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£~ SYNERGETICS

“Give me back my data”

Support the individual to finally become a stakeholder instead of a mere object
in a thousand databases.

* From LMS to PLE
* Government data (http://www.cps.org.uk/cps catalog/it's%20ours.pdf)
e EPD < Personal Health Records

* Corporate employment < individual employabilityPortfolios™

Several FP6/FP7 IPs were initiated and/or (co-)managed by Synergetics
(www.prolix.eu, www.TAS3.eu, www.codrive.org)

This now results in a suite of tools for the user-centric & lifelong management
of (1) learning content, (2) competency & (3) employability data

We provide this as base cloud infrastructure (together with Cisco) thus
“organising the communality” around regional employability services, involving
all social stakeholders (see Limburg presentation)
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£ SYNERGETICS

Personal Data

 The Individual als “Active Identity” (Internet of Subjects Manifesto)
http://www.iosf.org/

e Vision: towards a crossroads bank for employability (data)

* Individuals as stakeholders instead of being “objects in a thousand
databases”

* Personal Data Stores (‘give me back my data’) and/or
employabilityPortfolios for the management of you own personal
employability data.

e This user controlled data now becomes :

“The currency of the labour market”
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Win-Win for all stakeholders

Stakeholders: Employees/
lob-seekers

learners

¢ ¢

Employers

(2 A 2

Education
Government
Intrest Groups
(labor unions, industry sectors, ...)

* input data once, use many

* Dynamicen automated medium

* User control ofinformaiton access

* Facilitates training & career planning

* Easy access to coherent information

* Facilitates training & career planning
* Meaningful matching

* Harmonised employability information
* Facilitates HR/training processes

* Provides career services to employees

* Facilitate meployers and emplouyees
* Match Job seekers
* Transfer education -workplace
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Consortium

COLO — kenniscentra
Labour Union (FNV.nl)
Province of Limburg

City of Maastricht

Higher Education

Ministry of Social Affairs
Public Employment Services

Employer organisations
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Build infrastructure

Initial investement + National & Regional funding + EC Research funding
FP7IST IP: Research goals: Massive deployment + reuse former research
Needs to be complemented with ‘soft’ research: ESF, EFRO, EBRD

3 regions/countries needed. We now got NL (Limburg), Kortrijk (BE) and UK

(Birmingham), and...?

Resubmit FP7 IP www.iPDS.eu proposal (Q1 2011)

Signing Regional commitment needed + definition of working groups
Cisco/Synergetics provide private cloud platform services

Research: scalability of services economy
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Management regional knowledge infrastrcture
(employability platform)

Structural embedding of durable infrastructure
Public-Private-Partnership (PPP)

Project office for end-user support

Initial investment + longterm business model
Who wins- who pays

Continous innovation

TTP for end2end trust & privacy assurance

Who own what?
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