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NEUJOBS project: 
 
- form: a research project financed by the European 
Commission, under the 7th Framework Programme 
 
- objective: to analyse future possible developments of 
the European labour market(s) under the main 
assumption that European societies are now facing or 
preparing to face four main transitions that will have a 
major impact on employment, in particular for some 
groups in the labour force or sectors of the economy 
 
- duration: 02/2011 – 01/2015 



EU-27 employment growth between 2010 and 2030 under 
the ‘friendly’ and ‘tough’ scenarios (%) 

Source: Boitier et al. (2013). 



Change in European total employment under the ‘friendly’ 
and ‘tough’ scenarios (millions) 

Source: Boitier et al. (2013). 



 
Diffusion of innovative practices in the workplace, by 

country, average across nine items 
 

Source: Authors’ own elaboration based on data from the 5th European Working 
Conditions Survey (Eurofound, 2010).  



Innovative practices: Nordic vs. the southern countries 

Source: Authors’ own elaboration based on data from 
the 5th European Working Conditions 
Survey (Eurofound, 2010). 



Job polarisation in the EU-27, 2000-10 

Source: Maselli (2012, p. 23).  



Demand and supply of work with respect to 
 skills/tasks in the EU-27, 2000-10 

Source: Maselli (2012, p. 26). 



Static and dynamic match between the labour demand 
and labour supply by country 

Source: Maselli (2012, p. 26). 



Training and ISCED upskilling: A comparison  
of European countries with Austria 

Source: Beblavý, Thum and Potjagailo (2013c, p. 26). 


