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OEMA: Napéyovral TAnpodopleg
IXET. To ap. mpwt. 75346/I1A/28-6-2010 éyypado cag
Ie andvtnon tou napandvw oXetikol oog yvwpiloue ta e€Ag:

POSSIBLE QUESTIONNAIRE FOR EACH SECTORAL PROFESSION

1. XYITHMA AYTOMATHS ANATNQPIZHE ENTATTEAMATIKQN [TPOZONTON

A. RECOGNITION PROCEDURE IN CASE OF MIGRATION ON A PERMANENT BASIS

1. Méxpt ofjpepa oL evBladpepopevol katabétouv ta Sikatohoyntikd toug amneubelog
ot appodieg unnpeotag tng Nopapylaxig Autodioiknong.

2. IXETK& ME TO OTATOTIKG otolkelo, Tou adopolv TG avayvwploelg
ETOYYEAUOTIKWY TITAWV HE TO GUOTNHA TG QUTOUATNG QVayvwpLonG oo to 2005
£w¢ 1o 2008 oag avadEpou e Ta €AG:

Katd to éto¢ 2008 ouvolikd oL avayvwploelg enayyeApatikwy TitAwy  LoTpwy,
08ovTdTpwy , POPUOKOTOUDY , VOGNAEUTWV/TPUWY, glval:

ME TO ZYITHMA THZ AYTOMATHZ ANATNQPIZHZ
IATPOI BAZIKHX EKNAIAEYZHZ: 441

IATPOI EIAIKEYMENO! : 85

IATPOI FENIKHZ IATPIKHZ: 13

OAONTIATPOI BAZIKHZ EKNAIAEYZHZ: 38
OPOOAONTIKOIL: 16




OAPMAKONOIOL: 90

NOXHAEYTEZ/TPIEL: 6

H epmelpla pag and 1o cUOTNUA AUTOMATNG AVAYVWPLONG EMOYYEAUOTIKWY TTAwY
eilval Betikr. Aev nopoucidodnkav Slaitepa mpoPAfuaTa..

3. Itic mopomdvw avoayvwplioelg Sev unApEav mpoPAfpota. OAeg ol mapandvw
avoyvwpioelg éywvav pe Bdon tov enayyehpotikd titho.

4, Méxpt ofjuepa, Sev éxoupe emapkh eumepia and v ebappoyn tou levikol
OUGTHUOTOC OVOYVWPLONG ETOLYYEAROTIKWY TITAWV.

5. EXOUME AYEC MEPUTTWOELS avayvwplong tithwvy, mou amoktienkav ot Tpiteg
XWPEC, omd KOWOTIKOUE UTNKOOUC , TIou €Xouv epyaoBel tpila Xxpdvia 0To KPATOG
HENOG TNG oL avayvwplong. Aev éxouv rapatnpnBel mpoPAfiuarta kotd ™ Swadikaoia
™ne B avayvwplong.

6. H A/von Yyiewnc¢ ¢ Nopoapytokng Autodioiknong eivat enipoptiopévn pe ™
xopriynon dadelog doknong emayyEAUATOC oToug evBladepOPEVOUG, TOU EXOUV
amoktrjoel Titho orouvdwv, f TitAo e18GTNTAG, O Vol OO TAL TOPEAKA ETTOYYEApOTAL.
Méxpt T¢ 31-12-2010 n Nopapxiakh Autodloiknon Ba €XeL tnv MAPATAVW
appodotnTa, evw and tnv 1-1-2011 n appodidtnta Ba petaflBacdel otig appddieg
unnpeotec e Mepldépelag.

TEMPORARY MOBILITY ( OF A SELF-EMLOYED OR AN EMPLOYED WORKER)

7.8.9 AvobOopikd E TNV IPOCWPLVA TIAPOXT] UTLNPECLWY OO KOLVOTLKA UTI KOO, N
gunelpia pog eivat meploplopévn Aoyw thg npocodatng evowudtwong tg Odnylog
2005/36/EK ot0 £0wtepIko pag dikawo pe to M.A 38/2010 ( OEK 78/1.A/2010).

C. MINIMUM TRAINING REQUIREMENTS

10. 11. Aev UTTAPXEL UEXPL ONLEPOL EKTETAUEVN EUTELPLAL.

12. H ocuvexduevn exmaideuon twv emotnuovwy uyelag Sev elval umoxpewtikn
Bdoet vopoBeotag. Adyw OpwE TG avaykaldtnTag rapakoAoldnong oeuwapiwy ,
ouvedpiwv kat petekmatdeloswy ota mAaiolo TG EMOTNUOVIKNG TIPpobdSou oxedoV
dAoL oL emIoTApOVES ETUAEYOUV TN OUVEXI{OMEVN eKmalbeuan, ylow TV KaAUTEPN
napoxf UTtNPESLWY P0G TOUG TIOALTES.

D. ADMINISTRATIVE COOPERATION

13.14.15. O apuddieg unnpeoieg tng NopapxLakig Autodloiknong péow tou L.M.I
avtoMdaooouv Anpodopieg, xwpis Wlaitepa npoPArfuaTta, e TOUG APUOSLOUG
dopeig Twv kpatwv-peAmv. To cvotnua autd eivat oAl Bondntikd kot
eEUTINPETIKO, YIa TNV EMAUCT OTOLAGSATIOTE AMOPLOG GXETIKA LE TNV OVOYVWPLON
TITAWVY OTIOUSWY KOLVOTIKWV UTINKOWV.

16. H avtodayr] Twy OXETIKWY TAnpodopLwv yIveTaL LEow TOU CUCTAHOTOG

LM. 1. MéxpL ofipepa 8ev éxoupe avtetwnioel Slaitepa npoPAfpata otnv
grukowwvia kat otnv avtalayr ardPewv. Mioteloupe, 6TLto KAiUa avapeoa
oTh XWPOL HaG KoL oTol GAAa kpdTn PéEAN  elval apKeTd KaAo.

E. OTHER OBSERVATIONS




IXETIKA pE To Bépa tng yYAwooopdBelag Sev éxouv kataypadel napdamnova, iowg
eneldh péxpt onpepa dev £xoupe epaprdoeL To BeaS ThG TPOCWPLVHG TALPOXAG
UTINPESUOV. IXETIKA E TOUG HOVLUO EYKATECTNEVOUG EMayyeApaTieg Sev €xouv
kortoyyeABel mapdmova repl pn yvwong enapkwe TN EANANVIKNG YAwooog.

MeTd thv avoyvwpLon Twy ENAYYEAUATIKWY TITAWVY KaL UE Thy oxvouoa vopoBesia
latpol , mou evdladépovtal va epyacBolv ce Nocokopeia tou E.L.Y Sivouv efetd-
oelg oto KE.Z.Y otnv eAAnviKn yYAwooa.

2. [ENIKO ZYITHMA ANATNQPISHY ENAITEAMATIKON NMPOIONTON
(METAAEYTEPOBAOMIAS EKMAIAEYZHZ)

AR TV péxpt ofjpepa epapuoyn Kowotikwv O8nywwv €xouv mapatnpnBel, oto mhaioto tou
Fevikol ZUCTAHOTOC OVAYVWPLONG EMOYYEAUNTIKWY TPOCOVIWY  petadeutepofaduiag
eknaideuong, ta akoAouBa npofAnpaTa :

A) 8époto mou adopouv TV MANPSTNTA TwV UTIOBAAAGHEVWVY SLKALOAOYNTLKWY TOU NPOG
kplon dpakérou :

-umofoAr} 08nyol ortoudwy avti TPoypAHATOG OTIOUdWY
-uTtoPoAd roTonownTkoL anodoitnong xwpeig avadopd oto xpdvo doltnong(étn onoudwv)

-urtoBoAr rotonownTikoy aoddAong, biwg and leppavia, pe avadopd oe CUVOALKO Xpdvo
acdpdAong xwpic Slakpith avagpopd oto xpévo aoddAong, o omoiog adopd tOo TMPOG
QAVOYVWPLON ETAYYEAHO KOL KOTA KaVOVO AlodpdyloTou KoL avuroypadou amd v ekdovoa
apxi

B) Bépata rtou adopolv enkipwon titAwv onoudwv :
-uTtoBoAr titAou oroubwy Xwpig Bewpnon tng Xayng f pe amAr pwtotuTio auTig

I Oépoato rou adopolv Tov MPoodloptopd TG apuddiag apxXng OXETIKA HE BEWPNOELS
TiITAWV, MTLOTONOAOELG ETOYYEAUATIKWY TPOCOVIWV !

-gUyXLoN WG TtPOG TNV appodila apyn ywa thv Bewpnon tng Xayng (1.x. otnv ltaAia n oxetkn
appodiotnta aviket ot Nopapxlakés Autodloikioetlg, otnv leppavia o appodua
EloayyeAkn apxn KTA)

-oUYXLON WG TIPOG TNV oPUASLa apX TULOTOMOINONG EOYYEAUATIKWY TPOGOVTIWY (TitAwy
onoubwy, adelwv)

M.x. ékdoon adewwv and snayyehpatikolc dpopeic otnv M. Bpetavia, i and Afpoug otnv
Fepuavia

A) Oépora rtou adopouv évtan emayyeApatikwy TitAwv o€ ouvadn erayyéApota :
nx. Nawdaywydg rou avaywpiletal wg Bpedovnmiokduog

E) Oépota mouv adopolv avoyvwpLon MEPLOPLONEVNG EKMAISEUGNG | EMAYYEAMOTIKAG
eunelpiog :

-afLoAdYNON MEPUTTWOEWY Me apeAnTéa eknaibeuon (. AoBntikol pe éva i TPELG Piveg
eknatbevon) kol ENewpn npoiimnpeoiag 1) moAd pkpn epnetpia (mpolinnpeoia)

It) ZTatiotika Sedopéval
Avadopikd pe 1o TeVikd IGOTNUA AVAYVWDPLONG ENAYYEAUOTIKWV TIPOCOVIWY, CNUEWWVOUE
étL unoBdMovtal etnoiwg, Tepinou 100 dpdkehot, ot apuddio TuuBolAo avayvwpong




EMAYYEAHOTIKWY TIPOoOVTWY petabeutepoBddpiag eknaibevong. Itnv mieodndio twv
MEPUTTWOEWY QUTWV eMBAMeTal péTPo avaripwong mou oxetiletal pe Slevépyela

T(PAKTIKAG AOKNONG.

Eowtepkn Alovoun O MPOIYTAMENOZ THZ A/NZHZ

Ip. Mpoiot. l'ev. Afvong o/a

Yrinpeowwy Yyelog
AY7a A. Kooadg




HELLENIC REPUBLIC Athens, 27-8-2010
MINISTRY OF HEALTH & Ref. No Y7a/G.P 81298
SOCIAL SOLIDARITY

DIRECTORATE-GENERAL FOR HEALTH SERVICES

DIRECTORATE FOR HEALTH AND

MEDICAL CARE PROFESSIONS

SECTION A
TO: Ministry of Education
Postal Address: Aristotelous Lifelong Learning and Religious Affairs
Postal code: 101 87 Athens European Union Directorate
Contact: A. Danilidou Section D
Tel.: 210-52.30.406 Recognition of professional qualifications
Fax: 210-52.32.275 A. Papandreou 37
E-mail: deyp@yvyka.gov.gr 151 80 Marousi

SUBJECT: Provision of information
Ref.: Your document ref. No 75346/1A/28-6-2010
In reply to the above-mentioned document, we inform you of the following:

POSSIBLE QUESTIONNAIRE FOR EACH SECTORAL PROFESSION

1. SYSTEM OF AUTOMATIC RECOGNITION OF PROFESSIONAL QUALIFICATIONS

A. RECOGNITION PROCEDURE IN CASE OF MIGRATION ON A PERMANENT BASIS

1. The persons concerned have up to now submitted their documents directly to the
competent Prefectural departments.

2. With regard to the data on the recognition of professional qualifications using the
automatic recognition system from 2005 to 2008, we can report the following:

In 2008, the total number of recognised professional qualifications of doctors,
dentists, pharmacists and nurses was:

USING THE AUTOMATIC RECOGNITION SYSTEM
DOCTORS WITH BASIC MEDICAL TRAINING: 441
SPECIALISED DOCTORS: 85

GENERAL PRACTITIONERS: 13

DENTISTS WITH BASIC TRAINING: 38
ORTHODONTISTS: 16




PHARMACISTS: 90

NURSES: 6

Our experience with the system of automatic recognition of professional
qualifications is positive. There were no particular problems.

3. There were no problems with the above-mentioned recognitions. All the above
recognitions were carried out on the basis of a professional qualification.

4. So far, we have insufficient experience of applying the general system of
recognition of professional qualifications.

5. We have a few cases of recognition of qualifications acquired in third countries by
EU nationals who had worked for three years in the Member State of the first
recognition. No problems have been observed during the second recognition
procedure.

6. The Health Directorate of the Prefectural Authority is responsible for granting an
authorisation to practise a profession to interested parties who have obtained a
qualification or specialised qualification in one of the sectoral professions.

The Prefectural Authority will be the competent body until 31 December 2010, but
responsibility will be transferred to the competent regional authorities on 1 January
2011.

TEMPORARY MOBILITY (OF A SELF-EMPLOYED OR AN EMPLOYED WORKER)

7.8.9 With regard to the temporary provision of services by EU nationals, our
experience is limited due to the recent transposition of Directive 2005/36/EC into
national law by Presidential Decree (PD) 38/2010 (GG 78/1/2010).

MINIMUM TRAINING REQUIREMENTS
10. 11. We have limited experience of this so far.

12. The continuing training of health professionals is not legally required. However,
because of the need to attend seminars, conferences and further training courses in
view of scientific progress, almost all scientists opt for continuing training in order to
provide better services to citizens.

. ADMINISTRATIVE COOPERATION

13.14.15. The competent authorities of the Prefectural Authority exchange
information under the IMI with the competent bodies in the Member States without
any particular problems. This system is very helpful and convenient for resolving any
queries concerning the recognition of EU nationals' educational qualifications.

16. The relevant information is exchanged through the IMI system. So far we have
not faced any particular problems in communicating and exchanging our views. We
believe that the relationship between Greece and the  other Member States is
good enough.

. OTHER OBSERVATIONS

No complaints have been received concerning the learning of languages, perhaps
because we have so far not applied the concept of the temporary provision of




services. With regard to permanently established professionals, no complaints have
been made about insufficient knowledge of the Greek language.

Following the recognition of professional qualifications and under existing
legislation, doctors who are interested in working in the national health system's
hospitals may sit exams in the Greek language at the KE.S.Y. (Central Health Council).

2. GENERAL SYSTEM OF RECOGNITION OF PROFESSIONAL QUALIFICATIONS (POST-
SECONDARY EDUCATION)

The following problems have been observed up to now in implementing the EU Directives in
the general system of recognition of post-secondary professional qualifications:

A) Issues related to the completeness of documents submitted to the dossier under
examination:

-submission of the study guide instead of the study curriculum

-submission of school leaving certificate without referring to the duration of schooling (years
of study)

- submission of a certificate of insurance, particularly from Germany, referring to total
duration of insurance without a separate reference to the duration of insurance covering the
profession to be recognised and usually unsealed and unsigned by the issuing authority.

B) Issues related to the validation of educational qualifications:

- educational qualifications submitted without a Hague apostille or with simply a photocopy
of this.

C) Issues related to the identification of the competent authority responsible for approving
qualifications, certifying professional qualifications:

- confusion as to the authority responsible for the Hague apostille (e.g. in ltaly, the
Prefectural Authorities are responsible, while in Germany it is the competent state
prosecutor, etc.)

- confusion as to the authority responsible for certification of professional qualifications
(educational qualifications, licences)

e.g. licences issued by professional bodies in the UK and by the municipalities in Germany.

D) Issues related to the inclusion of professional qualifications in related professions:
e.g. Educator recognised as a childminder

E) Issues related to the recognition of limited educational or professional experience:

- evaluation of cases with a negligible level of education (e.g. beauticians with one or three
months' training) and with a lack of previous service or very little experience (length of
service).




F) Statistical data:

With regard to the general system of recognition of professional qualifications, we note that
around 100 files are submitted each year to the competent Council for the recognition of
post-secondary professional qualifications. In most of these cases, a training-linked recovery

measure is imposed.
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