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TCOs contribution to the Green Paper on Green Paper demographlc change focuses on !
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family policies and the need to increase birthrates and form 2 anew and better lelSlOI] of
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work between women and men. TCO, of course also supports ETUC s dol ntnbutlm
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Summary and proposals ' : |
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Growth in a modern welfare society requires gamful employment for both men and *
woman. The most 1mportant keys to understandmg the 1 1ssues surroundxng the supply of

family formation and structure. One of the most important ways of addreslsllng futl'n'e
labour supply concerns is increasing female employment rates But in many Me ber
States this will jeopardise birth rates and future growth prospects An equal workmor hfe

and more even allocation of responsibilities between men and womerll 1n thle h%m}e;
therefore become increasingly important. Gender equality will therefore become"ln
only an issue of fairness, but also a tool for higher growth. ! | - I }‘-} ]
! I
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Children are a high- nsk project for women. For many women in Member{States }

|.
children mean a less'of a connection to the labour market, lower i mcome greater '}

changing very little in their labour market situation, use of tlme ‘at home‘ and ]ﬂ ’

opportunities for income. But to achieve a higher birth rate, éven merll s sltuatloln In the
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.labour necessary for long-term economic growth can be’ found in the factors 1nﬂue'ncmg

labour market must be improved. Countries where men have shorter working l'om S alsol
have a higher birth rate. _ . i: i j -
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improved welfare system is therefore an 1mportant element in changmg demographic
conditions. Inadequate childcare and poor gender equallty contributelto délajred ii
childbearing and low birth rates. Tax and benefit systems reduce women g opportunrtle

to work while informal care by family networks is not as umversally |acclzessrbl}": as in uthe
past. Undeveloped childcare capacity also hampers the_work- life balance aind 1n l
combination with the cost of formal childcare and the lack of aﬁer-scho'ol careII severely
pressure women to choose either work or family. One solution may be part i met| :ork

but this limits career progress, especially for women because thley work part- trme more

than men. Co , 1 »
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The ability to combine work and family through increased gender equality‘ and an'| . |
|
|

l !

Not only are formal systems important, but even more so, attrtudes towards. gender ‘
equality and the actual possibilities for combining parenthood with galnful emplo:}rnent
will be decisive for future economic development. In maturel ecbnomresl geneﬁal| .‘
attitudes towards gender equahty and the ability of both men and women tq combme‘
gainful employment w1th education and fan‘uly life will be cr"ucral for favourable

economic development : i ; ”

oo )

In several of the large EU economies, such as Germany, Spam and Italy, ne1ther[ ,
attitudes nor the welfare system are adapted to a society where both rhen and women'
accept equal responsrbrhty for work and income as well as for the famlly ';fhls:lSltuatl n
hampers these countrres prospects for growth and even strains the EU's econorlrltyl i |
. 1 i : | X !

Decreased welfare as a prescription to solve the dernographrl: CIJISIS leads toa tl'aI '
Women are forced out into the labour market, but birth rates'wﬂl not: rlse 'on t‘he| : i
l
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contrary, such measures lead to the opposite effect. The EU shquld 1nstelad st1mulate
growth through greater securrty and predictability in the labour market. Undermmed
regulations, uncertain employment and longer workdays reduce]chlldbean'ng and | pose a
risk to sustainable growth and the welfare system. Lowennglwelfare ]ambltlons 1r|1l|thrs .
situation could become a Pyrrhic victory. It might increase growth in the short term, b
at the price of inferior prospects for long-term growth: : : ; o l
: i Ll
The EU's response to the demographic challenge should mstead‘be toI prlomote shtgrte i
working hours by t1ghten1ng relevant legislation. One point shiould be tol elrmmate ,the
opt-out rule, which in practice forces employees into flexrbrhty and longer kmg '
hours on the employer s terms. , g : L ,. . '
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The EU should also advocate reversing the trend toward i increasing the per centage of
fixed-term employment, especially for women. Consequently the dlrectlve concerrung

fixed-term work should be re-negotiated. : S l A |
People should focus on better gender equality in the workplalce hrough a IspecirPﬁcI: i
programme to combine family and work for both men:and women The |Cornm"s
should initiate a programme to achieve long-term changes in'thé attrtude ]
women. ! ol B
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Appendix

More and more women work; fewer and fewer ch:ldren are born

- The EU's long-term prospects for growth depend on the percentage of the|workmg .age |
population that is employed. The European model with stronger welfareI systenu'ls| where
the population shows solidarity and accepts responsibility for pensmns and life's l‘lSkS,
such as illness and unemployment. An ambition to create soc1al equallt)} presu'meg a |
demographic balance between the working, employed populanon and the unemployed I
Demographic imbalance jeopardises both welfare and growth

i
i
The EU currently faces a demographlc imbalance where low;bnth ratles stl’am lt“he 'social!
welfare systems. The situation is already alarming, since by 20111 the EU25 will ihave a
decrease in the working age population. The population in the EU 25 ha's grov\}n ﬁ'!om
350 million in 1950 to 418 million in 1975 to 450 million in 12000 By 2025 accordmg
to Eurostat the population will grow to 470 m1lllon after whlch it will dlecrease t0]449 |
million by 2050. According to Eurostat, the number of employed people will d"ecrease !
by 3 percentage points by 2025 and 14 percentage points by 2050 Accordmg to the
European Commission's calculations, the demographic trend could lead |t0 a decre"a{se n
the potential growth rate in the EU from the current 2-2. 25% to about 1.25% by 2040

the latest. =, Pl R |
: . ] | 1 - |

|

|

l

Differences among the countries are substantlal The new member countnes have :
already experienced a reduction in population, while 1t will take uritil 20|10 before the
population reduces in a number of other countries. The only countries that have a
sustainable development for their working populatlon are Sweden Luxembourug,
Cyprus, Malta and Ireland. i1 || o

’ i - 1 (

This situation is largely due to the fact that birth rates vary substantlally anllong th
countries. Ireland, France, Denmark, Finland, and the Netherlands have !hlgh birth rates,
while Poland, Slovenia, the Czech Republic and the Slovak Repubhc‘have the'lo'west
birth rates. But for many countries the common ‘denominator is that the blrth rate s
fallen sharply over the past 15 years. For countries such as Spam Ireland Greece
Lithuania, Poland, the Czech Republic and the Slovak Republlc{ the 19905 have meant
falling birth rate by more than one child. In other countries sﬁch as Denma!rk leand,
the Netherlands and Sweden, the birth rate has increased or rema1ned| uncharlged|
! [N - .
At the same time, the female employment rate mcreased from 52 to 59 percentI Juist
during the past decade. The increased female employment ra!te isa 51'gn of a more': e':quali
society, where it is also taken for granted that women are gamfully employed a:nd have l
careers. Despite this increase, women still have a lower emplioylinent rate than menI in
the EU. Even if the difference in the employment rate between men and women hgas !
improved, there is still a difference of just over 17 percent between the employm ent rate
for men and women.
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Source Eurostat

Table 1 The difference between the employment 1rate for womer and men
1999 2000 2001 2002 2003 i I ' '
EU-25 19.6 19.2 185 . 17.7 172 ! ' y
15 20.6 195 18.5 P ;; ; ’
l | |

One of the main reasons for the lower female employment rate 1s that L in general Ilt '
decreases radically when women have children land there are also 81gns that it culoes not
recover much after the children become adults, while the male employment rate [ |||

increases when men have children. An unwe1ghted average in the EU shows that' the

|
|
l
employment rate for women with one child is seven percent less than for women |
without children, while the employment rate for men increases by 51x percentage pioints,i
when they have children.’ The more children women have, the lower the emplo'"yrﬁ'em I
rate. N | ' i
- | i |
Graph 1 ; i g ‘! |
l ! | '
' Difference in employment rats for men and women with 1 child under the age hf 12 ’
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Nevertheless, there are major differences. For example, in Denmark leand %loﬁzema

Lithuania and France, the employment rate drops for women Just shghtl yor evenI T1S€S,

while in the UK, Estonia and the Czech Republic, the employment rate drops shal:tl'ply In
the majority of countries, the employment rate is higher for men who|ha|ve chllldrle]n than
for men who do not have children, while the employment rate for women declmev when
they have children. This is the case in all countries except Denmark Porltugal a:n[d ‘
Slovenia. Women's absence from the labour market affects thelr pensions, | I’

unemployment benefits and career potential. E i
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The reality for women in many countries is that they are forced to chooce between
children or work. When the female employment rate rises mlMember States the l?llrth
rate falls. In almost all Member States the birth rate has decreased whrle the
employment rate for women has increased. The new Membelr'States and the southern
Member States account for the biggest reduction in the birth rate In Spam the"blrth rate
has decreased by 0.75 children, in Ireland by 1 .09 children, m Poland 1 lchrld At the
same time the female employment rate has risen by 19.4 percentage pomts m Spa n, -
26.5 percentage points in Ireland and 4.5 percentage pomts in|Poland!
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Caught between work and family, not only are fewer chlldren~bom m' the EU but : l
women delay childbearing and the proportion of women who never have chrldren at all |
is growing. The average age for the birth of the first child for women bolrn in 1965 o
compared with those born 1945 has increased from 24 to 26. If You clompare the; i |
proportion of women who give birth to their first child between the ages of 30land 35 in
eight countries,' the percentage has doubled from nine percent for women bom i 1940:
to 18 percent for women bom in the sixties. The proportion of women ln thelr fortres‘ ;
who do not have children in some countries is 20 percent. Ob\'nously,| wornen ﬂvallt to i
have children until they have completed their education. Also the numbler of women: |
born in the sixties who only have one child is growing, compared with womenhbom in |
the thirties. In Sparn that percentage has increased from 7 percent to: 26I Italy 5 percent:
|

|

]

|

to 25 and in the Netherlands 7 percent to 17. Men and womeh have fewer chlldren and
they are older when they do so. ’ ' {l
i 01l
The reason that the birth rate drops when the female employment rate nses| is that 1t 1§
still difficult for both men and women to combine work and fam1ly Women do most of:
the housework and therefore have less time for salaried work. lNlen do less thar'l 40% of’
all housework; among couples with children up to the age of|6 men provrde 25 to '35%
of childcare. There are, of course, many explanations for this Isrtuatlon One is the b
formation of work and the welfare sectors that hampers the c'ombmatlon of work and‘ .
family. Parental insurance, access to childcare and opportumtlles for greater ﬂexrbrhty at
work, such as part-time employment, increase the potential for combmmg work and .
family. ' f - “J‘ Kl I

1 i
K| P

The-difficulties of combining work and family are due to factors such as lrmlte"d aceess .
to childcare and because of gender stereotyplcal family pattemsl .The nght to pa1d! l
parenta] leave varies greatly among Member States. In the age group 0- 2 yearslIthle o
maximum parental leave after birth varies (EU 15) between six yveeks (therUK) and 52 i
weeks (Sweden). The average in the EU 15 is 17 weeks. Thrs means that only m. half of,
the EU 15 countries do parents receive paid parental leave aﬁer the thrrd month In other
countries, parental leave is extremely short, which mainly forées women to elther stay at
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home with the children or return to work and arrange. for chlldcare[ T,!".Q pll'glgle{n: 1111 :

many of the EU countnes is'that Timited rights t to paren}gl leaye are cilﬁen %sls%)tcia;tled |

with poorly developed chlldcare arrangements for the | younger chlldreh ol i

Nor does it work to return to more traditional famlly patterm w "{e:re c_)irilly the maél !

works. _ f ] [ R |

| | |
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Table 2 Connection between type of family and birth réfe L ] : Hoil L

: ’ I i Pl !

| : ! WELIE N )

High birth rate, non-traditional type of family” - ngh blrth rzlflte-,th_ljad_itiqnzitlJ' typei, of
‘ fam1ly ! : ‘ {
GB 29 .71 LU 41 1.63 o !

NL 26 1.75 ; - FI25 | | 1?.;7',6- i |
. [ i

: A 5l

FR 30 189 R

BE 25 1.6l L 3 |

Low birth rate, non-traditional type of family . Highbirth ‘1';:3§elz, t%ad itign,}a] tﬁfpe of |

 family T CCETHET

SI 12 1.22 EETE IR B |

LT 17 1.25° : L PEL 21

1.44 DE 37 134 | RANIAR

Lv. 31 1 - -~ SK 3 1l CCYL | 1281 HAel |

CZ 42 118 - T E P

AT 27 1.39 - PL 36 1.24 h Pl Wi ;

ES 47 1.29 Pof ' l

IT 49 1.29 |

HU 46 1.3 7 !
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Table 2 shows the correlatlon between type of family formatlon (percentagé .of o
households with chlldren where only the man works) and birth rate inia country illhe
results show that in countnes where only the man works in large f)artis;of hodseholds (>
35 percent), the blrth rate is also extremely low. Only Luxembourg his Iu'c‘c':eeglielal in | :
retaining a high bn‘th rate and the traditional family. Cbuntne':s where|b th th iy and
the woman work in large parts of households are just as \llkely t0 have htgh bi rth
as those countries that have more traditional farnilies. Consequently, 1f both‘ tho m man and

|
the woman work, it 1s no obstacle for a higher birth rate. . . iR

Uncertain job reduces birth rate | i

|

|

! |
The decline in the b1rth rate is probably not only because of the dlfﬁculttes of
combining work and famrly An equally significant reason could alsollibe un It"airlty l
about the future, an uncertam employment situation and ‘the dlff culty.of co bir'rir:g |
work and family because of inflexible and long’ worklr?g hours l
|

|

|

|
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Graph 2 | | i | | i
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Temporary employment | i

o Developmant
BLavel

Source Eurostat

In almost all Member States fixed-term employment has mcreased as a propo 'rt" n of all
i A4 Il-l!l
employment during the 19905 It is mainly women who suffer from uncertau terms a and
conditions of employment such as fixed-term employment. There is rlto clﬁar ‘H{ i
relationship between birth rates in Member States and the percentage of|fixed-term I
employment among women. But there is a correlation between the[de.ve opment o Hl

lﬂl. l"l' IP'
] i,
fixed-term employmént among women and the buth rates. Member States! that! :

,.,1




-l

i ST

trend with an mcreased percentage of fixed-term jobs also have lrlowergb ; !']'rlatﬁglnl' here
is also a group of countrles espec1ally the new MemberiStates kwhereathe lqtVelo

> dev elopment
of fixed-term employment has been accompanied by a decreased blrth’rate \a}hlle other

i
countries, such as the Nordlc countries and the Netherllands haveisucleeededlm ‘
increasing the birth rates despite the increased percentage ofifi xed ’term emp P onmfent.

Graph 3 ; ‘ : | ' 1 ‘
Correlatlon between rate of worklng time for woman and I;Irth ’r'ate
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Corr -0,56 - % :
Working hours also probably have significance! lfor the! birth rate in co s wher
working hours are hlgh for men and women, the birth- rate 1s lalso Io i oun
where the workmglhours Ifor men and women are lower have h1gher b1 (This
suggests that the development of the employees Sltllat’IOI‘l in the lab_our market Ilhlghly-

significant for b1rth rates. ! ' A development toward more uncertam t: NS Of emp 10 nent
. i!‘ 01T
and longer working hours does not encourage birth rates P '




More equal attltudes increase birth rate |
The attitudes of the populatlon including those of employers, play ar

| |

na'o

possibilities of combining work and family and therefore, for blrth rates| Attltud

related to work, family and gender equality differ substantlalzly among the countne‘s '
ISSP asked for responses to the following statement: “A rnan s _|0b ls|to earn morllley,:

woman’s job is to look after the home and family.” Responses in the Nordi¢ cduntries
T | H

and eastern Germany differed substantially from those in the. new melmtTerlcountrles In

Sweden, Norway, Denmark and eastern Germany, over 70 percent do not agreg, w1th

this assertion, while in countries such as Poland Hungary and the Czech Republl |
fewer than 40 percent disagree. i ‘ . ! f :
1 g i : !
Attitudes towards gender roles and whether the woman should work i m famlhes ‘m]i.thE :
children how the family should solve the degree to which you shall the dlStI’lbUth n of
whether women should work affects women' s opportunltles fo work and men sl ,f‘ o
opportunities to share family life. : i g |
! i \ f "E; E
Graph 4 ; ' | Iji§ I
: : i P !
Correlation attitude and bltrth rate o Le b
| AN IEl
. LU N |
2.1 i T
Hitee
19 S :
f R0
1.7 Nt \, ; I
Hi e
o . |
15 ] T |
g -I i ! |
E 13 | i . |
'“ |63 !
11 P - T i
* R
o9 : I [ Y1
' ! ! TR I
BRI
o i T
S
S S w4
0 1w 20 30 40 50 60 |7o ’H | | %0
Share that doas not agree with the proposition "a man's job is to ea!m mone and a 'Ivoman 's to ltmkl aﬂer the hol "In and
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Sources ISSP and Eurostat i ; ]
Corr 0,78 |
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In those countries where attltudes are more equal, blrth rates are hlgher and’ the ‘female
employment rate is higher. Countries with equal attltudes therefore expenencerdoluble :
benefits. At the same time as greater gender equality i 1s achieved, people can'aluso take
better advantage of the entire population's motivation o work i I"movatlve and creal tive
energy because with the higher female employment rate there is tlrne for famlly and |
: o i
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children, which through the higher birth rate secures sustamable grovxlrthI
pertaining to gender'equality and the individual i 1mprove the ind1v1dual’

to merge education, worlgmg life and family. . D |
o }
Some Dutch researchers have shown that values and siocml attltudes matter.! The lqla\{e ;
ascertained that the more a woman invests in her career, and 'the most successfultlshc }'s '

O

- O__Cﬁ
.gi&-a_. ———
;w._ﬁ

i_tie;s i

' “‘ H
“unfulfilled husband hypothesis”, which means that men feel madequate whenwo men
slide away from their trad1t1onal roles. They also note that the more men w'(j?l;kiI tq | ' I
those who eamn the same or less. The researchers conclude that tlnen stlllI sele themselves
as the one who should support the family, and that they ought to fmd new

at work, the worse her husband's mental state. Researchers call tlhe syndron%e the | |
¥ 1 AL

happier they are, and those men who earn more than thelr wives are much happler;] than

define themselves. l . ”

At the same time, in. most of the countries studied® a there 18 awareness o 4and su o
for the concept that men should accept more respon31b|111ty for chlldcare - :f yad ‘

today. It shows that there is a desire for a change in attltudes and behawouryni!l\'/ler!nber
States. Obstacles to developed gender equality, hlgher birth rates and‘the tfore
growth, consist of structures as much as attitudes. In both thése' Iregards th geﬂplo"yer
role is critical. ] ; ,

When employers have negative attitudes towards parenthood women in pa rticulal 'are at
yea. | ub g
risk of dismissal in connection with pregnancy and parental lea\;e Injthe UlK' the Equal

[
Opportunities Commission carried out a study to lnvestlgate how employerg gr.lgd e i
their employees’ parenthood. . ; ‘ : I ]
. } , | ) 1: 1
Smaller companies in pamcular have negative attitudes towards pregn cy c#i i ]

ru
, —

parenthood. About 36 percent of employers in small and medlum 51zed Ienterpnse
compared with 22 percent of employers in larger firms feel that emplloyees Epregnan y 1§
an undue burden for'the company. Even if only a m1nor1ty of employers were negalt ve -

to the involvement of women on parental leave at the \]Norkplace a full 30 %e'r%ntqof f
small and medium-sized enterpnses were against paymg for skllls deyelopmlen"t't;qr i
pregnant employees, even though it is 1llega1 accordmg to Btitish law to deny skills
development because of pregnancy. : _ I fl
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