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1 Summary and recommendations

1.1 Key features of the disability situation and challenges in 2018-19
The inclusion of persons with disabilities is presented as one of the key priorities for the Portuguese government, as mentioned in the NRP 2018, and various measures have been implemented to promote the inclusion of persons with disabilities in employment, education (compulsory and tertiary), and towards reducing poverty and social exclusion throughout 2017-2018.
In 2017, as the financial and economic situation in Portugal improved, the number of placements of persons with disabilities in the open labour market slightly increased compared to the previous years, and the number of registered long-term and short-term unemployed persons with disabilities slightly decreased. However, challenges remain. The number of persons with disabilities employed in the mainstream labour market is still very low both in the public and the private sectors, due to discriminatory attitudes, lack of accommodation and a general lack of accessibility in the built environment and transportation systems that create serious obstacles to the participation of people with disabilities in all areas of social life. The number of permanent contracts signed between employers and persons with disabilities is also low. Furthermore, the inclusion of persons with intellectual disabilities and autism in the labour market, as recommended by the UN Committee, requires particular attention and more targeted measures. 
Regarding compulsory education, in line with the recommendations of UN CRPD Committee, the Portuguese government introduced new legislation. The new Decree-law 54/2018 of 06 July on inclusive education and Decree-law 55/2018 of 07 July on curriculum replace the previous law on Inclusive Education in mainstream schools (Decree-law 3/2008). The central axis of these new laws is to give schools greater autonomy to adapt teaching processes to the individual characteristics and needs of each pupil (with and without disability), mobilizing the resources available in the school and in the community to contribute to a more inclusive and flexible education. The new law will start to be implemented in the school year 2018/19. However, since this will mostly rely on internal school resources, there are concerns about the efficacy of the new legislation, as one of the reported problems in the past has been the lack of adequate material and human resources allocated to inclusive education (a situation that the new law may even aggravate). Regular monitoring and evaluation will be needed to assess the contribution of this new legislation to more inclusive, quality education for all. 
The number of students with disabilities in HEIs is still very small, as a survey conducted by the Directory General of Education and Science (DGEEC) in 2017/2018 shows. Nevertheless, supports provided to students with disabilities in HEIs have increased, including the provision of scholarships to students with an impairment level of 60% or more. The quota for students with permanent physical and sensorial impairments to access HEIs will be doubled in the academic year 2018/19. This measure may increase the number of students with disabilities in tertiary education in 2018/19 but challenges remain regarding the accessibility of buildings and facilities and the provision support to these students, especially in private HEIs, as there is no legal requirement on HEIs to accommodate and support these students. This may lead to early drop outs of many students with disabilities in HEIs. The main remaining challenges are: (1) lack of specific legislation requiring HEIs to provide reasonable accommodations and support students with disabilities (2) lack of data to follow up students with disabilities once they graduate, namely to monitor whether they are able to find a job in the open labour market. 
Regarding poverty and social exclusion, there has been an increase, so far marginal, in the amount of the disability pensions and benefits provided. Two major reforms introduced in 2017 are still ongoing: 1) a new unified disability benefit – the Social Benefit for Inclusion (Prestação Social para Inclusão – PSI) for people with impairments of 60% or over; and 2) the new national scheme for personal assistance (MAVI). The PSI benefit can be accumulated with other benefits and income from work, although with a cap for people with incapacity level 60-80%. As for MAVI, while an important and long-awaited scheme, it has faced a number of delays in its implementation and the first beneficiaries will start receiving personal assistance only at the end of 2018. Moreover, the scheme is being introduced through pilot projects, funded through the ESF and will cover only an estimated number of 1000 people with disabilities across the country, which is clearly insufficient. The future sustainability of the programme, after the 2-3-year trial, is also a concern.
1.2 Recommendations

Based on this report, several important recommendations in relation to inclusion of persons with disabilities in the mainstream labour market, education and poverty and social exclusion reduction in Portugal, can be mentioned here: 
In terms of promoting the employment of persons with disabilities, major focus needs to be made to: 
· Stimulate and support employers who offer open-ended (permanent) contracts to enable the transition from traineeships to sustainable jobs. Indeed, although internship opportunities and short-term employment have increased for people with disabilities, there is a lack of more sustainable, permanent contracts for this group of the population.

· Strengthen the employability of persons with disabilities, with special attention to young disabled and long-term unemployed, and persons with severe and intellectual disabilities, notably through the provision of individualised supports and personal assistance services in employment. These are the groups that face more barriers in access to employment, as the CRPD Committee also noted in its Concluding Observations to the Portuguese State report. 
· Ensure effective enforcement of accessibility legislation and standards, including in workplaces, as accessibility is a key factor to increase participation in the labour market and is still lacking in Portugal.
In terms of promoting education and inclusion of children with disabilities at regular schools and their further education at HEIs, major focus needs to be made to:
· Monitor the implementation of the new legislation on inclusive education, since it was introduced just before the beginning of the school year and thus it is likely to be faced with difficulties of implementation and resistance to change from the various actors of the school system; Increase human and material resources allocated to support pupils with disabilities in 10-12th school grades to ensure better quality education and inclusion. Indeed, without increased allocation of resources it will be difficult for schools to implement the new legislation and promote a real inclusive education for all.
· Issue legislation requiring HEIs to provide accessible environments and accessible information and education materials as well as reasonable accommodation and appropriate support to students with HEIs. Currently, HEIs in Portugal have no specific obligations imposed by the law in this domain (other than the general anti-discrimination law which most are probably unaware of).
· Assist students with disabilities in their search for employment and transition to the labour market and monitor students with disabilities whether they are able to find a job in the open labour market. This is not systematically done right now by disability support offices of universities although getting a job would be the ultimate measure of a successful education. 
· Collect statistics on the number of pupils with disabilities who continue studying at HEIs after school graduation, including about those who complete their degrees. These data are currently unavailable and are required to design better policy and measure the outcome of existing policies.
In terms of reducing poverty and social exclusion of persons with disabilities, major focus needs to be made to:

· Ensure effective monitoring of the implementation of the PSI, given the fact that this benefit may encourage persons with disabilities to continue working or looking for a job, by also ensuring proper statistical information on how many persons with disabilities who receive this benefit are in employment (including their impairment level). The availability of statistical data is required to assess the new policy and adjust it if necessary.
· Ensure effective monitoring of the implementation of the MAVI project, collecting proper statistical data on the number of persons with disabilities who receive this support (including per type of assistance provided and the impact it had on their lives). As MAVI has been launched as a pilot project, the availability of statistical data will be required to assess the policy and adjust it when developing the final version.
· Ensure the sustainability of MAVI after the trial period and the enlargement of the number of beneficiaries.
In addition to these recommendations, we recommend that the European Commission refers to the relevant recommendations of the UN CRPD Committee in preparing the Country Report assessment (see chapter 1.3.1).
1.3 The EU2020 targets in relation to disability strategy and rights
As part of Member State commitments to the EU2020 strategy, the targets shown in Table 1 were established for the general population. Disability policies are highly relevant, and it is unlikely that the EU targets can be achieved without actions and investments to mainstream disability equality in these three areas. This country report shows where the main disability equality gaps exist, at the national level. It assesses the main policies in place to address these gaps and identifies the opportunities to mainstream disability equality in the semester review process.    
Table 1: Europe 2020 and agreed national targets for the general population

	
	Europe 2020 targets
	National targets


	Employment
	75% of the 20-64 year-olds to be employed
	75 %

	Education
	Reducing the rates of early school leaving below 10%
	10 %

	
	At least 40% of 30-34–year-olds completing third level education
	40 %


- 200 000 persons

	(Reduce by 200 000 the number of people living in

poverty or social exclusion (compared to 2008)


The statistical annex to this country report provides comparative indicators of the disability equality gaps existing in these target areas (based on ANED’s annual analysis of EU-SILC microdata since 2008).

1.3.1 Recommendations from the UN CRPD Committee relevant to EU2020

Portugal signed and ratified the UN CRPD in 2009 and presented its first state report on the implementation of the CRPD in 2012. The UN Committee released the List of Issues on 17 August 2015. The 'Constructive Dialogue' between the Portuguese State and the CRPD Committee took place on 29 and 30 March 2016 during the XV Session of the Committee on the Rights of Persons with Disabilities.

The UN Committee in its Concluding Observations on the initial report of Portugal
 recommended the Portuguese State to consider the following main points.

In relation to employment (Article 27 CRPD), the Committee recommended that Portugal:

review labour legislation both in the public and private sectors to bring it into line with the Convention and take measures to enforce the rules and sanctions stipulated in its legislation in the event of non-compliance. The Committee also recommended the elimination of segregated working environments and more efforts to promote access for persons with intellectual disability and autism to the open labour market. 

With regard to education (Article 24 CRPD):

revise the legislation in the field of education and take steps to increase human and material resources as well as to regulate the legislation of general access for students with disabilities to further education and vocational training, ensuring the provision of reasonable accommodations and necessary support services.

In relation to adequate standard of living and social protection (Article 27 CRPD), and with relevance to poverty reduction (Article 28 CRPD):

review austerity measures to prevent further negative and regressive effects on the standard of living and social protection of persons with disabilities and put in place financial allowances enabling persons with disabilities who are unemployed and lack family support to enjoy an adequate standard of living. 

Also of relevant to social exclusion and long-term care in the EU2020 framework, the UN Committee made recommendation on the right to live independently in the community (Article 19 CRPD):
adopt a national strategy for independent living, regulate in the field of personal assistance and offer wider access to sign language interpreters and deafblind sign language interpretation in its public services, as well as to establish community-based support services for persons with intellectual and psychosocial disabilities.  

These priorities both inform and reinforce the detailed analysis and recommendations presented in our report.

1.3.2 National disability strategies, plans and targets relevant to EU2020

Since 2013 Portugal has not had a specific national disability strategy or action plan, only piecemeal legislation, with no specific disability targets attached. This directly contradicts one of the CRPD Committee recommendations, which specifically asked the Portuguese Sate to ‘adopt a new strategy on the implementation of the Convention, with the involvement of organisations of persons with disabilities in the design, monitoring and assessment stages, a budget allocation, timeframes for implementation and a dedicated monitoring mechanism’ (Para. 12). 
In 2018, the Resolution of the Council of Ministers 61/2018 of 21 May
 was passed launching the National Strategy on Equality and Non-Discrimination 2018-2030 (Estratégia Nacional para a Igualdade e a Não Discriminação) which includes only some measures to address the non-discrimination of women with disabilities. 
2 Disability and employment - analysis of the situation and the effectiveness of policies
On the basis of the EU-SILC data, the employment rate among persons with disability in Portugal is slightly above that of the EU average for the disabled population, including for persons declaring more severe levels of impairment (see Table 7in annex). Nevertheless, the prevalence of self-reported activity limitation in the survey is also rather high in Portugal, being the highest for the age group of ‘65+’ (see Table 6 in annex) and this might mask the extent of the underlying challenge.
 In Portugal, there is no systematic collection of data on the employment of persons with disabilities in the national Labour Force Surveys. The only estimates are therefore available from the ad hoc module to the EU-LFS, which dates back to 2011,
 and the ANED estimates derived from EU-SILC.

No specific measures are mentioned regarding the employment of persons with disabilities in the mainstream labour market in the NRP 2018, although  in general terms the Portuguese government recognizes the importance of promoting qualifications and strengthening the employability of young NEETs, among which can be many young persons with disabilities,  and states the need to activate the employment of persons who have been long-term unemployed (desemprego de longa duração) providing them with necessary support measures (p. 25-26). Below we present more details regarding the current situation on employment of persons with disabilities in Portugal, derived from the employment statistics and other reliable sources.

Employment training and support

Administrative data about persons with disabilities enrolled in traineeships and receiving support to employment measures is collected by the Institute for Employment and Vocational Training (Instituto de Emprego e Formação Profissional, hereafter IEFP
). These data, (see Table 18), show that the overall budget allocated to traineeships and employment support measures for persons with disabilities has fallen. In 2017 it was €20,407,559 a 15% decrease in relation to December 2016 (€24,119,697), and well below the level of spending of 2010 (€77,256,837). At the same time, the number of beneficiaries, continues to increase, and comprised 27,209 persons in 2017 compared to 23,684 persons in 2016 and 11,718 persons in 2010. 
Perhaps, as a consequence of these trends, employment for disabled people appears to be more and more segregated: in fact, in relation to 2016 (see Table 18), fewer people with disabilities benefitted from assistance to job placements in the open labour market (from 8,014 in 2016 to 7,566 in 2017), but more people were placed in sheltered employment (from 548 in 2016 to 989 in 2017). As shown in Table 19, the number of persons with disabilities benefitting from regular measures of employment also slightly decreased in 2017 to 1,550 compared to 1,601 in 2016, while the number of those who participated in regular vocational training measures increased – 4,367 in 2017 in comparison to 3,893 in 2016. The EU-SILC data (in annex) confirm that the economic activity rate of disabled persons aged 20-64 in Portugal exceeded the EU-average in 2016 (see Table 13). The highest economic activity rates were reported for disabled persons of 35-44 and 25-34 age groups (see Table 14), which may also include those who are unemployed but who receive benefits while participating in vocational training measures). Employment rates for these same groups are likewise reported as being the highest and also exceed the EU average (see Table 8).
As mentioned by the NRP 2018 (p.58), the number of registered unemployed persons in Portugal decreased by the end of 2017 and was the lowest since October 2008. The number of long-term unemployed also decreased. Furthermore, the duration of registered unemployment decreased and the number of placements into employment increased. The IEFP data about unemployed persons with disabilities registered at their Employment Centres at the end of the year confirm that the number of registered unemployed persons with disabilities decreased in 2017 (12,911 compared to 13,183 in 2016), as well as the total number of unemployed persons in Portugal (377,791 in 2017 compared to 468,282 in 2016) (see Table 2). At the same time, the placement of unemployed persons with disabilities increased to 1,484 as compared to 1,363 in 2016. 

Table 2: Unemployed persons with disabilities (PWDs) registered at IEFP Employment Centres at the end of the year, thousands, Continent

	Years
	Registered unemployed (total)
	Registered Unemployed PWDs (total)
	Job placement of PWDs through the IEFP (total)

	2011
	576,383
	10,408
	572

	2012
	675,466
	11,913
	506

	2013
	654,569
	12,537
	627

	2014
	564,312
	12,080
	881

	2015
	521,611
	12,667
	1,261

	2016
	468,282
	13,183
	1,363

	2017
	377,791
	12,911
	1,484


Source: IEFP
 

The increased number of registered persons with disabilities who participated in traineeships and support to employment measures of the IEFP, as well as the increased number of job placements, may reflect the recent changes in the legislation on traineeships in 2017 in respect to persons with disabilities:

· Ordinance 34/2017 of 18 January
 replaced the previous Apoio à Contratação/Employment Incentive (Estímulo Emprego) by Contrato-Emprego (Employment contract).
 The financial support provided is 9xIAS (IAS = € 428.90 in 2018
), or € 3,860for each permanent employment contract, and 3xIAS or € 1,286for a temporary employment contract; these amounts are increased by 10% in case of signing an employment contract with a person with disability. Employers who convert a temporary employment contract into a permanent contract (also applicable for persons with disabilities) receive an award (Prémio de conversão) of up until the 5xIAS (or € 2,145).

· Ordinance 131/2017 of 7 April 2017
 that regulates the Employment internships (Estágios Professionais)
 has replaced former measures such as Reactivate (previously regulated by Ordinance 86/2015, of 20 March) and Estágios Emprego (previously regulated by Ordinance 204 -B/2013, of 18 June, and amended by Ordinance 149-B/2014, of 24 July
). Employment internships target all age groups including young people (until 30 years of age), long-term unemployed above age 31 and people over 45 years of age. Persons with disabilities are explicitly defined as beneficiaries of this measure (Article 11º). Interns are entitled to a monthly individual grant that is covered by the IEFP (depending on the type of employer and the level of qualification of the intern), that increases for interns with disabilities, who are additionally entitled to a transportation subsidy (Article 14º).
· According to the same Ordinance 131/2017 of 7 April 2017 (Article 17), employers that convert temporary internships/traineeships into permanent employment contracts in the period of 20 days after the termination of the traineeship are eligible to receive an award (‘Premio ao Emprego’) whose amount varies and may reach up to 5xIAS
 (€ 2,145). 
While these changes may look promising (and apparently engaging employers), challenges persist. Despite an increase in the number of persons with disabilities who have been placed into employment in comparison to the previous years, this number represents only about 10% of the total number of the registered unemployed persons with disabilities (see Table 2). In addition, according to the statistics provided by the IEFP,
 as of December 2017, only 59 persons with disabilities participated in ‘Contrato Emprego’ and only 13 ‘Premios ao Emprego’ had been allocated for permanent contracts signed with persons with disabilities. In contrast, the total number of participants of the Employment Contract measure was 4,331, and 1,085 awards had been allocated for signing permanent contracts
 meaning that the ratio of persons with disabilities in regular employment is still too low. However, it is impossible to retrieve more specific information (e.g. regarding the type of disability or education level, etc.) from the available data.
Moreover, as shown in the IEFP data (Table 3), while overall the number of unemployed disabled people slightly decreased, more work opportunities were provided to persons with disabilities older than 25 years old and in ‘search of another job’ meaning that they had already participated in employment and/or traineeship measures. This trend may also be reflected in the EU-SILC data which shows that only the group of disabled persons of 25-34 years of age, who supposedly have benefited the most from job placement measures, present an unemployment rate lower than the EU average (see Table 11 in annex). At the same time, as evident from the IEFP data (Table 3), the number of young persons with disabilities (less than 25 years of age) registered as unemployed has been increasing as well as the number of graduates with tertiary education level. The number of persons with disabilities in search of a first job also slightly increased. As confirmed by the EU-SILC data (see Table 11), the unemployment rates of disabled people of 16-24 are the highest at national level, and significantly exceed the EU average for both groups.
Table 3: Unemployed persons with disabilities registered at IEFP Employment Centres, annual data, Continent

	Year/ Total Registered Unemployed Persons with Disabilities, thousands
	2011
	2012
	2013
	2014
	2015
	2016
	2017

	TOTAL 
	10,408
	11,913
	12,537
	12,080
	12,667
	13,183
	12,911

	Male 
	6,372
	7,315
	7,668
	7,270
	7,446
	7,645
	7,261

	Female
	4,036
	4,598
	4,869
	4,810
	5,221
	5,538
	5,650

	Youth (<25)
	1,621
	1,765
	1,855
	1,613
	1,602
	1,657
	1,701

	Adults (25+)
	8,787
	10,148
	10,682
	10,467
	11,065
	11,526
	11,210

	< 12 Months
	5,488
	5,746
	5,725
	4,971
	5,209
	5,123
	5,115

	>= 12 Months
	4,920
	6,167
	6,812
	7,109
	7,458
	8,060
	7,796

	Unemployed -1st Job
	1,608
	1,764
	2,058
	2,112
	2,074
	2,243
	2,381

	Unemployed-New Job
	8,800
	10,149
	10,479
	9,968
	10,593
	10,940
	10,530

	< 1º CYCLE Primary Education (PE)
	958
	1,117
	1,204
	1,226
	1,253
	1,304
	1,238

	1º CYCLE PE
	2,430
	2,610
	2,801
	2,557
	2,526
	2,477
	2,306

	2º CYCLE PE
	2,258
	2,531
	2,690
	2,442
	2,520
	2,555
	2,430

	3º CYCLE PE
	2,679
	3,077
	3,179
	3,197
	3,366
	3,537
	3,454

	Secondary Education
	1,618
	2,028
	2,069
	2,056
	2,316
	2,557
	2,701

	Higher (Tertiary) Education
	465
	550
	594
	602
	686
	753
	782


Source: Data provided by the IEFP

Note: Primary education: 1st cycle - 1,2,3,4 school years; 2nd cycle – 5 and 6 school years; 3rd cycle – 7,8, and 9 school years; Secondary – 10,11 and 12 school years. In search of the 1st job: those who have never worked (Primeiro emprego - nunca trabalharam). In search of new job: those who have already been employed before (Novo emprego - já trabalharam).

Many persons with disabilities (who are unemployed and/or receive unemployment subsidy) participate in Employment Insertion Contracts (Contrato Emprego Inserção/and Contrato Emprego Inserção+)
 regulated by Decree-Law 108/2015 of 17 June,
 where they perform socially useful work in public organisations or private non-profit organisations. Furthermore, persons with disabilities can also participate in Sheltered employment (Emprego protegido CEP
) for persons with an incapacity level of 30-75% and in Supported employment in the open labour market (Emprego Apoiado em Mercado Aberto
) for persons with an incapacity level of 30-90%.
 

There are also persons with severe disabilities who do not participate in employment and attend Occupational Activity Centres (Centros de Atividades Ocupacionais (CAOs). These programmes enable their social integration and promote the development of personal and social skills. CAOs are not “sheltered workshops”: but rather day care centres where some persons with disabilities may sporadically undertake “socially useful activities” for which they will get a monetary compensation. In the CAOs, however, they will also attend social, recreational and rehabilitation activities. As they do not have a working contract and the work they perform is only sporadic, they are not considered workers and are not protected by labour laws. The legislation that regulates CAO activities is Decree-law 18/89 of 11 January 1989,
 Order 52/SESS/90 of 16 July 1990,
 as well as guidelines from the Social Security Administration.
 The majority of CAOs are located in the cities of Lisbon (3,088 entities), Porto (2,465), Coimbra (1,282).
 Nevertheless, the recently adopted National Strategy on Equality and Non-Discrimination 2018-2030 sets an important goal to conduct an evaluation of the CAOs activities (2.3.7., p. 27) over the next years. 

Additionally to the IEFP data, the Gabinete de Estudos e Planeamento – GEP at the Ministry of Employment and Social Solidarity (MTSSS, Table 4), and the Directory General of Public Administration and Employment (DGAEP, Table 5) collect data about employees with disabilities in the public and the private sectors.
Table 4: Employees with disabilities in the private sector (2012-2016)

	Year
	Employees with disabilities
	Male
	Female
	Age 45-64 (%)
	Employees with incapacity above 80%
	Employees
	Ratio employees with disabilities/ total employees

	2012
	7,874
	4,165
	3,709
	4,248 (54%)
	1,391
(17%)
	1,866,541
	0.42%

	2013
	8,345
	4,319
	4,029
	4,622
(55%)
	1,409
(17%)
	1,888,209
	0.44%

	2014
	9,336
	4,718
	4,618
	5,190
(56%)


	1,470
(16%)
	1,941,462
	0.48%

	2015
	10,210
	5,056
	5,154
	5,895
(58%)


	1,501
(15%)
	2,013,881
	0.51%

	2016
	10,789
	5,306
	5,483
	6,308

(58%)
	1,439
(13%)
	2,107,954
	0.51%


Source: GEP/MTSSS (2012-2016)
 Balanço social – Coleção Estatísticas. 

Table 5: Employees with disabilities in the public sector (2012-2017)

	
	2011
	2012
	2013
	2014
	2015
	2016
	2017
	Varia-tion 2017/
2011

	Central Admin.
	8,454
	8,884
	9,295
	9,144
	10,490
	11,200
	11,630
	+37.6%

	Local Admin. 
	2,502
	2,495
	2,605
	2,702
	2,910
	3,129
	3,129
	+25.1%

	Admin. Reg. Açores
	351
	345
	343
	334
	342
	342
	343
	-2.3%

	Admin. Reg. Madeira
	196
	192
	197
	196
	188
	182
	182
	-7.1%

	Social Security Funds
	415
	404
	411
	403
	392
	409
	419
	+1%

	TOTAL
	11,918
	12,320
	12,851
	12,779
	14,322
	15,262
	15,703
	+31.8%


Source: DGAEP, O BOEP — Boletim Estatístico do Emprego Público,
 p. 23, Table 5.1. 
These data show a gradual increase of employees with disabilities from 2011 to 2016/2017, with the employment of persons with disabilities in the public sector being higher than in the private sector. However, both in the public and the private sectors, the ratio of disabled workers is very small (when compared to the total number of employees). For instance, in the public sector, the total number of employees in 2017 was 668,338 persons.
 Furthermore, when referring to the age of persons with disabilities employed in the private sector, many of them are of 46-64 years old (see Table 4). This may reflect the general trend of increase of the older population and the prevalence of chronic diseases in an aging population.
 Indeed, EU-SILC data show that the national employment rate of persons with disabilities of 45-54 years of age remains higher than in the EU, but decreases for the age group of 55-64 (see Table 8). At the same time, the unemployment rate of disabled people of the same age groups is higher than the EU average and increases for disabled people of 55-64 years of age (see Table 11 in annex). This suggests that many persons with disabilities in Portugal, particularly those older than 55 years of age, are unemployed. 
Accessibility

One of the reasons that prevents access of persons with disabilities to employment in Portugal, besides discrimination in recruitment and in the workplace, is the limited accessibility of workplaces, public spaces and transport. The UN Committee recommended a revision of public- and private-sector labour legislation concerning non-discrimination and equal treatment in employment and provision of reasonable accommodation and the application of penalties for non-compliance. However, the obligation of reasonable accommodation is dispersed among several legislative measures: the Labour Code; the Disability Act 2004; the Anti-discrimination Law 46/2006 and Decree-Law 108/2015 of 17 June and to date no jurisprudence is known applying this legislation. 
The main initiative that supports adaptation/accommodation costs for employers when employing or accepting for traineeships persons with disabilities is the funding provided by the IEFP
 (up to 100% for workplace adjustments and the removal of architectural barriers, as per the IEFP Manual of 22 June 2015).
 This funding can be provided to employers who employ persons with disabilities in search of their first job and are registered at Employment Centres. However, the number of workplace adaptations provided remains extremely limited. According to the IEFP statistics, there were only six workplace adaptation and elimination of architectural barriers measures provided in 2017.

Furthermore, lack of accessibility in the built environment and transportation systems remains a widespread problem throughout the country and it may also prevent access to employment for persons with disabilities in small towns and rural areas. The Accessibility Law (Decree-Law 163/2006, of August 8, amended by Decree-Law 136/2014 of 9 September and Decree-Law 125/2017 of 04 October) foresees sanctions in case of non-compliance, but there is a lack of enforcement of these policies (ODDH Parallel Report, 2015, p. iv), which may also create a barrier in access to employment of persons with disabilities. As reported by the ODDH (2017, p. 14),
 the major number of complaints received by the INR throughout 2011-2016 concerned accessibility.
Corporate social responsibility

Attempts have also been made to promote corporate social responsibility regarding the inclusion of persons with disabilities in employment, which has resulted in two important initiatives:
· The ‘Green Book on Employment Relations’ (Livro Verde sobre as Relações Laborais)
 published in 2016, which explicitly addresses the employment of persons with disabilities. 
· The Inclusive Employment Brand (Marca Entidade Empregadora Inclusivel) introduced by Decree-Law 108/2015 of 17 June (Article 1) which is attributed every two years by the IEFP
 to public and private employers that contribute to the inclusive labour market regarding persons with disabilities in the following areas: recruitment; accessibility; community services; and work retention. (Order 8376-B/2015, Annex II). 

Employment quota

Currently, there is a quota law applying to the public sector that reserves up to 5 % jobs to persons with disabilities in any open call involving more than 5 people (Decree-law 29/2001, of 3 February, Article 3
). Young persons with disabilities with an incapacity level of 60% or above may also benefit from a 5% quota to undertake internships in the public sector, as regulated by Ordinance 259/2014 of 15 December (PEPAC Programme), and Decree-Law 29/2001, of 3 February that established preference in public recruitment to persons with disabilities. 

While Law 38/2004 of 18 August (in Article 28) foresaw also the possibility of introducing quotas in the private sector, this has never been realised. However, recently, a public debate started concerning the introduction of disability employment quotas of at least 2% for private employers with more than 50 employees.
 The initial discussion took place in the Parliament on May 11, 2018
 and the recommendations together with the draft decree-law have been forwarded to the Government. However, the outcome of this discussion is still unknown. 
Conclusion

In conclusion, we can state that some positive changes have taken place regarding the promotion of employment of persons with disabilities in Portugal over the last two years. Among these are the revision of the legislation providing for traineeship programmes that explicitly target persons with disabilities and the provision of incentives to employers who employ or accept persons with disabilities for internships; the promotion of corporate social responsibility regarding employers’ inclusive practices and incentives to encourage employers to sign permanent employment contracts. However, there is still widespread discrimination and stereotyping of persons with disabilities (especially those with intellectual disabilities and autism) in Portuguese society and a lack of enforcement of accessibility duties as well as perhaps a lack of information about the support measures and incentives available to employers who hire people with disabilities.

Given the persistent low numbers of employed persons with disabilities in mainstream employment, we advance the following recommendations:

· Better dissemination of support measures and incentives available to employers who offer internships or hire persons with disabilities and public campaigns to change social attitudes and perceptions about workers with disabilities;

· Stronger enforcement of accessibility norms in workplaces and public spaces as well as transportation services, and of anti-discrimination legislation including the provision of reasonable accommodation;
· Introduction of the quota system in the private sector with appropriate enforcement of the legislation.
3 Disability, education and skills – analysis of the situation and the effectiveness of policies
The early school leaving rate is relatively low in Portugal, as reported by EU-SILC data (see Table 16 and Table 17), including for persons with disabilities, but their tertiary education attainment rate falls short of what might be expected (and this is highlighted in the Commission’s 2018 Country Report, reviewed later in chapter 5). Reducing the early school leaving rate and improving the qualification level of youth and adult population by promoting their access to education, training and further employment are among the main priorities for Portugal, as stated by the National Reform Programme (NRP) 2018 (pp. 21-30). 
Alongside with these general objectives, the NRP also explicitly addresses the inclusion of children and youth with disabilities into primary, secondary and tertiary education (pp. 22-30): 1) to promote inclusive schools for all children independently of their situation and to provide them with the level of education and training that will contribute to the social inclusion after revising the legislation and arranging necessary teacher training and support; 2) to strengthen social support for students with disabilities in tertiary education (‘estudantes carenciados do ensino superior'), in particular, through access to scholarships corresponding to the amount of the tuition (free tuition for students with disabilities with incapacity level equal or above 60%). In addition, priority is given to implementing the Inclusion for Knowledge Programme (Inclusao para o Conhecimento
). Among its goals it aims to promote the inclusion of citizens with special needs, as well as youth and adults over 23 years old, into higher educational institutions.
In this respect, several important measures can be mentioned, implemented throughout 2017-2018, that specifically concern pupils and students with disabilities in secondary and tertiary education. While the new law on inclusive education introduced in June 2018 (as discussed below) aims to strengthen the inclusion of pupils with disabilities in mainstream schools, challenges may still persist for lack of allocation of appropriate human and, financial resources to schools. Yet, it is too early to draw conclusions about the results of this measure. Positive trends are also observed at the tertiary education system regarding the admission of students with disabilities, however, more support and follow-up is also needed to prevent their drop-out and support them in their entrance to the mainstream labour market after graduation.
Support for inclusive schooling

Portugal promotes mainstream inclusive education since the introduction of Decree-Law 3/2008 of 7 January,
 according to which pupils with disabilities are included in regular pre-school and secondary schools and are guaranteed the provision of necessary support throughout their education. The Statistics of the Directory General of Education and Science (DGEEC)
 reports that 87,039 children and young people labelled with ‘Special Education Needs’ are attending mainstream schools in 2017/18,
 that represents an increase of 7% compared to 81,672 pupils in 2016/17 (and a significant increase compared to 45,395 in 2010/11). However, as also reported by DGEEC, despite an increase of the total number of pupils with special needs in regular schools, the number of special education teachers increased only 3% (from 7,264 in 2016/17 to 7,518 in 2017/18). 
The DGEEC also reported a decrease of 11% in the number of technical staff who provide support to pupils with special needs in public schools: from 1,141 in 2016/17 to 1,016 in 2017/18. This report states that this decrease was compensated by a 24% increase in the number of working hours of this staff (63,418 hours per month in 2017/18 compared to 51,333 in 2016/17). This might involve an increased workload for teachers and other specialised staff. At the same time, the number of specialists from Resource Centres for Inclusion (Centros de Recursos para a Inclusão - CRI)
 who are hired externally to provide support to children and young students with disabilities attending public schools slightly increased in 2017/18 to 2,263 from 2,251 in 2016/17 which is less than in 2015/16 (2,819 CRI specialists). However, the number of monthly hours of CRI specialists decreased to 65,837 hours/month in 2017/18 compared to 66,704 in 2016/17. Nevertheless, only about 17% of all pupils with disabilities continue to study at 10-12th grades. According to DGEEC statistics,
 out of the total number of pupils with disabilities (87,039 in 2017/18), 15,015 were registered in 10-12th grades, among which only 3,671 were in the 12th grade.
The UN CRPD Committee recommended an increase of the human and material resources allocated to inclusive education and the revision of legislation on education to bring it in line with the Convention including ‘regulations on the access of students with disabilities to higher education and vocational training’.
New legislation ensuring support for differentiated pupils’ needs

On 24 May 2018,
 the Government approved a new legal regime, of Inclusive Education, and on 6 July 2018 the new law – Decree-Law 54/2018
 came into force. The main objective of this new legislation is to provide a more flexible education and to ensure differentiated learning processes responding to pupils’ individual capabilities and needs, namely in regard to teaching methods, curricular activities, and assessment. A more student-centred approach is sought to be developed in cooperation with the child’s parents or guardians, or special teachers or technical support specialists. 
This new Decree-law applies to pre-schools, basic and secondary schools of public and private ownership, as well as to vocational schools, that are obliged to provide learning opportunities to all students. To meet these goals, schools must create action plans and set indicators to measure their effectiveness (Perfil do Aluno à Saída da Escolaridade Obrigatória). A set of different measures will be combined to achieve these goals (Article 7): 1) universal measure (universais) — applying to all students; 2) selective measures (seletivas) — aiming to fill potential gaps in the implementation of universal measures; 3) additional measures (adicionais) — developed to solve proven persistent problems not overcome by universal and selective measures. 
All measures are defined and adjusted according to the needs of each pupil during his/her education based on the results of regular monitoring and evaluation of the effectiveness of the applied measures. The ‘universal measures’ (Article 8) aim to promote pupils’ participation and knowledge and may include pedagogical differentiation measures, and interventions in small groups with an academic and/or behavioural focus. ‘Selective measures’ (Article 9) may include a slightly different curriculum, the provision of psycho-pedagogical support and tutorial support and are to be implemented with the material and human resources available in each school. If a school does not have enough resources, the School Director may request additional support from the Ministry of Education. ‘Additional measures’ aim to address pupils who have persistent difficulties in communication, interaction, cognition or learning and require specialised resources to support their learning and inclusion. These measures may include: significant curricular adaptations; individual transition plans; development of social and personal autonomy skills. The implementation of additional measures is required when the universal and selective measures prove to be insufficient, as confirmed by a technical-pedagogical report. 
To implement the above-mentioned measures, ‘skilled human resources’, as defined in the new Decree-law, will be involved, including: special needs education teachers (docentes de educação especial); technical support professionals (técnicos especializados); and operational assistants, preferably with specific training (assistentes operacionais). In addition, other human resources will be used, including: multidisciplinary teams to support inclusive education (equipa multidisciplinar de apoio à educação inclusiva) and learning support centres (centro de apoio à aprendizagem) (Article 11). In addition, other existing resources will continue to support pupils with disabilities, including: the so-called reference schools for visual impairment; the so-called reference schools for bilingual education; reference schools for early childhood intervention; resource centres for inclusion; and information technology and communication resource centres for special education (Article 11). 
Multidisciplinary teams (as stated in Article 12) will be set-up at every school involving: 1) one teacher who assists the director; 2) one special education teacher; 3) three members from the pedagogical council; and 4) a psychologist. A ‘multidisciplinary team’ may also include technical staff from CRIs resource centres (centros de recurcos para a inclusao). A learning support centre (Article 13) will also be established at each school as a support structure that gathers the human and material resources available in the school, and which will collaborate with other school services and structures to support the inclusion of children in school activities, ensuring their access to training, higher education and integration into post-school life, as well as access to leisure, social participation and independent living.
Decree-law 54/2018 will come into effect at the beginning of the 2018/2019 school year. The new measures are supposed to contribute to a more inclusive and flexible education system taking into account all pupils’ needs. The National Education Council (O Conselho Nacional da Educacao) consider this a positive measure, yet, recommends strengthening the human resources in schools and the reduction of class size (recomenda um reforço dos recursos humanos nas escolas e turmas mais pequenas). In addition, Decree-law 16/2018 of 7 March
 created for the first time a special recruitment group for sign language teachers to promote support provided to pupils with special needs. 
Access to tertiary education 
In tertiary education, some important changes regarding students with disabilities should also be mentioned. The National Council of Education through the report 3/2017 of 8 May
 ‘On Access to Higher Education
‘ has recognised the importance of promoting access of students with disabilities to higher education (Article 74).  
Students with physical impairments of permanent and severe nature and/or permanent sensorial impairments have 2% access quotas (Ordinance 197-B/2015)
 to Portuguese HEIs during the first round of the national entrance examination (two vacancies per course). In 2017/2018,
 181 students with disabilities enrolled into public HEIs through this quota system, compared to 141 students with disabilities in 2016/2017 (128 in 2014 and 120 in 2015). For the academic year of 2018/2019, this quota is planned to increase up to 4% in the first round of the national entrance examination and will remain 2% in the second round of the national entrance examination, that did not exist before.

The General Directorate of Education and Sciences Statistics (DGEEC) conducted a survey
 on students with disabilities in higher education in 2017/18. This survey shows that in 2017/18 in Portugal 1,644 students with special needs were enrolled into higher educational institutions (1,504 – 91.5% in public HEIs and 140 - 8,5% private HEIs). This represents some increase in comparison to the number of students with disabilities mentioned earlier in the GTAEDES reports: 1,318 in 2013/14; 1,246 in 2012/13; 1,184 in 2011/12 and 806 in 2006/07.
 At the same time, according to DGEEC, 231 students with disabilities who were enrolled in 2016/17 may have dropped out before completion, as neither did they graduate nor, did they register for the subsequent school year (2017/18); of these students, 132 were attending Bachelor programmes (licenciatura) and 54 master’s programmes (mestrado integrado). The early school leaving rates for both disabled and non-disabled students, as shown by the EU-SILC data, remain higher inPortugal  than the EU28 average in 2016, particularly among disabled students of 18-29 age group (see Table 16 in annex). Furthermore, completion of tertiary education by disabled persons of 30-34 and 30-39 years of age is significantly lower than the EU28 average and is lower than that of non-disabled students of the same age groups (see Table 17). However, the sample sizes presented in these two tables have to be treated with caution due to their relatively small size. Most recently, DGES has reported that 185 students with disabilities enrolled as new students in HEIs following the first round of the national competition for the 2018/19 academic year.
 However, these statistics do not specify the age of students with disabilities admitted to HEIs.
To attract persons with disabilities to tertiary education and to improve their study conditions, several important initiatives have been launched throughout 2017 – 2018. First, under the Programme ‘Inclusion into Knowledge’, the ‘BALCÃO InclulES’
 has been introduced which is available on the website of DGES
 and provides information to students with disabilities at HEIs. This site includes information about supports available to students with disabilities, best practices and international mobility of students with disabilities alongside with other services. There is also information available about the rights of persons with disabilities, international and national legislation and regulations, and the contact details of support offices at HEIs: altogether 21 in public HEIs and 28 in private HEIs.

Second, a Working Group on Special Needs in Science, Technology and Higher Education (Grupo de Trabalho para as Necessidades Especiais na Ciência, Tecnologia e Ensino Superior (GT-NECTES))
 was set up and published a report in 2017 with numerous practical recommendations on how to make science and higher education more inclusive and accessible to students with disabilities. Among the main recommendations were those requiring changes in the legislation (in order to create legal provisions for the accommodation of students with disabilities in HEIs), as well as those related to provision of accessible information and educational materials to students with disabilities enrolled in HEIs. 
Indeed, as also concluded by the DGEEC survey, the support provided to students with disabilities n HEIs is still limited. Out of the 112 HEIs that participated in the survey, only 22 public and 29 private reported having disability support services (45.5%). Among the HEIs that participated in this survey, 56.3% report having some form of regulations for students with disabilities, but only 31.3% have dedicated statutes addressing the needs of these students. Regarding accessibility of HEIs buildings and facilities for students with disabilities, more than half of the buildings were found to be accessible (63 or 56.3%), 41 or 36.6% have only some accessible buildings, and eight HEIs are not accessible at all (among which are three public HEIs and five private HEIs).

Third, to support students with disabilities in 2017/18, Order 8584/2017
 of 29 September approved a monthly stipend exclusively for students with disabilities who attend Polytechnic Institutes or pursue a Bachelor, Masters or PhD degree at a higher educational institution and have an incapacity level of 60% or above (also Ordinance 5404/2017 of 21 June, Article 24
). The amount of the scholarship equals the amount of the monthly student fee (Article 185, Law 114/2017 of 29 December – State Budget for 2018
). As mentioned by DGEEC, in 2017/18, this scholarship was awarded to 486 students with disabilities (who have an incapacity level of 60% or above) at the total amount of 660,000 euros. 
Skills

In addition to these measures, much attention has recently been paid to promoting qualifications and skills in youth and the adult population, including persons with disabilities. In 2018, Portugal adopted the National Skills Strategy (Estrategia Nacional de Competencias
) to improve the level of qualifications and skills of the Portuguese population. This Strategy aims to universalize access to pre-school education and to develop the skills profile of children and young people throughout 12 years of compulsory education. It also stresses the importance of vocational education, considering the needs of the labour market. This Strategy, however, does not specifically target persons with disabilities; nevertheless, the changes proposed are in line with the ongoing changes in inclusive education. Furthermore, the Strategy mentions the INCoDe.2030, a national programme that aims to ‘democratise the access and use of digital technologies’ for all population and also benefits persons with disabilities (see Target 1. (1.1.) ‘INCLUSION’).
 
In line with all these implemented measures, it is important to mention that in 2017 Portugal reported a significant progress in reducing the number of NEETs - young people who are not in education or training. According to the NRP 2018 (p.24), the rate of NEETs in 2017 decreased to 9.1% for the age group from 15 to 24 years old and 13% for the 25-29 years old age group, which is the lowest since 2001. This rate is lower than the EU level, where NEETS are, in the same age groups, 10.9% and 17.7% respectively. The recently introduced Qualifica Programme
 and the National Youth Guarantee Programme (Garantia Jovem, PNI-GJ)
 have assumingly contributed to this progress. As mentioned in the NRP (p. 29), “new Qualifica Centres - public and private educational centres under direct or shared management of the IEFP - were established in 2017, achieving the target of 300 centres”. The National Youth Guarantee Programme aims to increase the levels of education and employability of young people through professional traineeships that are also available to youth with disabilities in the private and public sectors. 
Conclusion

In conclusion, it is important to acknowledge the changes undertaken recently by the Portuguese government to promote a more inclusive secondary education. However, the changes are very recent and more at a legislative than an operational level, as the levels of funding and the resources allocated continue to be scarce, and mainly depend on the resources available in schools. While the legislative changes are in line with the UN Committee recommendations “to revise the legislation in the field of education to bring it into line with the Convention” they leave out another UN committee recommendation to ‘take steps to increase human and material resources and to facilitate access and enjoyment of a quality inclusive education for all pupils with disabilities.’ The ongoing changes will also require significant efforts from all professionals involved, especially in developing individual education plans and ensuring adequate support for each child/pupil. A new Support Manual for teachers has been published as of 12 July 2018,
 whereas the implementation of the curricula and processes is already expected to start in September 2018. As such, attention needs to be paid to maintaining cooperation between all the entities and specialists involved in this process in providing support to each pupil, and to conducting regular evaluation of the results of this work. Furthermore, much attention needs to be paid to prevent drop outs of pupils with disabilities in regular schools.
Regarding students with disabilities in tertiary education, some improvements have also been noted lately. The NRP 2018 (p.85) mentions an increase in the number of scholarships attributed to ‘needy students’ at HEIs, and the number of scholarships and quotas to students with disabilities are also planned to increase. The survey conducted by DGEEC
 shows increasing number of students with disabilities registered at HEIs in Portugal. However, there is still lack of information about HEIs graduates and their transition to the labour market. As such, more profound conclusions about the ongoing measures are difficult to make based only on the data available. The UN CRPD Committee has recommended Portugal ‘to introduce legislation on access and support to students with disabilities in higher education including the provision of reasonable accommodation and the required support services. Yet, no measures regarding this recommendation have been implemented so far. 
4 Disability, poverty and social exclusion – analysis of the situation and the effectiveness of policies

According to the available indicators from EU-SILC, the risk of poverty among persons with disabilities of working age remains relatively high in Portugal, including the in-work poverty rate, and the household work intensity is very low for persons with severe impairments (see Table 20 and Table 21 in annex). Although the employment and education rates show moderately positive signs there is a continued reliance on modest social transfers for many persons with disabilities and their families.
To promote social inclusion and equality, the priority areas defined by The NRP in 2018 (p. 74) focus on: 1) combatting poverty and social exclusion for the most vulnerable groups (e.g. elderly, persons with disabilities, children and young people); 2) reducing inequalities by increasing the family income, and 3) promoting access of all citizens to public services such as health services, education, transport, among others. 
The two most important reforms introduced in 2017 with the aim to promote social inclusion of persons with disabilities are the following: 

New and uprated cash benefits
A new unified disability social benefit (Prestação Social para a Inclusão – PSI) was adopted by Decree-law 126-A/2017 on 6 October 2017.
 This aims to support persons with disabilities and allow them to continue working or looking for a job when unemployed. This benefit is paid to people with disabilities aged 18-66 years old, with an incapacity level 60% and over, as defined by a medical certificate obtained before the age of 55 years old. The PSI replaced the previous Disability Allowance - o Subsidio Mensal Vitalício; Social Invalidity Pension - a Pensão Social de Invalidez; and Invalidity Pension for agricultural workers - a Pensão de Invalidez dos regimes transitórios dos trabalhadores agrícolas).

For disabled people with an incapacity level ranging from 60 to 80% with income from employment or from other social benefits, there will be means-tested limits to the amount of the PSI they will receive (Articles 19-21 of Decree-law 126-A/2017). Nevertheless, the PSI can be combined with other income and benefits, e.g. social security pensions, child benefits, benefits granted to those attending special education schools, social integration income (RSI), and unemployment benefit. 
The PSI comprises three components and is planned to be fully implemented by 2019. Ordinance
 5/2018 of 5 January sets the maximum amount of the ‘base component’, which altogether with other benefits and income from work/employment cannot exceed €8,500 per year or about €708 per month (Article 3). The amount of the ‘supplementary component’ is defined to €5,084.30 or about €423.70 per month (Article 4). According to the NRP (p. 76), in February 2018, 67,396 beneficiaries were already receiving the PSI, at a cost of €326.2m. According to the Social Security statistics,
 in August 2018 there were 81,268 registered beneficiaries of the PSI. At the same time, a slight decrease was reported in the number of recipients of the Allowance for assistance of third person by the Social Security statistics – from 13,400 in 2016 to 13,264 in 2017
 (since this benefit cannot be accumulated with PSI). As recently announced by the Social Security Administration,
 the ‘supplementary component’ was introduced on 1 October 2018. The maximum amount is defined as €431.32 per month or €5,175.82 per year, which also can be accumulated with the income from work or other sources. From 1st October the amount of the ‘basic component’ has increased up to €9.006 per year if accumulated with other benefits and income from work/employment, and €3,228.96 per year, if not accumulated with other income (Articles 2 and 3 of Ordinance 152/2018 of 07 June 2018).

The amounts of social benefits paid to families with children and pensions were also updated:  
· the minimum amount of the Invalidity pension (Pensão de Invalidez)
 in 2018 increased to € 269,08 per month for those with less than 15 years of contributory careers and € 389,34 for those with more than 31 years of contributory careers (compared to 2017: € 264,32 and € 382,46 per month, and 2016: € 263 and € 380,56 per month).

· the amount of the Allowance for Assistance by Third Person (Subsídio por assistência de 3ª pessoa)
 increased to € 108,68 in 2018 from € 101,68 in 2017 (€ 101,17 in 2016 and € 88,37 in 2015). This benefit is paid to persons with disabilities or families with children with disabilities who are in need of permanent assistance by a third person. However, it cannot be accumulated with any income (neither from employment nor other social benefits), nor with the new social inclusion benefit (PSI).
· the amounts of the Dependency Supplement (Complemento por Dependência)
 for persons who receive an invalidity, old age or survival pension and are dependent on the assistance of a third person to address their basic everyday needs has increased from € 91,05 and € 182,11 in 2016 to € 91,51 and € 183,02 from 1 January 2017 and € 93,15 and € 186,31 in 2018 (according to the applicant´s degree of dependency and the pension type that he/she already receives).
· the amounts of the benefits paid to single-parent families with children with disabilities
 were increased to €84.20 and €164.16 in 2018 compared to €83.12 and €162.05 per month in 2017 (depending on the age group of the child) and €62.37 and €121.60 in 2018 for families with both parents.
As seen from the EU-SILC data (see Table 23 in annex), the risk of poverty or social inclusion for disabled persons over 65 years of age slightly decreased in 2016 compared to 2015, while for disabled persons of 16-64 years of age it remains relatively stable in 2015 and 2016. However, these data do not consider the most recent changes of 2017-2018 described above. Overall, disabled persons in Portugal, according to the EU-SILC data (see Table 22), experience a higher risk of poverty and exclusion than non-disabled persons, especially people with severe disabilities and disabled women (see Table 21).
Support and assistance in kind 
The new Independent Living Support Model (MAVI) for persons with disabilities was adopted by Decree-Law 129/2017 of 9 October.
 This in-kind benefit may be provided to persons with an incapacity level of 60% or above and older than 16 years of age, including people with intellectual disabilities and grants up to 40 hours of personal assistance support per week, according to an individual plan (PIAP – Plano Individualizado de Assistência Pessoal), developed by the person with disabilities in collaboration with the CAVI (the Centers for Independent Living) (see Manual de Apoio
). 
However, this benefit cannot be provided to a person with disability who already receives support from ‘homecare services’ that cover any of the proposed services. The applicant defines the number of hours and the type of assistance needed
 but the number of applicants who can request 24 hours assistance per day is limited to 30% of all the users of each CAVI. Persons with disabilities do not pay for this service, since it is financed by the State through European Structural Funds. This in-kind benefit can be accumulated with the PSI, but not with the Allowance for Assistance by Third Person or the Dependency Supplement.

In addition, the Network of Inclusion Desks (A Rede de Balcões da Inclusão),
 which has been functioning since 2017 and that provides various information related to disability issues, i.e. training, benefits, accessibility, education, continued to expand and, as mentioned by the NRP, will continue to grow in 2018.
Finally, the NRP 2018 mentions the recently adopted National Strategy for Equality and Non-Discrimination (Estratégia Nacional para a Igualdade e a Não Discriminação - Portugal + Igual (ENIND)
 2018-2030, which has dedicated more attention to the situation of women and girls with disabilities in Portugal. As previsioned by this Strategy, several initiatives have already been implemented, e.g. the publication of an e-book on Women with Disabilities,
 and the opening of the first Shelter Homes for Victims of Violence with Disabilities. 
Regarding the social inclusion of people with psychosocial disabilities, the NRP refers to the extension of the National Mental Health Plan (Plano Nacional de Saude
) that will continue up until 2020, focusing on improving the quality of life, health and work; reducing premature mortality, and augmenting the expectation of healthy life. In 2017/18 more attention will also been paid to the functioning of the National Network of Integrated Continued Continuing Care (Rede Nacional de Cuidados Continuados Integrados – RNCCI) that provides necessary health services to citizens with different needs, including physical impairments and psychosocial disabilities.
Conclusion

In conclusion, important steps forward have been given in Portugal in the disability area recently, particularly with the implementation of the new personal assistance scheme and the introduction of the new social inclusion benefit (PSI) at national level are likely to have a positive impact not just in terms of increasing the income of persons with disabilities and contributing to their independent living, but also in facilitating persons with disabilities’ access and participation in vocational training, education and work. These measures are in line with the UN Committee recommendations to ‘offer support services for independent living and putting in place financial allowances enabling persons with disabilities who are unemployed and lack family support to enjoy an adequate standard of living.’ However, challenges still exist.

As stated in Decree-Law 129/2017 of 9 October 2017 (Article 6
) that creates the Independent Living Support Scheme (MAVI), persons with disabilities may request assistance in the labour context (employment) and while attending education and/or traineeships. However, there have been several delays in launching this programme with the first beneficiaries expected to start getting personal assistance services in September 2018, an only in some regions of the country. As for the PSI benefit, while it can be combined with other income, e.g. benefits granted to those attending special education schools, or to those who need help with basic daily needs, unemployment benefit and wages, it is available only to persons with an incapacity level equal or above 60%, and the accumulation with income from work activities and other sources is reduced to persons with an incapacity level of 60-80% (Articles 19-20, Decree-law 126-A/2017). The amount of this benefit continues to be low and therefore it is unlikely that it will ensure access of persons with disabilities to proper assistance and to independent living, which is contrary to the recommendations of the UN CRPD Committee. As shown in the EU-SILC data (Table 20), people with disabilities in Portugal with low income still represent the largest group, largely exceeding the EU average. Therefore, while the newly introduced benefits and services might bring about positive changes overtime, systematic monitoring is necessary, of the implementation of both the PSI and the MAVI, especially regarding how the new benefits and scheme will contribute to the independent living of persons with disabilities. Specifically, concerning MAVI, ensuring the sustainability of this initiative beyond the support of ESFs is needed. 
5 Opportunities to mainstream disability equality in the European Semester review documents
The 2018 CSRs did not refer to disability directly but the 2018 Country Report Portugal (CR) highlighted the low tertiary educational attainment rate for persons with disabilities and identified some important and relevant changes in the Labour Market, Social Policies, Education and Vocational Training Policies in Portugal. 

In relation to employment, the CR points to an increase in the general employment rate to 73% (age 20-64) in 2017, and a decline in the unemployment rate from 11.2% in 2016 to 9% in 2017. From a disability perspective, we can observe from the data presented in chapter 2  (Table 4 and Table 5) a similar slight increase in the number of registered persons with disabilities employed both in the public and the private sector in 2017. However, they still make up a small proportion of the employed population (0.51% in the private sector and 2.3% in the public sector). 
Many of these persons in the private sector are in the age group 45-64 years old (about 58%), which, on one hand, may reflect the increased prevalence of impairment among older workers, but on the other hand, also suggests a low level of employment among younger persons with disabilities. This is also confirmed by the EU-SIL statistics (see Table 6 and Table 8). The CR pays close attention to the general low employment rate of young people in Portugal and to the persistent long-term unemployment. As shown by the IEFP statistics (Table 3), the number of young people with disabilities registered at IEFP employment centres has been increasing since 2015. 
As mentioned by the CR, most of the job openings in Portugal were in sectors with low-skill profiles and lower-than-average salaries. From a disability perspective, this has negative consequences. Even when employed, young persons with disabilities (or adults with disabilities) tend to occupy low-paid and/or low-skilled jobs. Generally, in Portugal, as stated in the CR 2018, limited progress was observed in the implementation of the Commission Recommendation of 2017 (CSR#2) to ‘promote hiring on open-ended contracts’. On the contrary, the proportion of temporary employees remained stable at 22% and is still one of the highest in the EU. Therefore, temporary contracts remain the norm for unemployed people finding a job, despite increased incentives to employers. From a disability perspective, this has important implications. So far, only a very small number of registered persons with disabilities were offered permanent employment contracts (. Furthermore, there is no specific information available regarding promoting access to the open labour market for persons with intellectual disabilities and autism, as recommended by the UN Committee.
While many efforts in Portugal have been undertaken to promote vocational education and training and upgrading skills of adult and young population, the effectiveness of these measures (Qualifica Programme), as questioned by the CR, may largely depend on the coverage and quality of the training programmes y. This may be likewise relevant from a disability perspective, given a relatively large number of persons with disabilities who participate in training and qualification measures annually (Table 18 and Table 19). As stated by the CR (p. 13), the impact of these measures is still not efficient enough to tackle labour market segmentation since the proportion of workers on temporary contracts is high. 
Without effective cooperation among training providers, public employment services and employers, the result may be only recurrent training provision, which has been the case, so far, for many persons with disabilities. The budget for these measures continues to decrease and was further reduced in 2017, which is affecting the quality of the training that is provided, as also reported by FORMEM (the Federation of Vocational Training and Employment Organisations in Portugal).
 If the legislation for the introduction of quotas in the private sector is going to be approved in the near future, this might require changes to improve the quality of vocational training, the provision of workplace adaptations and to ensure non-discrimination in all areas of employment. So far, no specific changes in this respect have been reported. 
In relation to secondary education, the early school leaving rate in Portugal remains well above the EU average in 2017 as reported by the CR. Pupils with disabilities may be particularly affected by early leaving due to the insufficient and inadequate supports available to them (see chapter 3). In this respect, the adoption of the new law on inclusive education in pre-schools and secondary schools (Decree-law 54/2018 of 6 July 2018) may result in curriculum changes but given that the implementation of the new legislation will mostly rely on schools’ resources, there are concerns regarding whether this new law will be able to bring about more quality inclusive education and better progression or employment outcomes. Therefore, the implementation of this legislation needs to be carefully monitored. 
The CR does not refer specifically to this new legislation, but it mentions the implementation of programmes to improve education success and reduce drop-out rates, such as the enhancement of the capacity of teachers and school directors, the development of strategies adapted to the specific difficulties of individual students, and the promotion of schools’ autonomy. However, the CR itself (p. 41) anticipates that ‘new pedagogical initiatives’ might be ‘challenging due to securing necessary resources to develop them’.
The CR reports that tertiary attainment in Portugal has significantly increased over the past decade for the age of 30-34 approaching the EU average; still the national target of 40% by 2020 might be difficult to achieve. The CR also expresses concerns about the employability of recent graduates (p. 3), and the low student uptake in the science, engineering, technology, and mathematics fields. 
The CR explicitly mentions that the tertiary education attainment rate for people with disabilities is low in Portugal (20.9% vs 29.4% in the EU-SILC 2015). Indeed, the number of students with disabilities reported by the DGEEC survey in 2017/18 was just 1,644 (of 361,943 non-disabled students registered at HEIs in the same period, see chapter 3). In the 2018/2019 academic year, when the quota for students with disabilities at HEIs is planned to double, as well as the number of scholarships available for students with disabilities at HEIs, the number of students with disabilities might increase which also needs careful monitoring in the future.
Moreover, many students with disabilities drop out from higher education as reported by the DGEEC survey
 (see chapter 3 of this report). This is due to insufficient support provided to these students during their university years, since there is no legal requirement on HEIs to provide reasonable accommodation, adapted materials and support services to these students and only a proportion of them do so (out of the 112 HEIs that participated in the DGEEC survey, only 22 public and 29 private reported having disability support services, which is altogether 45.5%). 
At the same time, the number of unemployed people with disabilities registered at the IEFP employment centres who completed higher education seems to increase (as shown in chapter 2, Table 4). There is no information provided on the employability of graduates of HEIs in Portugal. This evidence may require higher efforts on the part of HEIs to improve accessibility of HEIs, adapt the curriculum/assessment to the needs of students with disabilities and increase support provided to these students, including relevant psycho-social support at HEIs. More cooperation with employers/public employment services also needs to be promoted. In addition, it might be relevant to follow-up students with disabilities for some period after graduation to support their labour market integration. Yet, specific legislation on students with disabilities in tertiary education is still missing in Portugal.
A significant effort has been undertaken by the Portuguese authorities to reduce poverty and social exclusion which resulted in a decline of the high share of people at risk of poverty and social exclusion in 2017, as also mentioned by the CR and a further decrease is estimated to 2017. Yet, as demonstrated by the CR, the impact of social transfers on poverty reduction is still limited, the in-work poverty remains high, as well as the level of income inequality. So far, significant progress has been directed to broadening the coverage of social assistance. From a disability perspective, the increased amounts of benefits paid to persons with disabilities, as well as the introduction of the new benefit (PSI) has somewhat increased the income of persons with disabilities, especially those whose impairment level is 80% or above. The CR explicitly refers to the PSI as a benefit ‘allowing persons with disabilities to earn up to a certain amount of income from work, increasing their employability and reducing risk of poverty.’ While the PSI can be accumulated with other benefits, as well as income from work, there is an earning cap for persons with impairment level of 60-80%. In fact, it only remains without restrictions to persons with impairment level of 80% or above (see chapter 4 for more information on PSI and Decree-law 126-A/2017,
 Articles 19-20). 
Having been recently introduced, there are no statistics available on the employment status of persons with disabilities who receive PSI yet. The level of benefit entitlement is established on the basis of a medical assessment (the Multiple Disability Attestation Certificate). 
Overall, as reported by the CR, Portugal shows a positive yet moderate progress in terms of poverty reduction and social exclusion. Still, as reported by the Survey on Income and Living Conditions Report 2017,
 in Portugal, the presence of children in a household continues to be associated with a higher risk of poverty, which may be especially relevant to families with children with disabilities (who require a lot of support, both at home and at schools). Low work intensity is shown to be high for households containing disabled adults and the same is likely to be the case for disabled children.
Persons with disabilities can benefit from a new personal assistance scheme (through MAVI – see for details chapter 4), however, there have been delays in the implementation of this new scheme, and the first beneficiaries are expected to start receiving personal assistance only towards the end of 2018. Furthermore, the amount of the Allowance for Assistance by Third Person for children and adults with disabilities (who do not receive PSI) remains low.
There are no disability-specific recommendations for Portugal mentioned in the Country Specific Recommendation (CSR) in 2018. CSR #2 recommends Portugal to ‘Promote an environment conducive to hiring on open-ended contracts, including by reviewing the legal framework in consultation with social partners. Increase the skills level of the adult population, including digital literacy, by strengthening and broadening the coverage of the training component in adult qualification programmes. Improve higher education uptake, namely in science and technology fields.’ From a disability perspective, this recommendation is important as it may contribute to strengthen the professional qualifications and employability of persons with disabilities, especially young graduates, and to support employers in ‘promoting an environment conducive to hiring on open-ended contracts’ is particularly important for this group. Close attention needs to be paid to following up pupils with disabilities in secondary and tertiary education and promoting their access to mainstream employment. 
6 Implementation of the European Structural and Investment Funds (ESIF) in relation to disability

As mentioned in the Country Report 2018 (p. 96), Portugal is a significant beneficiary of the European Structural and Investment Funds (ESI Funds or ESIF) and is eligible for up to EUR 25.8 billion until 2020 to invest in several areas, among which are Improvement of Qualifications of the Portuguese population (Qualificar os Portugueses), Cohesion and Social Equality (Coesão e Igualdade social), Social Inclusion and Employment (Inclusão Social e Emprego). As part of the initiative Portugal2020, the ESI Funds are allocated to four key programme areas: 
1) competitiveness and internationalization (COMPETE 2020); 
2) sustainability and efficiency in the use of resources (POSEUR); 
3) social inclusion and employment (POISE); and 
4) human capital (POCH). 
According to The Fiscal Strategy 2014-2018, the implementation of ESI Funds in Portugal will remain a key source of funding for public policies, which also includes programmes for promoting the inclusion of persons with disabilities in different spheres of life.
In relation to disability inclusion and provision of necessary supports in the areas of vocational training, employment and social inclusion, the following special initiatives can be mentioned that are financed through the ESI:
Operational Programme for Social Inclusion and Employment (POISE).
 This programme has four axes (Eixo/Priority Target/Axes 1- 4), three of which have clear implications for persons with disabilities: 
· Promote the Sustainability and the Quality of Work (Promover a Sustentabilidade e a Qualidade do Emprego) – Thematic Objective 8 (OT8), European Social Fund (ESF) contribution – €571,356,396, national contribution – €100,827,599; among others, this axis funds youth internships and supports employers who create short-term and permanent jobs;
· Youth Employment (Iniciativa Emprego Jovem) ESF contribution –€321,544,338, national contribution – €28,371,559; this axis aims to improve the qualification of NEETs; one of its targets (2.08) regulates the financial provisions to employers who employ the unemployed on permanent (open-ended) contracts;
· Promote Social Inclusion and Combat Poverty and Discrimination (Promover a Inclusão Social e Combater a Pobreza e a Discriminação); ESF contribution – €1,728,280.000, national contribution – €207,931,765; among other initiatives, this axis supports the vocational training programmes of people with disabilities and it will fund the new scheme for independent living (MAVI).
7 Statistical annex: disability data relevant to EU2020

Unless specified, the summary statistics presented in this report are drawn from the most recent EU-SILC micro data available to ANED researchers from Eurostat. Where available, estimates based on national data sources should be compared. The EU-SILC sample includes people living in private households and does not include people living in institutions (congregative households). The sampling methods and responses vary in each country.
The proxy used to identify people with disabilities (impairments) is whether ‘for at least the past 6 months’ the respondent reports that they have been ‘limited because of a health problem in activities people usually do’.

Table 6: Self-reported ‘activity limitations’ as a proxy for impairment/disability
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Source: EU-SILC UDB 2016 – version of March 2018

In subsequent tables, these data are used to estimate ‘disability’ equality gaps and trends for the three target areas in EU2020 – employment, education and poverty reduction – comparing the outcomes for persons who report and do not report ‘limitations’.
 National estimates are compared with EU28 mean averages.

7.1 Disability and employment data from EU-SILC
Table 7: Employment rates, by disability and gender (aged 20-64)
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Table 8: Employment rates, by age group
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Table 9: Trends in employment by disability status (aged 20-64)
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Source: EU-SILC UDB 2016 – version of March 2018 (and preceding UDBs)

7.1.1 Unemployment

Table 10: Unemployment rates by disability and gender (aged 20-64)
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Table 11: Unemployment rates, by age group
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Table 12: Trends in unemployment rate, by disability status (aged 20-64)
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Source: EU-SILC UDB 2016 – version of March 2018 (and preceding UDBs)

7.1.2 Economic activity
Table 13: Economic activity rates, by disability and gender (aged 20-64)
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Table 14: Activity rates, by age group
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Table 15: Trends in activity rates, by disability status (aged 20-64)
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Source: EU-SILC UDB 2016 – version of March 2018 (and preceding UDBs)

7.1.3 Alternative sources of national disability employment data

Administrative data on employment are available concerning participation in active labour market programmes.
As mentioned in section 2 (see Table 18), administrative data on employment/unemployment and participation of persons with disabilities in vocational training and support measures is collected monthly by the Institute for Employment and Vocational Training (Instituto de Emprego e Formação Profissional – IEFP).
 However, it is complicated to aggregate more disability specific data from the monthly reports published on the IEFP website. Therefore, we contact the IEFP directly to provide us with more disability-specific data. These data, as we mention under each table (see Table 19, Table 2, and Table 3), still do not represent the total number of unemployed persons with disabilities in Portugal, and refer only to persons with disabilities registered in the IEFP Employment Centres.
Additionally, we retrieve data on private and public employment of persons with disabilities from the publications of the Gabinete de Estudos e Planeamento – GEP (at the Ministry of Employment and Social Solidarity – MTSSS), and the Directory General of Public Administration and Employment (DGAEP) (Table 4 and Table 5). However, data on employment of persons with disabilities in the public sector is less extensive than the data available about the private sector, despite the quota system for the public sector.
7.2 Disability and educational attainment data from EU-SILC
National comparisons are more limited in the EU2020 target age groups (a wider range improves reliability, but gender breakdowns are not reliable). The EU level indicator is reliable but there is low reliability at the national level in individual years. The following tables show an average of the three most recent years (2014-2016).

Table 16: Three-year average early leaving rates, by disability status (aged 18-24 and 18-29)
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Table 17: Three-year average tertiary or equivalent education rate (age 30-34 and 30-39)
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Source: EU-SILC UDB 2016 – version of March 2018 (and preceding UDBs)

Note: Confidence intervals for the disability group are large and reliability low. An average of several years is needed. National administrative data may provide alternative indications, where available.
7.2.1 Alternative sources of national disability education data

As mentioned in section 3, the data on pupils with disabilities attending mainstream schools (labelled with ‘Special Education Needs’) and support provided to them is collected annually by The Statistics of the Directory General of Education and Science (DGEEC).
 
The General Directorate of Higher Education (Direcção Geral do Ensino Superior - DGES) collects annual data about the placements, through the quota system, of students with disabilities in higher educational institutions.

However, these data do not represent separate statistical source of information and are presented under general annual statistics on placements/admission of students at HEIs and does not show more specific data on these students.
 In 2018, DGEEC
 presented the results of the survey conducted at HEIs about students with special needs. This is not regular data collection, and it is unclear whether such data (survey?) will be collected annually. 
Table 18: Total number of beneficiaries of the IEFP (special) vocational rehabilitation measures for persons with disabilities, and the allocated budget, December 2010 - December 2017

	IEFP special measures for persons with disabilities thousands,

	2010
	2011
	2012
	2013
	2014
	2015
	2016
	2017

	1) ASSESSMENT, ORIENTATION AND TRAINING (Diagnóstico, Orientação e Formação)
	2,044
	1,672
	2,270
	3,696
	4,924
	4,783
	6,892
	8,793

	2) ASSISTANCE TO JOB PLACEMENT (Apoio à Inserção e Colocação)
	1,521
	1,055
	1,889
	3,466
	6,317
	8,272
	8,014
	7,566

	3) SHELTERED EMPLOYMENT (Emprego Protegido)
	395
	396
	380
	531
	527
	541
	548
	989

	4) OTHER ACTIVITIES (OUTROS APOIOS)
	1
	0
	355
	0
	299
	282
	289
	288

	5) PROFESSIONAL REHABILITATION
	7757
	9406
	9523
	11,024
	11,862
	3,309
	7,941
	9,117

	TOTAL NUMBER OF BENEFICIARIES


	11718
	12529
	14417
	18717
	23929
	17187
	23684
	27209

	ALLOCATED BUDGET, € 


	77,256,837
	30,088,532
	25,847,788
	16,165,152
	11,375,717
	11,479,487
	24,119,697
	20,407,559


Source: IEFP Relatório de Execução Física e Financeira, aggregated from reports 2010-2016

Table 19: Persons with disabilities beneficiaries of general measures of vocational training and support to employment (2011- 2017)

	Medidas Gerais/General measures 
	2011
	2012
	2013
	2014
	2015
	2016
	2017

	 
	Employment/ Employment
	1,255
	1,184
	1,619
	2,104
	2,234
	1,601
	1,550

	 
	Vocational training/ Formação Profissional
	2,321
	3,395
	4,583
	6,324
	6,406
	3,893
	4,367

	Total 


	3,576
	4,579
	6,202
	8,428
	8,640
	5,494
	5,917


Source: IEFP

7.3 Disability and poverty or social exclusion data from EU-SILC
Table 20: People at risk of poverty or social exclusion, by disability and risk (aged 16-59)
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Table 21: People at risk of poverty or social exclusion, by disability and gender (aged 16+)
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Table 22: Overall risk of household poverty or exclusion by disability and age (aged 16+)
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Table 23: Trends in household risk of poverty or social exclusion, by disability and age group
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Source: EU-SILC UDB 2016 – version of March 2018 (and previous UDB)

Note: The risks for older people do not include work intensity (Eurostat refers to the age group 0-59 for this measure) and the survey does not distinguish ‘activity limitation’ (the proxy for impairment/disability) for children under the age of 16.

7.3.1 Alternative sources of national disability poverty data

In general, the EU-SILC data provides the most comprehensive and reliable source concerning poverty or social exclusion rates in the Member States. However, national disability surveys or studies may offer additional information.

There is no alternative data on people living in household poverty and exclusion by disability. The Social Security Administration (Segurança Social) collects annual and monthly data on beneficiaries of social benefits.
  

The National Statistics Institute (INE) reports on the Portuguese population at risk of poverty and social exclusion,
 however, these data are not disaggregated by disability.

� 	� HYPERLINK "http://ec.europa.eu/eurostat/documents/4411192/4411431/Europe_2020_Targets.pdf" �http://ec.europa.eu/eurostat/documents/4411192/4411431/Europe_2020_Targets.pdf�.  


� 	Further explanation and analysis of the comparative data and methodology is included in ANED’s annual statistical reports relevant to the EU2020 goals, available at � HYPERLINK "http://www.disability-europe.net/theme/statistical-indicators" �http://www.disability-europe.net/theme/statistical-indicators�. 


� � HYPERLINK "https://tbinternet.ohchr.org/_layouts/treatybodyexternal/SessionDetails1.aspx?SessionID=1050&Lang=en" �https://tbinternet.ohchr.org/_layouts/treatybodyexternal/SessionDetails1.aspx?SessionID=1050&Lang=en�. 


�    � HYPERLINK "http://oddh.iscsp.ulisboa.pt/index.php/en/2013-04-24-13-36-12/other-publications/item/279-concluding-observations-on-the-initial-report-of-portugal" �http://oddh.iscsp.ulisboa.pt/index.php/en/2013-04-24-13-36-12/other-publications/item/279-concluding-observations-on-the-initial-report-of-portugal�. 


�	� HYPERLINK "https://dre.pt/home/-/dre/115360036/details/maximized" �https://dre.pt/home/-/dre/115360036/details/maximized�. 


� 	A larger proportion of persons with more minor limitations identifying in the disability category may also be closer to the labour market.


� 	� HYPERLINK "http://ec.europa.eu/eurostat/web/health/disability/data/database" �http://ec.europa.eu/eurostat/web/health/disability/data/database�. 


� 	� HYPERLINK "https://www.iefp.pt/estatisticas" �https://www.iefp.pt/estatisticas�. 


� 	These numbers do not represent the total number of unemployed persons with disabilities in Portugal, only those registered in the Employment Centres.


� 	Ordinance 34/2017 of 18 January: � HYPERLINK "https://dre.pt/application/file/a/105776416" �https://dre.pt/application/file/a/105776416�.


� 	Contrato-Emprego (Employment contract): � HYPERLINK "https://www.iefp.pt/apoios-a-contratacao" �https://www.iefp.pt/apoios-a-contratacao�.


� 	Ordinance 21/2018 of 18 January: � HYPERLINK "https://dre.pt/home/-/dre/114545477/details/maximized" �https://dre.pt/home/-/dre/114545477/details/maximized� and  Order 3803/2018 of 16 April � HYPERLINK "https://dre.pt/application/file/a/115116081" �https://dre.pt/application/file/a/115116081�. 


� 	Ordinance 131/2017 of 7 April 2017: � HYPERLINK "https://dre.pt/application/file/a/106848681" �https://dre.pt/application/file/a/106848681�.   


� 	IEFP, Employment traineeships: � HYPERLINK "https://www.iefp.pt/estagios" �https://www.iefp.pt/estagios�. 


� 	IEFP, internships � HYPERLINK "https://www.iefp.pt/estagios" �https://www.iefp.pt/estagios� (legislation terminated: � HYPERLINK "https://www.iefp.pt/medidas-revogadas-em-execucao" �https://www.iefp.pt/medidas-revogadas-em-execucao� - Estágios).


� 	IAS in 2018 equals €428,90: � HYPERLINK "https://dre.pt/application/file/a/114541585" �https://dre.pt/application/file/a/114541585�. 


� 	The information is provided by the IEFP on request. 


� 	IEFP Report of December 2017 (Relatorio de Execucao Fisica e Financeira): � HYPERLINK "https://www.iefp.pt/estatisticas" �https://www.iefp.pt/estatisticas�. 


� 	These numbers do not represent the total number of unemployed persons with disabilities in Portugal, just of those who are registered at IEFP Employment Centres.


� 	� HYPERLINK "https://www.iefp.pt/emprego-insercao" �https://www.iefp.pt/emprego-insercao�. 


� 	� HYPERLINK "https://dre.pt/home/-/dre/67507927/details/maximized?p_auth=h0XwCKYv" �https://dre.pt/home/-/dre/67507927/details/maximized?p_auth=h0XwCKYv�.  


� 	� HYPERLINK "https://bdfaq.iefp.pt/index.php?action=show&cat=29" �https://bdfaq.iefp.pt/index.php?action=show&cat=29�. 


� � HYPERLINK "https://www.iefp.pt/documents/10181/190913/Regulamento+do+Emprego+Apoiado+Mercado+Aberto+_30-07-2015/18116db0-9db5-46bc-8890-7a442d0a202c" �https://www.iefp.pt/documents/10181/190913/Regulamento+do+Emprego+Apoiado+Mercado+Aberto+_30-07-2015/18116db0-9db5-46bc-8890-7a442d0a202c�.   


� 	See also IEFP (Emprego Apoiado): � HYPERLINK "https://www.iefp.pt/reabilitacao-profissional" �https://www.iefp.pt/reabilitacao-profissional�. 


� 	� HYPERLINK "https://dre.tretas.org/dre/22407/decreto-lei-18-89-de-11-de-janeiro" �https://dre.tretas.org/dre/22407/decreto-lei-18-89-de-11-de-janeiro�. 


� 	� HYPERLINK "http://www.seg-social.pt/documents/10152/35929/Desp_52_90/1b90a3a7-80c4-48ba-95c9-a992c2eb7465" �http://www.seg-social.pt/documents/10152/35929/Desp_52_90/1b90a3a7-80c4-48ba-95c9-a992c2eb7465�. 


� 	� HYPERLINK "http://www.seg-social.pt/documents/10152/27231/apoios_sociais_adultos_deficiencia" �http://www.seg-social.pt/documents/10152/27231/apoios_sociais_adultos_deficiencia� and � HYPERLINK "http://www.seg-social.pt/documents/10152/13475/gqrs_cao_processos-chave/4b052a99-b321-494f-9735-16332f7d1a41" �http://www.seg-social.pt/documents/10152/13475/gqrs_cao_processos-chave/4b052a99-b321-494f-9735-16332f7d1a41�.   


� 	� HYPERLINK "http://oddh.iscsp.utl.pt/index.php/pt/2013-04-24-18-50-23/publicacoes-dos-investigadores-oddh/item/347-relatorio-oddh-2017" �http://oddh.iscsp.utl.pt/index.php/pt/2013-04-24-18-50-23/publicacoes-dos-investigadores-oddh/item/347-relatorio-oddh-2017� (As concluded by the report of the ODDH 2017, p. 56, graph 48).


� 	MTSSS (Statistics; Balanço social): � HYPERLINK "http://www.gep.msess.gov.pt/index.html" �http://www.gep.msess.gov.pt/index.html�.


� 	DGAEP, O BOEP (No. 17, December 2017): � HYPERLINK "https://www.dgaep.gov.pt/upload//DEEP/BOEP17/DGAEP-DEEP_BOEP17_dezembro2017.pdf" �https://www.dgaep.gov.pt/upload//DEEP/BOEP17/DGAEP-DEEP_BOEP17_dezembro2017.pdf�; � HYPERLINK "https://www.dgaep.gov.pt/index.cfm?OBJID=C0F56E62-5381-4271-B010-37ECE5B31017" �https://www.dgaep.gov.pt/index.cfm?OBJID=C0F56E62-5381-4271-B010-37ECE5B31017�.


� 	� HYPERLINK "https://www.dgaep.gov.pt/upload//DEEP/BOEP17/DGAEP-DEEP_BOEP17_dezembro2017.pdf" �https://www.dgaep.gov.pt/upload//DEEP/BOEP17/DGAEP-DEEP_BOEP17_dezembro2017.pdf� (see p. 6).


� 	See also ODDH, 2017, pp.9-10, graph 2, referring to the Census 2011:  � HYPERLINK "http://censos.ine.pt/xportal/xmain?xpid=CENSOS&xpgid=censos_quadros_populacao" �http://censos.ine.pt/xportal/xmain?xpid=CENSOS&xpgid=censos_quadros_populacao�.    


� 	Produtos de apoio: � HYPERLINK "https://www.iefp.pt/reabilitacao-profissional" �https://www.iefp.pt/reabilitacao-profissional�. 


� 	� HYPERLINK "https://www.iefp.pt/documents/10181/190877/Manual+procedimentos+-+30-07-2015/5d4e85ed-bf5c-4fc6-84f6-e1fc33df7e68" �https://www.iefp.pt/documents/10181/190877/Manual+procedimentos+-+30-07-2015/5d4e85ed-bf5c-4fc6-84f6-e1fc33df7e68�. 


� 	IEFP Statistics - Relatorio de Execusao Fisica e Financeira, December 2017 (p.13/64, Reabilitacao Profissional, Adaptacao de Postos de Trabalho e Eliminacao de Barreira Arquitetonicos) � HYPERLINK "https://www.iefp.pt/estatisticas" �https://www.iefp.pt/estatisticas�.    


� 	� HYPERLINK "http://oddh.iscsp.ulisboa.pt/index.php/en/2013-04-24-13-36-12/publications-of-oddh-researchers/item/352-report-oddh-2017" �http://oddh.iscsp.ulisboa.pt/index.php/en/2013-04-24-13-36-12/publications-of-oddh-researchers/item/352-report-oddh-2017�. 


� 	Livro Verde sobre as Relações Laborais (2016): � HYPERLINK "http://www.portugal.gov.pt/media/26493126/20170324-mtsss-livro-verde-1.pdf" �http://www.portugal.gov.pt/media/26493126/20170324-mtsss-livro-verde-1.pdf�. 


� 	� HYPERLINK "https://www.iefp.pt/reabilitacao-profissional" �https://www.iefp.pt/reabilitacao-profissional� (see Marca Entidade Empregadora Inclusiva).


� 	� HYPERLINK "https://dre.pt/application/file/a/315648" �https://dre.pt/application/file/a/315648�. 


� 	� HYPERLINK "https://www.sabado.pt/portugal/detalhe/parlamento-debate-sexta-feira-o-emprego-das-pessoas-com-deficiencia" �https://www.sabado.pt/portugal/detalhe/parlamento-debate-sexta-feira-o-emprego-das-pessoas-com-deficiencia�. 


� 	� HYPERLINK "https://observador.pt/2018/06/16/estado-nao-cumpre-quota-de-5-imposta-para-integracao-de-deficientes/" �https://observador.pt/2018/06/16/estado-nao-cumpre-quota-de-5-imposta-para-integracao-de-deficientes/�. 


�	� HYPERLINK "https://www.dges.gov.pt/pt/content/programa-inclusao-para-o-conhecimento-balcao-incluies" �https://www.dges.gov.pt/pt/content/programa-inclusao-para-o-conhecimento-balcao-incluies�. 


� 	� HYPERLINK "http://www.inr.pt/bibliopac/diplomas/dl_3_2008.htm" �http://www.inr.pt/bibliopac/diplomas/dl_3_2008.htm�. 


� 	� HYPERLINK "http://www.dgeec.mec.pt/np4/224/" �http://www.dgeec.mec.pt/np4/224/�. 


� � HYPERLINK "http://www.dgeec.mec.pt/np4/224/%7B$clientServletPath%7D/?newsId=334&fileName=DGEEC_DSEE_DEEBS_2018_NEE1718_BreveSinte.pdf" �http://www.dgeec.mec.pt/np4/224/%7B$clientServletPath%7D/?newsId=334&fileName=DGEEC_DSEE_DEEBS_2018_NEE1718_BreveSinte.pdf�. 


� 	� HYPERLINK "http://www.dge.mec.pt/servicos-de-educacao-especial-redes" �http://www.dge.mec.pt/servicos-de-educacao-especial-redes�. 


� 	Necessidades Especiais de Educação 2017/2018 (Quadro I.2): � HYPERLINK "http://www.dgeec.mec.pt/np4/224/" �http://www.dgeec.mec.pt/np4/224/�. 


� 	� HYPERLINK "https://www.publico.pt/2018/05/24/sociedade/noticia/governo-aprova-nova-lei-da-educacao-especial-1831985" �https://www.publico.pt/2018/05/24/sociedade/noticia/governo-aprova-nova-lei-da-educacao-especial-1831985� and � HYPERLINK "https://www.portugal.gov.pt/download-ficheiros/ficheiro.aspx?v=faafaeb3-c601-47a5-9d5d-f537baf8354a" �https://www.portugal.gov.pt/download-ficheiros/ficheiro.aspx?v=faafaeb3-c601-47a5-9d5d-f537baf8354a�. 


� 	� HYPERLINK "https://dre.pt/web/guest/home/-/dre/115652961/details/maximized?res=en" �https://dre.pt/web/guest/home/-/dre/115652961/details/maximized?res=en�. 


� 	� HYPERLINK "https://dre.pt/application/conteudo/114825662" �https://dre.pt/application/conteudo/114825662�. 


� 	� HYPERLINK "https://dre.pt/pesquisa/-/search/106979153/details/normal?l=1" �https://dre.pt/pesquisa/-/search/106979153/details/normal?l=1�. 


� 	� HYPERLINK "https://dre.pt/application/file/a/106980484" �https://dre.pt/application/file/a/106980484�. 


� 	Ordinance 197-B/2015: � HYPERLINK "http://www.dges.mctes.pt/DGES/pt/Estudantes/Acesso/ConcursoNacionalPublico/Contingentes/Deficientes.htm" �http://www.dges.mctes.pt/DGES/pt/Estudantes/Acesso/ConcursoNacionalPublico/Contingentes/Deficientes.htm�. 


�  � HYPERLINK "http://www.dges.gov.pt/guias/pdfs/statcol/2017/" �http://www.dges.gov.pt/guias/pdfs/statcol/2017/� and � HYPERLINK "http://www.dges.gov.pt/guias/pdfs/statcol/2017/Resumo17.pdf" �http://www.dges.gov.pt/guias/pdfs/statcol/2017/Resumo17.pdf�.  


�  � HYPERLINK "https://www.portugal.gov.pt/download-ficheiros/ficheiro.aspx?v=19d93e09-aad5-4678-a9ba-84f1b83c0158" �https://www.portugal.gov.pt/download-ficheiros/ficheiro.aspx?v=19d93e09-aad5-4678-a9ba-84f1b83c0158�.    


� 	� HYPERLINK "http://www.dgeec.mec.pt/np4/938.html" �http://www.dgeec.mec.pt/np4/938.html� (112 responses obtained from 114 higher educational institutions that were sent the survey).


� 	Pires, Pinheiro and Oliveira (2014): � HYPERLINK "http://www.gtaedes.pt/estudo-e-publicacoes/" �http://www.gtaedes.pt/estudo-e-publicacoes/�.    


� 	� HYPERLINK "http://www.dges.gov.pt/pt/incluies?plid=1752" �http://www.dges.gov.pt/pt/incluies?plid=1752�. 


�  � HYPERLINK "http://www.inr.pt/content/1/4534/balcao-inclules" �http://www.inr.pt/content/1/4534/balcao-inclules�.   


�  � HYPERLINK "http://www.dges.gov.pt/pt/incluies?plid=1752" �http://www.dges.gov.pt/pt/incluies?plid=1752�/  


�  � HYPERLINK "http://www.dges.gov.pt/pt/pagina/gabinetes-de-apoio-pessoa-com-deficiencia-no-ensino-superior?plid=1752" �http://www.dges.gov.pt/pt/pagina/gabinetes-de-apoio-pessoa-com-deficiencia-no-ensino-superior?plid=1752�.  


�  � HYPERLINK "https://www.portugal.gov.pt/download-ficheiros/ficheiro.aspx?v=f2c9f2be-0645-42f6-90c6-e57f1fb42a39" �https://www.portugal.gov.pt/download-ficheiros/ficheiro.aspx?v=f2c9f2be-0645-42f6-90c6-e57f1fb42a39�. 


� 	� HYPERLINK "http://www.dgeec.mec.pt/np4/938.html" �http://www.dgeec.mec.pt/np4/938.html� (Estatistica, Quadro V.2.).


� 	Order 8584/2017: � HYPERLINK "http://www.sas.utad.pt/bolsas/Documents/Despacho_8584_2017.pdf" �http://www.sas.utad.pt/bolsas/Documents/Despacho_8584_2017.pdf�.


� 	� HYPERLINK "https://dre.pt/application/file/a/107538039" �https://dre.pt/application/file/a/107538039�. 


� � HYPERLINK "http://app.parlamento.pt/webutils/docs/doc.pdf?path=6148523063446f764c324679595842774f6a63334e7a637664326c75644756346447397a58324677636d393259575276637938794d4445334c3078664d544530587a49774d5463756347526d&fich=L_114_2017.pdf&Inline=true" �http://app.parlamento.pt/webutils/docs/doc.pdf?path=6148523063446f764c324679595842774f6a63334e7a637664326c75644756346447397a58324677636d393259575276637938794d4445334c3078664d544530587a49774d5463756347526d&fich=L_114_2017.pdf&Inline=true�. 


� 	� HYPERLINK "https://www.portugal.gov.pt/pt/gc21/comunicacao/comunicado?i=estrategia-nacional-de-competencias-fase-de-acao" �https://www.portugal.gov.pt/pt/gc21/comunicacao/comunicado?i=estrategia-nacional-de-competencias-fase-de-acao�. 


� 	Programme e.2030-InCode2030: � HYPERLINK "http://www.incode2030.gov.pt/lista-inicial-de-medidas-e-a%C3%A7%C3%B5es-considerar-nos-5-eixos-de-interven%C3%A7%C3%A3o" �http://www.incode2030.gov.pt/lista-inicial-de-medidas-e-a%C3%A7%C3%B5es-considerar-nos-5-eixos-de-interven%C3%A7%C3%A3o�.   


� 	� HYPERLINK "https://www.qualifica.gov.pt/#/" �https://www.qualifica.gov.pt/#/�. 


� 	� HYPERLINK "https://www.garantiajovem.pt/estagios" �https://www.garantiajovem.pt/estagios�. 


� 	� HYPERLINK "http://www.dge.mec.pt/sites/default/files/EEspecial/manual_de_apoio_a_pratica.pdf" �http://www.dge.mec.pt/sites/default/files/EEspecial/manual_de_apoio_a_pratica.pdf� and � HYPERLINK "http://www.dge.mec.pt/noticias/para-uma-educacao-inclusiva-manual-de-apoio-pratica" �http://www.dge.mec.pt/noticias/para-uma-educacao-inclusiva-manual-de-apoio-pratica�. 


� 	� HYPERLINK "http://www.dgeec.mec.pt/np4/938.html" �http://www.dgeec.mec.pt/np4/938.html�.


� 	Decree-Law 126-A/2017 (summary in plain English): � HYPERLINK "https://dre.pt/web/guest/home/-/dre/108269605/details/maximized?res=en" �https://dre.pt/web/guest/home/-/dre/108269605/details/maximized?res=en�.


� 	Prestação Social para a Inclusão: � HYPERLINK "http://www.seg-social.pt/prestacao-social-para-a-inclusao" �http://www.seg-social.pt/prestacao-social-para-a-inclusao�.


�  � HYPERLINK "http://www.seg-social.pt/documents/10152/15526902/Port_5_2018/beb71011-95de-477a-835f-abbf57f6b457" �http://www.seg-social.pt/documents/10152/15526902/Port_5_2018/beb71011-95de-477a-835f-abbf57f6b457�. 


� 	Seguranca Social, Estatistica, Dados Mensais Prestação Social Para a Inclusão, Maio 2018: � HYPERLINK "http://www.seg-social.pt/estatisticas" �http://www.seg-social.pt/estatisticas�. 


� 	Prestacoes Familiares, dados anuais 2005-2017: � HYPERLINK "http://www.seg-social.pt/estatisticas" �http://www.seg-social.pt/estatisticas� (NB: PSI cannot be accumulated with Allowance for assistance of third person).


�   � HYPERLINK "http://www.seg-social.pt/prestacao-social-para-a-inclusao" �http://www.seg-social.pt/prestacao-social-para-a-inclusao�. 


�   � HYPERLINK "http://www.seg-social.pt/documents/10152/15764703/Port_162_2018.pdf/faf155b8-a25a-4cd1-a8d8-7eea35a1f470" �http://www.seg-social.pt/documents/10152/15764703/Port_162_2018.pdf/faf155b8-a25a-4cd1-a8d8-7eea35a1f470�. 


� 	Invalidity Pension: � HYPERLINK "http://www.seg-social.pt/pensao-de-invalidez" �http://www.seg-social.pt/pensao-de-invalidez�. 


� 	Allowance for Assistance by Third Person: � HYPERLINK "http://www.seg-social.pt/subsidio-por-assistencia-de-3-pessoa" �http://www.seg-social.pt/subsidio-por-assistencia-de-3-pessoa�.  


� 	Dependency Supplement (Complemento por Dependência): � HYPERLINK "http://www.seg-social.pt/complemento-por-dependencia" �http://www.seg-social.pt/complemento-por-dependencia�. 


� 	Disability supplement to family allowance: � HYPERLINK "http://www.seg-social.pt/bonificacao-do-abono-de-familia-para-criancas-e-jovens-com-deficiencia" �http://www.seg-social.pt/bonificacao-do-abono-de-familia-para-criancas-e-jovens-com-deficiencia�. 


� 	Decree-Law 129/2017: 


	� HYPERLINK "https://dre.pt/web/guest/pesquisa/-/search/108265124/details/maximized?res=en" �https://dre.pt/web/guest/pesquisa/-/search/108265124/details/maximized?res=en�. 


� 	� HYPERLINK "http://www.inr.pt/content/1/4516/enquadramento" �http://www.inr.pt/content/1/4516/enquadramento�. 


� 	� HYPERLINK "http://vidaindependente.org/projectos-piloto/como-saber-quantas-horas-preciso/" �http://vidaindependente.org/projectos-piloto/como-saber-quantas-horas-preciso/�. 


� 	Balcão da Inclusão: � HYPERLINK "http://www.inr.pt/content/1/4382/balcao-da-inclusao-mais-proximo-das-pessoas-com-deficiencia" �http://www.inr.pt/content/1/4382/balcao-da-inclusao-mais-proximo-das-pessoas-com-deficiencia�. 


� 	Resolution of the Council of Ministers 61/2018 of 21 May: � HYPERLINK "https://dre.pt/home/-/dre/115360036/details/maximized" �https://dre.pt/home/-/dre/115360036/details/maximized�. 


� 	� HYPERLINK "http://www.inr.pt/content/1/4724/apresentacao-de-ebook-quotidianos-femininos-deficiencia" �http://www.inr.pt/content/1/4724/apresentacao-de-ebook-quotidianos-femininos-deficiencia�. 


� 	� HYPERLINK "http://pns.dgs.pt/" �http://pns.dgs.pt/�. 


� 	Decree-Law 129/2017: 


	� HYPERLINK "https://dre.pt/web/guest/pesquisa/-/search/108265124/details/maximized?res=en" �https://dre.pt/web/guest/pesquisa/-/search/108265124/details/maximized?res=en�.


� 	� HYPERLINK "https://www.formem.org.pt/index.php/noticias/8-portugues-noticias/58-nota-de-imprensa-02-08-2017" �https://www.formem.org.pt/index.php/noticias/8-portugues-noticias/58-nota-de-imprensa-02-08-2017�. 


� 	� HYPERLINK "http://www.dgeec.mec.pt/np4/938.html" �http://www.dgeec.mec.pt/np4/938.html� (112 responses obtained from 114 higher educational institutions that were sent the survey).


� 	� HYPERLINK "https://dre.pt/web/guest/home/-/dre/108269605/details/maximized?res=en" �https://dre.pt/web/guest/home/-/dre/108269605/details/maximized?res=en�. 


� � HYPERLINK "https://www.ine.pt/ngt_server/attachfileu.jsp?look_parentBoui=311394572&att_display=n&att_download=y" �https://www.ine.pt/ngt_server/attachfileu.jsp?look_parentBoui=311394572&att_display=n&att_download=y�. 


� 	� HYPERLINK "http://poise.portugal2020.pt/inicio" �http://poise.portugal2020.pt/inicio� and � HYPERLINK "http://poise.portugal2020.pt/nacional" �http://poise.portugal2020.pt/nacional�. 


�	The SILC survey questions are contained in the Minimum European Health Module (MEHM) � HYPERLINK "http://epp.eurostat.ec.europa.eu/statistics_explained/index.php/Glossary:Minimum_European_Health_Module_(MEHM)" �http://epp.eurostat.ec.europa.eu/statistics_explained/index.php/Glossary:Minimum_European_Health_Module_(MEHM)�. 


� 	The methodology is further explained in the annual statistical reports of ANED, available at � HYPERLINK "http://www.disability-europe.net/theme/statistical-indicators" �http://www.disability-europe.net/theme/statistical-indicators�. 


� 	A discontinuity in the German disability data due to a definitional change in 2015 (reducing prevalence estimates) and affected the estimation of EU average indicators and trends. A break in the Italian prevalence data in 2016 was also large enough to affect the EU average.


� 	� HYPERLINK "https://www.iefp.pt/estatisticas" �https://www.iefp.pt/estatisticas�. 


� There was a change from ISCED 1997 to ISCED 2011 qualification definitions in 2014 although some Member States continued to use the older definition in 2015.


� � HYPERLINK "http://www.dgeec.mec.pt/np4/224/" �http://www.dgeec.mec.pt/np4/224/�. 


� � HYPERLINK "http://www.dges.gov.pt/guias/pdfs/statcol/2017/" �http://www.dges.gov.pt/guias/pdfs/statcol/2017/� and � HYPERLINK "http://www.dges.gov.pt/guias/pdfs/statcol/2017/Resumo17.pdf" �http://www.dges.gov.pt/guias/pdfs/statcol/2017/Resumo17.pdf�. 


� DGES Statistics 1997 – 2017: � HYPERLINK "https://www.dges.gov.pt/pt/pagina/regime-geral-ensino-superior-publico-concurso-nacional-de-acesso" �https://www.dges.gov.pt/pt/pagina/regime-geral-ensino-superior-publico-concurso-nacional-de-acesso�. 


� � HYPERLINK "http://www.dgeec.mec.pt/np4/938.html" �http://www.dgeec.mec.pt/np4/938.html�. 


�	Available at: � HYPERLINK "https://www.iefp.pt/estatisticas" �https://www.iefp.pt/estatisticas� and � HYPERLINK "https://www.iefp.pt/reabilitacao-profissional" �https://www.iefp.pt/reabilitacao-profissional�.


� � HYPERLINK "http://www.seg-social.pt/estatisticas" �http://www.seg-social.pt/estatisticas�. 


� Income and Living Conditions Report, INE, 2016, available at: � HYPERLINK "https://www.ine.pt/xportal/xmain?xpid=INE&xpgid=ine_destaques&DESTAQUESdest_boui=281091354&DESTAQUESmodo=2" �https://www.ine.pt/xportal/xmain?xpid=INE&xpgid=ine_destaques&DESTAQUESdest_boui=281091354&DESTAQUESmodo=2�. 
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				National (disabled)		National (non-disabled)		EU average (all persons)

		2008		50.4		77.7		68.7

		2009		46.4		75.1		67.6

		2010		42.3		74.4		67.2

		2011		45.3		73.9		67.2

		2012		42.2		68.5		67.0

		2013		44.5		65.8		66.9

		2014		48.1		68.8		67.8

		2015		51.1		71.5		68.4

		2016		50.5		73.2		69.3
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		Disabled women		Disabled women

		Disabled men		Disabled men

		Non-disabled women		Non-disabled women

		Non-disabled men		Non-disabled men

		Disabled total		Disabled total

		Non-disabled total		Non-disabled total
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				EU average		National average

		Disabled women		56.5		65.7

		Disabled men		63.5		68.0

		Non-disabled women		75.7		83.0

		Non-disabled men		88.6		88.5

		Disabled total		59.7		66.7

		Non-disabled total		82.2		85.7
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		Disabled - low work intensity		Disabled - low work intensity

		Non-disabled - low work intensity		Non-disabled - low work intensity

		Disabled - low income		Disabled - low income

		Non-disabled - low income		Non-disabled - low income

		Disabled - materially deprived		Disabled - materially deprived

		Non-disabled - materially deprived		Non-disabled - materially deprived



EU average

National average
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14.31
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				EU average		National average

		Disabled - low work intensity		25.8		19.8

		Non-disabled - low work intensity		8.3		7.3

		Disabled - low income		23.3		26.3

		Non-disabled - low income		16.1		16.3

		Disabled - materially deprived		13.4		14.3

		Non-disabled - materially deprived		6.7		6.9

						To resize chart data range, drag lower right corner of range.
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		Disabled (16-64)		Disabled (16-64)

		Non-disabled (16-64)		Non-disabled (16-64)

		Disabled (65+)		Disabled (65+)

		Non-disabled (65+)		Non-disabled (65+)



EU average

National average
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37.55
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				EU average		National average

		Disabled (16-64)		37.6		38.2

		Non-disabled (16-64)		21.9		22.2

		Disabled (65+)		21.0		24.8

		Non-disabled (65+)		15.4		16.6

						To resize chart data range, drag lower right corner of range.
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		Disabled young people (18-24)		Disabled young people (18-24)

		Non-disabled (18-24)		Non-disabled (18-24)

		Disabled young people (18-29)		Disabled young people (18-29)

		Non-disabled (18-29)		Non-disabled (18-29)



EU28 average

National average

%

22.7
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24.2
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				EU28 average		National average

		Disabled young people (18-24)		22.7		28.0

		Non-disabled (18-24)		11.7		20.5

		Disabled young people (18-29)		24.2		33.8

		Non-disabled (18-29)		12.4		22.0

						To resize chart data range, drag lower right corner of range.
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		2008		2008		2008		2008		2008

		2009		2009		2009		2009		2009

		2010		2010		2010		2010		2010

		2011		2011		2011		2011		2011

		2012		2012		2012		2012		2012

		2013		2013		2013		2013		2013

		2014		2014		2014		2014		2014

		2015		2015		2015		2015		2015

		2016		2016		2016		2016		2016
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				Disabled (16-64)		Non-disabled (16-64)		Disabled (65+)		Non-disabled (65+)		EU average (all 16+)

		2008		38.7		21.1		32.5		17.9

		2009		36.7		20.2		30.5		16.9

		2010		38.8		20.6		30.9		17.2		22.7

		2011		35.9		20.5		29.2		16.0		23.6

		2012		36.4		23.6		25.9		18.1		24.1

		2013		38.8		26.6		23.2		17.1		23.8

		2014		39.1		25.1		24.6		13.9		23.8

		2015		38.1		23.9		25.2		14.3		23.2

		2016		38.2		22.2		24.8		16.6		23.1
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		No disability		No disability

		Moderate disability		Moderate disability

		Severe disability		Severe disability

		Disabled women		Disabled women

		Disabled men		Disabled men

		Non-disabled women		Non-disabled women

		Non-disabled men		Non-disabled men
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				EU average		National average

		No disability		20.9		21.4

		Moderate disability		27.3		30.3

		Severe disability		36.4		36.7

		Disabled women		30.8		32.0

		Disabled men		29.1		31.7

		Non-disabled women		21.9		21.8

		Non-disabled men		19.8		21.0

						To resize chart data range, drag lower right corner of range.
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		2008		2008		2008

		2009		2009		2009

		2010		2010		2010

		2011		2011		2011
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				National (disabled)		National (non-disabled)		EU average (all persons)

		2008		57.4		85.1		75.0

		2009		57.6		85.8		75.3

		2010		57.0		85.3		75.4

		2011		59.5		85.1		75.8

		2012		57.7		84.7		76.3

		2013		62.2		84.0		76.8

		2014		67.5		85.5		77.5

		2015		67.3		85.9		77.7

		2016		66.7		85.7		78.2
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		Disabled young people (30-34)		Disabled young people (30-34)

		Non-disabled (30-34)		Non-disabled (30-34)

		Disabled young people (30-39)		Disabled young people (30-39)

		Non-disabled (30-39)		Non-disabled (30-39)
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				EU28 average		National average

		Disabled young people (30-34)		30.1		23.2

		Non-disabled (30-34)		43.0		32.7

		Disabled young people (30-39)		27.9		20.6

		Non-disabled (30-39)		41.4		31.1

						To resize chart data range, drag lower right corner of range.
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		age 16-24		age 16-24		age 16-24		age 16-24

		age 25-34		age 25-34		age 25-34		age 25-34

		age 35-44		age 35-44		age 35-44		age 35-44

		age 45-54		age 45-54		age 45-54		age 45-54

		age 55-64		age 55-64		age 55-64		age 55-64
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				EU (disabled)		EU (non-disabled)		National (disabled)		National (non-disabled)

		age 16-24		34.9		38.2		35.9		35.4

		age 25-34		71.1		85.8		83.6		95.0

		age 35-44		74.1		92.0		87.4		97.4

		age 45-54		69.0		91.6		76.2		92.9

		age 55-64		44.6		67.8		45.5		65.0

								To resize chart data range, drag lower right corner of range.
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		age 16-24		age 16-24		age 16-24		age 16-24

		age 25-34		age 25-34		age 25-34		age 25-34

		age 35-44		age 35-44		age 35-44		age 35-44

		age 45-54		age 45-54		age 45-54		age 45-54

		age 55-64		age 55-64		age 55-64		age 55-64



EU (disabled)
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				EU (disabled)		EU (non-disabled)		National (disabled)		National (non-disabled)

		age 16-24		29.4		21.9		37.2		32.1

		age 25-34		20.0		11.9		19.2		15.3

		age 35-44		18.6		8.5		20.8		12.2

		age 45-54		17.5		7.6		23.2		11.9

		age 55-64		21.2		9.8		30.1		15.7

								To resize chart data range, drag lower right corner of range.
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		2009		2009		2009
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				National (disabled)		National (non-disabled)		EU average (all persons)

		2008		12.3		8.6		8.4

		2009		19.4		12.5		10.2

		2010		25.8		12.8		10.9

		2011		23.9		13.1		11.3

		2012		27.0		19.1		12.2

		2013		28.4		21.7		12.9

		2014		28.8		19.5		12.6

		2015		24.1		16.7		12.1

		2016		24.2		14.6		11.4
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		Disabled women		Disabled women

		Disabled men		Disabled men

		Non-disabled women		Non-disabled women

		Non-disabled men		Non-disabled men

		Disabled total		Disabled total

		Non-disabled total		Non-disabled total
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				EU average		National average

		Disabled women		18.8		24.6

		Disabled men		20.4		23.7

		Non-disabled women		10.6		14.3

		Non-disabled men		9.7		14.8

		Disabled total		19.6		24.2

		Non-disabled total		10.1		14.6
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		Moderate disability		Moderate disability

		Severe disability		Severe disability

		Disabled women		Disabled women
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				EU average		National average

		No disability		73.9		73.2

		Moderate disability		55.6		54.2

		Severe disability		28.6		35.6

		Disabled women		45.9		49.6

		Disabled men		50.6		51.9

		Non-disabled women		67.7		71.1

		Non-disabled men		80.0		75.4

		Disabled total		48.1		50.5
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		age 16-24		age 16-24		age 16-24		age 16-24

		age 25-34		age 25-34		age 25-34		age 25-34

		age 35-44		age 35-44		age 35-44		age 35-44

		age 45-54		age 45-54		age 45-54		age 45-54

		age 55-64		age 55-64		age 55-64		age 55-64
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				EU (disabled)		EU average (non-disabled)		National (disabled)		National (non-disabled)

		age 16-24		24.6		29.8		22.6		24.0

		age 25-34		56.9		75.5		67.6		80.4

		age 35-44		60.3		84.2		69.2		85.4

		age 45-54		56.9		84.7		58.5		81.9

		age 55-64		35.1		61.1		31.8		54.8

								To resize chart data range, drag lower right corner of range.
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				EU average		National average

		Not limited		75.9		67.0

		All limited		24.1		33.0

		Strongly limited		7.5		8.3

		Limited to some extent		16.6		24.8

		Men		21.8		27.9

		Women		26.3		37.6

		Age 16-64		17.0		23.0

		Age 65+		47.5		63.4






