THE LCS COHERENCE WITH LABOUR COSTS INDEX

The following table  summarises the comparison of  labour costs survey and labour costs index. 

	Specification
	Labour  Costs Survey

 (LCS)
	Labour Costs Index

(LCI)

	· Series
	· Annual data
	· Quarterly assessments

	· Statistical unit
	· Enterprises /Local units
	· Enterprises /Local units 

	· Activity coverage
	· NACE Rev.2 Sections A(S
	· NACE Rev.2 sections B(S 

	· Variables to be compared as between the two sources
	· Average employment excludes  persons working abroad and persons involved in public works financed from the Labour Fund

· Gross wages and salaries

· Labour costs include recruitment costs, costs on working safety, canteen costs
	· Average employment excludes  persons working abroad and persons involved in public works financed from the Labour Fund

· Gross wages and salaries

· Labour costs exclude recruitment costs, costs on working safety, canteen costs

	· Required activity breakdown
	· NACE Rev.2 at the Section and Division level
	· NACE Rev.2 at the  Section level 

	· Required regional breakdown
	· NUTS, level 1
	· NUTS - the whole country


· The comparison of the LCS growth rates of hourly labour costs from 2012 to 2016 with the unadjusted average LCI growth rates
 for the same years is presented  below:

	Sections of NACE Rev.2
	Labour costs survey
	Labour Cost Index

	Total B-S
	15.2
	13.6

	Section B
	1.3
	-1.0

	Section C
	19.0
	17.1

	Section D
	15.7
	13.6

	Section E
	13.9
	13.2

	Section F
	22.9
	15.4

	Section G
	21.3
	19.4

	Section H
	15.7
	12.3

	Section I
	20.6
	19.9

	Section J
	14.4
	16.7

	Section K
	12.9
	14.3

	Section L
	20.8
	17.8

	Section M
	13.4
	16.4

	Section N
	16.4
	21.8

	Section O
	10.2
	13.7

	Section P
	10.0
	5.7

	Section Q
	13.7
	11.8

	Section R
	15.0
	14.7

	Section S
	41.6

	21.2


More detailed information on LCI is given in the Quality Report on LCI. 

These differences are caused by the following reasons:

a) LCI is based on  assessments from different statistical sources on labour costs, earnings and working hours. These are mostly short - term statistics (monthly, quarterly and yearly) and they are  full surveys;

b)  LCS is the representative, sample survey conducted every 4  years;

c) The compared period is long which is of importance in case of the quarterly LCI;

d) Besides the basic methodological differences between LCS and LCI sources, there is also different coverage: recruitment costs, costs on working safety and canteen costs are included in the LCS  but  they are excluded in the LCI.

�The 2016 average yearly LCI TOT  * 100  /the 2012  average yearly LCI TOT 


� Without division 94
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