	[image: suomi_mv2.eps]
YKSIKKÖ
Nimi
Yhteystiedot
	MUISTIO
Vakioasiakirja
Luonnos
30.9.2022
	Liite 1a


Julkinen
	3(1)




	[image: ]
Education statistics
Tarja Seppänen	
	CVTS6
Quality Report
Annex 1
	



	5(5)



Deviations from the common CVTS6 questionnaire

1. Order of the questions

In order to get better item response rates into the core quantitative variables (C section) the sequence of the variables was changed in the Finnish CVTS questionnaire as follows:

Section A
Variables A8, A9, A10, A12a-A12l, A13, A14, A15, A16a and A16b were placed in the D section since CVTS3 (2005). Also the sequence of D section variables were somewhat changed so that structurally similar variables have been placed in a row.
· In order to prevent aborting the questionnaire before recording the core quantitative variables, most of A section variables were placed in the end of the questionnaire. Quantitative variables (C1-C7) are, from respondents' point of view, the most difficult to fill in but also important in terms of securing high unit response rate. 

Variables B5 and B6
· Starting with CVTS5 (2015) to avoid confusion between the contributions and receipts variables (B5) and the cost variables (C7), we placed the contributions and receipts variables directly after the cost variables into its own section D Contributions and receipts related to CVT. This arrangement has worked better. Before CVTS5, when contributions and receipts were asked before cost variables, respondents were confused about what information to report in sections B5 and C7. Some of the respondents reported the same costs in both points.
· Cost variables (C7 and B5) are, however, clearly the most difficult variables to fill in overall and especially to obtain reliable information. 

Variable order in Finnish questionnaire:


All respondents
Section A (1 to 5)
Background data (2020)
Section B
B1(a-b) – B2(a-e)

Qualitative variables 
A8, A9, A10, A12, A13,
A14, A15, A16
D2a, D2b
CVT courses
if B1a=Yes or B1b=Yes
CVT courses
 Yes   /   No  
No CVT courses
if B1a=No and B1b=No
Participants, hours,
external/internal,
subjects, providers, costs
Contributions and
receipts
B5a, B5b, B6a-e
Limiting factors
D3a-i and E1a-i
combined
Section F
Apprentices
F1, F2a-e
Section G
Impact of restrictions
related to the corona
pandemic on CVT
in enterprises



2. Measuring units

Variables A4, C3 (Hours)
The amount of training is generally measured as training days in Finland. Therefore, all variables concerning training hours have been measured as days in Finnish questionnaire. Training days are converted to hours using information on the length of a working day on enterprise level. There was a separate additional question about the length of working day in our questionnaire (hh:mm). Accordingly also the total number of hours worked (A4) was measured as working days and converted into hours.
· There are justifiable reasons for this procedure. Course training activities are usually recorded as training days in Finland and enterprises do not have to convert figures into hours (which is vulnerable to magnitude errors that cannot be easily detected afterwards). When the figures are smaller it is, also, not so likely to make recording errors when filling the questionnaire.
· To make it easier to answer, the question A4 Total number of hours worked in the reference year by persons employed have been divided into two questions: A4A What was your enterprises total number of person-years in 2020 and A4B What was your enterprises average number of working days per employee in 2020? The A4 information was obtained by multiplying A4A and A4B by each other.

Variable A5 (Euros)
Referring to the previous argument (smaller figures, less errors) variable concerning labours costs (A5) was recorded in thousands of euros:
	Labour costs (A5)	________________ , ____________ million euros
	

3. Additional national variables

Although the questionnaire has generally been considered too burdensome, some additional national questions have been considered important to be included in the questionnaire for national time series analysis. For national needs we have included C5a-C5l proportion of training hours by training subject (skills and competences) and C6a-C6g proportion of training hours by training provider for our national questionnaire since CVTS2, former C2 the number of training hours by gender and B2 participants in other forms of CVT since CVTS3 and A12 type of skills and competences important in the next years since CVTS5. From a national statistical perspective the hard core of CVTS lays in quantitative indicators of training activities, instead of corporate strategy issues.

· It is interesting to know how other forms of training are developing in relation to each other and in terms of quantity (number of participants). It is not possible to get the number of participants with a pre-classified question in the EU manual.

	
Other forms of training:
	
	Number of participants

	Guided study that takes place in connection with work tasks
	 ₁□ Yes 
 ₂□ No
	__________________

	Short-term change of work tasks, short-term transfer to other work tasks and study visits
	 ₁□ Yes 
 ₂□ No
	__________________

	etc.
	
	



· Variable C1 number of participants indicates something about the allocation of training activities by gender but the distribution of training hours is more powerful indicator concerning the equality of opportunities in working place.

	
	    Number of participants
	
	          Number of training days

	
Men
	__________________    persons
	
	_________________________   days

	
Women
	__________________   persons
	
	_________________________   days

	
TOTAL
	__________________   persons
	
	_________________________   days



· Consequently the distribution of training hours broken down by training subject gives a better overview about the trends of the content of training than mere information about the three most important training subject. The same argument goes, of course, for training provider.

	
Subject:
	
	Proportion
 %

	General IT skills
	 ₁□ Yes 
 ₂□ No
	_____________

	Professional IT skills
	 ₁□ Yes 
 ₂□ No
	_____________

	etc.
	
	



	
Training provider:
	
	Proportion
 %

	Schools, colleges, universities and …
	 ₁□ Yes 
 ₂□ No
	_____________

	Public training institutions (financed or guided …
	 ₁□ Yes 
 ₂□ No
	_____________

	etc.
	
	



4. Missing variables

In CVTS6 it was decided not to ask questions A12o and D2e. On questions A12o I don't know and D2e Other information available was not considered to have any added value for the study.

5. Other issues

Response burden vs. data quality
Considering the response burden overall and due to our additional variables, we are quite happy with the results – both in terms of response rate and data quality (reliability, comparability, etc.). Response rate in CVTS5 was 54.0 % (excluding over coverage) and in CVTS6 55,9 %. 

The development of personnel skills in the form of CVT courses has decreased greatly. For this reason, the results of the CVTS cannot be used to describe the whole sphere of personnel development. The COVID-19 pandemic also reduced the organization and participation of training.
·  
Comparison of measurement techniques (Annex 2)
· Ticking only three most important items in CVTS6 variables A12, C5 and C6 aimed to reduce the response burden of the enterprises. In order to get more quantitative information we chose to ask these variables more detailed.
· Some conclusions: Ticking three most important items versus ticking all items that apply seems to focus mainly on the same top issues in A12, C5 and C6.
1) The three most common training skills were A12c, A12d and A12i. The most important items considering future training needs in enterprises were A12c, A12e and A12i which means that two out of three were same. 
2) Ticking only three most important items does not, however, give a true picture of the relationship between different options - emphasizing the most common issues and narrowing down less frequent issues. However, it clearly distorts the quantitative relationship between these issues.
3) Ticking only three most important items does not give consistent information about the volume of the phenomenon. 
a. C5i (Technical, practical or job-specific skills) was clearly the most common item of skills/competences - 60 % among top three issues in Finnish CVTS6 data and about 42 % measured in all training hours. Respectively C5c (Management skills) is the second common item - 58 % among top three issues and 14 percent in measured training hours. The same applied with training providers – item C6c (Private training companies) versus C6d and C6e.
b. Ticking three most important items (especially in C5 and C6) is probably quite suitable for small enterprises because the quantity and variety of course training is usually limited. Top three assumingly also gives a good picture of the proportion of items ticked. In large enterprises training is often focused on nearly all skills/competences because of the amount and structure of the personnel and subsequently the diversity of training needs. Therefore, ticking three most important issues presumably overestimates top three items and underestimates others. The differences in marking the three important ones, have decreased, especially with enterprises with at least 50 employees compared to CVTS5.
· In Finnish CVTS6 data 78 % of small enterprises (10-49 employees) had at most three ticked items (out of twelve) in variable C5 (skills and competences), 59 % of enterprises with 50 to 249 employees and 45 % of enterprises with more than 250 employees. In CVTS5 corresponding numbers were 71 % (10-49 employees), 44 % enterprises with 50 to 249 employees and 13 % enterprises with more than 250 employees.
· 95 % of small enterprises (10-49 employees) had at most three ticked items (out of seven) in variable C6 (training provider), 76 % of enterprises with 50 to 249 employees and 63 % of enterprises with more than 250 employees. In CVTS5 corresponding numbers were 89 % (10-49 employees), 64 % enterprises with 50 to 249 employees and 38 % enterprises with more than 250 employees.
4) As a conclusion, it could be stated that importance and volume are quite different dimensions. For example, employers' organizations (C6e) were considered quite important, but their share of the volume of training was relatively small. Without quantitative information it is difficult, perhaps impossible, to draw any conclusions about quantitative changes in time. Therefore these variables give very little basis for deeper analysis about changes in training practises and training policy in enterprises. 

Consequently, serious consideration should be given to whether the current measurement method concerning variables C5 and C6 is sufficient to obtain useful information of training practices in enterprises.

		o:\tilastot\cvts\tuotanto\vv\3_muokkaus\4_valmisdata\2020\laaturaportti\annex_1_deviation from the common cvts6 questionnaire_fi.docx


Deviations from the common CVTS6 questionnaire_FI
image2.wmf

image1.png
Statistics Finlanc




