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/ MoveS seminar Cyprus

Recent developments concerning Free
Movement of Workers and Social Security
Coordination on the EU level, and assessment
of impacts on Cypriot law and practice

26 January 2024

EU House, 30 Byron avenue, 1096 Nicosia

Language: Greek-English (simultaneous interpretation provided)
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EU-wide network of independent
legal experts in the fields of
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FREE MOVEMENT OF

WORKERS
"
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SOCIAL SECURITY
{EV27 |
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POSTING

EU-27 countries are covered, together with

Iceland, Liechtenstein, Norway, Switzerland and
k United Kingdom. /
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Two objectives {MoveS

‘\:;‘i:_ 25 SociaL SECURTTY COORDINATION
Provide legal expertise in the areas of Disseminate expertise and increase
Free Movement of Workers, experts’ and practitioners’ knowledge
Social Security Coordination & Posting
through by means of
* Legal Reports * 8 national seminars
* Bimonthly Monitoring Reports * 3 Webinars
* Ad hoc requests * 4 Training for EC staff
* Comparative assessments * Information tools & communication
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A glim n Legal Repor ay
g pse o egai nepo ts 4 MOVES
published since 2018 S
Title Date

Consequences and possible solutions in case of lump sum payment of 2018
pensions, reimbursement of contributions and waiver of pensions in
cross-border situations
Social security coordination and non-standard forms of employment 2018
and self-employment: Interrelations, challenges and prospects
The application of free movement of workers and social security 2019
coordination rules by national courts’
The application of the social security coordination rules on modern 2020

forms of family’

The legal status and rights of the family members of EU mobile workers’ | 2020
Social security and tax law in cross-border cases’ 2022
‘The relationship between the Regulations on the coordination of social | 2023
security systems and the Directive on the application of patients’ rights

in cross-border healthcare’

CJEU and EFTA Court decisions in a comparative overview 2024




Seminars for 2024

Country (City) National expert hosting the |Date

seminar

Cyprus (Nicosia) [liana Christodoulou-Varotsi | 26.01.2024

Czechia (Prague) Kristina Koldinska 22.02.2024

Slovakia (Bratislava) Viktor KriZan 24.04.2024

Germany (Berlin) Ferdinand Wollenschlager 14.06.2024

Luxembourg (Luxembourg) Nicole Kerschen 21.06.2024

Netherlands (Maastricht) Anne Pieter Van Der Mei Gjis |25.09.2024
Vonk

Hungary (Budapest) Attila Kun October 2024
Jozsef Haidu

Italy (Naples) Edoardo Ales 20.11.2024

Francesco Costamagna
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Webinars for 2024 sMoves
Date Topic Format
March TBC Online
2024
June TBC Online
2024
October |TBC Online
2024

While we define the programme, please be
aware that webinars of 2023 are available

online for replay!
“ Deloitte. 1, ‘H{m . Funded by the
Eftheia dePoitiers



https://ec.europa.eu/social/main.jsp?langId=en&catId=1098&furtherEvents=yes&limit=no
https://ec.europa.eu/social/main.jsp?langId=en&catId=1098&furtherEvents=yes&limit=no

You can keep up with MoveS network
activities through

* MoveS webpage (EUROPA)
* MoveS LinkedIn group

In these channels all the (public) MoveS activities are
advertised. You can find there:

o Legal reports authored by our experts

o Invitations to join on location seminars and online
webinars

o The link to the A-Z tool on Social Security Coordination
o Access to the SSC Regulations Database
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https://ec.europa.eu/social/main.jsp?catId=1098&langId=en
https://www.linkedin.com/groups/4291726
https://ec.europa.eu/social/main.jsp?catId=1142&langId=en
https://ec.europa.eu/social/main.jsp?catId=1502&langId=en
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Thank you for your attention

Contact us at:
MoveS@eftheia.eu
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Recent developments at EU level
in the field of
social security coordination

Laura Perez Alvarez
European Commission, DG EMPL
Unit E2 - social security coordination
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Overview

1. Cross-border telework
2. Revision of Regulations 883/2004 and 987/2009

3. Digitalisation of social security coordination
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Cross-border telework

Employment,
Sacial Affairs
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Estimated number of cross-border workers in the EU
working from home (in ,000)

>00 436
400 374
328
300 246 s
186 191
200 " 166
0
2020 2021 2022

O Sometimes worked from home B Usually worked from home

Total group (sometimes + usually)

Source: Calculations based on Eurostat EU-LFS data
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Covid-19 and telework

* Telework was an important instrument to “flatten the curve” of COVID-19
infections.

* Measures were taken to avoid that:

U Telework in a Member State other than the competent (“usual”) Member State of employment due to COVID-19
would lead to a change of applicable legislation.

U Telework was hampered/delayed/interrupted (only) due to the application for a PD Al and/or an exemption
agreement during the pandemic.

Employment,
Social Affairs
and Inclusion
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Telework

The Administrative Commission (AC) adopted a Guidance Note on COVID-19 pandemic for
competent institutions, which was valid until June 2022.

Key during COVID-19 pandemic, in a force majeure context - pragmatic solution

In June 2022, the AC endorsed a new guidance note on telework:

O flexible interpretation of the applicable legislation rules (e.g. occasional telework can be
considered as posting under Art.12 of Reg. 883/2004);

L transition period of 12 months (1 July 2022 - 30 June 2023);

U no abrupt changes of applicable legislation during that period to ensure a smooth transition
to full application of the guidance note as of 1 July 2023.

Entry into force of a Multilateral Framework agreement on telework on 1/7/2023 - threshold of <
50% of telework in MS of residence. Only applies when both MS of work and MS of residence are
party to the agreement.

If not: back to the normal rules under Regulation 883/2004

Employment,
Social Affairs

and Inclusion
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Revision of the social security coordination
Regulations

UPDATE THE

RULES THAT

COORDINATE
SOCIAL SECURITY

SYSTEMS

Employment,
Sacial Affairs
and Inclusion
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State of play - formal steps

Commission proposal adopted in December 2016

Provisional agreement achieved between the negotiators of the European
Parliament, the Presidency of the Council and the European Commission
(March 2019 and December 2021)

No qualified majority in the Council

Negotiations on-going during Belgium Presidency




European
Commission

Digitalisation of Social Security Coordination
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https://vimeo.com/280693902

What is EESSI?

EESSI (Electronic Exchange of Social Security Information) connects electronically

around 3.500 social security institutions across Europe, allowing for faster and secure

exchanges of information, as required by EU social security coordination rules.

Benefits of EESSI

Faster and secure information exchange - quicker and more efficient
handling of social security coordination cases.
Facilitating the implementation of social security coordination rules

More accurate exchange and secure handling of data



We are working on

to@ @t an

Government-to-Businesses and
O Citizen

Government-to-Government

EESSI - IT system helping social security institutions
exchange information across Europe

European Social Security Pass initiative
~3 500
Institutions involved A pilot project was launched to digitally
verify citizens’ social security
entitlements across borders

>16.5 mln

cases of mobile citizens
handled since 2019

VERIFIABLE
CREDENTIAL

© —

EESSI

——

Electronic Exchange . g
of Social Security '

97% O_/O 8 Information - O\o 32

participating countries

implementation EU27, Iceland,
of defined & Liechtenstein, Norway,
information flows R Switzerland, and the United
P Jncluding.... _......Kingdom
>2 m I N countries - 100% countries -
electronic messages implementation... beyond 90%
each month exchange in all social security implementation

sectors and with all institutions



eIDAS and the EU digital identity (EUDI) wallets

« eIDAS regulation: framework for Electronic Identification,
Authentication, and Trust Services

« Revision of eIDAS (ongoing): introduction of a standardised
interoperable electronic wallet

« Verifiable credentials will be stored in the EUDI wallet and linked
to citizens ID

* Credentials can be the EHIC, PDA1, PDP1, university certificates,
driving license,...

My Credentials

PD A1

Office National de Sécurité Sociale / Rijksdienst
voor Sociale Zekerheid

The Single Digital Gateway Regulation

Diplome d'études 2
spécialisées

Université Catholique de Louvain

Stalus VALID

* by the end of 2023, citizens should be able to perform fully
online a number of procedures in all EU member states - like
requesting a PD A1, EHIC, claiming pension benefits



/ Learn More

** Press release - Digitalisation in social security coordination

.+ Visit our web page : digitalisation of social security coordination

Directorate General for Employment, Social Affairs & Inclusion, European
Commission

© European Union, 2023 Reuse of this document is allowed, provided appropriate credit is given and any changes are indicated (Creative
Commons Attribution 4.0 International license). For any use or reproduction of elements that are not owned by the EU, permission may need
to be sought directly from the respective right holders.

All images © Images © stock.adobe.com

Linguistic version Media/Volume Catalogue number  ISBN DOI
EN PDF PDF/Volume_01 EE’07'23'364'EN' 978-92-68-07326-1  10.2767/663282
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https://ec.europa.eu/commission/presscorner/detail/en/ip_23_4263
https://ec.europa.eu/social/main.jsp?catId=1543&langId=en
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Latest developments in EU labour mobility

MoveS seminar Cyprus
26/01/2024

Carita Rammus
European Commission — DG Employment - Unit E1
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Overview

1. Intra EU labour mobility

2. Posting of Workers




Intra EU labour mobility after the pandemic

How mobile are European citizens?
Annual Report on Intra EU mobility 2022

How European citizens think about mobility?

Eurobarometer survey’ Intra-EU labour mobility
after the pandemic’




Intra-EU mobility Report 2022
Key Figures

~ 14 million movers (all ages)

» 3.6 million postings

~ 10 million working age movers
« 1.7 million frontier workers

3.9 % of EU working age population

Stagnation of working age movers

« ~ 17 million TCN (working age)

« 804 000 movers (-21%)
* 611 000 returnees (-14%)



European

Commission
I

Intra EU labour mobility

Where do movers Where do they go to?
come from?
» They come from * They go to

= RO (=1/5) = DE (1/3),

« IT and PL (1/5) « ES, IT and FR (1/3),

L]

PT, HR, BG (1/5)
DE., FR, EL, ES (almost 1/5)
Remaining 17 MS (1/5),

« 1/3 to the rest of the EU

L]




Where do mobile workers work?

A Third-country nationals

e EU movers

= Nationals
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Thinking about mobility

* 58% think labour mobility is good for the labour market and good for
European integration — in 2009 only 50% thought it was good for the labour
market

 Citizens in Austria (34%) and Greece (45%) are least convinced that labour
mobility is good for the labour market

« Citizens in Portugal (81%), Lithuania (79%) and Ireland (76%) are most
convinced of its positive effects, in Spain 72%

* Denmark (65%), Finland (72%) and Sweden (66%)
see mobility quite positive.

European
Commission




https://ec.europa.eu/social/main.jsp?langld=en&catld=89
&newsld=10545&furtherNews=yes
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https://europa.eu/eurobarometer/surveys/detail/2671
https://europa.eu/eurobarometer/surveys/detail/2671
https://ec.europa.eu/social/main.jsp?langId=en&catId=89&newsId=10545&furtherNews=yes
https://ec.europa.eu/social/main.jsp?langId=en&catId=89&newsId=10545&furtherNews=yes

Ongoing work: Posting of workers
* Directive 2014/67 (Enforcement Directive)

* e-Declaration

* Directive 2018/957 (amending Directive 96/71)




Enforcement Directive (EU) 2014/67: latest
developments

* On 26/01/2023 Reasoned Opinions were sent to 17 Member States.

« The Commission challenged issues related to workers’ protection,
administrative requirements and control measures, subcontracting liability
and proportionality of sanctions

« All Member States replied.

European
Commission




. Posting of workers - eDeclaration

« Basis: Directive 2014/67/EU, Article 9(1)(a)

« COM Communication “Updating the 2020 New Industrial Strategy”,
5.5.2021

The Commission will work with Member States to:

- devise a common form for the declaration of the posting of workers,
- in an electronic format,

- on a voluntary basis.

« Working group of interested Member States (24)

« Common form should be devised by the end of the year

European
Commission




Review of implementation of Directive (EU)
2018/957

« Since 04/11/2021, All Member States have notified the full transposition of
the Directive.

« The Commission has finished the assessment of the transposition
measures.

* Implementation report end 2023

« Supporting temporary cross-border work study (2022-2023)

—uib

European
Commission




© European Union 2023

Unless otherwise noted the reuse of this presentation is authorised under the CC BY 4.0 license. For any use or reproduction of elements that are
not owned by the EU, permission may need to be sought directly from the respective right holders.
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mailto:EMPL-E1-UNIT@ec.Europa.eu
http://ec.europa.eu/social
https://creativecommons.org/licenses/by/4.0/
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ELA and the role of
National Liaison Officers (NLO’s)

SSC Cooperation between ELA
and the AC

iy :
N Z Sl
=AY .-.I““\-ﬁ“
25 January 2024, MoveS

George IERIDES— National Liaison Officer for Cyprus, ELA




AREAS OF COMPETENCE

Free movement Tackling Posting of
of workers Undeclared Work Workers

Social aspects of Coordination of social
international road transport security systems




ELA TASKS — Regulation (EU) 2019/1149

i

b

= X O

Facilitate access to information and coordinate EURES services

Facilitate cooperation and the exchange of information between Member

States

Coordinate and support concerted and joint inspections (CJIs)

Carry out analyses and risk assessment on issues of cross-border labour
mobility

Support Member States with capacity building

Support Member States in tackling undeclared work

Facilitate the mediation of disputes between Member States.

UUUUUUUUUUUUUUUUUUUUUUU



NATIONAL LIAISON OFFICERS

Regulation (EU) 2019/1149 —Article 32

Contribute to executing the tasks of the Authority, including
by facilitating the cooperation and exchange of
information and the support and coordination of inspections.

Act as national contact points for questions from their
Member States and relating to their Member States, either by

answering those questions directly or by liaising with their
national administrations

Are entitled to request and receive all relevant information
from their Member States, while fully respecting the national
law or practice of their Member States, in particular as
regards data protection and the rules on confidentiality.

ELAE

EUROPEAN LAEOUR AUTHORITY



The role of the NLOs
Nominated by the government of the Member State

A representative from ELA in the Member State & the bridge between the
Member State and ELA

The NLO is involved in many of the different activities in ELA — hence the NLO is

to be informed about all the activities and their evolution in the different units

There has been an evolution of the NLO role since the start of ELA (Assisting in
other ELA areas of activity)




The Role of the NLOs

Operational

NLQO’s operational
role is a priority

brid =

Ensure access from
and to national
authorities and

network

solvers

Find solutions and
working methods to

Sl Ea S OIS

Cooperative

Close connection
allows smooth and
guick cooperation
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The Role of the NLOs

COOPERATION SUPPORT UNIT

3 SECTORS

COOPERATION MEDIATION CAPACITY

AND NLOs BUILDING

4 CROSS-SECTORAL TEAMS
SOCIAL SECURITY COORDINATION - EESSI

POSTING OF WORKERS

TRANSPORT & DIGITAL - IMI - ERRU

FREE MOVEMENT OF WORKERS & FAIR LABOUR MOBILITY

ELAE

EUROPEAN LAEOUR AUTHORITY
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Delivering fair and effective
labour mobility and
enhanced cooperation

and Joint
‘nspections

ORGANISATIONAL
STRUCTURE
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27 National Liaison Officers

Valerie DORI
SE Karlis LAPSA BE Karel DERIDDER

. P BG Miroslava
ANGUELOVA

S| Polona GROBELNIK HR Roberta KURTI
JURJOVIC VUKOVIC

ES Francisco Javier SUQUIA

SK Jaroslav KOVAC CY George IERIDES
RO Alina PANTAZI CZ Mat&j GREGAREK
PT Carlos AFONSO DK Sidse
PEREIRA < CLEMMENSEN
PL Magdalena KLIMCZAK- EE Mariliis PROOS
NOWACKA
NL Jaapjan RIJLAARSDAM
MT Roberta FENECH

LU [vacant]

LT Airine DOBUZINSKIENE

IT Gerardo TORLINO IE Daniel LOSTY ELA :

EUROPEAN LABOUR AUTHORITY




Exchanges of Information between NLOs

2021 - 2023

&

B

® Number of requests m®mToallMS = Bilateral Requests




Concerted and Joint Inspections

Total of 119 Concerted and Joint Inspections

Sectors
O Agriculture
Q Construction
U Road Transport

U HORECA (Hotel, Restaurant,
Catering)

=2021 ®2022 ELAYE
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ELA EVENTS-ACTIVITIES IN WHICH CYPRUS ENGAGED

2021
June — ELA’s ED visit to CY
Meeting with Minister and High Ranking Civil Servants
Meeting with Social Partners from Employers/Employees

2022

February — Concerted and Joint Inspection in Croatia — Visiting inspectors
September - Ireland and Cyprus staff exchange on social security coordination
CEPOL event with ELA participation on labour exploitation
November — Germany Cyprus start the First stage of Mediation

2023
November — Cyprus and Croatia staff exchange on social security coordination
Belgium and Cyprus staff exchange UDW and risk analysis
CEPOL event with ELA participation labour exploitation

UUUUUUUUUUUUUUUUUUUUUUU



PLAN OF ACTIVITIES IN CY FOR 2024

X/

s Mutual Assistant Program (MAP) on UWD of ELA with Cyprus for workers cards in the construction
industry (April),

* Inspection in Cyprus in the field of construction and hotel industry and catering and tourism with
possible participation of representatives from Germany (Verification of personal documents), Greece
(Ergani), Lithuania (use of Drones and body cameras), Belgium (employee identities and risk analysis
in inspections) and Croatia (access to tax databases for company status during inspection)

+ Training on the procedures of the ELA Mediation Service with the participation of the Ministry of
Health, S.I.S. and SOLVIT. Involve the social partners since ELA will intensify its effort launch a mediation
process on its own initiative from possible complaints on cases of violation of the Union Legislation by
employers in various member states (July),

% Training in the field of the correct application of labour and social rights deriving from the road
transport mobility package by ELA and CONFEDERATION OF ORGANISATIONS IN ROAD
TRANSPORT ENFORCEMENT (CORTE). Up to 10 experts from the competent authorities for each
Member. Group of countries: Cyprus, Greece, Croatia, Slovenia, Bulgaria and Romania

(September).
ELAWE

EUROPEAN LAEOUR AUTHORITY




ELA - AC COOPERATION AGREEMENT

ELA and the Administrative Commission for the Cooperation of Social
Security Systems (Conciliation and Cooperation Board - CCB)




ELA-AC COOPERATION AGREEMENT

THE AGREEMENT
 Aims to enhance the efficiency of collaboration between ELA and AC,

+ Joint commitment to the effective application and enforcement of EU laws related to
labour mobility and social security coordination,

« Focus on avoiding duplication while respecting legal competences between the two
bodies

« Focus on mediation is established to jointly address disputes among M.S. which
concern, either in full or in part, the application of EU social security coordination
rules (ELA is obliged to inform the AC about the disputes with possibility of transfer to AC’s
conciliation procedure)




JOINT PROJECTS AND ACTIVITIES (ELA-AC-CCB)

Committed to fostering cooperation, mutual trust, and effective communication, the
possibility of having joint workshops , information sharing, and the launch of joint
Initiatives of collaboration on common interests related to social security
coordination.

1) Joint project on Information

» Focuses on enhancing information resources related to registering for insurance and

payment of social security contributions.

 The primary goals are:

I. to improve information resources in the cross-border context, emphasizing areas such as
registering as an employer/self-employed person with a national social security
scheme, registering employees,

li. determining the amount of the contributions, and payment processes. Special
attention is given to scenarios where entities must navigate unfamiliar administrative rules
due to being subject to the leqislation of a Member State different from their country of
establishment.

UUUUUUUUUUUUUUUUUUUUUUU



JOINT PROJECTS AND ACTIVITIES

Activities:

* Mapping: Identifying relevant existing information sources at EU and national levels, considering
platforms like Your Europe, EURES, European Commission and national websites.

* Analysis: Systematical review of information for accuracy, completeness and user-friendliness,
involving peer reviews and end-user perspectives.

» Good Practices: ldentifying and sharing Member States' successful approaches to information
provision for mutual learning.

« Enhancements: Proposing tools, such as a common/uniform templates, to effectively present
information on registration and payment.

» Takeaways: Formulating recommendations and proposed actions to optimize information
provision based on project findings.

EUROPEAN LAEOUR AUTHORITY




JOINT PROJECTS AND ACTIVITIES

2) Joint project on Statistics

« Focus on optimizing and enhancing the statistical reports adopted by the AC and their
follow-up. Deepen the understanding of the current mobility patterns, identify trends, and
address challenges related to the implementation of social security coordination rules.

* The joint initiative objectives are:

» Analysis of trends and difficulties in implementing coordination rules identified in the reports by
engaging with national authorities, utilizing AC delegates and ELA’s network of National Liaison
Officers.

» Cross-check of the AC social security statistics with additional data sources on free movement;

» Improvement of the production of statistics on social security coordination through capacity
building.

UUUUUUUUUUUUUUUUUUUUUUU



JOINT PROJECTS AND ACTIVITIES

Proposed activities:

Analysis of:

> 1. PD Al Report: Identify challenges and variations in practices among Member States.
» 2. Fraud and Error Report: Identify challenges and discrepancies in Member States' practices.

» 3. Recovery Report: Assess reasons behind the lack of statistics on the application of recovery
rules.

> 4. EHIC Report: Examine difficulties encountered by Member States for the EHIC card usage.




Contact us:

E-mail: info@ela.europa.eu ¥ @EU ELA

in @European-Labour-Authority

www.ela.europa.eu



http://www.ela.europa.eu/
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Recent case law on
free movement of workers
and social security coordination

Nicolas Rennuy
26 January 2024
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C-411/22 Thermalhotel Fontana

* Compensation for loss of earnings
e Austrian State pays employer, who pays employees isolating at home
* Only if required to isolate by Austrian body

* Thermalhotel Fontana
* Employees test positive

* Austrian body does not require them to isolate, as they reside in Slovenia
and Hungary

* Slovenia and Hungary require them to isolate
* Thermalhotel Fontana pays wages and unsuccessfully claims compensation

= i e i \ :.'
lq Deloitte Université . Funded by the
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C-411/22 Thermalhotel Fontana

* Is compensation for loss of earnings a sickness benefit?
* If so, art. 5(b) Reg. 883/2004:

* ‘where, under the legislation of the competent Member State [Austria], legal effects
[Austrian compensation] are attributed to the occurrence of certain facts or events
[mandated isolation in Austria], that Member State [Austria] shall take account of like
facts or events occurring in any Member State [mandated isolation in Slovenia/Hungary]
as though they had taken place in its own territory.

 ‘granted, without any individual and discretionary assessment of
personal needs, to recipients on the basis of a legally defined
position’? Yes

= i e i \ :.'
lq Deloitte Université - Funded by the
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C-411/22 Thermalhotel Fontana )

e Related to the risk of sickness? No

* ‘the essential aim of “sickness benefits” [...] is the patient’s recovery, by

securing the care which his or her condition requires, and [...] they thus cover
the risk connected to a state of ill health’

* Irrelevant: actually infected
 Sufficient: suspected of being infected
* Purpose

* Purpose of compensation: encourage compliance with isolation measure

* Purpose of isolation measure: the protection of the population rather than recovery of
the person required to isolate
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C-411/22 Thermalhotel Fontana

* Compatible with free movement of workers? No
* Art. 45 TFEU and art. 7(2) Reg. 492/2011

* A worker ‘shall enjoy the same social [...] advantages as national workers

* |Indirect discrimination
* Requirement to isolate by Austrian body

* Public health
* Promoting compliance with isolation measures

* Legitimate (art. 45(3) TFEU)
* Not appropriate

~ requirement to reside in Austria
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C-411/22 Thermalhotel Fontana

Monitoring compliance with isolation measure
» Austrian bodies can only monitor in Austria
e Condition: being told to stay at home rather than actually staying at home
MS of residence rather than Austria is not responsible for the loss of earnings
* Isolation is not imposed by Austria
* Not an objective justification
‘budgetary considerations [...] cannot [...] justify discrimination against
migrant workers’
Avoiding overcompensation
* Beyond what is necessary: anti-overlapping measures
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C-488/21 Chief Appeals Officer

* Facts
* AC (Romanian and Irish national) works and resides in Ireland
* GV (Romanian mother of AC): financially dependent on daughter when
joining her
* Can GV’s claim for Irish disability allowance be rejected on following grounds:

* If granted, she would no longer be dependent on her daughter
* ‘the dependent direct relatives in the ascending line’ (art. 2(2)(d) D. 2004/38)
* If granted, she would become an unreasonable burden
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C-488/21 Chief Appeals Officer

* Does it matter that AC has acquired Irish nationality by naturalisation?
» Referring court asks only about D. 2004/38
* D. 2004/38: only citizen v host (rather than home) MS

* EU citizen who, having exercised free movement rights, acquires the nationality of
the host MS continues to enjoy rights under art. 21 and art. 45 TFEU in that MS

* |dem for the family members of that naturalised citizen

* Derived right of residence: they are entitled to derived right of residence under conditions
that are no stricter than those of D. 2004/38

* Right to equal treatment: they are entitled to social advantages under conditions that are no
stricter than those of art. 45(2) TFEU and art. 7(2) Reg. 492/2011
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C-488/21 Chief Appeals Officer '

* Do art. 45 TFEU, art. 7(2) Reg. 492/2011 and D. 2004/38 preclude
rejection of social assistance claim / withdrawal of residence right of
parent who was dependent on worker at the time of the application
for the benefit?

* Dependency and application: situation of dependency must exist in the
country of origin, at the time of the application to join (C-423/12 Reyes)
* At the time, GV was dependent on her daughter
* Dependency and retention: as long as parent remains dependent on worker

* Disability allowance constitutes a social advantage for the worker, since the
parent is dependent on the worker
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C-488/21 Chief Appeals Officer
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Rejection of disability allowance for parent = unequal treatment of worker
Dependency ‘cannot be affected by the grant of a social assistance benefit in
the host Member State

Otherwise: grant of benefit -> no longer dependent -> no right to reside -> no
entitlement to benefit -> unequal treatment of migrant worker

Promoting free movement of workers by ensuring the best possible
conditions for the integration of family members

Migrant workers contribute to financing social policies of host MS through
taxes -> goal of avoiding an unreasonable financial burden cannot justify
unequal treatment of workers
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Chief Appeals Officer: the alternative

« Communicating vessels: rejection of claim of direct relative in
ascending line
* Decrease in dependency on State
* Corresponding increase in dependency on migrant worker

* An empty vessel:
* Right to benefit
* If right to equal treatment
* If right to reside
* If dependent
* If not entitled to benefit
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C-610/18 AFMB

(NL) AMFE (CY) \/ Transport undertakings

Drivers (NL)

* Art. 13(1)(b) Reg. 883/2004 (no substantial part of activity in MS of residence)

* ‘the legislation of the Member State in which the registered office or place of business of the
undertaking or employer is situated if he/she is employed by one undertaking or employer’

* If NL transport companies are the employers: NL social security law

* If AFMB is the employer: CY social security law
* ‘Moving our drivers to AFMB saved us about 25% in staff costs—easily €18.000 per driver.

’
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C-610/18 AFMB

* ‘the objective of those regulations [...] might be undermined if the
interpretation adopted of the [concept of “employer”] were to make
it easier for employers to be able to resort to purely artificial
arrangements in order to exploit the EU legislation with the sole aim
of obtaining an advantage from the differences that exist between
the national rules. In particular, such exploitation of that legislation
would be likely to have a ‘race to the bottom’ effect on the social
security systems of the Member States and perhaps, ultimately,
reduce the level of protection offered by those systems.’
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C-610/18 AFMB

* ‘the employer of an international long-distance lorry driver [...] is the
undertaking which has actual authority over that long-distance lorry
driver, which bears, in reality, the costs of paying his or her wages,
and which has the actual power to dismiss him or her, and not the
undertaking with which that long-distance lorry driver has concluded
an employment contract and which is formally named in that
contract as being the employer of that driver.

= i ; i \ :"
lq Deloitte Université - Funded by the

Eftheia




%
{MoveS
I
LIS
\%‘ Hiioe MOVEMENT OF WORKERS
\\Q\‘____f,. SOCIAL SECURITY COORDINATION
~ -
-

C-784/19 Team Power Europe

* Only posting if the employer ‘ordinarily performs substantial
activities, other than purely internal management activities, in the

territory of the Member State in which it is established’
* (Art. 14(2) Reg. 987/2009)

* Team Power Europe
* Temporary-work agency established in Bulgaria

e Selects and recruits workers in Bulgaria
* Assigns workers only to Germany

~
EURI]PE

JNuyenaupaxo npeanpustue 3a Paborta B Nepmanus
ten: 0896701424 | office@team-power-europe.bg
Bapxa www.team-power-europe.bg
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C-784/19 Team Power Europe

* To post workers, should a temporary-work agency carry out a significant part

of assigning workers in the home MS?
 Activities of temporary-work agencies: selection, recruitment and

assignment
* These are not ‘purely internal management activities’

* Importance of assignment

* Competition
* Between MS

e Between firms
* Posting only if significant part of assigning workers in the home MS
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room for development

MoveS

Cross-border healthcare rights

Dr. Gabriella Berki
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Dr Gabriella Berki

Cross-border healthcare rights - Room for
development?

MoveS Seminar — Cyprus, Nicosia
26 January 2024

lq Deloitte. []Hi\!_{;j«é ité i 78 Funded by the
de Poitiers

Eftheia



f %~ FREE MOVEMENT OF WORKERS &

Content

I. CBHC in the EU - where do we come from and
where are we today?

II. Room for development? - Some findings of
the MoveS Legal report 2022 on cross-border
healthcare
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I. CBHC in the EU - where do we
come from and where are we
today?
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sz.: FREE MOVEMENT OF WORKERS &

How did it start?

« From the 1950s: SSC Regulations have been
providing rules for receiving healthcare abroad
on the basis of free movement of workers

« From the 1980s: the CJEU have been paving
the path for a new type of patient mobility
on the basis of free movement of services
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Healthcare: a special internal market
service?

1980s

a healthcare service
must be regarded as a

of internal
market rules to each type
of healthcare schemes in
the EU and further

(Joined cases C-

286/82 and C-26/83 (e.q.
) justification)
. o

breakthrough cases Medical services

— the prior (due to their special
authorisation scheme character) from the
implemented in the national scope of the Services
legislation is considered 3 Directive (Directive

an 2006/123/EC)

this restriction
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The birth of a trichotomous system

adoption of the new
set of SSC
Regulations:
coexistence upheld —
case law to be
addressed in a
separate legal tool

proposal
border
Directive

of the Cross-
Healthcare

Directive 2011/24/EU

the proposal of the
Services Directive did
include medical
services
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medical services were
excluded from the scope of
the Services Directive due to
their special characteristics
(e.q. third party payer, social
solidarity, universal coverage)

it

Université
dePoitiers

entered into force
Directive 2011/24/EU Directive 2011/24/EU
adopted - an had to be transposed in
unwanted baby? the MSs
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Where are we today?

« In 2022, the third Commission report on the
operation of the CBHC Directive was published

(EC Report 2022)

- ,The Directive’s potential for improving access
to cross-border healthcare continues to be
hampered by some issues.”
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https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=COM:2022:210:FIN
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Achievements & challenges

+

enshrined important patient
rights, such as equal
treatment of EU and domestic
patients

achieved a more consistent
approach at EU level to
reimbursement of Cross-

border healthcare costs for EU
citizens

acted as a driver for patient
rights in general, increasing
transparency on treatment
prices and bringing about
changes in various national
health systems to the benefit of
patients
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low level of awareness over
patients’ rights to cross-border
healthcare

inadequate
information

patient

disproportionate
administrative burdens

uncertainty over healthcare
costs abroad and
reimbursement

inequalities in access to
healthcare due to the

obligation of upfront payment
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II. Room for development? -

Some findings of the MoveS

Legal Report 2022 on cross-
border healthcare
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https://ec.europa.eu/social/main.jsp?catId=738&langId=en&pubId=8538&furtherPubs=yes
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1. The relationship of the SSC
Regulations & the CBHC
Directive
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Coexistence of two parallel systems:
overlapping, similarities & differences

« The two sets of acts pursue by and large the same
general objective, but differ in their specific
objectives, their legal bases and their inner
logic.

« Although there is no hierarchy between the two legal
tools, their relationship remains complex and not
easily understood by patients or service providers.
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Objectives, legal bases, scope

- The material scope of the Regulations and the
Directive overlap to a large extent. Questions
continue to be raised with regards to long-term
care, unplanned care, medical assistance and
public vaccination programs.

« In relation to the latter, it is argued that these are in
principle subject to the Regulations, but they fall
out of the Directive’s scope.
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Rules on the different types of health-
care abroad

’ b ‘ Iumr:‘r‘/:vr'\r;/:Mv/umu
“ Deloitte []ll]]i{vﬁi‘]"sif.(t - 90 Funded by the
dePoitiers

« The lack of distinction between unplanned and
planned care under the Directive is somewhat
problematic as it may bring about paradoxical results
in cases of unforeseen need for healthcare in
situations where the treatment in question is subject
to prior authorisation. However, different opinions
emerge on this issue.

« The undue influence (whether intentional or not) of
patient choice by health care providers must be
overcome by patient education and monitoring
measures.
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Rules on the different types of health-
care abroad

* Prior authorisation is the main rule under the
Regulations, while it is an exception under the
Directive.

« The CIJEU has identified some situations where the
patient is entitled to have the costs reimbursed even
without a properly issued prior authorisation,

rovided that all the other conditions for cross—border
ealthcare services are met.

« Under both sets of rules, the most controversial issue
concerning the decision to grant or refuse the
authorisation is whether an equally effective
tsreatment can be given in the home Member
tate.
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Relationship status

~The complex legal relationship between the Directive
and the Regulation is difficult for the general public to
understand, and for NCPs and health insurers to
communicate to patients. At the same time, the
responsibility for choosing the route that is more
beneficial is often left to patients, with uncertain
financial implications. This raises doubts as to
whether clarity between the Directive and the
Regulation has been achieved for the benefit of
patients.” (EC Report 2022)
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2. Provision of clear information on
cross-border healthcare
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Patient awareness

« In 2021, 72% of the patients surveyed felt not well
informed about their cross-border healthcare rights.

| A great majority of

patients do not feel well
informed about their
cross-border healthcare

o 10l
A A < ) N : N\ (( ) / ))
of EU nationals of EU nationals > > Z 0

rights. _
feel well feel wall y \\,

2014: 78% informed about informed about & g q<

2021: 72 % healthcare  healthcare 28 of the Europeans have

|I|I|I|I|IH

heard of the National
Contact Points for
cross-border healthcare

reimbursement. reimbursement:
in.their own n anoth
country
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Patient: customer of an internal market
service

* 'unless the patient requests otherwise’ — is the cross-
border patient to be treated as an informed customer?

« The complex legal relationship between the Directive and
the Regulations is very difficult for citizens to

understand.
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Clear, complete & reliable information
on CBHC

- Information duties under the Regulations and the
Directive

« The Directive contains an extensive set of information
obligations that must be met by the Member State of
affiliation and the Member State of treatment.

« A fresh analysis of the NCPs’ websites found that less
than half of the NCPs provide information on the
distinction between the Directive and the
Regulations.

imiversity of Ljubljana
T gy
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Clear, complete & reliable information
on CBHC

e Sources of information:

National authorities responsible for cross-border
healthcare issues

National contact points
Healthcare providers
Patient organisations

All play a distinctive role in information provision and
patient education.
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Tools to support information
provision & communication

1) Focus on the tools in existence
2) Continued development of NCPs

3) Involvement of further players in information
dissemination

4) Strengthening the weakest point

5) Talk to the people, so they listen
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Thank you for your attention!

- Useful sources on the topic:

« EC DG SANTE website
« EC DG EMPL website
« MoveS website

« MoveS Analytical Report 2016 on Access to healthcare in
cross-border situations

« MoveS Legal Report 2022 on The relationship between the
Regulations on the coordination of social security systems
and the Directive on the application of patients’ rights in
cross-border healthcare
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https://health.ec.europa.eu/cross-border-healthcare/overview_en
https://ec.europa.eu/social/main.jsp?catId=1172&langId=en
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Panikos Argyrides

Overview of the employment of
EU migrant workers in Cyprus
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Recent developments concerning Free Movement of Workers
and Social Security Coordination on the EU level, and assessment
of impacts on Cypriot law and practice

»Overview of the employment

of EU migrant workers in Cyprus
Ertiokomnon tng anaoxoAnong LETAVOOTWY

gepyalopEvwy tn¢ EE otnv Kumpo

26 January 2024
EU House, 30 Byron avenue, 1096 Nicosia

Panikos Argyrides
General Organiser
Cyprus Workers Confederation SEK

www.sek.org.cy




5 Ot mpwrtot éevol epyates atnv KUmpo, EVIiayonkay atnv 17
ayopa gpyaoiog to 1991 e otoxo TNV kaAuyn avaykwy =~ |

5 0€ UEOELC EpyaoiaC O OUYKEKPLUEVOUC TOUELC.
To 2004, ue tnv evtaén e Kunpou atnv EE, aAAa
ko tnn 61 dteupuvan to 2007, n ayopa epyaciog katn

Kotvwvia tn¢ Kumpou gxouv aMagCEL AVTIUETWITI(OVTAG
TLC TTPOKANOELC AAAO KAl TLC TTDOOTTTLKEC.
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Iotopikn Awadpopn

1991

1995

2004

OLKOVOULKN Kpion
2011-2014
YyelovouLkn
kpion COVID-19

2007

2024

—0

OLmpwtot &€vol
epyarteg npbav otnv
Kumpo to 1991 otn
Bdon kpttnplwv Kot
oupdwviag Twv
KOWWVLKWV gTaipwv
Tou TIPOEPAETE va
80000V péxpL 1500
abeleg epyaoiog oe
OCUYKEKPLUEVA
EMayyEALOTO

To 1995 unripxav
15 xtALadeg
vOuLuoL
epyaldpevol amno
TPITEG XWPEG

5" Ateupuvon tng EE

To 2004 n KOmpog padl pe
AAAEG 9 XwpEC, yiveTal
péANOG TG EE kaL o
apLOUOG TWV EEvv
epyatwy, EEMePVOUOE TIG
47 x\\LASeC evw uTtripxe
ektipunon otL epydlovtav
mapavopa AAAeg 25
XWALadeg (ektipnon
TUMATOG apXEloU Kat
mAnBuaopou)

6" AleUpuvon T

EE pe tnv évtaén
NG Poupaviag kat
™¢ Boulyapiag.

TéOnke
TLEPLOPLOMOG YLa
N HETAKIVNON TWV
UTINKOWV TOU O€
XWPEC TNC SUTIKAC
EUPWNNG

IAUEPA 0 apLOUOC TV EEvv
epyalopévwy otnv Kumpo
amnoteAei 1o 22,3% Tou
Emikepdoug
AnaoxoloUpevou
MAnBuopou (EAM)

« O E€vol epydteg kaAumtav Slaxpovikd Ti¢ avaykeg tne Kunpiakng Ayopadcg epyaciog
o€ avIpwrnivo SUVAULKO, o€ TouEic mou urtipxe EAAswn. Me tnv évtaén tn¢ Kumpou
otnv EE, n eAe09epn uetakivnon epyalouévwv Bondnoe tnv évraén twv KOLWOTIKWV CE
O0Aoug ToUG TOUELC TNG ayopas epyaciacy.
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ZUvolo gpyalopévwv 2022 450,541
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AnaoyoAnon kata Owovopikr) Apaotnplotnta

Yrtnkoot E.E. 2011 - 2022
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Minimum wages
Geopolitical entity (reporting) 7
Time frequency: Half-yearly, semesterly
Currency: Euro
Bars in red represent not available data.
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Anpoypaq@ikn avaivon vnnkowv EE otnv Konpo

YNHKOOTHTA Amndlutol apBpoi % Avaloyia
Iuvoho Avtpeg lNuvaikeg Zovolo Avtpeg lNuvaikeg
YNHKOO! XQPQN 30volo 106.270 53,607 52.663 62,4 70,0 56,2
EYPOMATKHE EAAADA 29.321 16.347 12.974 17,2 21,3 13,8
ENQIHZ HNQMENO BAZIAEIO 24.046 11.543 12.503 14,1 15,1 13,3
POYMANIA 23.706 12.604 11.102 13,9 16,5 11,8
BOYATAPIA 18.536 8.597 9.939 10,9 11,2 10,6
NOAQNIA 2.859 1.293 1.566 1,7 1,7 1,7
rEPMANIA 1.109 464 645 0,7 0,6 0,7
$AOBAKIA 946 436 510 0,6 0,6 0,5
AETONIA 916 282 634 0,5 0,4 0,7
AIGOYANIA 716 237 479 04 0,3 0,5
FAAAIA 559 278 281 0,3 0,4 0,3
OYITAPIA 513 186 327 0,3 0,2 0,3
SOYHAIA 419 176 243 0,2 0,2 0,3
IPAANAIA 400 164 236 0,2 0,2 0,3
ITAAIA 389 228 161 0,2 03 0,2
OANANAIA 378 191 187 0,2 0,2 0,2
TIEXIKH AHMOKPATIA 241 81 160 01 01 0,2
EZOONIA 217 54 163 01 01 0,2
®INAANAIA 189 35 154 01 0,0 0,2
IZNANIA 153 69 84 01 0,1 0,1
NOPTOTAAAIA 153 93 60 01 01 0,1
AYETPIA 147 76 71 01 01 01
BEATIO 117 62 55 01 01 0,1
AANIA 117 54 63 01 0,1 0,1
3AOBENIA 64 33 31 0,0 0,0 0,0
MAATA 52 23 29 0,0 0,0 0,0
AOYZEMBOYPTO 7 1 6 0,0 0,0 0,0




H enidpaon otnv oikovopia

14
OsTIKaL: ApVI‘l'tha
*  AUE&non tou AEN (uéon etiota avénon 3,4%) Meilwon tng KAALYP NG TwV ZUANOYIKWV
e KaAuyn twv avaykwv o€ JupBacewv
AvBpwrivo AUVAULKO * Meilwon twv pobwv (blaitepa ota
* AuU&non tng KatavaAwong avelbikevta emayyEApOTO)
* Ytnv KUmpo to mooooto avepylag *  AU&non tng adNAwtnc Kot
Oev emnpedotnke ano tnv kabodo urtodnNAwHEVNG amacxoAnong
KOLVOTLKWV £PYO{OUEVWV * AU&non tou k6otoug {wng (Kuplwe Twv
*  Metadopad texvoyvwaoiag kot evolkiwv Wolaitepa ta teAevtaia xpovia)
eunelpioc dlaitepa og KAmoLa *  AUE&non tou HoBoAoyLKOU XAOUATOG

e€eldikeupéva emayyEApaTA
* EvioxUeL To gpmoplo evtog tne EE

AOYW TIPOCWTILKWV CUUBoAaiwv
* EmeKTelvel TNV TEXVOAOYLKH OTOOLUOTNTA
*  Melwon TNG MaPaAYyWYLKOTNTAG AOYW
QVELSKEUTOU TIPOCWTILKOU




H enidpaon otnv Kowvevia

14

OsTIKaL:

* MpowBel TNV KOWWVLIKA €EEALEN

* EvioxUeL TNV TOAUTIOALTLO LKA
avtiAnyn kot katavonon

* MpowbBei tnv uAomoinon tou
OTOXOU KAl OPAMOTOC TWV LOPUTWV
¢ Evwon yla tv «Evwon Twv
avOpwnwv»

e AvtoAlayn KaAwV TIPAKTIKWY Kol
EUMELPLWYV O€ OAQ Ta eTMES A TNG

ApvnNTKA:

F'EVIKA OTOL OPYLKA OTASLA TNC EVTAENS TNG

Kompou otnv EE kat tnv kdBob0o KowoTikwy

epYA{OUEVWY, UTIIIPXE EVTOVO TO OTOLXELO TNG

npokataAnyPng kat tng avaopAaAeLag, To onoio

E TNV MAPOS0 TOU XPOVoU £xel BeAtiwOel

ONUAVTLKA.

* Anpoupylo NKETO O€ KATIOLEC TIEPLOXEG

* Metadopd dtadopetikwv NOwv Kat eBipHwWV
Kall SUOKOALOL EVOWUATWONG UE TNV

KOWWVLIKNAG {wNG ﬂ i i . ‘ g€upUTEPN KOVWVia
e KaAMepyet tn ouvOmopén Twv e f * TAWOOLKEG SUOKOALEG ETILKOLVWVLOG
e SURLA

* MMpowbBel tnv armodoxn ¢
SladopeTikOTNTOG




IIpokAnosgig & npoontikég:

*  [TOALTIOWULKN) EVOWUATWON

* MNpooéAkuon uPnAoU LopdWTLKOU ETLITESOU
HLETAVAOTWV

* Eméktaon twv ZUANOYLIKwV ZupBacswy

* Awaxeiplon Tou oteyaoTtikoU PoBANRUATOC

*  YwoBEtnon mpdTtunwy MPOcOVIWV O€ OAa Ta
EMayyEALaTa yla avafabuion tng molotnTog
UTINPECLWV

* [powBnon tng aflompEmMeLOG OTNV Epyacia Kal otV
KOWWwVLKN {wn

* Aflonoinon tng yewypadikng 6€ong tng Kumpou oe
TopElg tpoogAkuong uPnAol popdwTtikou emmedou
KOLVOTLKWV £PYOLOMEVWY, AAAA Kal EELOELKEVEVOU
avBpwriivou SuUVOLKOU O€ TOUELG OTwCE N uyela, n
ekmaibevon, n kawotopia.

* Meilwon tou xaopotog apolBwv kot mAnpng epappoyn
™¢ apxng tng «long petaxeiptong»

* [poogAkuon Kal petadopd VEWV eMeVOUCEWV Kal
OUVEPYOOLWYV OTOU TOMELG T TPAoLvnG Kol yaAdlog

OLKovoiiai.




EvOeikTiKeg 0paong 2 0vOIKAAlOTIKOD

Kuw1patog yia eVOOpat®worn KOWOoTIK®V

gpyalopévav otnv Konpo:

Amaitnon ebpappoyng Twv VORoBeoLwV Kol TwV ZUAAOYIKWY ZUUPBACEWV yLa OAOUG TOUG EPYALOUEVOUG

*  [apepuPACELG TPOC TO KPATOG, TNG ETIXELPHOELC/OPYAVIOUOUC KOl OTOUC VIOTILOUC EPYOLOUEVOUG
Anpoupyla TPOYPOUUATWY EKUAONONC TNG EAANVLKAG YAWCOOC
MetadpAoEeL TWV OpwWV ATacXOANoNG KAl TWV SIKALWUATWY TWV EPYOIOUEVWYV OTLG LNTPLKEG TOUG YAWOOEG
Anploupyla EMLTPOTIWY KOLWVOTIKWYV EPYOIOUEVWY O KAASLKO Kal EMOPXLaKO eTinmedo
IteAéxwon/mpocAndn KOWOTIKWYV OTLG SOUEG TOU ZUVSLIKaALoTIkoU Kivrpotog
Anpoupyla ekdNAWoEWV Kol §pacTNPLOTATWY PUXAYWYLKOU Kol KOWVWVIKOU XOPAKTI PO LE OTOXO TNV KOWWVLKNA
EVOWMATWON KOL CUVEPYACLA UE TO VTOTILO EPYATIKO SUVAULKO
Juvepyaoia Pe TPeoPELEC XWP WV, YLOL TNV AVTLUETWIILON OO KOWVOU KPOUOUATWY EKUETAAAEUONG, OAAA KoL
e€elpeong BEoewv epyaciag 0TOUG TOUELG TTOU UTTAPXAV KL UTIAPXOUV OVAYKEG
Juvepyaoia cUVSIKOALOTIKWY OpyavwoEewV eVTOC TNG Zuvopoomovdiog Eupwnaikwy Zuvdikatwyv ETUC yia tn
Slaxeiplon twv mpoAnuUaTwWY
EAeUBepn mpooPacn o OAA TA SLKOLWUATO TWV EPYOIOUEVWV AVEEAPTNTWE XWPOC TTPOEAELONG




2VpIEPACPATA:

*  H KUmpog aVTLUETWITLOE CNUAVTIKA TipoBARpaTa, Wlaltepa ota mpwTa Xpovia tne Eviaéng pag otnv EE, wg mpog tn
Slaxeiplon Twv LOLAUTEPOTATWY TWV KOLVOTLKWVY EPYQlOUEVWY. MEe TNV apodo Tou XpOvou n elkova €xel BeAtiwOel
O€ ONUAVTIKO Babuo.
* H kowwvia tng Kumpou mAéov €xel amodextel TNV cuvUTOPEN E TOUG KOLVOTLKOUG TIOAITECG KAl cUVEPYALETAL O
TIoAU uPnAo eninedo.
* H kowoTtikol epyalopevol o€ yeviko Babuo, emnpedlouv BETIKA TNV OLKOVOULO KoL TNV ayopd pyaciag, mapd to
ETUUEPOUC TTPOPBARHATO TTOU SNULOUPYOUVTOL OE OXECH HE TNV EdDapHOYN TwWV ZUAOYLIKWV ZUUBACEWV.
* H kdB060¢ KowoTikwVv epyalopevwy, SV oUVEPRAAE apvNTIKA O avénon TnG avepylag, mapd TLG avnNOUXLEG TToV
UTIAPXOLV OTO aPXLKO 0TAS10, AOyw cuVONKWV AN POUG AIAoXOANONG (Katd SLAcTAMATA TOPOUCLAGTAKAY HEPLKA TTPOBARLATA)
*  To cUVSLKOALOTLKO Kivnua, KATEBOAE TEPAOTLEG IPOOTIAOELEG VLA TNV TIPOCTACIA TWV KOWVOTLKWY EPYAIOUEVWY,
TIAPQA TA CNUAVTLIKA TipoBArpata mou e€akoAouBoUv va mapouaotalovtol 0TV ayopd Epyooiog, Ty.:
o A&AAwTN Kkal umodnAwpEévn anaocxoAnon
o Kpouopata EKHETAAAEUONC OE KATIOLOUC TOUELS
o NapaBioon vopoBeoiwv
* H eAevBepn Slakivnon epyalopévwy evtog Tne EE, pmopel va mpoodEpEL GUYKPLTIKO TAEOVEKTNA YL TNV OVATTTUEN
TNG OLKOVOULOG KaL TNG KoWwviag, edv epappootolv o OAo Toug to pacpa ot odnyieg tng EE kat n vopobeaia oe
€BVKO emtinmedo.
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THE CHALLENGE OF UDW

» MLSI proceeded to reorganization of inspection
procedures in 2009

~ Creation of Joint Inspection UNITS

» UDW was estimated to 26%




Further to that we:

~ Established Hotline (2010)

» Introduced obligation for preparation of commencement of
employment confirmation

» Exclusion from public contracts in case of conviction for UDW



2017

» Establishment of Labour Inspectorate

» Labour Inspectorate operates with Inspectors and co-Inspectors

» Conducts 6000 inspections/per year

» Meet 15000 employees

» UDW was calculated to 15%



» Labour Inspectorate is responsible for 30
Labour Laws

» Operates with 4 District Offices

» Procedure for inspections is stated in manual



2017 2020

» Introduction of administrative » Introduction of administrative
fines for UDW fines for violations in other
Laws

» €250 - €500 per employee

~ €500 for every employee found
'y SMPILY according to violation

undeclared multiply by 7 months




2021 2023

» Introduction of ERGANI » Connection of ERGANI with
System Asylum Seekers Information
System

» Obligation for electronic
registration for
commencement of
employment
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Current aspects of social security
coordination (Regulation (EU)
883/2004) in Cyprus

Nicholas Artemis
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Q“““EI Ko 100*

Current aspects of social security coordination
(Regulation (EU) 883/2004) in Cyprus

Nicholas Artemis

Nicosia 26 January 2024
. . MINISTRY OF LABOUR AND SOCIAL INSURANCE
Social Insurance Services Cyprus
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Presentation Structure

Social Insurance Services
Competencies
Structure
Cyprus Social Insurance Scheme
General Information
Benefits Covered
Regulations 883/2004 & 987/2009
Parental leave benefit
ELA Mediation
ELA-Exchange of Staff
Digitalization efforts
e-Services offered today

Recovery & Resilience Program
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Cyprus Social Insurance Services e

Competencies

The Social Insurance Services (SIS) of the Ministry of Labour and Social Insurar
responsible among others for:

The application of the government policy in the area of social insurance with the
implementation of specific schemes and measures,

The submission of suggestions regarding government policy aiming to the continuous
improvement of the social security based on the international developments and social and
economic conditions of Cyprus,

The identification of social and economic needs that can be confronted with social security, and

The continuous study and evaluation of the schemes and measures which are implemented by
the Department in connection with the prescribed targets.
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Social Insurance Service - Organizational Structure
[ Director ]

Internal Control

Statistics Sector

Criminal Prosecutions

Heall:h and Safety

[ Accountancy

- S

Icer

[
[ Computerization and
[
[

— N J

Pensions (Statutory,
Widow/er, Social
Pension, Orphan and
Funeral Benefit)

Invalidity Pension
EU & International
Pensions

Short term Benefits European Union
(Unemployment, ;:llialtrthmIaﬂoml
Sickness, Maternity, £ Iﬂnls ssues
Paternity) F}e::nztmn
Benefits due to 883, k
employmentinjury ' -I"tpgtIII:_ble

and occupational . :ﬂ's 'IDI'I .
Diseases nemployme:

benefit EU

{ Data Protection Officer ]

*  Termination of
Employment and
Insalvency of the
Employer

* Annual Holidays with
pay

Insurance records and
izsue of certificates
Collectionof
Contributions

Sisnet coordination
Insurable
employment
decisions
Offeseting of
contributions

[ Nicosia District office

[ Limassol District Office ]

[ Larnaka District Office ]

[ Paphos District Office

[ Agios Dometios Branch }

[ Polis Chrysochous

Branch
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Cyprus Social Insurance Scheme

First established in 1957 by the British

Universal compulsory scheme covering all persons exercising employed or self-
employed activity

Tripartite financing :employee-employer /self-employed and the State on the
basis of insurable earnings

Contributions levied on insurable earnings up to a ceiling (€5.239 / month for

2024).
Employee Self-Employed
Employer: 8.8% Self-Employed : 16.6%
Employee: 8.8% State: 5.2%

State: 5.2%
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Cyprus Social Insurance Scheme
Benefits covered NOY

The Scheme provides cash benefits for:

Maternity/paternity Old age

Sickness Special thalassemia benefit

Unemployment

Death
Widowhood/orphanhood Employment injury & Occupational
Invalidity diseases

Parental leave benefit

The Social Insurance Services, also provide for Social Pension financed out of
the general budget Special non contributory benefit-Article 70 of Regulation
883/2004
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Regulations 883/2004 & 987/2009

The Social Insurance Services (SIS) is the competent
institution for the cash benefits stipulated in Article 3 of the
Regulation covering the contingencies described above. In
addition the SIS is the competent institution for social pension
(falling under Article 70 of Regulation 883/2004).

The Ministry of Health is competent for benefits in kind

The Welfare Benefits Administration Service of the Deputy
Ministry of Welfare is responsible for the child benefit (family
benefit)
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Regulations 883/2004 & 987/2009

Parental leave benefit

Introduced in December 2022

Transposition of Directive (EU) 2019/1158 on work-life balance
for parents and carers and repealing Council Directive
2010/18/EU

Financed by contributions to the Social Insurance Scheme

Covers only employees (draft legislation to parliament to extend
coverage to self-employed)
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Regulations 883/2004 & 987/2009

Parental leave benefit

Provided for a total of 6 weeks (8 weeks as of 2/08/2024) for
each parent for each child until the child reaches the age of 8

The benefit is extended by 4 weeks for a child with severe
disability or moderate mental disability and by six weeks for total
disability. In these cases the benefit is paid up to the child's
eighteenth year of age.

During the payment of the benefit and during the period of
unpaid parental leave insurance credits are provided

Insurance conditions the same as other short term benefits
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Regulations 883/2004 & 987/2009

Parental leave benefit

The benefit is provided to replace the income of the parent who is
absent from work with parental leave

Linked to employment and not based on residence

Article (1)(z) of Regulation 883/2004: ‘family benefit’ means all benefits
in kind or in cash intended to meet family expenses, excluding advances
of maintenance payments and special childbirth and adoption
allowances mentioned in Annex I.

The question remains whether this is coordinated as family benefits or
as maternity/paternity benefits under regulation 883/2004

Cyprus will present the benefit at an upcoming Administrative
Commission for the Coordination Social Security meeting
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European Labour Authority (ELA) ’
Mediation Service

“Mediation is a tailor-made mechanism to resolve disputes on EU
labour mobility between Members States in an effective manner.
Member States will be able to refer disputed individual cases to the
Authority for mediation after failing to solve them by means of direct
contact and dialogue. Mediation will only concern disputes between
Member States.”
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European Labour Authority (ELA)

Mediation Service

Case regarding the delay of issue of DA1 documents for
reimbursement of benefits in kind provided as a result of an
occupational accident occurred in DE for persons insured in
Cyprus under Article 13 of Regulation 883/2004 Cyprus

No dispute on interpretation of Regulation 883/2004 as a result
the case was brought to the mediation service of ELA
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European Labour Authority (ELA)

Mediation Service s-m-;

WHY WAS THE MEDIATION PROCEDURE
NECESSARY?

Complicated provisions

Deciding the appropriate way of dealing with the outstanding cases
Two CY institutions (SIS & Ministry of Health)

Ensure that the provisions of the Regulation were well respected
Protection of employees

Equal treatment of national and crossborder beneficiaries
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European Labour Authority (ELA)
Mediation Service A
WHY THE DELAYS?

Investigation (95% of the AWOD cases were coming from Germany, workers not
subject to the CY legislation during the time of the accident or not insured at all).

Cyprus legislation
Shortage in personnel
COVID pandemic

POSITIVE OUTCOME

All cases closed
Improved the cooperation between DE &CY and set the basis for the future
Improved the cooperation between the Social Insurance Services and MOH
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European Labour Authority (ELA)

Exchange of Staff

CY staff learning visit to Ireland-September 2022
(SIS &Inspection Service)

good practices and procedures the Workplace Relations Commission (WRC) applies in respect of
planning, organizing, and executing inspections in various industries and employers suspected of
employing undeclared workforce\

gain a better understanding on how sanctions and penalties are imposed to employers when such cases
are identified,

follow up procedures regarding the declaration of undeclared or underdeclared employees to the relevant
institutions.

understand the procedures employed between the Social Insurance Institution and the WRC in terms of
cooperation on cases with cross border element concerning the exchange of relevant information

actions taken when undeclared employees are found working without, or a non-valid PD A1l document.
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European Labour Authority (ELA)

Exchange of Staff o ff

HR staff learning visit to Cyprus-September 2022
(SIS)

Exchanged information on unemployment insurance in HR and CY
Presented digitalization efforts of HR and CY in respect of social
security (pensions unemployment benefits including practical

examples and best practices
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Digitalized Social Insurance Services .z
offered today

eReqgistration of employees

"Ergani" Information System, launched on September 13/09/2021,
electronic employment monitoring system
extract data and statistics to carry out targeted inspections.

The employer notifies electronically the recruitment, termination
and declaration of employment conditions of its employees

Pending: Ergani Il mainly for recording the basic conditions of
employment and adding audit tools for inspectors
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Digitalized Services offered today

ePayment of Contributions

SISnet online contributions payment system
Use of credit cards
Current Contributions
Overdue contributions

Pending: Court ordered contributions, contributions under the
Settling of Arrears Scheme, administrative fines

$‘Q£“EI "01/,0
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Digitalized Services offered today
Reg. 883/2004 EESSI (RINA)

Cyprus has fully implemented EESSI with the use of RINA
application in all sectors of Social Insurance as of 3/05/2021.
Paper exchanges continue with Member States’ sectors that are
not EESSI-ready yet

The system lacks integration with the Social Insurance IT System
and to this extent all information is entered manually into the
system
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Digitalized Services offered today

eApplications

Already Implemented

Sickness benefit
Unemployment benefit
Maternity benefit
Maternity grant

Statutory (old age) pension

On-going/Pending

Parental leave benefit

Certain Services under the
provisions of the SDG
Regulation

Deputy Ministry of Research, Innovation and Digital Policy: gov.cy Portal
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Digitalized Services offered today

Other SIS e-services through gov.cy Portal ¥

Already Implemented

Insurance record
Certificate of benefit granted
Provisional calculation of pension

Status of claim examination

Deputy Ministry of Research, Innovation and Digital Policy: gov.cy Portal

Q““‘“ '0100'
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Home

English | Q, ‘

Digital Services ~

Find the e-service you want
easy and fast

O\
=
Y
Social Welfare and Government
Support

Healthcare

=

-]
\;(*}1
o

Labour and Insurance

f
i

Travel to and from Cyprus

<

Business Activity Property and Taxation
=]
o
8
=]
A
Environment and Energy Statistics

=

Citizenship and Citizens’ Rights

Family

Transport Education and Skills

"
J

]

7 &

Land and Housing Justice, Safety and Defence

Suggestions, Complaints and
Reporting

Application Status / Documents
Verification
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Recovery & Resilience Plan

EXTENSION OF
SOCIAL SECURITY
COVERAGE TO SELF-
EMPLOYED/ NEW
FORMS OF
EMPLOYMENT

REFORM OF THE
SOCIAL INSURANCE
SYSTEM AND
RESTRUCTURING OF
THE SOCIAL INSURANCE
SERVICES

/

DIGITALIZATION

Me ™n xpnuatodoTnon '\:,r,:}

™G Eupwrraiking ‘Evwong 2 “.#

NextGenerationEU -

Kunpiakr Anpokparia

INTERNAL PROCESS
REENGINEERING OF THE
SIS

ESTABLISHMENT OF BUSINESS
INTELLIGENCE (BI) AND CAPACITY
BUILDING FOR DATA INSIGHTS,
FRAUD PREVENTION/DETECTION

Kinpo¢—t0 aupio

IXEAIO ANAKAMWHE KAl ANOEKTIKOTHTAZ




Recovery & Resilience Plan

REFORM OF THE SOCIAL INSURANCE SYSTEM AND RESTRUCTURING OF | b 0 }_
SOCIAL INSURANCE SERVICES |

Milestone: June 2026 Completion and go-live of the new integrated dlglta*l
Social Security System including payment module, benefits administration
module, data analytics and interoperability with other systems.

' N
'Ilvvm‘ o

MOU with Austrian Government on cooperation in the field of digitalization
including the exchange of best practices

Contract with Austrian consulting organization aed (Academy for Economic
Cooperation and Development) for the digital transformation and
restructuring of the SIS

First phase completed in October 2023: Assessment of SIS today’s business

processes as well as SIS current IT system and developing a blueprint for
transformation of the system

Me ™n xpnuatodoTnon '\E,‘.r,.!;
g Evpwaikris Evwong %77 KU p OC_TO CI Up IO

NextGenerationEU

Kunpiakn Anpokpartia ANAKAMWHE KA SEKTIKOTH




Recovery & Resilience Plan

2"d phase of the project implementation is starting next week

Goal Ambitious but achievable

“One of the most modernized IT System in Europe shall support the work
of the restructured and modernized SIS*

The system will be interoperable with national IT systems as well as with
current EU systems such as EESSI and EU initiatives such European Social
Security Pass (ESSPASS), Digital Credentials for Europe (DC4EU): Application of
the elDAS trust framework and the VECTOR Project: Trusted registries for
verifiable credentials and organizations

Me ™n xpnuatodoTnon '\E,‘r,.!;
g Evpwaikris Evwong %77 KU p OC_TO CI Up IO

NextGenerationEU

Kunpiakn Anpokpartia ANAKAMWHE KA SEKTIKOTH




Recovery & Resilience Plan

easily maintained and will allow fast introduction of $¥
services

Use of Al and Bl tools that will allow for the automatic
examination of 80% of business cases

Use of risk analysis tools to minimize fraud and error and
provide the SIS management with the necessary
information to make decisions and develop strategy and
support policy objectives

Me Tn xpnuarodoétnon \'" '/
¢ Evpwrraiking Evwong W Kun p OQ_TO CI Up |O

NextGenerationEU

Kpr‘ulupcl A ANAKAMWHE KA SQEKTIKOTH
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Checks of the posting of workers
and cross border cooperation by
Member States — The challenge of
detecting letterbox companies

k Alexandra Broumou /
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'EAeyyol tT¢ amoemaonC
€ PYUL(OMEVWY KA OLIGUVO P LOKT)
CUVEPYAGIC GLTO TO KPOLTH) LEAT) -
H mpoxAnon tov evtomiopnov
ETUPELOV YPAUUINATOKIPWTIWY

Ade&avdpa Mrpoupov, Ilpoictapevn AtlevOuvonc
[Ipoypapporiopov kot Zuvroviepov Embewpnonc
Epyoociokwv Xyeoewv tn¢ EAANvVIKC
EmOewpnong Epyociag AOnve, 26-01-2024
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Etaipeia ypappLaTtoKLBwTLo

Letterbox eTaupeioc TOU YPNOLUOTOLEITOL YIOL TNV
TXPATTAGVIOT) TWV APYWV

[TapomAovnTikn etoupeiot ypoApUUXTOKIBWTIWY TOU
TIPOCTIOLEITHL OTL TUPEYEL "KOVOVIKEC UTINPETIEC

Letterbox etaupeiat Tov cUYVA IOPVETOL YLIOL TNV
opdxopn tne vopodeosiag.



|OLaittepa TOAUTIAOKOL OXNHOTAL

[ToAAéc dladopetikéc eToupeiec / epyoAafot /
umtepPYoAd ol

Epyalopevol amo diadopeg xwpeg, tooo moAitec tne EE
000 KL TTOAITEG TPITWV YWPWV
AvtontaoyoAovpevol epya(Opevol Kot epyalOUEVOL e
oupPoaon e€apTnUEVNC EPYATIOC.
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Eupwraiko vopoBeTiko nAaiolo

2TOV TOMEQ TNC amooTnaong EPYOlOUEVWY, TO KEKTNUEVO
n¢ EE mepthapPavel tic odnyiec 96/71/EK, 2014/67/EE
kot 2018/957 kail, o€ kamolo Babuo, Tov Kovoviouo
1071/20009.

2TOV TOMEQ TOU OUVTOVIOLUOU TWV CUCTNUATWY
KOWWVLIKNC a.opaiionc otnv EE, ol kavoviopoi 883/2004,
987/2009 (koL N mpOTACON TPOTOTOLNOoNG TOU TEAEUTALOU)
£YOouV onuooia.
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2YNEPTA2IA KP -MEAQN

TO £€T0¢ 2010 €k000NKe N aropaon Hs

WC TPOC TT) CUVEPYAOIN OAWYV TWV KPUTWV MEAWV
OTOV TOHMEN TNG KATOUTOAEUTOTC TIC XTATIIC KOL TOU
AdBouc

Adopd ocuvorikd toug Kavoviopoug (E.E.) 883/2004 kat
987/2009,



~—— FEvpwmaixn Apxn Epyaocioc (ELA)
Kovoviopoc 2019/1149

Y10Y0C: vo PonOnoel ta kpatn peAn kot tnv Emitponn
OTNV ATTOTEAEGUATIKT) €PAPUOYN KL ETIPOAT TOU
dkaiov ¢ Evwonc oxetikd e TNV KIVTIKOTNTA TNV
E.E. Kol TOV GUVTOVIGHO TWV CUGTNHATWY KOIWVWVIKNC
aoPpaAlonc evtoc e 'Evwong

Appodiotntec: eAevBepn kukAodopia Twv
epYU(OUEVWY, AVTILETWTION XONAWTNC EpYATiagC,
AtOoTAoT) EPYAOUEVWY, 00IKEC LeTHDOPEC Kl
OUVTOVIOHOC CUCTNUATWY KOIWVWVIKNC doPAALONC
[Teploplopol amoTeAECHATIKNG AOKNOTC TOV
JIKOUWMIATOC TNC eAeV0epnC peTOKIVIIONG



E Evpwmaiko Beouiko mAaiolo
Odnyia 96/71/EK

Kovoviopoc¢ 1024/2012/EE

Odnyix 2014/67/EE

Odnyia 2018/957 EE

2XOTOC: - Ogputn) doknon tng eAeVBepnC TOLPOXTC
UTIN PECLWYV
- TPOOTUCIA TWV EPYXCOUEVWV.



/' —
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obnyia 96/71/EK

OpLoPOC ATOCTIHOHEVOY €PYXCOHEVOU

w¢ "epYa{OUEVOC O OTTOIOC, YL TTEPLOPLOHEVO XPOVIKO
Lo TN, EKTEAEL TNV EPYATIX TOV 0TO £d0POC KPATOUC
LEAOUC AAAOU QO TO KPATOC GTO OTOI0 €PYALETO KAVOVIKK

QeTel KPITNPLA YIX TNV KTOCTTIAOT KL fAOIKOUC OPOUC KU
TPOoUTO0E0EIC ATTATYOANOTC TTOU TIPETEL VA TAT|pOUVTAL
oVudpwva pe T vopoBeoia Tou KpdTouc pEAOUC UTTOSOXTC
TTY UTOGTTGT] EMITPEMETAL £HDOGOV UMAPYEL TYECT)
E£PYNOIOC HETAEV EMIYEIPNONC MOV ATOGTTH KO

£PYX(OLEVOU.




y

To apBpo 4 (06. 96/71 EE)

OLOIKTTIKT] CUVEPYN I CUVIOTATHL OTNV XVTATTOKPLOT) O€
QUTT LT TTAPOYTC TTAN|PODOPLWV KTTO TIC APYEC AAAWY
KPOTWV HEAWV OYETIKA LE TN SLXCUVOPLAKT] CULLLETOYT
epY(OPEVWY, CUUTEPIAXUPOVOUEVWY TWV TTPOD VWV
KOTOYPNoewV 1] TOOVWV TTEPIMTWOEWV TAPAVOLWYV
JLKPATIKWYV OPUGTNPLOTITWV.

IOLXITEPA OCTJUAVTIKT YIX TOV EVTOTIIOHUO ETHLPELWV
YPXUHATOKIBWTIWY TTOU XpNOLUOTOLOUVTL YIX
TTIAPAVOLOUC GKOTIOUC.



epapuootikn odnyia 2014/67/EE

® QITUTNON YVNOLUC XOKNOTC OUCLXOTIKWV
Spaoctnplotitwy (dpbpo 4)



/
~Awmiotwon npaprbﬁmno’wewv Kol TpOANYN
KOTO(PHIOEWY Kol KataoTpatnynong dtatdéewv (1)

2UVOAIKT) a€loAdyNon OAWV TwV TPAYHOTIKWY OTOLXEIWY,
KUPLWG:
Q¢ mpo¢ ovclactiki Opactnpiotnta EINIXEIPHYHY

0 TOTTOG OTOV OToI0 1) emiyeipnon £xel £dpa (KATAOTATIKT) KL
S10IKNTIKT]), O TOTTOC GTOV OT0i0 Asttoupyei ) Stoiknon, aokei
OUCIOOTIKT]  EMIXEIPNUATIKT]  OpaoTtnplotnte,  Slxtnpel
ypadeio, kotafdArer pOpoug kot e€loPpopeg, €xel ASELN
Aeltovpylag 1 €lvol  EYYEYPOUUEVT]  OTH  EUTOPIKA
EMILEANTAPIX 1] O dAAX  oyxetikd Mnrpowo ko
emayyYEALOTIKOUC dOpEiC,

0 XPOVOC GUCTOONC TNC EMIYEIPNONG,

0 TOTOC TPOCANYTC TWV ATOCTIXOLEVWY KL O TOTTOC ATTO TOV
OTIOLO OLITOCTIWVTOLL,




T EMIYEIPTION T OTOIN KATHPAAAEL TPAYUATIKA TIC
QUTOO0XEC GTOUC OUITOCTIAGLEVOUC,

10 €hAPHOOTEOD JIKALO TTOV SLETEL TIC CUUPATELC TTOU
OUVATTTEL 1) €TILYELPTOM,

0 aplOuo¢ twv oupPdoewv TOU €KTEAEl Kol TO
1EYeB0C TOU KUKAOU €PYACIWV TNC ETIXEIPTONC OTNV
XWPA EYKATAOTHONG AcpPovopévou vmoyn eqv
MPOKEITAL  YIL  VEOOUOTOTN] 1] HIKPOHECSAIX
gmyelpnon.



 AWOTIOTWOT TPAYHOTIKGV OTTOGTIAGEWY Kot TpOANDN
KOTO(PHIOEWY Kol KHTooTpotiynong diatdéewv (I1)

[ va extipn0ei dv €vog amoomaopévog epyalOHEVOC EKTEAEL TPOCWPIVA TNV
gpyooiot Tov o€ K- Sl OoPETIKO oTd TO KPATOC 0To 0moio cuvBwe epyddletal
eéetalovtal 10iwWC:

EQV 1] EPYACIO EKTEAEITUL YL TTEPLOPLOHEVO XPOVIKO SIACTILX OTO K-[L UTTOSOXTG.

1 NUepopnvia evapénc kat Anéng tne amdéomoong,

€&V 1) oo TaoT) YiveTau o€ K-pL S1adpOPETIKO atd TO KPATOG GTO OTOI0 O
QUTOCTINOEVOC THPEXEL SUVIOWC TNV gpyacio Tov,

€6V O TTOCTIOGPLEVOC ETIIOTPEDEL T) AVOLEVETAL VO XPXITEL EK VEOU va epydaleTou
OTO K-, ATtO TO OTOI0 KTOCTTACTNKE,

1N $UOT TWV EKTEAOUHEVWYV BPACTNPLOTITWY,

g&v Tat €000t T 1diov, dLTPoPrIC Kol GTEYKOTG 1) SLXPLOVTC TTAPEXOVTAL T}
amodidovtol armd Tov €pyoSOTN IOV KITOCTIA TOV €PYU(OLEVO,

TIPOTYOUHEVEC TtEPIOBOL, KATA TIC omoieg 1 O¢omn koAvdOnKe ard tov 1310 1§} AoV
QTOCTIAOUEVO EPYX(OLEVO.
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~TIPOOWPLVOG XAPUKTPAG TG
dpaoTNPLOTNTAC TTOU ALOKEL O
QITOOTTIOOUEVOC EPYALOUEVOC,

- EAV 1) EPYACIN XOKEITAUL YIX TEPIOPIGUEVO XPOVIKO
OlACTIUA OTO KPUTOG MEAOC UTTOSOXT]G;-

EQV 1) AMOTTQOT) TPAYUXTOMOIEITAL OF KPATOC UEAOC
OlXPOPETIKO QIO TI) YWPA OTTOU 0 EPYX(OUEVOC XOKEL
ouvvnOwc¢ tnv epyacia tov;

- EQV O AITOCTTAOUEVOC EPYA(OUEVOC EMICTPEPEL ]
QVOUEVETHL VO CUVEYIOEL VU EPYAETHL OTO KPATOC
HEAOC KaTOywYI]C,



e
To apBpo 6 (06.96/71 EE)

EVIOYULEVN OLOIKNTIKT) ouvepyaoio Letadl Twv €0VIKwY
AP WV TTOV €Val XPUOSLES YIX TNV TTAPXKOAOVONON TNG
GUHHOPPWOTG.

VTOAAXYT €YYPAD WY KL SLEVEPYELX EAEY YWV
ocVoTNUX TANPOdOPLWV E6WTEPIKTIC axyopdg (IMI)



/

/ R s

To apBpo 7 (06.2014/67/EE )

Avvatotnto dvtAnong mAnpodoplwyv

OYETIKA ME TN VOULHOTNTA TG

EYKOTAGTOGT)C TOU TUPOYOVU UTITPECLWY,
T ovumePLPOPA TOU KoL TTV XITOVGIX
OTTOLXCONTOTE TUPAPXOTIC TWV
EPUPUOCTEWY KAVOVWYV.



/ R

/

apBpo 9 - 06. 2014/67/EE

QUVATOTNTA YLK EOVIKA HETPA EAEY YOV KX
SLOIKTTIKEC ATNITIGELC YIX TNV TTHPAKOAOVON oM
TNC CUHHOPDWOTIC HE TNV OONYIN YIX TNV TPOOTACIX
TWV NTOCTIOHEVWY Kot TNV oonyiae 96/71 EE kot yio
v edbappoyn th¢ vopobeoiog g amdomaon (odnyia
2014/67 EE),

UTTO TNV PoimoBeon OTL UTA €Vl SIKALOAOYNEVO KOl
VOAOYIKA Kol oV wva pe To dikato TG 'Evwong.



/ :
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ap6po 12 - 06. 2014/67/EE

gvBUvn otTIC aAvoidec vepyoiafliag,

0 APEGOC VAJOYO0C purropel v OewpnOet
urtevOuvog (ovti Tou epyodotn)) oo Tov
QUITOGTIGMEVO EPYALOMEVO YLO TUYOV UT)
katoAnOeioec amrodoyec.

UTTOYPEWTIKO YLX TOV KOATHGKEVNGTIKO TOHEN KO
TPONUPETIKO € AAAOUC OIKOVOUIKOUC TOWEIC



/ R
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odnyia 2018/957

Apon TwV IO TAGHEVWY €PYN(OUEVWV
(opon) kaBopiletat amd th vopoBeoia 1/ kot TV Kown
TPOKTIKT] TOU KPATOUC LEAOUC GTO OTTOIO AITOCTIATAL O
£pyalopEvog,)

Kovoveg yia ta ypodeio etoupeiec mpoowpivig

QOO YOATONC

Moxpoypovia amoonooT

Evioyupévor unyoviopoi eAeyyou ko etifoAng tng

CUUPOpdwoTG



Atpormonownpuevo apBpo 4 g
rnapaypadog 2).

i) oL €BViKEC apyéc TPEMEL VAL AITXVTOUV GE
OUTIOAOYTMEVA CUTT|MOTO CYETIKX ME TT)
OLOKPUTIKT AITOGTTHCT) £PYN(OHEVWY TOU
TTPOEPYOVTHL TTO AAAEC EOVIKEC APYEC,

KoL i) Yo TIg apOSLEC AXPYEC TOU KPATOUG
HEAOUC VTTOBOYT)C TTOV €V eival o€ O€om v
TOPACYOVV TIC CYETIKEC TTANpOodopiec Tov (NTA
TO KPATOC HEAOC XTOOTTAONC VA EMISLWEOVV VA
TIC AdPouv amo dALoucg oxeTtikoUg popeic. Amo
TNV TAEVPA TNC,



e /
~tpornonotnuévo apOpo 4

rnapaypodoc 2).

N Evpwraikn Emrpomni), adpov evnuepwOet,
AP AVEL TO KATAAATIAX HETPA GE TEPIMTWOT
eMipOVWY KOuoTeEPNOEWY GTI) SLHKPATIKT)
OUVEPYUCIX



p»
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Tpomomownpevo apBpo 5

o KpATN HEAN (TO0O TNC HTOoTAGTIG OO0 KL TG
brroeviag) eivon vteBuva yix TV TapakoAovOnon, Tov
EAEYXO Kol TNV €MIPOAN TWV UTTOYPEWTEWY TTOU TTEPLEXOVTAL
TOCO oTnV 00NYia 96/71 KoL otV aval@ew pnTIKT) 00NYyix
Edv pua emiyeipnon onpovpyei pe c@€piro 11 60A10
TPOTO TNV EVTUTWOT) OTL £VOC €PYX(ONEVOC KXAUTTTETOU
amo Ti¢ Srutdéelg tnc odnyioc 96/71/EK, va Ad et 6Aa T
VYKo METPA YIX VX €€ PaAioel OTL O €pya{ONEVOC
O emwPpeAn0ei oo T oyetikn vopoBeoio kou TIC
TTPOKTIKEC



Odnvia (EE) 2019/1152

H oonyia yioe toug Siadaveic kot mpoPA€Pipoue
opouc gpyacioc otnv EE kaBiepwvel Tnv vtoypewon
EVILEPWOTC TWV ATTOCTINOUEVWV EPYXCOUEVWV YIX TO
dlKolo TNC aoLPIC TS XWPOUC OTNV OTTolN
netoPaivouv yia epyacio



"ZHTHMATA EZETASHI 3TON
EAEMXO

20uPoon gpyaciog 1] autoamacyOAnoN;

[Tolo¢ €ivou 0 TPoypATIKOC €pYOdOTNC;

epapuoleton n odnyia (96/71/EK) yio tnv amoéomoon;
Eyxupotnta tov PDA1.

EE-moAitn¢ 1 umnkoocg tpitn¢ xywpogc;

Eykvpotnta ddeiog epyaoiog;

[Tpayportikoi 6pot amacyoAinong (poddc, emdopaty,
WPEC £pYATiag).
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—2TOolXElal EAEyXOU EpyoOOTN OE
aAlo Kpatn LEAN
Status tov epyoddtn (KATaoKeEVAOTIKT) eTAUPEICL,
ypadeio evpeoew epyasiag).
epappoletar n odnyia (96/71/EK) ( mpoodioplopdc av
eTpEi ypopupaTtoKIBwTiwy);

[TAnpwun Twv GOpwV Kol TWV KOVWVIKOXCPAALGTIKWY
elopopwv.



/' —

2UMTTEPAO UL

O €Aeyxo¢ NG €PYATIKNC VOLOOETING 08 X TETOLX ETAUPEIN EvVOUL
TePITAOKOC

[ TTpokeitou yioo epyalOpeVOUC Kot eTaPELEC oto TO €EWTEPIKO
KoO1oTd OTL oL AN pOdOpieg mpémel va Ao favovto/eAéyyovtat
0€ QAL KPATN EAT TT.X.

Eykupotnta touv PDA1

Eykupotnta tng ddelag epyosiog

Etvou epappootea n odnyiog yix tnv amdéoraon (96/71/EK)
Status tn¢ eToupeiog?

eTHIPEIN YPOPUATOKIBWTIWV

o v arokodudBei ) etaupeio ypoppotokiBwtiov n idix
oUAAOYT TTANPODOPLWY KTTATEITOUL OTIWC KL YOt XAAEG €TOUPEIEC.



I IPOKANOCELG YL TOV EVTOTILOLLO KOLL-
TNV QVTLPETWTLION 8OAMWYV

ETOLPELWV YPOUUATOKIBWTLWV

H etoupeio ypoppotokiPwtiowv dev eivot mapavopn oo povn tnegl
Agev vrtdpyel opolopopdog Ko cadr)g OPLOHOC TNG ETAUPELNG
YPOXUUXTOKIPwTIWV.

Letterbox o1 etaupeieg €xouvv Siddopec popdec:H

2uvi)Bwg Jev umapyeL eyypack 1 oto Epumopikd EmpeAntnpuo,
dlevBuvon katoikiag 1 kaBoAov dievBuvon .2

Etoupeio eyyeypoplppeévn cAAd dev amorvtd 0to TNAEPwvo 1 0TO
NAEKTPOVIKO ToYUOPOEID.R

Etoupeio eyyeypappévn, exerypadeio arrd dev exet
dPAOTNPLOTNTEC 1] KUKAO £PYACIWV 0T Ywpo eyKotdotooncll

H?xnpoc[)opleq QUTUTOUVTOL X0 OLAPOpPEC O(p)(eq (EmBewpnon
gpyooiog, Poporoyikn Yanpeoia, Kowvwvikn Aodaiion,
Metavdotevon)



’ == @ I/
HpokANOELC yLa TOV EVTOTILOLLO

TOUC

‘EAAendn S dvelag

Alaouvoplakn duvon Tov TpoPANHATOoC
AUoKOAlX GTOV OPLOO TWV ETAUPELWV
YP UL HLATOKIPWTiwV

[TpooPaon otic mAnpodopieg



ATTOTEAEOCUOTLKOTEPOC EVTOTILOLOC -
O 1

KO LVTLLETWTILON TWV OOALWV

ETOLPELWV YPOAUMUOTOKLBWTLWV

ExteAeotikny odnyia (2014/67/EE):

‘Eykoipn yvwotomoinon Twv KmoCToHoUEVWY EPYO(OUEVWV
QU0 TOV TIEPOXO UTINPETLWV.

OpLoPOC €EVOC TTPOGWTIOU ETIKOVWVINC 0TTO TOV TAPOXO
UTINPECLWV.

Yroxpéwon yia tn S1dbeor) twv oupfdoewy epyaoiog, Twv

EKKABUPLOTIKWY OTHELWHATWY, TWV PUAAWY pyasiog, Twv
omoSeufng AN PWUTG TOU HLoB0V OTIC apxEC EAEYYOV.

Emkoupomoinpevn Baon dedopevwy tng doppag Al

ATIOTEAETHATIKOG XELPLOPOG TWV QUTNHATWY TUPOXTIG
nAnpodopwv ard to IMI 1 péow twv €Bvikwv cuvdEowY

otov ELA.



“EtSKN T(POOOYXN YL TLG ETALPELEC
VPO MOTOKLBWTLWV;

O etaupeie YpouUHAToKIBWTIWY OUYVE PITopei Vi
OUVOEOVTAL [LE adNAWTN Epyaoia, mapofioon Twv
OIKUWUATWY TwV €PYU(OUEVWY KL EKILETAAAEVOT) TWV
epYXCOLEVWYV.

Focus otI¢ eTaupeieg ypopporokiPwtiwv pmopel va
o0dNynoeL o€ TAPUPIACELC TOU VOLOU XTO KAAEC
ETAUPELEC TTOV TTEPVOUV QTUP AT PTITEC.



}?\L@Ld ytor Thb

KOTOXPNOEWV TWV KOVOVWV
QTTOCTIOONC

2uvepyaoio ko avtaAAoyn mAnpodoplwyv oe €0vikod
emimedo

A0t GUVOPLAKT] CUVEPYATTO KOl VTOXAA YN
TAnpodopLwV.
PINopiko mAaiolo og €QVIKO Kol EVWOIoKO emimedo.



/
KOAEC TIPOAKTIKEC VLA TNV AVTLUETWITLON TWV
LBoxCompanies

A) Xe €eOviko eminedo
Evioyvpevn emaAnBevon eyypadwv
gvaoONTOTOINOTN TWV XTTOCTIAGUEVWYV EPYUOUEVWV
OYETIKA |LE T OIKOUW LOTA KL TIC UTTOYPEWTELS TOUC
KOLVEC dpUCTNPLOTNTEC TTOU XVAAXPAVOUYV OL
ouvepya{OUEVEC XPYEC (KOLVEC GUVESPLAOELS, KOLVEC
em10ewPNOELC KA AAAN otV VELOT) SLIXCUVOPLUKNC
oTATNG)



KXAEC MPAKTIKEC VLA TNV AVTIUETWITLON TWV
LBoxCompanies

B ) og 81e0vec emimedo

OLOIKNTIKI) CUVEPYXOIX UETW TOU LUCTIUATOC
[1Anpogopiwv yix tnv Eowrtepixr) Ayopd (IMI), ue Bdon
ti¢ Odnyiec 96/71, 2014/6711 kot oTOV KAVOVIGHO ApIb.
1024/2012

ouvepyoxoia mov Paciletal o€ diuepeiC 1) TOAVUEPEIC
CUUPWVIEC



e e

(EESSI )

10 ovoTnua HAgktpovikh avtaAdayr) mAnpodoplwv

KovwviknG aodpaiiong” (EESSI ) Néa mAatdopua
YKOTOG :

-Tor(UTEPT) KA AOPAAETTEPT) XVTOXAAXYT) TAPODOPLWV

LETAEL TWV GOPEWV TWV KPUTWV LEAWY,

HeyoAutepn dtoddvelo ko oakpifela otic mAnpodopiec

TTOU AVTAAALGGOVTOUL OYXETIKK LE TOUC LETOKIVOULEVOUC

TTOAITEC



—
NopoAoyio AEE
C-428/19 Rapidsped,

C-16/18 Dobersberger,

C-784/19 Team Power Europe,
C-610/18) AFMB



/
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0OLKWV LETAPOPWV
[Takéto Kivnrikétnroag (Mobility Package)

Evpwmnaika Mntpwa Emtiyeiprioewv Odikwv
Metadopav (ERRU):
(amoteAeopatikn avtaAdayr TAnpodoplwyv HeTal TwV
KPOTWV HEAWY, TTAPAKOAOVONOT CUULOPDWOTC LLE TOUC
LoYVOVTEC KAVOVEC YIX TIC ETILYELPT)OELC OOIKWV
Hetodbopwv.
O mapafoatikéc emyelproelc Oo avTipeTwTicouy
OUVETELEC OTO KPATOC HEAOC GTO OTTOI0 €lval
EYKOTECTNUEVEC)
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2.0C EVYOPLOTW YLX TNV TPOCOYT)
oOC

Ade&dvopa Mrpovpov
[Ipoiotapevn AtevOuvonc Ipoypoappatiopov
Kot 2uvtovicpov Embewpnonc Epyaoiakwv
2xeoewv TNC EmBewpnonc Epyaoiog
(EmBewpnon Epyacioc EAAGSaC)
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COFFEE BREAK

14:00-14:20

lq Deloitte [jni\!.v_“sﬁr& ité Funded by the

Eftheia dePoitiers

European
Commission
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MoveS

Presentation of EURES Cyprus,
including recent development

k Antonis Kafouros /

lq Deloitte lh]}i"\'ﬂﬁ'i\,‘i‘r.(r . Funded by the
de it iers

Eftheia itie




Ta Evpwnaika Aiktva ko Mpoypappata tou
TuRuotog Epyaciog
IOV MIopoUV va Bondnoouv Toug VEOUC
(kott oxt povo!l)

YEARS OF

EURES

EUR:#DYSSEY

Assembly of European Regions

euro | guidance

Avtwvnc Kagpoupoc
AvwTepoc AsiToupyoc Epyaaoiac
Iavouapiog 2024



To Aiktuo EURES

EURES &‘
*** YEARS OF

URE

MpowOnon tn¢ dikanc KvnTikotnTog TWV
epyalopEvwy otnv Evpwnn amno to 1993



3 I YEARS OF

EURES

2 KoTtog Tou Alktuov EURES
(EURopean Employment Services)

NopExel mAnpodopicg, GUMPBOUAEG Kat kaBodrynon yla Suvntika
HLETOKWVOULEVOUG £pYalOUEVOUC OXETIKA LE EVKALPLEC amaoXOAnoNG,

KaBwc kat ouvBnkwv dlaBiwong kot epyaciag otnv EE.

MNopExel uTtnpeoiec o€ ATopa ov avalnNTouv Epyacia Kol 0ToUG
epyodateg yLa mpooAnyPn kat tomobEtnon oe dlaBeoipeg OEoeLC

gepyaoiog o 31 xwpeg.

NopExel untnpeoieg oe epyalopEVouC, avalnToUVTEC Epyaciog Kol kaBe
ntoAitn mou erBupel va emwdeAnBel amod tnv apxn Tt EAsVOepPNC

KukAodopiag evtac tng EE oxeTikd pe epyacia otnv Evpwrn.



EURES

To Aiktuo EURES

EURopean Employment Services

To diktuo amoteAeital and 1000+ ekmadevpevouc 2UpBouvAouc og 6An tnv Eupwrn. Ot
JUpuBouAoL mapExouv UTNpPeciec og Atopa tovu avalntouv epyacio aAAAQ Kol OE EPYOSOTEC, UE
oTOX0 TN NMPOoAnYPn Kot TONoO£TNON OE MEPLOCOTEPEC ATO 4 £KAT. KEVEC BEoeLC epyaciag
HEow tnNG MUANG EURES (www.eures.europa.eu)

Me tnv ertthoyn «AvalAtnon epyaciag» Umopeite va €xete mpooPaon o€ MOANEG BEoeLC
gpyaciog og 31 eUpWTAIKES XWPEG.

Mrmopeite va kataxwpnoete 1o Bloypadikd cag onueiwpa yla va eivat Stabgotpo ya tnv
avalntnon amno XIALASEC eyyeypapUEVOUC EpY0dOTEG amod OAn tnv Evpwrn (Léow EUROPASS)

AapBavete eldomnoiosls péow email yia keveg BEoeLg epyaoiog mou talpldlouv e To
Bloypadikd cag. OL ZupBouvAotl EURES mapéxouv mAnpodopnon kat BonBeta yLa to mwe va
UTTIOBAAETE aitnon Kol LUE TIOLOV VOl ETILKOWVWVAOETE

O uninpeotlec EURES nmpoodEpovtal EVTEAWC SwPEAV

OAeq oL MAnpodopieg Bpiokovtal gtnv LoTogeAiSa pag : Www.eures.gov.cy FURES



http://www.eures.europa.eu/
http://www.eures.gov.cy/

NMapoxn twv vninpecwwv EURES
othv Kumpo

3 I YEARS OF

EURES

To EURES otnv Kumpo dnuovpyndnke to 2004 kot ammotedeos pexpt 1o 2016 pgpog
TWV UTINPECLWV TIOV TIPOCTPEPEL N AYA g€ AveEPYOUG KOl EPYOSOTEG

ATto 10 2004-2012 1o EURES KUTpou fonBovoe kuplwg toug epyodoTteg va Bpouv
avBOpwTtivo Ke@aAato amo tnv Eupwtn (kaBapd xwpa vrtodoxng), TOTe cuvePn TO
OLKOVOLKO KPOX....

ATto o 2012 £wg To 2017 To EURES KUMpou fonBovace / evnuEpwve Kuplwg Toug
QVEPYOUG OXETIKA ME TIG EVKALPIEG amaaxOAnong otnv Eupwtn (Kupiwg vmnpeaieg
QOO TOANG o€ GAAa KM yla epyacia)

ATto To 2017 cwg onpepa To EURES Kumpou £xEL eva TILO LGOPPOTINUEVO POAO OTNV
ayopa epyaciag, pe tn KOmpo va eival evag emiBupntog TOTOG Yo Epyaoiar, Kol
TOTOX POV KUTIPLOL VO EVOLAPEPOVTAL YIX EPYaTia 0TO EWTEPIKO..
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AAAayég otn oUvOeon Tou SikTuoL
HETA ToV VEo Evpwtiaiko Kavoviopo
Astrtoupyiag Tov Aiktuou (2016)

* H idpuon tou EBvikoL Mpageiov uvtoviopou 1o 2018 umo tov AlcuBuvtr Epyaciog
* O dloplopog Twv AYA wg peAoug tou EURES
* H Beomion Touv cuotHpaTog l060XNG HeEAWV Kal eTaipwv Tou EURES oe 3 otddia:

1. TpOOKANGCN £1080XNG VIO ETALPOVE YLO OAX TA TIAVETILOTI LA KOl GAAX LOPUHOTO
ekmaidevong/kataptiong (on going)

2. TpookAnon Elodoxng MeAwv (StaBeoiun novo oe adelodotnueva ISLWTIKG Mpageia
Eupeoewc Epyaaiac) (2024)

3. TlpookAnan €l0d0oXNG Yyl KOWWVLIKOUG eTaipoug (2024)
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NMwg ouvepyaovtal To EURES kat ot
AYA otnv Kumtpo

[NAATOMATIOY ANAZHTOYN EPTAZIA:

‘OAa Tt dtopa Tov avadNTouV Epyacian KATA TNV £yypagn Toug otn AYA
EPWTWVTAL EQV Elval TIpOBLHOL VO epyacTouV otnv EupwrTn.

E&v n antavtnon ivat ‘NAI', ToTe ToUug TIOPOVTLALETOL PUAAGSLO OXETIKA UE TO
EURES, kat Toug e€nyouvtal ot eukalpieg tov pmopet va mpoo@epet To EURES yix
epyaoia otnv Eupwrn. Emtiong to Bloypagikd toug mpowbeite oTnv TIUAN TOV
SIKTVOUL yla Va €ival SLBETIO O EYYEYPOAUPEVOLG EPYOSOTEC OTN TIUAN

Eav xpeidlovTal o EELOIKEVEVO XELPLOMO KOl TIEPLOCOTEPEG TIANPOPOPIEC,
UTTOPOUV VA TIPOYPOpMaTIoouY pavTeBoU pe Tov ZUuBouvAo EURES otnv moAn
TOVG.

Ta atopa tov avadnTtouv gpyacia evOappUVOVTAaL VA ETILOTPEPYOLV UE
TIPOOYPOPEG epyaciag Tov £xouv Bpel oto EURES, agpou k&vouv tn Sikr Toug
EPELVA HECW TNG TTVANG avadTnong

O ZVpPouvAog EURES Ba dwoel mAnpogopieg yla keveg Beoslg, epyodOTeG OTO
eEWTEPIKO, TIANPOYOPiEg yia cuvOnkeg Slafiwaong Kat epyaciog

Ta BLOypa@IKG CNUELWPATO ATIO ATOUA TIOL ava(NTOVV EPYOCLO OTTO AAAEG
Xwpeg NG EE SiekmepatwvovTal HOVO €AV QVAPEPOVTAL OCAPWG O APLOPO KEVAG

B¢ong otn Kumpo. Ta tuxaia Bloypa@ikd amoppimtovtol AOyw EAAELYNG XPOVOU. W
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NMwg ouvepyaovtal To EURES kat
ol AYA otnv Kuomtpo

[NA EPTOAOTEZXZ otn KYTIPO

* Ol EpyodoTeg ov gpxovtal otn AYA yla va SNAWOOLV TG KEVEG TOUG BETELC,
Ttapovold{ouV TO EVTUTIO KeVNG BEong epyaciag Ttov TiEpLAapPAVEL ELOIKN evOTNTA
OXETIKA pe To EURES.

* O gpyodOTNG EPWTATAL HETW TOV EVTUTIOU €AV N KeVH BEon epyaciog TTov SNAWVEL
otn AYA Ba dnuooteuBel NAEKTPOVIKA, CUUTIEPIACPBAVOIEVNG TNG TNAEPOPTWONG TNG
kevng Beong otnv TTUAN EURES (n @OpTwon yiveTe Kol aTNV ayyALKr) YAWooO YL
OKOTIOUG KATAVONONG amto avalnToUVTEG Epyaoia 0To eEWTEPLKO).

* Hevotnta EURES oto evtumo kevrng Beong TteptAapBavel miong ANPOQOPIEG OXETIKA
E TNV TIAPOXT KATAAUUATOG OTtO TOV £PY0SOTN, TUXWV UTIOVOUG, TNV KGALYN Twv
£€0OWV TAELOLOU KATL.

» 'OAgg ol keveg Beoelg epyaaiag ou aveBaivouv otn otnv EURES £xouv éva umtevbuvo
ZUpBovAo EURES, 6 omoiog mapoArapBavel CVs, TopaTEUTIEL BLOYPAPIKA GTOUG
gpyodoTeg, Tpofevel oe TotoBeTAOELG, BonB& Toug pyodOTEC Va £pBOUV € TP JUE
TOUG EVOLOPEPOEVOUC, KTA.

*  OAEZ ot keveg B<oeig MPENMEl va meptAapfavouv uoBoug, ol ouvOnkeg epyaciog va
glval oUPPWVA LE TOUG VOOUG KOl KOVOVIOHOUG, EVW Kauia Kevr) Bean Sgv EURES
Kataxwpeital av dgv yivel amodektn amo tn AYA. q
N



NMwg ouvepyaovtal To EURES kat 3n
ot AYA otnv Kimpo EURES

TO EONIKO N'PADEIO ZYNTONIZMOY EURES KYTIPOY (El'z)

To ElNZ Kumpou eival amo 1o 2016 o amod Ti¢ untnpeaieg tou Tunuatog Epyaciag e
OTOXO TOV CUVTOVIOHUO TWV OPACEWV KoL UTIOXPEWCEWVY Tou SlkTuou EURES otn
Kumpo.

KaBe ZupBouviog EURES umoxpeovtal va ATTOOTEAAEL UNVLIOHO OTATIOTIKA OTOLXELX
OXETIKA PE TO €pYO TOV eTtiTeAs(TOL yia TO EURES. O xpdvog Tov a@lepwvouy aTig
Spaotnplotnteg Tov EURES mapakoAovBeital amo 1o EME yia okomoug
XPNHUATOS0TNONG TWV SPACEWV peCdw Tou EKT.

JUMMETEXEL O€ €OVIKEC OPATELG (NMEPEC KAPLEPAC, EVNIEPWTIKEG NUEPIOES, NUEPLIOECG
QTIOOXOANONG, TIAPOVOLATELG K.ATL). ZUUMETEXOVHE KATA UECO OpO o€ 1-2
ekONAwWOELG To pnva otn Kumpo n oto E§wtepiko.

Opyavwon Oluepwyv ocuvepyaotwyv he EAAGSq, ITaAia, loavia, PvAavdia, Zoundia,
MaAta, Meppavia

Yuvexlopevn ekmaidsvong Twv ZupovAwyv EURES o€ Bepatikeg OTIWG N KOWWVIKA
QO@PAALON, N POPOAOYIQ, UTINPETIEG TIPOG AVEPYOUG KOL EPYOOOTEG, ETILKOWVWVIQ,
KTA.



O eTtaipot Tou Awktuou EURES
Komtpou

3 I YEARS OF

EURES

Ta Maverotuia Etaipot sival kuplwg uevBuva ylax TNV eVvNUEPWON KAl TNV
TIOPOX ) CUMPBOVAWY OTOUG POLTNTEG, TITUXLOUXOUG KOL ATIOPOITOUE TOUG OXETIKA
ue to Siktuo EURES kat Tig¢ SuvatoTnTEG TIOU UTIAPXOUV OTNV Ayop& £PYaCiag
™¢ EE.

O k&Be etaipog dnpovpyel ypapeio EURES oto ypageio kKaplepag Tov, pe
ekmtadevpevoug 2upupfouvAoug EURES.

[MpowBovv peow Twv TavemoTnULaKwy Extranet kat Intranet, oe mavw amo
80.000 atopa TTANPOYOPLEG OXETIKA UE KEVEG BEoelg epyaaiag, ekBEoelg epyaaiag,

Exouv OlktuwBel pe dAAa kevtpa EURES kat mpowBouv toug evolapepopevVouq
TITUXLOVXOUG OE KEVEG BETELg Epyaaiag

ApxLoav va SNLOVPYOUV CLVEPYELEG METOEL Tou EURES kol TOL TTpOYypAUUATOG
ERASMUS+ Ttou Tpoo@EPOUV TA TIAVETILO T LK

[MpowBovv 10 EURES pecw Twv AOYOPLOCGUWY TOUG OTO LECO KOWWVIKNAG
SIKTVWONG

ApxiCouv va cuvepyalovTtal he oxoAsia devtepofabuiag ekmaidsuong yla tn
BeAtiwon tng mpofoAng tou EURES amod veapn nAwia (15+)

ATIOOTEANOUV OTATIOTIKA OTOLXElar o€ 6unvn Baon. w
N
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B EURES-Find ajob- EuropeanC X vo— X

& - C # europaeufeures/portalfjv-se/home?lang=en 2w # &0 » :
Find a job in Europe

There are cv.rently 4420411 jobs wan.g for you!

All European Countries Search

2 Advanced search Specific data quality disclaimer and terms of use for job vacancies

Jobs by The EURES Portal
WWWw.eures.europa.eu

™ 8404 Greece (5805) Norway (15025)
Belgium (641829) Hungary (4469) Poland (17143)
Bulgaria (6328) Iceland (22) Portugal (2047)
Croatia (12574) Ireland (1131) Romania (16)
Cyprus (2493) [taly (74) Slovakia (11113)
Czechia (101587) Latvia (11495) Slovenia (4201)
Denmark (1693) Liechtenstein (509) Spain (22457)
Estonia (3181) Lithuania (5974) Sweden (51307)
Finland (16956) Luxembourg (3750) Switzerland (20862)
France (720993) Malta (219)

Germany (857828) Netharlands (210745)

Contact Us About us

Need help?

Pantant CHINES Unindnnl: I annnanns an ClINEDS

% & Pl & 19°C Cloudy  ~ [ T ) ENG



http://www.eures.europa.eu/

u EURES - Find ajob - Eurcpean© X 4 ™ - X

< C  # europa.eu/eures/portal/jv-se/search?page=18iresultsPerPage=108orderBy=BEST_MATCHE&locationCodes=esfkeywordsEverywhere=Architect8llang=en 2 % # &0 ”
b ' w Lriyuant wearweln .

EURES

Home  Jobseekers v Employers v  Living & Working v EURES Services v My EURES

Home > Jobseekers > Find a job

Job results

There are currently 4,420,433 jobs waiting for you |

Architect m

Advanced search

Search Criteria Reset

ALLFIELDS  Architect ®  LOCATION ~ Spain ()

Show filters

Filters Showing 1 to 10 of 43 vacancies

o Sorthy: Relevance  Most recent Results perpage: 10 25 &0
Publication date

Choose. IT Enterprise Architect (f/m/d) (Alemania) 1011112023
¢ Spain
Location @ & Systems analysts
Austria (432) »
Architecte du batiment 2171112023

Belgium (39541) »

i Non renseigné Need help?

H je, Type here to search F i - { ; b P & 19°C Cloudy A~ [ T 40 ENG ‘



B EURES-Find ajob- EuropeanC X vo— X

& 9 C # europaeufeures/portalfjv-sefhome?lang=en 2w # &0 ” :

Keywords, company, job title All European Gountries Search

¥ Advanced search Specific data quality disclaimer and terms of use for job vacancies

Jobs by

Location  Sector

Shop sales assistants (96231) Heavy truck and lorry drivers (52017) Secretaries (general) (36944)

Freight handlers (76442) Building and related electricians (51279) Cooks (35693)

Agricultural and industrial machinery mechanics ~ Cleaners and helpers in offices, hotels and other  Health care assistants (32658)

and repairers (61585) establishments (41288) Mechanical machinery assemblers (31424)
Nursing professionals (60635) Social work associate professionals (40093)

Waiters (30813)

Manufacturing labourers not elsewhere classified  Motor vehicle mechanics and repairers (40079) Plumbers and pipe fiters (29935)
(96142) Metal working machine fool setters and operators

Accountants (52597) (39801)

More information about ESCO occupations @

EURES Contact Us About us

Contact EURES Helpdesk Languages on EURES
This site is managed by: European Labour Authority

Cookies on EURES
Follow us

EURES Privacy policy
@ Facebook W Twitter [ Linkedin :
O YouTure (3 Instagram EURES Legal natice
Subscribe o our newsletier

Need help?

b 19°C Coudy A [ TI) ENG



8 Living and working conditions X~ 4 Y]

& C & eureseuropa.ey/living-and-working/living-and-working-conditions_en

Home | Jobseekers v | Employers v QENVGUENGKIGVEE EURES Services v | My EURES

Home > Living and working > Living and working conditions

Living and working conditions

Please note the following pages are only available in English, French, German and the
national language(s) of the country you will be looking at.

You can use the machine translation feature at the top of the page to translate each page to
the language you prefer. (Note that for the time being Icelandic and Norwegian are not
available yet in the machine translation feature.)

Iving and working condition

Select the country you would like to read more about

Austria | Belgium | Bulgaria | Croatia | Cyprus |

Share this page

o Your cookie preferences have been saved. To change your preferences at any time, see our cookies policy or visit the link in the page Close @

footer.




!EURES-SearchforELRESAd\'ii X +

& C  # europa.eu/eures/portal/um/search-for-advisers?lang=en

Home > EURES Services > Search for EURES Advisers

Search for EURES Advisers

By country | By organisation = By cross-border partnership By name | By language

Country *

[taly

Please enter the postal cods (without the country code) or select the region of the EURES Adviser you are searching for

Postal code

Region

South Calabria Crotone

Showing 1 to 1 of 1 EURES Advisers

Sortby:  LastName First Name

Ciro Fedele

Calabria - Regional Administration

H R Type here to search 5 .

Reset

Results per page:

& 19°C Cloudy

Need help?

A G T d) NG



Néa lotooeAida EURES Kuntpovu -
WWW.eures.gov.cy

-+

_en/index_en?opendocument

— B ST S LS A -t - e m——. = ——

Members & Partners Contact Us
Admission System || Go
*/ What Eures can do Welcome to our Website
5 Livara & Working i Cypcss RATE THE
e EURES CYPRUS

* Jobseskers SERVICES
# Employers.

News and Events

Useful Links & Downloads rnduson  facebook

EURES for Single Digital Gateway

Contact us

v A BT =5 A . o
4 . B Ry mili — - + -
ipporting employers ta ’ > ~ AL N 3
recruit seasonal workers — S + : A
) . - - - g - ! )
‘ :
\ MRy 3

COVID-19

PRESS AND INFORMATION OFFIC

EVRES

ELAWE (Y

Seasonal Work with EURES, #Rights4AllSeasons, #EURESSeasonalWorks SR

e 8 R B e o R R R R koK Xk

Rights for All Seasons — Campaign on Seasonal Workers
DREwvIYT 00


http://www.eures.gov.cy/

European On line Job Days
Www.europeanjobdays.eu

B EURES - Search for EURES Advis X £ EURES - European Job Days [EL X + Vo= X

& - C @& europeanjobdays.eu/en

(Y
b2
»
[«
=]
<=

FIND YOUR JOB IN EUROPE

w EURES T PARTNEROF on
f t EUROPEAN JOB DAYS q ELA- /l_l\ ﬁ mg english [EN Q\
§ \ e

home events employers jobs login

European Job Days

Dynamic recruitment events that/bring jobseckers and 8nployers together

Find your opportunity in - Category - VvV in - Country - v FIND

This might interest you

3 516 , 23 215



http://www.europeanjobdays.eu/

BB EURES - Search for EURES Advis: X g 4 EURES - EuropeanJob Days [EL X == N - o A

& - C & europeanjobdayseu/en GRS | » ;

English &l ~

. FIND YOUR JOB IN EUROPE

PN european Jo8 avs C’ EL N B 8 i

S

CUROPEAN LAROUL AUTHORITY home events employers jobs login

Visit Norway-Trolltunga Active

Find your opportunity in - Category - V in - Country - 4 FIND

This might interest you

~ £3 516 , 2] 215
: 5 : - 12:54 pm
H P Type here to search . 2 & & 19CCoudy AEEPO G oo B



-S> C & europeanjobdays.eu/en/event/building-ireland’s-future-careers-construction L *» &. a » ;

Future/ﬂ

BuildiV\.
V4474747474 NNA
N/

A 156 | 2249

A i

Building Ireland’s Future: Careers in Construction

Event date: Event type: \ Registration status:
30 November 2023 Online _/  Closed

ABOUT PROGRAMME JOBS EMPLOYERS

254 pm
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To (EURES TMIS)eilval "otoxeupévo Mpoypappa Kvntikotntac" mou
XpNUatodoTel TNV PETaKivnon yla epyacia ano eva KM og éva aAAoO.

To mpoypappa ctoxeVeL va BonBnoeL véoug va Bpouv epyacia, TPAKTIKA
aoknon n padnteia oe dAAAO KpATOC LEAOG.

*  OuLunoPndloL mpEMEL va ELVOLL UTIAKOOL 1] VOLLLHLOL KATOLKOL OE QUTEG TLG XWPEG OL omoiol
HETaKvoLvTaL og AAAN xwpa tn¢ EE yia epyacia, katdption r npaktikni e€doknon (18 etwv +)

*  Exouv e€aodaliosl cUHBaoN Epyaciag yLa TOUAGXLOTO 6 LAVEG ) KOLTAPTLON KOL TTPAKTLKN AoKnon
ylat TouAaxtoto 3 pRveg o AAAo KM oo auto mou KotolKouv.




AN
([e]:

EVYRES

TO MNpoypauua XpNUATOOOTEI:

Mabnuarta yAwooaog (HExp! €2000)
‘E¢oda Tagidiov yia interview pe epyodoTn (HEXP! €500)
‘ECoda Meteykataotaong (MEXPI €1400)
‘EC0O0 avayvwpiong ETTAYYEAMATIKWY TTPOCOVTWY, VIO OKOTTOUG
£€caoknoNng Tou etTayyeAparog (MExpl €400)

Na va yivel n xpnuatodoTnon 0a TTpETTel va UTTApXEl TTPpO0eon
aT1rd epyodoOTn 1Tou £X&I Kevh 0€éon oT1o dikTuo EURES va
epyodoTnoEl Avepyo



I8l EURES Targeted Mobility Schem X @ eurod

& 5 C @ eurodyssey.aer.eu
yssey

E U R!‘ ;Q DYss EY 667he AR Exchange programme
L Connecting youth, regions, businesses and institutions 99

Assembly of European Regions

Traineeship Offers

About Eurodyssey Members How does it work Register! Contact us

4%

Applicants matched
with a traineeship in 2019

v

1:49 pm
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To Aiktuo avtaAAayng VEWV

EUR:#DYSSEY

Assembly of European Regions
To npoypappa EURODYSSEE npoodEpetal anod to Yrnoupyeio Epyaciag, Mpovolag kat Kowvwvikwv
Aocdaiicswv, p€ow Tou Tunuatog Epyaociag o ouvepyaoia pe tnv Evwon Afpwv Kompou.

Alvel Tnv gukalpio og vEéoug 18-32 €TwWV VA AMTOKTAOOUV £pYACLaKn TElpa o€ AAAN EVPWTIALKA XWPA
(occupational/vocational training) yla mepiodo 4-7 pnvwv) oe pia amnod TG mePLOXEG-UEAN TOU TIPOYPAULATOG
EURODYSSEE.

H emuyopriynon tn¢ Kvntikotntag SLVETOL 0TOUG CUMUETEXOVTEC aTtO TouC cUBaAAOEVOUG PopElg TNG
EKAOTOTE YWPAC UTIOSOXAC Kal To VP OC TNE ETLYOPYNONG E€XPTATAL ATTO TOUC KAVOVLOUOUC TNG XWPOLG
urtodoxn¢ (amd 400-700 supw KAOe prva), mapéxetol dtapovn ( e wifi, NAEKTPLKO Kal VEPO
ocuunepAappavopevwy) .

To mpoypappa mapeXeL eniong acpaAlotikn kKAAuPn divel tnv Suvatdtnta mMaPakoAoUBNoNG EVTATIKWY
pHoBnuatwy ££vng yAwooog Kata tnv nepiodo Kataptiong.

OAec oL B€oeLg Tou TtpoypAppaTog ival SlaBEapueg oto www.eurodyssee.eu



http://www.eurodyssee.eu/

EUR

2TO TTPOYPOULLO UTTOPOUV VO CULLLETACYXOUV VEOL OL oTtoloL:

1) Elvort petaél 18 kot 32 €Twv KaTa TNV NHUEPOUNVIO avaxwpnong Toug,
2) Eivau eyyeypappévol avepyol ota Mpadeia tng Anpootag Yrinpeoiag
AmtaoxoAnong,

3) Exouv oAokAnpwoEL KATAPTLON ] OTIOUSEC (KATOXOC OXETIKOU
TILOTOTIOLNTLKOU N TitAou) oto nmedio oTo omoio oXeTIETOL N TIPAKTLKA
aoknon mou npocdEpeL n B€on.

4) Exouv vouun mapapovin otnv Kumplakn Anpokpatia

5) Exouv enapkn yvwon tTn¢ YAwooag rmou Ba XpnoLUOTIOoLETAL KATA TNV
SLApKELA TNG TMPAKTLKAG AoKNONG

DYSSEY

Assembly of European Regions

OAecg o1 B€oeig Tou TTpoypappaToc gival dlaBEaiues oto www.eurodyssee.eu



http://www.eurodyssee.eu/
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MoveS

The operation of SOLVIT network
in Cyprus, including dispute
resolution in relation to FMW and

k Spyros Triantafyllides /
lq Deloitte [].“i?_'('ljgit(, . Funded by the
Eftheia “Toitiers




AUOo€IG o€ nNpoPANpata oxetika PJe ta dikaiwpata cag wg noAitwy tng EE

“The operation of SOLVIT
network in Cyprus”

MoveS seminar
26 January 2024



Tu elvan to Solvit;

To SOLVIT elvol eva atumto 6IKTUO OTou
OUUUETEXOULV Ta KpAtn HEAN TnG EE + loAavbia,
Atxtevotaw kat NopBnyia (European Economic
Area (EEA))

Elval pa eXpNOoTN UTTNPECLA KoL TIALPEXETOLL
OWPEQAV arto TIC SNUOCLEC APXEC

BonBa emnuyelpnoelg Kat LOLWTEC va EMAUOOUV
nPoBAnuaTa mov MPOoKAAOUVTOL OO ECPAAUEVN
epappoyn tnc vopobeaoiag tnc EE ammo pa apxn
AAANC XWpPOLG

2TOXOC: YPNYOPEC Kol PEAALOTIKEC AVUOELC.


http://ec.europa.eu/solvit/index_el.htm
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NMwc Aettovpyel;

H utoBeon/ mapamnovo séetaletal amo 2 KEvTpa
SOLVIT:

e 1O KEVTPO SOLVIT tnCc xwpac ooc (kotoywync n
OLOUOVNC)— TOTILKO KEVTPO

g€etalel av to MPOPANUA eumimTEL OTLC appodlotnTeg Tou SOLVIT

ETOLUALEL TOV OXETLKO PpAakeAO Ko Tov StafLBalel oto kKUpLo kEvtpo SOLVIT

e 1O KEVTPO SOLVIT tnC xwpoac omou aveku e to
nPOPRANMA — KUPLO KEVTPO

emiPePalwvel av Oa aoxoAnOel e TO0 CUYKEKPLUEVO TIPOBANUA 1) OXL
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AmoteAeopatikotnta solvit

Indicators? 2022
Resolution rate® (without structural 88%
cases)

Case handling time as home: first
contact with the applicant in 7 days
(only cases submitted in webform)

Case handling time as home -
preparation time 30 days

Case handling time as home —
acceptance or rejection of solutions
proposed by lead centres in ¥ days

Case handling time as home-
rejection of cases falling outside
SOLVIT's mandate in 30 days

Case handling time as lead - cases
closed in 10 weeks

Case handling time as lead —
acceptance or rejections of cases
submitted by home centres in 7
days
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CLOSURE OF THE SEMINAR, RECEPTION & NETWORKING
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