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This study provideinformationaimed at encouragingectoral social dialogue in the audiovisual
sector. The studig divided intathree parts: a summary of tisee ¢ teoconodnie and employment
backgroundan analysis of the sociglrtner organisations in all EU Member States, with
emphasis on their membership, their role in collective bargaining, social dialogue and public
policy, and their national and European affiliations; afidally an analysis of the relevant

European organitions, particularly their membership composition and their capacity to negotiate.
The aim of the EIRO series of representativeness studies is to identify the relevant national and
supranational social partner organisations in the field of industrial iefa in selected sectors.

The impetus of these studies arises from the goal of the European Commission to recognise the
representative social partner organisations to be consulted under the provisions of the Treaty on
the Functioning of the European Uni¢RFEU).

Objectives of the study
The aim of thig study is to

9 identify the relevant national and supranational social afffwasis, the trade unions/employee
organisations and employer organisat)anghe field of industrial relationin the audiovisual
sector

T show how these actors relate to the sectorods EuU
business.

The impetus for this study, and for similar studies in other sectors, arises from the aim of the

European Commission to idefiytihe representative social partner associations to be consulted

under the provisions of the (TFEU). Hence,

this study seeks to provide the basic information needed to set up secioral in the

audiovisual sectoil he effectiveness of European social dialogue depends on whether its
participants are sufficiently representative in
EU Member States. Only European associatibagmeet this pecondition will be admitted to the

European social dialogue.

Concept and methodology at a glance

To accomplish these aims, the study identifies the relevant national social partner organisations in
the audiovisual sector via a tiagpwn approachiét of members of European social partners at
national level and a bottofiup approaclfusingnational correspondents from the

(EIRQ)). This involves clarijing the unit of analysis at both
national and European levelioterest representation. The study includes only organisations whose
member shi p deamdiart eidsO 6sector

A European associatioris considered a relevant sectetated interest associationitiis on the

Commi ssionbds | ist of interest organisations to b
of theTFEU and/or it participates in the sect@lated Europeasocial dialogueand/or it has

requested to be consulted under Article tibthe TFEU.

National associationsare considered a relevant seatelated interest association if they meet both
criteria A and B:

T A°AThe associationbdbs domain relates to the sectorl

1 B: The association ig1) either regularly involved in sectoelated ctiective bargainingand/or
2affiliaterdelteot ead @ skewcrtoopean association of busi
Commi ssionds | ist of European soci al partner o]
TFEU and/or which participates in the seetelated European social dialogue.

Sector relatedneggriterion A)is defined in terms of the Statistical Classification of Economic
Activities in the European Community (NACE) to ensure the enas®nal comparability of the
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s t u dindifgs. More specifiddy, the audiovisual sector is defined as embracing NACE (Rev. 2)
codes B9 andl60. This includes the following activities

9 J59: Motion picture, video and television programme production, sound recording and music
publishing activities

T J60: Programmingand broadcasting activities

A more detailed description of hdwis established that an organisatiobis e-c £ b dstgigeth 6
in Annex 1.

With regardto criterion B(2), taking affiliation to a European social partner organisation as
sufficient todetermine a national association as a social partner does not necessarily imply that the
association is involved in industrial relations in its own country. Although this selection criterion
may seem odd at first glance, a national association that imhenef a European social partner
organisation will become involved in industrial relations matters through its membership of the
European organisation. Furthermore, it is important to assess whether the national affiliates to the
European social partnerganisations are engaged in industrial relations in their respective
counties Affiliation to a European social partner organisation and/or involvement in national

are of utmost importance to the European social dialogue, sincarthdye
two constituent mechanisms that can systematically connect national and European levels.

The specific conditions of the audiovisual sector, which mumber otountries is basegrimarily

on companies providing public broadcasting servicestdehbe decisionvi t h Eur of oundos
agreemento includecompanies that provide public broadcasting services as employers in the

study. In addition, we have included at the end of the study individual private conbanés

af fili at erde |t &trepdaddasseciation wecause of their relevance in the sector.

According to the definition ofhe activities covered by this representativeness gtbdyis, NACE
(Rev. 2)classes59 andJ60), the organisationisted by the European Commission a®dia
partner organisation consulted under Article 154 offtREU areas follows.

On the employeésside:

1 UNI-EuropaMedia Entertainmenand Arts GrougEURO-MELI);
1 European Federation of Journalidts-{);

9 European Group of the International FederatioAaibrs (EuroFIA);
1 International Federation of Musiciarisii).

On theemployer$§side:

European Broadcasting UnioBEEBU);

European Coordination of Independent Produdge);
Association of Commercial TelevisioACT);

Association of European RadiosER);

1 International Federation of Films Producers AssociattdARF).

In addition, the study considesiny other sectearelated Europeaassociations with sectoelated
national associations as defined below.

Data were collected for the study via a standard questionnaire through EIRO approaches to national
organisations. To ensure the quality of the information gathered, several Vierifigaicedures and
feedback loops with the different parties involved (European and national level social partner
organisations, European Commission, Eurofound) were applied (see Annex 1).

= =4 4 -
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Employment and economic trends

Accordi ng t o E uuctoral Statistibsfor O0sthe muaisvisualSsector covers more
than 100000 companied Europe This statistical set does not coyriblic administration and
(largely) nonmarket services and so does not include the main public broadcasting services.

The majority ofcompaniegabout 89%pre involved in activities associated with the production of
motion picture, video and television progransysound recordingandmusic publishindNACE

J59) In these activities, the averagemberof employesper company ikelow five. For
programming and broadcasting activit{efBACE J60) the averagaumberof employesper
company iover21.

These figures highlight the importance of smaiid mediunsized enterpris§SMES)in the
audiovisuakector. Hence, 73% of the compariirethe sector are micrenterprises (fewer than 10
employeg and 97% are small enterprises (fewer than 50 eme#hyEhis structure characterised
by small enterprises is higher in the case of motion picture, videtekevesion programme
production, sound recording and music publishing activities (99%) than in programming and
broadcasting activities (65%).

According to Eur ost at)@Gc2 thesdcmremplofed marecthasD v ey (LFS
people in the EU2ithe second quarter of 201&ccording to the most recent data available,

employment in the sector does not seerhdawve been gecially affected by the economic crisis

However, the two subsectors have both been hit at different times during thebersgigethis,

more recent developments in the sedemonstratemployment reduction practicesamumber of

countries, with garticularincidence in companies providing public broadcasting services.

Employment characteristics
The statistics given b@w are based on LFS data for 2010.

Gender

Menmadeup the majorityof employees with mare than 60% in both subsector201Q The
proportionof womenwasrelatively higher in programming and broadcasting activities (39i8%)
2010than in motiorpicture, video and television programme production, sound recording and
music publishing activities (34.6%dn both caseshowever, their shangaslower than the average
female share in employment in the whole economy of EU27 (45.5%).

Age

The compositia of the workforce by age groups2010showedthat motion picture, video and
television programme production, sound recording and music publishing actiediasyounger
workforce than programming and broadcasting activitieparticularemploying more peopleaged
between 1&nd24 (11.4% and 8.6% respectively).

Type of employment contract

As highlightedin a2010 European Commissioaport (1.23MB PDFpn recent developments in
European sectoral social dialoguerkers in theaudiovisuakector are particularly affected by
atypical work, partime work and unsocial working time.

Self-employment and neamployee relationships represeth21.4% of totaemployment in the
sectorin 2010comparedvith 161% of total employment ithe EU27. Thisaffect unionisation
opportunitiesn the sectorin particulat according t&aURO-MEI, fredancersareoften hindered by
antitrust laws in joining trade unions and thiraveno access to collective bargainidgemporary
employees represatt214% of employees in the sector2010compared with 11.7% dbtal
employeesn the EU27 Unsocial working hours were reported2§.1% of workersn the sectar
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Furthermore, 6.2% of workers in the sectad haore than one jolm 201Q This is one reason why
some national data reports show a decrease in employees in the sector while total employment
remainsconstant This seems to be the case of the&@rRepublic, Lithuania, Romania and the UK,
while in Spain and Portugdhe decrease is genenalboth employment andumber ofemployees.

Educational attainment and occupations

However, workers in the audiovisual sector generally had a higher lexglchtional attainment
in 2010 compared with total employees in the EU27.

1 52.1% ha a highlevel ofeducatioml attainment compared with 29% of total employees;

1 40%hada mediumevel ofeducatioml attainmentevel compared with 49.2% of total
employees;

1 only 7.9%hada lowlevel ofeducatioal attainment compared with 21.5% of total employees.
Owing to this relatively higher education level, the majority of workers in the sac26d.0 were:

1 &echnicians and associate professian@g.8% comparedith 16.6% of total employment)

1 @rofessionald(31.9%compared withl4.6%of total employment

These categories wefellowed by

1 degislators, senior officials and managdfisl.6% comparedith 8.2% of total employment)

1 &lerksH(8.8% compared withl0.6%of total employment).

Long-term trends

The progressive liberalisation of audiovisual industries has led to an increasing division of labour
across the value chaiResearch conducted for the European Commission by the Institut des
Sciences du Travail$T) at the Catholic University of Louvain concluded iBG05 report

(2.61MB PDF)that orerall the sectohad experienedincreasing competition, greater demand for
flexibility by employersand a growing lack of job security and deteriorating working conditions

Moreover,according to the EFdpany workers from the audiovisual sector face irregular and
unpredi¢able employment opportunities, atypical contractual relationships and lack of control over
their working conditionsEU0712029). In parallel, in some countries the use of-sefployed

peopleis an evetincreasing phenomenon and undeclared waak highighted by theSocial

Dialogue Committee in the Audiovisual Sect8KCDAS as a problem in the sectiorjoint position

on the Green Paper (143KB PDModernising labour law to meet the challenges of the 21st
century issued in April 2007.

The Sofia Declaration (519KB PDHjy the social partners on promoting social dialogue in the

audiovisual industry following a European seminar in October 28t6urages the deveiment of

social dialogue at national level and specifically highlights the necessity to include the diversity of
workers, contracts and employment situations wor k er s 6and tbepdiveesgyin t at i on
employers in the sector (public, private and spiom e mpl oyer sd organi sations

Tables 1 and providea general overview of the development of the sector from 2000 to 2010.
Most of the datan the two tablegome from national sources (and are collected by national
centres)Due to the low employmengvelin the sector, in some cases datanot completely
reliable.In addition,the revision of the NACE classificatiatrictly speaking makes comparison
invalid andthe figures should therefore beedwith caution.

Theaudiovisual sector isather smbh and has &ery minor presence in sever&lU27 countriesa
factwhich could have an influencen the (low) degree okpresentan in some countriesn 16 of
the 20Member States with available data for 2000 and 2010, the numbempianiesncreased
thoughin many casethis does not imply a relevant increase in employmiensome cases the
sector isapparenthbeing fragmented into enterprises with fewer workers, fseexample Estonia
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and Spain, wherthe number o€ompanies hgincreased and guioyment has decreased). In
contrast, the number of companies has decréadea countriesIn some casetis seems to be
linked to a huge employment decreaBerfugal Spain) or to amallreductionin employment
(Hungary, Romania), while in othersss this could be attributable to a trend towards market
concentration (Netherlands).

Table 1. Total employers and employment, 2000 and 2010

Year | Number of Total Female Male Share of
companies | employment | employment | employment sectoral
employment as
% of total
employment in
EU economy
AT 2000 | na na na na na
2010 | 2,148 11,484 na na ~0.3
BE 2000 | na na na na na
2010 | ~350 ~9,740 na na ~0.21
BG 2008 | na na na na na
2010 | na na na na na
CY 2005 | 109 2,048 na na 0.65
2010 | 176 2,200 932 1,268 0.59
Ccz 2000 | 3,852 13,200 6,500 6,700 0.28
2010 | 6,074 17,000 4,600 12,400 0.35
DE 2000 | na na na na na
2010 | 12,446 130,000 55,000 75,000 3.3
DK 2001 | 1,436 11,993 7,151 4,842 0.4
2010 | 1,947 (2009) | 13,069 7,966 5,103 0.5
EE 2005 | 233 14,900 6,200 8,700 2.4
2010 | 359 12,400 4,200 8,200 2.2
EL 2008 | 125 16,734 6,378 10,356 0.37
2010 | 414 18,509 5,780 12,729 0.42
ES 2008 | 10,297 88,800 31,800 57,000 0.4
2010 | 11,891 74,000 26,000 48,000 0.4
Fl 2000 | 718 9,883 4,512 5,371 0.5
2010 | 1,554 9,846 4,432 5,414 0.4
FR 2000 | 6,352 na na na na
2009 | 8,995 na na na na
HU 2008 | 7,318 8,081 na na na
2010 | 7,241 7,546 na na na
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Year | Number of Total Female Male Share of
companies | employment | employment | employment sectoral
employment as
% of total
employment in
EU economy
IE 2000 | na na na na na
2007 | 567 5,440 na na na
(full-time
equivalents)
IT 2001 | 7,602 55,892 22,556 33,336 0.23
2009 | 8,626 63,459 25,609 37,850 0.79
LT 2006 | 233 na na na na
2011 | 239 na na na na
LU 2000 | na na na na na
2010 | <1500 na na na 0.43
LV 2000 | 173 1,272 832 440 0.16
2010 | 284 2,574 1,299 1,275 0.3
MT | 2005 | 549 1,359 424 935 0.76
2010 | 602 1,450 448 1,002 0.73
NL 2000 | 2,241 na na na na
2010 | 2,040 na na na na
PL 2000 | na na na na na
2010 | 10,858 29,600 9,800 19,800 0.2
PT 1999 | 1,942 25,032 na na 1.0%
2010 | 869 9,467 na na 0.3%
RO | 2008 | 2589 na na na na
2010 | 2251 na na na na
SE 2003 | 1,200 na na na na
2010 | 1,704 na na na na
SI 2000 | 300 3,260 1,364 1,896 0.4
2010 | 709 3,614 1,445 2,169 0.44
SK 2000 | 211 2,100 900 1,200 0.1
2010 | 721 5,900 2,600 3,300 0.21
UK 2000 | na 140,986 58,514 82,472 0.55
2010 | 17,490 144,298 41,679 102,619 0.5
NotesctAccording to Eurostat 6s dreférd nminlyto salaried t h e

employees, while the figures for employment would include the self-employed and
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temporary agency workers. However, national definitions may deviate from this. The
table should therefore be read in conjunction with the respective national contribution.

For detailed description of sources please refer to national reports.
na = not available
Source: EIRO national centres, national statistics

Table 2: Total employees, 2000 and 2010

Year Total Female Male Share of sectoral
employees employees | employees employees as % of
total employees in EU
economy
AT 2000 8,965 3,997 4,968 0.3
2010 8,517 3,918 4,599 0.28
BE 2000 na na na na
2010 6,251 2,678 3,573 0.14
BG 2008 9,845 4,861 4,984 na
2010 8,570 4,706 3,864 0.3
CY 2005 2,029 na na 0.71
2010 2,189 929 1,260 0.62
Ccz 2000 10,300 5,600 4,700 0.26
2010 11,600 3,900 7,700 0.29
DE 2000 na na na na
2010 95,543 45,088 50,505 3.4
DK 2001 11,115 4,712 6,403 0.4
2010 11,527 4,874 6,653 0.5
EE 2005 13,800 6,000 7,800 25
2010 10,900 4,200 6,700 2.1
EL 2008 14,508 6,125 8,383 0.49
2010 16,954 5,448 11,506 0.59
ES 2008 75,800 28,600 47,100 0.4
2010 64,000 23,000 41,000 0.4
Fl 2000 9,787 4,502 5,275 0.4
2010 9,211 4,339 4,872 0.4
FR 2000 162,610 63,418 99,192 0.71
2009 179,234 71,694 107,540 0.74 (2008)
HU 2008 8,081 na na na
2010 7,546 na na 0.3
IE 2000 na na na na
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Year Total Female Male Share of sectoral
employees employees | employees employees as % of
total employees in EU
economy
2007 6,905 na na 0.3
IT 2001 45,589 20,046 25,543 0.26
2009 53,470 23,511 29,959 0.3
LT 2006 2,921 na na 0.24
2011 2,264 na na 0.21
LU 2000 na na na na
2010 na na na na
LV 2000 1,245 812 433 0.16
2010 2,268 1,149 1,119 0.46
MT 2005 1,135 403 732 na
2010 1,227 421 856 na
NL 2000 129,900 61,900 68,000 1.8
2010 179,300 (2009) | 85,200 94,100 2.3
PL 2000 na na na na
2010 na na na na
PT 1999 24,130 na na 11
2009 8,904 na na 0.3
RO 2008 21,125 na na 0.42
2010 17,758 na na 0.41
SE 2003 13,995 na na 0.37
2010 15,647 na na 0.39
Sl 2000 3,153 1,338 1,815 0.44
2010 3,155 1,378 1,777 0.43
SK 2000 1,500 700 800 0.08
2010 4,400 2,000 2,000 0.21
UK 2000 110,791 49,613 61,178 0.46
2010 97,902 33,834 64,068 0.39

Notes: For detailed description of sources please refer to national reports.
na = not available
Source: EIRO national centres, national statistics
Female employmemwashigher tharthe European average in Denmark, Finland and Latvia, and

also Belgium in the case of employelestlower in Greece, Malta and theKkUThere was increase
in overall employment ithe sector irl1 outof the15 countriegor which comparative data are

available with only Estonia, HungaryPortugaland Spairshowing a decreag@&able 1)
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Data on the evolution of employees from 2000 to 2010 show significant differ@radss 2) In

this case, 10 out dhe 22 countrieor which comparative data are availabl®w a decrease in the
number ofemployeesHowever,two countriestudiedeithermaintinedor increasd employment

anda reduced number employees (FinlandJK); the increase in employmeintthese countries is
attributed teselfemployment. The use of samployed workers, sporadic workers, as well as other
atypical contractual relationships, also implies new orientations in the organisation of work and the
individualisation of wage formation and working conditioAscording to théST report (2.61MB

PDF), these wer@ot being addressed by industrial relation strustat¢he time of writing

Figurel showsthe evolution share of employees in employment since the beginning of the 2000s to
2010in 14 countries where data areailable The share of employees in employment increased
during this periodn four out of 14 ountries;in Greeceltaly and Spaindata suggest that

employment reduction has mainly affected-sgifployment, whilexn increase of employees in
employment is recorded Slovakia. Ineightcountriesthe share of employees in employmfastit

I with larger declines sedn the Czech Republic, Latvia, Slovenia and the UK.

Figure 1: Share of employees in employm&0Q0 2010
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Figure 1: Share of employees in employment, 2000i 2010
Note: For a detailed description of sources please refer to national reports
SourceA u t h @abaraion according tata fromnational centres and
national statistics

Theavailable data for 201¢how thatelfemployment and other nemployee relationships
(apprentices, freelanceasnd so ohwereespecially relevant iAustria, the Czech Republic,

Germany, Slovakia and the UKowever the relerance of norstandard employment forms
remairedlow in Cyprus Finland, Greece and Portugal.

Recent developments

According to LFS datehe employment level in theudiovisual sectoacross the EU27 hamtbeen
affectedparticularlyhardby the economic recessionith employmengrowth beingelatively
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stableoverall (Figure2). Employment dropped to just over 7000 in the fourth quarter of 2008,
stayed at aroun@40,000from beginning of 2009 until mi@01Q andpeaked a810,000 workers in
thesecondyuarter of 201. Althoughthis peakwasnot maintainegdemployment still stood at
760,000 785,000in the first three quarters of 2012

Figure 2: Employmentn theaudiovisual sectqr2008 2012

820.0
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780.0
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720.0
700.0
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660.0

Figure 2: Employment in the audiovisual sector, 20081 2012

Note: Employment data includsalariedemployees, selémployed and
temporary agency workers.

Source: LFS (202), Employment by sex, age and detailed economic &gtivi
(Ifsq_egan22j

However the aggregate data hide different developments at subsectoral and nationglgeves.

3 and4 showthe percentage change of employment compaitidthe same quarter in tipgevious
year for the two subsectors. While the peogming and broadcasting industry still displayed high
rates of employment growtit the beginning of the crisis in 2QGBe production sector was losing
employmentln contrastwhen employment levels in the latter picked up again, employment in the
progamming industry was adversely affected.

© European Foundation for the Improvement of Living and Workingditions, 2013
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Figure 3: Employment in the programming and broadcasting subsg2@@i 2012
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Figure 3: Employment in the programming and broadcasting subsector, 20091 2012
Note: Percentage change to same quarter in preyears

Source: LFS (2012Employment by sex, age and detailed economic activity
(Ifsq_egan22y
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Figure 4: Employment irmotion picture, video and television programme production,
sound recording and music publishing activitsedsector2009 2012
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Figure 4: Employment in motion picture, video and television programme
production, sound recording and music publishing activities subsector, 20097 2012

Note: Percentage change to same quarter in previous year

Source: LFS (2012Employment by sex, age and degdileconomic activity
(Ifsq_egan22y

National level of interest representation

The analysis of the national level of interest representationdsouns
1 the membership domain and strength of the organisations;

1 their role in collective bargaining;

1 theirrole in public policymaking.

Membership domain and strength

The studyusesthe quantitative datan membership and relative strength collected through the
EIRO network of correspondents from ttegegories listed in Table 3

© European Foundation for the Improvement of Living and Workingditions, 2013
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Table 3: Definitions of membership

Type of
organisation

Membership

Density

Employee Number of active members in Sectoral densitynumber of active
employment members in employment audiovisual
employment ireudiovisual sector | employees irudiovisual sector

Employer Number of member companies Sectoral density (companiesiumber of

member companies

audiovisual sector

sector

Number of employees working in
Number of member companies in

Number of employees working in
member compadas inaudiovisual

member companies sudiovisual sector
divided by total number of companies in
audiovisual sector

Sectoral density (employeeslimber of
employees working in member compani
in audiovisualsector divided by total
number of employees #diovisual secto

Trade unions and employee interest representation

The names and abbreviations of the various trade unions and employee interest representation

bodies are listed in Table A2l in Annex 2ata on the domains and membership streafjthe
employee organisatiorse presented in Tables A2ll and A2lIl, whigt all sectofrelated
organisations which are either involved in collective bargaining and/or affiliated to one of the

European level@anisations.
Specifictot h e

audiovi sual

S e cdt least one Eurdpdar level orgahisatjoe e 0 s
(EFJ) ha somednterest representatiobiather than genuine trade unions as affiliates. These are
not involved in collective bargaining aational level and also do noftenhave a national status as

trade union. Nevertheless, they are included ingtuidybecausgvia their membershipf
European level organisatiqribey tale part in sectorelated social dialogue.

All 27 countrieshaveat least two sectenelated trade unions or employee organisatidristal of
169 sectorrelated employee organisations were identiffeat meethe criteria to be included in

this representativeness study.

The employee representation landscape isrglinelispersed. In the vast majority of countridtsa(
is, threequarters of all Member Statef)ur or more secterelatedtradeunions or interest
representationgerefound. The organisation of the employee side is scattesgabagally in France

which has21 organisations included ingbtudy As described in the French national contribution,

this has led the French auth@#to ask the social partnersdtarify and simplify their collective

bargaining system.

In four countries (Austria, Hungary, Luxembouhdalta), only two sectoemployee organisations
wererecorded Three employee organisations are included in Denmark, Lithuania, Latvia and

Slovakia.

The undefined boundaries of the audiovisual seueanthat no enployee organisations have

demarcated their domain in a way which is congruent with the sector definition. This higthleghts
s leusirtess acfivities differ from the lineshow

factthatthestatistical definitions of h e

employees identify theinterests The latter are basedainly ontrades, occupational categories or
being employed in public and sepuiblic broadcasting companies.

Sectional overlapsprevail in the audiovisual sectdyeingfound in63% ofthe case¢Figure5).
This circumstaoe usually derives from domain demarcatitiregfocus on certain categories of

© European Foundation for the Improvement of Living and Workingditions, 2013

14

S

(



employeeswhich are then organised across several or all sectors. Employee categories are
specified by various parametexs indicated below

Distinct occupationsinclude:

i adorsanddirectorAct or s 0 U n i BHK); FederatiGryopArtists of the Spanish State
(FAEE)andOr gani zati on of Actorso and OB8AMEH;essesoOo Un
Union of Finnish Actors$NL); Trade Union of Italian ActorsSAl); Trade Union of Polish
Actors (ZZAP); SlovenianAssociation of Dramatic ArtistZDUS); andAct or s6 Commune o0
Slovakia HOS);

1 techniciang Association of Entertainment Institutions Trade UniduSIS) in Romania and
Building; and Allied Trade UnionBATU) in Ireland

9 musicians and dancergGerman Orchestra AssociatiiDOV); Estonian Professional Dancers
Union (EKTL); Finnish Musicians Unio(SML); Nat i on al Federation of Mus
Unions SNAM CGT) andNational Musicians UnionHorce Ouviere) (SNM-FO) in France
andMusicians Union of IrelandyUl);

T performers EQUITY in the UK
9 artistsi Free Union of Artistsforce Ouviére) (SNLA-FO) in France

1 journalistsi Union of Cyprus Journalist&(E Jf Syndicate of Journalists of the Czech Republic
(SNCR); German Federation of Journalisis){/); Federation of Associations of Journalists of
Spain EAPE); Finnish Union of Journalist$S(0L); National Union of Journalist&Sgeneral
Confederation of Labol(SNJCGT), National Union of JournalistS(J, General Union of
Journalists Force Ouviére) (SGIFO) andUnion of Journalistsrench Demoatic
Confederation of Labol(USJCFDT) in France National Federation of the Italian Media
(ENSD; Lithuanian Journalists Unio. (G)&ndLithuanianJournalisté As s o(c Gt i o n
Lithuanig Association olLuxemburgishJournalists ALJ); Dutch Association of Journalists
(NVJ); Association of Journalists of the Republic of PolaBBRP; Union of Journalists3J)
in Portugal Slovak Syndicate of JournalistS8$N); Slovene Association of JournalisBNS);
andNational Union of Journalist®N\UJ) in the UK.

Examples oemployment statusinclude:

1 white-collar workers Union for Municipal Employees and the Small Arts, Media, Sports and
Liberal Profession§GdGKMSfB) andUnion of Salaried Employees, Graphical Workers and
Journalists GPA-djp) in Austrig Belgian Union of WhiteCollar Staff, Technicians and
Managers $ETCaBBTK) andNational Federation of Whit€ollar Worker CNE-LBC) in
BelgiumEmpl oyeesd® Union of Cyp(EYRK);Banishadcasti ng Cot
Met al wor k @anskMetdl;Tthednion De Unie/MHP) in the NetherlanddJnion of
Associated Artists FORUNEZZST FORUM in Poland Trade Union Assaociation of
Professional Musicians of Slovakidrfia-OZ PHS; andGraduatesJnion of Cultureand
Information DIK) andUnionen Unioner) in Sweden;

9 bluecollar employee$ E mp | o y e eia DBechbical Services of Cyprus Broadcasting
CorporationSYTYRIK) andFr e nc h P enioch(@FAner sé U

9 seltemployed’ Union Conference of Freelance Workers in Culture and Media at GLOSA
(SUKI-GLOSA) in Slovenia

1 workers in public companiésGeneral Confederation of Public Servi¢€&SSRACOD) and
Federation of Liberal Trade UnionsBélgium(CGSLB-ACLVB) in Belgiunt Local Authority
Wor ker sé6 and Emp (SIDIKEK s Eyprig Teade®niob of Warkersof the
MassMedia of the Czech Republi©S MEDIA); Federation of Trade Unions of Hungarian
Posts and Communications Employ@@slDSZS in Hungary andEducation Science and
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http://www.faee.es/
http://www.osaaee.org/
http://www.nayttelijaliitto.fi/
http://www.saislc.cgil.it/
http://zzap.aktorzy.org/
http://www.ljudmila.org/~zdus/
http://www.batu.ie/
http://www.dov.org/
http://www.ektl.ee/
http://www.muusikkojenliitto.fi/
http://www.snam-cgt.org/
http://www.musiciens-fo.com/
http://mui.ie/
http://www.equity.org.uk/
http://www.snla-fo.com/
http://www.esk.org.cy/
http://syndikat-novinaru.cz/
http://www.djv.de/
http://www.fape.es/
http://www.journalistiliitto.fi/
http://www.snj.cgt.fr/
http://www.snj.fr/
http://www.journalistesfo.fr/
http://www.usj-cfdt.fr/
http://www.fnsi.it/
http://www.lzs.lt/
http://www.lzdraugija.lt/
http://www.journalist.lu/
http://www.nvj.nl/
http://www.dziennikarzerp.pl/
http://www.jornalistas.online.pt/
http://www.ssn.sk/
http://www.novinar.com/
http://www.nuj.org.uk/
http://www.gdg-kmsfb.at/
http://www.gpa-djp.at/
http://www.setca.org/
http://www.bbtk.org/
http://www.cne-gnc.be/
http://lbc-nvk.acv-online.be/
http://www.danskmetal.dk/
http://www.unie.nl/
http://www.stoart.org.pl/forum/
http://szm.sk/vizitky/unia-odborovy-zvaz-profesionalnych-hudobnikov-slovenska.phtml
http://www.dik.se/
http://www.unionen.se/
http://www.sfa-cgt.fr/
http://www.sindikat-glosa.si/projekt_suki/
http://www.cgsp.be/
http://www.acod.be/
http://www.cgslb.be/
http://www.aclvb.be/
http://www.peo.org.cy/en/index.php/tradeunions/sidikek
http://www.osmedia.cz/
http://www.phdszsz.eu/

Culture Trade Union of Sloven{&VI1Z) andUnion of Cultural and Artistic Creators of RTV
Slovenia(SKUU RTV).

Some unions are only active in certgigographial regions such aghe Services Federation tfie

Galician Interunion ConfederatiqBervizosCIG),Bas que Wor k gELA-8TVSadthe dar i t y
Cat al an Mu s@UMG)m Bpaid, andhe Atleens Daily Newspapers Staff UniGAPIA |)

in Greece, which are active only in certain regions.

Domain demarcations resultingawerlap in relation to the sector occur 21% of casegFigureb).

Overlap by and large arises from two different modes of demarcation. The first one refers to general
(for examplecrosssectoral) domainsGe ner al  Wo r GAJYirs Maltaldmdheduatch (

Trade Union FederatiorNV). The second and more frequent mode relates to various forms of
multi-sector domains, covering continuous sectors, frequently in the broader distribytioratef

services segments of the economy such as

9 United Services Unionvér.di) in Germany
T Film and TV WAaFHkPenmatk Uni on (
9 National Union of Directors, Technicians from #hadiovisual and Filmndustries Force
Ouwvriére) (FASAP-FO), Communicatios Federation of thErench Confederation of Christian
Workers(FEDECOMCFTOQO), National Union ofMedia (French Democratic Confederation of
Labou) (SNM-CFEDT), Independent Union dirtists andPerformers National Union of
Autonomous Trade UniorBonfederationSIA-UNSA) andUnited Union for Culture &
Media SolidaritySUD) in France
Union of PrintingHouses, Media and Cultu(@GBL-FLTL) in Luxembourg
Latvian Trade Union Federation for People Engaged in Cultural ActiyitleSAF);
Christian Services Trade UniérMedia(CNV Media) in the Netherlands
Union of Audiovisual MedigSMAYV), National Union of Telecommunication and Audiovisual
Workers(SINTTAV), Democratic Union of Communication and Medligorkers(Sindetelc),
National Union of Telecommunication and Audiovisual Communication Wo(rE) and
Union of Musicians, of Professionals in Live Performance and of Auslial{CENA) in
Portugaj
1 Romanian Federation of Journalift4éediaSingd, Association of Culture Industry Trade Ungn
(USRQ andFederation of Performing Artists Union§ RomaniaFAIR) in Romania

MT Federation of Citizens Services of the Trade Un
(ESCGCCOO, Services Federation of the General Workers Confederd@ge®UGT) and
Workerg®Union Orgarngationi Services AregUSO-AS) in Spain;

9 Swedish Union for Theatre, Artists and Me(i&) in Sweden

T Union of Culture of the Republic of Slover{i@LOSA) andUnion Conference of Musicians at
GLOSA (GLOSA-SKG) in Slovenia

i Broadcasting, Entertainment, Cinematograph and Theatre (BiEE@TU)andMu si ci ans 6
Union (MU) in the UK.

Finally, sectionalismarising from the existence of secpecific employeerganisationgnd those

that do not organisemgloyees outside the audiovisual sector, can be found in 16% of(Eapa®

5). Examples of the former include:

9 directorsi French Union of Director@eneral Confederation of LabgSFRCGT) and
National Union oDirectorsandTechnicians from thAudiovisual and Filmindustries (Force
Ouwvriere) (FORTAGFO) in France)

9 bluecollar workerss Confederation of Christian Trade Unions Transc@uatture (CSCACV)
in Belgium National Union ér Radio and Television (Forceu@iere(SNFORT) in France

= 4 —a A
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http://www.sviz.si/
http://www.skuu-rtvs.com/
http://www.galizacig.com/avantar/taxonomy/term/14
http://www.ela-sindikatua.org/eu
http://www.epiea.gr/
http://www.gwu.org.mt/
http://www.fnv.nl/
http://www.verdi.de/
http://www.filmtv.dk/
http://fasap-fo.fr/
http://www.cfdt-medias.org/syndicat.html
http://www.sia-unsa.org/
http://www.sud-culture.org/
http://www.ogbl.lu/syndicat-imprimeries-medias-culture/
http://www.lkdaf.lv/
http://www.cnvdienstenbond.nl/branches-en-bedrijven/media/
http://www.smav.pt/
http://www.sinttav.org/
http://www.sindetelco.pt/
http://www.stt.org.pt/
http://www.cenasindicato.org/
http://www.mediasind.ro/
http://www.fsc.ccoo.es/
http://www.fesugt.es/
http://www.uso.es/
http://www.teaterforbundet.se/
http://www.sindikat-glosa.si/
http://www.bectu.org.uk/
http://www.musiciansunion.org.uk/
http://sfr.cgt.free.fr/
http://www.fortac.fr/
http://www.acv-csc.be/
http://snfort.hautetfort.com/
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Union of Greek Private Television Technicians of At{EZITA) andGreek Union of Film,
Television and Audiovisual Technicia(BTEKT-OT) in Greece

white-collar workersi Danish Union of Journalis{®J); andNational Union ofManagers,
Employees andechnicians in th&ilm Industry(SNCAMTC) andNational Union of Artists
and Conductors of ariety Shows andArrangerdSNACOPVA) in France

actorsi Federsion of Film and Elevision Actors(BFFS in Germany

workers in public broadcastirigTradeUnion of Television Creative Worke($LL) and
Professional sé Union of Tec hRTTTAnhEstdfoar k er s o f
Trade UnionUnification for Creative Workers of Lithuanian Radio and Television

(LRTKDPS); Domestic Section of Radio and Television Employees of the(@®ierning

Trade Uni onKSBRSTANISZZA G o |i it ¢ id Pojangsnddnion of Workers in
Broadcasting oSlovenia(SDRS in Slovenia

musiciang SwedishUnion for ProfessionaMusiciangSYMF);
radiotechniciang HellenicUnion of Radio TechnicianéETEP) in Greece

journalistsi National Union of JournalistNUJ) in Ireland andJnion of Slovenian Journalists
(SNS in Slovenia

cinema activitie§ Union of Audiovisual an€inematographic Technicians of the Spanish State
(TACE).

Figure 5: Audiovisual sectorelated employee organisations and their domain patterns

Overlap
21%

Sectionalism

16% Sectional

overlap
63%

Figure 5: Audiovisual sector-related employee organisations and their domain
patterns

Note:n= 163
Source: EIRO national contributions

In the audiovisual sector, the employee organisadidoain refers to different occupations and
employment statusgthe presence of sectepecific employee organisations is also hifible
A2lV in Annex2 shows the overlap of these intenganisations domains in 281t of 27 countries.
In most countries (except Luxembourg, Malta, Latvia and Poland) the domain of any of the
organisationsverlaps with the domadrof all or most of the other®epending on the scale tbfe
mutual overlap, this results in competition for members. Noticealoigetition between
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organisationsvas notedrinland, FranceGermany, Slovenia arBweden, in some cases resulting
in competition for members anith other caseshereachng of agreements.

Membership of the sectoelated employee organisations is, in principle, voluntary in 26 of the 27
countries under consideration. In the casthefervices, Industrial, Professional and Technical
Union (SIPTUY) in Ireland its membership is mixed.

The rumberof memberf employee organisations difeavidely, ranging from more thamo

million (in the case of Germafgver.di) to only a few dozen. This considerable vasiatieflects

differences in the size of the economy and the comprehensiveness of the membership domain rather
than the ability to attract members.uBhsectoral density igsed in this study to measure an

organi sationods manhe audigisual gectaas thissmorgappgropnatgot h

comparative analysis. In the context of this stuldgsectoral density for each organisation is

defined as the organisationds members in active

Density figures in this section refer to net ratios, which means that they are calculated on the basis
of active employees only, rather than takimigp accountall members of aemployee organisation

(that is,those in a job and those who are not). This is mainly lsecaasearch usually considers net
employee organisation densities as more informative compatiedross densities, since the

former tends to reflect unionisation trends among the active workforce more quickly and accurately
than the latter (only the aed workforce is capable of taking industrial action).

Sectoral density rates are available for only a number of sedéded organisations (57 of 151
cases). These statistics shihat

9 sectoral density exceed20% in 5%(DJ in Denmark, SJL in Finland and SIPTU in Ireland) of
the employee organisationgich document figures on density
1 19%(11) of employeeorganisations claigdto gather 1020% of the sectoéemployees;
1 21%(12)of the employe@rganisations for whichata are available statéhat theyorganise
51 10% of the active employe#@sthe sector;
1 54%(31) of the employee organisations recenld sector density rate of less than 5% of the
employees in the sector.
In this sense, in addition to the fact thatghemp | oyee or gani sati onsd® domai ns
sector and represent different occupations through other sectors, sectoral domain varies depending
on the countries and different employee organi sa
These low sector density rates aresealby
1 the fragmentation of the employee organisation domains
1 the existence o number oEmployee organisations in each country
9 the presence of sedfmployment and other types of atypical employnieiiie sectar

In addition, datarenot availablan the majority of cases. The small size of the establishments in
the sector hindemworkplace organisation and the high incidence of atypical work within the sector
may serve as an explanation for low unionisation rates.

Employersdorganisations and public broadcasting services

The names and abbreviations of the various empl o
Annex 3.Tables AllI, A3lIl, A3IV, A3V, A3VI and 3Vllpresent individual membership data for

empl oyer s or ga nipsodiding publis serzice droadaasting senvicel6 out of

the27 Member Statedeither the topdown nor the bottoirup approach identiid any

organisationin Luxembourg

A totalof 148sectorr el at ed empl oyer s6 or gani sicchtoadoasting and c o1
services fulfilling thes t u drigeGiaswere identifiedThis total include€7 public broadcasting
servicesin four countries, the public broadcasting compamsthe only organisation recordéd
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Cyprus Broadcasting Corporati¢@YBC) in Cyprus,Czech Televisiolfl. T) andCzech Radio
(L_R ®in the Czech Republigstonian Public BroadcastifgRR) in Estonia andLithuanian
NationalRadio and Televisio(LRT) in Lithuaniai andno other sectoral employé@srganisations
falling within the scope of this study were detected.

In 12 of the EU27 countries, some ofttetied or gani sations (both empl oy
companies) are not party to collective bargaining Tsd#es IV and A3V1). They are included

into this study because of their Européarel affiliations to EBU, CEPI, ACT, AER or FIAPF. Of

the 26 caintries for which related data are available, 22 have one or more organisations engaged in
sectorrelated collective bargainingn general, business interest organisations may also deal with
interests other than those related to industrial relationsn@agons specialised in matters other

than industrial relations are commonly definedteede associatiodgseeTN03111019. Such
sectorrelated trade associations also exist in the audiovisual sector. In terms of their national scope
of activities, allthe organisations not involved in collective bargaining, accordifigibesA3IV

and A3V, either primary or exclusively act as trade organisations in their country. It is only the
conceptual decision to include all organisations affiliated to EBU, GEPI, AER and FIAPF,
regardless of whether they have a role in collective bargaining, wiadeus include these
organisations in the present study. Of the 137 organisations listedblies /Il and A3lll, at least

15 organisations belong to this group.

Only oneof the 26 countries for which information on the sectdated organisational landscape is
given(Malta) hasasingle organisation. Pluralist associational systems thus poevidié employee
and employer sidehough to a greater extent in tfeemerthan in the latter

Moreover, the employer organisationsd domain ten
organisations. Of all of the organisations for which related information is available, a small minority

have overlapping and approximatalyifth have sectionbt overlapping domains. Only relatively

few of these organisations has@sssectoral domains.

Most cases of domain overlaps ensue from coverage of the broader trade and audiovisual sector,
often including activities of the live plermance sector. Overlaps of this kind can be found in all
countriesapart fromCyprus, Estonia, France, Lithuania, the Netherlands and Slovakia. In all these
cases, except France and the Netherlands, only public service broadcasting werei¢eand
Sectionalism or sectionalist overlap (in the case of broader domain demarcation in terms of sector)
is mainly caused by domain demarcations which focus on subsectors (radio, films, documentaries,
televisionand so ohor the kind of service they specialisgproducers, distributorand so oh

For instance, in Portugal there are three employer organisations each specialising in narrowly
defined activities (cinema, radio and television producers). A more pronounced fragmentation of the
associationaflandsapéon the employeside can be observed in countries such as Belgium,

Italy and particularly France, with its 25 seetetated employer organisations. The latter may serve

as an example of a country in which subsectors and kind of service mergssalhchr

organisations for audiovisual producettsr¢eorganisations), producers and creators of television,

film producers, cable and satellite television enterprises, film produeareiganisations), radios,
cinema, audiovisual and multimedand soon.

In line with this fragmentatiomearlythreequarters of all the organisations have a membership
domain which is sectionalist. Only four organisations (3%) show a domain more or less congruent
with the sector definitiofFigure6). This means thahé domain of these organisations largely
focuses on the audiovisual sector as defined earlier. However, one cannot rule out the possibility
that these organisations may also organise companies of a contiguous sector or do not really
organise the entire alovisual sector. The clear predominance of membership domains which are
sectionalist with regard to the sector indicates that the technocratic definition of the sector is
broader than the lines along which most serttated employers identify common irgsts and

band together in associations.
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Two of the three existing sectoglated employer organisations in Austria can rely on obligatory
membership. This is due to their public law status as chamber units.

Figure 6: Audiovisual secterelated organisatins/business associations and their domain
patterns
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Figure 6: Audiovisual sector-related organisations/business associations and their
domain patterns

Note:n= 137
Source: EIRO national contributions

In countries with a pluralist structure in relatimnemployer organisations, the organisations have
usuallyi with the exception of Frandemanaged to arrive at na@ompeting relationships. Their
activities are complementary to each other as a result ofasseciational differentiation by their
membeship demarcation (as is the case of Austria, Belgium, Germany, Finland, Greece, Ireland,
Italy, Poland, Portugal, Romani@painand the UK) or functions and tasks (gsatsleast partially

the case of Denmark).

Membership strength in terms of companiageswidely with regard to secteelated densities
(Table A3IV). The same holds true of the densities in terms of employees. When information is
available, the sectoral densities of companies tend to be lower than the sectoral density of
employees, except in some cases in Denmark, France and Italy. This indiciatetyshgyher
propensity of larger companies to assodiagatheir smaller counterparts. In general, densities of
the employer/business organisations in the sector tend to be tighemployee organisation
densities (see above).

Despitethis the fragnentation implies that, of the associatiémswhich related data are available,

only 13.6% show a sectoral denditeater thari0% in terms of companies (only in the cagéhe

Austrian Association of Film and Music Indus{BVEM) is it higher than 50%), and more than

half show a sectoral density exceeding 10% in terms of employees, while no organisation has a high
employee coverage exceeding 50%. This reflects the &ctnpany structure, which is
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characterised by a high proportion of SMEs and their fragmentation according to specialised
services, subsectors and public broadcasting services. In génedalta suggest that employéns

the audiovisual sect@re weakly organised and very fragmeritetheir organisation according to
different activities and business segments. However, density data are available for only a minority
of the employer/business associatiand agairthe data should be treatbdcautim.

Collective bargaining

Multi-employer bargaining is defined as being conducted by an employer organisation on behalf of
the employer side. In the case of singtaployer bargaining, the company or its divisions is party
to the agreement. This includes cases where two or more comjoimilgsnegotiate an agreement.

The relative importance of muiéimployer bargaining, measured as a percentage of the total
number of employees covered by a collective agreememtides an indication of the impact of the
employer organisations on theasall collective bargaining process.

The questionnairsentto trade unions and employers organisations asked whether they participated
in collective bargaining on behalf of their members, and whether this was-esimgleyer, mult
employer or both forsof collective bargaining. The questionnaire addressed to EBU members
asked whether a company level agreement was in place and/or whetheraampldtier agreement
applid (that is, an agreement made at a level higher than the company level

Despite nurarous cases of intemion domain overlap and of unclear domain demarcation, only in
two countries (France and Slovenggsinter-union rivalry and competition for bargaining
capacities identified. In the case of the seottaited employer organisatiomsampetition over
collective bargaining capacitiegsreported in the case of France, mainly between those
organisations representing largempaniesnd those representing smaller ones.

Less than a fifth of sectaelated employee organisations watvailable information do not
participaein collective bargainingmore than 20% participain singleemployer bargaining, less
than 12% participatin multi-employer bargaining, and about a half parti@teith in single and
multi-employer bargainingTables A2l11)

From the employersodé side, more than 12% of the o
public broadcastingompanies) for which information is available do not partigipatollective

bargaining 25% participate in singlemployerbargaining, less than a halrticipate inmulti-

employer bargaining and about the 15% partieipaboth single and mukémployer bargaining

(Tables A3IV and A3V). If we analyseonly the companies providing public broadcasting services,

7% of thosewith available information do not particiggh collective bargaining, whil@é5%

participat in singleemployer bargaining and abdlit% participatin both types of collective

bargaining(Table A3\M). Engagement in singlemployer bargaining is a charatstic feature of

individual companies providing public broadcasting serviEegure?).
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Figure 7: Involvement in different forms of collective bargaining
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Figure 7: Involvement in different forms of collective bargaining
Note: Percentage of total orgaations in the study.
Source: EIRO national contributions

The importance of collective bargaining as a means of employment regulation is measured by

calculating the total number of employees covered by collective bargaining as a proportion of the

total number of employees within a certain segment of the ecorsmayréxler, F., Blaschke, S.

and Kittel, B.,Nationallabour relationsin internationalisednarkets Oxford University Press,
Oxford,2001)Accor dingly, the sectorés rate of collecti
ratio of the number of employeeovered by any kind of collective agreement to the total number

of employees in the sector.

To delineate the bargaining system, two further indicators are Tisedirst refers to the relevance
of multi-employer bargaininVIEB) compared with singlenployer bargainindSEB) (Table 4)

The second indicator considers whether statutory extension schemes have been applied to the
sector. For reasons of brevity, this analysis is confined to extension schemes that widen the scope of
a collective agreement employers not affiliated to the signatory employer organisation. Extension
regulations targeting employees are therefore not included in the study as they are not significant
because:

1 extending a collective agreement to employees who are not unioniseinpany covered by
the collective agreement is a standard rule of the International Labour Organization (ISO), aside
from any national legislation;

1 if employers did not extend a collective agreement concluded by them, even when not formally
obliged to doso, they would set an incentive for their workforce to unionise.
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Table 4: System

of sectoral collective bargaining, 2011

Total collective
bargaining coverage
(CBC) (%) (estimates)

Share of MEB (%)
(estimates)

Extension practices

AT 100 60 No practice

BE 100 MEB prevailing Pervasive

BG 551 60 100 No practice

CY na 0 na

Ccz <50 0 na

DE 50 SEB prevailing No practice

DK 95 SEB prevailing None

EE na 0 na

EL na na Abolished in 2011

ES 24 99 Pervasive

Fl na 60 Pervasive

FR 70 60 Pervasive

HU 38 0 na

IE <40 SEB prevailing No practice

IT 100 MEB prevailing Pervasive practices on
wage agreements

LT 27 0 na

LU na na Limited/exceptional

LV 17 0 Limited/exceptional

MT 121 0 na

NL na 50 None

PL 0.5 0 Not applicable

PT 50 37 Pervasive

RO 100 MEB prevailing Only for the mass media
sector agreement, signed
before a change in
legislation (2011)

SE >75 MEB prevailing Limited/exceptional

SI 100 SEB prevailing None

SK 30 0 na

UK 30 MEB prevailing None
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Notes: CBC = collective bargaining coverage: employees covered as a percentage of
the total number of employees in the sector

MEB = multi-employer bargaining relative to single-employer bargaining

SEB = single-employer bargaining

na = not available

Only 11 of the 22 countries with available degaorded coveragan 2011of 50%or more
indicatinga low coverage rat@ able 4) Countries with high coverage are mainly Scandinavian
ones(Denmark, Swedertpgether withAustria, Belgium, France and ltaly.

Of note is thatountries with high rates of coverage in other sectors record low percentages in the
audiovisual sector; this is the case of Germany (50%), while Ireland, which traditionally records
low collective bargaining coverage rates, shows a rate of 40% for 2007.

The coverage of collective bargaining is low in some of thévi#thberStates EUL15) such as
Spain (24%) and the UK (30%), and especiatiin most ofNew Member States (NMSfror
example, m these countries the coverage rate in Bulgaais55i 60%, followed byHungary (38%),
Lithuania (27%) and Latvia (17%), and dpipg to 0.5% in Polanddowever,coverage is high in
NMS such Slovenia (100%) where public broadcasting comphaigsa predominant roland
when the company has a collective agreement. Riarhad100%coveragen 2011 due t@ mult-
employer agreement which ends in 20E®ent legislation abolished extension practices
(RO1107029) and singleemployment agreement coverage is calculated to be about 50%.

In most of the countries with avail&dinformationa number ofactors, which sometimes interact

with each other, account for the higher coverage ratesse are

9 the predominance of mulémployer bargainingTi@able 4);

1 relatively higher density rates of employaed/or employer organisatie (Belgium, Denmark,
Finland Sweden);

9 the existence of pervasive extension practices such as in Belgium and Finland;

1 the predominant role of public service broadcasting with siagiployer agreementé\(stria,
Slovenia).

With the exception obenmark,RomaniaandSlovenia coverage in countries with prevalent multi

employer bargaining is generally highowever singleemployer bargaining arrangements in the

sector are the only existing type of bargaining in the Czech Republic, Cyprus, Estonia, Hungary,

Lithuania, Latvia, Malta, Poland and Slovakia. In the latter group of countries, collective bargaining
coverage tends to be rather low.

Due to the relevant presence of melthployer settlements in the sector, the use of extension
practices is significar{fTable4). In the case of Greec€R1203019) and Romania (see above),
however legislation in 2011 eliminated extension practices.

Participation in public policy
Interest associatioreaninfluence public policypy being
9 consulted by the authorities anatters affecting their members

T represent ed (imatherdvords tripadtifecorhnitiees and boards of policy
concertation.

This study considers only cases of consultation and corporatist participation which explicitly relate
to sectorspecifc mattersBecause @nsultation processes can be widaging, the organisations
consulted by the authorities may vary according to the issues and also depend on changes in
government. Moreover, consultation may be occasional rather than regular.
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Trade unions and employee interest representations

The vast majority{80%) of the sectorelated employee organisations with available d&tgedhey

are consulted on sectsepecific matters. Consultation is mainly carried out unilaterally in more than
a third d the cases. Authorities consult employegganisations in all countries where seetated
employee organisations are recorded. Howeamaployee organisations are not consutegularly

in Cyprus, the Czech Republic, Denmark, Estonia, Greece, Lithuania, the Netherlands, Poland,
Portugal, Romania, Sweden, SlovearaSlovakia. Since a multinion systenis established in

most of the countries with sectm@lated employee organisationse ghossibilitycannot be ruled out
that the authorities favour certain employee organisations over others, or that the employee
organisations compete for participation rights. In most countries with aumidih system where a
noticeable practice of consation is observed, any existing employee organisations may take part
in the consultation proceds. contrast in Cyprus, Finland, France, Greece, Ireland, Lithuania,
Poland, Portugal, Sloveni8lovakiaandSpain,only someof the sectorelated employee
organisations are consulted.

Employer organisations or business associations

The aithorities consuétd 103 of the 111 employdisrganisation§93%)for which related data are
available. Employeiorganisations are consulted in 23t 26 countries wh sectofrelated
organisations. Howevgorganisations are not consultedyularlyin Austria, the Czech Republic,
Denmark, Estonia, Lithuania, the Netherlands, Poland, Portugal, Slaretfidovakia. In most
countries with a mukorganisation system wheconsultation is recorded, any existing trade
employer§organisations may take part in the consultation protessntrast in Belgium,
Germany, Finland, Italy and Latvia ordpmeof the sectorelated organisations are consulted.

Tripartite participation

Genuine sectespecific bodies have been established in 14 of the 27 countries under consideration
(Table 5). Tripartite bodies have been established in Finaadnany Greece, Italy, Latvia,
Poland, Portugal and Romania. The scope of activitiefripartite bodies is focused:on

1 atypical work and nostandard situations (Germariinland)
I management of film or cinema bodies (Greece, |Rbdytugal)
1 legislation on culture and media (Poland)

1 social dialogue irculture andnassmedia (Romania).

Table 5: Tripartite and bipartite sector-specific public policy boards, 2011

Name of body and Bipartite/ Origin Participating organisations
scope of activit tripartite
P y P Employee Employer
Ccz Film council: unites Bipartite Agreement KINOS APA, UFD,
members of ACO, FITES

professional
associations and
schools; participates in
the legislative process
regarding
cinematography

DE Kinstlersozialkasse Tripartite Statutory Ver.di, DJV na
(KSK): trans-sectoral
social security system
for artists, journalists
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Name of body and Bipartite/ Origin Participating organisations
scope of activit tripartite
P y P Employee Employer
(freelancers)

DK Industrial Committee for | Bipartite Statutory DJ, FAF, Confederation
the Visual Media Dansk Metal of Danish
Education Industries

EL Committee of the Bipartite Statutory ETEKT-OT T
Ministry of Culture and
Tourism to provide
licence to practise the
profession
Board of the Greek Film | Tripartite Statutory ETEKT OT SAPOE
Centre

Fl Atypical work in the Tripartite Agreement TEME, PRO, PALTA
audiovisual sector SJL

FR Commission Paritaire Bipartite Statutory CGT (FNSAC, | EESPA,
Nationale pour I'Emploi SFA, SNTR, ACCES,
et la Formation de SNRT), CFDT, | AFPF, APC,
I'Audiovisuel CFTC, API, CNRA,

FASAP-FO, FICAM, FFRC,

CGC (Media), | SEPP, SIRTI,

SNTPCT, SNRL, SPFA,

SNJ, SNJ- SPI, SNRC,

CGT SRGP, SRN,
STP, UPF,
USPA

HU Communication Social Bipartite Statutory PHDSZSZ IVSZ

Dialogue Committee VASAS Hungarian
Association of
Content
Industry
VOSZz

IE Radio Television Ireland | Bipartite (RTE | Agreement All unions in T
(RTE) Industrial unions and RTE
Relations Tribunal management)

(IRT): issues in dispute

including work

practices, grading and

S0 on can be referred to

it for recommendation

Film Industry Arbitration | Bipartite Agreement SIPTU SPI
Tribunal (FIAT): makes

recommendations on

disputed issues under

the disputes procedure

in the agreement

Film Partnership Forum* | na Agreement SIPTU SPI

Scope includes
monitoring and
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Name of body and
scope of activity

Bipartite/
tripartite

Origin

Participating organisations

Employee

Employer

implementation of the
agreement; review of
work practices in light of
international best
practice; health and
safety; pensions;
development of trends
within the industry.

Show Business
Committee at the
Ministry of Arts and
Culture (Consulta dello
Spettacolo) i Cinema
Section. Consultation in
norms regarding live
shows and the sharing
of public funding for the
show business sector

Tripartite

Statutory

SLC-CGIL,
FISTEL-CSIL,
UILCOM-UIL

ANICA,
ANEC-AGIS

AS.For.Cinema
(professional training)

Bipartite

Agreement

SLC-CGIL,
FISTEL-CSIL,
UILCOM-UIL

ANICA

Commission set up to
monitor working
conditions of freelance
journalists

Bipartite

Agreement

FNSI

FIEG

Bilateral Commission for
the establishment of a
professional training
institute for journalists

Bipartite

Agreement

FNSI

FIEG

LV

National Tripartite
Cooperation Council
(NTSP): general
framework, including
sector-specific policies

Tripartite

Statutory

LBAS

LDDK

PL

The Seym Committee of
Culture and Media, The
Senate Committee of
Culture and Media
Komisja: Radio and
Television Licence Act,
copyright law,
Broadcasting Act, Public
Media Act, Digital Video
Broadcasting 1
Terrestrial
Implementation Act

Tripartite

statutory

KSPRIT NSzZZ
6Sol i dar
FZZPKiS,
SDRP

ZPMP, ZPPM

PT

National Council of
Culture 7 Section

Tripartite

Law (Decreto
Regulamentar

STE

SINTTAV

Na
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Name of body and Bipartite/ Origin Participating organisations
scope of activit tripartite
P y P Employee Employer
Cinema and Audiovisual 35/2007)
RO Social Dialogue Tripartite Statutory All national All the national
Committee for Culture representative | representative
and Mass Media trade union employer
(MCPN) confederations | associations
Sl Work Group Bipartite na DNS Ministry of
Activity domain: labour Culture
market, social security,
equal opportunities for
self-employed
journalists.
Note:*To be established under t hethédF8aunegine hensi ve Agr e
both TV & Cinema, and Tel evi si oHowdver,gdimaot | ndustry in

clear if it has actually been set up.
na = not available

European level of interest representation

UnderArticle 1 of theCommission Communication COM(1998) 322 firedctoral dialogue
committeesare:

established in those sectors wh#re social partners make a joint request
to take part in a dialogue &uropean levednd wherehe organzations
representing both sides of industry fulfil the following criteria:

(a) they shall relate to specific sectors or categories and be organized at
European level,

(b) theyshall consist of organizations which are themselves an integral and
recognized part of Member States' social partner structures and have the
capacityto negotiate agreements, and which are representative of several
Member States

(c) they shall have adeate structures to ensure their effective participation
in thework of the Committees.

The constituent featuie social dialogués the ability of such organisations to negotiate on behalf
of their members and to conclude binding agreements. Accordth@ysection analysd¢he
membership domain, the composition of the membership and the ability to negbtiese
organisations

Membership domain

Four sectorrelated European associations on the employee sideNENIEFJ, EuroFIA and FIM)

and five an the employer side (EBU, CEPI, ACT, AER and FIAPF) are active in the audiovisual
sector and are listed by the European Commission as a social partner organisation consulted under
Article 154 of the TFEU. The following analysis therefore concentratesese tbrganisations
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whil e providing supplementary information o
industrial relations actors.

1 EURO-MEI is part of Union Network InternationdllNI) andis affiliated to the European Trade
Union ConfederationETUC). It organises workers from commercial and public broadcasting,
directors, film and TV production, live performance and writers.

1 EFRJis part of the International Federation of JournaliE é&nd isaffiliated to ETUC It
organises journalists working in all sectors of the media.

9 EuroFIA is the European group of the International Federatiéwtoirs (FIA). It covers
affiliated performersd uniMemberStatgsui | ds and

TFIM is the international organisation for
and has a regional group for Europe, the FIM Euro&anp

1 EBU organises radio and television companies, most of whighudtely owned public service
broadcasters or privatebned stations with public missions.

CEPI represents the interest of the independent cinema and television producers.
ACT represents the interests of the commercial (private) television sector.

AER represents thiaterests of private/commercial radio stations.

FIAPF represents the interests of films producers.

= 4 —a A

Membership composition

Employee side

Thelist of membershigelated employee organisations ElWWRO-MEI, EFJ, EuroFIA and FIM
shown in Table @ confinedto thesectorrelated associatior the countries under consideration
in this study. It therefordoes not include memben§the Europeaftevel organisationthatdo not
have any membeira the audiovisual sector.

Table 6: European level employeesforganisations and national members,

2011
UNI-MEI members EFJ members EuroFIA members FIM members
AT GdG-KMSfB* GdG-KMSfB*, GdG-KMSfB* GdG-KMSfB*
GPA-djp*
BE SETCa-BBTK*, AGJPB/AVBB | CSC-ACV*, CGSP-ACOD*,
CSC-ACV*, CGSP- CGSP-ACOD* CSC-ACV*
ACOD*, CNE-LBC*
BG T Union of UBA* UBMD*
Journalists
PODKREPA*
CY i ESK® EHK" PA.SYN.EK
CZz OS MEDIA, SNLR HA )
Czech TV-ITU"
DE ver.di* DJU (ver.di)*, ver.di* ver.di*, DOV*
DJV*
DK FAF" DJ* DSF*, DAF* DMF*
EE T EAL" EKTL*, ENL*
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UNI-MEI members

EFJ members

EuroFIA members

FIM members

EL POSPERT" ESIEMTH", SE| W° PMS
PFJU, PEPU,
ESIEA*
ES FeS-UGT?*, FSC-CCOO*, FSC-CCOO*. FSC-CCOO*, UMC
FSC-CCOO*, ELA-STV", FAEE", OSAAEE"
ELA-STV', TACE" FAPE
Fl TEME?*, sJL* SNL (merged with | SML
AMMATTILITTO FSSF), STTL
PRO*, ERTO affiliated to TEME*
FR SNTPCT*, SFR- SNJ-CGT*, SFA* SNAM-CGT*
CGT*, SNRT-CGT SNJ*,
Audiovisual*, USJ-CFDT*
FASAP-FO”,
SNM (F3C-CFDT)*
CFDT-CADRES**,
SPIAC (former
SNTR/SGTIF)*,
UGICT-CGT
HU FFSz* MUOSZ i
IE SIPTU* NUJ* SIPTU* MUI*
IT FISTEL-CSIL*, FNSI* sAl* SLC-CGIL*
SLC-CGIL*
LT LRTKDPS® LZS T T
LU OGBL-FLTL" ALJ** T T
LV LKDAF*, LSAB* LZS* LKDAF*, LAA** LKDAF*
MT GWU" IGM** i GWU"
NL FNV-Kiem* NVJ* FNV-Kiem* FNV-Kiem*
PL FZZPKiS* SDP, SDRP ZZAPP, ZASP ZZST FORUM
PT STT*, SINTTAV?, sJ* STE T
Sindetelco’, SERS,
SITESE”
RO i MediaSind” FAIR?, UsIS” FAIR
SE TF*, Unionen* SJF* TF* SYMF*, SMF*
SI SUKI-GLOSA DNS, SNS* ZDUS SVIZ*, GLOSA SKG
SK T SSN HOS Unia- OZ PHS™,
UK WGGB*, BECTU* NUJ** EQUITY* BMU*
Involved in | 40 out of 45 23 out of 35 24 out of 32 20 out of 26
collective organisations with organisations organisations with organisations with
bargaining | available information | with available available available
in general information information information
Type of SEB: 9 SEB: 7 SEB: 1 SEB: 3
collective | mgB: 4 MEB: 3 MEB: 6 MEB: 1
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UNI-MEI members EFJ members | EuroFIA members FIM members
bargaining Both forms: 27 Both forms: 13 Both forms: 16 Both forms: 16
organisations
Country 22 out of 27 27 out of 27 23 out of 27 21 out of 27
coverage

Notes: The membership of employee organisations was obtained from membership
lists provided by the organisations and checks of the membership lists published on
their websites.

* Involved in collective bargaining 7 both single and multi-employer bargaining.

" Involved in single employer bargaining.

* Involved in multi-employer bargaining.

** No information available on collective bargaining involvement.

? Not included in national report. No information available on collective bargaining
involvement.

® No information received by the national correspondent.

¢ Last concluded agreement was in 2000.

Source: National reports

At least one affiliation is recorded f&tURO-MEI in each country except for Bulgaria, Cyprus,
Estonia, Romania and Slovakia. Multiple memberships are observed in Belgium, the Czech
Republic,Finland,France, Italy, Latvia, PortugebpainandSwedenEURO-MEI has 45 direct
affiliations from the countries under consideration, and 40 of them with available information
participate in collective bargaining. Aboutjaarterof the employee organisans listed inTables
A2ll, A2Ill and A2V are directly affiliated t&EURO-MEL.

EFJ records at least one affiliation in each country. Multiple memberships are observed in Austria,
Bulgaria, Germany, Franc€&reece Sloveniaand SpainEFJ has 39 diregffiliations from the

countries under consideratiandmore tharhalf (that is,23) of them participate in collective
bargaining. More than a fifth of the employee organisations list&édbies A2l, A21ll and A2V

are directly affiliated to EFJ.

At least one affiliation is recorded to EuroFIA in each country except in Hungary, Lithuania,
Luxembourg and Malta. EuroFIA hag 8irect affiliations from the countries under consideration
and 24 of them patrticipate in collective bargaining. Less than a fiftre@mployee organisations
listed inTables A2l, A2l1l and A2V are affiliated to EuroFIA.

FIM records at least one affiliation in each country excepiiéi€zech Republic, Estonia, Hungary,
Lithuania, Luxembourg and Portugal. Multiple membership®bserved in Belgiuptsermany,

Spain, Sweden and Slovenia. FIM has 26 direct affiliations in the countries under consideration and
20 of them patrticipate in collective bargaining. About 15% of the employee organisations listed in
Tables A2l, A2lll and A2V are directly affiliated to FIM

From the available data on sectoral membership of the employee organisatianbe concludel
thatEURO-MEI, EFJ, EuroFIA and FIM cover the sector's most important labour representatives.
Cases of uncovered major emyse organisations can be found only in Cyprus (EYRIK), Poland
(KSPRiIi T NSZZ YasdSloverniaa(3DRS8)S | 6

Table 7 listehose members of Europedevel organisationthatare not related to the audiovisual
sector(that is,they do not have members in the sectmd are therefoneot includedwithin the
scope of tfs study. Finally, the Finnish EuroFIA membtre Swedistspeaking Actors Union of
Finland(ESSH has merged witkhe Union of Finnish Actors§NL) andthe Union of Finnish
Dance Artist{STTL) is currently affiliated tahe Theatre and/ledia Employee# Finland
(TEME).
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Table 7: Affiliates to European level sectoral social partners with no
members in audiovisual sector

Employee organisation EU-level organisation

BG Bulgarian Journalist Union EFJ

CcY OVIEK/SEK EURO-MEI

DE GDBA EuroFIA

DK TL EURO-MEI
DJOF EURO-MEI

EE ETU? EURO-MEI

ES FeSP EFJ

FR SYNPTAC-CGT EURO-MEI
FEC-FO EURO-MEI

FR INOVA EURO-MEI

HU SDS EuroFIA
MZTSZ " FIM
Hungarian Press Union EFJ

LT LPSDPS EURO-MEI

NL FNV Mondiaal © EURO-MEI
KNTV FIM

PT Sincelpagrafi d EURO-MEI
SMP (ceased to be FIM member in 2011) FIM

SK SOSZSP EURO-MEI

Notes: # Confirmed by the Estonian correspondentd

mterview with ETU.

® Confirmed by the Hungarian National correspondent, interview with MZTSZ on 26

November 2012.

° FNV Mondiaal is a staff unit at this central level. Staff employees of Mondiaal can
participate in EURO-MEI, respecting and supporting members of unions of FNV (such

as Kiem).

d Sincelpagrafi was integrated in 2011 into the four newly created unions for the
manufacturing sector (called SITEsouth, SITE Centre South, SITE Centre and SITE
North). Sincelpagrafi had workers in the printing industries, some of whom worked for

newspaper companies.

Source: Information from national correspondents

Empl oyerso side

The members of EBU, CEPI, AER and FIABRFe listed in Table 8 an@iCT membersn Table 9.
Table 7is confined to the sectaelated associations of the countries under consideration
thereforedoes not include members of European level organisétiando not have any members
in the audiovisual sector.

EBU hasmembers irall 27 countries under its umbrella through associational members or
companies from these countries. Multiple memberships can be found in Belgium, Btihgaria,
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Czech Republic, Germankrance, Luxembourg, Latvia, Poland, Romania and Sweden. EBU has
46 direct affiliations from the countries under consideration (less than a third of the organisations
listed inTables AlIl, A3lll, A3IV, A3V and A3VI) and 4 of them participate in collective
bargaining.

CEPI records affiliations in Austria, Belgium, Bulgaria, Germany, Denmark, Finland, France,
Ireland, Italy, Portugal, Romani8pain,Sweden, Slovenia and the UK. It has a total of 15 direct
affiliations and10 of them participate in collective bargainiign per centf the organisations

listed inTables AlIl, A3, A3IV, A3V, A3VI and A3VIl are directly affiliated to CEPI.

AER has direct affiliationg ninecountries (Austria, Bulgaria, Germany, Denm&fgain, Finland,
France, the Netherlands atie UK) and three of them participate in collective bargaining.

FIAPF hasdirect affiliations in 11 countries (Austria, Belgium, Czech Republic, Germany,

Denmark, Finland, Hungary, Latvia, the Netherlai@fsan and Sweden) and five of them
participate in collective bargaining.

A significantnumber of secterelated employer organisations across the EU not affiliated to any of

the European interest organisations considbyetthis study(Tables A3V and A3VI)

Table 8: European level employerséorganisations and national members,

2011

EBU members CEPI members AER members FIAPF members
AT ORF* FVFM* vOP FVFM*
BE VRTY, RTBF' VOTP* - VFPB*
BG BNR", BNT" ATP** ABBRO* i
CY CYBC” i i i
Ccz CT", CRo" i i APA
DE ARD Produzentenallianz® | VPRT VDF*

Consortium®*

(NDR'", RBB",

WDR®, SR,

HR*, SWR",

BR", DW",

MDR’, DR"),

ZDF"
DK DR* PRO-F" Radioerne PRO-F*
EE ERR" i i i
ES RTVE" FAPAE” AERC” FAPAE"
Fl YLE" SATU RM SEK
FR FTV*, FR* UsPA* SIRTI* i
GR ERT" i i i
HU MTVA** i i MAPSZ”™
IE RTE" SPI* i i
IT RAI" APT* i i
LT LRT" i i i
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EBU members CEPI members AER members FIAPF members
LU Etablisse*ment T ) T
de Radio
LV LTV', LR" i i LKA**
MT PBS* i i i
NL NPO* T NVCR FPN
PL TVP?, PR? T ) T
PT RTP" APIT i i
RO TVR*, SRR* UPFAR-ARGOA" ) T
SE SVT*, SR*UR* Swedish Film & TV ) Swedish Film &
Producers TV Producers
Association Association
Sl RTV SI* SNAVP ) T
SK RTVS" i i i
UK BBC* PACT* RadioCentre T
Involved in | 43 out of 43 with | 10 out of 14 with 3 out of 9 with 5 out of 10 with
collective available available information | available available
bargaining [ information information information
in general
Type of Company level SEB: 0 SEB: 0 SEB: 0
collective agreement in MERB: 8 MERB: 2 MEB: 4
bargaining | place: 35 Both forms: 2 Both forms: 1 Both forms: 1
Sector level organisation organisations
agreement
applies: 0
Both forms of
agreements: 9
organisations
Country 27 out of 27 15 out of 27 ° 9 out of 27 11 out of 27
coverage

Notes: *Involved in collective bargaining: in both single and multi-employer bargaining
" Involved in single employer bargaining
* Involved in multi-employer bargaining.
** No information available on collective bargaining involvement.
***|nvolved in collective bargaining according to EBU .

 Involved in collective bargaining according to EBU; no current agreement in place
according to information obtained by the national correspondent.

® CEPI mentioned that an organisation within Slovak Republic will join soon.

Eurofoundrepresentativenessudiesdo notnormally cover individual companies since the concept
of representatiorefers to social partnethatrepresent the interests of their memlieesnployees

or companie$ and take part in collective bargaini@ut becaussingleemployer begainingis an
important feature of the industrial landscape of the semtoexception has been madendude

public employershatareEBU membersvithin the scope of the study. Unfortunatetlyis approach
could onlybe partially appled becauséhe names of thenember companieand theircontact
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details were not communicated to Eurofouhlkusthe individual companiethatare members of
EBU andACT are only listedn Table 9 andho informationon their involvement in collective
bargainingand the othetopics requested is giveAccording to EBU, those membeisatarealso
members of ACT are included within the commercial sphactarenotincluded in the EBU
delegation aBCDASmeetings.

Table 9: Other companies

and their membership of EBU and ACT, 2011

EBU members

ACT members

AT

ProSiebenSat.1 Group (Sat.1, Prosieben, Puls4, Kabel eins),
Sky Deutschland, Viacom (MTV Germany, VIVA, VIVA Plus,
Nickelodeon Germany, VH1 Germany)

BE

RTL

ProSiebenSat.1 Group (VT4, Vijft TV), RTL Group (RTL-TVI,
Club RTL, Plug RTL), Viacom (MTV Hits, MTV2, MTV Base,
TMF Belgium, Nickelodeon Belgium, VH1 Europe), VMMa
(vtm, 2BE, Jim, iWatch)

BG

Balkan News Corporation (bTV), CME (TV2, Ring TV), MTG
(Diema, MM Television, Nova Television), ProSiebenSat.1
Group (The Voice), TV Europa, Viacom (MTV European,
VH1 Europe).

CY

Antenna group (Ant 1 TV Cyprus), Viacom (MTV European,
Nickelodeon Cyprus)

Ccz

CME (TV Nova, Nova Sport, Nova Cinema), MTG (TV Prima,
Viasat satellite platform), Viacom (MTV European, MTV Hits,
MTV2, MTV Base, VH1 Europe, VH1 Classic)

DE

ProSiebenSat.1 Group (Sat.1, ProSieben, Kabel eins, N24,
Kabel eins Classics, Sat.1 Comedy, ProSiebenSat.1 Welt),
RTL Group (RTL Television, VOX, RTL Il, Super RTL, n-TV,
RTL Crime, RTL Living, RTL Passion), Sky Deutschland (Sky
Deutschland satellite platform), Viacom (MTV Germany, MTV
Hits, VIVA, VIVA Plus, VH1 Classic, Nickelodeon Germany,
Comedy Central).

DK

TV2

MTG (TV3, 3+, Viasat satellite platform), ProSiebenSat.1
Group (Kanal5, Kanal4, The Voice, SBS Net), Viacom (MTV
Denmark, MTV2, MTV Base, MTV Hits, VH1 Europe, VH1
Classic, Nickelodeon Denmark)

EE

MTG (TV3, 3+, TV6, Viasat satellite platform), Viacom (MTV
Eesti, VH1 Europe)

EL

Antenna Group (ANT1 TV, ANT1 Europe, Blue Music
Channel), Mega (Mega Channel), Viacom (MTV European,
VH1 Europe)

ES

Radio Popular, Sociedad
Espafiiola de Radiodifusion

Grupo Antena 3 (Antena 3, Antena Neox, Antena Nova),
Mediaset Espafia (Telecinco, Telecinco Estrellas, Telecinco
Sport), PrisaTV (Cuatro, Digital+ satellite platform), Viacom
(MTV Spain, MTV Base, MTV2, MTV Hits, VH1 Europe,
VH1Classic, Nickelodeon Spain)

Fl

MIV Oy

MTG (Viasat satellite platform), MTV Media (MTV3, Sub,
MTV3 MAX, MTV3 Fakta, Sub Leffa, Sub Juniori, MTV3
AVA, MTV3 Sarja, MTV3 Scifi), ProSiebenSat.1 Group (The
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ACT members

Voice), Sanoma Entertainment (Nelonen, JIM, Nelonen
Sport, Liv, Nelonen SportPro, KIno.TV, Ruutu.fi), Viacom
(MTV Finland, MTV2, MTV Hits, VH1 Europe, Nickelodeon
Finland)

FR

Europe 1

Canal+ Group (Canal+,
Télé, Canal+ Le Bouquet
satellite platform)

Canal+ Group (Canal+, Télé, Canal+ Le Bouquet satellite
platform), Groupe M6 (M6, Fun TV, Téva, Paris Prémiere,
Série Club, TF6, M6 Music Hits, M6 Music Black, M6 Music
Rock, W9), TF1 (TF1, LCI, Eurosport France, TF6, Série
Club, TV Breizh, Odyssée, Histoire, Ushuaia TV, TMC),
Viacom (MTV France, MTV2, MTV Base, MTV Hits, MTV
base, VH1 Europe, VH1 Classics, Nickelodeon France,
Game One)

HU

MTG (Viasat3, TV6), ProSiebenSat.1 Group (TV2), RTL
Group (RTL Klub), Viacom (MTV European, MTV Hits,
MTV2, MTV Base, VH1 Europe, VH1 Classic, Nickelodeon
Hungary)

Telifis na Gaelige

BSKYB (Sky satellite platform), TV3, Viacom (MTV UK, MTV
Flux, MTV Dance, MTV2, MTV Hits, VH1 Europe, VH1
Classic, TMF UK, Nickelodeon UK, Nicktoon, Nick Jr. Nick
Replay)

Mediaset (Canaleb, Italial, Rete4, Boing, Iris, Mediaset
Premium), Sky lItalia (Sky Italia satellite platform), Viacom
(MTV ltaly, MTV Hits Italy, MTV Brand New, Nickelodeon
Italy)

LT

MTG (TV3, TangoTV, Viasat satellite platform), Viacom (MTV
Lietuva, VH1 Europe)

LU

RTL Group (RTL Télé
Létzebuerg, Den 2. RTL)

RTL Group (RTL Télé Létzebuerg, Den 2. RTL), Viacom
(MTV Europe, VH1 Europe)

LV

MTG (TV3, 3+, TV6, Viasat satellite platform), Viacom (MTV
Latvia, MTV2, VH1 Europe)

MT

NL

ProSiebenSat.1 Group (SBS6, Net5, Veronica), RTL Group
(RTL4, RTL5, RTL7, RTL8, RTL24) Viacom (MTV
Netherlands, MTV Base, MTV2, MTV Hits, TMF Holland,
VH1 Europe, VH1 Classic, Nickelodeon Netherlands)

PL

Canal+ Group (Canal+ Cyfrowy satellite platform), TVN
(TVN, TVN24, TVN Meteo, TVN Turbo, TVN 7, TVN Style,
iTVN; TVN CNCB Biznes, Telezakupy Mango, n Satellite
Platform, NTL, TVN Warszawa), Viacom (MTV Classic, MTV
Poland)

PT

TVI, Viacom (MTV Portugal, VH1 Europe, Nickelodeon
Portugal)

RO

ANT1 (Antenna 1), CME (ProTV, Acasa TV, ProCinema,
ProTV International, Sport.ro, MTV Romania), Kanal D
(Kanal D Romania), National TV, ProSiebenSat.1 Group
(Prima TV, Kiss TV), Viacom (MTV Romania, MTV Base,
MTV2, MTV Hits, VH1 Europe, Nickelodeon UK)
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SE TV4 (TV4, TV4 Plus, TV4 MTG (TV3, TV6, ZTV, TV8, Viasat satellite platform),
Sport, TV400, TV4 Film, ProSiebenSat.1 Group (Kanal5, Kanal9, The Voice) TV4
TV4 Fakta, TV4 Komedi, (TV4, TV4 Plus, TV4 Sport, TV400, TV4 Film, TV4 Fakta,
TV4 Guld, TV4 Science TV4 Komedi, TV4 Guld, TV4 Science Fiction), Viacom (MTV
Fiction) Sweden, MTV2, VH1 Europe, VH1 Classic, Nickelodeon
Sweden).
Sl T CME (POP TV, Kanal A), MTG (TV3), Viacom (MTV Adria,
VH1 Europe)
SK T CME (TV Markizia, Nova Sport), Viacom (MTV European,
MTV Base, MTV2, MTV Hits, VH1 Europe, VH1 Classics)
UK UK Independent BSKYB (Sky satellite platform), ITV (ITV1, ITV2, ITV3, ITV4,
Broadcasting CITV), Viacom (MTV UK, MTV Flux, MTV Dance, MTV2,
Channel 4 MTYV Hits, VH1 Europe, VH1 Classic, TMF UK, Nickelodeon
Sianel Pedwar Cymru UK, Nicktoon, Nick Jr, Nick Replay).
(S4C)

Note: * Membership list is confined to the sector-related companies of the countries
under consideration.

Source: EBU and ACT list of members

Capacity to negotiate

The third criterion of representativeness at European level refemotganisatiots capacity to
negotiate on behalf dfs members.

EURO-MEI claims it has been given a permanent mandate by its members to negotiate on matters
of European social dialogue.

EFJ represenits respective members in matters of the European sectoral social dialogue.

EuroFIA and FIMalsohave the apacity to negotiate on behalf of their members.

On the employer side, EBU and AER hareongoing mandate concernisagial dialogue at

European level anthe capacity to negotiate on behalf of their members

FIAPF confirmedits capacity to negotiat®cial dialoguecommittee tools such gsint opinions,
frameworks ofctionsand onas far as possible in accordance with criteria set out in the 1998
Communication. Thie capacity to negotiatis based on an atbc mandate, where authorised by
their national members.

CEPI alsdhasthe capacity to negotiate on behalitsfmembers
No information on A@dsébwinadapacity to negotiate

Other European-level organisations

As a final proof of the weight @URO-MEI, EFJ, EuroFIA, FIM, EBU, AER, CB and FIAPF
within the sectarit is useful to look at the other European organisations to which setdted
employee and employer organisations are affiliated.

European organisations other tH8dRO-MEI, EFJ, EuroFIA and FIM represent a very low
proportion of both secterelated employee organisations and countfieble A2lll). Only one
European organisation covering more thianeecountriesfulfils the criteria sebut inthis study:
that is,the European Federation of Public Service Uni&i3U, which hassevensectorrelated
affiliations thatare involved in collective bargaining four countries.
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An analogous review of the membership of the national employer/business associations can be
derived fromTables9, A3IV andA3V. Most of them have few affiliations to European associations
other than EBU, CEPI, AER and FIAPF. Thareonly two Europearievel associationshat fulfil

the criteria set within this studyhich cover at least three countries

Thefirst associations theParisbased nt er nat i onal Federation of Film
(FIAD), for whichfive affiliations covering four countriesere identifiedwvhich are sector related

in engaged in collective bargainirgis important to nte here thatapping stemming from the

bottoni up approach is not necessarily exhaustive and that the bofpompproach, conducted

within the framework of a representativeness study, is prone to oversight as it does not usually start

with a full list of aganisations and their members to be checked.

The secondssociations the International Federation of the Phonographic Ind(tBf), which
hasfour members inthreecountries that are sectmlated and involved in collective bargaining.

In terms of both the number of affiliations as well as territorial coverage, however,aridDI-Pl
remain far behind EBU, CEPI, AER and FIAPFable 8). There are no affiliations recorded for
ACT in Table 8because § members an@dividual companie¢Table9), which arenotcovered by
Eurofoundrepresentativeness studies.

Conclusions

Industrial relations in the audiovisual sector tend to be organised at a relatively low lekal/aad

high degree of frage nt at i on in | abour and highightedbyteer sé r epr e
rather low density unionisation rates within the sectursed by the fragmentation of the

representation and tiégh degreef selfemployment in the sectoectoral densitigg terms of

employer representation tend to be higher than unionisation rates, but they are also low.

Moreover, collective bargaining coverage is highly polarised and weak irofrtbgtcountries
analysedln about a quarter of the countries for whielated data are availabkllective
bargaining coverage is high (mainly in those with rraittiployer bargaining practices) and at least
half of the countries examad haverery low coverage ratebut it isin those where single
employer bargaining praces predominate. In this respect, a pattern emefgpesEU15 countries,
Scandinavian countries, Austria, Belgium and Italy show the highesthat@sthe NMS this is
only the case in countri@gherepublic broadcasting services predomin@ed colletive
bargaining is mainly singlemployer bargaining)

In some countries, the audiovisual sector is mainly focused on public epebhu broadcasting
services, especially in theM\&, and the companies providing public broadcasting services are
prominent actors of the industrial lations dynamics in the sector.

Underthe 1998Commission Communicatigsectoral dialogue committees are established in those
sectors where the social partners make a joint request to take part in a dialogue at European level
and where the orgasations representing both sides of industry falfieecriteria The second of

t h e s e theysshatl domsist of@rgasaitions which are themselves an integral sewbgnsed

part of Member Statésocial partner structures and have the capszitegotiate agreements, and
which are representative of several Member Shates | n  ecanmglmmnce witihgs criterion it

can seen thamployers/business associa#ER, CEPI and FIAPF have a lireil coverage of
Member States terms ofmember organisations related to the audiovisual sector.

In addition,both sides of industrigavea certainproportionof member organisatiorfer which

information is available which aret involvedin collectivebargaining. On the employe&esde

this varies from a fitthEURO-MEI) to a quarter (EuroFia and FlivBndup toathird in the case of
EFJ. On t he ,worbirdsofyABRGsMEEMberi odjanisations as wellhadf of FIAPFS
organisations are natvolved in collective bargaining

As seen from the bottdmp mapping of individual organisatigressignificantnumber of secter

related employer organisations across the EU are not affiliated to any of the European organisations
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considered. However, theapping also showed that they are not covered by any other European
level organisation. On the employésile cases of uncovered major employee organisateane

foundin only three Member States. No further European level actors with a comparable coverage

could be found on either side of the industry.
Analysis of the audiovisual sector in EU27 countusisig tofy down and bottofirup approaches

shows thaEURO-MEI, EFJ, EuoFIA andFIM on the employeéside and EBU, CEPI, AER and
sector s

FIAPF on the employeéside arethe most importarEU-wide representatives of h e

employers and employees. With regard to ACT, which represents private companies, no

conclusionabouttheir EUwide representativenessuld bedrawnsince thenames of itsnember
companiesand theircontact details were ngivento Eurofound.

Marti L6pez and Pablo Sanz, CIREM Foundation

Annex 1. More details on the methodological approach

The study follevs the conceptual and methodological approach of the EIRO series of

representativeness studiigherefore includes only organisations whose membership domain is

0

secebnt edo6.

Demarcation of the sector
The domains of the trade unions and employeamgations and the scope of the relevant collective

agreements the audiovisual sectare likely to vary from th precise NACE definitioused by

the study The study therefore includes all trade unions, employer organisations andmuitiyer
ol l ective agreemehis edidi ¢m aeemédsect any

c

1
1

= =

Congruence: the domain/purview is identical to the NACE classifigation

Sectionalism: the domain/purview only covers a certain part of the sector as dentaycated

NACE classification, while no group outside the sector is coyered

Overlap: the domain/purview covers the entire sector plus (parts of) one or more other sectors
Sectional overlap: the domain/purview covers part of the sector plus (parts of) one atinen

sector
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Figure Al: Sectorrelatedness of social partner organisatiodsmain patterns
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Figure Al: Sector-relatedness of social partner organisations: domain patterns

To ascertain whether the domain of an association relates to the sectoedtiengset out in
Table Alhad to be answered by the EIRO national correspondent based on interviews with the
respective national organisations.

Table Al: Determining the audiovisual &Gector-relatednessdof an organisation

Scope Question in the standardised | Possible Notes and explanations
guestionnaire sent to all answers
correspondents
Domain of the Does the associ]|Yes/No This question refers to the
organisation cover the dvholebaudiovisual economic sub-activities of the
within the services sector in terms of NACE code chosen. Some
sector economic activities (that is, organisations may limit their
including all subsector domain to some of the subsector
activities)? activities.
é ¢ o v eaudiovisual Yes/No This question refers to
services sector in all the geographical coverage. Some
regions? organisations may not be

national in scope and limit their
domain to some of the regions.

€ ¢ o enmgployees in all types | Yes/No Some organisations may limit for
of companies (all types of instance their domain to public
ownership: priwv sector companies/employees
the audiovisual services sector? only.
é cover empl oye|Yes/No Some organisations (notably
enterprises of all sizes in the empl oyersd organ
audiovisual services sector? limit their domain to enterprises

by size class (such as SMEs

only).
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Scope Question in the standardised | Possible Notes and explanations
guestionnaire sent to all answers
correspondents
...cover blue-collar and white- Yes/No Some organisations (notably
collar employees in the trade unions) delimit their domain
audiovisual services sector? to either blue-collar or white-
collar employees
...cover all occupations in the Yes/No Some organisations (notably
audiovisual services sector? trade unions) delimit their domain
to certain occupations only.
... cover employees with other Yes/No Some organisations (notably
than standard employment trade unions) cannot potentially
contracts in the audiovisual cover certain types of workers,
services sector? (self- like self-employed, freelancers,
employed, temporary agency temporary agency workers and
workers, fixed-t er m cont So on.
Domain of the éal so cover emp| Yes/No Some organisations may enlarge

organisation
outside the
sector

the audiovisual services sector?

their domain to other activities
not included in the audiovisual
services sector.

Source: Standard questionnaire send to EIRO national correspondents

Data collection
Unless otherwisstated this study draws on country studies provided by the EIRO network of

national industrial relations experts, based on a standard questionnaire, which they complete

through contacting the sectmlated social partner organisations in their count@estect is

generally made via telephone interviews in the first place, but might also be established via email.
In case of noravailability of any representative, the national correspondents are asked to fill out the

relevant questionnaires based on secondarcss, such as information given on the social

partner o0s

website, or

der i

ved

with a low presence in quantitative termsnany countries. In such cases, the EIRO national
centres are requested to provide rough estimates rather than leaving a question blank. However, any
doubt over the reliability of an estimakél be noted.

In principle, quantitative data may stem frtimee sources:
I official statistics and representative survey studies;

1 administrative data, such as membership figures provided by the respective organisations, which

are then usetb calculae the density rate on the basis of available statistical fiqurdhe
potential membership of the organisation;

9 personal estimates made by representatives of the respective organisations.

Quality control

To ensure the quality of the information gathered, several verification procedures and feedback

loops areusedin EIRO representativeness studies

1. Thes t u doprdisators, in collaboration with Eurofound, check the consistency of the national

contributions.
2. Eurofound sends the national contributionghnational members dfs governing boar@nd

to the Europealevel sectorelated social partner organisations. The peak level organisations
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then ask their affiliates to verify the information. Feedback received from the-seleted
organisations is then taken into accopirtvidedit is in line with thestudymethodology.

3. The complete study is evaluated by the Europeanv el s ect or al soci al partn
Advisory Committee on Industrial Relatiorhis consists of representatives from both sides of
industry, governments and the European Commission.

Annex 2: Employee organisations

Table A2I: Abbreviations and employee organisation names

Abbreviation Full association name
AT GdG-KMSfB Union of Municipal Employees i Culture (Arts, Media,
Sports and Independent Professions)
GPA-djp Union of Salaried Employees, Graphical Workers and
Journalists
BE AGJPB-AVBB Professional Journalists Association
CNE-LBC National Federation of White-Collar Workers
CGSLB-ACLVB Federation of Liberal Trade Unions of Belgium
CGSP-ACOD General Confederation of Public Services
CSC-ACV Confederation of Christian Trade Unions Transcom-
Cultural
SETCa-BBTK Belgian Union of White-Collar Staff, Technicians and
Managers
BG Bulgarian Journalist Union® | i

Federation Culture Podkrepa | Federation Culture at Podkrepa

NRTVTU National Radio and Television Trade Union

PTT Podkrepa Post, Telegraphs and Communications at Podkrepa

UBA Union of Bulgarian Actors at Confederation of
Independent Trade Unions in Bulgaria

UBMD Union of Bulgarian Musicians and Dancers

Union of Journalists Trade Union of Journalists Podkrepa

Podkrepa

CY EHK Actorsd6 Union of Cyprus

ESK Union of Cyprus Journalists

EYRIK Empl oyeesd6 Union of Cyprus
Federation of Semi-State Organisations

PASYNEK Pancyprian Union of Professional Artists

SIDIKEK Local Authority Workersd a

SYTYRIK Empl oyeesd Union in Techni

Broadcasting Corporation i Federation of Semi-State
Organisations
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Abbreviation

Full association name

Ccz Czech TV - ITU Independent Organisation in Czech TV in Prague
HA Actorsé Association
KUK Confederation of Art and Culture
KINOS International Union of Workers in Cinematography
OS MEDIA Trade Union of Mass Media Workers of the Czech
Republic
SNLR Syndicate of Journalists of the Czech Republic
DE BFFS Federation of Film and Television Actors
DJVv German Federation of Journalists
DOV German Orchestra Association
ver.di United Services Union
VRFF Association of Radio, Film and Television Professionals
DK DAF Danish Artists' Association
Dansk Metal Dani sh Metal workers6 Union
DJ Danish Union of Journalists
DMF Danish Musiciansd Union
DSF Dani sh Actorsd Association
FAF Film and TV Workerso6 Union
TL Danish Association of Professional Technicians
EE EAL Union of Estonian Journalists
EKTL Estonian Professional Danc
ENL Estonian Actors Union
RTTTA Professionalsd Union of Te
Television
TLL Trade Union of Television Creative Workers
EL APl EA Athens Daily Newspapers Staff Union
ESIEA Journalists' Union of the Athens Daily Newspapers
ESIEMTH Journalists' Union of Macedonia and Thrace Newspapers
ESPIT Periodicals and Electronic Press Union
RERFB¢E Greek Union of Film, Television and Audiovisual
Technicians
K¢ AN Hellenic Union of Radio Technicians
K¢t g Union of Greek Private Television Technicians of Attica
PMS Pan-Hel | eni ¢ Musicians®6 Unio
POESY Pan-Hel | eni ¢ Federation of J
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Abbreviation

Full association name

POSPERT Pan-Hel | eni ¢ Federation of E
Radio & Television Broadcasting Corporations
SEI Hel l enic Actorso6 Union
ES ELA STV Basque Workersé Solidarity
FAEE Federation of Artists of the Spanish State
FAPE Federation of Associations of Journalists of Spain
FeS-UGT Services Federation of the General Workers
Confederation
FSC-CCOO Federation of Citizens Services of the Trade Union
Confederation of Workerséo
OSAAEE Organi sation of Actorsdé an
Spanish State
Servizos CIG Services Federation of Galician Interunion Confederation
TACE Union of Audiovisual and Cinematographic Technicians
of the Spanish State
UMC Catalan Musicians® Uni on
USO-AS Workers Union Organisation - Services Area
FI Ammattiliitto Pro Salaried Employees' Trade Union Pro
ERTO Federation of Special Service and Clerical Employees
SJL Finnish Union of Journalists
SNL Union of Finnish Actors
SML Finnish Musicians Union
TEME Theatre and Media Employees in Finland
FR FASAP FO Federation for Arts, Shows, Audiovisual, Press,
Communications and Multimedia (Force Ouvriere)
FEC-FO® Federation of Employees and Managers (Force Ouvriére)

Fedecom CFTC

Communications Federation of the French Confederation
of Christian Workers (CFTC)

FORTAC-FO National Union of Directors, Technicians from the
Audiovisual and Film industries (Force Ouvriere)
INOVA? National Union of Managerial Staff

Journalistes FO

General Union of Journalists (Force Ouvriére)

SFA French Union of Artists and Interpreters

SFR-CGT French Union of Directors

SIA UNSA Independent Union of Artists and Performers (UNSA
Confederation)

SNACOPVA National Union of Artists and Conductors of Variety
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Abbreviation

Full association name

Shows and Arrangers

SNAM CGT National Federatonof Musi ci an Arti sts

SNCAMTC National Union of Managers, Employees and Technicians
in the Film Industry

SNFORT National Union for Radio and Television (Force Ouvriére)

SNJ National Union of Journalists

SNJ CGT National Union of Journalist (General Confederation of
Labour)

SNLA-FO Free Union of Artists (Force QOuvriére)

SNM (F3C-CFDT)

National Union of Media (French Democratic
Confederation of Labour)

SNM-FO

National Musicians Union (Force Ouvriére)

SNRT-CGT Audiovisuel

National Union of Radio and Television (CGT
Confederation)

SNTPCT

National Union of Technicians and Workers in Film and
Television Production

SNTR-CGT (SIMPAC)

National Union of Technical Directors / General Union of
Workers in the Film Industry

SuUD

United Union for Culture & Media Solidarity

SYNPTAC-CGT?

National Union of Professionals from the Theatre and
Cultural Activities

UGICT-CGT? General Union of Engineers, Managers and Technicians
(CGT Confederation)
USJ-CFDT Union of Journalists (CFDT Confederation)
HU FFSz Trade Union of Artists and Employees of
Cinematography
MUOSZ Association of Hungarian Journalists
PHDSZzZSZ Federation of Trade Unions of Hungarian Posts and
Communications Employees
VASAS Met al wor kersé6 Uni on
IE BATU Building and Allied Trade Union
MUI Musicians Union of Ireland
NUJ National Union of Journalists
SIPTU Services, Industrial, Professional and Technical Union
TEEU Technical Engineering and Electrical Union
UCATT Union of Construction Allied Trades and Technicians
IT FENASALC-CISAL National Federation of Autonomous Trade Unions for

Workers in Commerce
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Abbreviation

Full association name

FISTEL-CISL Trade Union Federation CISL- Press,
Telecommunications and Show Business
FNSI National Federation of the Italian Media

LIBERSIND-CONFSAL

Autonomous Trade Union of Show business, Visual Arts,
Information, Sport

SAl

Trade Union of Italian Actors

SLC-CGIL

Communication Workerso6 Uni

SNATER-CISAL

National Autonomous Trade Union of
Telecommunications, Radio and Television, Associated
Companies of Advertising and Show Business

UGL-Telecommunications

Telecommunications at UGL

UILCOM-UIL

Union of Italian Workers Communication

LT LRTKDPS Trade Union Unification for Creative Workers of
Lithuanian Radio and Television
LGS LithuanianJ our nal i st sd Uni on
L GD Lithuanian Journalistso6 As
LU ALJ Association of Luxemburgish Journalists
OGBL, FLTL Trade Union of Printing Houses, Media and Culture
LV LAA Latvian Actorsod6 Associatio
LKDAF Latvian Trade Union Federation for People Engaged in
Cultural Activities
LSAB Latvian Post and Telecommunications Workers Trade
Union
LZS Latvian Union of Journalists
MT GWU General Workersd Union
IGM Institute of Maltese Journalists
NL CNV Media Dienstenbond Christian Services Trade Unioni Media
De Unie/MHP The Union/Federation for Professionals
FNV Kiem Federation of Dutch Trade Unions, Arts, Entertainment
and Media
NVJ Federation of Dutch Trade Unions, Dutch Association of
Journalists
PL FZZPKiS Federation of Trade Unions of Culture and Art Employees

KSPRi T NSzz

Domestic Section of Radio and Television Employees of
the Sel-Governing Trade Uni on

SDP

Polish Journalistsd Associ

SDRP

Association of Journalists of the Republic of Poland
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Abbreviation

Full association name

ZASP Association of Polish Stage Artists
ZZAP Trade Union of Polish Actors
ZZST FORUM Union of Associated Artists FORUM
PT CENA Union of Professionals in Live Performance and
Audiovisual
SERS Union of Engineers
SINTTAV National Union of Telecommunication and Audiovisual
Workers
Sindetelco Democratic Union of Communication and Media Workers
SITESE Union of Workers in Administrative, Commerce, Hotels
and Services
SJ Union of Journalists
SMAV Union of Audiovisual Media
STE Union of Live Performance Workers
STT National Union of Telecommunication and Audiovisual
Communication Workers
RO FAIR Federation of Performing A
MediaSind Romanian Federation of Journalists
usIs Association of Entertainment Institution Trade Unions
USRC Association of Culture Industry Trade Unions
SE DIK Swedish Trade Union for University Graduates in the
Fields of Documentation, Information And Culture
SJF Swedish Union of Journalists
SMF Swedish Union for Musicians
SYMF Swedish Union for Professional Musicians
TF Swedish Union for Theatre, Artists and Media
Unionen Unionen
Sl DNS Slovene Association of Journalists
GLOSA-SKG Union Conference of Musicians at Union GLOSA
GLOSA Union Union of Culture of the Republic of Slovenia
SDRS Union of Workers in Broadcasting of Slovenia
SNS Union of Slovenian Journalists
SKUU RTV Slovenia Union of Cultural and Artistic Creators of RTV Slovenia
SUKI-GLOSA Union Conference of Freelance Workers in Culture and
Media at GLOSA
SViz Education, Science and Culture Trade Union of Slovenia
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Abbreviation Full association name
ZDUS Slovenian Association of Dramatic Artists
SK HOS Actorsé6 Commune of Slovaki
SSN Slovak Syndicate of Journalists
Uniai OZ PHS Union i Trade Union Association of Professional
Musicians of Slovakia
UK BECTU Broadcasting, Entertainment, Cinematograph and
Theatre Union
EQUITY Equity
MU Musicians® Union
NUJ National union of Journalists
WGGB The WritersoéB@an | d of Grea
Note: ® Not included in national reports.
A2ll: Domain coverage and membership, 2011
Employee Domain coverage Type of Active Active
organisation membership | members | members in
total sector
AT GdG-KMSIB* Sectional overlap Voluntary 156,000 1,700
GPA-djp* Sectional overlap Voluntary 180,000 na
BE SETCa- BBTK* Sectional overlap Voluntary 400,000 na
CGSP-ACOD* Sectional overlap Voluntary 254,000 1,300
CGSLB-ACLVB* Sectional overlap Voluntary 275,000 60
CSC-ACV* Sectionalism Voluntary na na
CNE-LBC * Sectional overlap Voluntary 482,000 na
AGJPB-AVBB Sectional overlap Voluntary 5,723 na
BG UBMD* Overlap Voluntary 2,082 2,082
UBA* Overlap Voluntary na na
NRTVTU* Overlap Voluntary 215 215
PTT Podkrepa* Sectional overlap Voluntary 3,000 100
Federation Culture Overlap Voluntary 726 726
Podkrepa*
Podkrepa* Overlap Voluntary 9 na
BJU® na na na na
CY EHK* Sectional overlap Voluntary 280 280
PASYNEK* Sectional overlap Voluntary 650 na
ESK* Sectional overlap Voluntary 530 na
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Employee Domain coverage Type of Active Active
organisation membership | members members in
total sector

EYRIK* Sectional overlap Voluntary 10,023 245
SYTYRIK* Sectional overlap Voluntary 10,023 62
SIDIKEK* Sectional overlap Voluntary 4,000 112

Ccz OS MEDIA* Sectional overlap Voluntary ~2,000 ~2,000
KUK* Overlap Voluntary 37,675 na
KINOS* Sectional overlap Voluntary 4,125 na
HA* Sectional overlap Voluntary 913 na
SNL R* Sectional overlap Voluntary 3,000 na
Czech TV-ITU* Sectionalism Voluntary na na

DE ver.di* Overlap Voluntary 2,094,455 18,000
DJv* Sectional overlap Voluntary 38,000 7,500
VRFF* Sectionalism Voluntary 2,500 2,500
BFFS* Sectionalism Voluntary 1,500 1,500
DOV* Sectional overlap Voluntary 10,500 1,500

DK FAF* Overlap Voluntary 869 831
DJ* Sectionalism Voluntary 15,500 5,000
Dansk Metal* Sectional overlap Voluntary 122,000 na
DSF na Voluntary 2,000 na
DMF na Voluntary 380 na
DAF na Voluntary 1,500 na

EE EAL* Overlap Voluntary 61 61
TLL* Sectionalism Voluntary 75 75
RTTTA* Sectionalism Voluntary 111 111
EKTL* Sectional overlap Voluntary 79 na
ENL* Sectional overlap Voluntary 510 na

EL POSPERT Sectional overlap Voluntary 4,000 2,500
ETITA Sectionalism Voluntary 700 700
APl K Sectional overlap Voluntary 3,000 na
RERFBE Sectionalism Voluntary 610 610
K¢ AN Sectionalism Voluntary 300 300
SEI Sectional overlap Voluntary 2,620 na
PMS Sectional overlap Voluntary 1,000 na
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Employee Domain coverage Type of Active Active
organisation membership | members members in
total sector

ESIEMTH Sectional overlap Voluntary 689 250
PFJU Sectional overlap Voluntary 6,252 na
PEPU Sectional overlap Voluntary 440 na
ESIEA Sectional overlap Voluntary 4,030 1,579

ES FeS-UGT* Overlap Voluntary 135,378 5,823
FSC-CCOO* Overlap Voluntary na 7,550
USO-AS* Overlap Voluntary na na
Servizos CIG* Sectional overlap Voluntary na na
ELA-STV* Sectional overlap Voluntary 24,909 na
TACE* Sectionalism Voluntary 1,400 1,400
umc* Sectional overlap Voluntary 1,000 na
FAEE* Sectional overlap Voluntary na na
OSAAEE* Sectional overlap Voluntary na na
FAPE* Sectional overlap Voluntary na na

Fl TEME* Sectional overlap Voluntary 4,300 800
SJL* Sectional overlap Voluntary 11,000 2,500
Ammattiliitto Pro* Sectional overlap Voluntary 110,000 100
ERTO* Sectional overlap Voluntary 15,000 200
SNL Sectional overlap Voluntary 1,800 na
SML Sectional overlap Voluntary 3,300 na

FR SFA Sectional overlap Voluntary 2,000 na
SNAM CGT* Sectional overlap Voluntary na na
SNTPCT* Sectionalism Voluntary 1,000 1,000
SFR-CGT* Sectionalism Voluntary na na
SNTR-CGT* (SPIAC) | Sectional overlap Voluntary na na
SNRT-CGT Sectional overlap Voluntary na na
Audiovisuel*
SNJ CGT* Sectional overlap Voluntary na na
FORTAC-FO* Sectionalism Voluntary na na
SNM-FO* Sectional overlap Voluntary 1,000 na
FASAP FO* Overlap Voluntary 1,500 700
Journalistes FO* Sectional overlap Voluntary na na
USJ-CFDT* Sectional overlap Voluntary na na
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Employee Domain coverage Type of Active Active
organisation membership | members members in
total sector

SNLA-FO* Sectional overlap Voluntary na na
SNFORT* Sectionalism Voluntary na na
SNJ* Sectional overlap Voluntary 3,000 na
Fedecom CFTC* Overlap Voluntary na na
SNM (F3C-CFDT)*  |Overlap Voluntary 2,000 2,000
SNCAMTC* Sectionalism Voluntary na na
SNACOPVA* Sectionalism Voluntary na na
SIA UNSA* Overlap Voluntary na na
SUD* Overlap Voluntary na na
UGCIT-CGT? na na na na

HU PHDSZzZSZz* Sectional overlap Voluntary 9,800 1,373
VASAS* Sectional overlap Voluntary 30,000 na
MUOSZz Sectional overlap Voluntary 4,500 na
FFSz Sectionalism Voluntary 300 300

IE SIPTU Sectional overlap Mixed 199,881 3,000
NUJ Sectionalism Voluntary 3,083 na
TEEU Sectional overlap Voluntary 3,900 200
UCATT* Sectional overlap Voluntary 8,750 20
BATU* Sectional overlap Voluntary 4,000 70
MuUI Sectional overlap Voluntary na na

IT SLC-CGIL* Sectional overlap Voluntary 97,178 na
SAI* Sectional overlap Voluntary 1,900 1,900
FISTEL-CISL* Sectional overlap Voluntary 50,803 na
UILCOM-UIL* Sectional overlap Voluntary 40,544 5,000
FNSI Sectional overlap Voluntary 25,034 1,424
FENASALC-CISAL* | Sectional overlap Voluntary 98,000 na
UGL- Sectional overlap Voluntary na na
Telecommunications*
SNATER-CISAL* Sectional overlap Voluntary na na
LIBERSIND- Sectional overlap Voluntary 4,000 na
CONFSAL*

LT LRTKDPS Sectionalism Voluntary 500 500
LGS* Sectional overlap Voluntary 1,100 na
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Employee Domain coverage Type of Active Active
organisation membership | members members in
total sector
LGD* Sectional overlap Voluntary 180 8
LU OGBL, FLTL Overlap Voluntary 200 100
ALJ Sectional overlap Voluntary na na
LV LKDAF* Overlap Voluntary 2,154 220
LSAB* Sectional overlap Voluntary 3,887 170
LZS Sectional overlap Voluntary 200 100
LAA na na na na
MT GWU Overlap Voluntary 43,002 140
IGM Sectionalism Voluntary 75 75
NL FNV Kiem* Overlap Voluntary 7,000 na
NVJ* Sectional overlap Voluntary 8,000 1,000
CNV Media Overlap Voluntary na 520
Dienstenbond*
De Unie/MHP* Sectional overlap Voluntary na na
PL FZZPKiS Sectional overlap Voluntary 3,000 100
KSPRIT NSZzZ Sectionalism Voluntary 800,000 1,900
6Solidarno
ZZAP Sectional overlap Voluntary 700 na
ZZST FORUM Sectional overlap Voluntary 450 150
SDP Sectional overlap Voluntary 2,700 na
SDRP Sectional overlap Voluntary 1,293 na
ZASP Sectional overlap Voluntary 2,200 na
PT STT* Sectionalism Voluntary na na
SMAV* Overlap Voluntary 600 100
SJ* Sectional overlap Voluntary na na
SINTTAV* Overlap Voluntary 6,206 na
Sindetelco* Overlap Voluntary 8,000 100
STE* Overlap Voluntary 1,200 240
CENA* Overlap Voluntary 450 50
SERS’ Sectional overlap Voluntary na na
SITESE* Sectional overlap Voluntary 10,000 na
RO MediaSind Overlap Voluntary 9,000 na
USRR* Overlap Voluntary 7,000 na
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Employee Domain coverage Type of Active Active
organisation membership | members members in
total sector

FAIR* Overlap Voluntary na na
USIS* Sectional overlap Voluntary na na

SE TF Overlap Voluntary 7,000 1,000
SYMF* Sectionalism Voluntary 1,575 1,575
SMF* Sectional overlap Voluntary 3,000 2,500
DIK* Sectional overlap Voluntary 22,000 500
Unionen* Sectional overlap Voluntary 500,000 3,500
SJF* Sectional overlap Voluntary 17,000 4,500

Sl ZDUSs* Sectional overlap Voluntary 344 303
SUKI-GLOSA* Sectional overlap Voluntary 80 80
GLOSA Union* Overlap Voluntary na na
GLOSA-SKG* Overlap Voluntary na na
SVIz* Sectional overlap Voluntary 40,000 14
SKUU RTYV Slovenia* | Sectional overlap Voluntary na na
DNS* Sectional overlap Voluntary 1,070 na
SDRS* Sectionalism Voluntary na na
SNS* Sectionalism Voluntary 700 350

SK HOS* Sectional overlap Voluntary 65 na
Unia - OZ PHS* Sectional overlap Voluntary 600 na
SSN* Sectional overlap Voluntary 1,800 200

UK BECTU* Overlap Voluntary 23,273 21,349
EQUITY* Sectional overlap Voluntary 36,500 na
MU* Overlap Voluntary 25,500 2,500
NUJ* Sectional overlap Voluntary 29,930 6,000
WGGB* Sectional overlap Voluntary 1,500 1,000
Notes:

* Domain overlap with other sector-related employee organisation.
#Not included in national report.

na = not available
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Table A2lll: Density, collective bargaining, consultation and affiliations, 2011

Employee |Sectorial | Collective Consultation National, European and
organisation | density | bargaining international affiliations
(%)
AT |GdG-KMSfB |14.8 Yes, both Yes, within | On an ad- | OGB
tripartite hoc basis | gpsuy
structures Eurofedop, ETF, EFJ,
UNI-EuroMEI, FIM,
EuroFIA
PSI, ITF, IFJ, EURO-
MEI, FIM, FIA, FIFpro
GPA-djp na Yes, single- | Yes, within | On a 0GB
employer tripartite regular ETUC, EPSU, EMCEF,
structures | basis and | EFFAT, EFJ,
ﬁgcaga‘i?s' ITUC-CSI-IGB, UNI,
WOW
BE |SETCa-BBTK |na Yes, both Yes, within | On a FGTB/ABVV
tripartite regular UNI Europa, EPSU
structures | basis
UNI
CGSP-ACOD |13.3 Yes, both Yes, within | On a FGTB/ABVV
tripartite | regular UNI-Europa, EuroFIA
structures | basis UNI, FIM, MEI
CGSLB- 0.6 Yes, both Yes, within | On a ETUC
ACLVB tripartite regular ITUC
structures | basis
CsC na Yes, both Yes, within | On a CSC/ACV
Transcom- tripartite regular EuroFIA
culture i ACV structures | basis
Transcom-
cultuur
CNE-LBC na Yes, both Yes, within | On a CSC/ACV
tripartite regular UNI, EPSU, ETUC
structures | basis
AGJPB-AVBB | na No No na EFJ
BG |UBMD na Yes, both Yes, within | On a CITUuB
tripartite regular EIM
structures | basis
UBA na Yes, both Yes, within | On a CITUB
tripartite regular EuroFIA
structures | basis
NRTVTU na Yes, both Yes, within | On a CITUB
tripartite regular MEI
structures | basis
PTT na Yes, both Yes, within | On a CL Podkrepa
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Employee |Sectorial | Collective Consultation National, European and
organisation | density | bargaining international affiliations
(%)
Podkrepa tripartite regular EURO-MEI
structures | basis
Federation na Yes, both Yes, within | On a Podkrepa
Culture tripartite regular
Podkrepa structures | basis
Union of na Yes, both Yes na Podkrepa
Journalists EFJ
Podkrepa
BJU® na na na na EFJ
CY |EHK 12.7 Yes, single- | Yes, On an ad- | SEK
employer unilaterally | hoc basis | gyroFIA
FIA
PASYNEK na No No T Euro-FIM
FIM
ESK na Yes, single- | No T EFJ
employer IFJ
bargaining
only
EYRIK 11.1 Yes, single- | No T SEK
employer EPSU
SYTYRIK 2.8 Yes, single- | No T SEK
employer EPSU
SIDIKEK 5.1 Yes, single- | No T PEO
employer
Cz |OS MEDIA 17.2 No Yes, On an ad- | EURO-MEI
unilaterally | hoc basis
KUK na No Yes, Onan ad- |i
unilaterally | hoc basis
KINOS na No Yes, On an ad- | EURO-MEI
unilaterally | hoc basis
HA na No Yes, within | On a CMKOS, SvU
tripartite regular EuroFIA
structures | basis
SNLR na No Yes, On an ad- |EFJ
unilaterally | hoc basis
Czech TV-ITU | na Yes, single- | Yes, On an ad- | EURO-MEI
employer unilaterally | hoc basis
DE |ver.di 13.8 Yes, both Yes, both |Ona DGB
regular EJF, EuroFIA, FIM, UNI
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Employee |Sectorial | Collective Consultation National, European and
organisation | density | bargaining international affiliations
(%)
basis EURO-MEI, FIA, FIM, 1JF
DJV 5.8 Yes, both Yes, Onan ad- |EJF
unilaterally | hoc basis | |jF
VRFF 2.6 Yes, single- | na na DBB
employer
BFFS 15 Yes, single- | na na T
employer
DOV 11 Yes, both Yes, Ona ver.di
unilaterally | regular EAEA, FIM
basis
DK |FAF 6.4 Yes, multi- | Yes, Onanad- |FTF
employer unilaterally | hoc basis | EURO-MEI
EURO-MEI
DJ 38.3 Yes, both Yes, On an ad- |NJF, EFJ, EIS, AVTE,
unilaterally | hoc basis | FREG, AREG
Dansk Metal |na Yes, single- | Yes, Onanad- |LO
employer unilaterally | hoc basis | gpmFE
IMF
DSF na Yes, both Yes, Onanad- |FTF
unilaterally | hoc basis | gyroFIA
DMF na Yes, both Yes, Onanad- |FTF
unilaterally | hoc basis | gjm
DAF na Yes, both Yes, Onanad- |LO
unilaterally | hoc basis | gyroFIA
EE |EAL 0.5 Yes, single- |Yes, both |Onanad- | TALO, ASN, EMSL, EJL
employer hoc basis | ggj
IFJ
TLL 0.7 Yes, single- | Yes, both |Onanad- | TALO
employer hoc basis
RTTTA 1.0 Yes, single- | Yes, both |Onanad- | TALO
employer hoc basis
EKTL na Yes, both Yes, Onan ad- |ETU, EEUC
unilaterally | hoc basis | gyroFIA
ENL na Yes, both Yes, within | On a EuroFIA
tripartite regular
structures | basis
EL POSPERT 14.7 Yes, single- | No GSEE
employer UNI-EUROMEI
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Employee |Sectorial | Collective Consultation National, European and
organisation | density | bargaining international affiliations
(%)
ETITA 4.1 Yes, multi- | No POSPERT
employer
APl K na Yes, multi- POEPTYM
employer
K¢ KFB¢g |36 Yes, multi- | Yes, within | On an ad- | POTHA
employer tripartite hoc basis
structures
- WA 1.8 Yes, multi- | No POSPERT
employer
SEI na No No - EuroFIA
PMS na No No - FIM
ESIEMTH 15 Yes, single- | No - EFJ
employer
PFJU na No No - EFJ
PEPU na No No - EFJ
ESIEA 8.5 Yes, both No - EFJ
ES |FeS-UGT 7.9 Yes, both Yes, Onanad- |UGT
unilaterally | hoc basis | yN| Europa Media
UNI Media
FSC-CCOO 10.2 Yes, both Yes, On an ad- |CCOO
unilaterally | hoc basis | yN| Europa Media,
EuroFIA, FIM, EFJ
UNI Media, FIM, IFJ
USO-AS na Yes, single- | No uSso
employer
Servizos CIG |na Yes, single- | Yes, Onanad- |7
employer unilaterally | hoc basis
bargaining
only
ELA-STV na Yes, single- | na na EURO-MEI, EFJ
employer
TACE 2.2 Yes, single- | Yes, On an ad- | EURO-MEI
employer unilaterally | hoc basis
umMC na No Yes, Ona FIM
unilaterally | regular
basis
FAEE na Yes, multi- na na EuroFIA
employer
OSAAEE na Yes, multi- | na na EuroFIA
employer
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Employee |Sectorial | Collective Consultation National, European and
organisation | density | bargaining international affiliations
(%)
FAPE na No No EFJ
FI TEME 8.1 Yes, both Yes, Ona SAK, EURO-MEI,
unilaterally | regular EuroFIA, UNI
basis
SJL 25.4 Yes, multi- |Yes, both |Ona EFJ
employer regular IFJ
basis
Ammattilitto | 1.0 Yes, both Yes, Ona STTK
Pro unilaterally | regular EURO-MEI
basis UNI
ERTO 2.0 No No STTK
EURO-MEI
SNL na No No EuroFIA
FIA
SML na No No SAK
FIM
FR |SFA na Yes, both Yes, both |Ona FNSAC-CGT
regular EuroFIA
basis FIA
SNAM CGT na Yes, both Yes, both |Ona FNSAC CGT
regular ETUC
basis FIM-CSI
SNTPCT 0.6 Yes, both Yes, both |Ona EURO-MEI
regular
basis
SFR-CGT na Yes, both Yes, both |Ona FNSAC CGT
regular EURO-MEI
basis UNI
SNTR-CGTF |na Yes, both Yes, both |Ona FNSAC CGT
(SPIAC) regular EURO-MEI
basis and UNI
on an ad-
hoc basis
SNRT-CGT na Yes, both Yes, within | On a CGT
Audiovisuel tripartite regular EURO-MEI
structures | basis
UNI
SNJ CGT na Yes, both Yes, within | On a CGT
tripartite regular EFJ
structures | basis IFJ
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Employee |Sectorial | Collective Consultation National, European and
organisation | density | bargaining international affiliations
(%)

FORTAC-FO |na Yes, both Yes, both |Ona FASAP-FO
regular EURO-MEI
basis UNI

SNM-FO na Yes, both Yes, both |[Ona FASAP-FO
regular
basis

FASAP FO na Yes, multi- |Yes, both |Ona FASAP-FO

employer regular EURO-MEI
basis UNI

Journalistes | na Yes, both Yes, both |Ona FASAP-FO

FO regular
basis

USJ-CFDT na Yes, both Yes, within | On a CFDT

tripartite regular EFJ
structures | basis =

SNLA-FO na Yes, both Yes, both |Ona FASAP-FO
regular EURO-MEI
basis UNI

SNFORT na Yes, both Yes, both |Ona FASAP-FO
regular EURO-MEI
basis UNI

SNJ na Yes, both Yes, both |Ona EFJ
regular IFJ
basis

Fedecom na na na CFTC

CFTC

SNM (F3C- na Yes, both Yes, both |Ona CFDT

CFDT) regular EURO-MEI
basis UNI

SNCAMTC na Yes, both Yes, both |Ona CFE-CGC
regular
basis

SNACOPVA |na Yes, both na na CFE-CGC

SIA UNSA na Yes, both No UNSA

SUD na Yes, both na na SUD

UGCIT-CGT* |na na na na EURO-MEI

HU |PHDSZSZ 18.2 Yes, single- | Yes, On an ad- | SZEF
employer unilaterally | hoc basis
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Employee |Sectorial | Collective Consultation National, European and
organisation | density | bargaining international affiliations
(%)
EFJ
VASAS na Yes, single- | Yes, Ona MSZ0OSzZ
employer unilaterally | regular
basis
MUOSZ na No Yes, On an ad- |EFJ
unilaterally | hoc basis
FFSz 3.9 Yes, single- | Yes, On an ad- | EURO-MEI
employer unilaterally | hoc basis
IE SIPTU 55.1 Yes, both Yes, within | On a ICTU
tripartite regular EURO-MEI, EuroFIA,
structures | basis EIM
UNI GLOBAL
NUJ na Yes, single- | Yes, within | On a ICTU
employer tripartite regular EURO-MEI
structures | basis UNI GLOBAL
TEEU 3.7 Yes, both Yes, within | On a ICTU
tripartite regular EURO-MEI
structures | basis UNI GLOBAL
UCATT 0.4 Yes, both No ICTU
BATU 1.3 Yes, both Yes, within | On a ICTU
tripartite regular
structures | basis
MUI na Yes, both Yes, within | On a SIPTU
tripartite regular EIM
structures | basis
IT SLC-CGIL na Yes, both Yes, within | On a CGIL
tripartite regular EUROMEI
structures | basis and
FIM
on an ad-
hoc basis
SAI 3.0 Yes, multi- | Yes, both |Ona CGIL
employer regular EuroFIA
basis and FIA
on an ad-
hoc basis
FISTEL-CISL |na Yes, both Yes, both |Ona CSIL
regular EURO-MEI, UNI Media,
basis and | yN| Graphical, UNI
gn ag ad- | Telecom
0 DasIS | NI Global
UILCOM-UIL |7.9 Yes, both Yes, both |Ona UIL
regular
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Employee |Sectorial | Collective Consultation National, European and
organisation | density | bargaining international affiliations
(%)
basis and | UNI Europe
onanad- | yN| Global
hoc basis
FNSI 2.2 Yes, both Yes, both |Ona EFJ
regular IFJ
basis
FENASALC- |na Yes, multi- | na na CISAL
CISAL employer CESI
UGL- na Yes, single- | na na UGL
Telecommuni employer
cations
SNATER- na Yes, single- | na na CISAL
CISAL employer
LIBERSIND- |na Yes, single- | na na CONFSAL
CONFSAL employer
LT |LRTKDPS na Yes, single- | No T LPSK
employer EUROMEI
EURO-MEI
LGS na No Yes, On an ad- |EFJ
unilaterally | hoc basis | |g;
LGD na No Yes, On an ad- |LDF
unilaterally | hoc basis
LU |OGBL, FLTL |6.7 Yes, single- |Yes, both |Ona CGT
employer regular EURO-MEI
basis
ALJ na na na na EFJ
LV |LKDAF 8.5 Yes, both Yes, within | On a LBAS
tripartite regular EURO-MEI
structures | basis EURO-ME]
LSAB 6.6 Yes, both Yes, within | On a LBAS
tripartite regular EURO-MEI
structures | basis EURO-MEI
LZS 4.4 Yes, both No - EFJ
LAA na na na na EuroFIA
MT |GWU 9.7 Yes, single- | No - EPSU, ETUC, UNI
employer Europa, EURO WEA,

FERPA, Eurocadres,
ETF, EFBWW, EMF,
EFFAT

IMF, ICEM, ITGLWEF,
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Employee |Sectorial | Collective Consultation National, European and
organisation | density | bargaining international affiliations
(%)
UNI, IFM, IFWEA
IGM 51 na Yes, Ona TFFEJ
unilaterally | regular EFJ, AIPCE
basis
NL | FNV Kiem na Yes, both Yes, Onan ad- |FNV
unilaterally | hoc basis EURO-MEI, EuroFIA,
FIM
FIA, FIM, EURO-MEI
NVJ na Yes, both Yes, On an ad- |FNV
unilaterally | hoc basis | ggj
IFJ
CNV Media na Yes, both Yes, Onan ad- |CNV
Dienstenbond unilaterally | hoc basis | ETyc
wow
De Unie/MHP | na Yes, both Yes, On an ad- |na
unilaterally | hoc basis
PL | FZZPKiS 0.3 Yes, single- |Yes, both |Onanad- |OPZZ
employer hoc basis | EURO-MEI
KSPRIT 6.4 Yes, single- | Yes, Onanad- |na
NSzz employer unilaterally | hoc basis
6Solida
ZZAP na No No EuroFIA
ZZST 0.5 No Yes, On an ad- | EuroFIA, FIM
FORUM unilaterally | hoc basis
SDP na No Yes, On an ad- |EFJ
unilaterally | hoc basis | |g;
SDRP na No Yes, Onanad- |EFJ
unilaterally | hoc basis | |3 ACIT
ZASP na No Yes, both |Ona EuroFIA
regular
basis and
on an ad-
hoc basis
PT |STT na Yes, both na na CGTP
EURO-MEI
UNI
SMAV 1.1 Yes, both na na UGT
SJ na Yes, single- | na na EFJ
employer IFJ
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Employee |Sectorial | Collective Consultation National, European and
organisation | density | bargaining international affiliations
(%)
SINTTAV na Yes, both na na CPQ, CGTP
EURO-MEI
UNI
Sindetelco 1.1 Yes, single- | na na UGT
employer UNI-EUROPE
UNI GLOBAL
STE 25 No No CGTP
EuroFIA
FIA
CENA 0.5 No na na CGTP
SERS na Yes, multi- | na na EURO-MEI
employer
SITESE na Yes, multi- | na na UGT
employer EURO-MEI
RO |MediaSind na Yes, multi- | Yes, within | On an ad- |EFJ
employer tripartite hoc basis ||k
structures
USRC na Yes, multi- | Yes, within | On an ad- | EuroFIA, FIM
employer tripartite hoc basis | fja, FIM
structures
FAIR na Yes, multi- | Yes, within | On an ad- | BNS
employer tripartite hoc basis | EyroFIA
structures EIM
usSIS na Yes, multi- | Yes, within | On an ad- | BNS
employer tripartite hoc basis | EyroFIA
structures
SE |TF na Yes, both Yes, Onanad- [TCO, ITI
unilaterally | hoc basis | EURO-MEI
EURO-MEI, EuroFIA,
FERA
SYMF na Yes, both Yes, Onanad- |MS, KLYS, SAMI, CS,
unilaterally | hoc basis FSM, MA, EXMS, KK,
TCO
FIM, NMU
SMF na Yes, both Yes, On an ad- |MS, KLYS, SAMI, CS,
unilaterally | hoc basis | FSM, LO, MA, EXMS, ITI
NMU, FIM
DIK na Yes, multi- Yes, On an ad- |SACO, PTK
employer unilaterally | hoc basis
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Employee |Sectorial | Collective Consultation National, European and
organisation | density | bargaining international affiliations
(%)
ENCATC
Unionen na Yes, multi- | Yes, Onanad- |TCO,CS, PTK
employer unilaterally | hoc basis | EURO-MEI
EURO-MEI
SJF na Yes, multi- | Yes, Onanad- |TCO, PTK, KLYS, ALYS
employer unilaterally | hoc basis | gpj, NFJ
IFJ, INSI
Sl ZDUS 8.4 No No CCs
EuroFIA
SUKI-GLOSA | 2.2 No Yes, Onan ad- |GLOSA
unilaterally | hoc basis | EURO-MEI
EURO-MEI
GLOSA Union | na Yes, single- |Yes, Onanad- |ZSSS
employer unilaterally | hoc basis | gTyc
EURO-MEI
GLOSA-SKG |na No Yes, On an ad- |ZSSS
unilaterally | hoc basis | gjm
SVizZz 04 Yes, single- |Yes, Onanad- |KSJSC
employer unilaterally | hoc basis | ETucE
FIM, El
SKUU RTV na Yes, single- | No na
Slovenia employer
DNS na No Yes, Onanad- |EFJ
unilaterally | hoc basis | |g;
SDRS 17.4 Yes, single- |Yes, Onanad- [na
employer unilaterally | hoc basis
SNS 9.7 Yes, single- |Yes, Onanad- |EFJ,IFJ
employer unilaterally | hoc basis
SK |HOS na No Yes, On an ad- | EuroFIA
unilaterally | hoc basis | fa
Unia - OZ na Yes, single- | Yes, On an ad- | KUK
PHS employer unilaterally | hoc basis | gjm
SSN 3.4 No Yes, Onanad- |EFJ
unilaterally | hoc basis
UK |BECTU 14.8 Yes, both Yes, within | On an ad- | GFTU, SECTU
tripartite hoc basis | EURO-MEI
structures
EQUITY na Yes, both Yes, both |Onanad- |[TUC

© European Foundation for the Improvement of Living and Workingditions, 2013

64



Employee |Sectorial | Collective Consultation National, European and
organisation | density | bargaining international affiliations
(%)
hoc basis | EuroFIA
FIA
MU 1.7 Yes, both Yes, within | On an ad- | TUC, PA, NCA, AA, MP
tripartite hoc basis | gjum
structures
NUJ 4.2 na na na TUC, FEU
EFJ
IFJ
WGGB 0.7 Yes, both Yes, both |Ona TUC, FEU, PA
Legl_l'af 4 |FSC: EURO-MEI EWC
asis an
on an ad- IAWG, UNI
hoc basis

Notes: National affiliations are in italics.

na = not available
% Not included in national report.
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Table A2IV: Domain coverage and description, 2011

Employee
organisation

Domain coverage

Domain description

AT GdG-KMSfB Sectional overlap Workers of arts, media, sports and liberal
professions
GPA-djp Sectional overlap Graphical workers and Journalists
BE SETCa-BBTK Sectional overlap White-collar workers, technicians and
managers
CGSP-ACOD Sectional overlap Employees in public companies
CGSLB-ACLVB Sectional overlap Employees in public companies
CSC-ACV Sectionalism White-collar workers in the audiovisual
sector
CNE-LBC Sectional overlap White-collar workers
AGJPV-AVBB Sectional overlap Journalists
BG UBMD Overlap All employees in the audiovisual sector
UBA Overlap All employees in the audiovisual sector
NRTVTU Overlap All employees in the audiovisual sector
PTT Podkrepa Sectional overlap Employees in post, telegraphs and
communications
FC Podkrepa Overlap All employees in the audiovisual sector
Union of Journalists Overlap All employees in the audiovisual sector
Podkrepa
Bulgarian Journalist na na
Union®
(044 EHK Sectional overlap Actors and directors of all sectors
PASYNEK Sectional overlap Employees in programming and
broadcasting activities
ESK Sectional overlap Journalists
EYRIK Sectional overlap White-collar workers in public broadcasting
services
SYTYRIK Sectional overlap Technical and blue-collar workers in public
broadcasting services
SIDIKEK Sectional overlap Employees in public companies
Ccz OS MEDIA Sectional overlap Employees in public companies
KUK Overlap All employees in the audiovisual sector
KINOS Sectional overlap na
HA na Actors, dancers, singers, stage managers,

répétiteurs, prompters, broadcasters,
presenters, stunt men and dubbing artists of
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Employee Domain coverage Domain description
organisation
all sectors
SNLR Sectional overlap Statutory journalists of all sectors
Czech TV-ITU Sectionalism Employees of Czech Television
DE ver.di Overlap All employees in the audiovisual sector
DJV Sectional overlap Journalists
VRFF Sectionalism na
BFFS Sectionalism Actors in the audiovisual sector
DOV Sectional overlap Orchestras and choirs of broadcasting
companies
DK FAF Overlap All employees in the audiovisual sector
DJ Sectionalism Journalists in the audiovisual sector
Dansk Metal Sectional overlap Technicians in film, video and television
programme production, sound recording and
music publishing activities
DSF Sectional overlap Actors
DMF Sectional overlap Musicians
DAF Sectional overlap Artists
EE EAL Overlap All employees in the audiovisual sector
TLL Sectionalism Employees of the audiovisual sector in
public broadcasting services
RTTTA Sectionalism Employees of the audiovisual sector in
public broadcasting services
EKTL Sectional overlap Professional dancers, choreographers,
ballet masters and ballet and dance
teachers
ENL Sectional overlap Actors
EL POSPERT Sectional overlap Employees in radio and television
ETITA Sectionalism Private television technicians
APl K Sectional overlap Employees of the national private television
stations, radio stations and newspapers in
Athens
RERFBE Sectionalism Film and television technicians in the
audiovisual sector
K¢ AN Sectionalism Radio-technicians in the audiovisual sector
SEI Sectional overlap Professional actors
PMS Sectional overlap Professional musicians and singers
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Employee
organisation

Domain coverage

Domain description

ESIEMTH Sectional overlap Journalists employed in Macedonia and
Thrace newspapers and in radio and TV
stations

PFJU Sectional overlap Journalists employed in newspapers and in
radio and TV stations

PEPU Sectional overlap Journalists employed in magazines,
periodical press, electronic media and in
radio and TV stations

ESIEA Sectional overlap Journalists employed in the Athens
newspapers and in radio-television stations

ES FeS-UGT Overlap All employees in the audiovisual sector

FSC-CCOO Overlap All employees in the audiovisual sector

USO-AS Overlap All employees in the audiovisual sector

Servizos CIG Sectional overlap All employees in the audiovisual sector in
Galicia region

ELA-STV Sectional overlap All employees in the audiovisual sector in
Basque region

TACE Sectionalism Audiovisual and cinematographic
technicians

UuMcC Sectional overlap Musicians in Catalonia region

FAEE Sectional overlap Actors and directors

OSAAEE Sectional overlap Actors and directors

FAPE Sectional overlap Journalists

FI TEME Sectional overlap Employees in theatre and media

SJL Sectional overlap Journalists

Ammattiliitto Pro Sectional overlap White-collar workers

ERTO Sectional overlap Service and clerical employees

SNL Sectional overlap Actors and directors

SML Sectional overlap Musicians and dancers

FR SFA Sectional overlap Artists and interpreters

SNAM CGT Sectional overlap Musicians and dancers

SNTPCT Sectionalism Technicians in film and television production

SFR-CGT Sectionalism Directors in film, video and television
programme productions, sound recording
and music publishing activities

SNTR-CGT Sectional overlap Technicians and administrative staff in the

film industry
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Employee
organisation

Domain coverage

Domain description

SNRT-CGT Sectional overlap Employees (except journalists and actors) in

Audiovisuel audiovi_sugl, advertising, cable operator and
transmission.

SNJ CGT Sectional overlap Journalists

FORTAC-FO Sectionalism Directors in the audiovisual sector

SNM-FO Sectional overlap Musicians and dancers

FASAP FO Overlap All employees in the audiovisual sector

Journalistes FO Sectional overlap Journalists

USJ-CFDT Sectional overlap Journalists

SNLA-FO Sectional overlap Artists

SNFORT Sectionalism Employees and technicians (except artists
and journalists) in radio and television

SNJ Sectional overlap Journalists

Fedecom CFTC Overlap All employees in the audiovisual sector

SNM (F3C-CFDT) Overlap All employees in the audiovisual sector

SNCAMTC Sectionalism White-collar workers in the film industry
SNACOPVA Sectionalism White-collar workers in variety shows
SIA UNSA Overlap All employees in the audiovisual sector
SUD Overlap All employees in the audiovisual sector
UGCIT-CGT? na na
HU PHDSZSZ Sectional overlap Employees in public companies
VASAS Sectional overlap Technical staff in electronics
MUOSZz Sectional overlap Journalists
FFsz Sectionalism Workers of the motion, picture production
and dissemination
IE SIPTU Sectional overlap Film and television shooting crew, actors
and workers in the private audiovisual sector
and in public service broadcasting
NUJ Sectionalism Journalists in the audiovisual sector
TEEU Sectional overlap na
UCATT Sectional overlap na
BATU Sectional overlap Workers in building sector and carpenters
MuUI Sectional overlap Musicians
IT SLC-CGIL Sectional overlap Employees (except journalists) in the

information and communication sector
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Employee
organisation

Domain coverage

Domain description

SAl Sectional overlap Actors and directors

FISTEL-CISL Sectional overlap Employees (except journalists) in press,
telecommunications, and show business

UILCOM-UIL Sectional overlap Workers (except journalists) in the
information and communication sector,
printing and publishing activities, live
performance, sports and recreation activities

FNSI Sectional overlap Journalists

FENASALC-CISAL

Sectional overlap

Workers (except journalists) in the
commerce, services and tertiary sector

UGL-
Telecommunications

Sectional overlap

Workers (except journalists) in the
telecommunications sector

SNATER-CISAL

Sectional overlap

Workers (except journalists) in the
telecommunications and live performance
sector

LIBERSIND- Sectional overlap Workers (except journalists) in the
CONFSAL telecommunications, live performance
sector, sports, commerce and publishing
activities
LT LRTKDPS Sectionalism Employees of the audiovisual sector in
public broadcasting services
LGS Sectional overlap Journalists
LGD Sectional overlap Journalists
LU OGBL, FLTL Overlap All employees in the audiovisual sector
ALJ Sectional overlap Journalists
LV LKDAF Overlap All employees in the audiovisual sector
LSAB Sectional overlap Workers in post and telecommunications
sector
LZS Sectional overlap Authors
LAA na na
MT GWU Overlap All employees in the audiovisual sector
IGM Sectionalism Journalists
NL FNV Kiem Overlap All employees in the audiovisual sector
NVJ Sectional overlap Journalists
CNV Media Overlap All employees in the audiovisual sector
Dienstenbond
De Unie/MHP Sectional overlap White-collar professions
PL FZZPKiS Sectional overlap Employees culture and art activities
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Employee
organisation

Domain coverage

Domain description

KSPRIT NSzz Sectionalism Employees of the audiovisual sector in
6Solidarno public broadcasting services
ZZAP Sectional overlap Actors and directors
ZZST FORUM Sectional overlap White-collar artists
SDP Sectional overlap Journalists
SDRP Sectional overlap Journalists
ZASP Sectional overlap Artists and creative workers
PT STT Sectionalism Telecommunication and audiovisual workers
SMAV Overlap All employees in the audiovisual sector
SJ Sectional overlap Journalists
SINTTAV Overlap All employees in the audiovisual sector
Sindetelco Overlap All employees in the audiovisual sector
STE Overlap All employees in the audiovisual sector
CENA Overlap All employees in the audiovisual sector
SERS Sectional overlap Engineers in the whole economy
SITESE Sectional overlap Workers in administrative, commerce, hotels
and services
RO MediaSind Overlap All employees in the audiovisual sector
USRC Overlap All employees in the audiovisual sector
FAIR Overlap All employees in the audiovisual sector
usIs Sectional overlap Technical staff in entertainment institutions
SE TF Overlap All employees in the audiovisual sector
SYMF Sectionalism Musicians in the audiovisual sector
SMF Sectional overlap Musicians
DIK Sectional overlap White-collar workers with a university
degree in documentation, communication
and culture activities
Unionen Sectional overlap White-collar workers in the private sector
SJF Sectional overlap Journalists
Sl ZDUS Sectional overlap Actors and directors
SUKI-GLOSA Sectional overlap Self-employed in culture and media
GLOSA Union Overlap All employees in the audiovisual sector
GLOSA-SKG Overlap All employees in the audiovisual sector
SViz Sectional overlap Employees in public companies
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Employee
organisation

Domain coverage

Domain description

SKUU RTV Sectional overlap Employees in public companies
DNS Sectional overlap Journalists
SDRS Sectionalism Employees of the audiovisual sector in
public broadcasting services
SNS Sectionalism Journalists in the audiovisual sector
SK HOS Sectional overlap Actors and directors
Unia - OZ PHS Sectional overlap White-collar workers (musicians, singers,
dancers and so on) in performance
SSN Sectional overlap Journalists
UK BECTU Overlap All employees in the audiovisual sector
EQUITY Sectional overlap Performers
MU Overlap All employees in the audiovisual sector
NUJ Sectional overlap Journalists
WGGB Sectional overlap Writers

Note: na= not available

Annex 3: Employersodorganisations and companies providing
public broadcasting services

Table A3I: Abbreviations and organisation names

Abbreviation

Full association name

AT |FVFM Austrian Association of Film and Music Industry
FVKKV Association of Cinemas, Cultural and Entertainment Companies
ORF Austrian Broadcasting Corporation
VOP Association of Private Broadcasters in Austria
BE |ABDF-VFDB Bel gi an Assoc Diatibitassn of Fi | ms 6
ARPF-Doc Documentaries, Filmmakers and Directors Association
FCB Belgian Federation of Cinemas
FEBELAV Belgian audiovisual companies federation
RTBF French Belgian Radio Television
UPFF Union of French-speaking Filmmakers
VFPB Flemish Filmmakers Association
VOTF Flemish Independent Televisual Services
VOTP FIl emi sh I ndependent Broadcast
VRT Flemish Radio and Television Organisation
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Abbreviation

Full association name

BG |ATP Association of Television producers
ABBRO Association of Bulgarian Broadcasters
BAEC (BAROK) Bulgarian Association of Employers in Culture
BNR Bulgarian National Radio
BNT Bulgarian National Television
CY |CYBC Cyprus Broadcasting Corporation
CzZ [APA Audiovisual Producersodé Associ
CRO Czech Radio
CT Czech Television
DE |BR Bavarian Broadcast
DR German Radio
DW Radio Bremen
GPA German Producersd Alliance
HDF Association of German Cinemas
HR Hessian Broadcasting
MDR Middle German Broadcasting
NDR North German Radio
RBB Broadcasting Berlin-Brandenburg
SR Saarland Broadcasting
SWR Southwest Broadcasting
TPR Collective Bargaining Association for Private Radio Stations
VDF Association of German Film Producers
VPRT Association of Private Broadcasters and Telecommunication
VTFF Association of Technical Operators for Film and TV
WDR Western German Broadcasting Cologne
ZDF ZDF German Television
DK |DR Danish Broadcasting Corporation
PRO-F Dani sh Producers6é6 Association
Radioerne The Radio
EE |ERR Estonian Public Broadcasting
EL [AL Lt Ry Union of Private Radio Network Owners of Athens
EITISEE Union of National Private Television Stations
EPEK Greek Union of Regional Channels
ERT Greek Radio Television S.A.
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Abbreviation

Full association name

SAPOE Association of Greek Independent Audiovisual Producers
TEP Greek Regional Television Networks
ES |AERC Spanish Association of Commercial Broadcasting
FAPAE Federation of Associations of Audiovisual Production
Companies
FEDICINE Federation of Cinematographic Distribution Companies
RTVE Spanish Public Broadcasting Service
FI PALTA Service Sector Employers
RM RadioMedia, Association of Finnish Radio
SATU Association of Independence Producers in Finland
SEK Central Organisation of Finnish Film Producers
VKL Federation of the Finnish Media Industry
YLE Finnish Broadcasting Company
FR |[ACCES Association of Cable and Satellite TV Companies
AFPF French Association of Film Producers
APC Association of Film Producers
APFO Association of Advertisement Film Producers
API Association of Independent Producers
CNRA National Council of Associati
FICAM Federation of the Cinema, Audiovisual and Multimedia
Industries
FR French Radio
FTV French Television
SEPP Public Programmesd Publishers
SIRTI Interprofessional Organisation of Independent Radio and
Television
SNEP National Federation of Music Publishing
SNRL National Organisation of Free Radio
SNTP National Organisation of Proximity TV
SPECT Union of Producers and Creators of TV
SPFA Ani mation Films Producersdé6 Un
SPI Union of Independent Producers
SPI Union of Independent Producers
SPPAM National Union of Audiovisual and Musical Programmes
SRGP General Private Radio Union
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Abbreviation

Full association name

SRN Union of National Radio Networks
STP Union of Private Televisions
TLSP Union of Local Public Service TV
UPF Union of Film Producers
UPFI Union of French Independent Music Producers
USPA Union of Audiovisual Production
HU [IVSZ Hungarian Association of IT Companies
MAPSZ * Hungarian Audiovisual Producers Association
MTVA Media Service Support and Asset Management Fund
IE IBEC Il rish Business and Employersbd
RTE Radio Television Ireland
SPI Screen Producers Ireland
IT Aeranti-Corallo Aeranti-Corallo Local Internet, Satellite Radio and TV
Enterprises
AFI Italian Association of Phonographic Producers
ANEC National Association of Cinema Companies
ANEM National Association of Multiplex Companies
ANICA National Association of the Cinema, Audiovisual and Multimedia
Industry
APT Association of Television Producers
Assolombarda Association of the Tertiary Sector Enterprises in the Area of
Milan
EA National Association of Dubbing Enterprises
FIMI Federation of the Italian Music Industry
PMI Independent Music Producers
FRT Federation of Radio and Television
RAI Italian Radiotelevision
RNA Associated National Radio
Unindustria Union of Industrialists of Rome, Frosinone, Rieti and Viterbo
Univideo Union of Audiovisual Publishers
LT |LRT Lithuanian National Radio and Television
LU | Etablissement de Radio* | Radio Establishment
RTL Group Radio and Television of Luxembourg
LV |LIKTA Latvian Information and Communications Technology

Association
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Abbreviation

Full association name

LKA Latvian Film Producers Association
LR 6Radi o Latviad (state | imited
LTV Latvian Television Public Companies
MT |PBS Public Broadcasting Service
NL |FPN Movie Producers Netherlands
NPO Dutch Public Broadcasting
NVCR Dutch Association for Commercial Radio
PL [PR Polish Radio Company
TVP Polish Television Company
ZPMP Public Media Employersd Assoc
ZPPM Empl oyerdéds Organisation of Pr
PT |APEC Portuguese Association of Cinematographic Companies
APIT Association of Private TV Producers
APR Portuguese Association of Broadcasting
RTP Radio and Television of Portugal
RO |[MCPN Ministry of Culture and National Heritage
ROMEDIA Press Employersd Association
SRR Romanian Radio Broadcasting Company
TVR Romanian Television Company
UPFAR-ARGOA Association of Romanian Film and Audiovisual Producers i
Romanian Association for the Management of Audiovisual
Creation
UNPR National Union of Romanian Employers
SE [ IFPI Svenska Gruppen IFPI Svenska Gruppen
MF Media Industries Employers Association
SR Swedish Radio
SVT Swedish Television
Swedish Film & TV Swedish Film and Television Producers Association
Producers Association
UR The Swedish Educational Broadcasting Company
SL |RTV Sla Radio and Television Slovenia
SNAVP Slovenian Independent Audiovisual Producers
SK |RTVS Radio and Television of Slovakia
UK |BBC British Broadcasting Corporation
BPI British Recorded Music Industry
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Abbreviation

Full association name

PACT

PACT

RadioCentre

Radio Centre Ltd

Note: * Not included in national report.

Table A3Il: Domain coverage and membership of employer organisations,

2011
Employer Domain Type of Companies Employees
organisation coverage membership Total In the Total In the
sector sector
AT [FVFM Sectionalism | Compulsory |4,000 2,000 |4,000 na
FVKKV Sectional Compulsory 1,262 157 na 1,750
overlap
vOP Sectional Voluntary 40 38 na na
overlap
BE |ABDF-VFDB Sectionalism | Voluntary 8 8 na na
FCB Sectional Voluntary na 90 na na
overlap
ARPF-Doc Sectionalism | Voluntary 17 17 na na
UPFF Sectionalism | Voluntary 39 39 na na
VFPB Sectionalism | Voluntary 12 12 na na
VOTP Congruence | Voluntary 24 24 na na
VOTF Sectionalism | Voluntary 95 95 na na
FEBELAV Congruence | Voluntary 13 13 na na
BG |BAEC Overlap Voluntary 81 na na na
(BAROK)
ABBRO Congruence | Voluntary 64 64 6,959 6,959
ATP Overlap Voluntary na na na na
CZ |APA Sectionalism | Voluntary na 9 na na
DE |GPA Sectionalism | Voluntary 220 220 na na
VPRT Sectional Voluntary 140 130 na 18,000
overlap
TPR Sectionalism | Voluntary 6 6 na na
VDF Sectionalism | Voluntary na na na na
VTFF Sectional Voluntary na na na na
overlap
HDF Sectionalism | Voluntary 650 650 na na
DK | PROF Overlap Voluntary 110 96 1,105 na
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Employer Domain Type of Companies Employees
organisation coverage membership Total In the Total In the
sector sector
Radioerne Congruence | Voluntary 35 35 150 150
EL |S) PBXK Sectionalism | Voluntary 80 80 na na
EIIRA. Sectionalism | Voluntary 35 35 na na
EITISEE Sectionalism | Voluntary na na na na
EPEK Sectionalism | Voluntary na na na na
TEP Sectionalism | Voluntary na na na na
ES |FAPAE Sectionalism | Voluntary 334 334 na na
AERC Sectionalism | Voluntary 1,150 1,150 na na
FEDICINE Sectionalism | Voluntary 9 9 253 253
Fl PALTA Sectional Voluntary 1,700 50 140,000 (2,000
overlap
VKL Sectional Voluntary 330 2 24,000 530
overlap
RM Sectionalism | Voluntary 31 31 500 500
SEK Sectionalism | Voluntary 47 47 300 300
SATU Sectionalism | Voluntary 100 100 1,500 1,500
FR |[USPA Sectionalism | Voluntary 140 140 80 80
SPECT Sectionalism | Voluntary 40 40 na na
AFPF Sectionalism [na na na na na
SPI Sectionalism | Voluntary 360 360 na na
ACCES Sectionalism | Voluntary 33 33 na na
APC Sectionalism | Voluntary 134 134 na na
API Sectionalism | Voluntary 4 4 na na
CNRA Sectionalism | Voluntary 260 260 1,200 1,200
FICAM Sectionalism | Voluntary 170 170 10,000 10,000
SEPP Sectionalism | Voluntary 3 3 na na
SIRTI Sectionalism | Voluntary 150 150 na na
SNEP Sectionalism | Voluntary 44 44 na na
SNRL Sectionalism | Voluntary 300 300 na na
SNTP Sectionalism | Voluntary na na na na
SPFA Sectionalism | Voluntary 60 60 na na
SPPAM Sectionalism | Voluntary na na na na
SRGP Sectionalism | Voluntary 3 3 na na
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Employer Domain Type of Companies Employees

organisation coverage membership Total In the Total In the

sector sector
SRN Sectionalism | Voluntary na na na na
TLSP Sectionalism | Voluntary 56 56 450 450
UPF Sectionalism | Voluntary 74 74 na na
APFP Sectionalism | Voluntary na na na na
STP Sectionalism | Voluntary 3 3 10,132 10,132
UPFI Sectionalism | Voluntary na na na na
SPI Sectionalism | Voluntary 360 360 na na
HU [IVSZ Overlap Voluntary 13,000 na 55,700 na
MAPSZ? na na na na na na
IE SPI Sectionalism | Voluntary 140 140 na na
IBEC Overlap Voluntary 7,500 na na na

IT ANICA Sectionalism | Voluntary 141 141 3,200 3,200
APT Sectionalism | Voluntary 44 44 na na
UNI Video Sectionalism | Voluntary 59 59 na na
EA Sectionalism | Voluntary na na na na
ANEC Sectionalism | Voluntary 1,013 1,013 na na
ANEM Sectionalism | Voluntary 55 55 na na
AFI Sectionalism | Voluntary 200 200 na na
FIMI Sectionalism | Voluntary 25 25 na na
PMI Sectionalism | Voluntary 100 100 300 300
FRT Sectionalism | Voluntary 200 200 6,500 6,500
RNA Sectionalism | Voluntary na na na na
Aeranti-Corallo | Sectionalism | Voluntary 963 963 6,000 6,000
Unindustria Sectional Voluntary 3,500 43 245,000 |7,241
overlap
Assolombarda | Sectional Voluntary 5,533 39 306,621 |4,849
overlap

LT [na na na na na na na
LU [na na na na na na na
LV |LIKTA Overlap Voluntary 200 na na na
LKA na na na na na na
MT |na na na na na na na
NL |NVCR Sectionalism | Voluntary 12 12 600 600
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Employer Domain Type of Companies Employees
organisation coverage membership Total In the Total In the
sector sector
FPN Sectionalism |na na na na na
PL |ZPMP Sectionalism | Voluntary 19 19 7,000 7,000
ZPPM Overlap Voluntary 33 33 na na
PT |APEC Sectionalism | Voluntary 56 56 900 900
APR Sectionalism | Voluntary 189 189 na na
APIT Sectionalism | Voluntary 19 19 na na
RO |[UNPR Sectional Voluntary na na na na
overlap
ROMEDIA Sectional Voluntary 140 100 na na
overlap
MCPN Sectional na na na na na
overlap
UPFAR- Sectionalism | Voluntary 81 81 na na
ARGOA
SE |MF Overlap Voluntary 650 86 45,000 7,276
Film & TV na Voluntary na 110 na na
Producenterna
Sl SNAVP Sectionalism | Voluntary 7 7 na na
SK |na na na na na na na
UK |PACT Sectional Voluntary 450 450 na na
overlap
RadioCentre Sectionalism | Voluntary 301 na na na
BPI Sectionalism | Voluntary na na na na
Note: ®=Not included in national report
na = not available
Table A3IIl: Domain and membership of companies providing public
broadcasting services, 2011
Name Domain Total employees
AT ORF Sectionalism 3,300
BE RTBF Sectionalism 2,100
VRT Sectionalism 2,330
BG BNR Sectional overlap 1,483
BNT Sectional overlap 1,600
CY CYBC Sectionalism 575
Ccz CT Sectional overlap 2,800
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Name Domain Total employees
CRO Sectional overlap 1,500
DE NDR Sectionalism 3,500
RBB Sectionalism 1,600
WDR Sectionalism 4,200
SR Sectionalism 600
HR Sectionalism 2,000
SWR Sectionalism 3,600
BR Sectionalism 3,200
RB Sectionalism 264
DW Sectionalism 1,400
MDR Sectionalism 2,000
ZDF Sectionalism 3,600
DR na 714
DK DR Sectionalism 2,846
EE ERR Sectionalism 691
EL ERT Sectional overlap 3,387
ES RTVE Sectional overlap 6,540
FI YLE Sectionalism 3,500
FR FTV Sectional overlap 9,689
FR na 4,200
HU MTVA Sectional overlap 3,200
IE RTE Sectionalism 2,000
IT RAI Sectionalism 10,035
LT LRT Sectionalism 600
LU RTL Group na na
Etablissement de Radio® |na na
LV LTV Sectionalism 447
LR Sectionalism 230
MT PBS Sectionalism na
NL NPO Sectionalism 6,450
PL TVP Sectionalism 3,602
PR Sectionalism 1,322
PT RTP Sectional overlap 2,049
RO TVR Sectionalism 3,372
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Name Domain Total employees
SRR Sectionalism 2,391
SE SVT Sectional overlap 2,530
SR Sectional overlap 2,125
UR Sectional overlap 275
Sl RTV SI Sectional overlap 1,922
SK RTVS Sectionalism 1,400
UK BBC Sectionalism 23,000

Table A3IV: Density, collective bargaining and consultation
organisations, 2011

Notes: ® Not included in national report.
na = not available
n/a= not applicable

of employer

Name Sectorial density (%) Collective Consultation
. bargainin
Companies Employees g 9
AT |FVFM 93.1 na Yes, multi-employer | Yes, both On an ad-hoc
basis
FVKKV 7.3 20.5 |Yes, multi-employer |na na
VvOP 1.8 na No na na
BE | ABDF-VFDB 2.3 na Yes, both Yes, within On aregular
tripartite basis
structures
FCB 25.7 na Yes, both Yes, within On aregular
tripartite basis
structures
ARPF-Doc 4.9 na Yes, both Yes, within On aregular
tripartite basis
structures
UPFF 11.1 na Yes, both Yes, within On aregular
tripartite basis
structures
VFPB 3.4 na Yes, both Yes, within On aregular
tripartite basis
structures
VOTP 6.9 na Yes, both Yes, within On aregular
tripartite basis
structures
VOTF 27.1 na Yes, both Yes, within On aregular
tripartite basis
structures
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Name Sectorial density (%) Collective Consultation
. bargainin
Companies Employees gaining
Febelav 3.7 na Yes, both Yes, within On aregular
tripartite basis
structures
BG |BAEC na na Yes, both Yes, within On aregular
(BAROK) tripartite basis
structures
ABBRO na na Yes Yes, within On aregular
tripartite basis
structures
ATP na na No na na
CZ |APA na na No Yes, unilaterally | On an ad-hoc
basis
DE | Produzenten 1.8 na Yes, multi-employer | Yes, unilaterally | On a regular
Allianz basis
VPRT 1.0 18.8 |No Yes, within na
tripartite
structures
TPR 0.0 na Yes, multi-employer | No T
VDF na na Yes, multi-employer | na na
VTFF na na Yes, multi-employer | na na
HDF 5.2 na Yes, multi-employer | na na
DK |PRO-F 4.9 na Yes, multi-employer | Yes, unilaterally | On an ad-hoc
basis
Radioerne 1.8 1.3 No Yes, unilaterally | On an ad-hoc
basis
EL |S) PBA 19.3 na Yes, multi-employer | Yes, both On aregular
basis and on an
ad-hoc basis
EIIRA 8.5 na Yes, multi-employer | na na
EITISEE na na Yes, multi-employer | na na
EPEK na na Yes, multi-employer | na na
TEP na na Yes, multi-employer | na na
ES |FAPAE 2.8 na Yes, multi-employer | Yes, unilaterally | On an ad-hoc
basis
AERC 9.7 na Yes, multi-employer | na na
FEDICINE 0.1 0.4 Yes, multi-employer | Yes, unilaterally | On a regular
basis
FI PALTA 3.2 21.7 | Yes, multi-employer |Yes, both On an ad-hoc
basis
VKL 0.1 5.8 Yes, single- No T
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Name Sectorial density (%) Collective Consultation
. bargainin
Companies Employees gaining
employer
RM 2.0 5.4 No No |
SEK 3.0 3.3 No Yes, both On aregular
basis and on an
ad-hoc basis
SATU 6.4 16.3 |No Yes, unilaterally | On a regular
basis and on an
ad-hoc basis
FR |USPA 1.6 0.0 Yes, multi-employer | Yes, both On an ad-hoc
basis
SPECT 0.4 na Yes, multi-employer | Yes, both On an ad-hoc
basis
AFPF na na Yes, multi-employer | Yes, both On aregular
basis and on an
ad-hoc basis
SPI 4.0 na Yes, multi-employer | Yes, both On an ad-hoc
basis
ACCES 0.4 na Yes, multi-employer | Yes, within On aregular
tripartite basis
structures
APC 15 na Yes, multi-employer | Yes, within On aregular
tripartite basis
structures
API 0.0 na Yes, multi-employer | Yes, within On aregular
tripartite basis and on an
structures ad-hoc basis
CNRA 2.9 0.7 Yes, multi-employer | Yes, unilaterally | na
FICAM 1.9 5.6 Yes, multi-employer | Yes, both On aregular
basis and on an
ad-hoc basis
SEPP 0.0 na Yes, multi-employer | na na
SIRTI 1.7 na Yes, multi-employer | Yes, both On aregular
basis
SNEP 0.5 na Yes, multi-employer | Yes, both On aregular
basis
SNRL 3.3 na Yes, multi-employer | Yes, both On aregular
basis
SNTP na na Yes, multi-employer | Yes, both na
SPFA 0.7 na Yes, multi-employer | Yes, both On an ad-hoc
basis
SPPAM na na Yes, multi-employer |na na
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Name Sectorial density (%) Collective Consultation
- bargainin
Companies Employees gaining
SRGP 0.0 na Yes, multi-employer | na na
SRN na na Yes, multi-employer | na na
TLSP 0.6 0.3 Yes, multi-employer | Yes, both On an ad-hoc
basis
UPF 1.6 na Yes, multi-employer | Yes, both On an ad-hoc
basis
APFO na na Yes, multi-employer | na na
STP 0.0 5.7 Yes, multi-employer | Yes, both On aregular
basis and on an
ad-hoc basis
UPFI na na Yes, multi-employer | Yes, both na
SPI 4.0 na Yes, multi-employer | Yes, both On an ad-hoc
basis
HU |IVSz na na No Yes, unilaterally | On a regular
basis and on an
ad-hoc basis
MAPSZ? na na na na na
IE SPI 24.7 na Yes, both Yes, unilaterally | na
IBEC na na Yes, both Yes, unilaterally | na
IT ANICA 1.6 6.0 Yes, multi-employer | Yes, both On aregular
basis and on an
ad-hoc basis
APT 0.5 na Yes, multi-employer | Yes, both On aregular
basis and on an
ad-hoc basis
UNIVIDEO 0.7 na Yes, multi-employer | Yes, unilaterally | On a regular
basis
Editori na na Yes, multi-employer | na na
Associati
ANEC 11.7 na Yes, multi-employer | Yes, within On aregular
tripartite basis
structures
ANEM 0.6 na Yes, multi-employer | Yes, unilaterally | On a regular
basis
AFI 2.3 na Yes, multi-employer | Yes, both On aregular
basis and on an
ad-hoc basis
FIMI 0.3 na Yes, multi-employer | Yes, unilaterally | na
PMI 1.2 0.6 Yes, multi-employer | Yes, within On aregular
tripartite basis and on an
structures ad-hoc basis
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Name Sectorial density (%) Collective Consultation
. bargainin
Companies Employees gaining
FRT 2.3 12.2 | Yes, multi-employer | Yes, unilaterally | On an ad-hoc
basis
RNA na na Yes, multi-employer | na na
Aeranti-Corallo |11.2 11.2 | Yes, multi-employer | Yes, both On aregular
basis and on an
ad-hoc basis
Unindustria 0.5 13.5 |Yes, both Yes, unilaterally | On an ad-hoc
basis
Assolombarda |0.5 9.1 Yes, multi-employer | No |
LT |na na na na na na
LU |na na na na na na
LV | LIKTA na na No Yes, within On aregular
tripartite basis
structures
LKA na na na na na
MT |na na na na na na
NL |NVCR 0.6 na No Yes, unilaterally | On a regular
basis
FPN na na No Yes, unilaterally | On an ad-hoc
basis
PL |ZPMP 0.2 na No Yes, unilaterally | On an ad-hoc
basis
ZPPM 0.3 na No Yes, unilaterally | On an ad-hoc
basis
PT |APEC 6.4 10.1 | Yes, multi-employer | Yes, unilaterally | On an ad-hoc
basis
APR 21.7 na Yes, multi-employer | Yes, unilaterally | On an ad-hoc
basis
APIT 2.2 na No Yes, unilaterally | On an ad-hoc
basis
RO | UNPR na na Yes, multi-employer | Yes, within On an ad-hoc
tripartite basis
structures
ROMEDIA 4.4 na Yes, multi-employer | Yes, within On an ad-hoc
tripartite basis
structures
MCPN na na Yes, multi-employer | Yes, within On an ad-hoc
tripartite basis
structures
UPFAR- 3.6 na Yes, multi-employer | Yes, within On an ad-hoc
ARGOA tripartite basis
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Name Sectorial density (%) CoIIe(_:ti_ve Consultation
Companies Employees bargaining
structures
SE |MF 5.0 46.5 |Yes, both Yes, unilaterally | On an ad-hoc
basis
Film & TV na na No na na
Producenterna
IFPI Svenska na na Yes, multi-employer | na na
Gruppen
SI SNAVP 1.0 na No Yes, unilaterally | On an ad-hoc
basis
SK | na na na na na na
UK | PACT 2.6 na Yes, multi-employer | na na
RadioCentre 17 na No Yes, unilaterally | On an ad-hoc
basis
BPI na na Yes, multi-employer | na na
Notes: ® Not included in national report.
na= not available
Table A3V: Affiliations of employer organisations, 2011
Name National, European and international affiliations
AT FVFM WKO
CEPI, FIAD
FIAPF
FVKKV WKO
VOP OWR
AER
BE ABDF-VFDB Arthena
FIAD
FCB Mediasal
UNIC
ARPF-Doc T
UPFF na
VFPB FIAPF
VOTP VABP, VFPB
CEPI
VOTF UNIZO
Febelav FEB/VBO

© European Foundation for the Improvement of Living and Workingditions, 2013

87



Name

National, European and international affiliations

FIAD
BG BAEC (BAROK) BIA
PEARLE*
ABBRO AER
ATP CEPI
cz APA FIAPF
DE Produzenten Allianz BDA, SPIO, ZAW
CEPI
FRAPA
VPRT ZAW
AER
TPR T
VDF SPIO
FIAPF
VTFF SPIO, BDA
HDF SPIO
UNIC
DK PRO-F CFPE, CEPI
FIAPF
Radioerne RD, DAB, DMF
AER
EL S| PBA EPAA
AGICOA
EIIRA na
EITISEE na
EPEK na
TEP na
ES FAPAE CEOE
CEPI, EPAA, FIAPF
AERC AER
FEDICINE FIAD
Fl PALTA EK
CoESS
VKL EK
RM VKL
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National, European and international affiliations

AER
SEK PALTA
FIAPF
SATU CFP-E
CEPI
FR USPA FESAC, CPA
CEPI
SPECT FESAC, CPA
AFPF FESAC, CPA
SPI FESAC
ACCES FESAC
APC FESAC
API FESAC
CNRA FESAC
FICAM FESAC, CGMPE
SEPP FESAC
SIRTI FESAC
AER
SNEP MEDEF, FESAC
SNRL FESAC
SNTP FESAC
SPFA FESAC
SPPAM FESAC
SRGP FESAC
SRN FESAC
TLSP FESAC
UPF FESAC
APFO na
STP na
UPFI na
SPI FESAC
EuroCinema
HU IVSZ MGYOSZ
EICTA
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National, European and international affiliations

MAPSZ? FIAPF
IE SPI CEPI
IBEC BUSINESS EUROPE, Eurocommerce
IT ANICA Confindustria
FIAD
APT Confindustria
CEPI
UNIVIDEO Confindustria
IVF
Editori Associati na
ANEC AGIS
UNIC
ANEM AGIS
UNIC
AFI Confindustria
CAFI
FIMI Confindustria
IFPI
PMI Confindustria
IMPALA
FRT na
RNA Confindustria
AER
Aeranti-Corallo Confocommercio
Unindustria Confindustria
OPCE
Assolombarda Confindustria
LT na na
LU na na
LV LIKTA LDDK
LKA FIAPF
MT na na
NL NVCR AER
FPN FIAPF
PL ZPMP PRP
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Name

National, European and international affiliations

ZPPM PKPP Lewiatan
PT APEC UAED
APR CPMCS, APDC
APIT GEDIPE, APDC
CEPI
RO UNPR UNPR
ROMEDIA UGIR 1903
MCPN na
UPFAR-ARGOA UGIR
CEPI
SE MF SN, MF
Film & TV Producenterna CEPI, FIAPF
IFPI Svenska Gruppen IFPI
Sl SNAVP CEPI
SK na na
UK PACT CEPI

RadioCentre

JICRIT, Digital Radio UK, Radioplayer, Radio
Academy, RAJAR, AER

BPI

IFPI, Entertai nment Ret ai l

Notes: National affiliations are in italics.

Table A3VI: Density, collective bargaining, consultation and affiliations of

companies providing public service broadcasting, 2011

Employer Sectorial Collective Consultation National,
organisation | density (%) | bargaining European and
employees international
affiliations
AT |ORF na Yes, single- na na EBU
employer
BE |RTBF 33.6 Yes, single- Yes, within [ On an ad-hoc |EBU
employer tripartite basis
structures
VRT 37.3 Yes, single- | Yes, within | On an ad-hoc | EBU
employer tripartite basis
structures
BG |[BNR na Yes, single- No T NO
employer
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Employer Sectorial Collective Consultation National,
organisation | density (%) | bargaining European and
employees international
affiliations
EBU
UTRI, IASA
BNT 18.7 Yes, single- Yes, na EBU
employer unilaterally
(according to
EBU)
CY |CYBC 26.1 Yes, single- No T EBU
employer
Cz |CT na Yes, single- Yes, On an ad-hoc |ATO, RPR
employer unilaterally | basis EBU, PBI,
CIRCOM,
EGTA
IFTA, BFA,
IMZ, ABX
CRo na Yes, single- Yes, On an ad-hoc |ARO
employer nilaterally | basis
ploy uni y I EBU
DE |NDR 3.6 Yes, single- Yes, On an ad-hoc |ARD
employer unilaterally | basis EBU
RBB 1.7 Yes, single- Yes, On an ad-hoc |ARD
employer unilaterally | basis EBU
WDR 4.4 Yes, single- Yes, On an ad-hoc |ARD
employer unilaterally | basis EBU
SR 0.6 Yes, single- Yes, On an ad-hoc |ARD
employer unilaterally | basis EBU
HR 2.1 Yes, single- Yes, On an ad-hoc |ARD
employer unilaterally | basis EBU
SWR 3.7 Yes, single- Yes, On an ad-hoc |ARD
employer unilaterally [ basis EBU
BR 3.3 Yes, single- Yes, On an ad-hoc |ARD
employer unilaterally | basis EBU
DWW 0.3 Yes, single- Yes, On an ad-hoc |ARD
employer unilaterally | basis EBU
MDR 1.4 Yes, single- Yes, On an ad-hoc |ARD
employer unilaterally | basis EBU
ZDF 2.1 Yes, single- Yes, On an ad-hoc |ARD
employer unilaterally | basis EBU
DR na Yes, single- na na EBU
employer
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