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Malta’s replies on a Green Paper “Confronting
Demographic Change: a new solidarity between the
generations”

Malta’s proposed Comments/ Amendments

Page 2/ Paragraph 2. statement .. Buf thev are discouraged from doing so by all kinds of
problems that imit their freedom of choice. ineluding difficulties in finding housing™ is only
partly correct. This statement needs modifving as it completely ignores demographic changes in
view of the ‘second demographic transition”. In fact, precisely the opposite s happening,
where people have more freedom ol choice and opt to postpone the birth of the first child or
remain childless altogether. 1t scems that these transitions have been completely overlooked in
this statement.

Page 2. Paragraph 5. phrase “The trend is even greater... " could be also amended to “the rrend
is more salient’ or similar.

Page 5. Paragraph 1. sentence commencing “/n Ching it will be fasi...” is wnclear. as the
preceding sentence talks about population rising.

Page 3. Paragraph 4. stresses again that “low fertiliry rate is the result of obstactes 10 private
choices™ — and does not leave space for “the actual freedom of choices™ and even the tendency
of “being a bhetter parent o fewer children™. All the mentioned [actors do undoubtedly
contribute to the decrease in birth rates, Llowever. this sentence calls for more flexibility,

Malta’s Replies

Q1: Do you take the view that the discussion of demographic trends and managing their impact
should take place at Furopean level?

The implications of changing demographic trends should be discussed both af national as well
as at the Furopean level, especially when proposing recommending potential solutions 1o
refated problems. National and Eurepean demographic profifes are changing as a result of
tow fertilivv and low mortaline rates. EU membership provides people with work and study
prospects outside their counirv of origin and therefore people are likely to tuke up such
opportunities and 1o exercise their right ro move freely from one member state 1o another, Hus
reshaping the demographic profile of thelr countrv of origin as well as that of the hosi nation.

Q2: If so. what should be the objectives. and which policy areas are concerncd?
The objectives are to secure long-terin stability and improvenent of trends, leading towards
demographic balance  necessarv 1o maintain ar least replacement levels. taking inio

consideration both the social, the family and the economic impact. while ensuring freedom of
choice and action of the individual.
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At a time when dependency burdens are rising as a result of a growing number and proportion
of retirees. economic. financial and welfare policies showld aim ar promoting and securing
sustainabilify, effectiveness and adequacy. Policies should nor however be determined onfv by
demographic trends but also by peaple's emerging needs and changing expectations.

Q3: ltow can a better workfdite balance help to tackle the problems associated with
demographic ageing?

Curricula could plav a part in rackiing problems associated with work fife balance through
making voung people mvare of the new realities. the gender dimension. a non-discriminatory
gender orientation in subject oplions, and education for the world of work and education Jor
leisure.

Schools, child-care, and youth work can further coniribute to the improvement in work life

batance. This shoufd enable more women (o continue or returi to work besides being of

support to fertility rates by providing professional extended services bevond statutory school
time. These services would themselves enhance the lifelong lecrning process thirough formal,
non-formal and informal learning.

Flexible working conditions and time throughot one's career wherever possible should be
encouraged  Gradual reduction of working hours could encourage senior citizens to remain
active, exploiling their experiences while comtributing to economic growth without overtaing
their energy.

Promoting and indeed enforcing measures which promote a better work-life balance could help
towards creating arn enviromwment which is more conducive towards having more children. This
alone is not enough, and the promotion of scenarios where household tasks are egually
distributed between men and women should be enhanced.  This swould allow both men and
women to develop their careers and contribute within the labowr market without limiting their
choice as to the number of children that they would acruallv like to have.

Q4: How can a more balanced distribution of household and family tasks between men and
women be encouraged?

The increase in awareness of more balanced distribution of household and familv rasks could
ultimately: bring more well-being (0 the household family. For families with children or other
dependent persons, the introduction of fiscal and other benefits showld be considered
However, the sirong behaviowral element, which characterises this issue, as confirmed by the
implementation of the post Barcelona Fuwropean Cowuncil 2002 directives, shows verv slow
DPrOgIess.

A cultwre change requires time. derermination and  consistency. Ongoing  educational
campaigns should therefore sltowly but surely change people’s outlook on traditional reles and
help them to adapt to changing demagraphic trends and adopt household fumily roles that
acknowledge and effectively address contemporary realities.

An improved worklife halance should help bring abour the culture change required to dvift
away from traditional gender roles. One wav of promoting such balonce is by introducing
werk practices that are conducive 1o flexibilitv, such as flexi-time and teleworking.

Comment [m1]: We already have this
in Malia, while In many EU countrigs
olderly have different expectations from

i life in old age other than looking aftct
- children and buby-sitting. It is best to re-

check this.
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FEncouraging fathers 1o take parental leave and or reduced howrs could also bring a more
balanced distribution of household and fumilv 1asks. wards given to firms, which encourage a
Jumily friendlv approach and creare incenives for men for taking parental lecve. ought to be
publicised in the media.

Q35: Shouid the award of certain benefits or advantages (leave. ete.) be linked 10 an equal
distribution of tasks between the sexes? How best to ensure an adequate income lor both
parcnts on parental leave?

Fiscal and or other bewefll measures might help. bui the essence is to break the traditiongl
perceptions through edication and infoermation. Alse, it is important 1o ensure that by availing
themselves of certain benefits, parents reiurning to work would not be penalised, meaning “be
worse off " than they were before the parenial leave.

Gender equality presupposes equal distribution of tasks. It is realised thar more work, through
education and information. may be required to bring forward the concepi into practice.

Distribution of tasks benveen the sexes s generaflv agreed on by hushand and wife. fncome
lax concessions for either pariner returning to work after a profonged period of parental leave
could encourage the pareni to return (o work,

In order to create an environmeni thai effectively provides equal opportunities for men and
women, both within the labowr market and within the fomily ambit, a comprehensive approach
should be adopted. Individual measures witl not in themselves vield the desired resulls.

Q6: low can the availability ot child care structures (créches. nursery schools. etc.) and clderly
care structures be improved by the public and private sectors?

In Malra, the public provision of child care fucifities is limited On the other hand, the number
of private child care fucilities catering for children below three vears has increased
significantlv over the past five vears. However. in marny: instances voung couples still relv on
Jumily care and In some cases mothers opt not fo ke up work afier giving birth. The
imperative is to conduct a proper cosi-henefit analvsis in subsidised child care provision, as
well as {o probe into the demand issues regarding child care facitities Private sector facilities
tend 1o be significantlv more expensive and do not alwavs cater for full time’ emploved
Pargirs,

The joregoing highlights the need for care services for children as well as older persons.,
Moreover, the legislation thar regulates the operation of such services, both public and private,
could be further developed  Considering the particular vulnerability of children and older
persons (as well as disabled voung aduits). the expansion of their care fuciiities should be
scrupilously regulated and monitored

Public Private Partnerships aimed at providing such services should be encouraged

Q7: Can a reduced rate of VAl contribute ta the development of care services?

Reducing VAT may help in encouraging the development of care services. This. however,
should be left to the discretion of the individual Menmber States.
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Q8: How can parents. in particular voung parents. be encouraged to enter the labour marker,
have the career that they want and the number of ¢hildren thev want?

Young couples could be encouraged fo have children at o vounger age: however, the non-
linear career path has to be encouraged where an interrupted career would not lead to a
disadvantage or unemplovment. Couples. who have a first child al a younger age, tend to have
more children than those who tend to postpone the birth of the first child and this coutd be
corroborated by securing a right mix of fiscal and social benefits for these couples.

Concepts of flexi-time, reduced hours, job-shearing and parental feave should be promated
while safeguarding workers  rights and conditions as stipulated by faw.

Young parents, particydarly women, still suffer major disudvantages within the place of work.
Norwithstanding the introduction of a number of measures aimed ar facilitaring the needs of
parents of voung children who would like to remain in employment, the progress achieved in
this regards, at least at the national level, has not beew very encouraging. This is particulariy
due to the lack of awareness of such measures. as well as 1o ithe fear of damaging the
relationship with the emplover should the emplovee attempt to enforce such rights, with ol the
repercussions that this could entail.

Furthermore, besides the difficuln: in balancing work and familv life, another disincentive fies
in the jact that for ¢ mumber of women, work does nof really pav. Moreover, the prospects of
promotion and improvement in working conditions are often perceived as poor. 4 measure that
could help lessen such disadvantages is that of improving the conditions of work of part-time
workers.

As regards the desire of having more children. adeguate and affordable child care svstems
need to be put in place. However, the invaluable support provided by grand parents should not
he underestimated,

Finally, the need for the equal distribution of household and family 1asks berween men and
women needs to be given adeguate Importance.

Q9: To whar extent can immigration mitigate against certain negalive effects of demographic
ageing?

The negative effects of demographic aging rfike high dependency ratios) can be mitigated by
more liberal immigration poficies. Demographic analvses indicate that in some countries, the
nimiber of imumigrants theat are vecessary to afleviate the population aging crisis is substantial.

Immigration, particularly from third countries mav bring its own challenges and problems,
especially where comrasiing cultures are concerned Hence, it needs to be gradual, selective
and well planned.

Q10: What policics should be developed for better integrating these migrants, in particular
voung people?

integration can be fuacilitated through a good knowledge of the national culture. Policies may
therefore need 1o focus on the setting-up of courses that are specificallv designed 1o teach
national culture o people coming form different backgrounds and lifestvies,

Comment [M2]: Please verify which W

third countries are meant here!!!
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Educational policies showld include an inmter-cultural and an inter-faith education dimension
Human Righis Education and Fducaiion for Democratic Citizenship should have a place in
hoth the curricula and the dailv life of amv schoal.

FProgrammes should be developed with special emphasis on the prevention of conflicets and
violence, the promotion of conflict transformation through mudti-cultural vouth activities; the
role of mtercuftural fincluding inter-religions) dialogue in the promotion of peace; the
promotion of intercudtural wadersranding bemveen voung people in Europe and further a fleld.
and the development of confidence building measures and preventative strategies in conflicr-
risk areas and with conflict-risk groups.

Accepting and celebrating different cultures is an integral pari of the sehool’s currviculum, A
policy of inclusion and cohesion must be on-going at all levels and in all places of education,
work and entertalnment. involving government, education and training Instifutions, non-
govermment organisalions.

Q11: How could Community instruments. in particular the legislative [ramework to combat
discrimination. the structural funds and the Employment Strategy . contribute?

Structural funds could be tapped in order to cover the specific provisions and educational,
health and social services needed for the Integration of immigrams and to creare the necessary
awareness (o targel migrams.  Also, structural funds can be used to promote the social and
econonic infegration of such migranis. The emplovment strategy can coniribute iowards social
inclusion and reinforce the integration of the migrants in the host societies.

The legislative framework (o combat discrimination is an effective tool towards the
improvement of working conditions of the so-catled disadvantaged groups. However, laws are
not enough if the general public is wnoware of them.  Thus ongoing compaiens need io be
carried out in order to ensure that individuals are aware of their rights.

Q12: How can Community policics contribute more to combating child poverty and poverty
among single-parent families and to reducing the risk of poverly and exclusion among young
people?

The strongest impact showld be on those Commmunine policies that alleviate poverty at a voung
age, intergenerational transfer of poverte and poverry in incomplete families. Structural funds
should be weighted to a greater extent towards these cuses.

Conmmunity policies should promote access to stable and quality emploviment and raining
rargeted at single parent faanilies. In addition 1o this, proper and affordabie childcare servicey
need to be available for single parent families.

1o combat poverty among children, communiiv policies need to focus on early identificarion of
children who might be exposed to educational disacvantages and disadvantaged family
environment by adopting o child needs assessment framework .

In the case of voung people. communin: policies can contribute by supporting voung people in
mapping oui an ndividua! patlway plan, through vouth outreach programmes. Through such
programmes voung people can have aecess to emplovment and wraining opportunities and
access 1o healthy leisure activities so that they can develop their personaliny and character and
at the saine lime minimise the risk of povery.
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Conmmunity policies can focus on developing commuoiine based social work services in
disadvantaged areas which can contribute more 1o combat povertv and social exclusion among
single parent families. children and voung people. Such social work services could include
parenting skills. child care services, youth owl reach programs and contmnnity programs to
prevent poverty.

Q13: How can initial training and adult training schemes be improved? What can non-formal
education and voluntary activities contribute? How can the structural funds and the instruments
for achieving better access to the knowledge sociery contribute?

Borh initial vocational rraining (IVT) and coniinuing vocational training (CY1) can be
improved if they are brought in line with current and future labour market requirements. This
can e achieved through the involvement of relevant stakeholders in the various stages:
identification of training needs. programme design and evaluation. Such schemes will be more
successful if thev include an elemernt of on the job expasure. Such an experience will help the
participant fo put to practice what he has learnt and thereby improve refention.

Non-formal  education iprovided in various settings) can be an dalternative 1o formal
educational settings. They are beneficial amongst those that have failed in the formal education
setting as they provide alternative access to knowledge and skills. The onlv deficiency in such
svstems is that knowledge and skills artained are not ver recognized and acknowledged.

The structural funds can provide the necessary budget allocation in order 10 provide awareness
and access to resources.

Q14: How can the bridges between school and working life and the quality of voung people’s
employment be improved? What role should social dialogue play ? What can diglogue with civil
society. in particular youth organisations. contribute?

Intergenerational transfer of knowledge conld he considered as one form of solidarity between
voung and the old, as these two groups have rather different tvpes of work expericnces and
skifls.

It is vital 10 enfance the emplovability of voung people. This may be achieved through proper
counselling as well as through the interaction between emplavers in the private secior and the
edcation institutions.

Social dialogue can provide policy makers with informed ideas on requirements and issues
Jaced by youths entering the fabour market or those already participating. With such
insiruments experiences can he shared

Social dialogue. and in particular diglogne with vouth organisations, can be a useful tool 1o
increase understanding of the different viewpoints, various problems and important issues
refating to yvoung persons emplovment. As lmportamtly, it should also serve fo initiate
discussion on and prapose possible sofutions required to overcome the various problems facing
vouths in emploviment



MINISTRY FOR THE FAMILY Malta's Replies on a Green Paper "Confronting
AND SOCIAL SOLIDARITY Demographic Change: a new solidarity between the
generations’

12 September 2005

Q15; What forms of' solidarity can be [ostered between voung peopie and elderly people?

Sofidarity between generations can be fostered by encouraging the non-finear career paths, by
regular training and recognising non-formal education erc. Older workers need a different sei-
up from the regular 40 hours a week™ regime. These requivements could be met with
reasonuble ease. thereby giving the opporiunity to the older workers who wish o remain active
inworking life.

Sofidariny beteen generations and people of differem age groups depends also on the way thal
policies project retirement and old age. A distinction should be made benween retirement age
and the threshold of old age. While point of retirement may, as a result of administrative and
legad requirements, be linked (o chronological age. the onset of old age should be determined
bv a person’s level of dependence and not by age. Retirees who are often projected as elderiv
people are actually third-agers. who can pass on knowledge and experience to younger people,
and can therefore actively cortribute and interact wwith vounger and older generations.
Solidariry between generations can be beuer fostered {f peaple of different age are helped to
ohjectively acknowledge and appreciate each orhers stiengths and weaknesses.

Q16: How can the organisation of work be modernised. to take into account the specific needs
ol each age group? How can young couples” integration in working life be facilitated and how
can we help them to tind a balance between flexibility and security to bring up their children. to
train and update their skills to meet the demands of the labour market? How can we enable
older people to work more?

It is imporeant to remove any obstacles, which prevent the achievesent of balance between
Jamily and work At the micro level, better division of household and family duties could also
help and hopefully the fertiliny decline would be converied into stability and relative growth.
Older emplovees should be stimulated to remain active, through various fiscal stimuli such as,
Jor example progressive pension credils.

Flexibiiitv of working time and conditions should be encouraged as fur as feasible, without
risking jobs. Such flexibility could facilitate the vearing of children as well as the lifefong
learning process for career progression.

the provision of familv-friendly measures such as childcare facilitates the reconciliation of
wark and private fife. Affordable childcare jacilivies facilitate the voung couples’ integration in
the working life.

The introduction of teleworking opportunities could be instrumental.  Besides aliowing a
worker 1o work from the comfort of his or her own home, it considerably shortens the actual
working dav by eliminating commuting, which time can ithen be wiilized as quality time wirh
Jamily members. feleworking can also have other anciflary effects such as minimizing work-
related stress. and decreasing the levels of emissions created by cars whilst travelling to work.

With regurds lo training and re-training. distance learning could also provide similar
advantages, whilst also allowing a student to progress at his or her own pace and at one’s own
time.
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Q17: How can work organisation best be adapted to a new distribution between the
generations, with fewer yvoung people and more older workers?

In order to cope with such change the organization’s working time has to be more adaptable
and flexible to the exigencies of older workers. Considerations have 1o he made towards
improving the workers' health especially related 1o older workers. The organization’s culture
has to accept such new generation distributions and challenge and eliminate any stereatyping
related to older workers.

Human resource planming and career planning can help organizations to manage an ageing
workjorce effectively. This means reviewing the wav emplovees are managed at kev stages such
as recritment, promotion. and training,

The induction and training programmes in an organization have to be open so s to assist older
workers in becoming accustomed 10 nev technologies or changing work enviromment. Older
workers often have the necessary skills but sometimes are nor familior with new technologies.
These problems can he overcome during the induction and training process.

Q18: How can the various stakcholders in the Union contribute. in particular by way of social
dialogue and civil socicty?

Distribution of infer-generational work practices could be facilitated bv social dialogue and
iner-action with civil socien.

Q19: Should there be a statutory rctircment age. or should flexible. gradual retirement be
permitted?

Although @ stanutory retivement age should remain, mechanisms that encourage flexible or
gradual retirement before and gfter the statutory retirement age are 1o be considered, given the
social and demographic changes that are being experienced.

Q20: How can elderly people participate in economic and social life. eg.  through a
combination of wages and pensions. new [orms ol employment (part-time, temporary) or other
forms of financial incentive?

The elderly people’s participation in economic and social life must be recognized. The well
being of the elderly people is dependent on their social imegration and self~sufficiencv. Elderly
participation in the social life can be aclieved through recognizing their value wid their role in
sharing their experiences and traditions.

Also elderly participation can be enhanced through the conservation of their capabilitv to
continwe working, as well as to ensure their emotional well-being. Skills regeneration and
training is another fechnique how elderiy participarion can be enhanced.

Financial incentives through the modification of pension regulations so that elderly people
would be encouraged 1o work further from their official retirement age. including part-time
emplovment. could encourage elderly people s participation.
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Q21: How can activitics employing elderly people in the voluntars sector and the social
economy be developed?

A mix of stimwldating measures could be adopted. Ultimatelv. the positive effects would be felv ai
the micro as well as at the macro fevels.

Q22: What should be the response 10 pensioner mobility between the Member States. in
particular with regard to social protection and health care?

[deallv, maximum mohilitv should be insured, similarly to the labour force mobilin: within the
EU Malta supports the position of maxinmum mobility of pensioners berween Member States as
enshirined in the fundamenal principle of freedom of movement with the EU and as
safeguarded in the context of Regulation 1408 71 However. certain residence bused social
benefits which are aimed to enbance subsistence levels of beneficiaries should be limited 1o the
principle of territorialin.

Q23: Ilow should we be investing in health promotion and prevention so that the people of
Europe continue to benelit from longer health life expectancy?

Health promotion and prevention could start with education af voung age.
Health promotion investment should: -
- assess the needs of the population to be able to better plan aetions:

- ensure eguitable access to health promotion by responding to the particular health
neeeds of different groups or communities:

- invelve individuals and groups in the planning, delivery and evaluation of initiatives:
- work in partnership with orgarisations and communities to achivve these aims

Health promotion must work with the voung population within the school setting. where in
partrership with the education authorities, it creates an envivonment that is conducive 1o good
health and encourages healthier behaviowrs.

Health promation at the workplace [mvests in the health and well-being of all emplovees for
their own benefit and thai of their companies.

Q24: The coordination of national social protection policies is due 10 be extended to long-term
care for the clderly in 2006, How can this help to manage demographic change?

With increasing life expectancy and a bigger number of older adults in retivement, there should
be a co-ardination of national social protection poficies.

Given the growing imbalance between the size of the group receiving benefits and the size of
the group paving the costs. the question abwavs remains wherher such policies of
intergenerational cohesion will be sustainable.

One needs to develop a betler nndersianding of the linkages hetveen health and the
environmental, social and economic conditions.  Models of effective intervention fo improve
health outcomes throughout 1ife reed to be developed and tested.
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Transitions from health 1o disabiline und death should be tracked 1o determine pattern of
vulnerabiline and the appropriate rvpe and tining of support.

Within the health care svstem liself. the interfice benveen health services and other services
such as housing and social support is 1o be considered. Lducation and pensions are also to be
included.

Such policies should delineate the responsibilities of the individals, the family, the communin
fveluntary and private sectors) and the state with regards to such challenges.

Certainlyv. the individual partners’ ability 1o plav their rofes greathy depends on the support

they receive fi-om the other partners.

Governmenis are responsible for putiing in place the frameworks needed ro promote well-being
and independence and to facilitate aeiion by individuals. families and cowry state-holders.

There should be also wrban development plans (o meet the specific needs of the elderly.

Health svstem administrations are called upon bv adopting services and information to reflect
the specific needs of the elderly and also in creating imegrated communine home care
programmes thal recognise and support the services provided bv informed care-givers and
health professionals.

The business community and industry also play an important rofe both as entrepreneurs and as
corporate citizens. The private sector needs (o support labour policies that are flexible enough
to favour family friendly policies.

Q25: In particular. should a distinetion be drawn between retirement pensions and dependency
allowances?

Relirement pension and dependency allowances, as social policv instruments, could be
regarded as iwo separate instruments of elderly people welfure and should therefore remain
distinct,

Q26: How do we train the human resources needed and provide them with goed quality jobs in
a scctor which is ollen characterised by low salarics and low qualifications?

It is important (o creale awarencss amongst emplovers that it is more costy 1o train new
emplovees than fo retrain exisiing ones

The status of low-paid workers ought to be improved by improving the work organization, by
developing thelr skills and witimately, by making them betier paid.

Q27: How do we arrive at a balanced distribution of care for the very old between families.
social services and institutions? What can be done to help families? What can be done to
support local care networks?

It is important to recognise the work of the family members which uliimaielv reduces the
workload of public services. Local care neiworks and in particular help that might be offered
among the elderly persons themselves should be encouruged. The work of NGOy in this field
should be encouraged and supported by governments.

Q28: And what can be done lo reduce incquality between men and women when they reach
retirement age?

10
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[nequality should be cuvbed well before rerirement age. so that it will not transfer iiself into old
age. Equaline In opportunities, jobs. pav. promotion, etc., Is Recessarn’.

From g social security perspective, recogrition of periods of family responsibilities (child
bearing periods) could help in reducing the inequalities experienced particularh: by women
when reaching retirement age.

Q29: How can new technologics support elder peoplc?

Commumication and information are important to elderl persons  growing older is a process
of adjustment and Informaiion helps in the transition. Llderiv people are eager for informarion
ahout programines, services, poficies, products as well as leisure, volunteer wid cultural
activities. Effective communication ensures that elderly people gain aecess to them.

The foliowing modern technologies can be used to reach « wider audience, including the

elderly: -

Television and video - Special core must be taken in designing television messages for the
elderiy.

Automated Communication - The design of bank machines and other automated services (such
as on-line services to acquire nformation, license renewal or paving bank bills) should take
into account the sensory. mobility and agility changes associated with ageing,

The Infernet - It can be a verv effective wav to reach o group of elderly persons. Computer
courses for the elderly are very popufar and it is verv likely that Internet use would expand
with every new generation of elderly

Improving Care with Technology - Certain sofbware management tools are available on the
marker and they niilise mobile computing iechnology ro suit the requirements of the residential
and communitv aged care environments. They enable care to be centred on the recipient and
capahilities as well as recognising faciliny resources such as time, space and work practices.

Life-Line System - Another important aspect [n the use of new technology is the life-line
system which is very praciical, user friendhy and popular with the elderly sector. By the push
of a button, the elderly person comes in fouch with operator when the need arises. From
therean, contact s done and the help is provided inunediately.

Mobile Telephony - Mobile telephony provides securin to the elderlv person and also 1o their
Jumilies or carers.

Q30: sheuld the Luropean Union be promoting exchanges and regular (e.g. annual) analvsis of
demographic change and its impact on societies and all the policies concerned?

Yes, regudar analvsis Is required as demographic changes are often of a slow and very
permanent character (differentiy from economic changes) and their impact can be predicted
with a high level of certainty.

Q31: Should the Union’s financial instruments - particularly the structural funds — take better
account ol these changes? 11 s0. how!
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The financial insiruments made available by the European Union should be flexible enough so
that country region needs can be addressed. It is important (o avoid a one-size-fits-all
approach.

Q32: How could European coordination of employment and social protection policies better
Llake on board demographic change?

Similarity of demographic processes that already exist in the EU countries could be the main
driver towards adopting common objectives and respeciive policies in the fleld of empiovment
and soclal policies.

Luropean co-ordination of emplovment and social protection policies need ro take on board the
specific demographic changes in particular countries and regions, since differences do exisi
within the European Union.

A coordinated effort will ereate a synergy between all the Member States in identifving issues
related to demographic change and innovation is more Nkely 10 be developed Nearly all
Member States will be affected by such demographic changes. vhus hopefully augmenting their
willingness to coordinate their efforts in atiaining common objectives.

Greater effectiveness can alse be accomplished through European coordination of emptovment
and social protection policies if the demographic dimension and the populations  age and sex
outlive are mainstreqmed.

Q33: How can Furopean social dialogue contribute to the better management of demographic
change? What role can ¢ivil society and civil dialogue with young people play?

Young people have to cope with several simultaneous life histories: career, education, housing
and family: formation This is not an easy rask and the role of civil societv and civil diatogue
should be not only informative but also one of guidance and prevention.

In order to achieve real youth participation a certain number of insiruments need to be placed
at voung people s disposal. This enmtails developing perticipation training for voung people,
keeping them informed. providing them with means of communication, supporting their
profects. and recognizing and giving a higher profile to young people’s dedication to
community causes and voluntary work,

Social diclogue can be a forum were demographic change can be discussed and all concerned
parties could have the opportunity to obrain relevant information and also forward ideas and
concerns with the aim to develop betier and innovative proposals on how to tackle such issue.
Social dialogue is vital rowards the successfid achievement of the policies designed 1o address
demographic change.

Q34: How can demographic change be made an integral part of all the Union’s internal and
external policies?

The Union's internal policies should address issues of increased life expectancy. decline in
fertilitv rate as well as the family formation swhile external policies should deal with
immigration policies and wavs to use them to fuel the demographic engine of socio-economic
growth.
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