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Explanation

e Do you take the view that the discussion of demographic trends and managing
their impact should take place at European level?

e If so, what should be the objectives, and which policy areas are concerned?

Solche Diskussionsforen auf européaischer Ebene sind grundséatzlich positiv, unterstitzen
Beteiligungsprozesse! Es wére wichtig und spannend, auch bestehende wirtschaftliche und soziale
Systeme zu diskutieren, Fragen zu vertiefen, nach Alternativen zu suchen. Auch die Bereiche z.B.:
Wirtschaftspolitik, Bildungspolitik, Steuerpolitik sind zu reflektieren.

1. The challenges of European demography

1.1. The challenge of a low birth rate

Over many years, the Union has been making considerable efforts to achieve equality
between men and women and has coordinated national social protection policies.

e How can a better work/life balance help to tackle the problems associated with
demographic ageing?

e How can a more balanced distribution of household and family tasks between
men and women be encouraged?




e Should the award of certain benefits or advantages (leave, etc.) be linked to an
equal distribution of tasks between the sexes? How best to ensure an adequate
income for both parents on parental leave?

e How can the availability of child care structures (creches, nursery schools, etc.)
and elderly care structures be improved by the public and private sectors?

e Can areduced rate of VAT contribute to the development of care services?

e How can parents, in particular young parents, be encouraged to enter the labour
market, have the career that they want and the number of children they want?

Uberlegungen zur Vereinbarkeit von Familie und Beruf: Dekommaodifikation wahrend der Karenzzeit,
mit Instrumenten wie "Vaterschutz" und Zeitmodelle, parallele Karenz von Mittern und Vétern zur
Arbeitsteilung in beiden Bereichen, héhere Ersatzrate- moglichst hohe Angleichung an den Erwerb,
langere und verbesserte Sozialversicherungsanerkennung; formeller Einbezug der Karenzzeit als
Qualifizierungsphase fiir Softskills und andere Kompetenzen; Programme, Zertifizierungen wie
Kompetenzbilanz als Anreiz! Angebote der Kinderbetreuung in staatlicher Verantwortung, gemeint: der
Staat muss gewabhrleisten, dass Kinderbetreuung gesichert ist. Kinderfreundliche Atmosphare-
vielleicht Preise verleihen. Arbeitsmdglichkeiten im Bereich Kinderbetreuung bis hin zur Pflege Alterer
aufwerten- bessere Bezahlung und Anerkennung fiir Pensionszeiten! 24-Stunden-Pflege von Alteren
und chronisch-kranken Menschen in praktikable Modelle, Alternativen Gberfiihren.
Anspruchsmodalitaten bezogen auf Anrechnungsstandards gultig in allen EU-Staaten, Harminisierung
der Sozialschutz- Systeme. Berufstatigkeit und Teilzeit als additive Anspriiche kombinieren und
anrechenbar machen fur die Pension .

1.2. The possible contribution of immigration

The Thessaloniki European Council in June 2003 declared that an EU integration policy
for immigrants should help to meet the new demographic and economic challenges
currently facing the EU. This is the debate initiated by the Green Paper adopted last
January.

e To what extent can immigration mitigate certain negative effects of demographic
ageing?

e What policies should be developed for better integrating these migrants, in
particular young people?

e How could Community instruments, in particular the legislative framework to
combat discrimination, the structural funds and the Employment Strategy,
contribute?

Lokales, ortliches Zahlenverhaltnis als Bezugspunkt fiir einen mdglichen Integrationsprozess. Studien
zu Integrationsprozessen und Zuwanderung. Positives Beispiel "kultursensible Betreuung und Pflege "
als modellhaften Ansatz. Die Situationen der "Herkunftslander" beriicksichtigen und Lésungen im
"ganzheitlichen”, globalen Sinn suchen, nicht nur Probleme verschieben.

2. A new solidarity between the generations

2.1. Better integration of young people

European objectives have been laid down for the prevention of long-term youth
unemployment, combating early school leaving and raising the level of initial training.
The structural funds help to attain them at grass roots level.

e How can initial training and adult training schemes be improved? What can non-
formal education and voluntary activities contribute? How can the structural
funds and the instruments for achieving better access to the knowledge society
contribute?

e How can the bridges between school and working life and the quality of young
people’s employment be improved? What role should social dialogue play?
What can dialogue with civil society, in particular youth organisations, contribute

Mentoring- Programme fur Jugendliche in Betrieben, aber auch ausserhalb unterstitzende
Bezugspersonen férdern! Kritischer Umgang mit "Konsumhaltung”- eher fur gesellschaftliche




Verantwortung sensibilisieren. Intergenerative Projekte in Betrieben férdern- eigenes Forderprogramm!
Bildungssystem: Unterrichtende sollten Erfahrungen ausserhalb des Systems Schule sammeln,
gesellschaftliche Vielfalt kennenlernen durch Praktika in Betrieben etc, bevor sie wieder ins
Schulsystem einsteigen!

e How can Community policies contribute more to combating child poverty and
poverty among single-parent families and to reducing the risk of poverty and
exclusion among young people?

e What forms of solidarity can be fostered between young people and elderly
people?

Intergenerative Projekte in allen Bereichen! EU-Forderprogramm als Impuls! Sozialtherapeutisches
Netz furr randstandige Familien- Uberforderung bei Erziehungsfragen auffangen; praventive
Massnahmen wie Elternbildung, "Eltern Kind Zentren"- Modell Osterreich; Modelle wie "mobile
Frihforderung fir Menschen mit Behinderungen allgemein fir Familien anbieten und finanziell
unterstiitzen! Soziales Denken férdern durch sozio-6kologische Projekte in der Schule! Freiwilliges
soziales Jahr fur Alle- mit Kompetenzbilanzierung, Anrechnung als Praktikum!

2.2. A global approach to the “working life cycle”

In order to foster the transition to a knowledge society, EU policies promote the
modernisation of work organisation, the definition of lifelong learning strategies, the
quality of the working environment and “active ageing”, in particular raising the average
retirement age. Demographic changes reinforce the importance of these policies, whilst
raising new questions:

e How can the organisation of work be modernised, to take into account the
specific needs of each age group?

e How can young couples’ integration in working life be facilitated and how can we
help them to find a balance between flexibility and security to bring up their
children, to train and update their skills to meet the demands of the labour
market? How can we enable older people to work more?

Flachere Lohnkurven! Bildungszeitkonten! Lebensbildungszeitkonten! tibertragbar auf einen anderen
Betrieb. Qualifizierungsférderung- Anreize fir Betriebe, dies vor allem fiir Altere, Frauen, Jugendliche
zu ermdoglichen! Geforderte "Downward-Moving-Programme"! - Schutzseite dazu: additive Anrechnung
von Sozialversicherungsanspriichen. Existenzsicherung/ Grundsicherung!

e How can work organisation best be adapted to a new distribution between the
generations, with fewer young people and more older workers?

e How can the various stakeholders in the Union contribute, in particular by way of
social dialogue and civil society?

2.3. A new place for “elderly people”

The European coordination of retirement scheme reforms is promoting more flexible
bridges between work and retirement.

e Should there be a statutory retirement age, or should flexible, gradual retirement
be permitted?

e How can elderly people participate in economic and social life, e.g. through a
combination of wages and pensions, new forms of employment (part-time,
temporary) or other forms of financial incentive?

e How can activities employing elderly people in the voluntary sector and the
social economy be developed?

e What should be the response to pensioner mobility between Member States, in
particular with regard to social protection and health care?

e How should we be investing in health promotion and prevention so that the




people of Europe continue to benefit from longer healthy life expectancy?

2.4 Solidarity with the very elderly

The coordination of national social protection policies is due to be extended to long-term
care for the elderly in 2006. How can this help to manage demographic change?

e The coordination of national social protection policies is due to be extended to
long-term care for the elderly in 2006. How can this help to manage
demographic change?

e In particular, should a distinction be drawn between retirement pensions and
dependency allowances?

e How do we train the human resources needed and provide them with good
quality jobs in a sector which is often characterised by low salaries and low
qualifications?

e How do we arrive at a balanced distribution of care for the very old between
families, social services and institutions? What can be done to help families?
What can be done to support local care networks?

e And what can be done to reduce inequality between men and women when they
reach retirement age?

e How can new technologies support older people?

Ausreichende Finanzierung des Gesundheits- und Sozialsystems! Alternative Wohn- und
Lebensprojekte! Eigenes Forderprogramm zur Entwicklung neuer Modelle! Anerkennung und
Wertschatzung des Fachpersonals, angemessene Fianzierungsmdglichkeiten verschiedener
alternativer Wohn- und Betreuungsformen! Austausch von Best Practice hinsichtlich regionaler , lokaler
Selbstverantwortung: z.B.: Tauschbdrsen

3. Conclusion: what should the European Union’s role be?

e Should the European Union be promoting exchanges and regular (e.g. annual)
analysis of demographic change and its impact on societies and all the policies
concerned?

e Should the Union'’s financial instruments — particularly the structural funds — take
better account of these changes? If so, how?

e How could European coordination of employment and social protection policies
better take on board demographic change?

e How can European social dialogue contribute to the better management of
demographic change? What role can civil society and civil dialogue with young
people play?

e How can demographic change be made an integral part of all the Union’s
internal and external policies?

Die EU-Ebene hat hier einen bedeutsamen Aktionsradius! Moglichkeit der Harmionisierung der
Sozialschutzsysteme! Im Sozialbereich: Offene Methode der Koordinierung als brauchbares Instrument
weiter fordern! Wir haben nur ausgewahlte Themen bearbeitet- sind an der Diskussion sehr
interessiert! Der Dialog mit den Birgerinnen , NGO's und lokalen/regionalen Verantwortlichen sollte
weitergefiihrt werden.

The Questionnaire

’ How did you perceive this questionnaire? Expectations met




