The Main Achievements of Commissioner Figel'
As Commissioner for Education, Training, Culture and Youth, my main task has been to explore how best to use policies for education and training, youth, culture, civic participation and sport to build the EU's capacities for social cohesion and sustainable economic development in the future. The focus was consequently on the medium- to long term, so during my mandate I have established new policies and structures whose full benefits will be reaped in the years ahead.

If Europe is to become a world-leading knowledge-based society and economy, able to enjoy sustainable growth and job creation, then we will need to build world-class foundations in education and training. The EU's cohesiveness as a society, which is nonetheless united in its rich diversity, depends on developing culture policies that recognise what unites us, but that also allow inspiration to flow from that which is different between us, for the betterment of us all. Similarly, policies for youth, citizenship, multilingualism and sport also aim to bridge the gaps which exist between Europe's institutions and its citizens, whether at European, national, regional or local level, to provide Europe with a human face and bring it closer to the people.

Each of these areas is very important for the lives of Europe's citizens. For each, the European Commission supports, complements and helps to mobilise what is done by others, such as the national and regional authorities, institutions, civil society, and enterprises. 

Here is the short summary of my main achievements during the Commission's mandate for the period 2004-2009.

I. Building Europe's Future 
· Establishment of the EIT
The initial impetus to create a European Institute for Innovation and Technology (EIT) grew from the recognition that Europe lacked excellent structures with a European dimension for bringing together the different parts of the "knowledge triangle" (education, research and innovation). Europe has first-class universities producing large numbers of highly-qualified postgraduates, excellent research centres, and some of the world's most path-breaking companies, but all too often they have tended to work in isolation. What Europe lacks — in contrast with some of our global partners, notably the USA — are spaces where the best technological education and research can interact with enterprises that are eager to turn knowledge into innovations. The Commission's view, supported by the Member States and the European Parliament, is that the best way to build such a structure is to go beyond the national level, and create something on a European scale, and do so by building a new form of partnership between our best institutions. 

The EIT has moved from being a concept to becoming reality in a remarkably short space of time. It is now well placed to make an important contribution through its Knowledge and Innovation Communities (KICs). These new forms of partnership will operate in fields of strategic interest for European competitiveness and sustainability, such as climate change, renewable energies and the new generation of information and communication technologies.
The EIT has great potential to become a leading edge and globally important centre for education, research and innovation in areas of strategic importance for the whole European Union. As such, it will act as a European flagship, pointing the way for future innovative forms of partnership in Europe.

· Developed the European Agenda for Culture (OMC, UNESCO)  
Europe is much more than the sum of its economies. It is primarily a shared social and cultural project at the very heart of which lies an extraordinarily rich and largely common cultural heritage. The fundamental European values we enjoy now, such as democracy, freedom, tolerance and respect for diversity all have their roots in our past creative and cultural achievements, but also in the shared effort to escape the darker episodes that have marked the history of our continent. In today's Europe, cultural exchanges are as lively and vibrant as ever and contribute decisively to shaping our future, as they have done for our past. Culture is therefore a key element for the construction of a European identity, enriching our societies and the EU as a whole. 

The flowering of the cultures of the Member States is for these reasons an important objective of the European Union. In order to strengthen the role of culture in our daily lives I have presented a new common European Strategy for culture, which has three main objectives: (1) to promote cultural diversity and intercultural dialogue; (2) to exploit culture as a catalyst for creativity; and (3) to promote culture as a key component in our international relations.
To implement these objectives, we have set up structures that regularly bring together all those involved in European cultural co-operation to exchange experience and expertise. We can all learn from each other, and the new Strategy gets more out of this mutual learning process through a mechanism for advanced cooperation that involves the Member States agreeing to work towards achieving common goals. With the Strategy in place, Member States now have a framework to exchange best practices and learn from each other, and cultural organizations can join together in platforms and find a voice at the European level. 

A key element of the new agenda is its international dimension. The success of the European Union in promoting "unity in diversity" at home has made it an example for all those who aspire to replicate this kind of multi-lateral approach on a global scale. By becoming full partners to the UNESCO Convention on the Protection and the Promotion of the Diversity of Cultural Expressions, the Community and the Member States have reaffirmed their commitment to developing a new and more pro-active cultural role for Europe in the world. The cultural dimension has become a vital element in Europe's dealings with partner countries and regions and an indispensable component of Europe's public diplomacy.
· Strengthening  the idea of Intercultural Dialogue 
Intercultural dialogue is the key tool both to help citizens meet the challenges of the EU's increasing diversity, and to reap the benefits that stem from it. Cultural diversity, and the cohesiveness of Europe's society, is best nurtured in a context of openness and exchange between its different cultures. 
We need greater mutual understanding and respect. For this reason I proposed 2008 as the European Year for Intercultural Dialogue. Throughout the Year, conferences and awareness-raising events and initiatives helped raise the profile of intercultural dialogue among professionals and the wider public. 

Intercultural dialogue has also become a priority in several parts of the EU’s funding programmes in education and culture, such as the Lifelong Learning, Culture, Europe for Citizens and Youth in Action programmes.  The continuation of this support through other programmes will ensure the sustainability of promoting intercultural dialogue beyond the European Year. As a result, intercultural dialogue is now firmly embedded for the long-term in EU policies and programmes.

· Promoting Europe's shared culture
The Culture programme (2007-2013), our funding programme in the area of culture and the arts, now supports inter-cultural dialogue, the cross-border mobility of artists and cultural and artistic products. The programme is known for a number of flagship actions. Perhaps the best-known initiatives that are supported by this Programme are: 

(1) The European Capitals of Culture: These have become world-renowned celebrations of European culture. Cork (IRL), Patras (GR), Luxembourg, Sibiu (RO), Liverpool (UK), Stavanger (NO), Linz (AT) and Vilnius (LT) are some of the many cities that have had borne the prestigious label of 'European Capital of Culture', thereby enjoying the opportunity to show off their cultural richness, diversity and dynamism, while at the same time highlighting the cultural ties that link us together as Europeans.

(2) A series of recently-launched European Union awards honour excellence in cultural heritage (in the form of the European Union/Europa Nostra Award for Cultural Heritage), architecture (the Mies van der Rohe Awards), literature (the European Literature Prize) and music (the European Border-Breakers Awards). 
· Putting Creativity and Innovation on the EU Agenda 
Culture is also a key economic sector in its own right. The culture sector's contribution to Europe's economy is already larger than that of real estate, or those of the food and beverages sector or the chemical industries. The number of employees in the EU's culture sector exceeds the employed labour forces of Greece and Ireland put together, for example. The culture sector's turnover exceeds that of the European ICT-manufacturing sector, and its output growth has been faster than that of the rest of the economy for many years. The European Strategy for culture has for the first time drawn policy makers' attention to the role of the cultural and creative sectors as drivers of growth, jobs and innovation. 
The latter role has come under closer scrutiny as part of the 2009 European Year of Creativity and Innovation, which focuses on raising awareness about the importance of creativity for individuals and for our economies. Creativity and innovation are vital for the economic success of Europe. But the Year is also about people fulfilling their potential in all fields by unleashing their innate creativity. So the Year is as much about social well-being and personal fulfilment as it is about Europe's economic competitiveness. The Year is consequently a cross-cutting initiative that touches upon many different policy areas, such as education & training, enterprise, regional policy, and culture. The Year aims to go beyond awareness-raising, however, into shaping our policy agenda for European cooperation, especially in education and training, for the next decade.

· Initiating a multilingualism policy for Europe
In 2004, I became the first EU Commissioner to be given explicit responsibility for multilingualism. Multilingualism is the most concrete example, and a defining feature, of the continent's cultural richness and diversity. As such, it represents both an asset and a challenge for the European Union. During my mandate I proposed the first-ever EU strategy for multilingualism, accompanied by a list of 45 actions to be implemented or supported by the Commission, within three main strands: (1) Extend language learning to all citizens as a lifelong activity: this was a necessary response to the objective, laid down by the Member States in Barcelona in 2002, that every EU citizen should aim to speak ‘mother tongue plus two’. (2) Improve the quality of language teaching at all levels; and (3) safeguard linguistic diversity, with the direct support of the Lifelong Learning programme, which is open to all languages spoken in Europe. 

The responsibility for multilingualism policy was taken over by my fellow Commissioner Leonard Orban as from 1 January 2007. 

II. Creating a Europe of lifelong learning

· Breaking through boundaries in education 

It has long been recognised that education and training are vital for Europe's future. They are especially important for achieving the EU’s over-arching policy objective of creating more and better jobs and more growth—the objective known as the 'Lisbon Strategy'. Their importance is underlined further by the current economic downturn. Education and training are national competences, of course, but it is necessary, nevertheless, to find ways of moving forward together, to modernise systems and to meet shared ambitions. 

During my mandate, my main objective has been to establish a good basis of collaboration and cooperation in partnership with Member States and other education stakeholders. I have concentrated on creating European-level frameworks to encourage the modernisation of national systems. These have led to a number of tools that improve learner and worker mobility. 
I am pleased that we have achieved the introduction of a continent-wide European Qualifications Framework (EQF), which will improve the transparency of people’s qualifications, no matter which Member State they got them in. We also launched, for the first time ever, a system of Europe-wide credit transfer in vocational education and training courses (‘ECVET’ for short) — no mean feat, given that there are over 30,000 vocational training institutions in Europe! Coupled with this has been our work in helping the Member States to pursue quality assurance in vocational education, such as is the case with the new European Quality Assurance Reference Framework for Vocational Education and Training (EQARF).

In 2007 we celebrated the 20th anniversary of what is arguably the best-known Community action: the Erasmus Programme. I am pleased to have been associated with this flagship initiative, famed as the reference in student exchange schemes. By now we have helped almost 2 million students benefit from an Erasmus mobility experience, and in doing so, we have created cohorts of young, bright Europeans who have a broader appreciation of being European through their experience studying abroad. 

I have also sought at every opportunity to raise the profile of education and training within the wider policy-making context. Investment in good education builds human capital and social cohesion. I have always strongly advocated the idea that concentrating on one does not need to come at the expense of the other. 
As we work our way through the current economic and financial crisis, it is all the more important that policy makers maintain, and preferably increase, levels of investment in education and training, while at the same time maximising the impact of existing budgets to  improve the skills of the population. And successful reforms need the commitment of educationalists and teachers, local communities, enterprises, families and students too. 
Creating partnerships, bringing together diverse voices so as to broaden the commitment to raising the accessibility and improving the quality of Europe’s education and training systems – this has been at the heart of my approach. As one example of this, I created the University-Business Forum in 2008, to open a new platform for dialogue and learning between two worlds which have a lot to offer each other.
· Emphasising the role of universities and schools in the renewed Lisbon Strategy
I have addressed the challenges which schools, vocational education establishments and higher education institutions are facing in the 21st century. If Europe is to compete globally, we must modernise our education and training systems. The key challenges in this area are eliminating the barriers between the different parts of Europe’s education and training, ensuring that the outcomes of learning can be recognised irrespective of where it takes place, and modernizing our higher education systems. 
· Implemented the new Lifelong Learning Programme
The earlier generation of EU funding programmes for education, vocational training and e-Learning ended in 2006. I proposed and secured the agreement of the Council and European Parliament for an integrated Lifelong Learning Programme (LLP), with a significantly increased budget of nearly € 7 billion, for the period 2007 to 2013. As its name suggests, the programme supports learning in all levels and institutions and at all stages of life. It concentrates on helping learners and workers throughout Europe to pursue education or training opportunities abroad, such as is the case with the Erasmus scheme. It supports networking and exchanges among education professionals, with a view to modernising European education for the challenges of the new century. And it establishes quantified targets for reaching out to citizens and learners:

· Comenius  (for schools) should involve at least 3 million pupils in joint educational activities, over the period of the programme; 

· Leonardo da Vinci (for vocational education & training) should increase placements in enterprises to 80,000 per year by the end of the programme; 

· Erasmus (for university students and staff) should reach the total of three million individual participants in student mobility actions since the programme began; 

· Grundtvig (for adult learning) should support the mobility of 7,000 individuals involved in adult education per year by 2013.

In the Lifelong Learning Programme, as well as in our other EU funding programmes – Culture, Youth in Action, Europe for Citizens – I sought to simplify the administrative procedures. Working closely with the bodies responsible for the implementation of the Programmes, such as the Education, Audiovisual and Culture Executive Agency (EACEA,  created in 2006) and the National Agencies in all participating countries, my intention has been to make the programmes as open and user-friendly as possible.  
Together with the significant budget increase granted by the European Parliament and the Council of Ministers, the result is that the Lifelong Learning Programme has been able to reach many more students, pupils, trainees and teachers. and academic staff in recent years. For example, the number of students participating in Erasmus increased steadily from around 135 000 during the 2003/04 academic year to over 180 000 during 2007/08. The average Erasmus student grant jumped from € 125 per month to around € 200 per month over the same period. And the scope of activities supported has expanded. New actions were successfully launched in 2007, such as the Erasmus student placement in enterprises and Erasmus staff training, with, respectively, 18 000 and 7 000 participants in the first year of implementation. Also, Erasmus now reaches well beyond EU borders - Turkey joined in 2004, and Croatia and the Former Yugoslav Republic of Macedonia joined in 2009. 

· Creating tangible instruments that help make Lifelong Learning a reality for all

Europe has become more and more open, and barriers to the freedom of movement have been largely removed. It is now possible to talk about a European area for life-long learning that feeds into an EU-wide labour market. This is positive both for citizens and also for education systems and institutions, which have much to gain from partnerships and exchanges across borders and through learning from the best European practices. I oversaw the development of a number of instruments which support European citizens, learning providers, companies, guidance counsellors and educational authorities and allow them to fully exploit the potential of these new possibilities.

· The European Framework of Key Competences identifies, as a reference tool for teachers, schools and planners, the skills that people will need to reach their full potential in today's world. They cover: language skills, both in the mother tongue and in foreign languages; competences in maths, science, technology and the digital world; interpersonal, civic, intercultural and social competences needed to fully benefit from and contribute to modern European society; entrepreneurship and cultural expression; and, finally and crucially, 'learning-to-learn' skills which will allow people to go on learning beyond formal education. These are now widely used as a checklist in planning curricula by teachers and curriculum planners. 

· The European Qualifications Framework for lifelong learning (EQF) is intended as a translation device to better understand and appreciate – across national, sectoral and institutional borders – the content, profile and value of qualifications. Individuals will find it helpful to work or study in another country or sector, because their qualifications – put in relation to the EQF – will be better understood and appreciated by employers and educational institutions. The EQF defines eight qualifications levels within which all forms of learning, from basic education to university or higher technical, can be classified. As of 2012, each new qualification issued in the EU will feature a reference to one of these eight EQF levels. Thus labelled, a person’s qualification, issued in one education system, immediately becomes understandable in another education system, where the relevant educational authority will have already decided which of its national qualifications have been allocated to the same EQF level in the field concerned. 
· The European Credit system for Vocational Education and Training (ECVET) is a system, currently under development, which will ease the transfer, accumulation and recognition of learning outcomes between vocational education & training systems in Europe, including those outside the formal training system. The European Quality Assurance Reference framework for Vocational Education and Training (EQARF) is a reference instrument to help Member States to promote and monitor continuous improvement of their Vocational Education and Training (VET) systems, based on common European references.
The EQF and ECVET, together with the European Credit Transfer System (ECTS) for higher education, will make education and training systems more transparent and flexible, facilitating the mutual recognition of qualifications and credits, and thus promoting mobility of learners and workers around Europe.

We have introduced other EU instruments that are very useful for individuals. They are all available on the Internet:
· Europass provides people with practical tools, such as the widely-used Europass CV, to better express their qualifications and skills when they apply for a job or seek admission to a course, both at home as well as in other European countries.
· Youthpass supports the recognition of competences acquired through voluntary activities and other learning experiences in non-formal settings. 
· In addition, the PLOTEUS portal gives a large amount of information on EU tools and learning opportunities across Europe. Citizens can also get support from a network of resources such as the at the National Academic Recognition Information Centres (NARIC) and the EU's Euroguidance centres.
All these EU tools break down barriers in a double sense: they help people move between national systems, by helping citizens work or study abroad, but also between the different parts of systems, for instance by helping people move from a vocational training track to one in higher education, or by facilitating the validation of competences acquired outside the formal education and training systems. The aim is to allow learners to move seamlessly between different types of learning throughout their lives and to access learning anywhere in the European lifelong learning area.

· Supporting Europe-wide modernisation of higher education and vocational training 
The Bologna Process for reforming Europe's higher education systems is so popular that it now brings together 46 European countries. It covers a much wider geographical area than the European Union! All these countries are united in the aim to create a European Higher Education Area, where university courses are similarly structured, where there is a shared commitment to quality assurance and where there are shared approaches to the recognition of qualifications and periods of study. 

The Bologna agenda strongly complements the EU's own objectives for the modernisation and improvement of its universities. The EU's flagship programme for the mobility of university students and staff, Erasmus, helps to support Bologna, together with other instruments which open EU higher education to the world (such as the Erasmus Mundus programme), or to our neighbours and partners (the Tempus programme). I have always been an enthusiastic supporter of the Bologna Process, and work closely with participating countries in the successive biennial Bologna Ministerial meetings. 

A clear and concrete example of an EU-Bologna joint achievement is the European Quality Assurance Register for higher education (EQAR), which informs students about reliable quality assurance agencies, operating in the wider Europe. Thanks to Bologna, students can choose from a transparent and growing range of high-quality courses and benefit from smoother recognition procedures. Bologna means that students can increasingly opt for the possibility of going abroad, and be mobile either for study or for work, secure in the knowledge that their studies will be recognised when they move. 

Since 2002, the Copenhagen process, a mirror to the Bologna process, aims to promote the image and attractiveness of Europe's systems of vocational education and training and to break down the barriers between national systems. Vocational systems are very important in Europe. For example, more than half of the students in the senior cycle (the upper secondary level of education) are in the vocational system; it is also a significant provider of higher level, post-secondary education. As with Bologna, the Copenhagen Process involves both national-level policies to modernise systems plus a number of European tools – such as mentioned earlier, the EQF, ECVET and EQARF. These are part of the toolbox defined under the Copenhagen process to facilitate mobility of trainees and trainers. Policy exchanges between stakeholders are funded by networking, in particular under the Leonardo da Vinci Programme.    

As in the Bologna process, thanks to the Copenhagen Process, vocational education trainees can be increasingly confident that they can be mobile during their studies, that they can accumulate credits wherever they study within the EU, and that they will have their qualifications recognised by employers and training establishments across Europe. 
· Preparing for the world of work: new skills for future jobs 

A key policy objective during my mandate was to strengthen the links between the world of education and the world of work. Preparing people for the world of work has always been a key education objective; in the rapidly changing world of the 21st century, this is a more pressing need than ever. Even closer links are needed if citizens are to become truly life-long learners. 

These links should be strengthened at all levels of education, from schools to universities. For example, schools can build learning activities around local workplaces. Similarly, higher education and vocational training institutions should take more responsibility to ensure that their graduates have the skills and attitudes needed to succeed on the labour market. It is also my strong conviction that such links with the world of work do not damage, but rather reinforce the way education systems prepare young people to be active participants in society.

Therefore we have set out, for the first time at the EU level, a strategy to better map the future shape of Europe's skills needs, both for advanced, new sectors, and for more traditional jobs. The challenges this agenda presents to the education and training world are large – the skills of the population as a whole need to be upgraded; skills in specialist and hitherto non-existing areas need to be developed. 
Fifteen years ago, few would have guessed at the importance of the profession of web designers nowadays, for example. Or which bold spirit would have predicted the monumental rise of the mobile telephony industry as an employer? So, who can predict what skills our children will need to acquire in order to be able to flourish in the uncertain world of the future fifteen years hence? We need to prepare our children for jobs that may not even exist yet! 
How can this be built into education planning structures for the future? With the launch of New Skills for New Jobs in 2008, we are now actively exploring the issue, constructively, with our partners, and on the basis of analyses done by our Community Agency in Thessaloniki, the European Centre for the Development of Vocational Training (called ‘CEDEFOP’ for short).  

Finally, to promote skills excellence in technical and craft skills, I have supported the first-ever European skills competition – EuroSkills 2008, which took place in Rotterdam in September 2008. Think of it as a kind of ‘Olympic Games’ for vocational trainees. It brought together about 500 young people from 29 European countries who showed their talents in 49 trades. This EuroSkills was a true showcase for young European talent, which attracted 27 000 visitors, mainly young people, their families, teachers and policy makers. Given the event’s success, the next editions are already planned: for Portugal in 2010 and Poland in 2012.  

III. Bringing People Together
Promoting mobility – primarily the mobility of learners and of young people in general – was a core activity within my portfolio. It is now an objective under all of the programmes for which I am responsible and accounts for the largest share of their budgets. 
The flagship mobility programme – Erasmus – has grown in the last 22 years since its creation to be arguably the best-known and most popular European programme. But mobility opportunities should not only be available to university students. Studies clearly and consistently show that cross-border mobility has the potential to be a valuable part of all learning experiences, whether academic or vocational, formal or non-formal. So, I have launched a reflection on how mobility opportunities can be offered to all young people, not just the few (estimated at, perhaps, 3% of young people) who currently access our programmes, and how mobility can be built in to all learning activities. I have put in place solid foundations to work towards the objective that, by 2020, opportunities for learning mobility should be available to the majority of all young people in Europe. This is an ambitious agenda, certainly, but it is achievable if we manage to mobilise partners from all walks of life for this cause, especially, of course, the relevant authorities in the Member States.    
· Boosting youth exchanges among students, school pupils, volunteers and other young people
The Youth in Action programme (2007 – 2013) provides for a significant expansion of the actions promoting youth exchanges. Such exchanges are targeted at young people between the age of 13 and 30. These exchanges are now centred on themes that are relevant to the daily experiences of young people and which also have a clear European dimension. These themes include for instance, racism and xenophobia, local cultural heritage, drugs or the environment. Participants from different countries in Europe enjoy the opportunity given by this programme to learn from each other and broaden their horizons, thereby also developing a greater sense of 'belonging' to Europe. 

The European Voluntary Service (EVS) is particularly noteworthy in this regard, since it provides young Europeans with the chance to express their personal commitment through unpaid and full-time voluntary activities in a foreign country within or even outside the EU. Not only do the receiving, local, communities benefit from the arrival of these young volunteers, but the youngsters themselves develop new skills and, therefore, improve their personal, educational and professional development. 

Volunteers can benefit from specific training throughout the activity and agree on their expected learning outcomes, processes and methods in advance. 

Complementing the programme, there was a Recommendation by the Council in 2008 which invites the Member States to take a series of concrete steps towards dismantling barriers and making it easier for young people to undertake voluntary activities anywhere in Europe. 
· Supporting the sport organizations and the sport movement  
During my mandate, the Commission addressed for the first time sport-related issues in a comprehensive manner. The breakthrough came in the form of the 2007 White Paper on Sport, which brought together policy and jurisprudence in the area of sport into one coherent document. It recognises the specificity of the role that sport plays in European societies, and includes 53 tangible actions for follow-up, which are listed in the so-called "Pierre de Coubertin" action plan (named after the man who revived the Olympic Games in the early 20th Century). These actions are to be implemented or supported by the Commission, and aim to integrate a European dimension into the primary responsibilities of national authorities and national and international organisations. The "Pierre de Coubertin" action plan includes such actions as, for instance, facilitating an EU-coordinated approach to fighting doping in sport, preventing and fighting racism and xenophobia, establishing structures for regular dialogue with sports stakeholders, and agreeing on guidelines for physical activity. 

The EU’s funding programmes have also been mobilised to take advantage of sport's educational opportunities (through the Lifelong Learning Programme), to promote volunteering in sport (through the Youth in Action programme), and to support grass-roots organisations (with the Europe for Citizens programme). One example is the support we give to the European Paralympics Committee, in full recognition of both the role that sport plays in the physical and social rehabilitation of people with disabilities and of the extraordinary achievements that people with disabilities are capable of.

· Promoting town twinning 
Town twinning in Europe has a long tradition of bringing people together, fostering exchanges and mutual understanding, and weaving bonds of friendship and solidarity across the continent. Today, thousands of twinning links in Europe create a powerful and robust network of citizens who are playing an important role in constructing an ever-closer Union, involving large numbers of citizens directly, driving home the benefits of EU integration at the local level. The result is that many tens of thousands of citizens from different Member States can enjoy a strong feeling of belonging and a common European identity. 
Under the programme Europe for Citizens, the Commission encourages the development of long-lasting, dynamic, multifaceted co-operation between twinned towns, thanks to major innovations that have been introduced, such as thematic twinning. Towns co-operate with their own twinning partners, but also with the partners of their partners, in order to explore a particular topic or theme, to share resources or interests, to gain influence or to face common challenges. To help this process, the Commission supported thematic conferences and workshops that involved at least three towns to address the priority themes of the Citizens for Europe programme. 

· Opening our higher education up to the world: Erasmus Mundus and Tempus
While the primary focus in our mobility programmes is on creating mobility and exchange opportunities within the EU, we should not close doors to the wider world. The interchange of knowledge and opportunities will strengthen both Europe and its world partners. TEMPUS (the trans-european mobility scheme for university studies) supports the modernisation of higher education and creates an area of co-operation in the countries surrounding the EU, covering 27 countries in the Western Balkans, Eastern Europe and Central Asia, North Africa and the Middle East.  It funds joint projects between EU universities and partner universities in eligible countries; it also funds modernisation of the national systems in parallel with our own internal modernisation project. 
I initiated the Erasmus Mundus programme as a co-operation and mobility instrument in the field of higher education which funds student and staff exchanges. 
The spirit of openness and partnership built by Erasmus, Erasmus  Mundus, Tempus and the Bologna process now extends globally, and our university sector is increasingly seen as a worldwide centre of excellence in learning.
The top 7 achievements:

1) Integrating higher education, research and business innovation: the European Institute for Innovation and Technology (EIT) 
The EIT is the first European initiative to integrate fully the three sides of the "Knowledge Triangle" of higher education, research and business innovation. It will seek to stand out as a world-class innovation-orientated reference model, inspiring and driving change in existing education and research institutions. Based on partnerships known as “Knowledge and Innovation Communities” (KICs) – highly integrated public-private networks of universities, research organisations and businesses – the EIT's activities will focus on European strategic areas such as sustainable energy, climate change and the next generation of information and communication technologies.
2) Creating new funding programme for education and training
The European Commission has integrated its various educational and training initiatives under a single umbrella, the Lifelong Learning Programme. With a significant budget of nearly € 7 billion for 2007 to 2013, the new programme replaces previous education, vocational training and e-Learning programmes, which ended in 2006. The programme enables Europeans, through their schools, universities or other institutions dealing with education, training and adult learning, to pursue stimulating learning opportunities across Europe at all stages of their lives. There are four sub-programmes focusing on different stages of education and training and continuing previous programmes: Comenius for schools, Erasmus for higher education, Leonardo da Vinci for vocational education and training and Grundtvig for adult education.
3) European Agenda for Culture
For the first time ever the Commission adopted a comprehensive European Strategy for Culture founded on three common sets of objectives: cultural diversity and intercultural dialogue; culture as a catalyst for creativity; and culture as a key component in international relations. 
4) White Paper on Sport
For the first time ever the Commission addressed sport in a comprehensive manner, providing strategic orientations and focusing on the societal role of sport, its economic dimension and its organisation in Europe. The White Paper on Sport also proposes concrete measures in a detailed Action Plan named after Pierre de Coubertin. The Action Plan addresses in particular societal and economic aspects of sport, such as public health, education, social inclusion, volunteering, external relations and the financing of sport.
5) A multilingualism policy for Europe
The first-ever EU framework strategy for multilingualism aims at encouraging language learning and promoting linguistic diversity in society; promoting a healthy multilingual economy, and giving citizens access to European Union legislation, procedures and information in their own languages.
6) Opening up European higher education to the world: the Erasmus Mundus and Tempus programmes
The EU's policies in support of education and training – its mobility actions, its qualifications frameworks and its policy cooperation, the Bologna process – are of considerable interest in the wider world. With Erasmus Mundus, the mobility for students and for institutions does not stop at the borders of the EU. And with Tempus, the EU has a tool for helping its neighbourhood partners in restructuring their higher education to meet future challenges. 
7) Promoting the mobility of learners and workers: the EQF, ECTS, ECVET
A set of EU tools is being created which will allow learners, employers and institutions to draw on, profit from and understand the outcomes of all learning activities, irrespective of where and in what form they happen. They are helping to create a truly European Life Long Learning Area.  They should help to break down barriers in two ways: between national systems by helping citizens work or study abroad, and between different branches and types of education (e.g. vocational/academic, formal/non-formal). 
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