
(Excluding persons who have retired for other than-economic or
health reasons or who left the job or gave up business for per-
sonal or other unspecified reasons)
44 Professional status F: Col. 42 = 1-5 and
not Col. 43 = 5,7, 9,
: blank
1 Self-employed with employees
2 Self-employed without employees
3 Employee
4 Family worker
9 Not applicable (Col. 43 = 5, 7, 9, blank)
_blank No answer
45/46 Economic activity (NACE-classification) of the establ)'shment' F: Col. 42 = 1-5 and
‘ . notCol. 43 = 5,7, 9,
blank
00-98, | For coding of economic activity according to NACE at two-digit
9A, 9B level — see Annex i
a9 Not applicable (Cﬂo!. 43 = 5,7, 9, blank)
blank No answer
47148 Occupation F: Col. 42 = 1-5 and
not Col. 43 = 5,7, 9,
blank
SEEKING E‘M‘PLOYMENT '
49 Seeking émployment for person without employment during' the refer- F: Col. 25 = 35 or
ence week (Col. 25 = 2 and Col.
26 =7)
1 Person is seeking employment
2 Person has already found a job which will start later
Person is not seeking employment because of:
3 — awaiting recall to work (for persons on lay-off)
4 — belief that work is not available or does not know where to get work
5 — other reasons
6 Person not seeking employment but giving no reason
9 Not applicable (Col. 25 = 1,9 or (Col. 25 = 2 and not Col. 26 = 7))
blank No answer
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Column

Code

Description

Filter/Remarks

50

51

52

blank

N

©w oW

blank

© NOUIAWN O

blank

Type of employment sought

The ’employment sought is (for Col. 49 = 2 the employment found
is) .

as self-employed-

as employee:

— and only a full-time job will be accepted (or has already been
found) . o

— and full-time job is sought, but if not available, part-time job will
be accepted S
— and part-time job is sought, but if not available, full-time job will
be accepted

— and only a part-time job will be accepted (or has already been
found) : S

— person did not state whether a full-time or a part-time jobis
sought

Not applicable (Col. 25 = 9 or Col. 41 = 0, blank or Col. 49 = 3-6,
blank) '

- No answer

Situation immediately before person started to seek employment (or was
waliting for new job to start)

Person was working (including apprentices, trainees)

: Person was undergoing full-time education or training (excluding ap-

prentices and trainees)

Person was conscript on compulsory military or community service
Person was keeping house ’ ~

Other (e.g. retired)

Not applicable (Col. 49 = 3-, 9, blank)

No answer.

Duration of seeking employment

Search not yet started
Less than 1 month
1-2 months
3-5 months
6-11 months
1217 months
18-23 months
24 months and more

Notapplicable (Col. 25 = 9or Col. 41 = 0, blank or Col. 49 = 2-6, blénk)

No answer

F: Col. 49 = 1,2 or
Col. 41 = 1-6

FCol.49 = 12

F:Col. 48 = 1 or
Col. 41 = 1-6
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Column

Code

Description

Filter/Remarks

53

54

55

w N

w0 N

blank -

blank

o

©O DO WN

blank

Avaijlability for work

if a job were found now:
Person could start to work immediately (within two weeks)

Person could not start to work immediately {within two weeks) because:

 — he/she must complete education or training

— he/she must complete - compulsory military or community
service

— he/she cannot leave present job within two weeks -

— of personal or family responsibilities (incl. maternity)

— of illness, incapacity (for more than two weeks)

— of other reasons '

Person not able to work lmmedlately (within two weeks) bu’c giving no
reason.

Not applicable(CoI.ZS = 90rCol.41 = 0, blank or Col. 48 = 2-6, blank).

No answer

Registration at an official employment exchange

Person is reglstered at an official employment exchange and recelves :

benefit or assistance

Person is registered at an ofﬂclal employment exchange but does not .

receive benefit or assistance
Person is neither registered at a careers office nor atan official employ-
ment office nor at a job centre but receives benefit or assistance

Person is not registered at an official employment exchange and does

not receive benefit or assistance
Child less than 14 years old

No answer

Main method employed durmg prewous four weeks fo find a jOb other
than belng reglstered at an official employment exchange

Being on a register at a private employment office including careers
office or job centre

Awaiting results of a competition for being recruited to the public sector
Inserted advertisements in newspapers or journals

Answered advertisements in newspapers or journals

Applied to employers directly

Asked friends, relatives, colleagues, trade unions, etc.

Studied ‘situations vacant’ columns in newspapers, efc.

Other methods used (to be specified to the interviewer)

No method used

Not applicable (Col. 25 = 9or Col. 41 = 0, blankor Col. 49 = 2-8, blank)

No answer

F: Col. 49 =

Col. 41 = 16

(For Greece and Por-
tugal only

F: Col. 49 = 14 or
Col. 41 = 1-6)

F: Everybody of

14 'years or over

F: Col. 49 = 1 or
Col. 41 = 1-6
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Column

- Code

Description

Filter/Remarks

56

57

58

. BY

O wWwh -

blank

W N o

blank

O D WN -

“blank

ek

W 01w

blank

SITUATION OF THE INACTIVE

Situation of person who neither has a job nor is looking for one
(excluding conscripts on compulsory military or community
service)

Pupil or student in initial education or training

Person having left his/her job at the end of his working life
Person unable to work due to permanent disability

Other

Not applicable (Col. 25 = 4 or Col. 48 = 1-3, 9)

No answer

EDUCATION AND TRAINING

Education and training during previous four-weeks -

Person was not receiving any education or training

Person was attending a school which provides general educatlon

(Isced 01)

Person was receiving training which was related to economic ac-
tivity:

— by attending a school which provides training in specific subject
matters (not Isced 01) or by attending university (without com-
plementary training elsewhere)

— within the establishment (without comptementary training
elsewhere)

“— in’a dual training system which provides iraining w;thm the

establishment as well as at school or university: -

in the framework of an apprentlcesh:p

in other forms of dual training systems

— other training related to economlc actlwty not listed before

Part-time college »
Child less than 14 years old or person of 50 years or over

No answer

Purpose of the training being received during previous four weeks

Initial vocational training
Advancement in career

Changing career

Other purposes

Not applicable (col. 57 = 0,1, 9, blank)

No answer
SITUATION ONE YEAR BEFORE SURVEY
Situation with regard to activily one year before survey

Person was working, had a job or business
Person was not working, had no job or business and

— was seeking employment or was on lay-off

— was pupil or student in initial education or training

— was conscript on compuisory military or community service
~— was in a situation different from those described above

Child less than 14 years old at time of survey

No answer

F: Col. 49 = 4-6,
blank and not '
Col.25 = 4

F: Everybody be-
tween 14 and 49
years

UK only

F:Col. 57 = 26
(UK: Col. 57 = 2-7)

F: Everybody of
14 years or over
Codes in order of
priority
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Column Code Description Filter/Remarks
60 Professional status one year before survey F: Col. 59 = 1
1 Self-employed with employees
2 Self-employed without employees
3 Employee
4 Family worker
S Not applicable (Col. 59 = 2-5, 9, blank)
blank No answer '
61/62 Economic activity (NACE-classification) of the éstabliéhment F: Col.59 = 1
) in which person was working one year before the survey
00-98 For coding of economic activity accordmg to NACE at
9A-9B two- dlgl’[ !eve! — see Annex |l
99 Not applicable (Col. 59 = 2-5, 9, blank)
“blank No answer
63/64 Country of residence one year before bsurvey Everybody
01 FR of Germany
- 02 France
03 ltaly
04 The Netherlands
05 Belgium
06 Luxembourg
o7 United ngdom
08 Ireland
09 Denmark
10 Greece
11 Portugal
12 |~ Spain
13 Norway
14 Turkey
15 Austria
16 "Poland
17 Yugoslavia
18 Algeria. -
19 Morocco
20 Tunisia
21 Other
99 Child less than one year old
blank No answer
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Column

Code

Description

Filter/Remarks

65/66

67

68/73

74

75

00

blank

blank

Region of residence one year before survey (within each country)
Only for person who has not changed country of residence
For coding, see Annex |

Not applicable (person who has changed country of residence, or

child less than one year old)

No answer’
TECHNICAL ITEMS RELATING TO THE INTERVIEW (2)
Participation in the survey

Direct participation
Participation via another member of the household

Child less than 14 years old

No answer -

Weighting factor for each record
Cols 68-71 contain whole numbers

Cols 72-73 contain decimal places

Sub-sample to which person’s address or household belongs in
relation to the preceding survey o

Person’s address or household beiongé to the sub-sample not
surveyed in the previous Community labour force survey.

Person’s address or household belongs to the sub-sample

already surveyed in the previous Community labour force survey
(for area samples only: including addresses relating to buildings
constructed since the previous survey and belonging to this sub-
sample) '

Sub-sample to which person’s address or household belongs in
relation to the next survey

Person’s address or household belongs to the sub-sample not to
be surveyed in the next Community labour force survey

Person’s address or household belongs to the sub-sample to be
surveyed again in the next Community labour force survey

F: Everybody

F: Everybody of
14 years or over

7 _F: Everybody

No blariks allowed

F: Everybody

No blanks allowed

F: Everybody

No blanks aliowed
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Column Code Description Filter/Remarks
From 1988 survey onwards:
76 Highest level of education or training completed F: Everybody of
14 years or over
0 * No formal education
1 First level
2 Second level, first stage
3 ’ Second level, second stage '
4 Third level
5 Third level, non-university ‘
6 Third level, university or equivalent
7 Post—graddate
9 Person under 14 years old
blank No answer
77 _Highest level of education or training attended but not completed F: Everybody of
14 years or over
1 First level -
2 Second level, first -sta:ge
3 Second level, second stage
4 Third level
5 Third level, non-university
6 Third level, university or equivalent
| 7 Post-graduate
87 Person hasv completed the highest level of education he/she has at-
tended
9 Person under 14 years old
blénk No éﬁswer
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Regional codes for level | and level II of the nomenclatures
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ANNEX I — Regional codes for level | and level il of the nomenclatures of territorial units

(NUTS)

BELGIQUE/BELGIE

LEVEL |
10 Viaams gewest/Région flamande 1 Antwerpen
' o 22 Halle-Vilvoorde
23 Leuven
51 Limburg
81 Oost-Viaanderen
o1 West-Vlaanderen .
- 20 Waals gewest/'Régivon wallonne 24 Nivelles
' : 31 Hainaut
41 Liege
61 Luxembourg
71 Namur
30 Brussels gewest/Région bruxelloise 21 Bruxelles capitale/Brussel hoofdstad
LEVELH
01 Antwerpen/Anvers 11 - Antwerpen
02 Brabant 21 Bruxelles capitale/Brussel hoofdstad
22 Halle-Vilvoorde
23 Leuven
24 Nivelles
03 Henegouwen/Hainaut 31 Hainaut
04 Luik/Liege 41 Lidge
- 05 Limburg/Limbourg 51 Limburg
06 Luxemburg/Luxembourg - 61 Luxembourg
07 Namen/Namur 7 71 Namur
08 Oost-Viaanderen/Flandre orientale 81 Oost-Vlaanderen
09 West-Vlaanderen/Flandre occidentale 91 West-Viaanderen
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BR DEUTSCHLAND

LEVEL | LEVEL Hi
10 Schieswig-Holstein 10 Schleswig-Holstein
20 Hamburg 20 Hamburg
30 Niedersachsen 31 Braunschweig
32 Hannover -
33 Lineburg
; 34 Weser-Ems
40 Bremen 40 Bremen
50 Nordrhein-Westfalen 51 Diisseldorf
' i 52 Kéin
53 Minster
54 -~ Detmold '
55 Arnsberg
60 Hessen - 61 Darmstadt
62 GieBen
63 Kassel i
70 'Rheinland-Pfalz 71 Koblenz
72 Trier -
73 Rheinhessen-Pfalz o o §
80 Baden-Wﬁrtterﬁberg 81 Stuttgart
82 Karlsruhe
-83 Freiburg
84 Tiibingen
90 Bayern o1 Oberbayern
92 " Niederbayern
93 Oberpfalz
94 Oberfranken
a5 Mittelfranken
96" Unterfranken . .
97 Schwaben .
A0 Saarland A0 Saarland
BO Berlin (West) BO Berlin (West)
GREECE
LEVEL | LEVEL Il
10 Northern Greece 1 Eastern Macedohia and‘Thraki
12 Central Macedonia
13 Western Macedonia
14 Thessalia
20 Central Greece 21 Epirus-
22 lonian Islands
23 Western Greece
24 Greek Mainland
25 Peloponnese
30 Attica 30 Attica
40 Islands 41 Northern Aegean
42 Southern Aegean
43 Crete
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ESPANA

LEVEL | LEVEL |
» 10 Noroeste 1 Galicia
~ 12 Asturias
13 - Cantabria
20 Nordeste 21 Pais Vasco
22 Navarra
23 Rioja
24 Aragén
30 Madrid 30 Madrid
40 Centro 41 Castilla - Ledn-
42 Castilla - La Mancha
43 Extremadura
50 Este 51 Catalufa
52 Comunidad Valenciana
53 Baleares
60. Sur 61 Andalucia
62 Murcia .
63 Ceuta y Melilla®
70 . Canarias- 70 Canarias -

1The regfbn formed by Ceuta y Melilla is not covered in'the labour force survey.

FRANCE
LEVEL | LEVEL #i
10 fle de France 10 fle de France
- 20 Bassin parisien 21 Champagne-Ardenne

22 Picardie
23 Haute-Normandie
24 Centre
25 Basse-Normandie
26 Bourgogne

30 Nord-Pas-de-Calais 30 Nord-Pas-de-Calais -

40 Est 41 Lorraine
42 Alsace
43 Franche-Comté

50 Ouest 51 Pays de la Loire
52 Bretagne
53 Poitou-Charentes

60 Sud-Ouest 61 Aquitaine
62 Midi-Pyrénées .
63 Limousin

70 Centre-Est 71 Rhone-Alpes
72 Auvergne

80 Méditerranée 81 ) Languedoc-Roussil.lon
82 Provence-Alpes-Cbte-d’Azur
83

Corse
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[TALIA

LEVEL | . LEVEL Il
10 Nord-Ovest : 11 Piemonte
. : ’ 12 Valle d’Aosta
13 Liguria
20 Lombardia 20 Lombardia
30 Nord-Est : 31 Trentino - Alto Adige
32 Veneto
33 Friuli - Venezia Giulia
40 Emilia-Romagna ' .40 Emilia-Romagna
50 Centro S v 51 Toscana
: 52 Umbria
53 = | Marche
60 Lazio . , : .. 60 “Lazio
70 Campania ‘ 70 Campania
80 Abruzzi e Molise ) » : s 81 Abruzzi
S : 82 Molise
90 | sud , e 1 e Puglia
: 92 Basilicata
93 |  Calabria.
- Al Sicilia AO - Sicilia
BO Sardegna . BO  Sardegna
NEDERLAND
LEVELI ‘ ’ _ LEVEL Il
10 Noord-Nederland 1 Groningen
: . o 12 Friesland
13 Drenthe
20 Oost-Nederland 21 Overijssel
: 22 Gelderland
23 Flevoland
30 West-Nederland | 31 Utrecht
: 32 - Noord-Holland
33 Zuid-Holland
34 Zeeland
- 40 Zuid-Nederland = | 41 Noord-Brabant
- 42 - Limburg




PORTUGAL

LEVEL | LEVEL 1l
10 Norte'do Continente 11 Norte
12 Centro
20 Sul do Continente 21 Lisboa e Vale do Tejo
22 Alentejo 1
23 Algarve 1
30 llhas 31 Agores
32 Madeira
' In 1986 and 1987, these regions are combined as ‘Sul’.
UNITED KINGDOM
- LEVEL | LEVEL 1l
10 North -
20 Yorkshire and Humberside
30 East Midlands )
40 East Anglia.
50 South-East
60 South-West
70 West Midlands
80 North-West
90 Wales
AD Scotland .
BO Northern Ireland
Luxembourg
Ireland Each entire country constitutes one level Il region.

Denmark
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general industrial classification of
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ANNEX Il — Codes for divisions and classes of the general industrial classification of
economic activities within the European Communities (NACE)

00

01
02
03

10

11
12
13
14
15
16

17

20

21
22
23
24

25
26

30

31

32
33

34
35

36
37

40

4142
43
44

45
46
47

Agriculture, hunting, forestry and fishing

Agriculture and hunting
Forestry
Fishing

Energy and water

Extraction and briquetting of solid fuels

Coke ovens

Extraction of petroleum and natural gas

Mineral oil refining

Nuclear fuels industry

Production and distribution of electricity, gas, steam
and hot water

Water supply: collection, punhcatlon and distribution of
water

‘Extraction and processing of non-enérgy-produ-

cing minerals and derived products; chemical
industry

Extraction and preparation of metalliferous ores
Production and preliminary processing of metals
Extraction of minerals other than metalliferous and
energy-producing minerals; peat extraction
Manufacture of non-metallic mineral producis
Chemical industry

Man-made fibres industry

Metal manufacture; mechanical, electrical and
instrument engineering o '
Manufacture of metal articles (except for mechanical,
electrical and instrument engineering and vehicles)
Mechanical engineering

Manufacture of office machinery and data processing
machinery

Electrical engineering

Manufacture of motor vehicles and of motor vehicle
parts and accessories

Manufacture of other means of transport

Instrument engineering

Other manufacturing industries

Food, drink and tobacco industry

Textile industry

Leather and leather goods industry (except footwear
and clothing)

Footwear and clothing mdustry

Timber and wooden furniture industries

Manufacture of paper and paper products; printing and
publishing
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48
49

50

50

60

61

62

63

Processing of rubber and plastics
Other manufacturing industries

Building and civil engineering

Building and civil engineering

Distributive trades, hotels, catering, repairs

Wholesale distribution (except dealing in scrap and ’

" waste materials)

Dealing in scrap and waste matenals
Agents

64/65 Retail distribution

67

70

71
72

73
74
75
76
77

79

80

81:
82
83

84
85

g0

o1

92
83
94
95
96
97
98
9A
9B

Hotels and catering
Repair of consumer goods and vehicles

Transport and communication

Railways

Other land transport (urban transport, road transport,
etc.) »

Inland water transport

Sea transport and coastal shipping

Alr transport’

Supporting services to transport

Travel agents, freight brokers and other agents facilita-
ting the transport of passengers or goods; storage and
warehousing

Communication

Banking and finance, i msurance, business services,
renting

Banking and finance

Insurance except for compulsory social insurance
Activities auxiliary to banking, finance and insurance;
real estate transactions (except letting of real estate by
the owner), business services '
Renting, leasing and hiring of movables

- Letting of real estate by the owner

Other services

Public administration, national defence and compui-
sory social security .

Sanitary services and administration of cemeteries
Education

Research and development

Medical and other health services, veterinary services
Other services provided io the general public
Recreational services and other cultural services
Personal services

Domestic services

Diplomatic representation, international organizations
and allied armed forces
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The breakdown by economic activity and sector used in presenting survey results corresponds to the following

NACE categories:

Economic activity NACE
~ Agriculture, hunting, forestry and fishing 00
Energy and water 10
Extraction and processing of non- energy producing minerals and derived products; chemical mdustry 20
Metal manufacture; mephamcal, electrical and instrument engineering : 30
Other manufacturing industries 40
Building and civil engineering 50
Distributive trades, hotels, catering, repairs 60
Transport and communication 70
Banking and finance, insurance, business services, renting . 80
Public admmlstratlon national defence and compulsory social secunty =91
Other services ‘ R ‘ - 90
{excluding
91)
SECTORS “NACE
Agriculture' 00
Industry - 10-50

Services .

.60-90
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[Explanatory notes to the Community list of questions

Col. 21: Date of birth within the year

“Together with the year of birth (Cols 19/20) this enables the age
‘in years of the person interviewed to be established. This is
used in the analyses of the survey results.

Col. 25: Work status in reference week

lnforma’rlon provrded here, in con]unctlon with Col. 26, deter—
mines whether a person is considered as being 'in employ-
ment or not. '

Respondents coded 1or 2 atCol. 25 who arenotcoded 7 (New‘
job to start in the future) on Col 26 are classmed as persons
in employment.

: oode 1: Definition of ‘work’

‘Work’ means any work for pay or profit during the reference
week, even for as little as one hour. Pay mcludes cash pay-
ments or payment in kmd’ (payment in goods or.services
rather than’ money) whether payment ‘was recelved in the
week the work was done or not. Also coun’ted as workmg is
*‘anyone who receives wages for on-the- jOb trammg ‘which

lnvolves the productlon of goods or services. Self—employed_

persons with abusiness, farmor professronal practlce arealso
considered to be working if one of the followmg applies:

(1) A person works in hlS own business, professronal practlce

or farm for the purpose of ‘earninga profit, even if the enter-
prlse rs falllng to make a proflt

(2) A person spends time on the operatlon ofa busmess pro-
fessional practice or farm even if no sales were made, no
professional services were rendered, or nothing was
actually produced (for example, a farmer who engages in

.. .farm maintenance activities; an architect who spends time

. waiting for clients in his/her office; a fisherman who repairs

~his boat or nets for future operations; a person who attends
a convention or seminar).

(3) A person is establlshmg a busmess “farm or professronal
- practice; this includes the buying or installing of equip-
ment, and ordermg of supplies in prepara’(lon for opening
a new business. .

The unpaid family worker is said to be working if the work con-
tributes directly to a business, farm'or professionai practice
owned or operated by a related member of the same house-
hold. Unpaid family work is any task directly contributing to the
operatlon of the farm or family business. :

Code 2: Definition of having ajob
1. For emp!oyees .

Ajob exists if thereisa deflmte and pre-scheduled arrange-
ment between an employer and employee for regular work
(thatis, every week or every month), whether the work is full-
__time or part-time. The number of hours of work done each .
" week or each month may vary considerably, but as long as
some work is done on a regular and scheduled basrs ajob
is consxdered to exist. .

" Long-term absence from work. If the total absenoefrom\ S

work (measured from the last day of work to the day on
which the paid worker will return) has exceeded six months

" thenapersonis consideredto havea jobonlyif full or partlal

. pay is recerved by the. worker durmg the absence

'Seasonal workers ln some mdustrles such as agrlculture
forestry, ﬂshmg, hotels and_some types of construction,
thereisa substantlal dlfference inthe level of employment
from one season to the next. Forthe purposes of the labour
“force survey, paid workers in-such industries aré not con-
sidered to ‘have a job but not be at work’ in off-seasons.

2. For unpaid farnr'ly'workers' '

The unpaid familiy worker can be said to ‘have a job but not
be atwork’ if there is a definite commltment by the employer
(arelated household member) to accept hlslher return to
work

3 For self-employ'ed persons

For purposes of determining their classification while they
are absent from work, the self-employed are divided into
two groups:. .

,‘ (1) Self-employed persons with a business, farm or profes-
sional practice; : ;

2 Self-'employed persons without a business, farm or pro-
~fessional practice. ‘

‘Abusiness exists when one or more of the followmg condi-
tions are met: :

(i) Machinery or equipment of significant value, in which
the person has invested money, is used by him or hrs
employees in conducting his business.
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(i) An office, store, farm or other place of business is main-
fained.

(i) There has been some advertisement of the business or
profession by listing the business in the telephone
book, displaying a sign, distributing cards or leaflets,
etc. '

'Self-employed persons who did not work in the reference
week can only be classified as ‘had a job but not at work’
if they had a business, farm or professional practice.

Code 3: ;

A person on lay-off is one whose written or unwritten contract
of employment, or activity, has been suspended by the
employer for a specified or unspecified period at the end of
which the person concerned has a recognized right or recog-
nized expectation to recover employment with that employer.
This type of employer-employee relationship exists only in
Denmark, Greece, Ireland and Portugal. .

Col. 26: Reason for not havmg worked atall though havmg
ajob L

Thisitem is addressed to those persons whohada job'but who
2).

Code 2 :

This code only apphes to persons who were drrecﬂy involved
in a labour dispute. Other persons who did not work because
production in the establishment was |mpeded bya labour dis-
pute outside this establishment (thus causing a shortage in
material supphes for example) are coded 1 slack work for
'techmca! or economrc reasons.

Code 5: .

This code is used for those persons who were on statutory
maternity leave. Any other leave taken for reasons of child-
bearing or rearing is coded 8: ‘Other reasons’.

Code 7:

This code identifies those persons who under. Col. 25 erro-
neously declare themselves as ‘having a job in the reference
week but who in effect have only found a job which will start
later. There may also be other persons who are classified as
not having a job in the reference week and who declare under
Col. 49 that they have already found a job which will start later.
Both cases are classified as unemployed. ’

Col. 27: Existence of more than one job or business

This item makes mumple job-holders aware of the fact that

Cols 28-41 relate to the first job only.

Thedecisionasto which jobto consider asthe firstjob |s made

by respondents according to their subjective assessment. In .

doubtful cases the job with the greatest number of hours
usually worked is considered as the first job.

Persons having changed job during the reference week are
considered as having only one job; details reported under the
following items relate to the job held at the end of the reference
week.
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did not work atall durmg the reference week (Fllter Col 25 =

Cols 28/29: Number of hours per week usually worked in
first job or business

The number of hours given here corresponds to the number
of hours the person normally works. This covers all hours
including extra hours, either paid or unpaid, which the person
normally works, but excludes the travel time between the
home and the place of work as well as the main meal breaks
(normally taken at midday). Persons who usually also work at
home (e.g. teachers preparing lessons) are asked to include
the number of hours they usually work at home. Apprentices,
trainees and other persons in vocational training are asked to
exclude the time spent in schoo! or other special training
centres.

Some persons, particularly the self-employed and family
workers, may not have usual hours, in the sense that their
hours vary considerably from week to week or month to month.

When the respondent is unable to provide a figure for usual
hours for this reason, the average of the hours actually worked
per week over the past four weeks is used as a measure of

usual hours.

Code 00 is applied to those cases where neither the number

of usual hours nor an average number of hours worked over.
the past four weeks can be established. ‘

Cols 30/31: Number of hours actua!ly worked durmg the;

reference week in first job or business

The number of hours. given here corresponds to the number
of hours the person actually worked during the reference
week, This includes all hours including extra hours regardless
of whether they were paid or not. Travel time between home
and the place of work as well as the mam meal breaks (nor-

mally taken at. mrdday) are excluded. Persons who have also -

worked at home (eg. teachers preparing lessons) are asked
to include the number of hours they have worked at home.
Apprentlces trainees and other personsin voca’uonal training
are asked to exclude the tlme spentin school or other specra!
training centres.

Unless otherwise stated, reported: average. hours worked
during the reference week are calculated only for those per-,'
sons who have worked for at least one hour during the refer-

ence week. Persons are excluded from this calculation if they
have not worked dunng the reference week due to hohday, ill-
ness, etc., .

Cols 32/33: Main reason for heurs actually worked during
the reference week in flrst ]Ob bemg dlfferent from the per-
son’s usual hours

Reasons for working less or more than usual hours can, in
con;unctron with reasons for not having worked at all (Col. 26)
and reasons for working part-time (Col. 39), be considered in
studies related to hours of work and underemploymerit.

The reasons for time loss can, to some extent, be spllt into
market-related-and non- market-related reasons. :

The ‘main’ reason is the one which explains the greatest num-
ber of hours.




Code 05: :

This code only applies to persons who were directly involved
in a labour dispute. Other persons who did not work because
production in their establishment was impeded by a labour
dispute outside the establishment (thus causing a shortage in
material supplies, for example) are coded 04: slack work for
technical or economic reasons.

Code 09:

This code is used for those persons who were on statutory
maternity leave. Any other leave taken for reasons of child-
bearing ot rearing is coded 10: ‘personal or family responsibili-
ties or other personal reasons’, '

Col. 34 Professional status in first job

Code 1 ' :
Self-employed persons wrth employees are: deflned as per-
- sons who work in their own business, professional practice or
farm, for the purpose of earning a, profrt and who employ at
least one other person .

Code 2: :
Self—employed persons wrthout employeesare defmed asper-

- sons who work in their own business, professional practice or
farm forthe purpose ofearmng a profit, and who do not employ
any: other person

Code 3:

Employees are defined as persons who work fora publlc orpri-
vate employer and who receive compensation in the form of
wages, salaries, fees, gratuities, payment by resulis or pay-
ment in kind; non-conscript members of the armed forces are
also included. :

Code 4:: o

‘ Family workers are persons whc help another member ol the
family to-run an-agricultural:holding or other business; pro-
vrded they are not consrdered as employees

In the presentatlon of the results Codes 1 and 2 are always
grouped under-the: headmg ‘employers and self-employed’.

Cols 37/38 Occupatlon of flrst ij

Though information on occupatlon is collected no analysrs on
this item is published since the occupational classification
used ‘does: not prcvrde suffrcrent comparablllty between
countrles :

Col 39: Full-trmelpart-trme drstlnctron in first job

The distinction between full-tlme and part -time work is gene-
rally made onthe basisofa spontaneous answer grven by the
“person interviewed. :

Different definitions are used in the following countries:

Greece: A person works part-time if-hefshe works
fewer hours than those provided for in col-
lective agreements applicable for the type

- of job at which the person is working.
ltaly: - -+ A person works part-time if, in agreement

with his/her employer, he/she works less

hours than those normally worked in
his/her particular type of employment.

The Netherlands: Self-employed or family workers are wor-
king part-time if they usually work less than
35 hours. Employees are working pari-time
if either their contractual hours are less
than 31, or they are between 31 and 34 and -
considered as fewer than those normally
worked for the type of job.

The reasons for working part-time are given in order of priority;
wheneverthere is more than one reason the lowest code num-
ber is taken.

Col. 40: Permahency of first job
Thls rtem applres to employees only.:

In the majorlty of the member countrles an overwhelmmg
number of jobs are based on written work contracts, while in
some countries ;such contracts exist only for specific cases
(e.g. in the public sector, for apprentices or other persons
undergoing some formal training within an enterprise). Taking
account of these different -institutional -arrangements  the
notions “temporary job’ and ‘work contract of limited duration’
(likewise ‘permanent job’ and ‘work contract of unlimited dura-

" tion’) have been introduced to describe situations which under

different institutional frameworks, can be regarded as similar.

A job may be regarded as temporary if it is understood by the

' employer and the employee that the termination of the job is

determined by objectlve conditions such as reaching a certain
date, completion of an assignment or the return of an
employee who has been temporarily replaced; in the case of
awork contract of limited duration the condition for its termma—
tlon rs'generally mentloned in'the contract. SR

lncluded in thrs group are:
() persons with a seasonal job;

(i) persons engaged by an employment business-and hired
out to a'third party for the carrying out of a ‘work mission’
*(unless there'is‘a written work contract of unllmlted dura—‘ '
tion with the employment business);

(iif) persons with specific training contracts.

If there exists no objective criterion for the termination of a job
orwork contract these are regarded as permanent or of unllml—
ted duration respectively.

For Luxembourg an addmonal code 6, ‘the person has a tem-
porary job/work contract of limited duration because itis a con-
tract covering a probationary period’, has been provided. This
code applies only to persons whose contract finishes automa-
tically at the end of the probationary period necessitating a
new contract if they contmue to be employed by the same
employer

Col. 41: Looking for another job and reasons for doing so

This item is included to identify those persons who are both
working and looking for work. in this case ‘looking for another
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job’ means either looking for a job to replace the one currently
held or looking for a job in addition to the one at which the per-
son worked in the reference week.

Since persons looking for another job are asked most of the
questions in the section on ‘seeking employment’ (Cols 49 to
55), job search data for this group can be generated on the
same basis as that used for persons without employment.

Persons looking for another job because of risk or certainty of
loss or termination of their present job (code 1), or because the
job presently held is considered as a transitiona! job (code 2)
may to a ceriain exient be considered as-holding precarlous
jobs. »

Col. 42: Previous work experience and period since having
been in last employment ’

Code 0 identifies persons who, -apart from purely occasional
work, have never held any employment, and is used to define
first jOb -seekers within the unemployed

Although compulsory military ‘or communlty service is not
considered as employment for persons who have been con-
scrlpted after having left their last job the period starts to count
at the end of. the mllltary or communlty service.

Col 43 Mam reason for leavmg last ]Ob or busmess for per-
son having worked less than three years ago but wrth no
job during the reference week - ;

Thls;informaﬁon is-available only for:persons who lost orleft

their last job less than three years ago. It can be used in the 7

analysrs ot oondltlons leadmg to unemployment or lnactlwty

ln partlcular unemployed persons who had worked lmmed|a~

‘tely before starting to look for work (Col.-51; code 1); are classi-
fied asjob-losers if one of the codes 0,1 or 3.applies; otherwise
they are classified as job-leavers. Since the codes mentioned
can only apply to former employees, job-losers always belong
to this group.

Code 3:

Early. retirement for economic reasons.is generally based on

regulations issued by government and agreed by the social
partners in orderto cope with general labour market problems
or difficulties in specific industries.

Code 5:

This code covers all persons who have retlred unless code 3:
‘early retirement for economic reasons’ or code 4: ‘Person has
glven up work for reasons of illness or mcapacxty apply

Col. 49: Seekmg employment for person wrthout employ-
ment during the reference week

This item introduces the section on search for work. It is
addressed 1o all persons not classified as employed and con-
stitutes the first test for thelr classification as unemployed or
lnactlve N

Code 1: - i
Employment is taken to be synonymous with work; for the defi-
nition of ‘work’ see Col. 25.

Code 2:

As mentioned inthe notes to Col. 26 (code 7), this code applies
to all persons without a job during the reference week who
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have already found ajob which will stari later. This information
is sufficient to classify them as unemployed.

Code 3:

Identifies all persons who, having declared at Col. 25 that they
are on lay-off, are not seeking employment. Persons on lay-off
are classified as unemployed regardless of whether or not
they are looking for work.

Code 4:
This code provides a crude measure of the group sometlmes
called ‘discouraged workers’.: :

Col. 50: Type of employment sought

This item identifies whether the person is seeking to set up
his/her own business, farm or professional practice, orisseek-
ing work as an employee; for the latter a further breakdown
mto full tlme and part-tlme employment is provrded

Codes 2-5 :
Persons seekmg a full-t|melpart -time job are asked if they
would accept a part-time/full-time job if such a job became

- available. Persons who have already found a job to start later

are coded either 2 or 5 depending on whether they | have found :
a full tlme or part-tlme job. : o A

Col. 51 Sltuatlon lmmedlately before person started to
seek employment. . :

This item enables one to distinguish among the.unemployed
between job-losers/leavers and re-entrants, insofar as the first -
group -must have worked immediately before having started
seeking employment (code 1) while the latter group hadtem-

.poranly left the labour market (codes 2 10 5).

Another purpose of thls itemisto help respondents’ to answer
the'next question on duration of job search. It provides; as far
as: possrble ‘a reference pomt for measurmg thls duratlon '

Col 52 Duration of seekmg employment :

The duratlon of seeklng employment can be consideredas a
proxy variable for the duration of unemployment, the latter
being understood as the number of months up to the epd of
the reference week during which a person was w1thout ajob,
lookmg for one and avallable for work

ltis possrble that the durationof seeklng employment overesti-
mates ‘the ‘duration of 'unemployment, since persons may
already start to ook for a job while still holding another one,
or when they are unavailable to take up a job for other reasons.

In most cases there is no clear-cut starting point for job search
and even where there is, respondents may not be able to
rememberthat date precisely. Therefore, information provided
here can only be regarded as an approximation of the true
duration of ‘unemployment and the size and direction.of any
bias i is unknown

Col. 53:'Ayailability for.work

Persons seeking paid employment must be immediately avail-
able for work in order to be considered unemployed. ‘imme-
diately available’ means that if a job was found at the time of
the interview, the person would be able to start work within two
weeks.




Testing for availability in the two weeks after the interview-is
considered more appropriate than testing during the refer-
ence week as persons seeking paid employment have, by defi-
nition, not yet found a job; among them may be persons who
were not available during the reference week, but who might
have been able to overcome the obstacles in taking up a job
had they succeeded in finding one. To exclude this group
would mean excluding persons whose non-availability is due
solely to the fact that they had not yet succeeded in finding
work. This problem is solved by testing for availability in a
future period of time. '

Col. 54: Registration at an official employment exchange

Being placed on the register of, or maintaining registration
with an official employment exchange is considered to be
active job search. Therefore, persons counted as registered
unemployed according to national registration practices are
also considered as unemployed according to the survey defi-
nition, provided they had no job during the reference week,
were available for work and declare themselvestobe seeklng
employment. : v

Everybody of 14 years or over should answer this question.
This is intended to enable better comparisons of the survey
results with the level and structure of registered unemploy-
ment as pubhshed month!y by Eurostat

Code 3 :
in.the United: ngdom persons.: wrthout work -and seekmg

employment can claim unemployment benefit without being

registered-at an employment exchange. Moreover; the natio-
nal count of ‘registered’ unemployed only includes claimants
at Unemployment Benefit Offices. In order {o take account of
this situation, code 3 has beenintroduced. Claiming unem-
ployment benefit is taken to be evidence of active job search:

Col.. 55: -Main.method  employed during previous four
weeks to find-a job;: other than being regrstered at an
official employment exchange

This item plays a key role since ]Ob search in the previous four
weeks is a pnmary criterion in defmlng unemployment

Code 0:

Since in the United Kingdom reglstratlon at.a careers offlce
employment office or job centre is no longer required for claim-
ants of unemployment benefit, these registrations can be
regarded as equivalent to the registration at a private employ-
ment office; in consequence, both types of registration are
coded here for the United Klngdom

Code 1:

Only persons who state that they are awamng the results of a
recruitment competition in the pubhc sector are, in principle;
coded here. -

Awaiting the results of any application-or competition does not
indicate a strong enough attachment to the labour market to
justify the classification of a person in this situation as unem-
ployed. The exception.of competitions for recruitment in the
public sector is made because, for persons with specific quali-
fications, this may be the only employer to offer-an adequate
job (e.g. as teachers or policemen) and competitions may be
* the only way to obtain such employment.

In practice, however, persons awaiting the results of any type
of application or competition are included in ltaly (only in 1983)
and in the United Kingdom (from 1984 onwards).

Col. 56: Situation of person who neither has a job nor is
looking for one

This item is addressed only to persons who, according to the
labour force classification, are considered as inactive per-
sons, and attempits a further breakdown of this residual group.

Code 1 provides an estimate of the number of pupﬂs and stu-°
dents among the inactive which, in conjunction with Col. 57,

- can be used to obtain an overali estimate of this group.

Results derived from this item although providing some infor-
mation on the composition .of inactive persons are not fully
comparable between countries. This is mainly because there
are no internationally agreed criteria available which-would
allow- the division of the inactive population -into mutuailly
exclusive and exhaustive groups. Countries therefore attrib-
ute codes according to their own differing national practices.

Col. 57: Education and training during pre\)ious four weeks
This item is addressed to all persons aged between 14 and 49
years. It provides, together with Col. 58, some basic informa-
tion about education and training insofar as it is relevant tothe

actual — or possible — future jOb of the person concerned

Codes1and 2 (person was attending a school 'or university)

_ are also used io estimate the number of persons who are in

school or university education, regardless of their labour force
classification. This enables an approximate. measurement of
the numbers of puplls or students who accordmg o thelr actl-
vity during the reference week are classxfred as employed or
unemployed. :

Since this item reia’{es ‘only to educa’uon and trammg which is
relevant to the actual or possible future job of the respondent,
any kind of recreational or other courses which are likely to be
unrelated to the respondent’s job or business (e.g. driving les-
sons for persons who do not have to dnve acarin therr job) are -
exc]uded

It was felt that a reference penod of four weeks was necessary ‘
in order to distinguish whether the respondent was actually
attendmg any kind of course or whether the respondent’s

‘main situation’ was in fact as a ‘student’ or ‘personin tramlng
who was not attending any courses during the reference week.
A period of only one week was considered too short because
oftheriskthatduetoa hohday or for other reasons, no educa-
tion or training might be received during’ this week. ‘

The basic distinction found in: this item is-between:general
education. and training. relevant to .economic activity. Every
fraining which is not obviously unrelated to economic activity,
and which is received outside a school providing general edu-
cation, is assumed to be relevant to economic activity.

The differing sub-codes for training relevant to economic acti-
vity are defined by training systems linked to the institutions
which offer the training.

If during the past four weeks, education or training was receiv-

ed in more than one institution, the training which is consider-
ed the most important by the respondent is coded; in doubtful
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cases the most important training is the one on which most
hours have been spent during the past weeks. There is one
exception to this rule: persons who follow a training pro-
gramme in a dual system which involves both school and the
establishment (e.g. apprenticeship, sandwich course) are
always coded 4 or 5 regardless of whether training was re-
ceived in one or more institutions during the past four weeks.

Code 1:

All persons ‘who attended a school which provides general
programmes are mcluded (fleld 01 of the Isced- classrflcatlon
of Unesco)

Code 2:

All persons who were aitending a school which is not covered
under code 1 (providing programmes not covered by Isced-
fleld 01) and all umversrty students are coded here

Code 3 :

‘Within the ‘establishment’ means on the premises”of ‘the
establishment, with the consequence that other forms of trai-
ning which'may be paid for and/or organized by the establish-
ment but which take place elsewhere are not coded here.

Codes 4 and 5:°

Persons attending training programmes in a dual system are

coded here regardless of whether tralmng was actually re-

ceived i in one or. more institutions dunng the past four weeks.

Code. 4is reserved for persons who are tramed in the frame-
“work of an apprenticeship, while code 5 applies to persons

undergoing any other training in a dual system.

Code 6: o

Persons who, durmg the past four weeks were primarily train-
ed outside’ school, umversrty or their establlshment are coded
here. These mclude for example persons attending courses
in specral tramlng centres, persons followrng correspondence
courses.

Col 58 Purpose of the trammg bemg received durmg pre-
v10us four weeks. v

ThlS rtem is addressed to all persons who, during the prevrous

four weeks were receiving training related to economic acti--

vity (Filter: Col. 67 = 2-6). The code used is largely- ‘deter-
mined by the objectrve declared by the person receiving
tramlng ~

Code 1

This code applles to all persons who contrnue training or edu-
‘cation after compulsory school age .and who have never
worked (except purely occasronal jobs, compulsory military
or community service), or whose employment is merely a
component part of thelr training (e g. apprentices).

All persons with'a recognrzed vocational-qualification, who,
without ever having worked in a profession, have started train-
ing for a completely different occupation; can declare the pur-
posé of training to be ‘changing career’ (Code 3).

Code 2: )

This code refers to all persons who, in the reference period,
were receiving training to improve their qualifications in their
present or previous occupation.

Code 3: - 7 ; v
This code refers to all persons who, in the reference period,
were receiving training in an area different to their present or
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previous occupation, with a view to changing jobs.

All persons with a recognized vocational qualification, but
without relevant work experience, may be.coded here, provi-
ded the subject area of the present training is substantially dif-
ferent from the training already completed.

Col. >59: Situation with regard to activity one year before
survey

This and Cols 60-67 can be used to obtain information on
mobility over one year: mobility between employment, unem-
ployment and-inactivity and movements in and out of the
labour force, mobility of professional status or economic acti-
vrty, and geographrcal mobrlrw '

- lt should be noted that the above mobrlrty measures are de-

rived from a comparison of a person’s situation at two points
intime, namely during the reference week and 12 months prior
to'it. Therefore; for each kind of mobility, at most one change
isreported for any person whereas several changes may have
in fact occurred during the 12 months preceding the reference
week

The qualrty of mobrhty measures derived is adversely affected
by definitional problems. In order to obtain information about
the situation one year before the survey, one has to rely on the
memories of the respondents, who, in cases of proxy inter-
views, are not even the people for whom the information‘is col-
lected. Because of this; the amount of detail which can reason-
ably be asked is very limited, and asking-all the questions
which would be necessary for the classification of. persons
accordrng to the lLO deﬂnrtlons is'not possrble

Asa result the companson of a person ’s srtuatlon has to be
made on the basis of two different concepts: the ILO defini-
tions forthe situation in the reference week and a ‘main status’
concept for the situation a year before the survey. By means
of ‘the ‘wording of the-different answer categories ‘and by
implying a priority order, code 1 having the highest and code
5 the lowest priority, an attempt has, however; been'made to
match the two concepts as far as possible. '

Code 1: '
Persons with this code are classified as belng in employment ‘
one year before the survey ‘

Code 2r : : AR
Persons with this code are consrdered as havmg been unem-
ployed '

Code 3: ~
Those of the inactive population who, one year before the sur-
vey, were puprts or students in mrtlal educat|on are coded here.

Educatron and trarmng are consrdered as rnmal when they
take place during or immediately subsequent to compulsory
schooling or when they are only interrupted by compulsory )
mtlrtary or communlty service.”

Code 4:

Although conscripts on compulsory mllrtary or communrty ser-
vice are excluded from the analysis of the survey results, this
code identifies persons who were conscripts a year before the
survey. Thiscodeis partlcularly lmportant in rdentn‘ymg labour
force entrants.




Code 5:
Persons with this code are classified as having been inactive
one year before the survey.

Cols 68-73: Weighting factor for each record

Since each person in the labour force survey sample ‘repre-
sents’ several other persons not in the sample, the record for
each responding individual is assigned a weighting indicating
how many persons are ‘represented’ by this individual.

Further details on the determination of this weighting can be

found in the chapter on ‘Sampling methods and adjustment
procedures’.

Cols 74 and 75: Sub-sample to which person’s address or
household belongs

Cols 74 and 75 have been included in order to identii‘ythe com-

‘mon sub-sample in two surveys, thus making it possible to
estimate net-changes between the two survey periods.

Assuming that the survey is to be held every year, the common’

sub-sample in the yearstand t + 1 is identified as follows:

In the data set of the results of the survey in yeart + 1 all
records belonging to the sub-sample already surveyed in year
t will be coded 2 on Col. 74; in the data set of thé results of the
survey in year t all records belonging to the sub-sample to be
surveyed again in year t + 1 will be coded 2 on Col. 75.

In order to attribute the codes on Col. 75 the sub-sample to be
surveyedagaininyeart + 1 mustalready be designated when
the results of the survey in year t are prepared.

Cols 76 and 77: Highest level of education or training

Code 0: Pre-school education (Isced 0) is below the age of
‘compulsory schooling

~ Code 1: First-level (or primary) education (Isced 1) starts at the
age of compulsory schooling and generally continues to about
age 11 or 12 years. '

Code 2; Second-level, first stage (or lower secondary) educa-
tion (Isced 2) generally covers about the next four years.

Code 3: Second-level, second stage (or higher secondary)
education (Isced 3) covers the last two or three years of full-
time schooling and leads to a qualification for admission to
university or other form of higher education.

Code 5: Third-level, non-university education (Isced 5) may be
full-time or pari-time and leads to a recognized qualification
not considered to be equivalent to a university first degree.

Code 6: Third-level university education (Isced 6) comprises
studies leading to the award of a first university degree or equi-
valent diploma. In some Member States these qualifications
can be obtained through an institution other than a university.

Code 7: Post-graduate studies (Isced 7) comprise all higher
degrees for which the possession of a first university degree
is normally a prerequisite.

Vocational training in which the acquisition of manual skills
predominates over theoretical knowledge, although the latter
is usually also a component, is generally considered to be at
second level, first stage. Where completion of second level,

firststage,isa condition of entry and the course includes a sig-

nificant thearetical component leading to the award of a certifi-
cate or diploma, it is generally considered to be at second

level, second stage. .

International agreement on which third-level qualifications are
or are not equivalent to a first university degree does not yet
exist. As a 'general rule those in Isced 5, (third level, non-uni-
versity) are of the technician type, the holder of which would
normally be directed by a fully-qualified professional, who

‘would normally be regarded as having completed third-level

university, or equivalent education.

Education ortrammg which does notlead to a generally recog-
nized qualification shou!d not be included at these columns.

Complet;ng a level 'of education or training means passmg
examinations, obtaining a qualification or, at lower levels, if
there is no ‘final’ examination, attending the prescribed num-

/ber of years schoohng

Persons participating in but not finishing a correspondence or
‘distance” learmng course which, had it-been completed,
would have led to a recognized qualification at a particular
level of education should be regarded as having ‘attended’

~ that level of education.

Code 4 (third level) should be used in both columns, where it

_ is not possible to distinguish clearly between non-university
and university education or qualifications at third-level. In .

some countries, all third-level education will be included at
code 4.

In some Member States, post-graduate education or qualifica-
tions are not separately identified.
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The 1983 labour force sample survey was the firstin a new series to be based on
questions and definitions which differed from those used in previous surveys:

This publication provides users with a description of the content of the survey and
points out the differences in relation to previous surveys. [t also contains details of
the sampling methods and adjustment procedures used in the Member States, as
well as some general comments on the reliability of results.

Usr_eqin conjunction with the notes published with the results, this information will
facilitate understanding and consequently lead to wider use of these results.

B This_ed ition of the Labour force survey — Methods and definitions updates the 1985
-.version and includes information on sampling techniques for Spain and Portugal.
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