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Dear President,  

The Commission would like to thank the Senát of the Czech Republic for its Opinion on 

the Communication from the Commission to the European Parliament, the Council, the 

European Economic and Social Committee and the Committee of the Regions: A Union 

of Equality: Gender Equality Strategy 2020-2025, {COM(2020)152 final}, and welcomes 

the support expressed by the Senát for this Strategy. 

Gender equality is at the forefront of the Commission’s priorities for its present mandate. 

The launch of the Gender Equality Strategy in March of this year was a first key 

deliverable on President von der Leyen’s promise of a Union of Equality. The Strategy 

frames the Commission’s work on gender equality and sets out the policy objectives and 

key actions for the 2020-2025 period. With this Strategy, the Union has an empowered 

framework for gender equality, to ensure progress towards the goal of a gender-equal 

Europe.  

As stated in the Gender Equality Strategy 2020-2025, the Commission is fully committed 

to concluding the EU’s accession to the Council of Europe Convention on preventing 

and combating violence against women and domestic violence (‘Istanbul Convention’). 

However, it is for the Council to adopt the decision on the conclusion, with the consent of 

the European Parliament. The procedure for the conclusion is the object of a pending 

request for opinion before the Court of Justice of the EU. Should the EU’s accession 

remain blocked, the Commission intends to propose measures, within the limits of EU 

competence, to achieve the same objectives as the Istanbul Convention.  

A gender equality perspective in the budget is crucial in order to make meaningful 

progress on gender equality. Funding under the Multiannual Financial Framework 

2021-2027 and NextGenerationEU is expected to support actions promoting women’s 

labour market participation and work-life balance, invest in care facilities, support 

female entrepreneurship, combat gender segregation in certain professions and address 

the imbalanced representation of girls and boys in some sectors of education and 

training. It is envisaged to provide dedicated funding for projects carried out by civil 

society organisations and public institutions. For instance, the future Rights and Values 

programme is expected to support civil society organisations and other stakeholders 
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across Europe in tackling gender-based violence and promoting gender equality, which 

is to be covered by a dedicated strand and a specific objective.  

The Gender Equality Strategy 2020-2025 provides a comprehensive framework to 

strengthen gender equality in the EU, including through the EU budget and all its 

relevant spending programmes. As presented in the Gender Equality Strategy, and in line 

with repeated calls by several Member States and the European Parliament, the 

Commission will look at the gender impact of its activities and at how to measure 

expenditure related to gender equality at programme level in the Multiannual Financial 

Framework 2021-2027. This will improve gender mainstreaming in the Commission’s 

budget process, further increasing the contribution made by policy design and resource 

allocation to gender equality objectives.  

Closing the gender pay gap is an objective of the Gender Equality Strategy. Economic 

empowerment of women in all their diversity is at the very core of gender equality. The 

persistence and slow rate of decrease of the gender pay gap is not acceptable. As a 

follow-up to the EU Action Plan 2017-2019 on tackling the gender pay gap, the 

Commission intends to launch in the coming weeks a comprehensive package of 

legislative and non-legislative measures to strengthen the principle of equal pay between 

men and women and to close the gender pay gap.  

The Commission hopes that the clarifications provided in this reply address the issues 

raised by the Senát and looks forward to continuing the political dialogue with the Senát 

in the future.  

Yours faithfully, 

 

 

 

Maroš Šefčovič      Helena Dalli  

Vice-President            Member of the Commission 

 


