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Dear Chair,  

The Commission would like to thank the Poslanecká sněmovna for its Opinion on the 

Proposal for a Council Recommendation on A Bridge to Jobs - Reinforcing the Youth 

Guarantee and replacing Council Recommendation of 22 April 2013 on establishing a 

Youth Guarantee {COM(2020)277 final} and on the Communication from the 

Commission to the European Parliament, the Council, the European Economic and 

Social Committee and the Committee of the Regions - Youth Employment Support: a 

Bridge to Jobs for the Next Generation {COM(2020)276 final}. 

The Proposal for a Recommendation, which in the meantime has been adopted by the 

Council on 30 October 2020, and the Communication contribute to the post-Covid-19 

recovery strategy and respond to the Commission Work Programme for 2020. Their aim 

is to help young people in the EU to enter the labour market, in particular in the difficult 

situation due to the Covid-19 pandemic. In addition, they highlight the need to pay more 

attention to vulnerable groups, embed the green and digital transitions in youth 

employment policies, and make sure that young people have the right skills to enter the 

labour market.  

The Commission welcomes the Poslanecká sněmovna’s broad support for the aims of the 

proposal. The Commission notes its doubts relating to the capacity of employment 

services to assess digital skills, and is pleased to inform that many public employment 

services already offer skills assessment for job seekers, including digital skills 

assessment. The Commission recalls the country-specific recommendations made to the 

Czech Republic to strengthen the capacity of the public employment service and to 

improve the employability of vulnerable groups, among others by increasing digital 

skills, for which the Czech Republic has allocated quite substantial funding from the 

European Social Fund in the current and upcoming programming periods. If needed, the 

Commission would be pleased to facilitate peer learning in this area, for example in the 

framework of the European Network of Public Employment Services or the group of 

national Youth Guarantee coordinators. 
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Under the current Erasmus+ programme (2014-2020), tackling early school leaving and 

disadvantage has been one of the priorities for partnerships projects (Key Action 2) 

throughout the seven years of the programming period. A total of 2400 projects working 

on this priority have been supported. The topic will remain a priority for partnership 

projects in the new Programme. At the same time, as an important novelty the new 

Programme will offer opportunities for pupils under Key Action 1 (the main mobility 

action of Erasmus+). In this context and as part of the overall inclusion strategy for the 

new Programme, priority will be given to applicant organisations that decide to work 

with pupils in various situations of ‘fewer opportunities’, including those facing barriers 

linked to education and training systems (early school leavers and persons not in 

employment, education or training (NEETs)). 

The Commission hopes that the clarifications provided in this reply address the issues 

raised by the Poslanecká sněmovna and looks forward to continuing the political 

dialogue in the future.  

Yours faithfully, 

 

 

Maroš Šefčovič      Nicolas Schmit 

Vice-President       Member of the Commission 
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