\What works really well in implementing this LEADER A
principle?(Subregional areas)

identity in practice
logical development crossing borders
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well defined
cultural identify

communication
community common cultural identit self organising
partnership 5 cultural identity 0
% COOperOtiOn territorialization g %
O regional identity g %
social cohesion set up by local people connection e S

local knowledge
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\What works really well in implementing this LEADER B
principle? (Local Action Groups)

lag open to all in area

communication diversity
bottom-up

participation

trust

cooperation

5 right mix of people
inkages 3 sectors combined

knowledge
networking Meetings
passion
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local action
all at the same table

partnership
close to people needs
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\What works really well inimplementing this LEADER
principle? (Local Development Strategies)

local autonomy to choose
participatory approach

decisions done by people
developing projects

bottom up opprooch

priorities

networks
prioritise
workshops
networking
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reading the territory
focissed local
strategic thinking better projects
meeting the goals regional - rural grow
straightforward




\What works really well in implementing this LEADER “™™™*
principle? (networking)

learning from others
unexpected encounters

| e ik leader ecosystem
learning with difference

QCross sectors
commuhnication
joint meetings

' learning
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link to existing networks




\What works really well in implementing this LEADER A

principle? (bottom-up approach/led by Local Action
Groups)

strong civil society
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communication freeopinions g
support mechanism
involvement in all stages

active local people

strong animation
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\What works really well inimplementing this LEADER
principle? (innovative features in the local context)

support

new ideas

rust

learning ~ OPening to the new

recently nothing -2 C reC]t|V|ty

| de iIndependant experts
support new in area moving forward




A Mentimeter

\What works really well in implementing this LEADER
principle? (cooperation)

sharing experiences

tnc-coopetation exchange possibilities
curiosity cooper spirit at all leve
& multisectoral joined up thinking
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including everyone expel’lences crosssectors
nhew approaches

existing networks

mutual knowledge
mutual understanding




