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OEMA: Napéxovral mhnpodopieg
IXET. To ap. mpwt. 75346/1A/28-6-2010 yypadd oag
Ze andvinon Tou napandvw oXeTikol oag yvwplloupe ta e€ng:

POSSIBLE QUESTIONNAIRE FOR EACH SECTORAL PROFESSION

1. XIYITHMA AYTOMATHI ANATNQPIZHSY ENTAITEAMATIKON NMPOYONTON

A. RECOGNITION PROCEDURE IN CASE OF MIGRATION ON A PERMANENT BASIS

1. MéxpL ofjuepa oL evdlapepopevol katabétouv ta SikaoAoyntikd toug aneubelag
oTIG apuodieg unnpeoiag tng Nopapxlakhig AutoSloiknong.

2. IXETIKA HME TA OTATOTIKA otolela, mou adopolv TG avayvwploelg
EMAYYEAUATIKWY TITAWY UE TO CUOTNHO TNG QUTOMATNG avoyvwplong and to 2005
£w¢ 10 2008 cag avadEpou e Ta G

Katd to £€to¢ 2008 GUVOAIKA Ol avayvwploELS ENMAYYEAUATIKWY TITAWY  LOTPpWY,
o8ovtidTtpwy , GOPHAKOTIOLWY , VOGhAEUTWY/TpWWY, elval:

ME TO ZYZTHMA THZ AYTOMATHZ ANAINQPIZHZ
IATPOI BAZIKHZ EKNAIAEYZHZ: 441

IATPO! EIAIKEYMENOI : 85

IATPOI FENIKHZ IATPIKHZ: 13

OAONTIATPOI BAZIKHZ EKMAIAEYZHI: 38
OPOOAONTIKOI: 16




MAPMAKONOIOL: 90

NOZHAEYTEZ/TPIEL: 6

H eunewpia pog and 1o cUOTNUO AUTOHOTNG AVOYVWPLONG EMAYYEAMOTIKWY TITAWY
gival BeTikr. Asv mapouoidoBnkav WSLaitepa mpoPARpaTa..

3. It mapondvw avayvwpioslg dev unpfav mpoPAfpata. OAeG oL Tapamavw
avayvwpioelg éytvav pe B&on Tov enayyeApatiks titho.

4. MéxpL onjuepa, Sev éxoupe enapkh eunelpia and v edoppoyr tou Mevikoy
OUCTHUOTOG QVOyVWPLONG EROYYEAMATIKWY TITAWY.

5. Exoupe Alyeg meputtwooelg avayvwplong titAwy, mou amoktnénkav oe tpiteg
XWPEC, ard KOWOTIKOUG UTINKOOUG , Ttou €xouv epyaoBel tpia xpdvia oto KPATOG
HENOG TNG O avayvwplong. Aev éxouv iopatnpnBel mpoPAfpaTa katd ) Stadikaoio
¢ f avayvwplong.

6. H A/von Yylewng tg Nopapxtokie Autodtoiknong elval enudoptiopévn pe T
xopriynon adelog Adoknong emayyEAROTOC otoug evdladepOuevoug, TIOU €XOUV
anoktnoeL Titho onoudwvy, f Titho e18KdTNTOC, 0 £va atd TA TOUEAKA EMAYYEALATA.
Méxpt Tig 31-12-2010 n Nopapyxloxk AutoSloiknon 6a €xet tnv TOpATAVE
appodiotnra, evw and Tty 1-1-2011 n appodidtnta Ba petafiBacOel ot appodieg
URNPEoieg Tng Mepldépelag.

TEMPORARY MOBILITY ( OF A SELF-EMLOYED OR AN EMPLOYED WORKER)

7.8.9 Avapopikd e TNV TPOoWPLVH TTAPOXT| UTINPECLWY OTTO KOWOTIKO UTINKOO, N
eunelpla pag elvat neploplopévn Adyw ths npdodatne evowpdtwaong tng Odnylag
2005/36/EK oto eowtepkod pag dikato pe o N.A 38/2010 ( QEK 78/1.A/2010).

C. MINIMUM TRAINING REQUIREMENTS

10. 11. Agv UTLAPXEL UEXPL ONUEPO EKTETAUEVN EMTELpia.

12. H cuvexwouevn exkmaidevon twv emOTNUOVWY uyelag Sev lval umtoXpeEWTIKA
Baoel vopoBeoiag. Adyw OpWE TNG avayKaLOTNTOS TTOPAKOAOUBNONG CEpWVaplwy |
ouvedpilwv Kal peteknoudeloewy ota Aaiola g ENLOTHOVIKAG podSou oxedov
OAoL Ol eTLOTAHOVEG ETUAEYOUV TN ouvexl{Ouevn ekmalbeuon, ylta v kaAutepn
TIOPOXT} UTINPECLWYV TIPOC TOUG TOALTEC.

D. ADMINISTRATIVE COOPERATION

13.14.15. O appdSieg uninpeoieg tng Nopapxtakig Autodloiknong péow tou LM.I
avtoAdaooouv mAnpodopieg, xwpis Wraltepa npofAriata, pe Toug appodloug
bopels Twv Kpatwv-peAwy. To cuoTnHa auTOo eival TTOAU BondnTko kot
e€UTINPETLKO, yLa TNV eMiAUON OTIOLOLOSATOTE AMOPLAG OXETIKA LE TNV OVOYVWPLON
TITAWV OTIOUS KV KOWOTIKWY UTINKOWV.

16. H avtaAayn twv OXETKWY TIANPOdopLWV YIVETOL LECW TOU CUOTAKOTOG

LM. 1. MéxpL ofpepa Sev €xoupe avryetwnioet WSlaitepa mpofAfuaTa otnv
grkowwvia kat oty avtarhayn amodPewy. Moteboupe, 6TL To KA avapeoa
OTN XWPA HoC KoL ota GANO Kpdtn peAn  elval apketd KoAS.

E. OTHER OBSERVATIONS




Ixetd Je To O€pa TG yAwoooudBelag Sev xouv kataypadel mapdrova, lowg
eneldn uéxpt onpepa dev éxoupe epapudoeL To BeoUd TG TPOOWPLVAG TTAPOXIG
UTINPECLWV. ZXETIKA LLE TOUG UOVIHOL EYKOTEOTNEVOUG entayyehpatieg Sev éxouv
KortoyyeABel mopdmova repl pn yvwong ENapKwe Tng EAANVIKNG YAWooog.

META thv avayvwpLon TwY ENayyEAATIKWY TTAWY Kal UE TRV .oxbouoa vopobeaia
latpol, mou evladépovtal va epyacBolv oe Noookopeio tou E.L.Y Sivouv e€etd-
oglg oto KE.Z.Y otnv eAAnvikn yAwooa.

2. [ENIKO 2YITHMA ANATNOQPIZHY ETNAITEAMATIKON [IPOSONTON
(METAAEYTEPOBAOMIAS EKMAIAEYZHY)

Ano TNV pEXPL onjiepa edappoyn Kowotikwy 08nywwv éxouv napotnpendel, oto mAaicio Tou
Fevikol ZUCTAMOTOG OVAyVWPLONG EMOYYEAMOTIKWY TPOoOVIWY  MetadeutepoBdadpiag
eknaidevone, ta akoiovBa nipoPAnuarta :

A) 8épata rov adopolv Ty TANPOTNTA TWV UTTOBAAAGUEVWV SLKALOAOYNTIKWY TOU TPOG
kplon ¢pakérov :

-umofoAr} o8nyol onoudwv avti TpoypAUpATOG OTIOUSWY
-untoBoAn rotonownTiKoU anodolitnong xwpeic avadopd ato xpovo doltnong(étn cnoudwv)

-urtofoAn motonownTikoU acdaliong, Wilwg and Mepuavia, pe avadopd oe GUVOALKO Xpovo
aocpaliong xwpic Swakpurrp avadopd oto xpovo aoddAlong, o omoiog adopd Tto TPOG
OVayVWPLON EMAYYEALA KoL KATA Kavova oodpdylotou Kot avurdypadou amo thv ekdovoa
apxi

B) Oépara nou adopolv ermikipwon TitAwv croudbwy :
-unoBoAn tithou orovSwv xwplig Bewpnon tng Xayng f e ol pwIoTuTia AUTHS

I ©épata nou oagopolv Tov MPocSLOPLOUO TG APHOSLaG apXrG OXETIKA e Bewpnoelg
TITAWV, TLOTONOOELS ETTOAYYEAUATIKWOV RPOCOVTWV :

~oUYXLON WG TPOGS TNV appdSLa apxn ywa tnv Bewpnon tng Xayng (1.x. otnv ItaAla n oxetkn
appodidtnta aviker ot Nopopyakée Autodloilknoelg, otnv lepuavia o  appodia
Ewoayyehkn apxn KTA)

-oUYXION WE TPOG TNV OPHASLaL apxr) TUOTOMOINONG EMAYYEALOTIKWY TPOcoviwy (TitAwv
onoudwv, adeLwv)

M.x. £ékdoon adewv and enayyeApotikolg dopeic otnv M. Bpetavia, i and Afpoug otnv
Fepuavia

A) Oépata rnou adopolv Evragn enayyeALOTIKWV TITAWV Ot ouvadn ERayyEAROTA
iy Nadaywydc mou avaywpiletal wg Bpedovnmokopog

E) Oépata rnou adopolv avayvwplon NMEPLOPLOUEVNG EKMABEUONG N EMOYYEAROATIKNG
epnepiog :

-0£LOAGYNON MEPUTTWOEWY HE apeAnTéa ekmaibeuon (X AwoBntikol pe éva 1 Tpelg priveg
eknaibeuon) kot ENewpn npolinnpeoiag f) moAL pikpn eunelpia (mpolnnpeoia)

I1) Ztatiotkd SeSouEva ;
Avadopikd pE To Tevikd ZHOTNHA QVAYVWPLONG EMOYYEALOTIKWY TIPOCOVIWY, CNUELWVOUUE
6t unoBdAhovtal etnoiwg, mepimou 100 ddakelot, ota apuodlo ZuuPoUAo avayvwplong




ENAYYEALOTIKWY TPoodvTwy petadeutepoPdbuiog exmaideuong. Xtnv mAeoPndio twv
MEPUTTWOEWY oUTWV eTBAMEeTaL pétpo avoamhfpwong mou oxetiletal pe Slevépyela

T(POKTIKAG doknong.

O NPOIXTAMENOZ THX A/NIHZ

Eowteptkn Alavoun
o/a

I'p. Npoiot. Tev. Afvong
Yrinpeowwy Yyeiog

AY7a A. Koowiag




HELLENIC REPUBLIC Athens, 27-8-2010
MINISTRY OF HEALTH & Ref. No Y7a/G.P 81298
SOCIAL SOLIDARITY

DIRECTORATE-GENERAL FOR HEALTH SERVICES

DIRECTORATE FOR HEALTH AND

MEDICAL CARE PROFESSIONS

SECTION A
TO: Ministry of Education
Postal Address: Aristotelous Lifelong Learning and Religious Affairs
Postal code: 101 87 Athens European Union Directorate
Contact: A. Danilidou Section D
Tel.: 210-52.30.406 Recognition of professional qualifications
Fax: 210-52.32.275 A. Papandreou 37
E-mail: deyp@yvyka.gov.gr 151 80 Marousi

SUBJECT: Provision of information
Ref.: Your document ref. No 75346/1A/28-6-2010
In reply to the above-mentioned document, we inform you of the following:

POSSIBLE QUESTIONNAIRE FOR EACH SECTORAL PROFESSION

1. SYSTEM OF AUTOMATIC RECOGNITION OF PROFESSIONAL QUALIFICATIONS

A. RECOGNITION PROCEDURE IN CASE OF MIGRATION ON A PERMANENT BASIS

1. The persons concerned have up to now submitted their documents directly to the
competent Prefectural departments.

2. With regard to the data on the recognition of professional qualifications using the
automatic recognition system from 2005 to 2008, we can report the following:

In 2008, the total number of recognised professional qualifications of doctors,
dentists, pharmacists and nurses was:

USING THE AUTOMATIC RECOGNITION SYSTEM
DOCTORS WITH BASIC MEDICAL TRAINING: 441
SPECIALISED DOCTORS: 85

GENERAL PRACTITIONERS: 13

DENTISTS WITH BASIC TRAINING: 38
ORTHODONTISTS: 16




PHARMACISTS: 90

NURSES: 6

Our experience with the system of automatic recognition of professional
qualifications is positive. There were no particular problems.

3. There were no problems with the above-mentioned recognitions. All the above
recognitions were carried out on the basis of a professional qualification.

4. So far, we have insufficient experience of applying the general system of
recognition of professional qualifications.

5. We have a few cases of recognition of qualifications acquired in third countries by
EU nationals who had worked for three years in the Member State of the first
recognition. No problems have been observed during the second recognition
procedure.

6. The Health Directorate of the Prefectural Authority is responsible for granting an
authorisation to practise a profession to interested parties who have obtained a
qualification or specialised qualification in one of the sectoral professions.

The Prefectural Authority will be the competent body until 31 December 2010, but
responsibility will be transferred to the competent regional authorities on 1 January
2011.

TEMPORARY MOBILITY (OF A SELF-EMPLOYED OR AN EMPLOYED WORKER)

7.8.9 With regard to the temporary provision of services by EU nationals, our
experience is limited due to the recent transposition of Directive 2005/36/EC into
national law by Presidential Decree (PD) 38/2010 (GG 78/1/2010).

MINIMUM TRAINING REQUIREMENTS
10. 11. We have limited experience of this so far.

12. The continuing training of health professionals is not legally required. However,
because of the need to attend seminars, conferences and further training courses in
view of scientific progress, almost all scientists opt for continuing training in order to
provide better services to citizens.

. ADMINISTRATIVE COOPERATION

13.14.15. The competent authorities of the Prefectural Authority exchange
information under the IMI with the competent bodies in the Member States without
any particular problems. This system is very helpful and convenient for resolving any
queries concerning the recognition of EU nationals' educational qualifications.

16. The relevant information is exchanged through the IMi system. So far we have
not faced any particular problems in communicating and exchanging our views. We
believe that the relationship between Greece and the other Member States s
good enough.

. OTHER OBSERVATIONS

No complaints have been received concerning the learning of languages, perhaps
because we have so far not applied the concept of the temporary provision of




services. With regard to permanently established professionals, no complaints have
been made about insufficient knowledge of the Greek language.

Following the recognition of professional qualifications and under existing
legislation, doctors who are interested in working in the national health system's
hospitals may sit exams in the Greek language at the KE.S.Y. (Central Health Council).

2. GENERAL SYSTEM OF RECOGNITION OF PROFESSIONAL QUALIFICATIONS (POST-
SECONDARY EDUCATION)

The following problems have been observed up to now in implementing the EU Directives in
the general system of recognition of post-secondary professional qualifications:

A) Issues related to the completeness of documents submitted to the dossier under
examination:

-submission of the study guide instead of the study curriculum

-submission of school leaving certificate without referring to the duration of schooling (years
of study)

- submission of a certificate of insurance, particularly from Germany, referring to total
duration of insurance without a separate reference to the duration of insurance covering the
profession to be recognised and usually unsealed and unsigned by the issuing authority.

B) Issues related to the validation of educational qualifications:

- educational qualifications submitted without a Hague apostille or with simply a photocopy
of this.

C) Issues related to the identification of the competent authority responsible for approving
qualifications, certifying professional qualifications:

- confusion as to the authority responsible for the Hague apostille (e.g. in ltaly, the
Prefectural Authorities are responsible, while in Germany it is the competent state
prosecutor, etc.)

- confusion as to the authority responsible for certification of professional qualifications
(educational qualifications, licences)

e.g. licences issued by professional bodies in the UK and by the municipalities in Germany.

D) Issues related to the inclusion of professional qualifications in related professions:
e.g. Educator recognised as a childminder

E) Issues related to the recognition of limited educational or professional experience:

- evaluation of cases with a negligible level of education (e.g. beauticians with one or three
months' training) and with a lack of previous service or very little experience (length of
service).




F) Statistical data:

With regard to the general system of recognition of professional qualifications, we note that
around 100 files are submitted each year to the competent Council for the recognition of
post-secondary professional qualifications. In most of these cases, a training-linked recovery
measure is imposed.

For internal distribution HEAD OF DIRECTORATE
Office of Head of Directorate -General

for Health Services

DY7a pp A. Kofinas




