* K 3

European
Commission

* %
) =

YOUTH EMPLOYMENT INITIATIVE

N
N\

PORTUGAL

YOUNG PEOPLE’S LABOUR MARKET PERFORMANCE (2008 > 2017)

O National average

NEET* RATE YOUTH UNEMPLOYMENT RATE
% OF TOTAL YOUTH POPULATION 15-24 % OF LABOUR FORCE 15-24
YOUTH EMPLOYMENT RATE EARLY LEAVERS FROM EDUCATION

% OF POPULATION 15-24 AND TRAINING - % OF POPULATION 18-24

* NEET = Not in Employment, Education or Training




G YOUTH GUARANTEE PERFORMANCE (2017)

31.7% 57.8%

YOUNG PEOPLE TOOK UP OFFER PROPORTION* OF NEETs
WITHIN 4 MONTHS REACHED BY
THE YOUTH GUARANTEE
*% OF TOTAL EXITS * ESTIMATED

@ YOUTH EMPLOYMENT INITIATIVE (2013 > 2017)

YEI ALLOCATION™

223,559,804 euros

matched by the same amount from the European Social Fund

YEI COVERAGE

Number of persons in Number of persons who
YEI-supported actions completed a YEI operation

51,272 34,725

(These data refer to intervention completed or still ongoing.)

** Member States that are eligible for the YEI are those with regions that have youth unemployment rates of 25% or higher in 2012
(for the initial allocation), and in 2016 (for the YEI increase).



EXAMPLE OF A MEASURE SUPPORTED BY THE YOUTH EMPLOYMENT INITIATIVE

Professional Apprenticeship at the Public Central Administration

The YEI-funded Professional Apprenticeship at the Public Central Administration Programme
(“Programa de Estagios Profissionais na Administracdo Publica Central” PEPAC) targets young
people looking for their first job, young unemployed graduates and also young people that are
employed but in jobs unsuitable to their area and/or level of expertise. Young people under 30
years can benefit from professional apprenticeships within the public administration. Young people
aged between 30 and 35 years with more than 60% of disability can also be admitted. The
apprenticeship lasts for 12 months (non-renewable) and is paid (€691.71 per month).

The main objectives are:

- To provide young people with training opportunities in a context of real job;
- To promote new competences with a view to modernising the quality of public service provision;

- To guarantee the acquisition of new skills while ensuring an improvement service delivery within public
administrations and fostering the development of the sense of public service.

To facilitate the contact between young people and workers to avoid isolation, marginalisation and
demotivation.



