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Almost 1 in 5 Europeans envisage working in a country 
outside their own country in the future

In most cases, this represents 
a plan for the foreseeable future
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Mentality and money matter the most 
in the choice to move abroad

Personal contacts are the main channel 
used to find a job in another country 
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Would prefer to move to a specific country(ies) for work because…

they want to earn more money 

it is geographically close 
34% 16%

they like the culture or mentality 

they have family members or friends 
who already live or work there 

31% 12%

the country has an enjoyable lifestyle they want to improve their skills 
in the language of that country 

26% 10%

they know the language of the country it would offer them a chance to improve 
their professional skills

20% 8%

there are good employment opportunities 
in that country 

they have lived there before 
19% 7%

+ 6 pp* - 2 pp*

their employer has operations there 
16% 3%

it is a secure and politically stable country

Personal contacts 
(colleagues, 
friends or family)

51%
Dedicated online 
job search tools

34%
Online social 
networks 

32%
Direct contact with 
an employer abroad 

29%

Public 
employment service 

19%
Private 
employment service 

19%
Your current 
employer for 
a transfer abroad 

17%
Newspaper 
advertisements 

7%
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