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Abstract  
   
The present research reveals a detailed perspective of the Labor Market for security 
guards in Israel in time of terror attacks 2000-2004. 
The findings show that the Labor Market for security guards was significantly reshaped 
by terror. Whereas terrorism has a negative impact on the Labor Market for security 
guards due to increased danger, the overall effect of terrorism on this sector of the Labor 
Market is significantly positive and characterized by prosperity and expansion. 
The main effect of this expansion was triggering the transition from unemployment to 
employment in the Labor Market for security guards. Moreover, the high level of 
terrorism has an implication on the occupational mobility which increased the probability 
of exit of security guards to the other sectors of Labor Market. Furthermore, the 
expansion opened new opportunities of employment for individuals with few labor 
market resources, such as immigrants (who immigrated to Israel since 1990) or less 
educated individuals.     
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1.  Introduction  
   

Terror attacks have a significant impact on all areas of life of Israeli society and 
especially on the economy of the country. The latest waves of terror attacks in Israel have 
caused a massive expansion of the security guard sector, which is a new phenomenon for 
western societies.  
This study examines how terror attacks affect the labor force in general and the security 
guard sector more particularly during the Second Intifada. 
We analyzed how a single sector was reshaped and particularly how categories of 
individuals find themselves pulled into this high-risk and low-pay occupation because of 
a lack of alternative opportunities.  

 



 

 
1.1. Israel during the Second Intifada 

 
One of the major threats facing the modern world is the threat of terrorism. This study 
focused on a time period between 2000 and 2004 in Israel, which was characterized by 
relentless terror attacks. Most of the terror attacks were directed against the civilian 
population and were deliberately designed to inflict the maximum number of civilian 
casualties by being carried out in locations where many civilians congregate, such as 
cafes, restaurants, outdoor markets, shopping malls and public buses. During this time, 
more than one thousand Israelis were killed, the overwhelming majority of them civilians 
(70 percent were civilians, 30 percent members of the security forces)1. Terrorist strikes 
began in the second half of 2000, while reaching their peak in the first quarter of 2002. 

 

Figure 1: The number of terror attacks and fatalities in Israel by quarter, 2000-2004 
 
Figure 1 shows the number of fatalities in terrorist attacks in each quarter between 2000 
and 2004. In 18 days of terror in 2002, 108 people were killed. This was the most 
difficult period for Israel both economically and psychologically. The most visible sign 
of this was the ubiquitous presence of armed security guards at the entrance to malls, 
retail stores, restaurants and cafes, who inspected people's bags and if necessary tried to 
prevent potential suicide bombers from entering these public spaces. 
 
1.2. The economic effects of terrorism 
 
Previous studies investigated the immediate economic damage caused by terrorism, and 
the effects on several parameters such as Gross Domestic Product (GDP), unemployment 
rate, foreign direct investment (FDI), and the tourism industry (Waxman 2011). Also, a 
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previous study by Berrebi and Klor (2005) has shown that the terrorism has a differential 
effect across economic sectors. Whereas terrorism has a significant negative impact on 
nondefense-related companies, the overall effect of terrorism on defense- and security- 
related companies is significantly positive.  
In Israel, the terrorism has increased the demand for security guards. In the years of 
Second Intifada we can see occupational expansion in the security sector, such as an 
appearance of new positions in security of educational institutions, public transport 
security, security of cafes, and security of shopping malls.  
At the same time terror attacks can occur anytime and anywhere without control and 
regardless of developments in different economic sectors. Thus, we can consider 
terrorism as an exogenous shock to the economy. An article by DiPrete and Nonnemaker 
(1997) examined the effect of exogenous shocks and structural changes in the labor 
market on an individual's mobility in the labor market. They found that occupational and 
industrial expansion increased rates of job mobility within industries. Furthermore, 
individuals with few labor market resources generally showed greater sensitivity to 
structural turbulence. 
Consequently, we argue that the increase in demand for workers in security guard 
services along with the high unemployment rate in these years2 can push individuals 
looking for work and available to work to enter those occupations. Moreover, the 
expansion opened new opportunities of employment for individuals with few labor 
market resources, women, and immigrants (who immigrated to Israel since 1990). 
According to DiPrete and Nonnemaker (1997) the increase in demand forced employers 
to open up opportunities for young cohorts with a lack of experience in the Labor Market. 
Regarding women, one of the classic examples is the massive entry of women to 
employment during World War II (Acemoglu, Autor and Lyle 2002). In the period of 
increased terror attacks, as during the war, women get a chance to enter the non-
traditional Labor Market and take "male" positions. Hendeles (2004) reports on the 
phenomenon of the increased number of women in military combat roles in Israel in that 
period. Thus, women fit the requirements of the job skills in order to increase their 
chances to enter the security labor market. Concerning immigrants, according to 
Hendeles and Bar Zuri (1994) the time factor is considered a major variable in the 
absorption and adaptation of immigrants. This development is explained by human 
capital added during their stay in the new country, such as learning the local language, 
knowledge of the labor market, and matching local skills requirements. Consequently, we 
expected to observe high job mobility among immigrants in the first years after 
immigrating to Israel. 
Furthermore, we can’t underestimate the most immediate effect of terrorism, the 
psychological effect. Terrorism has a significant impact on people's everyday lives, 
whether or not they are directly exposed to it. Becker and Rubinstein (2007) explain 
using economic models, the effect of fear on people's behavior. As a result of the 
uncertainty and fear of terrorist attacks, the behavior of individuals becomes 
economically irrational, although a chance to be physically harmed is minimal. As a 
result, we argue that the terrorism not only increases the number of entrances to the labor 
market for security guards, as a response to the rise in demand, but also the number of 
exits from it. 
                                                 
2Table 5.1, Labour Force Surveys 2005, Publication No. 1276,Central Bureau of Statistics  



 

2. Labor Market for security guards, 1995-2005 
 

Security is an integral part of daily life in Israel. Police is the central body responsible for 
maintaining the security of citizens within the country. In the period of tense security 
atmosphere the police could not provide the all required protection services. Due to 
increased demand private companies rose offering guardian and security services. This 
work focuses on private security guards. In order to define the population of security 
guards we used the International Standard Classification of Occupations (I.S.C.O. 88)3.  
 
2.1. Development of private security guard services 

 
The number of security guards in the private sector has increased by 2.2 times between 
1995 and 2004. In 1995, 24.3 thousand individuals worked in occupations of security 
guard (1.2% of total employed persons) (Shemesh 2011).The significant increase 
occurred between 2001 and 2004 (Shemesh 2011), the years of the Second Intifada. In 
2004 the number of employed persons in this occupation reached a peak of 52.6 thousand 
(2% of total employed persons). 
From 2005 the proportion of security guards in the labor market declined from 1.9% to 
approximately 1.7% of total employed persons and remained constant till 2011. 
 
2.1.1 Demographic characteristics  
 
While three years military service is mandatory to every man and woman aged 18 (with 
some exceptions), the professional requirements for the security guards are not 
particularly high: carrying weapons, military service or military combat background. In 
addition,  the preference of young age, minimum eight years of education, good health, 
and knowledge of the local language at the level that enables efficient and good 
performance of the job. 
Most of the security guards in Israel are males, 91% in 2005, compared with 53.7% of 
employed males in the Israeli Labor market (Shemesh 2011). The highest representation 
of women in these occupations was in 2003, when the percent of female security guards 
rose to 15.4%. The increase in proportion of females among the security guards was 
temporary and occurred in 2002-2003, the years of multiple terror attacks. While the 
average age of women who worked as security guards in 2003 declined to 24.7 compared 
to the previous years, the median age 23 remained constant. In contrast, in 2003 the 
average age of males employed in security guard sector is 34.4. Overall, employees 
employed as security guards are younger than the employees in other sectors. Thus, in 
2003, 69.7% of the security guards were under age 35, compared to 41% of total 
employed persons. We can explain this phenomenon partially by an addition to the 
National Insurance Law, regarding the one-time grant paid to soldiers who are discharged 
from compulsory service and who worked for 6 full months in vital work. In 2003 two 
jobs were added as eligible for the grant: security of educational Institutions and public 
transport security. So this kind of work was attractive for males and females discharged 

                                                 
3 Unit groups 5169- Other protective services workers; 9152- watchpersons 

  



 

soldiers, which reduced the average age of the occupation and increased the proportion of 
women in it. 
In 2005 about 27% of the security guards were immigrants from the former USSR who 
immigrated to Israel since 1990. This compared with 19% of immigrants out of total 
employed persons (Shemesh 2011). 
As we mentioned before most of the security guards are young, so mostly of them are 
single (55% of all security guards) who have not managed to complete their education 
yet. Thus, 23.7 % of security guards are postsecondary students in college or university 
with an average of 13.8 years of schooling, compared with 9% of total employed persons 
(Shemesh 2011). 
 
2.1.2 Employment characteristics 
  
Employees constitute 99% of total persons employed as security guards. Most of them 
are employed by companies that specialize in the hiring of security guard employees. 
In 1995, about 49.4% of security guards worked in industry "Security and cleaning 
activities"4. By 2005, the percentage of security guards who worked in that industry rose 
to 70.7 % (Shemesh 2011). The average wages per employee in that economic branch are 
among the lowest in Israel. According to the Central Bureau of Statistics the average 
monthly wage per employee job for 2005 in "Security and cleaning activities " was NIS 
3,272, compared with the average monthly wage in Israel - NIS 7,324 per employee job 
that year. The rest of security guards are employed in Transport, Storage and 
Communications industry  ̶ 9%, in Public Administration  ̶ 11%, and in the other 
industries (Shemesh 2011). 
In 2005, 75% of security guards worked full time job (35 hours and over per week), 
among them, over 50% were employed 45 hours or more per week. Of those who worked 
less than 35 hours per week 61% mentioned studying as a main reason for working part-
time (Shemesh 2011).  
In general, the security guard is one of the lowest paid occupations in the Israeli Labor 
Market and which requires long hours of work. It mostly attracts young people and 
soldiers who are discharged from compulsory service. In addition, this work is suitable 
for students due to flexible working hours and shifts.  
 
 
3. Data and Methodology 
 
3.1 Data  
 
The Labor Force Survey (LFS) provides detailed information on employment status and 
personal characteristics. We used a novel methodology by taking advantage of the Labor 
Force Surveys for 1995-2005 (yearly files) to first construct panel data and then use that 
in combination with external data of terror attacks. 
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The Labor Force Survey is the principal survey of households conducted by the Central 
Bureau of Statistics and it includes a longitudinal component. The sample drawn each 
year is allocated to four sub-samples, known as panels. The panels are introduced into the 
survey investigation in four consecutive quarters, one panel in each quarter. Each panel is 
investigated four times according to the following pattern 2-2-2: the first quarter of the 
investigation, the following quarter, a break of two quarters and two more investigations 
in the following two quarters.  
In the first stage we created a separate file for each panel from the LFS yearly files. Thus, 
the panel files contain the information about all the investigations of the individual over 
the time period of a year and a half. On average 57% of the individuals have been 
investigated four times and 85% of the individuals have been investigated for two 
consecutive quarters. One of the main reasons, that we don’t have all the investigations 
for all individuals is a changeover of residence. It should be mentioned that the sample 
unit is a dwelling and the household residing there at the time of the interview is 
investigated.  
In the second stage, to examine the labor market mobility, we constructed a file, which 
contains all the personal data of two consecutive quarters only (1-2 and 3-4). Therefore, 
the limitation of the file is: each person can appear in it more than once. The final sample 
was comprised of 172,690 Israeli individuals, aged 15 and over. 
Finally, the database was matched by date to the data on the terror incidents in Israel in 
2000-2004. This data includes the date of the terrorist event and the number of fatalities 
that day. To construct daily time-series of terror attacks and the corresponding fatalities, 
we rely primarily on data provided by Israeli Ministry of Foreign Affairs5 and The 
International Institute for Counter-Terrorism (ICT), Herzliya6. 
The ability to use a series of LFS, with data collected over regular intervals from each 
respondent in the survey, provided a unique opportunity to examine how different 
segments of the population shift into and out of the security guard sector. 
 
3.1 Methodology 
 
We investigated the effect of terrorism on the Labor Market concerning two aspects: 
static and dynamic. The static aspect describes the security guards compared to the other 
groups of the population, such as employed in other sectors of Labor Market, 
unemployed and individuals who are not in civilian labor force. The dynamic aspect 
shows what happens to the individuals in the Labor Market over time, and checks their 
mobility between the states of employment. 
The challenge was partially due to the difficulty in combining repeated rounds of the 
survey as well as mastering both transition probability matrix methods and multinomial 
logistic regression methods. First, using the multinomial logistic regression, we examine 
the static aspect of the study. 
Our probability model is 
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where 

 
i- Index of individual 
m- Index of different employment statuses 
Xi -Vector of independent variables 
Ti - Quarter for the first investigation of an individual i  
T=I/2000, II/2000, III/2000, IV/2000, I/2001…, IV/2004. 
 
The dependent variable examines the static aspect is: 
 
                 1 = employed as a security guard 
   =     2 = other employed (employed in the other sectors of economy) 

                 3 = not employed (unemployed or not in the civilian labor force)  
 
We estimate the probability to be found in the certain category of dependent variable.  
The dependent variable, which measures the dynamic aspect of the phenomenon, has nine 
categories that are transitions between the three employment statuses described above.  
 
                        1 = other employed in  ⇒ other employed in  

                        2 = not employed in  ⇒ not employed in  

                        3 = security guard in  ⇒ other employed in  

                        4 = security guard in  ⇒ not employed in  

  =      5 = other employed in  ⇒ security guard in   

                        6 = other employed in  ⇒ not employed in  

                        7 = not employed in  ⇒ security guard in  

                        8 = not employed in  ⇒ other employed in  

                        9 = security guard in  ⇒ security guard in  

where   - following quarter for the second investigation of an individual i 

Independent variables contain an individual's demographic characteristics as well as 
variable "terror attacks". We measured the level of terrorism using the number of Israeli 
fatalities in 30 days before the date of the survey investigation. 
Another method we used for investigating the dynamic processes is the transition 
probability matrix. This method allowed us to analyze all the possible transitions from 
various employment statuses in the Labor Market.   
 
4. Results and Discussion 
 
4.1 Entry to the Labor Market 
 



 

Entry and exit from the Labor Market largely depend on the individual and his 
employment chances. So first we focused on the static model (Table 1) in order to 
estimate the probability of an individual to be employed as a security guard relative to the 
other groups in the Labor Market: employed in the other sectors of economy and not 
employed (unemployed or not in the civilian labor force).  
 
Table 1: Factors affecting the entry to the labor market statuses  in Ti , 2000-2004 
              

security guard other employed  
vs. vs. 

not employed not employed 
  Estimate    Std. Error Estimate    Std. Error 

Variables 

Intercept -7.913 *** 0.168 -2.800 *** 0.029 

Male 2.588 *** 0.087 0.613 *** 0.012 

Age group 15-24 0.491 *** 0.104 0.634 *** 0.022 

Age group 25-34 1.725 *** 0.091 1.910 *** 0.018 

Age group 35-44 1.030 *** 0.113 2.016 *** 0.018 

Age group 45-54 1.375 *** 0.101 1.935 *** 0.018 

Secondary school diploma - 
matriculation certificate 1.076 *** 0.063 0.672 *** 0.015 

Post-secondary school diploma 
(non-academic track)  0.680 *** 0.097 1.103 *** 0.019 

Academic degree  0.603 *** 0.094 1.518 *** 0.017 

Married -0.345 *** 0.072 0.436 *** 0.015 

Jewish 0.889 *** 0.084 0.782 *** 0.016 

Student -0.177 ** 0.073 -0.688 *** 0.020 

Immigrant  0.483 *** 0.065 -0.339 *** 0.016 

2001 0.005 0.106 -0.019 0.021 

2002 0.082 0.116 -0.072 *** 0.023 

2003 0.141 * 0.105 -0.082 *** 0.021 

2004 0.339 *** 0.103 -0.054 ** 0.021 

Terror attacks 0.001   0.001 0.000   0.000 

***  Significant at the 1% level. 
**   Significant at the 5% level. 
*    Significant at the 10% level. 
 

Most estimates are statistically significant in this model. Males are more likely to be 
employed as a security guard, rather than the individuals who are not employed. The age 
pattern is interesting in the model. As we expected, young individuals are more likely to 
be employed as a security guard, relative to the older individuals, but the smallest odds 
ratio is in the age group 35-44. There is a better chance to be employed as a security 
guard for individuals who has a secondary school diploma (odds ratio=2.934), relative to 
less educated individuals. However, the estimate show a negative correlation between 
variable student and variable security guard (odds ratio=0.838), relative to not employed. 
On the one hand, the job, such as security guard, permits flexible work hours and is 
convenient for combining study and work. On the other hand, a high percentage of 



 

students are not interested in working during their studies7. Married individuals are less 
likely to be employed as a security guard, rather than the individuals who are employed 
in other occupations. Also we find that the probability of immigrants for employment as a 
security guard is significantly higher than veterans and they are more likely to enter the 
Labor Market as security guards, than to other occupation.  
When the terrorism reached its peak in 2002-2003 the demand for security guards 
increased, consequently chances to work as a security guard rose in this period from year 
to year compared to 2000, although the positive impact of terrorism is not strong. 
The security sector of the Labor Market is less attractive for individuals who have more 
opportunities in other sectors of the economy. As mentioned above, the wages of security 
guard are among the lowest in the Labor Market. 
 
4.2 Labor Market Mobility 
 
Who in fact switches to work as security guards when the level of terror goes up? To 
answer this question we used the data, which contained all the transitions of individuals 
in the Labor Market, which were made between two following quarters. Table 2 shows 
transitions between employment statuses in the Labor Market by year from 2000 to 2004 
and an average of five years. 
 
Table 2: Transition Probabilities  ⇒  (in %) , 2000-2004 

2000
security 

guard
other 

employed 
unemployed

not in the 
labor force

2003
security 

guard
other 

employed 
unemployed

not in the 
labor force

security 
guard 64.23 0.21 0.63 0.23

security 
guard 71.47 0.20 1.60 0.18

other 
employed 13.14 91.79 30.33 6.44

other 
employed 13.50 91.20 25.14 5.68

unemployed
8.03 2.24 37.04 4.20

unemployed
5.83 2.69 43.14 3.94

not in the 
labor force 14.60 5.76 32.00 89.13

not in the 
labor force 9.20 5.91 30.12 90.20

2001
security 

guard
other 

employed 
unemployed

not in the 
labor force

2004
security 

guard
other 

employed 
unemployed

not in the 
labor force

security 
guard 66.44 0.26 1.01 0.15

security 
guard 72.52 0.23 1.53 0.16

other 
employed 15.93 90.94 27.71 5.97

other 
employed 14.73 91.60 24.21 6.24

unemployed
7.46 2.64 39.35 3.75

unemployed
4.25 2.29 40.83 4.28

not in the 
labor force 10.17 6.16 31.94 90.12

not in the 
labor force 8.50 5.88 33.44 89.32

2002
security 

guard
other 

employed 
unemployed

not in the 
labor force 2000-2004

security 
guard

other 
employed 

unemployed
not in the 

labor force
security 
guard 68.39 0.28 1.50 0.16

security 
guard 69.32 0.24 1.34 0.17

other 
employed 17.42 91.05 27.01 6.00

other 
employed 15.13 91.25 26.45 6.02

unemployed
7.10 2.67 39.61 3.67

unemployed
6.26 2.54 40.41 3.93

not in the 
labor force 7.10 6.00 31.88 90.17

not in the 
labor force 9.29 5.97 31.80 89.87

T i

T i+1

T i

T i+1

T i

T i+1

T i+1

T i

T i

T i+1

T i

T i+1

 

 
The columns reflect the initial values of the starting Labor Market status in Ti and the 
rows reflect the final values for following quarter Ti+1. The diagonal of the matrix 
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represents those individuals who did not change their employment status. While the 
model reveals a high stability of individuals employed in other occupations, over the 
years the individuals increased their movements toward the security guard sector. 
Probability of staying to work as a security guard for a period Ti and Ti+1 went up from 
0.64 to 0.73 between 2000 and 2004. 
The probability of remaining at two consecutive quarters in a status of unemployed is 
much smaller than the probability of remaining in a status of not in the civilian labor 
force. Most of the individuals who don't participate in the labor force are pensioners, 
disabled, mothers of small children, a population groups that lack of a high potential to 
enter the Labor Market. The probability of an unemployed individual to change their 
status to the employment as a security guard in the following quarter is higher than the 
probability of an individual who is not in the labor force. 
 
Table 3: Factors affecting the Labor Market transitions between Ti and Ti+1, 2000-2004 

T i

T i+1 

Variables

Intercept 5.048*** 8.323 *** -1.520 *** -0.945** -2.116*** -1.285*** 4.080*** 3.903***

Male -1.900*** -2.589 *** -0.027 0.344 0.386 0.039 -2.232*** -2.284***

Age group 15-24 0.001 -0.629*** -0.235 -0.070 0.166 0.758*** 0.556*** 0.890***

Age group 25-34 0.252** -1.911 *** 0.500 ** -0.467* 0.491* -0.008 -0.249** -0.041
Age group 35-44 0.940*** -1.292 *** 0.040 -1.076*** 1.043*** -0.398 0.056 0.237*

Age group 45-54 0.584*** -1.542 *** 0.144 -0.465 0.670** -0.036 -0.363*** -0.157
Secondary school 
diploma - matriculation 
certificate -0.361*** -1.125 *** -0.092 0.054 -0.128 -0.055 -0.687*** -0.614***

Post-secondary school 
diploma (non-academic 
track) 0.545*** -0.665 *** 0.225 0.096 0.286 0.102 -0.067 -0.069
Academic degree 1.031*** -0.648 *** 0.518 ** -0.610* 0.268 -0.066 0.322*** 0.288**

Married 0.753*** 0.259 *** 0.024 -0.490** 0.062 -0.354* 0.270*** 0.307***

Jewish -0.259** -1.263 *** -0.084 -0.389 -0.507** -0.293 -0.654*** -0.721***

Student -0.715*** 0.089 -0.241 -0.645*** -0.457* -0.511*** -0.436*** -0.151*

Immigrant 1990-1994 -0.989*** -0.637 *** -0.353 * -0.735*** -0.414* -0.388* -0.847*** -0.790***

Immigrant 1995-1999 -0.948*** -0.397 *** -0.357 -0.180 -0.522 0.383 -0.651*** -0.499***

Immigrant 2000+ -0.591** 0.425 -1.329 0.387 0.235 0.450 0.027 0.570**

2000 0.531*** 0.470 *** -0.036 0.646** 0.408 0.319 0.487*** 0.546***

2001 0.465*** 0.450 *** 0.203 0.466** 0.569** 0.165 0.532*** 0.426***

2002 0.377*** 0.409 *** 0.367 0.324 0.571** 0.416* 0.414*** 0.397***

2003 0.231** 0.274 *** -0.020 0.241 0.094 0.360* 0.278*** 0.216**

Terror attacks -0.005** -0.005 * -0.010 -0.010 -0.005 -0.006 -0.003 -0.004

not 
employed

other 
employed 

other 
employed 
security 

guard

not 
employed
security 

guard

other 
employed 

not 
employed

Exit  from the security 
guard occupation

Entry  to the  security 
guard occupation

other 
employed 

other 
employed 

not 
employed

not 
employed

security 
guard
other 

employed 

security 
guard
not 

employed

 

***  Significant at the 1% level. 
**   Significant at the 5% level. 
*    Significant at the 10% level. 
Note: Ti - quarter for the first  investigation of an individual i 
           Ti+1 -  following quarter for the second investigation of an individual i 
 

Who are those who enter and exit the security guard sector relative to those who remain 
to work in it? Table 3 shows the dynamic model. The nine levels of the response variable 
are different transitions in the Labor Market between two following quarters. The referent 



 

level is security guard permanence. The dynamic model shows that the security guards 
aged 25-34 are 1.65 times more likely, than at age 55 +, to change the occupation than to 
remain a security guard. Also, the highly educated individuals who have an academic 
degree or graduated from high school is most likely to move from the security guard 
sector to the other sectors of the Labor Market (odds ratio 1.68 and 1.25 respectively). 
Married people are less likely to enter the security guard sector than unmarried people. 
Apparently the risk and fear of the profession affect an individual's decision. On the other 
hand married individuals are more likely to remain at the same job for two consecutive 
quarters than to move on. Males are more likely to enter the security guard occupations 
than the females. For an individual younger than 25 years old there is a high chance to 
work as a security guard, when he is unemployed or before he started any other job (odds 
ratio=2.14). But for the individuals who are employed in other occupation it is more 
likely to enter security guard sector when they are 35-44 years old (odds ratio=2.84). 
New immigrants are more likely to enter the security guard occupations than the veterans, 
especially more recent immigrants, who came to Israel in late 1990s or after 2000. They 
would be more likely to move to the security guard sector from other occupations and 
from the unemployment status. Otherwise they would be less likely than veterans to leave 
the occupied profession for a new one (odds ratio=0.26). Results are consistent with 
Cohen and Eckstein (2002); they found that the employment absorption of new 
immigrants occurs mostly during the first five years of stay in the new country. They are 
most likely to enter the security guard status from both unemployment status and from 
other sectors of labor market in 2002- a record year for terror attacks. 
Table 3 shows a significant negative effect of the terror attacks on the employment 
permanence. Employed in other occupations and unemployed are less likely to stay in 
their employment status between two following quarters, than the security guards. 
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Figure 2a: Labor Market transition probabilities      Figure 2b: Entry to the security guard occupation (in %) 
 
Figure 2a shows the probabilities of entry and exit from the security guard occupation in 
two following quarters by year. The probability of entry to the security guard occupation 
has increased in 2001 and 2002, when the terror attacks were more recent. In 2000, about 
50% of those who changed their labor market status to the employment as a security 
guard came from not employed individuals (Figure 2b). In 2003 their share reached 63%.  



 

The exit of the security guard occupation was mostly made by individuals who changed 
their occupation (about 80% of all exits) and also slightly increased in 2002 and 2004. 
The probability of security guard permanence rises gradually from 2000 to 2004. 

 
5. Conclusion 

 
The main contribution of this study is understanding the processes that took place in the 
Labor Market during the period of the Second Intifada; as well as in identifying and 
locating groups of the population with high potential for integration into the Labor 
Market. 
We argue that an exogenous change in the macro level, in our case the terrorism, 
increased an individual's mobility in the Labor Market considering his labor market 
resources. The large share of the expansion of the Labor Market for security guards 
comes from the transition from unemployment to employment. Our findings show that 
the changes in the security situation opened new opportunities for individuals with less 
attractive labor market resources to employers. Otherwise, when it comes to the exit from 
a field with a high personal risk for the employee, such as the threat of terrorism, it 
increased the probability of security guards to exit to the other occupations in the Labor 
Market.  
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