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ACTIVE LABOUR MARKET MEASURES FOR YOUTH 
 (up to 25 years of age)  

 

66.8 % 

Support for territorial mobility 

Supported 

employment 

1% 

13.4% Support for self-

employment 

Vocational training 16.8% 



Youth in education 

system 

Youth searching for 

a job 
Youth wishing to 

change a job  

Å Each youth target group has its own characteristics, and the service for them is 
specific  

Target youth groups 



Å Vocational guidance 

Å Information events in schools 

Å Information about the labour market, 
professions, training institutions 

Å Vocational guidance tests 

Å Co-operation, social ties 

Å Temporary employment organisation 
during the summer holidays 

Observations: 

Å Lack of knowledge about the labour 

market 

Å Complicated decision making on the 

future profession 

Target:  to help choose a right direction, to orientate 

Å Participation in projects 

 

Youth in 

education 

system 

(pupils and 

school 

students) 

 

Youth job 

center 

SERVICES FOR YOUTH IN EDUCATION SYSTEM 



Å counselling, vocational 

guidance 

Å employment intermediation 

Unprepared for the labour market 

Å ĂTalent Bankò programme 

Å vocational training 

Å support for employment 

Å support for territorial mobility 

Observations: 

Å a lack of training and experience 

Å a lack of motivation 

Å not fulfilled expectations 

Å moving from one job to another 

Å a lack of knowledge about labour 

market and job search 

Target : help to overcome the causes hindering integration into 

the labour market 

Individual 

activity 

planning 

Å support for entrepreneurship 

Å increasing motivation 

Prepared for the labour market 

Å Youth job centre services 

SEVICES FOR YOUNG JOBSEEKERS 

Young jobseekers 



Å Vocational training planning process is based on the employersô and jobseekersô 
needs assessment and coordination between these needs.  

�‡ analysis of contractual 
undertakings ;  
�‡ forecast of the labour  demand ;  
�‡ employer surveys ;  
�‡ monitoring of the labour  market . 
 

�‡ analysis of individual action 
plans ;  
�‡ forecast of the labour  supply ;  
�‡ labour  supply and demand 
assessment . 

�$�V�V�H�V�V�P�H�Q�W���R�I���H�P�S�O�R�\�H�U�V�¶�� 
needs  

Assessment of 
�M�R�E�V�H�H�N�H�U�V�¶���Q�H�H�G�V 

ASSESSMENT OF VOCATIONAL TRAINING NEEDS 


