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A. Introduction 
 

The 2020 LFS ad hoc module (AHM) aims to cover the need(1) for data on work-related accidents and diseases, 

occupational exposures and work-related ill-health. This data collection will complement data transmitted by 

Member States under the Commission Regulation (EU) No 349/2011 (annual administrative data collection 

European Statistics on Accidents at work). Moreover, it should provide information on occupational exposure 

to risk factors for physical health and mental well-being. 

In particular, the 2020 LFS AHM has as target to answer the following questions: 
 

 How many accidents occur at work leading to an injury? 

 How many people have health problems caused or made worse by work? 

 How many people are exposed to risk factors affecting their physical health and mental well-being? 

 Which types of accidents, health problems and risk factors occur? 

 What is the impact of accidents and health problems in terms of lost days from work? 

 Who is affected in terms of individual, occupational and labour market characteristics? 
 

In order to avoid memory problems from the respondents, accidents and health problems to be reported are 

limited to those which occurred the year before the end of the reference week. 

The 2020 LFS AHM is structured in 3 sub-modules. The first of them has as target population all persons aged 

15 – 74 years old that are currently working or were working during the last 12 months before the reference 

week of the survey. The second sub-module has as target population all persons aged 15 – 74 years old that are 

currently working or had worked in the past. The third sub-module has as target population all persons aged 15 

years or more that are currently working. 

The ad hoc module on "Accidents at work and other work-related health problems" has already been conducted 

3 times (1999, 2007 and 2013). It is going to be repeated every 8 years, as a regular module under the IESS 

framework regulation, starting from 2028. 

 

  

                                                           
(1) As highlighted in the Commission Communication on an EU Strategic Framework on Health and Safety at Work for the 
period 2014-2020. 
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B. Overview of the module  
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C. Overview of the variables 
 

Variable Name         Description of the variable                                       Filter 

Sub-module 1: Accidents at work 

 

 

 

 

ACCIDNUM – Number of accidents at work during the last 12 
months 

15 ≤ AGE ≤ 74 and 
WSTATOR=1, 2 or 
(WSTATOR=3-5 and have 
worked during the 12 
months preceding the 
reference week) 

ACCIDTYP – Type of accident at work ACCIDNUM=1,2 

ACCIDJOB – Job linked to the accident ACCIDNUM=1,2 

ACCIDBRK – Duration of absence from work because of 
the accident at work 

ACCIDNUM=1,2 

Sub-module 2: Work-related health problems  

HPROBNUM – Number of work-related health problems 
during the last 12 months 

15 ≤ AGE ≤ 74 and 
WSTATOR=1,2 

or (WSTATOR=3-5 and 
EXISTPR=1) 

HPROBTYP – Type of work-related health problem 
HPROBNUM = 1,2 

HPROBLIM  – Health problem limiting daily activities HPROBNUM = 1,2 

HPROBJOB – Job linked to the health problem HPROBNUM = 1,2 

HPROBBRK – Duration of absence from work because of the 
work-related health problem 

HPROBNUM = 1,2 

Sub-module 3: Risk factors for physical health and/or mental well-being 

PHYSRISK – Exposure to physical health risk factors 15 <= AGE and 
WSTATOR=1,2 

  
 

MENTRISK – Exposure to mental well-being risk factors 15 <= AGE and 
WSTATOR=1,2 
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D. Explanatory notes for the variables in the module 
 

1. Sub-module 1 

1.1. ACCIDNUM 

1.1.1. Variable description 

Number of accidents at work during the last 12 months 

1.1.2. Filter 

(15 ≤ AGE ≤ 74) and ((WSTATOR = 1, 2) or (WSTATOR = 3–5 and EXISTPR = 1 and YEARPR and MONTHPR is not 

prior to 1 year before the reference week)) 

1.1.3. Codes or value 

0 None 

1 One 

2 Two or more 

Blank Not stated 

9 Not applicable 

1.1.4. Purpose 

This variable measures how often persons in employment suffer from accidents and related physical harm in 

the course of work. It gives an understanding of workplace safety and the results aim to enable decision makers 

in government, industry, business and other organisations to further reduce risks to workers' health and safety. 

1.1.5. Definition 

The variable identifies whether a person had an accident at work during the year before the end of the reference 

week that resulted in physical harm (injuries)(2), and if yes, how many accidents at work he/she had during that 

period of time. 

An accident at work means a discrete occurrence in the course of work which leads to physical harm (injuries), 

where ‘in the course of work’ means whilst engaged in an occupational activity or during the time spent at work. 

This includes road traffic accidents that occur in the course of work but excludes commuting accidents, i.e. road 

accidents that occur during the journey between home and the workplace. 

The definition of an accident in this module corresponds with some exceptions to the definition of an accident 

in the complementary administrative data collection ESAW (European Statistics Accidents at Work). This is to 

enable comparison of data between the two data collections. The main exceptions are accidents leading to 

mental harm which are included in ESAW but excluded from the LFS module, and accidents with less than four 

calendar days of absence from work which are included in LFS but excluded from ESAW(3). 

                                                           
(2) This definition is used to be in line with the European Statistics Accidents at Work (ESAW). 
(3) The decision to drop the accidents leading to mental harm was already taken for the LFS ad hoc module 2013. They are 
excluded because the distinction between a discrete occurrence leading to mental harm and a mental health problem 
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The 'year before the end of the reference week' is defined as the period of time between the last day of the 

reference week and the same date (day and month) in the previous year.  For example, if the last day of the 

reference week is 20 April 2020, then the reference year is the period 20 April 2019 to 20 April 2020. 

1.1.6. Implementation guidelines 

The following types of accidents are included in the definition of an accident in the module: 

 All discrete occurrences in the course of work leading to physical harm (one or more injuries) caused 

by any agent, object, living being or person: any physical, chemical or biological agent; living organism; 

man-made material, tool, equipment, machinery, vehicle, building or parts thereof; waste; cases of 

acute poisoning; or any other object or acts of persons (unintended as well as wilful); 

 Accidents during work outside the usual workplace including: accidents while working at home, on the 

premises of another company or a client, in public places (including on pavements, staircases, etc.), on 

board or in the arrival and starting points (station, port, airport, etc.) of any means of transport (taxis, 

busses, trams, trains, underground railways, boats, planes, bicycles etc.), during a mission done for work 

(including if the person leaves for a mission directly from home); 

 Accidents during regular breaks, including lunch in places or on the way to places organised by the 

employer; 

 Accidents that resulted in injury of the respondent, no matter if they lead or not to sick leave, or medical 

treatment. 

 

The following types of accidents are excluded from the definition of an accident in the module: 

 All accidents outside the course of work, while not being in the premises of the employer, not during 

regular breaks in or on the way to places organised by the employer (including lunch), and not on a 

mission for work purpose. This includes, among others, accidents during commuting between home 

and the workplace or while travelling between the workplace and other places for non-work purposes 

(such as for picking up children from school, driving to a restaurant for lunch not organised by the 

employer, or for private shopping); 

 Accidents which caused no physical harm to the respondent; for example a worker involved in a car 

accident during work without having been injured in any way; 

 Occupational diseases and other non-accidental work-related health problems which are not the 

consequence of a discrete, single event but develop over a certain time period on the basis of several 

events. In some cases it may be difficult to differentiate between such work-related health problems 

and an accident. For example, if a health care worker experienced a needle stick injury during the course 

of work and develops an infectious disease from this single event, the event should be regarded as an 

accident. The single event does not need to be of short duration such as in the case of a large fire lasting 

for hours or longer and leading to work injuries. Similar, if a construction worker suffers from back pain 

as a consequence of a single movement, the event should be considered an accident. However, if a back 

pain develops as a consequence of continuous or repetitive work over a certain period of time, for 

example the next day after having repeatedly carried heavy loads, it should not be considered an 

accident as the event causing the physical harm did not consisted in a single but in several events; 

                                                           
caused or made worse by work is difficult to make. Another reason for excluding such accidents were the difficulties 
experienced in the LFS 2007 ad hoc module regarding the understanding of the related question and difference in practices 
across countries. 



7 

 Accidents caused solely by a personal health condition, for example a myocardial infarction. However, 

this holds only if all co-factors from work can be excluded. If this is not the case, i.e. if at least one co-

factor from work exists, for example if a bricklayer works on scaffolding, experiences dizziness due to a 

personal health condition (such as high blood pressure), falls from scaffolding and gets injured, the 

event must nevertheless be regarded as a work accident. Although the fall of the bricklayer would not 

have happened if the worker would not have experienced the personal health condition, the accidental 

injuries were due to or aggravated by the work environment (co-factor working on scaffolding). 

 Accidents in form of deliberate self-inflicted injuries; 

 Accidents in which the respondent was only an observer. 

 

If the person suffered more than one accident at work during the last 12 months, the code '2 - two or more' 

has to be used. 

An accident resulting in multiple injuries is counted only once. 

1.1.7. Questionnaire 

Global filter for all variables in Submodule 1: 

AGE = 15 – 74 and  

[(WSTATOR=1, 2) or 

(WSTATOR=3-5  

and EXISTPR = 1 

and (YEARPR = REFYEAR or (YEARPR = REFYEAR – 1 and MONTHPR > SURVEY_MONTH4) ) )] 

If (Global Filter Sub-module1 = True) 

 

Q1_ACCIDNUM  

Thinking of the year before [last day of reference week], have you had any accident at work? 

Accidents outside working hours and accidents during the journey from home to work or from work to home 

are excluded. However, accidents during a journey in the course of work are included. 

(1) Yes          Q2_ACCIDNUM 

(2) No           Q1_HPROBNUM 

(3) No answer         Q1_HPROBNUM 

  

                                                           
4 SURVEY_MONTH is the reference month, which is defined as a set of weeks that belong in full or in part to the calendar 
month. All weeks that belong in full to the calendar month are allocated to the corresponding reference month. When a 
week crosses over two calendar months, at least four days of the week should belong to the calendar month to be 
included in the corresponding reference month (Thursday rule). So, it is the calendar month of the reference week (with 
the application of the Thursday rule). 
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If (Q1_ACCIDNUM = 1) 

Q2_ACCIDNUM 

Did at least one of these accidents resulted in an injury to yourself? 

(1) Yes          Q3_ACCIDNUM 

(2) No           Q1_HPROBNUM 

(3) No answer         Q1_HPROBNUM 

 

If (Q2_ACCIDNUM = 1) 

Q3_ACCIDNUM 

How many accidents resulting in injury did you have during those months? 

(1) One          Q1b_ACCIDTYP 

(2) Two or more         Q1a_ACCIDTYP 

(3) No answer         Q1b_ACCIDTYP 

 

1.1.8. Transcoding 

Global Filter of Sub-module 1 Q1_ACCIDNUM Q2_ACCIDNUM Q3_ACCIDNUM ACCIDNUM 

True 
1 1 1 1 

True 
1 1 2 2 

True 
1 1 3 1 

True 
1 2,3  0 

True 
2   0 

True 
3   Blank 

Not true 
 

 
  

9 
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1.2. ACCIDTYP 

1.2.1. Variable description 

Type of accident at work (road traffic accident) 

1.2.2. Filter 

ACCIDNUM = 1, 2 

1.2.3. Codes or value 

1 A road traffic accident 

2 Accident other than road traffic accident 

Blank Not stated 

9 Not applicable 

1.2.4. Purpose 

The aim of this variable is to know whether the most recent accident at work was a road traffic accident or 

some other type of accident. This separation is needed when the results are compared with statistics from 

ESAW, which are subject to differences in the way road traffic accidents are reported to accident registers. 

1.2.5. Definition 

Road traffic accidents in the context of this module are all traffic accidents on roads or car parks, be they public 

or private, provided that they are accessible to the public and that they took place in the course of work (they 

should be coded with code 1). Accidents during commuting between home and the workplace are excluded 

(see also the other exclusions and inclusions for the variable ACCIDNUM). 

1.2.6. Implementation guidelines 

The victim of such an accident may have been either on board of a means of transport (driver or passenger) or 

not (such as a pedestrian) during the course of work. 

Means of transport relate to any motorised or non-motorised vehicle or similar machine, which may be used to 

drive on a road, including cars, lorries, vehicles used in construction, agricultural or forestry, bicycles, etc. These 

accidents should be considered road traffic accidents and coded using code 1 (as long as they were used on a 

road or in a car park accessible to the public). 

Accidents during work involving all types of drivers should be coded 1, be they professional drivers (e.g. lorry 

or bus drivers) or occasional drivers (e.g. a manager driving from the usual workplace to a business meeting at 

another organisation). 

However, accidents involving vehicles or similar machines driven outside roads or car parks (such as on 

construction sites, in forests or on farming fields) should not be considered road traffic accidents (and should 

therefore be coded using code 2). Similar, all such accidents that take place inside the premises of a company, 

i.e. on a road or car park inside a factory area not accessible to the general public should not be coded as road 

traffic accident (again, code 2 should be used). 
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If the respondent had more than one accident at work during the year before the end of reference week, the 

most recent one should be used for replying to the question. The focus should be on the most recent accident 

and not on the most serious. This choice has the advantage of getting a better spread of accidents in terms of 

severity. An additional advantage is that the number of days lost are better recalled by the respondent. 

1.2.7. Questionnaire 

If (Global Filter Sub-module1 = True) and (Q2_ACCIDNUM=1) and (Q3_ACCIDNUM=2) 

Q1a_ACCIDTYP 

In the following questions please consider the most recent of these accidents. 

Was the most recent of these accidents a road accident? 

(1) Yes, a road accident                                                            

(2) No, another kind of accident                                                     Q1_ACCIDJOB 

(3) No answer 

 

If (Global Filter Sub-module1 = True) and (Q2_ACCIDNUM=1) and (Q3_ACCIDNUM= 1,3) 

Q1b_ACCIDTYP 

Was this accident a road accident? 

(1) Yes, a road accident                                                            

(2) No, another kind of accident                                                     Q1_ACCIDJOB 

(3) No answer 

 

1.2.8. Transcoding 

Global Filter of 

Sub-module 1 
Q2_ACCIDNUM Q3_ACCIDNUM Q1a_ACCIDTYP Q1b_ACCIDTYP ACCIDTYP 

True 1 1,3 - 1 1 

True 1 1,3 - 2 2 

True 1 1,3 - 3 Blank 

True 1 2 1 - 1 

True 1 2 2 - 2 

True 1 2 3 - Blank 

True 2,3 - - - 9 

False - - - - 9 
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1.3. ACCIDJOB 

1.3.1. Variable description 

Job linked to the accident 

1.3.2. Filter 

ACCIDNUM = 1, 2 

1.3.3. Codes or value 

1 Main current job 

2 Second current job 

3 Last job (only for persons not in employment) 

4 Some other current or past job 

Blank Not stated 

9 Not applicable 

1.3.4. Purpose 

The aim is to be able to link the information about the most recent accident at work with the characteristics of 

the corresponding job, which are obtained by quarterly or yearly variables of the LFS questionnaire. 

1.3.5. Definition 

This variable provides information in relation to which job the most recent accident at work occurred. 

1.3.6. Implementation guidelines 

The job at which the accident happened can be: 

 the current main job, code ‘1’, 

 the second current job, code ‘2’,  

 the last job if the person is not in employment, code ‘3’, or 

 some other job, code ‘4’. 

 

The code 4 'Some other job' applies to a past job if the respondent is currently in employment (there is no 

information on that job collected in the LFS), a past job that was not the last job that was reported by the 

respondent, or a current job that is not the main or second one. 

If the respondent had more than one accident at work during the year before the end of reference week, the 

most recent one should be used for replying to the question. The focus should be on the most recent accident 

and not on the most serious. This choice has the advantage of getting a better spread of accidents in terms of 

severity. An additional advantage is that the number of days lost are better recalled by the respondent. 

The 'main job', the 'second job' and the 'last job' are defined as in the core LFS. 
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1.3.7. Questionnaire 

If (Global Filter Sub-module1 = True) and (WSTATOR = 1, 2) and (ACCIDNUM=1,2) and (EXIST2J = 1, Blank) 

Q1a_ACCIDJOB 

Did that accident happen in your main job? 

(1) Yes 

(2) No                                                             IF WSTATOR = 1   Q3_ACCIDBRK 

(3) No answer                                               IF WSTATOR = 2   Q1_ACCIDBRK 

 

If (Global Filter Sub-module1 = True) and (WSTATOR = 1, 2) and ACCIDNUM=1, 2) and (EXIST2J = 2) 

Q1b_ACCIDJOB 

Was the job you were doing when this accident occurred the one you previously mentioned as 

(1) Main job 

(2) Second job                                         IF WSTATOR = 1   Q3_ACCIDBRK 

(3) Some other job                                 IF WSTATOR = 2   Q1_ACCIDBRK 

(4) No answer 

 

If (Global Filter Sub-module1 = True) and (WSTATOR = 3, 4, 5) and (ACCIDNUM = 1, 2) 

Q1c_ACCIDJOB 

Was the job you were doing, when this accident occurred, the one you previously mentioned as last job? 

(1) Yes 

(2) No                                                       Q1_ACCIDBRK 

(3) No answer 

 

 

1.3.8. Transcoding 

ACCIDNUM WSTATOR EXIST2J Q1a_ACCIDJOB Q1b_ACCIDJOB Q1c_ACCIDJOB ACCIDJOB 

1,2 1,2 1,Blank 1 - - 1 

1,2 1,2 1,Blank 2 - - 4 

1,2 1,2 1,Blank 3 - - Blank 

1,2 1,2 2 - 1 - 1 
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1,2 1,2 2 - 2 - 2 

1,2 1,2 2 - 3 - 4 

1,2 1,2 2 - 4 - Blank 

1,2 3,4,5  - - 1 3 

1,2 3,4,5  - - 2 4 

1,2 3,4,5  - - 3 Blank 

0,9,Blank   - - - 9 

 

 

1.4. ACCIDBRK 

1.4.1. Variable description 

Duration of absence from work because of the accident at work 

1.4.2. Filter 

ACCIDNUM = 1, 2 

1.4.3. Codes or value 

00 Still off work because has not yet recovered from the accident, but expects to resume work later 

01 Expects never to work again because of this accident 

02 Less than one day or no time off 

03 At least one day but less than four days 

04 At least four days but less than two weeks 

05 At least two weeks but less than one month 

06 At least one month but less than three months 

07 At least three months but less than six months 

08 At least six months but less than nine months 

09 Between nine and twelve months 

Blank Not stated 

99 Not applicable 

1.4.4. Purpose 

The aim is to identify the total duration of absence caused by the most recent accident at work that took place 

in the last year and during which the respondent was unfit to work. This gives an important indication of the 

socio-economic loss and the severity of that accident. In addition, it permits a comparison with ESAW data 

which reports on more serious accidents with at least 4 days of absence. The LFS module complements ESAW 

data by including less serious accidents. 
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1.4.5. Definition 

The answer corresponds to the total number of calendar days the respondent was absent from work because 

of the injury caused by the most recent accident that took place in year before the end of the reference week. 

The day of the accident is excluded. In case of several absences from work due to the accident all days of 

absence have to be added to a total. Absences due to accidents that occurred more than 12 months ago are 

not considered. 

1.4.6. Implementation guidelines 

All calendar days during which the person was unfit to work have to be included in the total days of absence. 

This includes normal working days as well as weekends, holidays, bank holidays, etc. All calendar days during 

which the person was fit to work have to be excluded. 

If the respondent has either recovered or started work again, one of the codes 02 – 09 has to be used. 

It is important to clarify that the answers has to relate to the end of the reference week and not the current 

situation (at the time of the interview). 

If the victim did not recover yet from the accidental injury and is still absent from work in the reference week, 

there are two possible answers: 

 Code 00 for those who expect to resume work later (whether in the same job or in another job, and 

irrespectively whether the future work is expected to be part or full time) 

 Code 01 for those persons who expect never to work again because of this accident. 

If the victim already recovered from the accident but has not yet started work again due to other reasons (such 

as when being on holidays and not on sick leave), code 00 should not be used. Instead the person should give 

the number of days until he/she could have started work again. 

If a person started to work again after a first absence due to the accident but had to stop working again because 

of a later consequence of the accident, the later period(s) of absence should be added to the first to arrive to a 

total period of absence. 

If the person did not work for a certain period due to the accident and then started to gradually work again, for 

example on a part-time basis, only the days when he/she was not working at all should be counted. 

If the respondent had more than one accident at work during the year before the end of the reference week, 

the most recent one should be used for replying to the question. The focus should be on the most recent 

accident and not on the most serious. This choice has the advantage of getting a better spread of accidents in 

terms of severity. An additional advantage is that the duration of absence is better recalled by the respondent. 

The day of the accident should not be counted; this can be important to distinguish between codes 03 and 04. 
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1.4.7. Questionnaire 

If (Global Filter Sub-module1 = True) and (ACCIDNUM = 1, 2) and (WSTATOR = 2 – 5) 

Q1_ACCIDBRK 

Is the reason that you have not been working on [last day of reference week] due to this most recent 
accident? 

(1) Yes                                            IF WSTATOR = 2                        Q1a_HPROBNUM(*) 

                                                        IF WSTATOR = 3, 4, 5               Q2_ACCIDBRK 

(2) No 

(3) No answer                                                                                Q3_ACCIDBRK 

 

If (Q1_ACCIDBRK = 1) and (WSTATOR = 3,4,5) 

Q2_ACCIDBRK 

Do you expect to start working again? 

(1) Yes 

(2) No                                                                                                           Q1a_HPROBNUM 

(3) No answer 

 

If (Q1_ACCIDBRK = 2, 3) or ((Global Filter Sub-module1 = True) and (ACCIDNUM = 1, 2) and (WSTATOR = 1)) 

Q3_ACCIDBRK 

Thinking of the year before [last day of reference week], for how long were you off work because of your 
most recent accident in this period? 

Please indicate the number of all days you were not fit for work, including Sundays, bank holidays, etc. and 
excluding the day of the accident. 

(1) Less than one day or no time off 

(2) At least one day but less than four days 

(3) At least four days but less than two weeks 

(4) At least two weeks but less than one month 

(5) At least one month but less than three months                                 Q1a_HPROBNUM  

(6) At least three months but less than six months 

(7) At least six months but less than nine months 

(8) Between nine and twelve months 

(9) No answer 

 

(*) A person that had a job, did not worked during the reference week (WSTATOR = 2) and reports that he/she 

was not working due to a health problem, can be coded automatically "00 - Still off work because has not yet 
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recovered from the accident but expects to resume work later". Indeed, the code "01 -Expects never to work 

again because of this health problem" is not relevant as in this case the person should not be in employment 

(a person is coded WSTATOR=2 when there is an assurance to return to work). 

1.4.8. Transcoding 

ACCIDNUM WSTATOR Q1_ACCIDBRK Q2_ACCIDBRK Q3_ACCIDBRK ACCIDBRK 

1,2 1 - - 1 02 

1,2 1 - - 2 03 

1,2 1 - - 3 04 

1,2 1 - - 4 05 

1,2 1 - - 5 06 

1,2 1 - - 6 07 

1,2 1 - - 7 08 

1,2 1 - - 8 09 

1,2 1 - - 9 Blank 

1,2 2 1 - - 00 

1,2 2 2,3 - 1 02 

1,2 2 2,3 - 2 03 

1,2 2 2,3 - 3 04 

1,2 2 2,3 - 4 05 

1,2 2 2,3 - 5 06 

1,2 2 2,3 - 6 07 

1,2 2 2,3 - 7 08 

1,2 2 2,3 - 8 09 

1,2 2 2,3 - 9 Blank 

1,2 3,4,5 1 1  00 

1,2 3,4,5 1 2  01 

1,2 3,4,5 1 3  Blank 

1,2 3,4,5 2,3 - 1 02 

1,2 3,4,5 2,3  2 03 

1,2 3,4,5 2,3  3 04 

1,2 3,4,5 2,3  4 05 

1,2 3,4,5 2,3  5 06 

1,2 3,4,5 2,3  6 07 

1,2 3,4,5 2,3  7 08 

1,2 3,4,5 2,3  8 09 

1,2 3,4,5 2,3  9 Blank 

0,9,Blank 1,2,3,4,5,9 - - - 99 
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2. Sub-module 2 

2.1. HPROBNUM 

2.1.1. Variable description 

Number of work-related health problems during the last 12 months 

2.1.2. Filter 

(15 ≤ AGE ≤ 74) and ((WSTATOR = 1, 2) or (WSTATOR = 3–5 and EXISTPR = 1)) 

2.1.3. Codes or value 

0 None 

1 One 

2 Two or more 

Blank Not stated 

9 Not applicable 

2.1.4. Purpose 

This variable measures from how many different health problems other than accidents (physical or mental 

health problem, illness, disability) persons suffered during the year before the end of the reference week, which 

were caused or made worse by work. It gives another understanding of workplace health and safety and the 

results aim to enable decision makers in government, industry, business and other organisations to further 

reduce workers' risks. 

2.1.5. Definition 

The "work-related health problems during the last 12 months" include all health problems from which the 

respondent suffered during the year before the end of the reference week, and which the respondent considers 

that they were caused or made worse by a current or a past job. This means that the health problems and their 

causality are self-perceived and not restricted to cases reported or recognised by authorities. In addition, it is 

not necessary that they are accompanied by a sick leave or medical treatment. 

The variable attempts to measure the prevalence of health problems and not the incidence rate. 

Health problems due to accidents are to be excluded in order to not count their impact twice. The difference 

to injuries caused by accidents at work is that work-related health problems are not caused by a discrete, single 

event (accident) but by several events and often during a longer period of time. 

The 'year before the end of the reference week' is defined as the period of time between the last day of the 

reference week and the same date (day and month) in the previous year.  For example, if the last day of the 

reference week is 20 April 2020, then the reference year is the period 20 April 2019 to 20 April 2020. 

2.1.6. Implementation guidelines 

It is recommended to ask first if the respondent had a work-related health problem during the year before the 

end of reference week. If he/she answers "yes," a second question should ask for the number of them. 
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For some infectious diseases, such as virus hepatitis A, it is sometimes difficult for the person to identify where 

and when (work, home, elsewhere) as well as how exactly the transmission of the causative infectious agent 

(virus, bacteria etc.) occurred. Thus, for infectious diseases the advice to the person interviewed is to judge 

whether the nature of his/her work is such that it would have caused the disease with a higher probability, i.e. 

that in this work it would be more probable to have such a disease in comparison to his/her usual non-work 

environment. This may also involve a judgment about the type of event causing the health problem, i.e. whether 

it was more likely an accident (single event) or several events and a certain longer period of exposure. 

Any work at any time, even many years back, has to be taken into account when responding to the question, 

i.e. the onset of the health problem may have taken place more than a year before the reference week. 

However, the respondent needs to have suffered from the problem during the year before the end of reference 

week. If he/she did not suffer from the work-related health problem during the year before the end of reference 

week, the case should not be included. 

If the person suffers or suffered from more than one illness, disability or other physical or mental health 

problem during the year before the end of reference week,  that were caused or made worse by work apart 

from accidental injuries, the code 2 'Two or more' has to be used. 

Persons who worked in the past, even many years ago, can still suffer from a health problem caused by a 

previous job. Such cases have to be included in order to get a more complete view on the prevalence of work-

related health problems. 

Similarly, a current health problem caused by an accident at work which happened before the last 12 months, 

even many years ago, have also to be included 

2.1.7. Questionnaire 

Global filter for all variables in Submodule 2: 

(15<=AGE<=74) and  

((WSTATOR=1,2) or (WSTATOR=3, 4, 5 and EXISTPR=1)) 

 

If (ACCIDNUM = 1, 2) 

Q1a_HPROBNUM 

Apart from the accident you have told me about, and any of its consequences on your health, have you 

suffered from any physical or mental health problem during the year before [last day of reference week]? 

(1) Yes        Q2_HPROBNUM 

(2) No                                           IF WSTATOR = 1,2  Q1_PHYSRISK 

                                                        IF WSTATOR = 3,4,5  END 

(3) No answer                               IF WSTATOR = 1,2  Q1_PHYSRISK 

                                                        IF WSTATOR = 3,4,5  END 
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If (ACCIDNUM = 0, 9, Blank) 

Q1b_HPROBNUM 

Have you suffered from any physical or mental health problem during the year before [last day of reference 

week]?  

(1) Yes        Q2_HPROBNUM 

(2) No                                           IF WSTATOR = 1,2  Q1_PHYSRISK 

                                                        IF WSTATOR = 3,4,5  END 

(3) No answer                               IF WSTATOR = 1,2  Q1_PHYSRISK 

                                                        IF WSTATOR = 3,4,5  END 

 

If (Q1a_HPROBNUM = 1 or Q1b_HPROBNUM = 1) 

Q2_HPROBNUM 

Is any of these health problems caused or made worse by your job or by work you have done in the past? 

(1) Yes        Q3_HPROBNUM 

(2) No                                            IF WSTATOR = 1,2  Q1_PHYSRISK 

                                                          IF WSTATOR = 3,4,5  END 

(3) No answer                                IF WSTATOR = 1,2  Q1_PHYSRISK 

                                                          IF WSTATOR = 3,4,5  END 

 

If (Q2_HPROBNUM = 1) 

Q3_HPROBNUM 

How many health problems have you had in those months that have been caused or been made worse by 

your work? 

(1) One         Q1b_HPROBTYP 

(2) Two or more       Q1a_HPROBTYP 

(3) No answer       Q1b_HPROBTYP 

2.1.8. Transcoding 

GLOBAL 

FILTER 

FOR 

SUBMODU

LE-2 

ACCIDNUM Q1a_HPROBNUM Q1b_HPROBNUM Q2_HPROBNUM Q3_HPROBNUM HPROBNUM 

TRUE 1,2 1 - 1 1 1 
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TRUE 1,2 1 - 1 2 2 

TRUE 1,2 1 - 1 3 1 

TRUE 1,2 1 - 2,3 - 0 

TRUE 1,2 2 - - - 0 

TRUE 1,2 3 - - - Blank 

TRUE 0,9,Blank - 1 1 1 1 

TRUE 0,9,Blank - 1 1 2 2 

TRUE 0,9,Blank - 1 1 3 1 

TRUE 0,9,Blank - 1 2,3 - 0 

TRUE 0,9,Blank - 2 - - 0 

TRUE 0,9,Blank - 3 - - Blank 

FALSE 0,9,Blank - - - - 9 

 

2.2. HPROBTYP 

2.2.1. Variable description 

Type of most serious work-related health problem 

2.2.2. Filter 

HPROBNUM = 1, 2 

2.2.3. Codes or value 

00 Bone, joint or muscle problem which mainly affects neck, shoulders, arms or hands 

01 Bone, joint or muscle problem which mainly affects hips, knees, legs or feet 

02 Bone, joint or muscle problem which mainly affects back 

03 Breathing or lung problem 

04 Skin problem 

05 Hearing problem 

06 Stress, depression or anxiety 

07 Headache and/or eyestrain 

08 Heart disease or attack, or other problems in the circulatory system 

09 Infectious disease (virus, bacteria or other type of infection) 

10 Stomach, liver, kidney or digestive problem 

11 Other type of health problem 

Blank Not stated 

99 Not applicable 
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2.2.4. Purpose 

This question intends to assess the type of the health problem caused or made worse by work. In case of several 

work-related health problems, it should refer to the most serious of them. 

2.2.5. Definition 

The types of relevant health problems are listed by the 11 answer categories above. The most serious health 

problem is the one that the respondent subjectively judges to have or have had the biggest impact on his/her 

activities during work or private life. 

2.2.6. Implementation guidelines 

If the person suffered from more than one work-related health problem during the year before the end of 

reference week only the most serious problem should be used to answer the question. 

For determining the most serious health problem, no difference should be made between health problems 

caused by work and those made worse by work. Only the seriousness of the problem (in terms of the impact 

on the respondent's activities during work or private life) should be used when answering the question. 

As there is no specific code for cancers, they should be coded, if possible, according to the organ as listed in the 

answer categories of the question. For example, lung cancer should be coded with code '03 –Breathing or lung 

problems' and skin cancer with '04 – Skin problems'. If this is not possible, code '11 – Other type of health 

problem' should be used. 

2.2.7. Questionnaire 

If (HPROBNUM = 1, 2) and (Q3_HPROBNUM = 2) 

Q1a_HPROBTYP 

In the following questions, please consider the most serious of those health problems. 

How would you describe this health problem? 

(1) Bone, joint or muscle problem      → Q2_HPROBTYP 

(2) Breathing or lung problem       → Q1_HPROBLIM 

(3) Skin problem        → Q1_HPROBLIM 

(4) Hearing problem        → Q1_HPROBLIM 

(5) Stress, depression or anxiety       → Q1_HPROBLIM 

(6) Headache and/or eyestrain       → Q1_HPROBLIM 

(7) Heart disease or attack, or other problems in the circulatory system  → Q1_HPROBLIM 
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(8) Infectious disease (virus, bacteria or other type of infection)   → Q1_HPROBLIM 

(9) Stomach, liver, kidney or digestive problem     → Q1_HPROBLIM 

(10) Other types of health problem      → Q1_HPROBLIM 

(11) No answer         → Q1_HPROBLIM 

 

If (HPROBNUM = 1, 2) and (Q3_HPROBNUM = 1, 3) 

Q1b_HPROBTYP 

How would you describe this health problem? 

(1) Bone, joint or muscle problem      → Q2_HPROBTYP 

(2) Breathing or lung problem       → Q1_HPROBLIM 

(3) Skin problem        → Q1_HPROBLIM 

(4) Hearing problem        → Q1_HPROBLIM 

(5) Stress, depression or anxiety       → Q1_HPROBLIM 

(6) Headache and/or eyestrain       → Q1_HPROBLIM 

(7) Heart disease or attack, or other problems in the circulatory system  → Q1_HPROBLIM 

(8) Infectious disease (virus, bacteria or other type of infection)   → Q1_HPROBLIM 

(9) Stomach, liver, kidney or digestive problem     → Q1_HPROBLIM 

(10) Other types of health problem      → Q1_HPROBLIM 

(11) No answer         → Q1_HPROBLIM 

 

IF Q1_HPROBTYP = 1 

Q2_HPROBTYP 

Is this bone, joint or muscle problem mainly affecting your … 

(1) Neck, shoulders, arms or hands     → Q1_HPROBLIM 

(2) Hips, knees, legs or feet      → Q1_HPROBLIM 

(3) Back        → Q1_HPROBLIM 

(4) No answer        → Q1_HPROBLIM 
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2.2.8. Transcoding 

GLOBAL FILTER 

FOR 

SUBMODULE-2 

HPROBNUM 
Q1a_HPROBTYP/ 

Q1b_HPROBTYP 
Q2_HPROBTYP HPROBTYP 

TRUE 1,2 1 1 00 

TRUE 1,2 1 2 01 

TRUE 1,2 1 3 02 

TRUE 1,2 1 4 Blank 

TRUE 1,2 2 - 03 

TRUE 1,2 3 - 04 

TRUE 1,2 4 - 05 

TRUE 1,2 5 - 06 

TRUE 1,2 6 - 07 

TRUE 1,2 7 - 08 

TRUE 1,2 8 - 09 

TRUE 1,2 9 - 10 

TRUE 1,2 10 - 11 

TRUE 1,2 11 - Blank 

TRUE 0, 9, Blank - - 99 

FALSE    99 
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2.3. HPROBLIM 

2.3.1. Variable description 

Extent to which the work-related health problem limits daily activities 

2.3.2. Filter 

HPROBNUM = 1, 2 

2.3.3. Codes of value 

0 No 

1 Yes, to some extent 

2 Yes, considerably 

Blank Not stated 

9 Not applicable 

2.3.4. Purpose 

This variable intends to get a subjective measure of the seriousness of the work-related health problem by the 

respondent. Together with the type and the days of absence from work collected by the variables HPROPTYP 

and HPROBBRK it provides a better understanding of the impact of the health problem. 

2.3.5. Definition 

It is the subjective assessment by the respondent to what extent the most serious health problem caused or 

made worse by work limits the person’s ability to carry out day to day activities either at work or during private 

life. 

2.3.6. Implementation guidelines 

The health problem refers to the most serious health problem caused or made worse by work, while daily 

activities include not only work activities but also private activities. For example, if a skin problem caused or 

made worse by work considerably limits the person’s day to day activities at home, it should be coded as '2 - 

Yes, considerably'. 

2.3.7. Questionnaire 

IF (HPROBNUM = 1,2) 

Q1_HPROBLIM 

Would you say this health problem limits your ability to carry out day to day activities either at work or 

outside work? 

(1) Yes, considerably → Q1_HPROBJOB 

(2) Yes, to some extent → Q1_HPROBJOB 

(3) No, not at all → Q1_HPROBJOB 

(4) No answer → Q1_HPROBJOB 
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2.3.8. Transcoding 

GLOBAL 

FILTER FOR 

SUBMODULE

-2 

HPROBNUM Q1_HPROBLIM HPROBLIM 

TRUE 1,2 1 2 

TRUE 1,2 2 1 

TRUE 1,2 3 0 

TRUE 1,2 4 Blank 

TRUE 0,9,Blank - 9 

FALSE - - 9 

 

 

2.4. HPROBJOB 

2.4.1. Variable description 

Job causing or worsening the health problem 

2.4.2. Filter 

HPROBNUM = 1, 2 

2.4.3. Codes or value 

1 Main current job 

2 Second current job 

3 Last job (only for persons not in employment) 

4 Some other job 

Blank Not stated 

9 Not applicable 

2.4.4. Purpose 

The aim is to link the information about the work-related health problem with the characteristics of the job that 

caused or made it worse, which can be obtained by variables of the core LFS questionnaire. 

2.4.5. Definition 

This variable provides information which job caused or made worse the most serious health problem 

experienced during the year before the end of reference week. 
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2.4.6. Implementation guidelines 

The job can be: 

 the current main job, code ‘1’, 

 the second current job, code ‘2’,  

 the last job if the person is not in employment, code ‘3’, or 

 some other job, code ‘4’. 

 

The code 4 'Some other job' applies to a past job if the respondent is currently in employment (there is no 

information on that job collected in the LFS), a past job that was not the last job that was reported by the 

respondent, or a current job that is not the main or second one. If multiple jobs made the problem worse, the 

respondent should chose the job which has/had the strongest influence on the health problem.  

The 'main job', the 'second job' and the 'last job' are defined as in the core LFS. 

2.4.7. Questionnaire 

If (Global Filter Sub-module2 = True) and (HPROBNUM=1,2) and (EXIST2J = 1, Blank) 

Q1a_HPROBJOB 

Was the job that caused or made worse the health problem your main job? 

(1) Yes                                                                          IF WSTATOR = 1       → Q3_HPROBBRK 

(2) No                                                                           IF WSTATOR = 2       → Q1_HPROBBRK 

(3) No answer 

 

If (Global Filter Sub-module2 = True) and (HPROBNUM=1,2) and (EXIST2J = 2) 

Q1b_ HPROBJOB 

Was the job that caused or made worse the health problem, the one you previously mentioned as 

(1) Main job 

(2) Second job                                                      IF WSTATOR = 1        → Q3_HPROBBRK 

(3) Some other job                                              IF WSTATOR = 2        → Q1_HPROBBRK 

(4) No answer 

 

If (Global Filter Sub-module2 = True) and (HPROBNUM=1,2) and (EXISTPR = 1) 

Q1c_HPROBJOB 

Was the job that caused or made worse the health problem the one you previously mentioned as last job? 

(1) Yes 

(2) No                                                                         → Q1_HPROBBRK 

(3) No answer 
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2.4.8. Transcoding 

WSTATOR EXIST2J EXISTPR HPROBNUM Q1a_HPROBJOB Q1b_HPROBJOB Q1c_HPROBJOB HPROBJOB 

1,2 1,Blank 9 1,2 1 - - 1 

1,2 1,Blank 9 1,2 2 - - 4 

1,2 1,Blank 9 1,2 3 - - Blank 

1,2 2 9 1,2 - 1 - 1 

1,2 2 9 1,2 - 2 - 2 

1,2 2 9 1,2 - 3 - 4 

1,2 2 9 1,2 - 4 - Blank 

3,4,5 9 1 1,2 - - 1 3 

3,4,5 9 1 1,2 - - 2 4 

3,4,5 9 1 1,2 - - 3 Blank 

1,2,3,4,5 1,2,9,Blank 0,1,9,Blank 0,9,Blank - - - 9 

 

 

2.5. HPROBBRK 

2.5.1. Variable description 

Duration of absence from work because of the work-related health problem 

2.5.2. Filter 

HPROBNUM = 1, 2 

2.5.3. Codes or value 

00 Still off work because has not yet recovered but expects to resume work later 

01 Expects never to work again because of this health problem 

02 Less than one day or no time off 

03 At least one day but less than four days 

04 At least four days but less than two weeks 

05 At least two weeks but less than one month 

06 At least one month but less than three months 

07 At least three months but less than six months 

08 At least six months but less than nine months 

09 Between nine and twelve months 

Blank Not stated 

99 Not applicable 
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2.5.4. Purpose 

The aim is to determine the total duration of absence during the year before the end of the reference week 

when the respondent was unfit to work because of the most serious work-related health problem. This gives 

an important indication of the socio-economic loss and the severity of the health problem. 

2.5.5. Definition 

The answer corresponds to the total number of calendar days the respondent was absent from work during the 

year before the end of reference week because of the most serious health problem caused or made worse by 

work. In case of several absences from work due to that health problem all days of absence have to be added 

to a total. 

If more than one health problem exists, only the absences related to the most serious one have to be included 

in the total. All other absences from work during the year before the end of reference week, in particular due 

to any other illnesses or health problems whether related or not related to work have to be excluded. 

2.5.6. Implementation guidelines 

All calendar days during which the person was unfit to work have to be included in the total days of absence. 

This includes normal working days as well as weekends, holidays, bank holidays, etc. All calendar days during 

which the person was fit to work have to be excluded. 

If the respondent has either recovered or started work again, one of the codes 02 – 09 has to be used. 

It is important to clarify that the answers has to relate to the end of the reference week and not the situation 

at the time of the interview. 

If the victim did not recover yet from the health problem and is still absent from work in the reference week, 

there are two possible answers: 

 Code 00 for those who expect to resume work later (whether in the same job or in another job, and 

irrespectively whether the future work will part or full time); 

 Code 01 for those persons who expect never to work again because of this health problem. 

If the victim already recovered from the health problem but has not yet started work again due to other reasons 

(such as when being on holidays and not on sick leave due to the health problem), code 00 should not be used. 

Instead, the person should give the number of days until he/she could have started work again. 

If the victim has not recovered from the health problem but did not expect to work again for other reasons than 

the health problem (because of retirement for instance), the code 01 should not be used. Instead, the person 

should give the number of days until he/she could have started work again. 

If a person started to work again after a first absence due to the health problem but had to stop working again 

because of a later consequence of the health problem, the new period of absence should be added to the total 

period of absence (if it is included in the reference period). 

Finally, if the person did not work for a certain period due to the health problem and then started to gradually 

work again, for example on a part-time basis, only the days when he/she was not working at all should be 

counted. 
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2.5.7. Questionnaire 

If (Global Filter Sub-module2 = True) and (WSTATOR = 2 – 5) and (HPROBNUM = 1, 2) 

Q1_HPROBBRK 

Is the reason that you have not been working on [last day of reference week] due to this health problem? 

(1) Yes                                           IF WSTATOR = 2                  → Q1_PHYSRISK(*) 

                                                       IF WSTATOR = 3,4,5            → Q2_HPROBBRK 

(2) No                                                                                           → Q3_HPROBBRK 

(3) No answer                                                                             → Q3_HPROBBRK 

 

If (Q1_HPROBBRK = 1) and (WSTATOR = 3, 4, 5) 

Q2_HPROBBRK 

Do you expect to start working again? 

(1) Yes 

(2) No                                                                                                                  END 

(3) No answer 

 

If (HPROBNUM = 1, 2) and (Q1_HPROBBRK = 2, 3 or WSTATOR = 1) 

Q3_HPROBBRK 

Thinking of the year before [last day of reference week], for how long were you off work because of your 
health problem in this period? 

Please indicate the number of all days you were not fit for work, including Sundays, bank holidays, etc. and 
excluding the day of the accident. 

(1) Less than one day or no time off 

(2) At least one day but less than four days 

(3) At least four days but less than two weeks 

(4) At least two weeks but less than one month                         IF WSTATOR = 1  → Q1_PHYSRISK 

(5) At least one month but less than three months                    IF WSTATOR = 3,4,5  → END 

(6) At least three months but less than six months 

(7) At least six months but less than nine months 

(8) Between nine and twelve months 

(9) No answer 

(*) A person that had a job, did not worked during the reference week (WSTATOR = 2) and reports that he/she 

was not working due to a health problem, can be coded automatically "00 - Still off work because has not yet 
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recovered from the accident but expects to resume work later". Indeed, the code "01 -Expects never to work 

again because of this health problem" is not relevant as in this case the person should not be in employment (a 

person is coded WSTATOR=2 when there is an assurance to return to work). 

 

2.5.8. Transcoding 

HPROBNUM WSTATOR Q1_HPROBBRK Q2_HPROBBRK Q3_HPROBBRK HPROBBRK 

1,2 1 - - 1 02 

1,2 1 - - 2 03 

1,2 1 - - 3 04 

1,2 1 - - 4 05 

1,2 1 - - 5 06 

1,2 1 - - 6 07 

1,2 1 - - 7 08 

1,2 1 - - 8 09 

1,2 1 - - 9 Blank 

1,2 2 1 - - 00 

1,2 2 2,3 - 1 02 

1,2 2 2,3 - 2 03 

1,2 2 2,3 - 3 04 

1,2 2 2,3 - 4 05 

1,2 2 2,3 - 5 06 

1,2 2 2,3 - 6 07 

1,2 2 2,3 - 7 08 

1,2 2 2,3 - 8 09 

1,2 2 2,3 - 9 Blank 

1,2 3,4,5 1 1  00 

1,2 3,4,5 1 2  01 

1,2 3,4,5 1 3  Blank 

1,2 3,4,5 2,3 - 1 02 

1,2 3,4,5 2,3  2 03 

1,2 3,4,5 2,3  3 04 

1,2 3,4,5 2,3  4 05 

1,2 3,4,5 2,3  5 06 

1,2 3,4,5 2,3  6 07 

1,2 3,4,5 2,3  7 08 

1,2 3,4,5 2,3  8 09 

1,2 3,4,5 2,3  9 Blank 

0,9,Blank 1,2,3,4,5,9 - - - 99 
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3. Sub-module 3 

3.1. PHYSRISK 

3.1.1. Variable description 

Most serious risk factor for physical health at work 

3.1.2. Filter 

15 <= AGE and WSTATOR= 1, 2 

3.1.3. Codes or value 

01 Tiring or painful positions 

02 Repetitive hand or arm movements 

03 Handling of heavy loads 

04 Noise 

05 Strong vibration 

06 Chemicals, dust, fumes, smoke or gases 

07 Activities involving strong visual concentration 

08 Slips, trips and falls 

09 Use of machines or hand tools (excluding vehicles) 

10 Use of vehicles (in the course of work, excluding on the way to and from work) 

11 Another significant risk factor for physical health 

00 No significant risk factor for physical health present 

Blank Not stated 

99 Not applicable 

3.1.4. Purpose 

The aim is to understand whether the respondent is exposed to work-related risk factors as listed in the answer 

categories which could affect his/her physical health. 

The listed answer categories are used in the European Survey of Enterprises on New and Emerging Risks 

(ESENER) which looks at how European workplaces manage safety and health risks in practice. 

3.1.5. Definition 

The variable measures the subjective perception of the respondent of being exposed to risk factors at work that 

might endanger his/her physical health. The variable covers the specific risk factors "01" – "10" from which the 

respondent has to choose the most significant for his most serious physical health risk. Alternatively he or she 

can select the open item with code "11" (another significant risk factor for physical health) or code "00" (no 

significant risk factor for physical health present). 

If the respondent has several jobs, the variable relate to all jobs, not only the main one; “at work” should be 

understood as “in at least one of the respondent’s jobs”. 
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3.1.6. Implementation guidelines 

The approach is to capture the exposure to risk factors for physical health from the point of view of the worker 

him/herself. The exposure has to be so frequent or intense that it could lead or has already lead to physical 

health problems for the respondent or other workers at the same or a similar workplace of the local unit. The 

respondent, when assessing whether the risk factor is present for him/her, should also take into account other 

workers with similar workplaces in the same local unit. 

If there were several risk factors present, the most serious factor according to the respondent's perception is 

to be selected. If the respondent is exposed to more than one risk factor (such as tiring positions related to 

heavy loads), he/she should decide which risk factor is the most important or is related to the most serious 

physical health risk. For example, if the risk is more related to a tiring position and less to the weight of the 

objects moved, code 01 should be selected instead of code 03. 

The unspecific factor 11 was introduced to assess whether another significant risk factor existed which was 

more serious than factors 01 – 10 (such as exposure to electricity, high pressure, radiation, waste etc.). 

If the respondent is not aware of any significant risk factor for physical health, code 00 (no significant risk factor 

for physical health present) has to be selected. 

Code 03: 'Handling of heavy loads' should include lifting, moving, pulling etc. of heavy objects as well as lifting 

or moving people. 

Code 04: 'Noise' refers to an exposure to noise which is either so loud that you need to raise your voice when 

speaking or not so loud but burdensome and hinders work. 

Code 05: ‘Strong vibration’ refers to all possible causal agents causing significant vibrations of body parts (such 

as arms) or the whole body, be they machines, tools or vehicles5. 

Code 07: ‘Activities involving strong visual concentration’ does not only concern computer screens of office 

workers6 but a whole range of other work activities and tools. Examples would be scientists or workers in a 

laboratory (such as when using a microscope for longer periods), surgeons or goldsmiths. 

Code 08: 'Slips, trips and falls' refers to work environments or work activities which pose an increased risk of 

slips, trips or falls such as working on relevant locations at construction sites, at higher level above ground, 

rough terrain, slippery surfaces, etc. 

                                                           
5 For more details, see EU Directive (https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:02002L0044-
20081211&from=EN) and guide (https://op.europa.eu/en/publication-detail/-/publication/3f9392ff-8975-4139-9ea2-
5b168a334664/language-en) 
 
6 The EU Directive on display screen equipment (which can be found at: https://eur-lex.europa.eu/legal-
content/EN/TXT/PDF/?uri=CELEX:01990L0270-20070627&from=EN) gives some information for this answer category but 
it also requires some judgment on what is a relevant physical health risk in relation to visual concentration and what not. 
Occasional use of computers and similar screens is not necessarily a health risk, except if the equipment or applications 
run on them are well designed. If – in contrast – a worker would need to do long working hours without possibility of 
suitable interruptions, would have to use old screens (such as flickering or with problematic contrast settings), if there 
would be significant issues with bad light conditions in the room (such as stronger reflections on screens), or if the 
worker would need to use applications designed in a way requiring too strong concentrations on smaller parts or for long 
duration, there would be significant issues with display screens as well. 

https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:02002L0044-20081211&from=EN
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:02002L0044-20081211&from=EN
https://op.europa.eu/en/publication-detail/-/publication/3f9392ff-8975-4139-9ea2-5b168a334664/language-en
https://op.europa.eu/en/publication-detail/-/publication/3f9392ff-8975-4139-9ea2-5b168a334664/language-en
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:01990L0270-20070627&from=EN
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:01990L0270-20070627&from=EN
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Code 09: 'Use of machines or hand tools (excluding vehicles)' refers to all sorts of fixed or portable machines, 

motors, hand tools and hand-held tools (powered or not powered). It excludes vehicles used for the transport 

of people or cargo (see also below). If there is a potential overlap between code '09' and the other codes, the 

respondent should decide whether it was an accident caused by the machine or hand tool while it was used for 

its purpose (select code '09'), or whether there was another external cause related to one of the other risks (in 

which case another code should be selected). For example, if a machine breaks during use and releases a gas 

which poses a health risk code '09' should be selected and not code '06'. If, however, a machine is moved as 

heavy cargo and the risk 'handling of heavy loads' is present, code '03' should be selected. Similar, if the risk of 

a machine is not accidental (single event leading to an injury) but needs repetition or continuous impact (such 

as a certain level of noise or strong vibration), code '09' should not be used but the relevant other code.  

This answer category excludes smaller stationery (such as an occasional use of office staplers). However, larger 

staple guns such as used in the construction, carpet laying and other relevant industries have to be included as 

they can be a significant risk. In general, one could refer to the relevant items of the codes and sub-codes of the 

ESAW summary methodology 2013, phase III variable “material agent” as long as they are not vehicles at the 

same time: 

• 05.00 Motors, systems for energy transmission and storage 

• 06.00 Hand tools, not powered 

• 07.00 Hand-held or hand-guided tools, mechanical 

• 08.00 Hand tools - without specification of power source 

• 09.00 Machines and equipment – portable or mobile 

• 10.00 Machines and equipment – fixed 

• 11.00 Conveying, transport and storage system 

Obviously, “12.00 Land vehicles” and “13.00 Other transport vehicles” should be excluded from this answer 

category, and be included in the following answer category (code 10). 

Code 10: 'Use of vehicles (in the course of work, excluding on the way to and from work)' refers to all motorised 

or non-motorised vehicles which can be used for the transport of people or cargo, such as motorcycles, cars, 

trucks, buses, mobile machines, wagons, bicycles, trains, trams, ships, boats, aircraft and spacecraft. Risks of 

accidents during the way to and from work (commuting) should be excluded as well as risks related to mobile 

machines not used for the transport of people or cargo. 

'At work' refers to the usual environment where a person carries out his/her work activities. In most cases it is 

the environment where the local unit or establishment is located but for certain workers working outside (e.g. 

builders, firemen) it is the general type of environment where the work is usually carried out (e.g. construction 

sites, places of accidents such as buildings or around vehicles). 
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3.1.7. Questionnaire 

If (WSTATOR = 1, 2) and (15 <= AGE) 

Q1_PHYSIRSK 

Would you say that at work you are exposed to the following factors that could affect your physical health? 

Q1_PHYSRISK_1   Tiring or painful positions    1. Yes 

         2. No                    Q1_PHYSRISK_2 

        3. No answer 

 

Q1_PHYSRISK_2   Repetitive hand or arm movements   1. Yes 

        2. No                    Q1_PHYSRISK_3 

        3. No answer 

 

Q1_PHYSRISK_3   Handling of heavy loads    1. Yes 

        2. No                    Q1_PHYSRISK_4 

        3. No answer 

 

Q1_PHYSRISK_4   Noise      1. Yes 

        2. No                    Q1_PHYSRISK_5 

        3. No answer 

 

Q1_PHYSRISK_5   Strong vibration     1. Yes 

        2. No                    Q1_PHYSRISK_6 

        3. No answer 

  

Q1_PHYSRISK_6   Chemicals, dust, fumes, smoke or gases  1. Yes 

        2. No                    Q1_PHYSRISK_7 

        3. No answer 

  

Q1_PHYSRISK_7   Activities involving strong visual concentration 1. Yes 

        2. No                    Q1_PHYSRISK_8 

        3. No answer 

 

Q1_PHYSRISK_8   Slips, trips and falls    1. Yes 

        2. No                    Q1_PHYSRISK_9 

        3. No answer 

 

Q1_PHYSRISK_9   Use of machines or hand tools (excluding vehicles)   1. Yes 
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        2. No                  Q1_PHYSRISK_10 

        3. No answer 

 

Q1_PHYSRISK_10   Use of vehicles (in the course of work,  1. Yes 

          (excluding on the way to and from work) 2. No                   Q1_PHYSRISK_11 

        3. No answer 

 

Q1_PHYSRISK_11   Other risk factor not mentioned above    1. Yes 

        2. No                    

        3. No answer 

 

If two or more factors are reported in Q1_PHYSRISK_1 TO Q1_PHYSRISK_11 → Q2_PHYSRISK 

If at most one factor is reported in Q1_PHYSRISK_1 TO Q1_PHYSRISK_11  → Q1_MENTRISK 

 

If two or more factors are reported in Q1_PHYSRISK_1 TO Q1_PHYSRISK_11 

Q2_PHYSIRSK 

Which of these factors you are exposed to, do you consider being the greatest risk for your physical health? 

(01) Tiring or painful positions 

(02) Repetitive hand or arm movements 

(03) Handling of heavy loads 

(04) Noise 

(05) Strong vibration 

(06) Chemicals, dust, fumes, smoke or gases                                                                                  Q1_MENTRISK 

(07) Activities involving strong visual concentration 

(08) Slips, trips and falls 

(09) Use of machines or hand tools (excluding vehicles) 

(10) Use of vehicles (in the course of work, excluding on the way to and from work) 

(11) Some other risk factor, not mentioned above 

(12) Do not know 

 

  



36 

Alternative: 

 

If (WSTATOR = 1, 2) and (15 <= AGE) 

Q1_PHYSIRSK_alternative 

Now I will list some risk factors in which you are maybe exposed in your work. Please tell me which of these, 

if any, do you consider being the greatest risk to your physical health? 

(01) Tiring or painful positions 

(02) Repetitive hand or arm movements 

(03) Handling of heavy loads 

(04) Noise 

(05) Strong vibration 

(06) Chemicals, dust, fumes, smoke or gases 

(07) Activities involving strong visual concentration                                                                  Q1_MENTRISK 

(08) Slips, trips and falls 

(09) Use of machines or hand tools (excluding vehicles) 

(10) Use of vehicles (in the course of work, excluding on the way to and from work) 

(11) Some other risk factor, not mention above 

(12) None 

(13) Do not know 

 

 

3.1.8. Transcoding 

WSTAT

OR 

Q1_P

HYSRI

SK_1 

Q1_P

HYSRI

SK_2 

Q1_P

HYSRI

SK_3 

Q1_P

HYSRI

SK_4 

Q1_P

HYSRI

SK_5 

Q1_P

HYSRI

SK_6 

Q1_P

HYSRI

SK_7 

Q1_P

HYSRI

SK_8 

Q1_P

HYSRI

SK_9 

Q1_P

HYSRI

SK_10 

Q1_P

HYSRI

SK_11 

Q2_P

HYSRI

SK 

PHYSR

ISK 

1,2 1 2,3 2,3 2,3 2,3 2,3 2,3 2,3 2,3 2,3 2,3 - 01 

1,2 2,3 1 2,3 2,3 2,3 2,3 2,3 2,3 2,3 2,3 2,3 - 02 

1,2 2,3 2,3 1 2,3 2,3 2,3 2,3 2,3 2,3 2,3 2,3 - 03 

1,2 2,3 2,3 2,3 1 2,3 2,3 2,3 2,3 2,3 2,3 2,3 - 04 

1,2 2,3 2,3 2,3 2,3 1 2,3 2,3 2,3 2,3 2,3 2,3 - 05 

1,2 2,3 2,3 2,3 2,3 2,3 1 2,3 2,3 2,3 2,3 2,3 - 06 

1,2 2,3 2,3 2,3 2,3 2,3 2,3 1 2,3 2,3 2,3 2,3 - 07 

1,2 2,3 2,3 2,3 2,3 2,3 2,3 2,3 1 2,3 2,3 2,3 - 08 
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1,2 2,3 2,3 2,3 2,3 2,3 2,3 2,3 2,3 1 2,3 2,3 - 09 

1,2 2,3 2,3 2,3 2,3 2,3 2,3 2,3 2,3 2,3 1 2,3 - 10 

1,2 2,3 2,3 2,3 2,3 2,3 2,3 2,3 2,3 2,3 2,3 1 - 11 

1,2 2,3 2,3 2,3 2,3 2,3 2,3 2,3 2,3 2,3 2,3 2,3  00 

1,2 3 3 3 3 3 3 3 3 3 3 3 - Blank 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 01 01 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 02 02 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 03 03 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 04 04 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 05 05 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 06 06 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 07 07 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 08 08 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 09 09 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 10 10 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 11 11 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 12 00 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 13 Blank 

3,4,5,9 - - - - - - - - - -  - 99 

 

Alternative: 

WSTATOR 
Q1_PHYSRISK_

alternative 

PHYSRISK 

1,2 01 01 

1,2 02 02 

1,2 03 03 

1,2 04 04 

1,2 05 05 

1,2 06 06 

1,2 07 07 

1,2 08 08 

1,2 09 09 

1,2 10 10 

1,2 11 11 
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1,2 12 00 

1,2 13 Blank 

3,4,5,9 - 99 

 

 

3.2. MENTRISK 

3.2.1. Variable description 

Most serious risk factor for mental well-being at work 

3.2.2. Filter 

15 <= AGE and WSTATOR = 1, 2 

3.2.3. Codes or value 

1 Severe time pressure or overload of work 

2 Violence or threat of violence 

3 Harassment or bullying 

4 Poor communication or cooperation within the organisation 

5 Having to deal with difficult customers, patients, pupils etc. 

6 Job insecurity 

7 Lack of autonomy, or lack of influence over the work pace or work processes 

8 Another significant risk factor for mental well-being 

0 No significant risk factor for mental well-being 

Blank Not stated 

9 Not applicable 

3.2.4. Purpose 

The aim is to understand whether the respondent is exposed to work-related risk factors as listed in the answer 

categories which could affect his/her mental well-being. 

The listed answer categories are used in the European Survey of Enterprises on New and Emerging Risks 

(ESENER) which looks at how European workplaces manage safety and health risks in practice. 

3.2.5. Definition 

The variable measures the subjective perception of the respondent of being exposed to risk factors at work that 

might have an impact on his/her mental well-being (including mental health). The variable covers the specific 

risk factors 1 – 7 from which the respondent has to choose the most significant for his most serious mental well-

being risk. Alternatively he or she can select the open item with code 8 (another significant risk factor for mental 

well-being). 

If the respondent has several jobs, the variable relate to all jobs, not only the main one; “at work” should be 

understood as “in at least one of the respondent’s jobs”. 
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3.2.6. Implementation guidelines 

The approach is to capture the exposure from the point of view of the worker him/herself. The exposure has to 

be so frequent or intense that it could lead or has already lead to mental well-being problems for the 

respondent or other workers at the same or a similar workplace of the local unit. 

The term 'mental well-being' should be used instead of 'mental health' when asking the question to a 

respondent as some respondents may not like to be associated with having mental health problems. 

If there are several risk factors present, the most serious factor according to the respondent's perception is to 

be selected. If the respondent is exposed to more than one risk factor (such as work under time pressure with 

difficult customers), he/she should decide which risk factor is the most important or is related to the most 

serious mental well-being risk. For example, if the risk is more related to time pressure and less to the difficult 

customers, code 1 should be selected instead of code 5. 

The unspecific factor 8 was introduced to assess whether another significant risk factor existed which was more 

serious than factors 1 – 7. 

If the respondent is not aware of any significant risk factor for mental well-being, code 0 (no risk factor for 

mental well-being) has to be selected. 

'Severe time pressure or overload of work' refers to demands concerning either 

 the time during which or by when the work should be executed, or 

 the amount of work to be executed. 

In order to qualify as a risk factor for mental health, these demands should go beyond the abilities and resources 

of the person (it is important to express that this answer category refers to 'severe' time pressure and/or 

'severe' overload of work). 

'Violence and threat of violence' refers to outright physical force used or threat to use by another person or 

group that results in physical, sexual or psychological harm. 

'Harassment and bullying' at the workplace refer to intentional and often repeated behaviour involving verbal 

or less visible/direct physical force, threat or coercion to annoy, threaten, intimidate, abuse or dominate a 

person at work. In many cases of bullying an imbalance of work-related, social or physical power is present. 

Mobbing is also included here. The term 'psychological violence' may also be used and is included in this answer 

category. 

The distinction between 'threat of violence' and 'harassment or bullying' is sometimes difficult to make. 

However, a 'threat of violence' usually refers to the clear use of physical force and is more often experienced 

by workers in specific, potentially violent environments, for example by police officers threatened by criminals, 

or teachers by aggressive behaviour of pupils. In contrast, 'harassment and bullying' at work refers to a wider 

range of aggressive behaviour in which the open threat or use of physical force is replaced by more 

sophisticated verbal force or other behaviour. 

Sometimes discrimination on the basis of gender, race, religion, social class and others may be the underlying 

cause of experienced risk factors of the question. In fact, discriminatory believes may or may not be the 

underlying cause for one of the risk factors. If a respondent thinks that he/she is discriminated but cannot 
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specify one of the answer categories, the code 8 'Another significant risk factor for mental well-being' should 

be selected. 

Both, real experiences and the feeling of a significant threat are included in the answer categories. 

'Poor communication or cooperation within the organisation' refers to significant problems in communication 

or cooperation at work involving colleagues or management as it is perceived by the respondent. It should not 

include cases that are related to other, more important, risk factors (e.g. violence, threat of violence, 

harassment or bullying) which should be selected instead if applicable. For example, if a respondent was 

harassed by colleague the case should be coded '3' and not be coded as a case of poor cooperation. 

'Having to deal with difficult customers, patients, pupils etc.' should not include cases covered by other, more 

important, risk factors (e.g. violence, threat of violence, harassment or bullying) which should be selected 

instead if applicable. For example, a police officer who was exposed to the risk of violence from a criminal should 

not select code 5 ('Difficult customer...') but code 2 ('Violence...'). It should also not include cases that can be 

classified as code 4 ('Poor communication or cooperation within the organisation') which relates to 

communication and cooperation problems between colleagues or between employees and management. For 

example, a respondent whose customers are other employees of the same organisation should not select code 

5 if it is adequate to select code 4 ('Poor communication or cooperation within the organisation'). 

'Job insecurity' refers to the subjective concern or fear of the respondent that his or her job will not exist 

anymore in the future and/or that he or she will lose it. This concern may originate in negative remarks from a 

line manager, in announcements of relevant corporate changes or poor financial performance of the 

organisation as perceived by the respondent. Cases in which the respondent was already notified of future 

redundancy should also be counted if the respondent was concerned about whether he or she will have a new 

job, what type of job it will be, or if he or she was concerned about the new job in terms of job insecurity. This 

category should not be selected if a respondent was notified about his or her future redundancy but was not 

concerned about future employment in terms of job insecurity at the time of the interview. 

'Lack of autonomy, or lack of influence over the work pace or work processes' refers to the impossibility to 

choose or change the methods of work, or to influence decisions that are important for the work. The lack of 

autonomy can be rephrased as the lack of involvement in deciding how the work is done. 

'At work' refers to the usual environment where a person carries out his/her work activities. In most cases it is 

the environment where the local unit or establishment is located but for certain workers working outside (e.g. 

police officers, social workers, salespersons) it is the general type of environment where the work is usually 

carried out (e.g. on the street or at homes or premises of customers). 

3.2.7. Questionnaire 

If (WSTATOR = 1, 2) and (15 <= AGE) 

Q1_MENTRSK 

Would you say that at work you are exposed to the following factors that could affect your mental well-

being? 

Q1_MENTRISK_1   Severe time pressure or overload of work  1. Yes 

         2. No                    Q1_MENTRISK_2 
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        3. No answer 

Q1_MENTRISK_2   Violence or threat of violence   1. Yes 

        2. No                    Q1_MENTRISK_3 

        3. No answer 

Q1_MENTRISK_3   Harassment or bullying    1. Yes 

        2. No                    Q1_MENTRISK_4 

        3. No answer 

Q1_MENTRISK_4   Poor communication or cooperation   1. Yes 

                                  within the organisation    2. No                    Q1_MENTRISK_5 

        3. No answer 

Q1_MENTRISK_5   Dealing with difficult    1. Yes 

                                   customers, patients, pupils, etc.   2. No                    Q1_MENTRISK_6 

        3. No answer 

Q1_MENTRISK_6   Job insecurity     1. Yes 

        2. No                    Q1_MENTRISK_7 

        3. No answer 

Q1_MENTRISK_7   Lack of autonomy, or lack of    1. Yes 

                                   influence over the work pace or work processes 2. No                    Q1_MENTRISK_8 

        3. No answer 

Q1_MENTRISK_8   Other risk factor not mentioned above  1. Yes 

                                         2. No                     

        3. No answer 

 

If two or more factors are reported in Q1_MENTRISK_1 to Q1_MENTRISK_8 → Q2_MENTRISK 

If at most one factor is reported in Q1_MENTRISK_1 to Q1_MENTRISK_8  → END 

If two or more factors reported in Q1_MENTRISK_1 to Q1_MENTRISK_8 

Q2_MENTRISK 

Which of these factors you mentioned that you are exposed to, do you consider as the greatest risk to your 

mental well-being? 

(1) Severe time pressure or overload of work 

(2) Violence or threat of violence 

(3) Harassment or bullying 
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(4) Poor communication or cooperation within the organisation 

(5) Dealing with difficult customers, patients, pupils, etc.  

(6) Job insecurity 

(7) Lack of autonomy, or lack of influence over the work pace or work processes 

(8) Some other risk factor, not mentioned above 

(9) Do not know 

Alternative: 

If (WSTATOR = 1, 2) and (15 <= AGE) 

Q1_ MENTRISK (alternative) 

Now I will list some risk factors in which you are maybe exposed in your work. Please tell me which of these, 

if any, do you consider being the greatest risk to your mental well-being? 

(1) Severe time pressure or overload of work 

(2) Violence or threat of violence 

(3) Harassment or bullying 

(4) Poor communication or cooperation within the organisation 

(5) Dealing with difficult customers, patients, pupils, etc.  

(6) Job insecurity 

(7) Lack of autonomy, or lack of influence over the work pace or work processes 

(8) None 

(9) Some other risk factor, not mentioned above 

(10) Do not know 

3.2.8. Transcoding 

WSTATOR 
Q1_MEN

TRISK_1 

Q1_MEN

TRISK_2 

Q1_MEN

TRISK_3 

Q1_MEN

TRISK_4 

Q1_MEN

TRISK_5 

Q1_MEN

TRISK_6 

Q1_MEN

TRISK_7 

Q1_MEN

TRISK_8 

Q2_MEN

TRISK 

MENTRI

SK 

1,2 1 2,3 2,3 2,3 2,3 2,3 2,3 2,3 - 1 

1,2 2,3 1 2,3 2,3 2,3 2,3 2,3 2,3 - 2 

1,2 2,3 2,3 1 2,3 2,3 2,3 2,3 2,3 - 3 

1,2 2,3 2,3 2,3 1 2,3 2,3 2,3 2,3 - 4 

1,2 2,3 2,3 2,3 2,3 1 2,3 2,3 2,3 - 5 

1,2 2,3 2,3 2,3 2,3 2,3 1 2,3 2,3 - 6 
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1,2 2,3 2,3 2,3 2,3 2,3 2,3 1 2,3 - 7 

1,2 2,3 2,3 2,3 2,3 2,3 2,3 2,3 1 - 8 

1,2 2,3 2,3 2,3 2,3 2,3 2,3 2,3 2,3  0 

1,2 3 3 3 3 3 3 3 3 - Blank 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1 1 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 2 2 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 3 3 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 4 4 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 5 5 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 6 6 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 7 7 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 8 8 

1,2 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 1,2,3 9 Blank 

3,4, 5, 6 - - - - - - - - - 9 

 

Alternative: 

WSTATOR 
Q1_MENTRISK

_alternative 

MENTRISK 

1,2 1 1 

1,2 2 2 

1,2 3 3 

1,2 4 4 

1,2 5 5 

1,2 6 6 

1,2 7 7 

1,2 8 0 

1,2 9 8 

1,2 10 Blank 

3,4,5,9 - 9 
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E. Consistency checks 
 

In addition to the usual checks for entry filter and range of values / intervals, Eurostat is going to implement 

on the 2020 ad hoc module micro-data some checks for consistency between variables. 

 

For the implementation of several of these checks, a number of “durations” should be computed: 

a) Duration of employment in the current main job 

b) Duration that elapsed since the last job 

c) Duration  of absence from work because of the accident at work 

d) Duration  of absence from work because of the work-related health problem 

 

a) Computation of duration of employment (in months) in the current main job 
 

This is the variable STARTIME, defined in the EU-LFS user guide. The derivation of STARTIME is as follows:  

 

STARTIME: Time since person started to work 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

Yes No 

Yes No 

YSTARTWK =  

9999, blank 

01 ≤ MSTARTWK ≤ 12 

STARTIME = blank 

STARTIME =  

(REFYEAR - YSTARTWK) * 12  

+ REM - MSTARTWK 

STARTIME =  

(REFYEAR - YSTARTWK) * 12  

+ REM 



45 

In this calculation, YSTARTWK is the year in which the person started working for this employer or as self-
employed, MSTARTWK is the month (in which the person started working for this employer or as self-
employed), and REFYEAR and REM the year of the survey as transmitted in the respective variable and the 
derived reference month. The derivation of the reference month (REM) for the year 2020 is described in Annex 
I. Filters of the submodules of the AHM2020_Explanatory Notes. 
 

b) Computation of minimum duration since the last time the person worked (in 

months) 
 

This is the variable LEAVTIME, defined in the EU-LFS user guide. The derivation of LEAVTIME is as follows: 

 

LEAVTIME: Time since person last worked 
 
 
 
 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

In this calculation, YEARPR is the year in which the person last worked, MONTHPR is the month, and REFYEAR 
and REM the year of the survey as transmitted in the respective variable and the derived reference month.  
 

  

Yes No 

Yes No 

YEARPR =  

9999, blank 

01 ≤ MONTHPR ≤ 12 

LEAVTIME = blank 

LEAVTIME =  

(REFYEAR - YEARPR) * 12  

+ REM - MONTHPR 

LEAVTIME =  

(REFYEAR - YEARPR) * 12  

+ REM 
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c) Computation of duration of absence from work because of the accident at work 

(in months) 
 

The computation of this duration is based on the variable ACCIDBRK and is a simple recoding of that 

variable providing a minimum duration (in months) of absence from work because of the accident. The 

recoding creates the variable Duration_of_absence_due_to_accident 

General filter: person had an accident at work (ACCIDNUM = 1, 2) 

IF ACCIDBRK = 02, 03, 04, 05 THEN Duration_of_absence_due_to_accident = 0 

IF ACCIDBRK = 06 THEN Duration_of_absence_due_to_accident = 1 

IF ACCIDBRK = 07 THEN Duration_of_absence_due_to_accident = 3 

IF ACCIDBRK = 08 THEN Duration_of_absence_due_to_accident = 6 

IF ACCIDBRK = 09 THEN Duration_of_absence_due_to_accident = 9 

 

d) Computation of minimum duration of absence from work because of the work-

related health problem (in months) 
 

The computation of this duration is based on the variable ACCIDBRK and is a simple recoding of that 

variable providing a minimum duration (in months) of absence from work because of the health problem. 

The recoding creates the variable Duration_of_absence_due_to_health_problem. 

General filter: person had an accident at work (HPROBNUM = 1, 2) 

IF HPROBBRK = 02, 03, 04, 05 THEN Duration_of_absence_due_to_health_problem = 0 

IF HPROBBRK = 06 THEN Duration_of_absence_due_to_health_problem = 1 

IF HPROBBRK = 07 THEN Duration_of_absence_due_to_health_problem = 3 

IF HPROBBRK = 08 THEN Duration_of_absence_due_to_health_problem = 6 

IF HPROBBRK = 09 THEN Duration_of_absence_due_to_health_problem = 9 

 

Additional checks 
 

a) IF ACCIDJOB = 1,2  AND WSTATOR  = 3, 4, 5 ->  The respondent reports accident at current or 

second, but he/she is not currently in employment  
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b) IF ACCIDJOB = 2 AND EXIST2J = 1, BLANK, 9 -> The respondent reports accident at second job, but 

he/she does not report a second job in core variable EXIST2J 

c) IF ACCIDJOB = 3 AND WSTATOR = 1, 2 ->  The respondent reports accident at previous job, but 

he/she is currently in employment  

d) IF HPROBJOB = 1,2  AND WSTATOR  = 3, 4, 5 ->  The respondent reports health problem at current or 

second job, but he/she is not currently in employment  

e) IF HPROBJOB = 2 AND EXIST2J = 1, BLANK, 9 -> The respondent reports health problem at second 

job, but he/she does not report a second job in core variable EXIST2J 

f) IF HPROBJOB = 3 AND WSTATOR = 1, 2 ->  The respondent reports health problem at previous job, 

but he/she is currently in employment  

g) IF ACCIDBRK = 00 AND WSTATOR  = 1 -> The respondent reports that is still off work  but was 

working in reference week 

h) IF ACCIDBRK = 01 AND WSTATOR  = 1 -> The respondent reports that is still off work and expect 

never to work again  but was working in reference week 

i) IF ACCIDBRK = 01 AND WSTATOR  = 2 -> The respondent reports that expect never to work again,  

but in core LFS reports that has a job in which he/she is going to return 

j) IF HPROBBRK = 00 AND WSTATOR  = 1 -> The respondent reports that is still off work  but was 

working in reference week 

k) IF HPROBBRK = 01 AND WSTATOR  = 1 -> The respondent reports that is still off work and expect 

never to work again  but was working in reference week 

l) IF HPROBBRK = 01 AND WSTATOR  = 2 -> The respondent reports that expect never to work again,  

but in core LFS reports that has a job in which he/she is going to return 

m) If Duration_of_employment   < Duration_of_absence_due_to_accident  & WSTATOR  = 1, 2 & 

ACCIDJOB  = 1-> The time that the person is working in his current main job is shorter than the 

duration of absence from the job (due to the accident) 

n) If Duration_of_employment   < Duration_of_absence_due_to_health_problem & WSTATOR  = 1, 2 

& HPROBJOB = 1-> The time that the person is working in his current main job is shorter than the 

duration of absence from the job (due to the health problem) 

o) IF HPROBLIM = 0 AND HPROBBRK = 01 -> Reports no limitation (due to health problem) but expects 

never to work again (due to the health problem). 

p) IF ACCIDBRK = 00 & HPROBBRK = 00 -> Still off work because of the accident AND the health 

problem – check for double reporting7  

                                                           
7 According to the AHM2020_explanatory notes, health problems due to accidents are excluded in order to not count 
their impact twice) 
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q) IF ACCIDBRK = 01 & HPROBBRK = 01 -> Expect never to work again because of the accident AND the 

health problem – check for double reporting   

r) If Duration_of_employment   < (Duration_of_absence_due_to_accident  + 

Duration_of_absence_due_to_health_problem)  & WSTATOR  = 1, 2 & ACCIDJOB  = 1 -> The time 

that the person is working in his current main job is shorter than the duration of absence from the 

job (due to the accident) PLUS the duration of absence from the job due to health problem – check 

for double reporting 

 

Core variables related to health problems 
 

There are a number of core variables where the respondent may report an illness, injury or disability. 

These are the following: 

NOWKREAS A person answering that the reason for not having worked at all though having a job is own 

illness, injury or temporary disability, (NOWKREAS = 04)  

HOURREAS A person answering that the reason for having worked less than the usual hours  during the 

reference week was own illness, injury or temporary disability, (HOURREAS = 08)  

FTPTREAS A person answering that the reason for working part time is  own illness or disability, 

(FTPTREAS = 2)  

LEAVREAS A person worked for the last time during the last 12 months and the main reason for leaving 

last job or business was own illness or disability, (LEAVREAS = 04)  

SEEKREAS A person who is not looking for work because of own illness or disability, (SEEKREAS = 2)  

AVAIREAS A person not available to start working because of own illness or disability, (AVAIREAS = 5)  

MAINSTAT A person who is permanently disabled (MAINSTAT = 5) 

 

Since the ad hoc module focuses only on accidents and health problems that are work-related, it is not 

possible to have "hard" checks based on the answers to these core variables. This works in both directions: 

that is, if (for example) a person reports illness or disability in AVAIREAS, it does not necessarily follows that 

this problem is work-related and should reported in HPROBNUM (and if the person reports a problem in 

HPROBNUM, the main reason for not being available is not necessarily that health problem). 

Nevertheless, countries that are going to use the question Q1b_HPROBNUM (or a similar one) can check the 

answers in these core variables against the answer in Q1b_HPROBNUM.  
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The model questionnaire proposes for variable HPROBNUM the introductory question: 

Q1b_HPROBNUM: Have you suffered from any physical or mental health problem during the year before [last 

day of reference week]? 

If this question is used in a country’s questionnaire, the following checks can be implemented:  

1. Related to FTPTREAS. A person answering that the reason for working part time is own illness or 

disability, (FTPTREAS = 2) then that person should answer YES in  Q1b_HPROBNUM 

2. Related to LEAVREAS. If a person worked for the last time during the  last 12 months and the main 

reason for leaving  last job or business was own illness or disability, (LEAVREAS = 04) then that person 

should answer YES  in  Q1b_HPROBNUM 

3. Related to SEEKREAS. If the main reason that a person is not looking for work is own illness or 

disability, (SEEKREAS = 2) then that person should answer YES in Q1b_HPROBNUM 

4. Related to AVAIREAS. If the main reason that a person is not available to start working is own illness 

or disability, (AVAIREAS = 5) then that person should answer YES in Q1b_HPROBNUM 

5. Related to MAINSTAT. If the reported main status of a person is permanently disabled, then that 

person should answer YES in Q1b_HPROBNUM 

Please note that these last checks are not going to be implemented by Eurostat, since they depend on the 

answers provided in question Q1b_HPROBNUM (and are not included in the data set that is sent to Eurostat). 

These checks are not applicable in the case of accidents (and this is the reason why the variables NOWKREAS 

and HOURREAS are not included). 

 

 

Conclusion 
 

Countries are invited to implement these checks in the micro-data files, before sending them for validation. 

They are also invited to send any comment/correction on these checks and additional checks that they 

consider useful for the 2020 ad hoc micro-data file. 
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Annex I. Filters of the submodules 
 

The submodule 1 on "Accidents at work" is addressed to all persons selected to answer to the 2020 ad hoc 

module that are 15 – 74 years old and: 

(1) are currently working (WSTATOR = 1 or 2) or 

(2) are not currently working (WSTATOR=3-5) but have worked during the 12 months preceding the 

reference week. 

The second requirement is translated in the Commission regulation as "the combination of the year and the 

month of the last job is not prior to one year before the reference week"; it is not translated in a precisely 

defined logic relation between LFS variables (which could be inserted in an IT program). 

Since the exact date that a person worked for the last time is generally not known, but only the month, an 

approximation is necessary. This requirement can be then translated into the logic relation: 

(WSTATOR=3-5) and (EXISTPR=1) and [(YEARPR = REFYEAR) or ((YEARPR = REFYEAR – 1) and (MONTHPR 

> SURVEY_MONTH8))] 

The reference month is defined as the set of weeks that belong in full or in part to the calendar month. When 

a week crosses over two calendar months, at least four days of the week should belong to the calendar month 

to be included in the corresponding reference month (Thursday rule). 

The only exception occurs in years where the first quarter would normally consist of 12 weeks only and is 

extended to cover 13 weeks. In such cases, the second part of the definition above requires that the last week 

of a quarter is always assigned to the third month of the quarter. Example: the Thursday of reference week 13 

of year 2021 (1 April 2021) belongs to calendar month April already, but that particular week is nevertheless 

allocated to reference month March. The same exceptional rule has to be applied to reference week 26 of 2021. 

For the year 2020, the correspondence between reference week and reference month is defined in the 

following table: 

                                                           
8 SURVEY_MONTH is the reference month, which is defined as a set of weeks that belong in full or in part to the calendar 
month. All weeks that belong in full to the calendar month are allocated to the corresponding reference month. When a 
week crosses over two calendar months, at least four days of the week should belong to the calendar month to be 
included in the corresponding reference month (Thursday rule). So, it is the calendar month of the reference week (with 
the application of the Thursday rule). 
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In terms of LFS core variables, the second requirement can be then expressed in the following way: 

(WSTATOR=3-5) and (EXISTPR = 1) and 

[ (YEARPR = 2020) or ( (YEARPR = 2019) and 

( (MONTHPR = 2 and REFWEEK < 6) 

Or (MONTHPR = 3 and REFWEEK < 10) 

Or (MONTHPR = 4 and REFWEEK < 14) 

Or (MONTHPR = 5 and REFWEEK < 19) 

Or (MONTHPR = 6 and REFWEEK < 23) 

Or (MONTHPR = 7 and REFWEEK < 27) 

Or (MONTHPR = 8 and REFWEEK < 32) 

MONTH MONTH

01 30/12/2019  - 05/01/2020 1 27 29/06/2020  - 05/07/2020 7

02 06/01/2020  - 12/01/2020 1 28 06/07/2020  - 12/07/2020 7

03 13/01/2020  - 19/01/2020 1 29 13/07/2020  - 19/07/2020 7

04 20/01/2020  - 26/01/2020 1 30 20/07/2020  - 26/07/2020 7

05 27/01/2020  - 02/02/2020 1 31 27/07/2020  - 02/08/2020 7

06 03/02/2020  - 09/02/2020 2 32 03/08/2020  - 09/08/2020 8

07 10/02/2020  - 16/02/2020 2 33 10/08/2020  - 16/08/2020 8

08 17/02/2020  - 23/02/2020 2 34 17/08/2020  - 23/08/2020 8

09 24/02/2020  - 01/03/2020 2 35 24/08/2020  - 30/08/2020 8

10 02/03/2020  - 08/03/2020 3 36 31/08/2020  - 06/09/2020 9

11 09/03/2020  - 15/03/2020 3 37 07/09/2020  - 13/09/2020 9

12 16/03/2020  - 22/03/2020 3 38 14/09/2020  - 20/09/2020 9

13 23/03/2020  - 29/03/2020 3 39 21/09/2020  - 27/09/2020 9

14 30/03/2020  - 05/04/2020 4 40 28/09/2020  - 04/10/2020 10

15 06/04/2020  - 12/04/2020 4 41 05/10/2020  - 11/10/2020 10

16 13/04/2020  - 19/04/2020 4 42 12/10/2020  - 18/10/2020 10

17 20/04/2020  - 26/04/2020 4 43 19/10/2020  - 25/10/2020 10

18 27/04/2020  - 03/05/2020 4 44 26/10/2020  - 01/11/2020 10

19 04/05/2020  - 10/05/2020 5 45 02/11/2020  - 08/11/2020 11

20 11/05/2020  - 17/05/2020 5 46 09/11/2020  - 15/11/2020 11

21 18/05/2020  - 24/05/2020 5 47 16/11/2020  - 22/11/2020 11

22 25/05/2020  - 31/05/2020 5 48 23/11/2020  - 29/11/2020 11

23 01/06/2020  - 07/06/2020 6 49 30/11/2020  - 06/12/2020 12

24 08/06/2020  - 14/06/2020 6 50 07/12/2020  - 13/12/2020 12

25 15/06/2020  - 21/06/2020 6 51 14/12/2020  - 20/12/2020 12

26 22/06/2020  - 28/06/2020 6 52 21/12/2020  - 27/12/2020 12

53 28/12/2020  - 03/01/2021 12

Reference week Reference week
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Or (MONTHPR = 9 and REFWEEK < 36) 

Or (MONTHPR = 10 and REFWEEK < 40) 

Or (MONTHPR = 11 and REFWEEK < 45) 

Or (MONTHPR = 12 and REFWEEK < 49) ) ) ] 

 
 
The submodule 2 on "Work-related health problems" is addressed to all persons selected to answer to the 
2020 ad hoc module that are 15 – 74 years old who are either currently working or have worked in the past. 
This requirement can be expressed (with reference to the respondent's age and core variables) as:  
 

(15 ≤ AGE ≤ 74) and [(WSTATOR=1,2) or (WSTATOR=3-5 and EXISTPR=1)] 
 
 
The submodule 3 on "Risk factors for physical health and/or mental well-being" is addressed to all persons 
selected to answer to the 2020 ad hoc module who are currently working. 
This requirement can be expressed with reference to the core variables as: 
 

(15 ≤ AGE) and (WSTATOR=1,2) 
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Annex II. Previous implementations of the same module 
 

Ad hoc modules with similar content have been implemented in 1999, 2007, and 2013. The following table presents the variables included in these modules 

and the main differences between them. 

1999 ad hoc module 2007 ad hoc module 

Differences between 
1999 and 2007 
module 2013 ad hoc module 

Differences between 
2007 and 2013 
module 2020 ad hoc module 

Differences between 
2013 and 2020 
module 

AWNUMBR- Accidental injury(ies), 
apart from illnesses, occurred during 
the past 12 months, at work or in the 
course of work 

AWNUMBR - Accidental 
injury(ies), apart from illnesses, 
occurred during the past 12 
months, at work or in the 
course of work  

In 1999 module up 
to 8 accidents were 
reported - in 2007 
module either 1 or 2 
or more were 
reported 

AWNUMBR - 
Accidents at work in 
the last 12 months No difference 

ACCIDNUM– Number 
of accidents at work 
during the last 12 
months 

Change in the target 
population (15 <= age 
<=74) 

AWMONTH- Month when the most 
recent accidental injury occurred Not repeated Not repeated Not repeated Not repeated Not repeated Not repeated 

  

AWROAD - Type of the most 
recent accidental injury at 
work or in the course of work  New in 2007 

AWROAD - Type of 
accident at work No difference 

ACCIDTYP– Type of 
accident at work 

Change in the target 
population (15 <= age 
<=74) 

AWINJ- Type of injury caused by the 
most recent accident (code only the 
most serious type of injury) Not repeated Not repeated Not repeated Not repeated Not repeated Not repeated 

AWWKSTAT- Work status after the 
most recent accidental injury Not repeated Not repeated Not repeated Not repeated Not repeated Not repeated 

AWBACKW- Date when the person 
was able to start to work again after 
the most recent accidental injury 

AWBACKW - Date when the 
person was able to start to 
work again after the most 
recent accidental injury  

More detailed time 
intervals for the 
duration of absence 
in 2007 - the 2007 
variable includes 
codes from the 
variable AWWSTAT 
of 1999 

AWJOB - Period off 
work because of the 
accident 

Difference in the 
handling of persons 
that are not 
currently working 

ACCIDBRK– Duration 
of absence from 
work because of the 
accident 

Change in the target 
population (15 <= age 
<=74) 

AWJOB- Job done when the 
accidental injury occurred (code first 
that applies) 

AWJOB - Job done when the 
most recent accidental injury 
occurred (code first that 
applies) No difference 

AWDOFF - Job of 
accident No difference 

ACCIDJOB– Job 
linked to the 
accident 

Change in the target 
population (15 <= age 
<=74)  
 
Change in the answer 
categories (no option 
for job 1 year ago) 
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WHPNUMBR- Illness(es), 
disability(ies) or other physical or 
psychic health problem(s), apart 
from accidental injuries, suffered by 
the person during the past 12 
months (from the date of the 
interview) and that was (were), 
caused or made worse by the work 

WHPNUMBR - Illness(es), 
disability(ies) or other physical 
or psychic health problem(s), 
apart from accidental injuries, 
suffered by the person during 
the past 12 months (from the 
date of the interview) and that 
was (were), caused or made 
worse by work 

In 1999 module up 
to 8 health problems 
were reported - in 
2007 module either 
1 or 2 or more were 
reported 

WHPNUMBR - Work-
related health 
problems No difference 

HPROBNUM– 
Number of work-
related health 
problems during the 
last 12 months 

Change in the target 
population (15 <= age 
<=74)  
 

WHPTYPEP- Type of the most serious 
complaint caused or made worse by 
work 

WHPTYPEP - Type of the most 
serious complaint caused or 
made worse by work 

2 more codes for 
bone, joint or muscle 
problems 

WHPTYPEP - Type of 
work-related health 
problem 

1 more code in 2013 
module 

HPROBTYP– Type of 
work-related health 
problem 

Change in the target 
population (15 <= age 
<=74)  
 

  

WHPLIMAB - Whether the 
most serious complaint caused 
or made worse by work limits 
the ability to carry out normal 
day to day activities either at 
work or outside work New in 2007 

WHPLIMAB - Health 
problem limiting daily 
activities No difference 

HPROBLIM – Health 
problem limiting 
daily activities 

Change in the target 
population (15 <= age 
<=74)  
 

1999 ad hoc module 2007 ad hoc module 

Differences between 
1999 and 2007 
module 2013 ad hoc module 

Differences between 
2013 and 2007 
module 2020 ad hoc module 

Differences between 
2013 and 2020 
module 

WHPDOFF- Number of days off work 
due to the most serious complaint 
caused or made worse by work 
during the last 12 months 

WHPDOFF - Number of days 
off work during the last 12 
months due to the most 
serious complaint caused or 
made worse by work 

More detailed time 
intervals for the 
duration of absence 
in 2007 

WHPDOFF - Period off 
work because of 
health problem  

Difference in the 
handling of persons 
that are not 
currently working 

HPROBBRK– 
Duration of absence 
from work because 
of the work-related 
health problem 

Change in the target 
population (15 <= age 
<=74)  
 

WHPJOB- Job that caused or made 
worse the most serious complaint 
(code first that applies) 

WHPJOB - Job that caused or 
made worse the most serious 
complaint (code first that 
applies) No difference 

WHPJOB - Job of 
health problem No difference 

HPROBJOB– Job 
linked to the health 
problem 

Change in the target 
population (15 <= age 
<=74)  
 
Change in the answer 
categories (no option 
for job 1 year ago) 

WHPNACE- Economic activity of the 
local unit of the job that caused or 
made worse the most serious 
complaint (when not defined in 
another part of the survey) Not repeated Not repeated Not repeated Not repeated Not repeated Not repeated 
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FACTORPH - Whether at the 
workplace the person has 
particular exposure to selected 
factors that can adversely 
affect his/her physical health New in 2007 

PHYSRISK -Exposure 
to physical health risk 
factors  

2 More answer 
categories in 2013 

PHYSRISK– Exposure 
to physical health 
risk factors 

5 More answer 
categories in 2020 

  

FACTORWB - Whether at the 
workplace the person has 
particular exposure to selected 
factors that can adversely 
affect his/her mental well-
being New in 2007 

MENTRISK - Exposure 
to mental well-being 
risk factors No difference 

MENTRISK– Exposure 
to mental well-being 
risk factors 

5 More answer 
categories in 2020 

 

 


