
Priorities 

This call aims to establish 4-year Framework Partnership Agreements with European 

networks whose statutory aims are to promote the effective implementation of the principle of 

non-discrimination. The annual grants to be signed on the basis of these Framework 

Partnership Agreements will enhance the capacities of these networks to contribute actively to 

the development and implementation of the policies in this area. 

According to the Treaty on the Functioning of the European Union (TFEU), the European 

Union shall aim to combat discrimination when defining and implementing its policies and 

activities (Art. 10 TFEU). Article 19 in the TFEU gives the European Union specific powers 

to take action to combat discrimination based on sex, racial or ethnic origin, religion or belief, 

disability, age or sexual orientation.  

Discrimination on the ground of sex includes, in line with the case-law of the Court of Justice 

of the European Union, discrimination arising from gender reassignment. 

The two Council directives adopted in 2000 – Directive 2000/43/EC
1
 and Directive 

2000/78/EC
2
 – provide the legal framework on non-discrimination based respectively on 

racial or ethnic origin and on the grounds of religion or belief, disability, age or sexual 

orientation. 

With regard to non-discrimination in the labour market, the European Commission 

encourages employers to include Diversity Management at the heart of their business model 

and has supported various activities in order to achieve this aim across the EU. Among them, 

since 2010 it has been sponsoring a platform for EU-level exchange between Diversity 

Charters in Europe.
3
. 

The Roma integration agenda has been the focus of intense efforts by the European 

Commission and the EU Member States. In 2011 the EU Framework for Roma Integration 

was adopted by the Commission, which since then in its yearly reports has been assessing the 

conception and implementation of the National Roma Integration Strategies by the Member 

States.  

On 9 December 2013 the Council adopted the Recommendation on effective Roma 

integration measures in the Member States the first ever legal instrument on Roma, which 

identifies specific measures, including positive action to improve the situation of Roma.
4
 

The Council Conclusions on accelerating process of Roma integration adopted by the EPSCO 

Council on 8th December of 2016 recall the 2016 Commission's assessment and urge Member 

States to accelerate the process of Roma integration and to make sure that policy, legal and 

financial instruments at European and national level are used to their full extent to close the 

gap between Roma and non-Roma. 
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Activities 

This call will support networks whose activities contribute to the implementation of the 

objectives of the Programme and who will implement among others: analytical activities, 

training activities, mutual learning, cooperation, awareness-raising and dissemination 

activities. 

The annual operating grant to be provided based on these Framework Partnership Agreements 

will finance the expenditure linked to the activities of these networks, insofar as they are in 

line with the objectives of the Programme in the area concerned and with the annual priorities 

that may be established by the Commission. The costs of general administrative expenditure 

necessary for the running of these organisations may also be covered. 

The activities of the networks should contribute to one or more of the following priorities:  

 supporting the development, implementation and monitoring of non-discrimination 

and equality policies and legislation at European and national levels; 

 promoting non-discrimination and equal opportunities in EU and national policies 

(mainstreaming approach). Activities carried out over the three years should in 

particular support national member organisations in their involvement, at national 

level, in main political EU driven processes such as no-discrimination and equality 

policies; 

 promoting the interest of one or more groups at risk of discrimination on the basis of 

their ethnic origin or race, religion or belief, age, sexual orientation and gender 

identity;  

 developing the "business case" for diversity  across the EU; 

 promoting integration of Roma communities. Activities carried out during the four-

year period will have to support, whenever appropriate, the involvement of national 

member organizations in the implementation of : 

 

- the EU Framework for National Roma Integration Strategies up to 2020
5
  

- the Council Recommendation of 9 December 2013 on effective Roma integration 

measures in the Member States  

- the Council Conclusions on accelerating process of Roma integration adopted by the 

EPSCO Council on 8
th

 December of 2016; 

 improving the knowledge and understanding of discriminatory and inequality 

phenomena in Member States and at EU level (including on multiple discrimination); 

 strengthening the capacity of national NGOs and their knowledge of relevant EU 

matters; 

                                                 
5
  Communication from the Commission to the European parliament, the Council, the European Economic and 

Social Committee and the Committee of the Regions an EU Framework for National Roma Integration 

Strategies up to 2020 COM/2011/0173 final 



 contributing to raising the awareness of practitioners on effective legal protection 

against discrimination on the basis of the two EU directives
6
 and making international 

fundamental rights requirements better known and respected; 

 raising public awareness about the rights to non-discrimination and the benefits of 

diversity. 

The aim is to support a range of activities targeting at least one of the following grounds of 

discrimination: ethnic origin, race, religion or beliefs, age, sexual orientation and gender 

identity.  

All applications should take into account the gender dimension of discrimination. If the 

action(s) deal(s) with multiple discriminations, gender can obviously be considered as a 

discrimination ground in addition to those mentioned above. 

The annual operating grant to be provided based on these Framework Partnership Agreements 

will finance the expenditure linked to the activities of these networks, insofar as they are in 

line with the objectives of the Programme in the area concerned and with the annual priorities 

that may be established by the Commission. The costs of general administrative expenditure 

necessary for the running of these organisations may also be covered. 
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  The Racial Equality Directive 2000/43/EC and the Employment Equality Directive 2000/78/EC. 


