
1. I am responding What is the nature of the organisation on behalf of which you are responding?Is your organisation included in the EU's Transparency Register?What is the Identification Number?2. In line with the EC guidelines, contributions to open public consultation should be published. For the purposes of reporting, how would you prefer your consultation to be published?2.a. What is your name and the name of the business / organisation / institution on behalf of which you are responding?
As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 1. In full - I consent to the publication of any information in my completed form, including my identity이름: 황은주 
학교: 이화여자대학교 간호학과 학생

On behalf of my organisation No 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

On behalf of my organisation No 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

On behalf of my organisation No 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

On behalf of my organisation No 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

On behalf of my organisationOther (please specify) No 1. In full - I consent to the publication of any information in my completed form, including my identityHelex Institut

As an individual citizen 1. In full - I consent to the publication of any information in my completed form, including my identityMatthias Knuth

On behalf of my organisation Yes 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

On behalf of my organisation Yes 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

On behalf of my organisation No 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

On behalf of my organisation No 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

On behalf of my organisation No 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

On behalf of my organisation No 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 1. In full - I consent to the publication of any information in my completed form, including my identityDIMITRIS TSAMIS

As an individual citizen 1. In full - I consent to the publication of any information in my completed form, including my identityEvangelos Afthonidis

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation
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As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 1. In full - I consent to the publication of any information in my completed form, including my identityGEORGIOS HALVATZIS / SELF-EMPLOYED

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 1. In full - I consent to the publication of any information in my completed form, including my identityEleni Kouparoussou, Career Consultant

On behalf of my organisationUniversity Yes 1. In full - I consent to the publication of any information in my completed form, including my identitySTELLIOS K. KRASSASNATIONAL & KAPODISTRIAN UNIVERSITY OF ATHENS

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

On behalf of my organisation No 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation



As an individual citizen 1. In full - I consent to the publication of any information in my completed form, including my identity

On behalf of my organisationOther non-governmental or charitable organisationYes 30399232694-16 1. In full - I consent to the publication of any information in my completed form, including my identityAnikó Márta Szűcsné Putics
Senior Corporate Silver Spoon, Environment and Nature Association/ Ezüstkanál Nyugdíjas Társasági, Környezet- és természetvédelmi Egyesület
Acronym: European CSR
Legal status: Association NGO


On behalf of my organisationNational ministry No 1. In full - I consent to the publication of any information in my completed form, including my identityPadraig Creed
Department of Education & Skills
EGF Managing Authority

On behalf of my organisationNational ministry No 1. In full - I consent to the publication of any information in my completed form, including my identityJohn McDermott
Head of the EGF Managing Authority, Department of Education and Skills, Ireland

On behalf of my organisation No 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

On behalf of my organisationOther (please specify) No 1. In full - I consent to the publication of any information in my completed form, including my identityRaphael Scerri 
Head National Contact Point - EGF
Funds and Programmes Division

On behalf of my organisation No 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

On behalf of my organisation Yes 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

On behalf of my organisation Yes 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

On behalf of my organisation Yes 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

On behalf of my organisationNational ministry No 1. In full - I consent to the publication of any information in my completed form, including my identityMinistry of Social Affairs and Employment

On behalf of my organisation Yes 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

On behalf of my organisationOrganisation representing redundant workers (from a specific EGF case)No 1. In full - I consent to the publication of any information in my completed form, including my identityKristina Karlsson, Antenn Consulting AB

On behalf of my organisation No 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

On behalf of my organisationNon-governmental organisation representing individuals not in employment, education or training (NEETS) or other disadvantaged individualsYes 731829021751*67 1. In full - I consent to the publication of any information in my completed form, including my identityIliya Petrov- Prime Minister of the International Romani Union

As an individual citizen 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

On behalf of my organisationWorkers’ organisation/trade union at European levelYes 06698681039-26
 1. In full - I consent to the publication of any information in my completed form, including my identityEUROPEAN TRADE UNION CONFEDERATION

On behalf of my organisationNational ministry No 1. In full - I consent to the publication of any information in my completed form, including my identityMinistry of Labour and Social Affairs - on behalf of the Government of the Czech Republic

On behalf of my organisation No 2. Anonymously - I consent to the publication of any information in my completed form, apart from my name / the name of my organisation

On behalf of my organisationWorkers’ organisation/trade union at national/regional levelYes 768703820941-02 1. In full - I consent to the publication of any information in my completed form, including my identityInsinööriliitto ry. (Union of Professional Engineers in Finland)

On behalf of my organisationWorkers’ organisation/trade union at national/regional levelYes 979757811894-96 1. In full - I consent to the publication of any information in my completed form, including my identityTeollisuuden palkansaajat TP ry
Industrial employees TP ry



2.b. What is your contact email address? Note that this email address will only be used for cases of clarification of the responses and will not be shared with any third parties.3. Have you been involved with the EGF in the past?4. What was/is your role in the 2014-2020 EGF period?Please specify: 5. Which Member State(s) do your answers relate to?An assessment of effectiveness of EGF considers how successful the fund was in achieving its goal to help redundant workers to find another job as rapidly as possible (or - where applied - to support young people not in education, employment or training into work or back into education). It should look at whether it was (mainly) the EGF or other activities to support redundant workers which helped them to find a job, become self-employed or to get additional skills.: (a) The objective of the EGF is clearly defined
No, I’ve never been directly involved in the EGF I agree

jangjang5220@naver.comNo, I’ve never been directly involved in the EGFIndividual receiving EGF support I strongly agree

Yes, I’ve been involved in the EGF in the last 12 monthsOther 1 Austria I agree

Yes, I’ve been involved in the EGF but before the 2014-2020 programming periodOrganisation delivering EGF support 11 Germany I agree

Yes, I’ve been involved in the EGF in the last 12 monthsNational, regional or local authority planning or implementing EGF support11 Germany I strongly agree

Yes, I’ve been involved in the EGF but before the 2014-2020 programming period11 Germany I agree

Yes, I’ve been involved in the EGF in the last 12 monthsNational, regional or local authority planning or implementing EGF support11 Germany I strongly agree

gernot.muehge@helex-institut.deNo, I’ve never been directly involved in the EGFOther Helex Institut, founded 2013, is a private social research institute in Bochum, Germany. Our fields of research are employment systems and labour market policies. The research focusses on the issue of mass dismissals, social responsible company restructuring, and the promotion of job-to-job transitions in national and international research projects. The institut is member of the IRENE group, "Innovative Restructuring - European Network of Experts". Web: www.helex-institut.de11 Germany I agree

matthias.knuth@uni-due.deNo, I’ve never been directly involved in the EGFOther Research and exchange of experience about job-to-job transfer schemes in Germany11 Germany I agree

Yes, I’ve been involved in the EGF in the last 12 monthsNational, regional or local social partner organisation involved in planning or implementation of EGF support11 Germany I strongly agree

Yes, I’ve been involved in the EGF in the last 12 monthsNational, regional or local social partner organisation involved in planning or implementation of EGF support11 Germany I strongly agree

Yes, I’ve been involved in the EGF in the last 12 monthsNational, regional or local authority planning or implementing EGF support11 Germany I strongly agree

Yes, I’ve been involved in the EGF but before the 2014-2020 programming periodOther 11 Germany I agree

Yes, I’ve been involved in the EGF in the last 12 monthsOrganisation delivering EGF support 11 Germany I strongly agree

Yes, I’ve been involved in the EGF in the last 12 monthsNational, regional or local social partner organisation involved in planning or implementation of EGF support12 Greece Neutral

No, I’ve never been directly involved in the EGFOrganisation delivering EGF support 12 Greece I agree

No, I’ve never been directly involved in the EGF 12 Greece Neutral

Yes, I’ve been involved in the EGF in the last 12 monthsIndividual receiving EGF support 12 Greece I agree

No, I’ve never been directly involved in the EGF 12 Greece I agree

No, I’ve never been directly involved in the EGFIndividual receiving EGF support 12 Greece Neutral

No, I’ve never been directly involved in the EGFNational, regional or local social partner organisation involved in planning or implementation of EGF support12 Greece I agree

No, I’ve never been directly involved in the EGFIndividual receiving EGF support 12 Greece I agree

No, I’ve never been directly involved in the EGFIndividual receiving EGF support 12 Greece I strongly agree

Yes, I’ve been involved in the EGF in the last 12 monthsOther 12 Greece I agree

dtsames@gmail.com No, I’ve never been directly involved in the EGFOther VOCATIONAL GUIDANCE COUNSELLOR12 Greece I agree

vafthonidis@gmail.com Yes, I’ve been involved in the EGF in the last 12 monthsIndividual receiving EGF support 12 Greece I disagree

No, I’ve never been directly involved in the EGFNational, regional or local social partner organisation involved in planning or implementation of EGF support12 Greece I strongly agree

Yes, I’ve been involved in the EGF in the last 12 monthsIndividual receiving EGF support 12 Greece I agree

No, I’ve never been directly involved in the EGFIndividual receiving EGF support 12 Greece I strongly agree



Yes, I’ve been involved in the EGF in the last 12 monthsNational, regional or local social partner organisation involved in planning or implementation of EGF support12 Greece Neutral

Yes, I’ve been involved in the EGF in the last 12 monthsOther 12 Greece I agree

Yes, I’ve been involved in the EGF but before the 2014-2020 programming periodIndividual receiving EGF support 12 Greece I strongly agree

GCHALVATZIS@GMAIL.COMYes, I’ve been involved in the EGF in the last 12 monthsOrganisation delivering EGF support 12 Greece I agree

Yes, I’ve been involved in the EGF in the last 12 monthsOther 12 Greece I strongly agree

No, I’ve never been directly involved in the EGFOther 12 Greece I agree

No, I’ve never been directly involved in the EGFOther 12 Greece I agree

Yes, I’ve been involved in the EGF in the last 12 monthsNational, regional or local social partner organisation involved in planning or implementation of EGF support12 Greece I agree

Yes, I’ve been involved in the EGF in the last 12 monthsIndividual receiving EGF support 12 Greece I agree

No, I’ve never been directly involved in the EGFIndividual receiving EGF support 12 Greece I agree

No, I’ve never been directly involved in the EGFNational, regional or local authority planning or implementing EGF support12 Greece I strongly agree

No, I’ve never been directly involved in the EGFOrganisation delivering EGF support 12 Greece Neutral

No, I’ve never been directly involved in the EGFIndividual receiving EGF support 12 Greece I agree

Yes, I’ve been involved in the EGF in the last 12 monthsOther 12 Greece I agree

Yes, I’ve been involved in the EGF in the last 12 monthsIndividual receiving EGF support 12 Greece I agree

Yes, I’ve been involved in the EGF in the last 12 monthsOther 12 Greece I disagree

mkoupa@gmail.com No, I’ve never been directly involved in the EGFIndividual receiving EGF support 12 Greece I strongly agree

stelios.krassas@gmail.comNo, I’ve never been directly involved in the EGFNational, regional or local social partner organisation involved in planning or implementation of EGF support12 Greece I agree

No, I’ve never been directly involved in the EGFOther 12 Greece I agree

No, I’ve never been directly involved in the EGFOther 12 Greece I agree

No, I’ve never been directly involved in the EGFIndividual receiving EGF support 12 Greece I disagree

No, I’ve never been directly involved in the EGFOther 12 Greece I agree

Yes, I’ve been involved in the EGF in the last 12 monthsOrganisation delivering EGF support 12 Greece I agree

No, I’ve never been directly involved in the EGFOther 12 Greece I agree

Yes, I’ve been involved in the EGF in the last 12 monthsOther 12 Greece I agree

No, I’ve never been directly involved in the EGFOrganisation delivering EGF support 12 Greece I agree

Yes, I’ve been involved in the EGF in the last 12 monthsIndividual receiving EGF support 12 Greece I strongly agree

Yes, I’ve been involved in the EGF in the last 12 monthsOther 12 Greece I agree

No, I’ve never been directly involved in the EGFIndividual receiving EGF support 12 Greece Neutral

Yes, I’ve been involved in the EGF in the last 12 monthsIndividual receiving EGF support 12 Greece I strongly agree

No, I’ve never been directly involved in the EGFOther 12 Greece I agree

No, I’ve never been directly involved in the EGFIndividual receiving EGF support 12 Greece I strongly agree

Yes, I’ve been involved in the EGF in the last 12 monthsNational, regional or local authority planning or implementing EGF support12 Greece I strongly agree



Yes, I’ve been involved in the EGF in the last 12 monthsNational, regional or local authority planning or implementing EGF support12 Greece I strongly agree

puticsaniko@gmail.com No, I’ve never been directly involved in the EGFOther I consider it necessary to comment on the framework of a public consultation in order and in service during the mid-EGF objectives and their implementation. Our NGO dealing with employment and social affairs as well.
Our organization members - who volunteer to take part in operations by the body and thus help and want our work to implement Corporate Social Responsibility in the European Union - we are out there on a daily basis in society between simple and employment in the absence of suffering people.I just read the first about EGF as the Commission received notification of the public consultations and policy areas relevant to our NGO therein. Hungary has not taken and does not take advantage of this financial opportunity.We meet and talk with young people without a job on a daily basis - youth unemployment - people without jobs over 50 years.Those who tell you that it's no training involved - trainers, the Hungarian state money through the European Union - because we are talking about the situation in Hun13 Hungary I strongly agree

Padraig_creed@education.gov.ieYes, I’ve been involved in the EGF in the last 12 monthsNational, regional or local authority planning or implementing EGF support14 Ireland I agree

john_mcdermott@education.gov.ieYes, I’ve been involved in the EGF but before the 2014-2020 programming periodNational, regional or local authority planning or implementing EGF support14 Ireland I agree

Yes, I’ve been involved in the EGF in the last 12 monthsNational, regional or local authority planning or implementing EGF support16 Latvia I agree

Raphael.p.scerri@gov.mtYes, I’ve been involved in the EGF but before the 2014-2020 programming periodNational, regional or local authority planning or implementing EGF support19 Malta I strongly agree

Yes, I’ve been involved in the EGF in the last 12 monthsNational, regional or local authority planning or implementing EGF support19 Malta I strongly agree

Yes, I’ve been involved in the EGF in the last 12 monthsNational, regional or local authority planning or implementing EGF support2 Belgium I agree

No, I’ve never been directly involved in the EGFOther 2 Belgium I agree

Yes, I’ve been involved in the EGF but before the 2014-2020 programming periodNational, regional or local social partner organisation involved in planning or implementation of EGF support2 Belgium I strongly agree

No, I’ve never been directly involved in the EGFIndividual receiving EGF support 2 Belgium;5 Cyprus;10 France;12 Greece;18 Luxembourg;26 Spain;28 UK;29 The entire EUI strongly disagree

mninabervaneijben@minszw.nlYes, I’ve been involved in the EGF in the last 12 monthsNational, regional or local authority planning or implementing EGF support20 Netherlands I agree

Yes, I’ve been involved in the EGF in the last 12 monthsNational, regional or local authority planning or implementing EGF support26 Spain I strongly agree

kristina.karlsson@antenn.seNo, I’ve never been directly involved in the EGFNational, regional or local social partner organisation involved in planning or implementation of EGF support27 Sweden I agree

Yes, I’ve been involved in the EGF in the last 12 monthsNational, regional or local authority planning or implementing EGF support28 UK I agree

romagovernment@mail bg  and min_holokaust@abv.bgNo, I’ve never been directly involved in the EGFOther The International Romani Union is the first and only world-wide international organisation supporting the development of the Roma community. It was established in 1997 in London, UK, and is the symbol of the community, the founder and supporter of the Romani anthem, flag, and the International Romani Day (8 April). In 2014 the statutes of the organisation were amended by decision of the Romani Congress, the International Romani Parliament, laying down a new form of administering the organisation, ministers and a prime minister.29 The entire EU I agree

Individual receiving EGF support 29 The entire EU I agree

cdenagte@etuc.org No, I’ve never been directly involved in the EGFOther The ETUC speaks on behalf of the common interests of the workers at European level. Its membership is composed of 89 national trade union confederations from 39 different countires (in Western, Central and Eastern Europe) and of 10 European Trade Union Federations (secotr/branch-level). Its main objective is to promote the European Social Model. The ETUC is involved in economic and social policy-making at the highest level, jointly with all the EU institutions. The ETUC is the recognised European Social Partner oganisation representing workers at cross-industry level. 29 The entire EU I strongly agree

martin.karlik@mpsv.cz Yes, I’ve been involved in the EGF but before the 2014-2020 programming periodNational, regional or local authority planning or implementing EGF support6 Czech Republic I agree

Yes, I’ve been involved in the EGF in the last 12 monthsNational, regional or local authority planning or implementing EGF support9 Finland I strongly agree

jenni.karjalainen@ilry.fi Yes, I’ve been involved in the EGF in the last 12 monthsNational, regional or local social partner organisation involved in planning or implementation of EGF support9 Finland I agree

ismo.kokko@tpry.fi Yes, I’ve been involved in the EGF but before the 2014-2020 programming periodNational, regional or local social partner organisation involved in planning or implementation of EGF support9 Finland I agree



An assessment of effectiveness of EGF considers how successful the fund was in achieving its goal to help redundant workers to find another job as rapidly as possible (or - where applied - to support young people not in education, employment or training into work or back into education). It should look at whether it was (mainly) the EGF or other activities to support redundant workers which helped them to find a job, become self-employed or to get additional skills.: (b) There are barriers that prevent Member States from applying for EGF fundingAn assessment of effectiveness of EGF considers how successful the fund was in achieving its goal to help redundant workers to find another job as rapidly as possible (or - where applied - to support young people not in education, employment or training into work or back into education). It should look at whether it was (mainly) the EGF or other activities to support redundant workers which helped them to find a job, become self-employed or to get additional skills.: (c) There are factors that encourage some Member States to apply for EGF fundingAn assessment of effectiveness of EGF considers how successful the fund was in achieving its goal to help redundant workers to find another job as rapidly as possible (or - where applied - to support young people not in education, employment or training into work or back into education). It should look at whether it was (mainly) the EGF or other activities to support redundant workers which helped them to find a job, become self-employed or to get additional skills.: (d) The EGF is more effective than national level measures to support redundant workers (e.g. job search support, training, help with self-employment etc.)An assessment of effectiveness of EGF considers how successful the fund was in achieving its goal to help redundant workers to find another job as rapidly as possible (or - where applied - to support young people not in education, employment or training into work or back into education). It should look at whether it was (mainly) the EGF or other activities to support redundant workers which helped them to find a job, become self-employed or to get additional skills.: (e) The support offered by Member States to redundant workers (in the absence of EGF) is sufficient to help them into employmentAn assessment of effectiveness of EGF considers how successful the fund was in achieving its goal to help redundant workers to find another job as rapidly as possible (or - where applied - to support young people not in education, employment or training into work or back into education). It should look at whether it was (mainly) the EGF or other activities to support redundant workers which helped them to find a job, become self-employed or to get additional skills.: (f) EGF funding alters the type of support made available to redundant workers by Member StatesAn assessment of effectiveness of EGF considers how successful the fund was in achieving its goal to help redundant workers to find another job as rapidly as possible (or - where applied - to support young people not in education, employment or training into work or back into education). It should look at whether it was (mainly) the EGF or other activities to support redundant workers which helped them to find a job, become self-employed or to get additional skills.: (g) The actions funded by the EGF (e.g. job search support, training, help with self-employment etc.) are suitable for redundant workers to find employment
Do not know / Not applicableI agree I agree I agree Neutral I agree

I strongly agree I agree I strongly agree I agree I agree Neutral

I agree I strongly agree Neutral I disagree Neutral I strongly agree

I disagree Do not know / Not applicableNeutral I disagree I agree I strongly agree

I agree I strongly agree Neutral Neutral I strongly disagree I strongly agree

I agree Do not know / Not applicableI disagree I agree Do not know / Not applicableI agree

I agree I strongly agree Neutral Neutral I strongly disagree I strongly agree

I strongly agree I strongly agree I strongly disagree I strongly disagree I agree I strongly agree

I strongly agree I strongly agree I strongly disagree I disagree I disagree I agree

I strongly agree I strongly agree I strongly agree I strongly disagree I strongly disagree I strongly agree

I agree I strongly agree I strongly agree I disagree I disagree I agree

I disagree I strongly agree I agree I disagree Neutral I strongly agree

Neutral Neutral I strongly agree I disagree I disagree I agree

I disagree I agree I strongly agree I disagree I disagree I strongly agree

Neutral Neutral Neutral Neutral Neutral Neutral

I disagree Neutral I agree I agree I disagree I agree

I agree I agree Neutral I agree Do not know / Not applicable

Do not know / Not applicableDo not know / Not applicableI agree I disagree I agree I agree

Do not know / Not applicableI agree I agree I disagree I disagree I agree

Neutral Do not know / Not applicableI agree I disagree I strongly disagree Neutral

Neutral I agree I agree I agree I agree I agree

Do not know / Not applicableDo not know / Not applicableI agree I disagree I disagree I agree

Do not know / Not applicableDo not know / Not applicableNeutral Do not know / Not applicableDo not know / Not applicableI agree

Do not know / Not applicableDo not know / Not applicableI agree I disagree I disagree I agree

Do not know / Not applicableDo not know / Not applicableI agree I disagree Do not know / Not applicableI agree

Do not know / Not applicableDo not know / Not applicableI disagree I strongly disagree I strongly disagree I disagree

Do not know / Not applicableI agree I agree I disagree I disagree I agree

Do not know / Not applicableI agree I agree I disagree Neutral Neutral

Do not know / Not applicableDo not know / Not applicableI strongly agree I disagree I strongly disagree I strongly agree



Do not know / Not applicableDo not know / Not applicableI agree I agree I strongly disagree I agree

Do not know / Not applicableDo not know / Not applicableI agree I agree Neutral I agree

Neutral I agree I agree Neutral Neutral I agree

Do not know / Not applicableDo not know / Not applicableI agree I disagree I disagree I agree

Do not know / Not applicableDo not know / Not applicableNeutral I strongly disagree Do not know / Not applicableDo not know / Not applicable

I agree I agree Neutral I disagree I disagree I disagree

Neutral I agree I agree Neutral Neutral I agree

Do not know / Not applicableI agree I strongly agree I disagree I strongly disagree I agree

Do not know / Not applicableI agree Neutral I strongly disagree I disagree I disagree

Neutral I agree I agree I disagree Neutral

Do not know / Not applicableI agree I strongly agree I strongly agree I disagree I strongly agree

I agree I agree I disagree I strongly disagree I strongly agree I disagree

Do not know / Not applicableDo not know / Not applicableI agree Neutral I disagree I agree

I disagree I agree I strongly agree I strongly disagree I strongly disagree I agree

Do not know / Not applicableDo not know / Not applicableI agree I agree I disagree I agree

I disagree I agree I strongly agree I disagree I strongly disagree I agree

Do not know / Not applicableDo not know / Not applicableI agree I agree I disagree I strongly agree

I agree I agree I agree Neutral Neutral Neutral

Neutral I agree I strongly agree Neutral Do not know / Not applicableI agree

Do not know / Not applicableNeutral I agree I disagree Do not know / Not applicableI agree

Neutral Neutral I disagree Neutral Neutral I agree

Neutral Neutral I agree I disagree I disagree I agree

Do not know / Not applicableDo not know / Not applicableI strongly agree I disagree I strongly disagree I disagree

Do not know / Not applicableDo not know / Not applicableDo not know / Not applicableI strongly disagree I disagree I strongly agree

Neutral I agree I agree I disagree I strongly disagree I strongly agree

Do not know / Not applicableNeutral I agree I disagree I disagree Neutral

Do not know / Not applicableDo not know / Not applicableI agree Neutral I disagree I agree

Do not know / Not applicableI agree Do not know / Not applicableNeutral Do not know / Not applicable

Do not know / Not applicableDo not know / Not applicableI agree I disagree Do not know / Not applicableNeutral

Neutral I strongly agree Neutral I disagree I disagree I agree

Do not know / Not applicableDo not know / Not applicableDo not know / Not applicableI strongly disagree I strongly disagree Do not know / Not applicable

Neutral Neutral Neutral I agree Neutral I agree

I disagree I agree I agree Neutral I strongly disagree I strongly agree



I strongly disagree I strongly agree I strongly agree I disagree I strongly agree I strongly agree

Do not know / Not applicableI agree I strongly agree I strongly disagree I strongly agree I agree

I agree I agree I agree I agree I agree I strongly agree

Neutral Neutral I agree Neutral I agree I agree

I strongly agree I strongly agree Do not know / Not applicableI agree Do not know / Not applicableDo not know / Not applicable

I disagree I strongly agree I agree I strongly agree I strongly agree I strongly agree

I disagree I strongly agree I strongly agree Neutral I strongly agree I strongly agree

Neutral Neutral I strongly disagree Do not know / Not applicableI agree Neutral

Do not know / Not applicableDo not know / Not applicableDo not know / Not applicableI agree Do not know / Not applicableI agree

I disagree I agree I disagree I strongly disagree I disagree I agree

Do not know / Not applicableDo not know / Not applicableI agree Neutral Neutral I agree

Neutral I agree I disagree Do not know / Not applicableI disagree I agree

I strongly agree Neutral I strongly agree Neutral I agree I strongly agree

Do not know / Not applicableDo not know / Not applicableDo not know / Not applicableDo not know / Not applicableDo not know / Not applicableI agree

I disagree I agree I strongly disagree I strongly agree I agree I disagree

I strongly agree I agree I agree I strongly agree

Do not know / Not applicableDo not know / Not applicableI agree I agree Neutral

I agree I agree Neutral Neutral I disagree Neutral

Neutral I strongly agree Do not know / Not applicableI disagree Neutral I strongly agree

Neutral I agree I agree Neutral I agree I strongly agree

I agree I agree I agree I strongly agree I disagree I agree

I agree I agree I agree I strongly disagree I disagree I agree



An assessment of effectiveness of EGF considers how successful the fund was in achieving its goal to help redundant workers to find another job as rapidly as possible (or - where applied - to support young people not in education, employment or training into work or back into education). It should look at whether it was (mainly) the EGF or other activities to support redundant workers which helped them to find a job, become self-employed or to get additional skills.: (h) Actions funded by the EGF help young people not in employment, education or training to find work or return to educationAn assessment of effectiveness of EGF considers how successful the fund was in achieving its goal to help redundant workers to find another job as rapidly as possible (or - where applied - to support young people not in education, employment or training into work or back into education). It should look at whether it was (mainly) the EGF or other activities to support redundant workers which helped them to find a job, become self-employed or to get additional skills.: (i) Challenges exist in the implementation of EGF measuresAn assessment of effectiveness of EGF considers how successful the fund was in achieving its goal to help redundant workers to find another job as rapidly as possible (or - where applied - to support young people not in education, employment or training into work or back into education). It should look at whether it was (mainly) the EGF or other activities to support redundant workers which helped them to find a job, become self-employed or to get additional skills.: (j) Challenges exist in monitoring the effectiveness of EGFWhy do you think the EGF’s objective is not clear?Are there other objectives which should be added for the EGF?What are these barriers/factors?
I agree I agree I agree

I agree I agree I strongly disagree

I agree I agree I agree barriers:
- high administrative burden (many levels with different requirements)
- either: start the EGF-project early before the decision with the risk that the application could be declined and the need to (pre-)finance the whole project; or: start after decision, when it is already hard to reach the workers

factors: 
- Possibility to realize projects that could not have been carried out without co-funding
- learning from knowledge of other countries


I strongly agree I strongly agree I strongly agree Where appropriate, support for intermittent unemployment would be possible if global repercussions were to be expected or are relevant, for example: business interruption due to the flooding of a company with international trade relations 

Neutral I agree I agree In some Member States administrative structures are not sufficiently equipped. In some Member States there are difficulties with co-financing. Administrative costs for implementing EGF are disproportionately high where EGF funding includes several undertakings.

Do not know / Not applicableI agree I agree Achieving the minimum target number of 500 participants

Neutral I agree I agree The provisions of the EGF Regulation on eligibility (e.g. the restriction to a two-digit NACE category or restriction to contiguous NUTS II regions with combined applications for SMEs) limit the number of potential cases.
Another issue is the exclusion of grants for taking up employment, which accelerate integration (e.g. activation and mobility premiums where there is a loss of income or a long distance to the new job, etc.). 

Do not know / Not applicableI strongly agree I agree The basis idea of the EGF - funding job-to-job transition support by European money - is meaningfull, but the link to "Globalisation" is weak. Globalisation as precondition contains limited feasability. As a result, the criteria for funding are too limited, the focus is too strong on big restructurings. Additionally, the EGF application process is much too complex, takes too much time, and therefore increases uncertainty about labour market support among workers concerned. 


Do not know / Not applicableI strongly agree I strongly agree EGF support usually comes too late to become an integral part of national measures for accompanying the re-orientation and placement of redundant workers, since the time frame for national support is shorter.

I agree I agree I agree Barriers to applying for EGF support: 
* In some regions, the minimum number of workers that need to have been made redundant before a project can be submitted to the EGF is high.
* The CNAE (National Classification of Economic Activities) for the enterprises of origin of the redundant workers should be less restrictive and it should also be possible to include workers made redundant from auxiliary or related undertakings. Depending on the region, the closure of an undertaking affects not only the auxiliary undertakings but the population as a whole, services, the hotel and restaurant trade, etc. It should also be possible for these situations to be covered by the EGF.



Do not know / Not applicableI agree I disagree We have identified the following barriers: the rigidity of the deadlines for redundancies and the causes of the redundancies, given that employment legislation does not treat mass terminations of employment or service contracts as redundancies.
The CNAE under which these have been registered in undertakings often do not correspond to the activities ultimately carried out by the undertaking in the sector, meaning that when such workers are made redundant their CNAE bars them from participating in the project.

I agree I strongly disagree I strongly disagree

Do not know / Not applicableI agree I agree

I strongly agree I disagree I disagree

Neutral Neutral Neutral

I agree Neutral I disagree

Do not know / Not applicableDo not know / Not applicableDo not know / Not applicable

I agree I agree

I agree I agree I agree

Neutral I agree Neutral

I agree I agree I agree

I agree Do not know / Not applicableDo not know / Not applicable

Neutral I agree Do not know / Not applicable

I agree Neutral Neutral

I agree Neutral Neutral

I strongly disagree Do not know / Not applicableDo not know / Not applicableInterested parties have not been informed about the EGF or its goals, there is no guide or other printed or electronic means of information, nor has correct information for how to find these been provided.-mediation between interested parties and potential employers/enterprises


I agree Do not know / Not applicableDo not know / Not applicable

Neutral Do not know / Not applicableDo not know / Not applicable

I strongly agree I agree Do not know / Not applicable



I strongly agree I agree Do not know / Not applicable

I agree Do not know / Not applicableDo not know / Not applicable

I agree Neutral I disagree

I agree Do not know / Not applicableDo not know / Not applicable

Do not know / Not applicableDo not know / Not applicableDo not know / Not applicable

Neutral I disagree I disagree State bureaucracy. Obstructionism by the agencies involved

I agree I disagree I disagree In Greece, there are no parallel measures for the creation of new jobs or conditions that would favour the viability and growth of existing, active businesses. Furthermore, there is high unemployment for the 40-55 age group, for whom there are no aid or support measures in terms of either counselling or vocational rehabilitation. 

I agree Neutral Neutral

I agree I agree I agree

I agree Neutral Neutral

I strongly agree I disagree I disagree

I disagree I agree I agree

I agree Do not know / Not applicableI disagree

I agree I agree I agree Interconnection of the counselling programme with human resource companies (recruiters) if the candidates meet the requirements.

I agree Neutral I disagree

I strongly agree I disagree I strongly disagree 
In my view, it would help if additional information were provided more clearly to the public and policymakers in regard to the precise role and actions of the EGF in relation to social and professional re-integration and its individual goals (e.g. aiding job-seekers, providing training in order to develop the beneficiaries’ professional skills and knowledge). This would facilitate the support and presentation of the role played by the EGF, which, to date, appears somewhat general and vague to me.
In my view, one additional goal that could be included in the actions of the EGF is the inclusion of interventions, training programmes and actions that would increase the ability of individuals to handle educational and professional changes, as well as their adaptability. This could be helped by the implementation and monitoring of practical training at businesses and institutions, as well as greater communication and interconnection with the labour market by the EGF. The employment of specialists (vocational counsellors, sociologists, adult educators, economists) as part of this would have contributed to these actions. Generally speaking, the combination of training, counselling and interconnection with the labour market through contacting agencies by all the parties involved in the project would have achieved the best possible result. Furthermore, the provision of incentives to businesses in cooperation with the State for the temporary or more permanent employment of beneficiaries would have made a positi
I am not aware of such barriers. Potentially, the systematic provision of information on the actions of the Fund and funding procedures could remove these barriers.

I strongly agree Neutral I strongly disagree

Neutral Neutral Neutral

Neutral Do not know / Not applicableNeutral

I agree I strongly disagree I strongly disagree

I agree Neutral Neutral it is clear additional vulnerable groups, such as the homeless, the disabled, etc.

I agree I agree I agree

Neutral I strongly agree I agree

I agree Do not know / Not applicableDo not know / Not applicable

I agree Neutral Neutral

I agree Neutral I agree

I agree I agree Do not know / Not applicable

Neutral Do not know / Not applicableDo not know / Not applicable

Do not know / Not applicableDo not know / Not applicableDo not know / Not applicable

I agree I agree I agree Supporting employment in participating Member States. The EGF provides funding to individuals made redundant during group layoffs. This means layoffs from companies with a large number of employees who would not be able to easily join the labour market due to the economic crisis.

Do not know / Not applicableNeutral Neutral

I agree Neutral Neutral

I strongly agree Neutral Neutral



I strongly agree I agree I disagree

I agree I strongly agree I strongly agree

I strongly agree Neutral I agree higher levels of ESF funding may determine whether a MS applies for EGF funding or not

Neutral I agree I agree

Do not know / Not applicableDo not know / Not applicableDo not know / Not applicable Regulation (EU) No 1309/2013 of the European Parliament and of the Council of 17 December 2013 on the European Globalisation Adjustment Fund (2014-2020) and repealing Regulation (EC) No 1927/2006 (hereinafter “Council Regulation No 1309/2013”) , which applies to all Member State applications for funding from the European Globalisation Adjustment Fund (“EGF”) submitted after 1 January 2014, provides for a higher rate of national co-funding (40%) for the implementation of EGF-supported measures than European Social Fund (“ESF”) assistance (lower rate of national co-funding at 15%, more operationally accessible funding in the event of collective redundancy in order to mitigate its effects).  Furthermore, around 18 months elapses between the submission of an EFG funding application and the receipt of funds, but in the event of collective redundancy, redundant workers must be provided with assistance straight away.  Even as things stand, under the ESF the unemployed and jobseekers, along with persons at risk of un

I strongly agree I agree I agree n/a

I strongly agree I disagree Neutral The minimum threshold of redundant workers is considered as an additional barrier to access EGF funding. The Funds should be made available to all citizens irrespective of the number of redundant workers.

I agree Neutral Neutral

Do not know / Not applicableDo not know / Not applicableDo not know / Not applicable

I strongly disagree I strongly disagree Neutral It implies that restructuring is inevitable. This suggests that the EGF exempts undertakings from their obligation vis-à-vis the victims who are workers.It should anticipate such “phenomena” and be responsive to socio-economic changes.
Europe, since it does not reflect the social dimension of its construction

I agree I agree Neutral There is incomplete disclosure/sharing of the goals and actions of the EGF.There is a need for a general expansion of EGF actions into numerous sectors of work, where employees are at risk of redundancy or have insufficient education and training.

I agree I disagree I disagree So far as we are aware, there are no barriers. 

Neutral Neutral Neutral -

I agree I agree Do not know / Not applicable

Do not know / Not applicableDo not know / Not applicableI agree The EGF objective is clear.While there should not be new objectives added to the EGF, its focus should be improved: The aim of the EGF is to reintegrate workers made or at risk of being made redundant into the labour market. However, EGF encourages redundant workers to spend time retraining and the focus on reintegration can become secondary. In the UK, the focus is in reintegrating people in the labour market as soon as possible to prevent the loss of human capital. Under Universal Credit, claimants will be helped with their progression to improve earnings and number of hours worked, by, for example, changing jobs or gaining new qualifications. The EGF should change to mirror this approach and encourage the use short-term active labour market measures that are proven to be effective and help people re-enter the labor market fast.The scope of the EGF, especially the crisis criteria, is too ambiguous and invite applications that, sometimes, are approved based on very tenuous links. The criteria should be made clearer and more restrictive.

I strongly agree I agree I strongly agree

I agree I agree Do not know / Not applicable

Neutral I strongly agree I strongly agree The main barrier is that trade union organizations are not sufficiently and properly involved in the management of the EGF. Another factor is that information is not sufficiently provided about the existence and the support provided by the EGF.

Do not know / Not applicableI agree I agree - Limited experience with this financial tool
- Lower co-funding in comparison with ESF
- Implementing the relevant processes at national level, which should lead to an effective and successful funging of EGF projects

Neutral I agree I agree In some situations EGF supported jobseekers are a priority in relation to other ICT sector jobseekers in Finland (EGF pay subsidy, for example, in comparison to regional pay subsidy guidelines).

I disagree I strongly agree I strongly agree Efforts should be made to speed up the process of applying for funding. A flexible, transparent and efficient system for allocating financing is needed at national level. Stakeholders, including trade unions and educational institutions, should be more clearly engaged in the EGF process. Trade unions have first-hand knowledge of their members' needs and of effective allocation.

I disagree I strongly agree I strongly agree Efforts should be made to speed up the process of applying for funding. A flexible, transparent and efficient system for allocating financing is needed at national level. Stakeholders, including trade unions and educational institutions, should be more clearly engaged in the EGF process. Trade unions have first-hand knowledge of their members' needs and of effective allocation.



Why is EGF support more effective?How does the EGF funding alter MS support?What more could be done to or what could be done differently?What aspects of the support/which measures are most helpful?What sort of challenges exist and how could these be overcome?What could be improved in terms of monitoring?

- intensive qualifications of a longer duration
- orientation and supportsee barriers
- investigate which rules are really necessary, if national requirements are stricter.
Long duration until closure:
- try to close cases as early as possible(see C) 

accompanying support, equal funding objectives, partly similar instrumentsindividual support and monitoring, compliance support for particular groups (young people, the low-skilled, people with an immigrant background) — > Summary in individual peer groups Challenges:
very laborious application procedures
long lead times before the support begins (framework conditions may change by then, those affected by job losses may be otherwise ‘provided for’, but not with the most appropriate solution)
potential improvements:
enable timely support, arrange ‘pre-financing’ where appropriate, authorise measures subject to ‘reservations’ — > good coordination with upstream co-financing is needed; no abrupt cancellation of the initial measures if EGF is approved

EGF funding allows for tailor-made skills training and individual and group coaching. Specific categories of persons may receive special assistance; there is a very good seeker/counsellor ratio and very active and intensive job acquisition by the implementing body.The lengthy approval procedure means that funds often cannot be fully exploited. The approval procedure should be further optimised.Proof of causality is not provided: has the EGF measure led to a situation in which the participant received a new job, or were other factors relevant?

Simplify applications, enable calls for funds even after the event, simplify test proceduresSimplify test procedures

Placement research (outreach counselling and job search in enterprises);
peer groups and activating workshops;
skills in connection with traineeships and work placement trials.Speeding up the authorisation procedures for the ‘crisis management fund’ EGF is absolutely essential.

In Germany, EGF is only used as an "add-on" to existing job-to-job transition measures (so called "transfer companies". EGF appears only in very few and very big restructuring cases. See above: Criteria for EGF funding are too limited, the focus is too strong on big restructurings -> (1) Widening the EGF to more, smaller cases. (2) Disconnecting the EGF from "Globalisation" towards "Structural change". (3) Simplifying the approval procedure.

Linking the EGF to 'globalisation' tends to restrict support to large multinationals and 'big' cases of restructuring. These companies have means of their own plus nationaly public support. EGF does not reach the companies and workers that would most need it.

EGF support is more effective because it makes it possible to design a comprehensive programme tailored to each worker’s needs:
* The needs are identified.
* A personalised integration itinerary is devised by mutual agreement between the worker and the guidance specialist, the steps needed to improve the worker's employability are planned out (specific training needed, workshops, individual advisory activities and guidance, etc.).
* The measures are implemented.
* At the same time a ‘job matching’ team identifies employers’ needs in order to be able to adapt the jobseeker’s profile accordingly.
* Throughout the process, the programme’s team of specialists provides permanent support to users so they achieve the objective of integration into the labour market. Once this has been done, they are also provided with support to help them stay in employment.
All of these measures are essential for the smooth running of the programme. The programme's success in terms of reintegration into the labour market stems from  the provision of a holistic service aimed at covering all of the participants’ needs in relation to vocational training or retraining for the purposes of labour-market integration. The personal and individual attention given to the participants by the  team of specialists throughout the implementation period constitutes one of the linchpins of the programme.
We consider that all of the measures have been effective, as this is a comprehensive programme where support is tailored to each participant: since each individual has specific needs, each one has been able to make use of the support he or she considered best suited to his or her purposes.
To give an example, it might be possible to state a priori that one of the measures, such as obtaining “professional certification” is of no consequence in the hotel and restaurant sector since nowadays such buConcerning the application process - we referred to this in the section on barriers.
As far as implementation is concerned, identification and selection of project beneficiaries creates difficulties in many cases, since when the projects begin some of the potential beneficiaries are in temporary employment and are thus not able to start the project, while other interested parties who are unemployed may not have access to the project as they were not identified when the project was drawn up (users and undertakings must correspond to those identified in the project application). In such cases, the EGF should be more flexible: if during the recruitment period new users who could benefit from the project are identified, it should be possible to include them even though they were not included on the initial list submitted. Even though monitoring activities during the programme have encountered some day-to-day problems related to locating users, these are nothing out of the ordinary. When the programme comes to an end and scheduled monitoring exercises have to be carried out after six months and one year, the task becomes slightly more complicated because actual programme activities are non-existent: however, UGT Aragón provides programme participants with continued support in seeking employment or making improvements to their working environment, thanks to its own in-house employment guidance and integration service. UGT Aragón’s added value in the management of programmes of this type lies in the fact that it is present throughout the Autonomous Community and that it provides constant support and advice to jobseekers on request, regardless of whether the programme has ended or not. 

They are more effective because they make it possible to work in relation to a specific group and to create specific and personalised itineraries for both training and active job seeking.The creation of personalised itineraries makes it possible to channel measures – such as training – towards more specific activities.
The possibility of providing support for conciliation is also of great interest to participants.
Direct contact with undertakings through the programme makes it possible to have an awareness of the realities and needs in the medium and long term. 

It makes it possible to apply a series of personalised services covering a wide range of guidance and training activities over a period of 24 months, creating successful labour-market integration experiences for persons who have been made redundant. The measures related to employment and skills training, cross-cutting skills, and the accreditation of the skills acquired.
Also significant are the activities to provide support for outplacement (job development, searches for job offers suited to the profile of the persons made redundant) and job monitoring, making it possible to improve the guidance offered and labour-market integration achieved.

The possibility of “à la carte”, personalised measures. Vocational retraining.


Support to entrepreneurs.


Motivation and support for active job-seeking.Concerning the choice of beneficiaries, the project generates interest and expectation beyond the parties at whom it is ultimately aimed, the processes of closing key undertakings in a territory generates impact beyond the redundant workers and the effects of unemployment are felt by the workers of other undertakings in the area who cannot benefit from the measures implemented.The involvement of participants in the project once they have secured employment —   since labour-market integration is the main objective of the work under the project they immediately abandon the project once that objective has been achieved, even if the employment is only temporary.

They are effective because of the holistic approach taken to each unemployed person and because they limit themselves to a specific group.
This is personalised and individual support that provides much more extensive guidance than other bodies and includes  the possibility of providing “à la carte” training that takes the needs of the redundant workers into account.The most useful measures are:
- Specific training measures (within and outside the sector to which the users belong)
- Labour integration measures (outplacement support)
- Economic incentives
Because these are specific and personalised measures.

Because it provides incentives and proposals It leads in the wrong direction Advisory support, vocational guidance, entrepreneurshipGood communication, additional flexibility 

Do not know Training, financial aid

Personal and vocational growth, development and creation of a personal action plan.Difficulty identifying the number of beneficiaries. From my experience to date in the programme for individuals laid off from SMEs, it was not easy to find data on the redundant individuals from the available data of the companies in question. Perhaps greater dissemination of information concerning the action was required. 

THE PROGRAMME SHOULD HIGHLIGHT ENTREPRENEURSHIP, COOPERATION BETWEEN BENEFICIARIES AND CONTINUATION OF COUNSELLING 

- direct financial aid to redundant individuals, not through programmes where the financial benefit is, in most cases, given to he contractors- increasing incentives for self-employment- Correct organisation/clear management rules and programme guide (even now, shortly before the programme ense, there is, to my knowledge, no guide)

The aid provided by the government and the state is zero to negligible The education and training of redundant individuals in specific sectors and fields, in order to acquire skills and additional knowledge.

I believe vocational training will be of great help in finding a job, as will the subsidy providing financial aid during unemployment.

if someone has no money, how will they receive counselling and training? both the counselling and the training.none



The programme is quite comprehensive, counselling sessions are better monitored and more rationally linked to the other actions (training, entrepreneurship, mobility). 
Training hours are satisfactory.
The establishment of a benefit is very important for the beneficiaries’ commitment to the counselling actions.Counselling, training. Stricter criteria for those providing training.
Inclusion of certification as an additional (discrete) action as part of the programme.

FINANCIAL RESOURCES ARE PROVIDED COUNSELLING, FINANCIAL AID.

BECAUSE IT IS BASED ON TECHNICAL KNOWLEDGE THAT SURPASSES DOMESTIC PRACTICES AND PROVIDES NUMEROUS ALTERNATIVES FOR BENEFICIARIES, WHILE THE FINANCIAL SUPPORT IS ALSO VERY IMPORTANT - PERSONAL COUNSELLING- EDUCATION IN FIELDS OF INTEREST TO BENEFICIARIES- FUNDINGENTERPRENEURSHIP - DIRECT FINANCIAL AID


Direct intervention in any crisis and provision of support by an interdisciplinary team (guidance counsellor, psychologist, employment agency, welfare fund, etc.)

A more targeted approach, with actions covering a broad range of the needs of the long-term unemployed. However, apart from the dimension of vocational guidance counselling, psychological support and enhancement of skills, the actions should also enable participants to participate through actions in actual working conditions (NOT in the form of practical training, but at an actual job).  Personalised approach for each beneficiary, leading to more targeted actions. Through personalised counselling, skills and abilities that could be enhanced are identified for each participant, to help them successfully integrate into the labour market. 

More substantial, targeted and flexible training should be provided, with the possibility of tertiary education studies.Greater clarity in the description of programmes and additional training time. There should be programmes with growth prospects for trainees, so that they can be competitive in the labour market. 

Personalised training

It has sufficient financial resources and a satisfactory overall procedural structure.On the one hand, the sufficient funding and, on the other, the comprehensive programme of career counselling provided to beneficiaries. Furthermore, training during the subsequent steps of the procedure can prove to be of crucial importance.Long-term projects require management, which is quite satisfactory in the project in which I am participating. Thus, the main difficulties that usually arise (e.g. communication, compliance with the schedule, etc.) are not present.The challenge in programmes of this type is to achieve more direct interconnection with the labour market. The main disadvantage is that work stops at the end of the programme. It would be interesting if counsellors could monitor the beneficiaries’ integration progress after several months. Therefore, it would be great if provision had been made for monitoring the beneficiaries on a long-term basis. 



Because it focuses on innovative sets of actions that require scientific procedures (e.g. provision of counselling by specialised external associate experts/professionals, chosen according to their qualifications). In my view, the support provided by the counsellors to the beneficiaries is key for the development of self-knowledge and the broadening of alternative choices on the part of the beneficiaries, who can subsequently take advantage of the personal and professional growth provided in order to set new goals and plans, while utilising the training provided. Value is also added through the cooperation of numerous, different groups of professionals and social scientists, as well as the combination of actions within the same programme.- Counselling- Training- Assistance in preparing a business plan

It is well-planned and so fulfils the needs of beneficiaries for empowerment and support.Advice on empowerment is very important. Training, too. Help for re-orientation.

vocational counselling/training/entrepreneurship

Because it provides personalised interventions, mainly at the counselling level but at others, as well, and covers a broad range of needs (entrepreneurship, relocation, educational gaps). This package is too costly to be made available on a larger scale, at the state level.EGG programmes in Greece are always implemented under a tight schedule and, as a result, a great deal of verification work takes place merely so that we can stay within the deadlines; as a result, the point is lost and so is the faith that beneficiaries have in the programme and the fund. They perceive it as yet another ‘money grab’ taking place with the blessing of the ministry and associated agencies, since everyone wins with minimal effort. This has to change.
Furthermore, the training provided cannot be utilised to the greatest possible extent. There is no provision for e-learning and, as a result, great domestic or international learning opportunities are lost. Post-graduate degrees should also be accepted, so that the diploma awarded could be taken seriously rather than being issued by the various, worthless vocational training centres (KEK). Generally speaking, there should be no clause requiring the completion of training at the end of the programme, as the objective of the EGF to bring people back toDelayed organisation of programmes resulting, for example, in beneficiaries having lost their jobs in 2013 and receiving support 3 years later. Great pressure in terms of time - deadlines, which results in lower quality. There should be an open registry of counsellors in Greece, so that each agency implementing an employment counselling programme could absorb counsellors from the registry and not waste time conducting repeat interviews; this would also assure optimal quality of services, utilising the most experienced and skilled counsellors, not the counsellor found by each agency at the very last minute. There could be additional examination of matters of substance, what each beneficiary received, what changed in their lives, not pointless documents as deliverables.

employment counselling - job-seeking support, inclusion in training, subsidisation

the EGF gives redundant people the opportunity to find occupational solutions, while also providing them with financial aid. This way, redundant people are somewhat relieved from the financial pressure. Everything, such as support, training.

Because during the 3 years I was unemployed, this was the only thing I did to upgrade my skills

Vocational counselling is necessary in order to empower the unemployed and identify their strengths. Training is also useful for the acquisition of new skills, allowing the unemployed to join the labour market more easily.The flow of funding, which in most cases deviates from the original plan. Furthermore, the delay in the implementation of the programme in relation to the time they were laid off. These difficulties can be eradicated through the more timely commencement of the implementation of the programme.Simplification of procedures, reduction of bureaucracy.



The State does not want to deal with it.
Maybe the government had no interest in seeing him.?
More influence.
Another option would be to EGF. The presence and use of the EGF possibility would be of great importance in seeking support and I wish to take advantage of this for people.
The Hungarian people do not want any credit for use anymore.
Because it may not be able to pay back.
Despite the offer of 0% investment loans and other intermediary firms close to them by the government.Featuring mediator and the role of the Government of the Member States should be abolished.The monitoring is required.
Perhaps part of the deliverables, control of the inauguration, are introduced.

Difficult where mainstream services are provided and co-funded by EGF to determine whether support provided was more effective EGF clients in my country and possibly others are more likely to be prioritized by the MS (on top of the additional EGF supports provided)flexible EGF training grants. Reimbursement of almost all costsLabour market outcomes monitoring should be done by all MS regularly, possibly even beyond 12 months after programme end

The EGF permits a greater level of personalization in the design and delivery of relevant supports to redundant workers and NEET persons. In addition, the Irish EGF specific course expense contributions scheme assists in defraying many of the barrier costs to training and educational participation such as course materials, travel, accommodation, childcare and provides practical support to the EGF beneficiary to upskill beyond what is possible through mainstream PES approaches. 
EGF supports enables national  authorities to intensify and extend both mainstream activation supports as well as delivering tailor made supports to redundant workers and NEET persons. The Irish authorities have found that the early intervention career guidance and personal development supports are of particular benefit. In addition, unique EGF training grants permit access to privately provided training and education in addition to access to such publicly provided supports, hence broadening the reach and speeding access to services which may not be readily available at a particular point in time through the Public Employment Services. The short duration of EGF programmes, whilst understood, can sometimes pose challenges for EGF beneficiaries seeking to complete slightly longer education courses, for example, in higher education. This is particularly true where in numerous cases the initial shock and disorientation of redundancy after sometimes decades of employment in one enterprise can take a person some considerable time to adjust to and reduces the finite 24 months implementation period even further. The current Regulation extends the period in certain circumstances by a further six months which is helpful but will not always allow the co-funding to finalization of courses. This might be considered further in legislation post-2020 round.

Furthermore, whilst the capping of time-limited measures under Article 7(1) of Regulation (EU) No. 1309/2013 is understood and supported, any further reduction beyond the maximum 35% could be considered a significant disincentive to a potential beneficiary's participation in training or education wheMonitoring is reliant on national systems and circumstances and adherence to data protection legislation. 
The Irish authorities provide quarterly labour market status updates as well as facilitating a status report 12 months after programme completion. However, the difficulties inherent in requiring common indicative monitoring across all EU Member States and the legal, technical and administrative challenges this poses should not be understated and would require intensive consultation, co-operation and sound legal basis.

It provides additional financial support to unemployed persons in addition to the support provided by the Public Employment Services. EGF also provides ad hoc actions which could not be offered through ESF or  through national funds. Additional support is provided. Job Search Allowance (as a top up support to the unemployment benefit and social assistance). Such assistance helps the unemployed person to earn adequate money to live a decent life. We need to be careful and make sure that the EGF will not end up a bureaucratic fund.More guidance notes and experiences from other member states could help new applicants to understand better the necessary management activities required.

It is more efficient and less beuracraticBy offering additional financial support in additional to national aid (such as the unemployment benefit)Start Up support is very helpful. Job Search allowance is also attractive.

It enables high-quality actions (financing of private consultants who provide significant expertise and who cannot be financed by the State)

Define the priority jobs (shortages) and sectors without preventing entrepreneurship.It is clear that training is the most useful, especially when the worker needs to retrain.

Because it provides training and information on work sectors. The provision of training. Finding a job after training.

The flexibility and the various resources which can be used for the different target groups. 

Is easy to use it in the real labour market and it´s also useful in many different área of the labour market- -

Economic support and encouragement for/to studyMatching, and rapidly finding training suppliers 

One of the reasons the UK has not applied to the EGF is because it has strong a Public Employment Service (PES) and redundancy services, which offer a varied range of support that meets individuals' needs. In Member States where their PES is not strong, the EGF may seem like a good resource to fill this gap. However, in many cases the availability of EGF to fill this gap delays the improvement to their PES support and can create a perverse incentive. Delays to improvements affect other workers made redundant in those Members States who are not eligible for EGF but have the same needs. Money would be better spent on strengthening Member States' PES and redundancy services.The implementation period for the measures should be shortened: The EGF regulations allow for measures to last up to 24 months (30 months for some training courses). Furthermore, some of these measures don't guarantee that the worker will reintegrate into the labour market after their completion. Given that the Council has adopted a ‘Recommendation on the integration for the long-term unemployed’, which aims at reducing the number of people that have been unemployed one year or longer, the EGF should not promote measures that last longer than a year. The EGF should encourage the use short-term active labour market measures that are proven to be effective and help people re-enter the labor market fast.Follow-up data in terms of time (3, 6, 12, 24 months after getting into employment) and employment type (temporary, part-time, full-time, permanent) as well as positive outcomes for each active labour market measure.


 because the new global economic realities require such an instrument depending on the application of EGF policy, the aid could have significant support from the EU Member State itself, but only on condition of targeting.  The inclusion of young persons who are long-term unemployed as a result of lower economic growth in the country concerned and following redundancies. The challenge is considerable but it has its positive sides and significance, if measures and policies are implemented without resources being diverted to other projects. Monitoring by the organisations, users and beneficiaries themselves, as well as by the EGF committee.

Because there is nothing else. Difficulties as regards subsequent entry and remaining in the workplace

The main challenge is to ensure a coherence with the European Social Fund. The same principles should be applied and mainly the European Code of Conduct on Partnerhsip which stipulates and defines the involvement of social partners.The managing authorities of the EGF should be the managing authorities of the ESF monitoring committees at the different levels (national, regional and local).

- Keep EGF as simple as possible in terms of administration
- Do not apply the same principles as for ESF implementation- Publication of more data about EGF projects on the EGF website or, ideály, the whole project application

It enables producing target-/need-based TE Services more efficiently. Customer service/guidance, enabling target group pay subsidy, tailor-made trainings.Restrictions of local legislation in the use of funding. Change of legislation might be in order.

The national budget's margin for manoeuvre is rapidly exhausted in this already difficult financial situation, although there is a great need to respond to sudden structural changes. The EGF adds flexibility which enables effective action, thereby saving costs in the longer term.The EGF has been a very useful EU instrument for Finland and for Finnish workers. Nevertheless, there is little public awareness of the EGF, its criteria and particularly how it operates in the allocation of national funding. Public awareness could be further improved. Co-operation between the various actors (trade unions, educational institutions, businesses) should be expanded and strengthened.The best way to respond to situations of structural change would be through successful cooperation between the different actors involved. Here the Finnish authorities (in particular the Ministry of Employment and the Economy and operators subject to it) could show stronger leadership. Opportunities and support for retraining are of vital importance.There is still confusion between the different actors (the Ministry, employment and economic development offices, associations, beneficiaries) as to the grounds on which funding is allocated and to which entities. More transparency is needed, and awareness should be increased. The focus should be on monitoring, in order to identify the most efficient models and the best practices.Reporting should be as simple as possible, and controls could be carried out as ex-post controls. In addition, consideration could be given to Member State specific controls — in the absence of problems, the procedure could be less stringent, and correspondingly stricter when irregularities are detected.

The national budget's margin for manoeuvre is rapidly exhausted in this already difficult financial situation, although there is a great need to respond to sudden structural changes. The EGF adds flexibility which enables effective action, thereby saving costs in the longer term.The EGF has been a very useful EU instrument for Finland and for Finnish workers. Nevertheless, there is little public awareness of the EGF, its criteria and particularly how it operates in the allocation of national funding. Public awareness could be further improved. Co-operation between the various actors (trade unions, educational institutions, businesses) should be expanded and strengthened.The best way to respond to situations of structural change would be through successful cooperation between the different actors involved. Here the Finnish authorities (in particular the Ministry of Employment and the Economy and operators subject to it) could show stronger leadership. Opportunities and support for retraining are of vital importance.There is still confusion between the different actors (the Ministry, employment and economic development offices, associations, beneficiaries) as to the grounds on which funding is allocated and to which entities. More transparency is needed, and awareness should be increased. The focus should be on monitoring, in order to identify the most efficient models and the best practices.Reporting should be as simple as possible, and controls could be carried out as ex-post controls. In addition, consideration could be given to Member State specific controls — in the absence of problems, the procedure could be less stringent, and correspondingly stricter when irregularities are detected.



As well as looking at whether EGF helped redundant workers to find a new job quickly (or - where used – young people not in work, training or education to enter the labour market or training), the evaluation should assess whether an individual was still in this (or another) job, self-employed or in training 6 and 12 months after the end of EGF support. The question of ‘sustainability’ or results is also addressed for the organisations which take part in providing EGF support. For example, do any lessons which have been learned by delivering EGF supported actions endure over time and do partnerships which may have been established to support redundant workers remain intact for the delivery of support to other individuals.  : (a) Individuals stay in the job/similar job or self-employment they entered following participation in EGF funded actions 6 months after the end of such support and/or complete the training startedAs well as looking at whether EGF helped redundant workers to find a new job quickly (or - where used – young people not in work, training or education to enter the labour market or training), the evaluation should assess whether an individual was still in this (or another) job, self-employed or in training 6 and 12 months after the end of EGF support. The question of ‘sustainability’ or results is also addressed for the organisations which take part in providing EGF support. For example, do any lessons which have been learned by delivering EGF supported actions endure over time and do partnerships which may have been established to support redundant workers remain intact for the delivery of support to other individuals.  : (b) Individuals stay in the job/similar job or self-employment they entered following participation in EGF funded actions 12 months after the end of such support and/or complete the training startedAs well as looking at whether EGF helped redundant workers to find a new job quickly (or - where used – young people not in work, training or education to enter the labour market or training), the evaluation should assess whether an individual was still in this (or another) job, self-employed or in training 6 and 12 months after the end of EGF support. The question of ‘sustainability’ or results is also addressed for the organisations which take part in providing EGF support. For example, do any lessons which have been learned by delivering EGF supported actions endure over time and do partnerships which may have been established to support redundant workers remain intact for the delivery of support to other individuals.  : (c) There are long-term effects generated for organisations delivering EGF support in terms of being better placed to deliver support to redundant/unemployed workersAs well as looking at whether EGF helped redundant workers to find a new job quickly (or - where used – young people not in work, training or education to enter the labour market or training), the evaluation should assess whether an individual was still in this (or another) job, self-employed or in training 6 and 12 months after the end of EGF support. The question of ‘sustainability’ or results is also addressed for the organisations which take part in providing EGF support. For example, do any lessons which have been learned by delivering EGF supported actions endure over time and do partnerships which may have been established to support redundant workers remain intact for the delivery of support to other individuals.  : (d) There has been important learning from the EGF and its implementation which have been/ could be applied in the Commission or in national/regional/local authoritiesAs well as looking at whether EGF helped redundant workers to find a new job quickly (or - where used – young people not in work, training or education to enter the labour market or training), the evaluation should assess whether an individual was still in this (or another) job, self-employed or in training 6 and 12 months after the end of EGF support. The question of ‘sustainability’ or results is also addressed for the organisations which take part in providing EGF support. For example, do any lessons which have been learned by delivering EGF supported actions endure over time and do partnerships which may have been established to support redundant workers remain intact for the delivery of support to other individuals.  : (e) Lessons learnt from the EGF have been/could be implemented elsewhere (i.e. by national/regional/local authorities)As well as looking at whether EGF helped redundant workers to find a new job quickly (or - where used – young people not in work, training or education to enter the labour market or training), the evaluation should assess whether an individual was still in this (or another) job, self-employed or in training 6 and 12 months after the end of EGF support. The question of ‘sustainability’ or results is also addressed for the organisations which take part in providing EGF support. For example, do any lessons which have been learned by delivering EGF supported actions endure over time and do partnerships which may have been established to support redundant workers remain intact for the delivery of support to other individuals.  : (f) There is sufficient evidence to assess the sustainability of outcomes for EGF cases
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How are these long-term effects generated?What sort of long-term effects are being generated and how does this happen?What is preventing long-term effects from being generated?Please provide an example:Why not? What further evidence could be required and how are long-term effects best measured?

through a swift transition (no long unemployment without support)  and targeted qualificationsmore stable employment due to better qualification, stronger focus on further qualification than regular active labour market policyfor each Person vocational orientation is offered and an individual plan designedto really measure the effects a control group and a deep and intensive study would be needed. This could however be extremly costly, in particular considering the comparatively small size of the projects
the measures we use now, are a good approach and probably the maximum possible. 

– tailor-made skills training
– active job scouting to identify and tailor sustainable employment relationships
– subsequent recognition of foreign professional qualificationsEnhancing market opportunities through acquiring skills, depending on the person and the local labour market

Intensive collaboration with the Employment Agency, conceptual design, templates for future implementation

Active job search to identify additional AND sustainable employment opportunities.
Strengthening sustainability by enhancing individual skill profiles (acquiring skills and strengthening personnel skills)
Close link between management of qualifications and job search.

The focus on successfull placement is too narrow, since each individual transition process is moderated by many factors: From personal characeristics of the individual (age, qualification etc.) to characteristics of the local labour market. The impact analysis should be extended to indivudual, subjecitve assements, like indivudial satisfaction with the measures provided by the EGF and others.

The implementation of this programme and of others partially funded by the EGF as a joint effort by the four majority social partners in Aragón and the Autonomous Community Government has proven to be a model of effective management of active employment policies. The extent of the organisations’ knowledge of the labour market, the experience acquired in management of guidance and integration programmes, and more importantly the close cooperation and coordination between the four have enabled optimal use of the resources allocated for each activity. This shared management model is an example of best practice that the government should follow in the implementation of each integration programme, since its effectiveness has been amply demonstrated. In this regard, the effects on the body translate into an image of quality and prestige in the management of employment programmes.
In the section on sustainability, our reply to question b is “don’t know/no answer”  since 12 months have not yet passed since the end of the programme. However, 6 months following the end of the programme we did detect some effects:
* Some users who participated in the Skills Evaluation and Accreditation Process under the programme and were not able to reach level II are attempting to complete the skills units that had not been certified by following training courses.
* Those who began a training course regulated by the programme continued with it once the programme had ended.
* 62.31% were still in employment six months after the end of the programme.
One example of vocational retraining for another sector: A user who started on an intermediate hairdressing course in a private centre thanks to EGF funding has now completed her second year of studies (entirely self-funded) and has secured a place on an advanced hairdressing and beauty therapy course in a public centre from September this year. At the same time she is continuing to work in a catering establishment which recruited her as a result of the programme's employment intermediation activities.

The long-term effects are created by maintaining long-term contact with the programme beneficiaries.
The existence of these products creates interest as it forges links with persons who have been made redundant, as they are being offered an opportunity at a very traumatic time Mainly the training acquired, both to complement their profession and that received on cross-cutting issues.Training in the prevention of occupational risks.

By preparing an employability diagnostic and devising a personalised integration itinerary for each person made redundant, making it possible to detect the training needs and skills shortages and thus make it easier to obtain a job.
Staying in employment.
Creation of self-employment opportunities. The Public Employment Service has computer applications and a computerised system gathering all of the information on unemployed persons to make it possible to monitor their situation at regular intervals.


The lessons learned after planning and implementation of a project are numerous, and concern the form and manner of approaching potential users, the development of working tools for project management, etc.Adequate documentation for project management.

Strategies to motivate and involve users.

Synergies for work with local bodies.

Through the involvement and monitoring of the potential beneficiaries of the Fund by the organisations that provide EGF support.

Through the monitoring of employeesBetter working conditionsPoor knowledge of the objectNew work Continuous monitoring and advisory support for trainees

Do not know Do not know 



Consolidating the cohesion that must characterise the counselling/training and employment support actions is very important for the organisations and professionals participating in the programme. The model used in this case can be adopted for the planning of future training programmes.Do not know

PERSONAL EMPOWERMENT, IMPROVEMENT OF SELF-IMAGE THROUGH COUNSELLING AND FINANCIAL SUPPORT, IN ORDER FOR PARTICIPANTS TO MAKE WHAT THEY ENVISIONED A REALITY.SOMEONE FINDS A JOB AFTER ACQUIRING THE CERTIFICATION THEY DECIDED ON IN COUNSELLING.SELF-KNOWLEDGEKEEPING ONE’S JOBFEELING OF PERSONAL COMPLETION

THROUGH EACH PROGRAMME, BOTH THE AGENCY THAT HAS UNDERTAKEN IT AND ALL PARTICIPANTS ACQUIRE EXPERIENCE THAT THEY TRANSFER TO SUBSEQUENT PROGRAMMES, CORRECTING OR HIGHLIGHTING THE POINTS THAT, IN THEIR VIEW, REQUIRE CHANGE OR ADDITIONAL EMPHASIS; ON THE OTHER HAND, BENEFICIARIES ACQUIRE NEW KNOWLEDGE WHICH, IF THEY ACT IN A ‘SMART’, METHODICAL MANNER, MAY EXTRICATE THEM FROM THEIR PREVIOUS DIFFICULT POSITION.THERE ARE BENEFICIARIES WHO TAKE THE OVERALL PROCESS (COUNSELLING, EDUCATION, ENTREPRENEURSHIP, ETC.) VERY SERIOUSLY AND, AS A RESULT, LOOK TOWARDS THE FUTURE WITH OPTIMISM AND FROM A MORE ADVANTAGEOUS POSITION. THERE ARE SEVERAL EXAMPLES OF PEOPLE WHO LISTENED, LEARNED AND TOOK ACTION!FEEDBACK FROM THE BENEFICIARIES AFTER SOME TIME (E.G. 1 YEAR) IN ORDER TO UPDATE THEIR OCCUPATIONAL STATUS.

Data originating from each implementation action, internal evaluations by participants in programmes and scientists/specialists who processed them. The programmes should have a longer period of implementation so that the actions can mature and achieve better results. Evaluations should take place in action, to the extent possible, and not only on the completion of each action and with the completion of simple evaluation forms. This way, the feedback from each beneficiary will be more effective and will measure actual indicators related to integration in the labour market and keeping or losing one’s job. 

The project is not yet complete, so I am not in a position to know its results and whether the sustainability goal will be achieved. However, I believe that the techniques and methods used and the overall actions will continue to have a positive effect on the provision of similar services by the project promoter in related projects in the future.- It might be feasible to evaluate criteria such as:
- type and quality of work or training of participants in the vocational re-integration support programmes implemented / funded by the EGF.
- Degree of convergence of the initial goals with the job or training programme in which beneficiaries might have been placed.
- evaluation of the performance of those employees by the enterprises or agencies that recruited them after their attendance in the project. 
- measurement of beneficiary satisfaction with the provision of counselling or training or both, and measurement of satisfaction with the labour market re-entry procedure or placement in an educational programme.

I believe that the combination of improvised questionnaires (quantitative measurements) and interviews using the focus group method of all parties involved (beneficiaries, programme associates, employers) would be the most effective solution, as it could provide a wealth of data on the actions and the quality of their long-term or short-term result

evaluations of beneficiaries

I believe this questionnaire should have been given to us at the end of the programme in order for us to provide answers.

Do not know Do not know do not know

I do not have experience from the long-term effects as of yet

Organisations function in a supporting role and provide opportunities and solutions to people who truly need them. This way, they gain a true picture and can more easily propose solutions and/or changes for the participants’ actual needs.
They gather data and act as a means of pressure on national agencies and a mediator between European, national and other agencies and redundant people, increasing tha capabilities of the institutions.
‘Mandatory’ feedback by beneficiaries and the parties involved in the programme, depending on each stage, and feedback from the beneficiaries after some time, in order to record any change/development and/or benefits they may have gained.

I do not understand. These questions should be answered by the Ministry of Labour or whoever is competent to do so. However, I do not think that even those competent to do so could answer, because the questionnaire seems poorly written to me.

Through vocational counselling and proper observance of its principles and methodology. The best possible identification of the needs of redundant people will result in them finding jobs that match their skills and needs.  Recording indicators.

Do not know



People got a chance.
Businesses predictability, safety.
The right to life and to security, the possibility of implementation.They trust each other again for the people.
Because they knew that opportunity to come by the EGF opportunity.
On the reliability necessary and important part of the Member States and would be level.
A Member State can not trust people.Local and personal control.
The controllers sure what the person sees and experiences.
In today's world it does not go otherwise.
In our case, the health and safety requirements relating to the environment is carried out by personal check.

Re long-term effects, EGF coordination unitst and Public employment services dealing with EGF cohorts particularly NEET persons will gain further insights in what works well and what not so well. (what does this question refer to?)difficult to measure sustainability without evidence of 1) retention of same employment and 2) earnings changes. Long term effects best measured by sustainability of employment and by (upwards) evolution of earnings

The personalization of EGF supports is an important facet and driver in the Fund's success in providing solidarity and real assistance to EGF beneficiaries. Extension to NEET persons is extending the reach of the Fund into areas of activation normally associated with more mainstream programmes such as ESF and YEI. Increased monitoring at regular intervals could strengthen longer term evaluation but must be balanced against administrative burdens and data protection requirements. 

EGF needs to be thoroughly evaluated by means of an interim assessment. 

Most of the workers will gain additional skills thru training and new job experiences which could be applied in future jobs.Persons gain job experiences during job placements (traineeships) which could be used elsewhere. Long term effects could be measured through the database of the public employment services and tracer studies initiatives.

Long term effects are various. An employed person will for sure help the European Economy to grow. 

There is no long-term management, because all accompanying measures are limited in time (1 year on average) 

I have no information. By conducting research.

It is difficult to draw conclusions retrospectively regarding the results of such projects, but compulsory retrospective evaluations (six months and a year after the end of a project) might be an option. EGF should make the necessary financial resources available for this.

New workplaces for the people involved in a long term- - -

These organisations will build on knowledge and experince, for example, they will build an understanding of the local labour market, employment opportunities for sectoral jobs and/or what are the most effective active labour market measures depending on the worker's circumstances. 
Where these organisations are different from Member States' PES,  it is of the utmost importance that they do not replace the Member States' PES as the role of the PES goes further than the remit of these organisations.Of those measures not offered by the UK's PES and redundancy services, there is no evidence of their effectiveness when they have been implemented by other Member States using EGF.Follow-up data in terms of time (3, 6, 12, 24 months after getting into employment), employment type (temporary, part-time, full-time, permanent), and changes to employment status during this period. 
If financial incentives are used, for example employers' recruitment incentives, what is the impact of this on the worker's employment status once it has come to an end.
Also, monitoring of the sustainability of businesses set up with help of the start-up grants, for example, whether the business still exists after 3, 6, 12, 24 months or whether the self-employed person is receiving other source of income such as benefits.


 I cannot say a minimum period of 5 years, through inclusion in independent business or permanent employment National policies and applicability  Cohesion with organisations working in the interests of certain groups of citizens, policies or ethnic groups, through their agreement when drawing up the national EGF progress reports. Prior consultation before the launch of the programme

Control I do not have sufficient knowledge Control

The assessment of the sustainability of the EGF should be monitored by the ESF Committee and be systematically an item on the agenda of the ESF Commitee. The ESF Committee is tripartite and composed of representatives of governments, employers' organizations and trade union organizations, as well as representatives of the European Social Partners (BusinessEurope, UEAPME, CEEP and ETUC).

Knowledge and experience of cooperation; the sharing and elaboration of best practices and approaches.Improved awareness, effective cooperation, horizontal networks, clear and flexible fundingSystemic monitoring of the employment rate of areas that received support and the employment status of persons who received support. In a changing labour market, it is not important whether a person is in the same job or in a job or self-employment position similar to that they were in after the support was received, but merely whether that person is on the labour market with decent working conditions. In addition, labour/employment status should be monitored.

Knowledge and experience of cooperation; the sharing and elaboration of best practices and approaches.Improved awareness, effective cooperation, horizontal networks, clear and flexible fundingSystemic monitoring of the employment rate of areas that received support and the employment status of persons who received support. In a changing labour market, it is not important whether a person is in the same job or in a job or self-employment position similar to that they were in after the support was received, but merely whether that person is on the labour market with decent working conditions. In addition, work/employment status should be monitored.



A judgement of whether an action taken to support redundant workers (or – where applied – young people not in education, employment or training) has been efficient requires an assessment whether costs of measures delivered with EGF funding were justified given the results achieved (for example, the proportion of redundant workers finding a job quickly). This can include an element of comparison between the costs and results achieved by other (similar) measures for redundant workers not funded by EGF, as well as an overall assessment of whether similar results could have been achieved more cheaply (e.g. by funding other types of less costly measures) or more quickly (for instance through shorter periods of training etc.).: (a) The resources used by the EGF are appropriate given the scale of the issues faced (e.g. there is enough money for support measures given the requirements of redundant workers – instance in relation to how much training/re-training or other support is needed)A judgement of whether an action taken to support redundant workers (or – where applied – young people not in education, employment or training) has been efficient requires an assessment whether costs of measures delivered with EGF funding were justified given the results achieved (for example, the proportion of redundant workers finding a job quickly). This can include an element of comparison between the costs and results achieved by other (similar) measures for redundant workers not funded by EGF, as well as an overall assessment of whether similar results could have been achieved more cheaply (e.g. by funding other types of less costly measures) or more quickly (for instance through shorter periods of training etc.).: (b) The level of resources used to support each redundant worker (or young person) by the EGF is comparable to those used for national measures to support such individuals back into the labour market or educationA judgement of whether an action taken to support redundant workers (or – where applied – young people not in education, employment or training) has been efficient requires an assessment whether costs of measures delivered with EGF funding were justified given the results achieved (for example, the proportion of redundant workers finding a job quickly). This can include an element of comparison between the costs and results achieved by other (similar) measures for redundant workers not funded by EGF, as well as an overall assessment of whether similar results could have been achieved more cheaply (e.g. by funding other types of less costly measures) or more quickly (for instance through shorter periods of training etc.).: (c) There is sufficient information available to compare costs of EGF measures with similar national measuresA judgement of whether an action taken to support redundant workers (or – where applied – young people not in education, employment or training) has been efficient requires an assessment whether costs of measures delivered with EGF funding were justified given the results achieved (for example, the proportion of redundant workers finding a job quickly). This can include an element of comparison between the costs and results achieved by other (similar) measures for redundant workers not funded by EGF, as well as an overall assessment of whether similar results could have been achieved more cheaply (e.g. by funding other types of less costly measures) or more quickly (for instance through shorter periods of training etc.).: (d) The results of the EGF could have been achieved in a shorter period of timeA judgement of whether an action taken to support redundant workers (or – where applied – young people not in education, employment or training) has been efficient requires an assessment whether costs of measures delivered with EGF funding were justified given the results achieved (for example, the proportion of redundant workers finding a job quickly). This can include an element of comparison between the costs and results achieved by other (similar) measures for redundant workers not funded by EGF, as well as an overall assessment of whether similar results could have been achieved more cheaply (e.g. by funding other types of less costly measures) or more quickly (for instance through shorter periods of training etc.).: (e) The results of the EGF could have been achieved with less moneyA judgement of whether an action taken to support redundant workers (or – where applied – young people not in education, employment or training) has been efficient requires an assessment whether costs of measures delivered with EGF funding were justified given the results achieved (for example, the proportion of redundant workers finding a job quickly). This can include an element of comparison between the costs and results achieved by other (similar) measures for redundant workers not funded by EGF, as well as an overall assessment of whether similar results could have been achieved more cheaply (e.g. by funding other types of less costly measures) or more quickly (for instance through shorter periods of training etc.).: (f) The procedures currently in place for the EGF enable quick implementation of the support
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A judgement of whether an action taken to support redundant workers (or – where applied – young people not in education, employment or training) has been efficient requires an assessment whether costs of measures delivered with EGF funding were justified given the results achieved (for example, the proportion of redundant workers finding a job quickly). This can include an element of comparison between the costs and results achieved by other (similar) measures for redundant workers not funded by EGF, as well as an overall assessment of whether similar results could have been achieved more cheaply (e.g. by funding other types of less costly measures) or more quickly (for instance through shorter periods of training etc.).: (g) There are more cost effective responses to job losses than the EGFWhat more would need to be done?Please specify whether resources are much more or much less?What sort of information could be improved?How could the results be achieved in a shorter period of time / less money?What sort of barriers exist? How could this be improved?
Neutral

Neutral

I agree less ressources available for subsistance support during training/qualification since the new EGF-period; 
more ressources are needed for Administration due to more levels involved and therefore a larger number of regulations that apply; 
level of ressources for qualification etc. is similarif implemented nationally, due to less levels/institutions involved as well as a shorter time until the decision is taken, nationally funded projects are usually less costly and introduced faster.see B.

I agree

I strongly disagree The intervention rate should be increased to 75 %. The results could have been achieved in a shorter period of time by speeding up the processing of requests by the Commission.

Do not know / Not applicable

I strongly disagree The intervention rate should be increased to 75 %.
In crisis intervention projects such as the EGF funding should not be put at risk.

I disagree

Neutral Implementation should be decentralized; presently, decision-making of EGF support takes too long.

I strongly disagree The issue here is not just one of more or fewer resources invested in the user, which are of course important, but of the availability of the resources to set up an integrated programme of guidance, training and integration in line with the needs of a group and which makes it possible to “devise and implement” an individual labour-market integration programme where the planned measures can be implemented. Accordingly, if a training need is detected the course can be planned and given, thus meeting the user's need. It is essential for budgetary funds to be available to devise actions in keeping with the needs detected: this is the true value of a programme of this type.

I disagree In Spain in particular, and due to the very high rate of unemployment and the very specific characteristics of Spanish labour legislation, there could also be provision for programmes that are not just aimed at groups who have been made redundant.The resources are lower than those that could be made available to persons who lose their job.There are not enough mechanisms in place whereby the State government can provide information on the programmes for unemployed persons.

I disagree The resources used are greater, it is possible to establish an average cost per person made redundant depending on the type of activity, more resources for training and support for outplacement in relation to the other activities.  

Do not know / Not applicable

Do not know / Not applicable

Neutral

I disagree

Do not know / Not applicable

I disagree Employee profiles

Do not know / Not applicable

Do not know / Not applicable

I agree

I disagree Do not know Do not know 

Do not know / Not applicableThe effectiveness (or lack thereof) of each programme aiming to support redundant individuals and/or achieve their re-entry into the labour market fully depends on the crisis facing the Greek economy, which has only worsened during the last seven years with no apparent prospect of recovery. The loss of jobs and -even worse- specialisations leads employees with long experience to an impasse, forcing them to re-plan their future - an oxymoron when, at the age of 45-50, a redundant employee is literally considered to be a non cost-effective choice by any employer. Consequently, no programme can have positive, measurable results if the state mechanism itself is reducing the sectors of entrepreneurship and productivity without creating new ones, promising structures to replace old ones that are no longer profitable - if they ever were in the first place...
 

Neutral

Do not know / Not applicable

I strongly agree absence of intermediate contractors/trainers/counsellingthe organisation for the execution/implementation of the programme is of low quality

I disagree

Do not know / Not applicable

I disagree much more do not know



Do not know / Not applicable

Do not know / Not applicable

Neutral

I agree THIS PROJECT COULD ALSO BE IMPLEMENTED ON A FAR GREATER SCALE IN OTHER GROUPS/SECTORS THAT HAVE UNDERGONE SHRINKING.- LIMITATION OF ‘DEAD’ TIME BETWEEN THE VARIOUS LEVELS- BETTER ORGANISATION, ADDITIONAL STAFF FOR THE MANAGEMENT OF PROGRAMMES

Do not know / Not applicable

Neutral

Neutral

Neutral

I agree

Neutral

I agree

I strongly disagree

Do not know / Not applicable

Resources are simply sufficient.

I disagree

I disagree As far as I’m aware, [the resources] are sufficient for the implementation of the scheduled activities for the project beneficiaries. However, they should always be calculated on the basis of the needs of the populations addressed by the programmes, the number of activities, their complexity, and the number and degree of specialisation of associates.

I strongly disagree

Neutral

Neutral

Do not know / Not applicable

I agree do not know

Do not know / Not applicable

Do not know / Not applicableMore people should be covered, not the same redundant persons over and over again, as was the case with those laid off from the Katselis company. It should also address the unemployed or unpaid workers or seasonal workers and not accept ordinary salaried employees or the self-employed. The money should be given to those who have none. I believe that no financial aid should be given, as the beneficiaries will gain from this process in any case through the counselling, training and preparation of a business plan. This money should be used in order to ensure access to these services for more people. Furthermore, the amounts received by vocational training centres (KEK) are unjustifiably high.Time is already quite limited and I do not believe effectiveness and high quality could be achieved in less time. As regards money, reduce the share received by KEKs and the financial aid, as well as specialised training, since, under the conditions required, no one can actually train in a field with the tuition theoretically provided being so expensive. 

Do not know / Not applicable

Neutral

Do not know / Not applicable

I disagree

I agree 


Do not know / Not applicable

I agree The resources are satisfactory.The threshold of redundant people. There are companies that carry out group layoffs, but due to the number of laid-off people being below the EGF threshold, they cannot join.By reducing bureaucracy

Do not know / Not applicable

Neutral

Neutral



Neutral

Do not know / Not applicable

I agree Financial resources provided to EGF cohorts per capita are greater than that for non-EGF cohorts per capita. 

Human resources assigned to EGF cohorts per capita are far greater than for non-eGF cohorts. Provision of EGF services is very labour intensive.Info levels are ok EGF services are often provided by private providers and are therefore delivered flexibly and quickly.most 'barriers' are removed for EGF cohorts; 

Neutral

I strongly agree Regulation (EU) No 1309/2013 of the European Parliament and of the Council of 17 December 2013 on the European Globalisation Adjustment Fund (2014-2020) and repealing Regulation (EC) No 1927/2006 (hereinafter “Council Regulation No 1309/2013”) , which applies to all Member State applications for funding from the European Globalisation Adjustment Fund (“EGF”) submitted after 1 January 2014, provides for a higher rate of national co-funding (40%) for the implementation of EGF-supported measures than European Social Fund (“ESF”) assistance (lower rate of national co-funding at 15%, more rapidly accessible funding in the event of collective redundancy in order to mitigate its effects).  Furthermore, around 18 months elapses between the submission of an EFG funding application and the receipt of funds, but in the event of collective redundancy, redundant workers must be provided with assistance straight away. Even as things stand, under the ESF the unemployed and jobseekers, along with persons at risk of unemploym

I disagree

I disagree

Neutral I do not know the EGF sufficiently from the inside, but as an observer of the project ...

Do not know / Not applicable

I strongly disagree The question should be whether the available resources are sufficient to support demand.Target audience, type of training (mapping of trades)

I agree Information concerning the labour market and jobs available.Through the provision of more comprehensive information.Unemployment and inflexibility of labour agencies.

Do not know / Not applicable It is not really a question of more or less. Diversity of resources produces a better result.A shorter period of time is possible if a shortened procedure is used, but less money may reduce an instrument's effectiveness. This would not be a good combination. 

Neutral -

Do not know / Not applicable

I agree Given the complementary nature of the EGF, the EGF cannot nor should not have the same level of resources as those used by national measures. The information initially made public during the application process is too high-level, for example, under training you could have short-term and long-term training that have a different cost attached. A further breakdown would aid comparisons.
Similarly, the breakdown of measure's cost provided in the Commission's (bi)annual reports are high-level. Similar results could be achieved in a shorter period of time by using shorter, more focused interventions.Due to the volumes that PES deals with, their procurement processes ensures that the value of contracts is particularly low. This cannot be matched by other organisations.However, calculations will depend case by case.

I strongly disagree  publicity  through partnership with civic organisations and their direct participation.

I disagree Less

Neutral

Do not know / Not applicable

I disagree

Do not know / Not applicable Simple fact sheets about the EGF at EU level, clearer descriptions of the respective roles of the different actors and the allocation of and application for funding at national level, and concrete examples of success. During times of crisis, the EGF is also one of the most important tools to demonstrate the EU’s concrete benefits for citizens and workers.The process of submitting an application, waiting for the decision whether support will be granted and receiving support takes several months. Efforts should be made to speed up these procedures, because the longer a period of unemployment lasts, the more difficult it is to find work again.

Do not know / Not applicable Simple fact sheets about the EGF at EU level, clearer descriptions of the respective roles of the different actors and the allocation of and application for funding at national level, and concrete examples of success. During times of crisis, the EGF is also one of the most important tools to demonstrate the EU’s concrete benefits for citizens and workers.The process of submitting an application, waiting for the decision whether support will be granted and receiving support takes several months. Efforts should be made to speed up these procedures, because the longer a period of unemployment lasts, the more difficult it is to find work again. 



Please provide examples:In relation to the use of EGF, the term ‘coherence’ is used to assess the extent to which EGF funding supports other activities to help redundant workers (or – where used – young people not in education, employment or training) which are paid for with national resources or other European Funds (for example the European Social Fund) and whether similar or complementary activities are being funded. This means that on the one hand EGF may fund very similar measures to those available to workers affected by redundancy at national level, but make them available to more people or it may complement or support such measures (for instance by offering activities which are more tailored to the needs of individuals such as individual counselling, peer group support, mobility support etc) or by providing the opportunity to offer different types of training or to offer training over longer periods than would be possible with national funds.: (a) EGF support complements support provided with national measures or activities In relation to the use of EGF, the term ‘coherence’ is used to assess the extent to which EGF funding supports other activities to help redundant workers (or – where used – young people not in education, employment or training) which are paid for with national resources or other European Funds (for example the European Social Fund) and whether similar or complementary activities are being funded. This means that on the one hand EGF may fund very similar measures to those available to workers affected by redundancy at national level, but make them available to more people or it may complement or support such measures (for instance by offering activities which are more tailored to the needs of individuals such as individual counselling, peer group support, mobility support etc) or by providing the opportunity to offer different types of training or to offer training over longer periods than would be possible with national funds.: (b) EGF Support is additional to support provided with national measures or activiHow could complementarity with other types of support for redundant workers/NEETs be improved?In which areas are these complementarities?These overlaps have been beneficial:: These overlaps have been beneficial
I agree I disagree Neutral

Do not know / Not applicable

it has to be decided to draft an application, application handed in, several rounds of quetsions and answers, at the same time the System has to be established complying to national rules and the FKS,....I strongly agree I strongly agree The EGF provides more extensive and longer support for workers that have been made redundant, thus for a specific target groups with special needs. It thereby complements the general labour market policy that is financed nationally or with ESF support. I strongly agree

I strongly agree I strongly agree Promoting mediation support/job application training/coaching
skills training measures
I strongly agree

I strongly agree I strongly agree I agree

I agree I agree I agree

I strongly agree I strongly agree I agree

Neutral I agree

I agree I strongly agree I strongly agree

To be able to devise training courses in line with the needs of each individual making homogeneous groups, or seek the best course for the user and be able to fund it, in order to optimise timings and be able to have a direct influence on the employability of the individual: we detect needs and cover them, achieving two results: improved employability, based on the knowledge acquired, and improved self-esteem, which is of essential importance when it comes to actively searching for work.I strongly agree I strongly agree From the user's standpoint, the EGF provides access to a series of services and activities aimed at increasing their employability and improving their chances of subsequent labour-market integration — services and activities not offered by national programmes — and they can also take advantage at the same time of national policies, in terms of benefits, specific training activities, etc.
From the programme organiser standpoint, it is thus possible to devise measures tailored to the user’s needs, meaning that the success rate of the programme in terms of employability and labour-market integration is much higher than that of any other programme implemented in line with national policies.I strongly agree

The public employment service is not coordinated with this programme.Do not know / Not applicableDo not know / Not applicable

For a total of 280 beneficiaries made redundant in the catering sector the total resources amounted to EUR 2 million. I strongly agree I strongly agree Complementarity of the measures promoted as part of professional training for employment.
With regard to the promotion of employment and the protection of unemployed persons, unemployment benefits and social security contributions are restored for workers whose contracts are terminated as part of redundancy procedures. I strongly agree

I agree I agree Training for former workers.
The EGF activities are complemented with other activities undertaken by users seeking labour-market integration. On the project management side we seek to avoid duplication and take advantage of the synergies of the different instruments made available by other institutions.Do not know / Not applicable

I strongly agree I strongly agree Complementarity with the support provided by other Autonomous Community instruments, specifically the European Social Fund.I strongly agree

Neutral Neutral

I agree Do not know / Not applicable Do not know / Not applicable

Neutral

I agree I disagree Do not know I agree

I agree I agree I agree

Direct funding without delay for each stage, particularly the third stage concerning the financing of a new activity.Do not know / Not applicableI agree In the training-educational programmes

I agree I agree

Do not know I agree I agree Do not know Do not know / Not applicable

I disagree I disagree There would be complementarity if there were national measures/actions to support redundant individuals.

I agree I agree I agree

Do not know / Not applicableDo not know / Not applicable

- There is no structured programme guide for each level of action- There is a delay in the implementation of actions, resulting in their incomplete executionI agree I agree - financial aid- training programmesNeutral

Do not know / Not applicableDo not know / Not applicable

Do not know / Not applicableDo not know / Not applicable

I agree I agree in counselling and trainingI agree



Neutral Neutral

I agree I agree Do not know / Not applicable

I agree Neutral TRAININGCOUNSELLING I agree

I agree I agree DUE TO THE ECONOMIC CRISIS, DOMESTIC RESOURCES ARE LIMITED. THEREFORE, THE PROGRAMMES IN QUESTION HELP DOMESTIC EFFORTS TO REDUCE UNEMPLOYMENT IN VARIOUS SECTORS. I agree

Do not know / Not applicableDo not know / Not applicable

Neutral Neutral

I agree I agree Apart from those made redundant, the activities of the EGF could also include unemployed individuals aged 15-29, and deal with those who have fallen out of formal education. However, it should also include people aged 40-55, a group that includes long-term unemployed individuals facing greater difficulty in rejoining the labour market. I agree

I strongly agree I strongly agree I strongly agree

I agree I agree I agree

I agree I agree I agree

I agree I agree Neutral

I disagree Neutral

Do not know / Not applicableDo not know / Not applicable

Neutral Neutral

I agree Neutral I agree

-

I strongly disagree I strongly disagree It could include placement at businesses.

Neutral Neutral

Neutral Neutral

I agree I agree

I agree I agree social integration I agree

Do not know / Not applicableDo not know / Not applicable

 Do not know Neutral Neutral

I agree I agree I agree

I agree I agree mainly in financial support, because, as regards training and vocational counselling, I believe that only the EGF makes a contribution in relation to national measuresNeutral

Do not know / Not applicableDo not know / Not applicable

I agree Do not know / Not applicable Do not know / Not applicable

Neutral Neutral

???????????? I strongly agree I strongly agree What does ‘areas’ mean??? I believe it merely supplements.Do not know / Not applicable

I agree I agree Enhancement of their employability and empowerment.I strongly agree

Do not know / Not applicableDo not know / Not applicable

Neutral Neutral

Neutral Neutral



I disagree I disagree

Do not know / Not applicableDo not know / Not applicable

prioritization means skipping the queue in many cases. I strongly disagree I strongly disagree All mainstream services provided to EGF clients are included in the EGF programme, and thus the question of some measures receiving EGF funding and some not, just does not arise. In a small number of cases, measures may commence, or more likely conclude, with funding outside the EGF eligible period being funded 100% from national sources. 

Using a reduced time scale than currently applies to EGF may not be as impactful and would require greater usage of short term courses. While this could at least provide enhanced career development supports and some level of further education and training, it is unlikely to be of assistance in achieving higher educational qualifications or in enterprise business start up terms where a longer planning, mentoring, assessment and implementation period is required to achieve results. 
EGF training grants and Course Expenses Contributions (CEC) schemes in Ireland are unique to EGF and provide greater levels of assistance than through mainstream PES by and large. This allows a large degree of personalization of services which coupled with proper career development and guidance can lead to increased beneficial options not least in terms of personal development and self-confidence as well as employment re-integration. 
it is sometimes difficult to compare "top down" programme based measures such as those delivered I agree I agree It is possible for EGF supports to both directly complement measures funded through other EU funding instruments most notably the ESF or even ERDF (in enterprise development terms), for example, where additional course places are enabled by EGF outside the publicly funded sphere (ESF) and where there are major calls on the latter. In addition, the use of EGF to provide intensified and enhanced supports, through a mechanism such as the CEC scheme whilst also availing of more mainstream provision is also possible and indicative of effective and efficient complementarity. I agree

Do not know / Not applicableDo not know / Not applicable

I agree I strongly agree Training and wage subsidies are similar to other ESF initiatives but EGF is more flexible and provides more ad hoc initiatives. I agree

I strongly agree I strongly agree I strongly agree

I strongly disagree I agree There is no European aid where I work ...

Do not know / Not applicableDo not know / Not applicable

I agree I agree I agree

Lack of jobs and obstruction of the workforce from entering the labour market.Neutral I agree

- Neutral I agree When a particular group of workers who have been made redundant need specific assistance on top of the support provided through national schemes. 

- I agree I agree - Do not know / Not applicable

Do not know / Not applicableDo not know / Not applicable

I disagree I disagree Some of the measures that have been provided through EGF have overlapped with national measures or activities funded with other EU. Some measures clearly overlap with the type of support that would be expected to be offered through a Member State's PES. This overlap can be seen as a substitution or replacement of these national measures.

 A citizens’ organisation (NGO) involved in work with a certain sector of society in a Member State will produce better results from its work if it participates in decision-making and the implementation of national strategies, programmes and the EGFI agree I agree  social policy, social inclusion, literacy, retraining

There is no education I agree I agree Education I agree

Please see the answers of the ETUC member organizations.I disagree Do not know / Not applicableThe managing authorities of the EGF should be the managing authorities of the ESF monitoring committees at the different levels (national, regional and local).

I agree I agree I agree

I strongly agree I strongly agree Do not know / Not applicable

I agree I agree Complementarities could be found by extending the application of the EGF to address sudden regional structural changes in the labour market, including for reasons not attributable to globalisation and/or the economic crisis (e.g. digitalisation, climate change).

I agree

I agree I agree Complementarities could be found by extending the application of the EGF to address sudden regional structural changes in the labour market, including for reasons not attributable to globalisation and/or the economic crisis (e.g. digitalisation, climate change).

I agree



In order to assess whether the EGF remains relevant, the evaluation will look at its scope (who can be supported and in what situation), intervention criteria (how many redundancies have to take place for a case to quality for EGF support) and current exceptions to general rules (derogations – at present this applies to the inclusion of young people not in employment, education or training). The scope of the fund covers: Workers made redundant and self-employed persons whose activity has ceased as a result of major structural changes in world trade patterns due to globalisation Workers made redundant and self-employed persons whose activity has ceased as a result of the continuation of the global financial and economic crisis. : (a) The scope of the EGF fund is still relevant and appropriateIn order to assess whether the EGF remains relevant, the evaluation will look at its scope (who can be supported and in what situation), intervention criteria (how many redundancies have to take place for a case to quality for EGF support) and current exceptions to general rules (derogations – at present this applies to the inclusion of young people not in employment, education or training). The scope of the fund covers: Workers made redundant and self-employed persons whose activity has ceased as a result of major structural changes in world trade patterns due to globalisation Workers made redundant and self-employed persons whose activity has ceased as a result of the continuation of the global financial and economic crisis. : (b) The scope of the EGF fund should be changedShould the scope be widened or narrowed and why?The intervention criteria for the EGF, as set out in article 4 of the 2013 Regulation, are: At least 500 workers have to be made redundant (or self-employed persons’ activity ceasing) over a reference period of 4 months in an enterprise in a Member State; or500 workers at least have to be made redundant (or self-employed persons activity ceasing) over a reference period of 9 months in enterprises, especially SMEs that belong to the same sectors in one or two adjoining regions Another situation not corresponding to the two criteria above can be eligible in small labour markets providing that the redundancies have a serious impact on the local, regional or national economy and on employment. : (c) The intervention criteria for the EGF are still appropriateThe intervention criteria for the EGF, as set out in article 4 of the 2013 Regulation, are: At least 500 workers have to be made redundant (or self-employed persons’ activity ceasing) over a reference period of 4 months in an enterprise in a Member State; or500 workers at least have to be made redundant (or self-employed persons activity ceasing) over a reference period of 9 months in enterprises, especially SMEs that belong to the same sectors in one or two adjoining regions Another situation not corresponding to the two criteria above can be eligible in small labour markets providing that the redundancies have a serious impact on the local, regional or national economy and on employment. : (d) The thresholds for intervention should be changedWhat changes to the intervention criteria would you suggest? What impact would these changes have?
I agree I agree I agree I agree

Neutral Neutral I strongly disagree I agree

I agree Neutral I agree I agree

I agree I agree In addition: intermittently unemployed
or other groups of persons who can come from the “hidden reserve”, e.g. one-parent families, whose childcare costs will be supported
international job searches where appropriate (reconciling demand for skilled labour and high levels of unemployment in different regions)
I agree Neutral

I agree I disagree I agree I disagree

I agree I disagree I agree I agree

I agree Neutral I agree Neutral

I strongly disagree I strongly agree EGF should be widened, see above.I strongly disagree I strongly agree

I strongly agree I strongly agree The scope should be widened to cover smaller companies.I strongly disagree I strongly agree Intervention criteria should be redefined in terms of percentages of workforces affected. They should allow sectoral intervnations if a sector or subsector is seriously affected, irrespectively of whether compnies of that sector are regionally clustered or not.

I strongly agree I strongly agree

I disagree Neutral I disagree I agree Take account of longer periods for redundancies.
Take account of other types of contract terminations.


I strongly agree I disagree I strongly agree I agree

I agree I agree Participation by other unemployed workers should also be broadened in cases where redundancies have an extraordinary impact on the reference area.Neutral I agree

I strongly agree I disagree I disagree I agree The eligibility requirements (exclusion of temporary workers, belonging to an economic sector covered by a single NACE Rev.2 division and inflexible reference period), prevent EGF-funded projects from supporting other workers made redundant if the redundancies were not made during the four or nine-month reference period or if their undertaking falls within an NACE Rev.2 division that is different from the one indicated even though their activities are very similar. This creates a sense of injustice and discrimination, despite the fact that these workers are supported by other programmes, since the level and duration of the support is more limited than in the case of the EGF. 
We thus think the following would be appropriate:
- To accept temporary redundancies provided the worker’s contract is not renewed. 
- To accept more than one NACE Rev.2 division, provided they are related.
- To establish a flexible reference period. 
These changes would ensure that no group of workers would feel discriminated against.

Neutral Neutral Neutral Neutral

I agree Neutral I agree Neutral

Neutral Neutral Neutral Neutral

I agree I disagree I disagree I agree The employees should be unemployed 

Do not know / Not applicableDo not know / Not applicable Neutral I agree

Do not know / Not applicable Neutral I agree

I agree I agree I agree I agree

Neutral Neutral Do not know / Not applicableNeutral

I agree I agree

I strongly agree I agree Neutral I strongly agree

Do not know / Not applicableDo not know / Not applicable Do not know / Not applicableDo not know / Not applicable

I agree Neutral I agree I disagree

Do not know / Not applicableDo not know / Not applicable I agree Do not know / Not applicable

Do not know / Not applicableDo not know / Not applicable Neutral Neutral

I agree Neutral Neutral



I strongly agree Neutral I agree Neutral

I strongly agree Neutral I agree Neutral

I agree I disagree I agree I disagree

I agree Neutral I disagree I strongly agree - IMPLEMENTATION OF THE INTERVENTIONS FOR BUSINESSES THAT SHUT DOWN AND HAD FEWER EMPLOYEES

I agree I disagree I agree I disagree

Do not know / Not applicableNeutral I disagree I agree

Neutral Neutral Neutral Neutral

I strongly agree Neutral I agree Neutral

I agree I disagree I agree I agree

Neutral Neutral Neutral Neutral

I agree Do not know / Not applicable I strongly agree Do not know / Not applicable

Neutral I disagree Neutral Neutral

I agree I disagree I agree I agree

I agree I disagree I disagree I agree The numeric criteria should be more ‘relaxed’. Provision could have been made for a method to provide continuous support to the unemployed in various sectors.

I agree I disagree I agree Neutral

I strongly agree I strongly disagree I strongly agree I strongly disagree

I strongly agree I disagree Neutral I agree

Neutral Neutral Neutral Neutral

I agree Neutral Neutral Neutral

I agree Neutral I agree I disagree

I agree I disagree I agree I agree

I agree I disagree I agree Neutral

I strongly agree I strongly agree It should be widened because, at present, it only covers large companies laying off staff and excludes the majority of the Greek market. I agree I strongly agree

I agree Do not know / Not applicableDo not know / Not applicable

I agree Neutral I disagree I agree the intervention criteria must also address a small number of those laid-off, as the consequences of a single termination has a significant impact, at least in Greece where the unemployment rate is very high.

Do not know / Not applicableDo not know / Not applicable Neutral I disagree

I agree I disagree I agree I disagree

Do not know / Not applicableDo not know / Not applicable Do not know / Not applicableDo not know / Not applicable

Do not know / Not applicableDo not know / Not applicable Do not know / Not applicableDo not know / Not applicable

I agree Neutral I disagree I strongly agree The threshold of redundant people. In Greece, there are few businesses that employ over 500 persons.

Do not know / Not applicableDo not know / Not applicable Neutral Neutral

I agree I disagree I agree I disagree

I agree Neutral I agree Neutral



I strongly agree I disagree I strongly agree I disagree

I strongly agree I agree The scope of the EGF should be increased.
Other social groups could be extended.
But in any case, there remains a need for a detailed and reasoned requests for existence.I disagree I strongly agree Determine the number of the sacked workers would reduce to 500 people is.
Very few large companies are already in the European Union.
Instead, a smaller structure and number of staff employed firms operate.
I think it could increase the level of employment in the European Union and the Member State concerned.

I strongly agree I disagree I agree I disagree

I agree Neutral Neutral Neutral

Do not know / Not applicableDo not know / Not applicable Do not know / Not applicableDo not know / Not applicable

I strongly agree I strongly disagree I strongly agree I agree

I strongly agree I strongly disagree I agree I strongly agree

I agree Neutral Neutral Neutral

I disagree I agree Because interventions only enable national bodies to make savings, and they do not have a European vision.I disagree I agree The number of workers that must be involved is too large.

I strongly agree I strongly disagree I disagree I strongly agree Cutting the number of workers, since the structure of undertakings is changing, but with quite far-reaching consequences at the economic level for countries or regions. 

Neutral I agree It should be widened in terms of its connection to the labour market.I disagree I agree Do not know.

I disagree I agree The globalisation criterion is difficult to prove. This is why the category 'financial and economic crisis' was added later. The question then is what the added value is of the first category, which obviously does/did not work. In almost all cases, the second category is a good substitute for the first. 
 I disagree I agree  In Article 4(1)(b), redundant workers are associated with regions which are contiguous. If a sectoral approach is used, this creates a bottleneck. A sector is spread throughout the country, as are the redundant workers.  

I strongly agree Neutral Do not know / Not applicableDo not know / Not applicable

I agree Do not know / Not applicable Do not know / Not applicableDo not know / Not applicable

I disagree I agree The scope should be narrowed and the part relevant to the global financial crisis removed. There are a number of reasons for this:
Up to the end of 2014, the crisis criteria had only been available for 4 years, however, the number of applications outweigh those made under the globalisation criteria, both in number and value (73 vs. 57 applications, €309.4 vs. €233.4 millions), distorting the real aim of the Fund.
Additionally, data shows that Member States have recovered or are recovering from the financial crisis but Member States continue to make use of this option.
Finally, the financial crisis scope is open to interpretation and some applications made under the crisis scope have been approved with only a very tenuous link to it. I disagree Neutral The second part of the intervention criteria is open to interpretation. It should be clearly defined what counts as exceptional circumstances or how a serious impact on employment and the local, regional or national economy are measured.

I strongly agree I agree should be widened I strongly agree

I agree Neutral I disagree I agree The limit on persons. Unfair rejection

I strongly agree I disagree I disagree I agree The intervention criteria concerning the number of redundant workers should be changed in order to beter take into account the situation of the small countries as well as the situation of the regions more/still affected by the financial and economic crisis.

I agree Neutral I agree I disagree

I strongly agree I disagree I agree I agree

I disagree I agree In the Finnish context, 500 redundancies is a very high number of terminations/other reductions. The scope should be examined on a national and regional basis in terms of the impact of the reduction on the surrounding economic area. The same amount is not suitable for every situation.I disagree I strongly agree

I disagree I agree In the Finnish context, 500 redundancies is a very high number of terminations/other reductions. The scope should be examined on a national and regional basis in terms of the impact of the reduction on the surrounding economic area. The same amount is not suitable for every situation.I disagree I strongly agree



Should the thresholds be widened or narrowed? What impact would this have?Furthermore, the current EGF Regulation contains a derogation (temporary exception) to Article 2  which allows Member States, until 31 December 2017, to provide personalised services co-financed by the EGF to a number of individuals not in education, employment or training (NEETs) under the age of 25 (or where Member States so decide under the age of 30) equal to the redundant beneficiaries targeted. This derogation is available provided that at least some of the redundancies occur in regions where youth unemployment exceeds 25%.: (e) The derogation clause targeting NEETs is relevant and should extend beyond December 2017Is this because in your view this derogation is not needed/not appropriate or because its current scope is insufficient (or any other reason, please specify)?The concept of the EU added value of European level funding is usually assessed in terms of four different types of effects: Volume effects: More redundant workers could be supported that would have been the case if only national (or other European funded) measures had been available; Scope effects: these refer to the extent to which EGF funding has contributed to supporting groups which would not have received supported otherwise or made available activities which might otherwise not have been offered (e.g. longer duration of training, mobility support, help with self-employment, peer group support etc.); Role effects: lessons learnt from measures provided with the support of EGF have been applied elsewhere (e.g. to other EGF cases, in other geographical areas, other sources of funding etc.); Process effects: the way in which European or national funds are used (or whether they are used) and the way in which support is implemented has changed as a result of using EGF (e.g. new partnerships are established etThe concept of the EU added value of European level funding is usually assessed in terms of four different types of effects: Volume effects: More redundant workers could be supported that would have been the case if only national (or other European funded) measures had been available; Scope effects: these refer to the extent to which EGF funding has contributed to supporting groups which would not have received supported otherwise or made available activities which might otherwise not have been offered (e.g. longer duration of training, mobility support, help with self-employment, peer group support etc.); Role effects: lessons learnt from measures provided with the support of EGF have been applied elsewhere (e.g. to other EGF cases, in other geographical areas, other sources of funding etc.); Process effects: the way in which European or national funds are used (or whether they are used) and the way in which support is implemented has changed as a result of using EGF (e.g. new partnerships are established etThe concept of the EU added value of European level funding is usually assessed in terms of four different types of effects: Volume effects: More redundant workers could be supported that would have been the case if only national (or other European funded) measures had been available; Scope effects: these refer to the extent to which EGF funding has contributed to supporting groups which would not have received supported otherwise or made available activities which might otherwise not have been offered (e.g. longer duration of training, mobility support, help with self-employment, peer group support etc.); Role effects: lessons learnt from measures provided with the support of EGF have been applied elsewhere (e.g. to other EGF cases, in other geographical areas, other sources of funding etc.); Process effects: the way in which European or national funds are used (or whether they are used) and the way in which support is implemented has changed as a result of using EGF (e.g. new partnerships are established et
Do not know / Not applicable I agree I agree Do not know / Not applicable

I strongly disagree Do not know / Not applicableDo not know / Not applicableDo not know / Not applicable

Austria is a country with a lot of small and medium sized entreprises, thus reaching the 500 persons threshold is rather difficult on the one hand. on the other hand launching an EGF-project with much less workers is comparatively costly due to the administration burden needed. Do not know / Not applicable I strongly agree I agree Neutral

I agree I agree I agree Neutral

Neutral I strongly agree I agree I agree

Reducing the threshold would enable more of those affected to benefit from the serviceDo not know / Not applicable I agree I agree I agree

I strongly disagree The EGF is simply not designed for the issue of youth unemployment.

But it would require:
a) extending the concept of crisis
b) abolition of the NUTS rules governing combinations of SMEsI agree I agree I strongly agree

The EGF should be opened for smaller restructuring cases with less employees concerned.I agree I agree Neutral Neutral

Thresholds should be widened.I strongly disagree This clause mixed different issues in an inappropriate way. There should be support for NEETS independently of the EGF.I strongly agree I disagree Do not know / Not applicable

It should be possible to change the minimum threshold of 500 workers over a period of 9 months and the requirement for them to come from undertakings engaged in the same economic activity: in Autonomous Communities such as Aragón with a small population, these criteria seriously restrict the possibility of access to the EGF in certain sectors, even though EGF support measures remain very necessary.
The number of workers should be reduced and the 9-month reference period should be extended for the registration of such workers with the programme.
It is also essential to broaden the concept of economic activity in the CNAE to one that is less specific and to cover all of the related activities - account must be taken of the auxiliary undertakings in the sector.I strongly agree I strongly agree I strongly agree I strongly agree

Widening the thresholds would make it possible to reach many more people. I strongly agree I agree I agree Do not know / Not applicable

It would be important for the period of time during which redundancies are made or contracts are not renewed to be extended from 9 to 12 months in order to ensure a higher number of beneficiaries.I agree I agree I agree I agree

The added value of this initiative lies in the possibility of providing “à la carte responses” within a wide range of measures. Increasing flexibility when it comes to thresholds and enabling “à la carte” requests that do not fall within the thresholds defined would make access to the funds easier. Do not know / Not applicable I agree I agree I agree

As far as thresholds are concerned we take the view that it should be possible to submit projects with a lower minimum number of redundancies since there are many occasions where the globalisation process affects the social economy in the same way even where the number of redundancies is smaller.
I strongly agree I strongly agree Do not know / Not applicableDo not know / Not applicable

Neutral Neutral Neutral Neutral

I agree I agree I agree Do not know / Not applicable

Neutral Do not know / Not applicableNeutral Neutral

They should be investigatedI agree I agree I agree I agree

I agree I agree I agree

The thresholds should be widened in order to benefit more of the unemployed - self-employedI agree Do not know / Not applicableDo not know / Not applicableDo not know / Not applicable

I agree I agree I agree I agree

Do not know / Not applicable Do not know / Not applicableI agree Neutral

They should be widened, given that the shrinking of labour/employment has affected those over the age of 30. The rate of layoffs is increasing, as large businesses or corporations are inexorably being forced to shrink or close.I disagree The derogation is needed, but I believe the age limit of potential beneficiaries should be expanded, given that the economic crisis has led to unemployment for a significant percentage of the group of individuals aged 40-50.Do not know / Not applicableDo not know / Not applicableDo not know / Not applicable

I strongly agree I strongly agree I strongly agree Do not know / Not applicable

I agree Neutral Neutral Do not know / Not applicable

I agree I agree Do not know / Not applicableDo not know / Not applicable

Do not know / Not applicable Do not know / Not applicableDo not know / Not applicableDo not know / Not applicable

Do not know / Not applicable Do not know / Not applicableDo not know / Not applicableDo not know / Not applicable

Neutral I agree I agree Do not know / Not applicable



Do not know / Not applicable Do not know / Not applicableDo not know / Not applicableDo not know / Not applicable

Neutral I agree I agree Do not know / Not applicable

I agree I agree Neutral I agree

THERE ARE FEW BUSINESSES WITH SUCH A LARGE NUMBER OF EMPLOYEES IN THE GREEK ECONOMY. HOWEVER, AS THE CRISIS MAINLY AFFECTS SMALL AND MEDIUM-SIZED BUSINESSES, EMPHASIS SHOULD BE PLACED ON THOSE.I agree I agree I agree Neutral

Do not know / Not applicable Do not know / Not applicable Do not know / Not applicable

I agree I agree I agree I agree

I agree I agree I agree Neutral

I agree I strongly agree I strongly agree Neutral

I agree I agree I agree I agree

Neutral I agree Neutral

Neutral I agree I agree Do not know / Not applicable

Neutral I disagree I agree Neutral

I agree I agree Neutral Do not know / Not applicable

The numeric criteria should be more ‘relaxed’. Provision could have been made for a method to provide continuous support to the unemployed in various sectors, without it being necessary to have 500 redundant people in 4 monthsI agree Neutral Neutral Neutral

Do not know / Not applicable Neutral I agree Neutral

I strongly agree I strongly agree I strongly agree Do not know / Not applicable

They could be widened for small businesses, as well.I agree I strongly agree I strongly agree I strongly agree

Neutral Neutral Neutral Neutral

I agree I agree I agree Do not know / Not applicable

Do not know / Not applicable I agree I agree Do not know / Not applicable

they should be widened Neutral I agree I agree I agree

I agree I agree I agree Do not know / Not applicable

I strongly agree Do not know / Not applicableDo not know / Not applicableDo not know / Not applicable

Do not know / Not applicable I agree I agree Do not know / Not applicable

I strongly agree I agree I agree I disagree

Neutral Do not know / Not applicableDo not know / Not applicableDo not know / Not applicable

I agree Do not know / Not applicableDo not know / Not applicableDo not know / Not applicable

Do not know / Not applicable Do not know / Not applicableDo not know / Not applicableDo not know / Not applicable

Do not know / Not applicable I agree I agree Do not know / Not applicable

They should be widened. Greater absorption of redundant people. I agree I agree I agree I agree

I strongly agree Do not know / Not applicableDo not know / Not applicableDo not know / Not applicable

Neutral Neutral Neutral Neutral

Neutral I agree I strongly agree I agree



I agree I strongly agree I strongly agree I strongly agree

The threshold should be lowered.
Effect: More people come across a feature on.I agree Do not know / Not applicableI strongly agree I strongly agree

Neutral I agree I agree I disagree

I agree I agree I agree Neutral

Do not know / Not applicable I agree I disagree Do not know / Not applicable

For small Member States with small labour markets such thresholds should not apply. Neutral I strongly agree I strongly agree I strongly agree

There should not be any thresholds. All European Citizens should have access to EGF - irrelevant of the number of redundant workers. Neutral I strongly agree I strongly agree I strongly agree

I agree I agree I agree Neutral

The threshold must be reduced.I strongly disagree The State has failed in its education system and looks to Europe to overcome its inaction ...I disagree I disagree Do not know / Not applicable

I strongly agree I strongly agree I strongly agree Neutral

Do not know I agree Neutral Neutral Neutral

- Article 4(2) should be seen not as for 'exceptional circumstances' but as a normal option. 
- There should be more flexibility regarding 'at least 500 workers being made redundant'. 


 
Do not know / Not applicable I agree I agree Do not know / Not applicable

Do not know / Not applicable I strongly agree I strongly agree I strongly agree

Do not know / Not applicable Do not know / Not applicableDo not know / Not applicableNeutral

I strongly disagree The derogation is not needed. There are other European-level schemes available such as the Youth Guarantee and the Youth Employment Initiative. I disagree I strongly disagree I disagree

 should be increased I strongly agree I agree I agree

They should be widened. JusticeI agree I agree Do not know / Not applicableDo not know / Not applicable

The thresholds should be narrowed for small countries as well as  for regions more/still affected by the financial and economic crisis.I agree I agree I agree Neutral

Do not know / Not applicable I agree Neutral Neutral

Widened. More flexible application process eg. if the existing EGF project needs widening due to more redundancies based on the same application causes. For a small country with smaller democracy the current threshold might appear too high.Neutral I agree I agree I agree

It should be narrowed, and here I would refer to the reply to the previous open-format question.I strongly agree I agree I agree I agree

It should be narrowed, and here I would refer to the reply to the previous open-format question.I strongly agree Neutral I agree I agree



The concept of the EU added value of European level funding is usually assessed in terms of four different types of effects: Volume effects: More redundant workers could be supported that would have been the case if only national (or other European funded) measures had been available; Scope effects: these refer to the extent to which EGF funding has contributed to supporting groups which would not have received supported otherwise or made available activities which might otherwise not have been offered (e.g. longer duration of training, mobility support, help with self-employment, peer group support etc.); Role effects: lessons learnt from measures provided with the support of EGF have been applied elsewhere (e.g. to other EGF cases, in other geographical areas, other sources of funding etc.); Process effects: the way in which European or national funds are used (or whether they are used) and the way in which support is implemented has changed as a result of using EGF (e.g. new partnerships are established etCan you provide any examples or evidence of this?Languages
Do not know / Not applicable EL

Neutral EN

Neutral EN

Do not know / Not applicable DE

I agree DE

Do not know / Not applicable DE

I agree The recognition of professional qualifications for migrant workers has come into sharper focus in terms of promoting transfers as a measure for supporting integration.
Greater importance could be placed on socio-psychological and health factors as framework elements for an integration plan.DE

I disagree EN

I disagree EN

Do not know / Not applicableThe management model put into operation in Aragón between the Autonomous Community Government of Aragón and the four most representative economic and social players in the region has proven an example of best practice through the optimisation of the resources allocated to the project and in the light of the results obtained in terms of improved employability and labour-market integration of participants. This shared management model has resulted in the implementation of other projects within the framework of active employment policy in the Autonomous community of Aragón.ES

I agree ES

I agree Within the Convergence and Competitiveness Axis on Fostering Employability under the ESF Multi-regional Adaptability and Employment Operational Programme for 2007-2013 ( social inclusion and gender equality) attention is paid to employment workshops, programmes for the labour-market integration of unemployed persons through personalised itineraries including guidance and qualification activities, and professional, non-work practical experience. ES

I agree Cooperation with other agents and bodies at regional level.
ES

Do not know / Not applicable ES

Neutral EL

Neutral EL

Neutral EL

I agree Do not know EL

I agree EL

Do not know / Not applicable EL

I agree EL

Do not know / Not applicableDo not know EL

Do not know / Not applicable EL

I strongly agree EL

Do not know / Not applicable EL

Do not know / Not applicable EL

Do not know / Not applicable EL

Do not know / Not applicable EL

Neutral EL



Do not know / Not applicable EL

Do not know / Not applicable EL

Neutral EL

Neutral EL

EL

EL

Neutral EL

I strongly agree EL

I agree EL

I agree EL

Do not know / Not applicable EL

Neutral EL

Do not know / Not applicable EL

Neutral EL

I agree EL

Do not know / Not applicableNo, unfortunately I am not in a position to know to what extent the EGF has changed or improved procedures in relation to other Funds and sources of funding. However, its actions, such as the Attica broadcasting activities project, seem to provide added value, at least at the level of volume, due to the large number of beneficiaries, and the level of scope, as these actions benefit a group of redundant individuals who, due to the particular nature of their professional field, may not have universally benefitted from state actions (e.g. through the Greek Manpower Employment Organisation (OAED)).
Thank you for your attention.EL

EL

Neutral EL

Do not know / Not applicable EL

I agree EL

I agree this programme EL

Do not know / Not applicable EL

EL

Do not know / Not applicable EL

I agree EL

Do not know / Not applicable EL

I agree EL

Do not know / Not applicable EL

Do not know / Not applicableNo EL

I agree EL

Do not know / Not applicable EL

Neutral EL

I strongly agree EL



I strongly agree EN

Do not know / Not applicableUnfortunately not. HU

Neutral The EGF has added some new measures to the suite of supports provided in the mainstream system such as flexible private sector training grants. Clients have been prioritized but it should be noted that with limited resources, this means that non-EGF cohorts have lost some priority. 

NEET clients included in EGF programmed are receiving considerably more attention and support than non-EGF NEETs.

I am unaware of lessons learned from EGF programs being 'mainstreamed' and applied to non-EGF cohorts. EGF supports are very labour intensive and PES resource limitations simply do not allow for this. 

I am also unaware of any process effects where the EGF mode of delivery is now being applied to non-EGF cohorts, again due to resource limitations. EN

I agree The design of both the EGF training grant and CEC schemes have been notable stand alone EGF measures which have been considered by the PES though have not to date been mainstreamed.

The personalized services and in particular the role of the SOLAS EGF Coordination Unit,  inherent in the EGF in Ireland have proven to have been valuable learning experiences for other stakeholders in approaching their remits to assist disadvantaged cohorts.EN

Do not know / Not applicable LV

I strongly agree EN

I strongly agree EN

I agree FR

Do not know / Not applicable FR

Neutral FR

Neutral EL

Do not know / Not applicableThe only project in the period in question has just finished. It is too soon to be able to draw conclusions.NL

I strongly agree - EN

Do not know / Not applicable SV

I disagree EN

I strongly agree  it is a question of strategic framework, whether it will be compatible with national long-term strategies. Next, mandatory measures to actively include representatives of the Romani community, as the most vulnerable and the most in need of the implementation of the EGFBG

EL

Neutral Please see the answers of the ETUC member organizations.EN

Neutral EN

Neutral EN

I agree In Finland, self-employed workers do not receive national government aid for new projects. EGF support is therefore particularly necessary. FI

I agree In Finland, self-employed workers do not receive national government aid for new projects. EGF support is therefore essential. FI


