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Introduction 
 

This document has been elaborated on the basis of practical experience of profiling.  
It is meant to complete the existing documentation, the methodology of profiling and the guidelines, 
and to propose to the NSIs implementing profiling a pragmatic document to help them in their im-
plementation and especially in the filling of the profiling templates. It has to be read and used having 
in mind the other documents (if some aspects are missing here).  
 

1. Background of International Profiling 
 

The ESSnet on International profiling project was set up with the aim to propose a methodology to 
delineate, maintain and update Enterprises (so called GEN: global enterprises and TEN: truncated 
enterprises) through the profiling of large and complex multinational enterprise groups they belong 
to.  

1a Documents to be filled 

This ESSnet has established two main ways to profile, Intensive and Light The 2 ways differ in the 
steps to be followed (see the guidelines for further details), but not in the templates to be filled, so 
that this document is usable for both types of profiling.   

In order to collect and share relevant information between countries, two documents have been 
created and need to be filled during the profiling process:  

- Profiling Report that relates all the important information that allows understanding how 
the GEG was profiled and what is the result of the exercise.  

- Profiling Template includes the economic information that is needed to make the deline-
ated enterprises usable by the statistical users: it includes a delineation of the global and 
truncated enterprises (GENs and TENs) in terms of legal  units and some variables that qual-
ify the GENs and TENs (NACE, size in terms of number of persons employed and turnover). 
The variables included in the profiling template and profiling report are listed and their con-
tent is described in the Metadata for profiling document (excel document).  

The UCI profiler is the first to populate the profiling template and the profiling report. According to 
our experience, it seems more convenient to fill the profiling template and report along the profiling 
process. The Profiling Template variables can be divided in 3 parts in the EXCEL FILE: 

• Blue part: variables obtained from the EGR. These variables should not be changed during 
the profiling process.  

• Yellow part: variables to be populated by the UCI NSI for GEG, GEN and TEN variables. 

• Pink variables: variables to be populated by partnering NSIs, only for their country (UCI NSI 
may fill these variables for information on its own TEN) 
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Please Note – 

1) The actions described starting from §2 are assuming that you are using MICROSOFT EXCEL. 

2) When populating the variables you are following the agreed conventions described in the 
metadata 

3) When populating the variables you are to only use CAPITAL LETTERS. 

4) No legal unit coming from the EGR should be physically removed from the Profiling Tem-
plate. The variable LEU_STATUS_NAT (column CR) will be used to indicate that the legal unit 
is to be removed from the GEG perimeter (see further detail below). 

 

1b. Partners Countries 

The current document is based on the experience as UCI NSI and partnering NSI of 2 countries of the 
ESSnet profiling, but it also takes into account the feedback of countries which took part to the test-
ing of profiling in 2012-2013. All information obtained from businesses and through desk analysis 
about a Profile by the UCI NSA is shared with the partnering countries.  

• UK • France 

• Germany • Italy 

• The Netherlands • Switzerland 

• Finland • Belgium 

• Spain • Denmark 

• Latvia • Lithuania 

• Hungary • Sweden 

• Estonia  

 

Please Note – In the rest of this document, the tasks allocated to the partnering NSIs also also have 
to be performed by the UCI NSI for the parts of the GEG located in the country of the NSI. So the 
“partnering  NSI” term also includes UCI NSI when dealing with truncated enterprises and treatment 
of legal units.  

 

 

 



5 

 

1c. Data Sources 

To populate the template the variables on the Profiling Template you will be using a variety of 
sources such as:- 

• EGR (Euro Groups Register) 

• EGR Enterprise File (supplied by Eurostat) 

• Private Data Sources such as Dun & Bradstreet and Bureau Van Dijk 

• National Business Registers (including sources on financial links)  

• OFATs data (Outward Foreign Affiliates survey)  

• Other Survey Data such as SBS and STS data. 

• Information from the GEG: Annual Report, Sustainable development report, corporate web-
site information or GEG national websites  

• Other sources: Wikipedia, business newspapers articles…  

• Additional details provided directly by the GEG from Intensive Profiling. 

 

 
2. Finding your legal Units 

 
2a. Access the EGR perimeter 

 

 

Eurostat prepares profiling templates pre-filled for the GEGs that are in the target of profiling (inten-
sive and light profiling). These templates (that mix information on legal units, enterprise and group) 
are available at the end of a yearly process, at the earliest in May t+2.  

The procedure described below is in case you would like to start the profiling process before the Eu-
rostat delivery to populate the profiling template (PT) and profiling report (PR).  

1) Find the ID number of the GEG you would like to profile. 

To do so, you can search in the EGR, starting from its name, the ID number (EU_LEU_ID) of the legal 
unit which is at the top of the chain of control (GGH_EU_LEU_ID) or the unit which is the global deci-
sion centre (GDC_EU_LEU_ID) 

UCI NSI action 
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2) Select in the EGR the legal units that are in the GEG perimeter (under the control of the 
GGH_EU_LEU_ID) and the variables for all the legal units that are in the PT (see metadata 
document). 

3) Populate the PT information with all the legal units and the required variables. 

4) An Enterprise data file is produced by Eurostat as part of the EGR. There are a number of 
variables you will need to collect to populate the PT. Do this by selecting all legal units in the 
GEG perimeter. 

 

2b. Checking the GEG perimeter with the annual report or GEG in-
formation 

 

 

Once you have the populated the PT with the EGR and Enterprise variables for the GEG, you have to 
check that no affiliates are missing through desk research (using your National register, GEG annual 
report, survey data) or direct information coming from the group. These missing legal units need to 
be added to the PT. You may also signal legal units that are not any more in the GEG perimeter as 
well as doubles.  

 Add a legal unit: when a legal unit is described by the GEG and not found in the EGR perime-
ter of the GEG. The addition of a legal unit is usually proposed by the UCI NSI, it may also 
come from the partnering countries.  

o The first step is to search in the EGR (by Name, NSA_ID, Country code) in order to 
check if the unit is already in or not and if it is in the EGR to find the variables need-
ed so you can add them to the PT. It is important to have the maximum possible in-
formation to ensure a more precise identification. That is the reason why the profil-
ers should also include if possible the name of the city where the legal unit is settled 
down. 

o If the added legal unit is found in the EGR, its identification number is to be intro-
duced in the profiling template. The variable EU_LEU_ID (or LEID_ID in EGR V2.0) is 
filled. This is the only variable of the initial EGR that can be filled or updated by the 
profilers. 

o If you cannot find the legal units in the EGR, still add these legal units to the PT as 
they are part of the GEG.   

o Both UCI NSI and partnering NSIs take part to this activity: the UCI NSI will include 
the new legal units with a minimum set of information and the partnering countries 
will complete.  

o The following variables need to be filled: 
 

UCI + Partnering NSI action
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Variables to be added By the UCI NSI By the Partnering NSIs 

EU_LEU_ID  mandatory if the legal unit is 
found in the EGR 

LEID_ID  Mandatory with EGR V2.0 if the 
legal unit is found in EGR IS 

NAME_LEGAL_UNIT_NAT mandatory  

NAME_LEGAL_UNIT for your convenience  

LEU_COUNTRY_CODE_NAT mandatory  

LEU_CITY_NAME_NAT Wished wished 

GEN_ID + GEN_NAME mandatory  

TEN_ID + TEN_NAME mandatory  

NSA_ID_NAT 
DUNS_NUMBER_NAT 
BVD_ID_NAT 

 At least one of these 3 vari-
ables, especially if there is no 

EU_LEU_ID 
P_NAME_LEGAL_UNIT_NAT 
P_EU_LEU_ID_NAT 
KIND_OF_CONTROL_NAT 

 New variables to be tested 

 

 
 Removing a legal unit from the profiling perimeter: the variable LEU_STATUS_NAT give a 

precise idea of the reason why the unit needs to be removed from the GEG perimeter. This 
variable should be filled at least for the legal units that are not included in a GEN. The follow-
ing items are possible: 

o to signal a double: D 
o to signal an unknown legal unit: X 
o to signal an inactive or ceased legal unit: I or L 
o to signal a unit that is not in the GEG perimeter: R (remove)to signal a unit for which 

the status is unknown: U 

Please Note -We never physically remove a legal unit from the Profiling Template. In case you 
would like to remove a legal unit from a GEG perimeter without having a precise idea of its status, 
use fill the LEU_STATUS_NAT with “R” for remove.  
 

 Special case: in case of a double legal unit outside the EU, one legal unit coming from Bureau 
van Dijk and the other one coming from Dun and Bradstreet (you can identify these cases 
when one occurrence has only the Dun number filled and the other one only the BvD ID).  
In this case, we have to choose which legal unit we want to keep and which one we want to 
signal as double. The following procedure is proposed: 

o choose in priority the legal unit with the name that is the closer to the internal GEG 
name 

o if no legal unit has exactly the same name than a legal unit listed by the GEG:  
 give priority to the legal units that have been updated by a NSI 
 otherwise, choose the legal units with the highest number of information 
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 the lowest priority should be given to legal units with a BvD ID containing a * 
(example: US*903476713) since they correspond to old legal units that have 
not been checked for a long time.  

o update this legal unit with the maximum information coming from the other legal 
unit on the variables: 

 NSA_ID_NAT 
 DUNS_NUMBER_NAT 
 BVD_ID_NAT 
 LEU_NACE_CODE_NAT 
 NUMBER_OF_PERSONS_EMPLOYED_NAT 
 LEU_TURNOVER 

 

3. Checking Variables for the LeUs of your national perimeter 

 

 

3a. - LeU main information 

Once the legal units and ENT variables have been populated into the Profiling Template, the first ac-
tion to be undertaken is to update the information on the legal units. For this purpose, the Legal Unit 
NAT variables need to be updated.  

 The variables initialised in the EGR (left side of the template) should not be updated. To up-
date these variables, the variables finishing with NAT should be filled.  

 Update information on an existing legal unit: the following information can be filled: 
o NAME_LEGAL_UNIT_NAT 
o LEU_COUNTRY_CODE_NAT 
o LEU_CITY_NAME_NAT 
o NSA_ID_NAT 
o DUNS_NUMBER_NAT 
o BVD_ID_NAT 
o LEU_NACE_CODE_NAT 
o NUMBER_OF_PERSONS_EMPLOYED_NAT 
o LEU_TURNOVER  
 

 Sources to update EGR information on legal units: National Business register, other national 
sources, GEG information. 

 
 

 Tips: as the profiling templates includes a lot of variables, the most convenient way of updat-
ing the EGR variables is to copy the information provided in the EGR (variables of the left 
side of the template: NAME_LEGAL_UNIT, NSA_ID, DUNS_NUMBER, BVD_ID and COUN-
TRY_CODE) and paste it into the variables at the right side of the template with the same 
name and finishing with NAT (NAME_LEGAL_UNIT_NAT, COUNTRY_CODE_BOP, 
NSA_ID_NAT, DUNS_NUMBER_NAT and BVD_ID_NAT). Then it becomes easier to update 
this information as necessary.  

UCI + partnering NSI action
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3b. SBS and STS Variables for the legal units 

 
These variables are intended to understand the links between the legal units included in the same 
TEN and to figure out how it will be possible in the future to collect information on the TEN they be-
long to. 
The following variables are to be populated: 

 
• LEU_SBS_I_NAT 
• LEU_STS_I_NAT 
• LEU_INTRA_FLOW_I_NAT 

 
When you are populating the LEU_TURNOVER (row CK) variable, it helps if you can populate the var-
iables LEU_SBS_I_NAT and LEU_STS_I_NAT. This saves time having to go back to complete the vari-
ables at a later date. The SBS and STS variables indicate if there is available data for this unit and 
which kind of information is available. The following items are possible to fill these variables: 

YA = Yes, the unit is followed through admin data 

YS = Yes, the unit is in the sample part of the survey (it is not systematically surveyed) 

YC= Yes, the unit is in the census part of the survey (it is surveyed every year) 

Inputting the SBS and STS information indicates that the turnover is imputed from a reliable source. 
If the business is not selected for any of the above, then an ‘N’ needs to go in both columns to show 
that the business register is not in the SBS and STS population or that no data has been returned. 

3c. Other National Variables for subsidiaries  

On the profiling template there are 5 national variables left on legal units which are to be populated. 
They give information on the reference year, the source and currency used.  
 

• LEU_TURNOVER_CUR_CODE 
• LEU_TURNOV_S_CODE_NAT 
• LEU_TURNOV_R_YEAR_NAT 
• SOURCE_CODE_PERS_EMPL_NAT 
• REF_YEAR_PERS_EMPLOYED_NAT 

The variable LEU_TURNOVER_CUR_CODE holds the current currency of the turnover of the legal 
unit.  
The Currency codes for the turnover (all the turnover variables in the template) are to be expressed 
according to the ISO currency code, which can be easily translated into EGR currency code. For the 
EU countries, the main currency can be coded as following: 
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CURRENCY_TYPE_EGR ISO CURRENCY 
CODE 

Canadian Dollar CAD 
U.S. Dollar USD 
Danish Kroner DKK 
UK Sterling Pound GBP 
Japanese Yen JPY 
Norwegian Krone NOK 
Swedish Krona SEK 
Swiss Franc CHF 
Hungarian Forint HUF 
Euro EUR 
Latvian Lat LVL 
Lithuanian Litas LTL 
Estonian Kroon EEK 
 
 
For the variables SOURCE_CODE_PERS_EMPL_NAT and LEU_TURNOV_S_CODE_NAT the following 
values are possible: 

• NSA_REG,  
• NSA_SBS  
• NSA_STS  

The remaining variables REF_YEAR_PERS_EMPLOYED_NAT and LEU_TURNOV_R_YEAR_NAT are to 
be populated with the year the data was input.  
 

  Please Note: 

1- If known please provide the exact date the information was recorded. 

2- Use the same reference year that was used by UCI NSI to enable, at the end of the profil-
ing process, a more consistent comparison between the UCI profiling and partnering exer-
cises. 

The Legal Unit NAT variables are only to be populated by the EU country where the ‘Coun-
try_Code_Bop’ of the legal unit is that of your country. In addition, they are populated by the UCI 
NSI for its own country. However, for countries outside EU (i.e. Hong Kong, China, USA, Australia 
etc) these variables can be populated by the NSI country which has data, and more specifically the 
UCI NSI.  

To populate the Legal Unit NAT variables for the non-EU countries you are to obtain as much infor-
mation as possible from the OFATS data or directly from the GEG. In some cases, OFATS data may 
not be available and therefore in these cases other sources such as data from the GEG or Commer-
cial data providers can be used (CDP only should be used as a last resort). 
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4. Profiling Template 

 

 

4a. Delineation of GENs/TENs 

Once you have reached this point, depending on whether the profiling case is light or Intensive, you 
should either be supplied with a list of subsidiaries from the GEG, or information would need to be 
extracted from the published GEG annual accounts or OFATs.  

In case of an intensive profile at the visit you would have agreed with the GEG a list of information 
they can provide you. It should include the perimeters of business segments in terms of legal units 
from which the GENs and TENs will be delineated.  

The list of legal units from the GEG will usually inform you whether the legal unit is operating or 
dormant, where it resides (country, town), to which operational segment it participates. The per-
centage of which it is owned and the consolidation method used (Full consolidation “FC”, Propor-
tionate consolidation “PC”, Equity Method “EM”). 

The information received from a list of subsidiaries or the annual report should determine the 
TEN/GEN structure.  

As long as the variable LEU_STATUS_NAT has been populated with information you can filter to 
show just certain legal units. The legal units to concentrate on are the active (status“A”) legal units. 
Which when filtered will not show the legal units with R, L or D markers. 

In case of light profiling, the UCI profiler has to delineate the GENs from the available information. 
The annual report should provide a list of subsidiaries and, if possible, the allocation of these sub-
sidiaries to the business segments that will allow creating the GENs and TENs. However, in general, 
the list of subsidiaries of the annual report is not exhaustive. If the legal units cannot be obviously 
attributed to GEN, because you did not find them in the AR or web site of the GEG, the following 
procedure is proposed: 

o Allocate them according to their name:  
 All the legal units that include the name of the GEN could be allocated to this 

GEN  
 All the legal units that have the same name than other legal units that have 

been attributed to a GEN could be allocated to the same GEN  
o Allocate them according to their NACE code 

 Allocate all the units with a support activity (holding, administration, account-
ing, R&D…) to an “ADMIN” GEN or an “OTHER” GEN, unless there is an ex-
plicit GEN that describes such an activity by the GEG (for example a GEN for 
R&D activities) 

 If the GEN have very distinct NACE, allocate the remaining legal units to the 
GEN which are the closest in terms of NACE 

UCI NSI action 
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o Allocate as much as possible all the EU legal units with a substantial activity (persons 
employed and/or turnover) 

o The description of the GENs’ activity outside EU can be simplified as we have no 
mean to check if we have the exhaustive list of subsidiaries outside EU and we can-
not assess the quality of information on legal units outside EU. All the countries 
listed in the GENs in the AR or GEG website should be represented in the EGR.  

 

4b. GEN_ NAME and TEN_NAME Variables 

The naming of the GEN in the GEN_NAME variable is quite free. However, it should follow some 
rules: it should include the name of the GEG or, if this name is long, some characters that identify 
the name of the GEG, followed by an underscore (_), followed by the name of the seg-
ment/enterprise. For example: 

COMPAÑIA ESPAÑOLA DE PETROLEOS can be abbreviated to CESPA 

The GEN_NAME comes into names like COMPANY_RETAIL or COMPANY_SERV. 

Therefore an example of the GEN_NAME could be CESPA_RETAIL 
 
The TEN_NAME is composed of the country code (2 letters) followed by the name of the GEN i.e. 
GB_COMPANY_MANUF. The UCI NSI will allocate these names to all active legal units. You will create 
the TEN name by adding in front of the GEN NAME the country code of the legal unit which is in-
cluded in the variable LEU_COUNTRY_CODE_NAT or COUNTRY_CODE if the other one is empty. 
 
 
   Please Note – 

1) Try to keep the GEN and TEN names as short as possible so abbreviate as much as possible. 

It is always possible to detail or to explain these names in depth in the PR.  

2) Only use CAPITAL LETTERS to populate the GEN_NAME and the TEN_NAME 

4c. GEN variables 

The GEN variables will be populated before the TEN variables. There are several options for populat-
ing the GEN variables. The GEN economic variables (Turnover, Employment and NACE) together with 
the perimeter of GENs in terms of legal units are the minimum set of variables that should be deliv-
ered by the group in case of intensive profiling. If this is not the case, for example in light profiling, 
the data will be taken from the Annual Reports where the GENs are aligned with the Segments un-
der IFRS. If none of these options is available, then this can be estimated using the TEN information.  

In this last case, and only in this case, you will populate the TEN variables first and then,to populate 
the GEN variables, you are to sort the profiling template on GEN_NAME to individually identify all 
TENs for this GEN. You should only select one GEN at a time.  
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The GEN_EMPL variable is to be populated in priority with data directly related to the GENs. These 
data should be provided by the GEG itself in case of intensive profiling and should be extracted from 
the annual report in case of light profiling. In case no data is available at the GEN level, the 
GEN_EMPL variable will be populated by summing the employment of the TENs that belong to the 
given GEN (TEN_EMPL variable). Once all the employment has been added up you should input the 
total number of employees into the variable GEN_EMP. In that last case, you should check that the 
sum of the employment of all the GEN is not higher than the GEG global employment.  

To populate the GEN_TURNOVER, you should proceed on the same way than for the GEN_EMPL. 
You should use in priority the information provided by the GEG; if it is not available, you should the 
turnover by segments provided in the annual report (if the global enterprises you delineated do not 
fully correspond to the segments presented in the AR, you need to adapt the available data). As last 
resort, you could calculate sum up the TEN_TURNOVER for the TENs belonging to the GEN. You 
should be aware that doing that may lead to inconsistent results as the turnover is highly sensitive to 
intra-group flows. In this case, you should use the GEG turnover as a benchmark and make sure that 
the sum of the GENs turnovers does not exceed the GEG global turnover.  

Please note:  

1. The turnover for the GENs is to be reported in millions. 

2. If the turnover for the GEN is calculated from the summation of the TEN turnovers then this 
will be unconsolidated Global Turnover. 

The GEN_NACE variable is to be populated by comparing the description of the activity made by the 
GEG in the annual report or during the visit with the dominant NACE of the GEG. Two variables are 
available in the profiling report: GEG_CALC_NACE_CODE and GEG_CALC_NACE_CODE_N2 that al-
ready provide the dominant and the secondary activity of the GEG. This might not be sufficient to 
enter into the detail of one GEN. So, an additional aggregation of all the employment of the legal 
units belonging to the GEN may be needed (for employment, the variable 
ENT_PERSONS_EMPLOYED_AVERAGE should be used and for the NACE, the variable 
ENT_NACE_CODE should be used). If it appears, by aggregating the employment of the legal units 
belonging to the GEN, that there is a non-negligible secondary activity, it should be coded by filling 
the variable GEN_NACE_N2.  

Please note If the GEG does not define a specific segment for retail sale of the goods and services it 
produces, the sales activity will be included in the manufacturing GENs. In that case, its retail trade 
(eventually its wholesale) could be identified as a secondary activity of the GEN.  

4d. TEN variables 

When populating the TEN_EMPLOYMENT and TEN_TURNOVER, you have two options: 

1. If you have information from Annual Report, OFATS or additional provided by the GEG, 
you are to populate GENs/TENs turnover and employment with this information.  
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2. In case you have no information coming from the Annual Report, OFATS or any other 
source, you should take into consideration the legal units for the TEN/GEN names that you 
are populating i.e. Retail segment – You will need to filter the GEN_NAME variable for all the 
GEN’s in Retail. You then need to tally up all the employment from the variable 
ENT_PERSONS_EMPLOYED_AVERAGE.  

You cannot do this for the turnover however, so you may have to leave this empty due to the sum-
ming the turnover would result in double counting turnover.  

Once you have imputed data for TEN employment, you need to check that the sum of the TEN em-
ployees is not higher than the GEN employees. You may detect some errors in the EGR that can 
come from double legal units or double reporting of employment in several legal units or wrong in-
formation on the employment. In any case, the information that comes from the GEG should have 
the highest priority.  

Please note: the turnover for the TEN is to be reported in thousands 

After you have input the TEN turnover and employment, additional variables need to be populated. 
Depending on what source you used to obtain the data will depend on the description input into the 
variables TEN_EMPL_S_CODE and TEN_TURNOV_S_CODE. All of the countries who have used the 
business register as a source of information should input the description NSA_REG. Other sources of 
data such as OFATS would be input in the variables as NSA_FATS. If you have to input the data from 
other sources the code CDP would be used.  

The variable TEN_EMPL_R_YEAR is to be populated with the year the employment information re-
fers to and the variable TEN_TURNOV_R_YEAR is to be populated with the year the turnover refers 
to i.e. the date the activity took place in the GEG.  

Within GEN and TEN variables there is a Currency code variable to populate. The columns 
TEN_CUR_CODE_TURNOVER and GEN_CUR_CODE_TURNOVER are to be populated with the rele-
vant currency code for Active businesses only. 

The NACE is an important attribute of the TEN as it will be used to classify the TEN for national pur-
poses. The UCI NSI does not have the complete knowledge of the activity performed by the GEG in 
all partnering countries. For that reason, the NACE allocation should be left to the partnering NSIs. 
At the end the priority variable for TEN NACE will come from NSA if it differs from GEN NACE code.  

The variable TEN_NACE will be initialised with the GEN_NACE code. It is of the responsibility of the 
partnering countries to update it by filling TEN_NACE_NAT.  
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5 Updating the TEN National variables 

 

 

 

The variables finishing with ‘NAT’ are intended for the partnering countries to correct the data pro-
posed by the UCI NSI and to bring the national vision of the TENs. For that reason, the variables pop-
ulated in the TEN National variables are similar to the TEN variables filled by the UCI NSI. Each coun-
try will only populate information for their representing country. Please see below for the list of cor-
responding variables from TEN to TEN NATIONAL 

TEN_NAME    -  TEN_NAME_NAT 

TEN_EMPL    -  TEN_EMPL_NAT 

TEN_EMPL_S_CODE   -  TEN_EMPL_S _CODE_NAT 

TEN_EMPL_R_YEAR   -  TEN_EMPL_R_YEAR_NAT 

TEN_NACE    -  TEN_NACE_S_CODE_NAT 

TEN_NACE_R_YEAR   -  TEN_NACE_R_YEAR_NAT 

Please note:  For consistency and comparability, where possible refer to the same reference dates 
to populate the PT. In the PR, it is important to detail the concepts used to populate turnover (con-
solidated, not consolidated, by destination/by nature) and employment (FTE or employment at 
31/12...). 

In addition, there are 3 alternative variables which need to be populated. TEN_NACE_EMPL_NAT, 
TEN_NACE_N2_NAT and TEN_NACE_N2_EMPL_NAT.  

Please note: the UCI NSI will fill the NAT variables for its own account, but also for the countries that 
don’t participate to the profiling (especially the non EU countries).  

 
Please note: If you agree with the data that is proposed by the UCI NSI (in the corresponding TEN 
variables) you still need to fill the variables finishing with NAT (a copy and paste function will ease 
time). 

The NACE of the TEN is initialised with the NACE of the GEN. The partnering countries have the re-
sponsibility of adapting this NACE to the national context. THE NACE of the TEN should reflect the 
activity of the GEN in the country.  

For example, if the TEN belongs to a GEN that has a manufacturing activity, but in the country of the 
TEN, its activity is only wholesale, the TEN NACE should be updated to reflect this wholesale activity.  

Partnering and UCI NSI action
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The following process is proposed to allocate a NACE code to the TENs: 

 The NACE code of the TEN will be equal to the NACE of the LEU if there is only one legal unit 
in the TEN. 

 If there are more than one LeUs in the TEN: NACE of the TEN will be by priority order: 

o NACE of the GEN if one legal unit in the TEN has this NACE 

o secondary NACE of the GEN if one legal unit in the TEN has this NACE 

o NACE of the LeU which has the most important number of employees 

To populate the TEN_NACE_EMPL_NAT you need to obtain the total number of employees for the 
dominant NACE by summing the variable ENT_PERSONS_EMPLOYED_AVERAGE for the legal units 
that have the same NACE than the TEN_NACE. 

To find the secondary NACE of the TEN you need add up all the employment in the variable 
ENT_PERSONS_EMPLOYED_AVERAGE for each NACE. Once you have done so you should again find 
your dominant NACE with the highest employment and your NACE_N2 will be the NACE with the 
second highest employment. The second dominant NACE is to be populated in variable 
TEN_NACE_N2_NAT and the corresponding employment for the secondary NACE is to be populated 
in variable TEN_NACE_N2_EMPL_NAT.  

 
TEN National employment and turnover 

The partnering NSI may have better information on employment and turnover of the national legal 
units that form the TEN. In that case, partnering profiler will want to update the values proposed by 
the UCI profiler of the corresponding TEN variables.  

 The TEN’s employment can be calculated as the sum of the legal units employment  

 The TEN’s turnover can be imputed from the turnover on legal units according to principles 
that will be provided later (in order to eliminate, as far as possible the intra-TEN flows).  

When a GEG performs both industrial and wholesale or retail sales of all the goods produced inside 
the same GEN then GEN/TEN NACE code has to be classified in manufacturing activities, even if the 
sum of employment in LEUs which are classified in wholesale/retail sale NACE code is more impor-
tant than in LEUs classified in manufacturing NACE codes. 

 

Please note: The TEN_NAME_NAT may be populated by partners using a different name to that sup-
plied by the UCI country in the TEN_NAME variable. In a minority number of cases the GENs (seg-
ments) may operate in different names or trading names in different NSIs. For example in the REED 
ELSEVIER GROUP, the ELSEVIER GEN is known as Masson in France and therefore on the profiling 
template the TEN_NAME is FR_ELSEVIER but the TEN_NAME_NAT is FR_MASSON. 
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6. Other general tips to populate the Profiling Template 

Use LEU_TEN_percentage to indicate that a LeU belongs to more than one GEN/TEN.  
If the LEU is split between many GENs inside the same GEG the SUM of the variable in the template 
must be 100%. LEU_TEN_percentage equals 100% if the LEU participates only to one single 
GEN/TEN. This variable can also be used for flagging JVs with other GEGs (50%). 

Use LEU_CONTROL_I for the minority owned consolidated LeUs ( “MIFC”/”MIEQ”).  

Geographical scope: 
In some countries, the geographical scope includes the Home country as well as its overseas de-
partments. It is important to pay attention to this issue when your geographical scope for N/A statis-
tics is larger than one single ISO code. Most of the time, it is not taken into account by geographical 
internal reporting of the GEGs. Example: In France we should add in the TENS not only country code 
‘FR’ but also the country codes for the DOM (Guadeloupe, la Martinique and la Réunion). 

Activity scope: 
In some countries, economical statistics collection is shared between the NSI and the Central Bank, 
NSI is in charge of non-financial sectors and institutions and the Central Bank is in charge of statisti-
cal collection for the financial sector. In case a GEG performing mixed activities (Non-financial and 
financial activities) it is important to reflect it in the Profiling report. Sometimes it can be a reason 
why the NSI could not collect variables at LeU level. 

Wholesale activity/Intermediary agents of sales: 
Wholesale activities can be performed by two types of businesses: 

-NACE code: 46.9 Wholesale activities - When the activity is performed through wholesale 
affiliates, it is the traditional model: goods belong to the affiliates. Turnover and profits are 
located in the country.  
-NACE code: 46.1 Intermediary agents of sales. 

 
When the activity is performed through agents involved in the sales (sellers commissioned).  
The goods do not belong to the affiliate. Turnover & profits not located here too.  
This model seems to develop dramatically for fiscal optimization purposes.  
The goods can be hold by an affiliate located in a Tax heaven country. 
It is important when profiling to pay attention to these particular NACE codes since it corresponds to 
specific strategies to locate its activity abroad which can vary across the countries. In some GEGs 
sales will be performed in some countries through wholesale businesses and in other through inter-
mediary agents of sale.  

Permanent establishments/ branches 
 They are not affiliates (no moral personality) but they can perform economical activities in 

the country (sales, employment…).  
 For the GEG it is less costly to invest a foreign market through this structure (no legal costs 

associated to the creation of a LeU).  
 No mention of these units in the A/R: their figures are recorded by its foreigner affiliate.  
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  For most of the GEGs to be profiled there are branches abroad.   
 It is important to identify them and to record it when they are performing activity abroad. 

The activity and employment have to be recorded in the country where it is performed 
(examples: oil companies, travel agencies, retail sales network…). 

 

 
 
 
 


