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European Economic and Social Committee 

The President 
 
 
 
        Brussels,  
 
 
 
Mr José Manuel Barroso 
President 
European Commission 
200, Rue de la Loi 
B – 1040 Brussels 
 
 
Dear President, 
 
In view of the economic and social consequences of the current world crisis, the holding of an 
employment summit is a matter of the highest importance. I should therefore like to pay tribute to 
your determination which has made possible the employment summit to be held in Prague on 7 May 
which, we hope, will benefit from real commitment on the part of all the political, economic and 
social stakeholders, even if a full European Council on employment would have been preferable. 
 
The European Economic and Social Committee, which is made up of representatives of employers, 
employees and other economic and social players in direct contact with the economic and social 
situation in all the Member States, has the necessary experience of dialogue and the necessary ability 
to build consensus between sometimes diverging interests. And, as you yourself saw as the conference 
on the national economic recovery plans held on 17 March, the EESC involves the national ESCs in 
its work, being convinced of the importance of cooperation and the mutual learning effect for the 
implementation of coordinated measures. 
 
You have expressed the desire to involve the EESC in the preparations for the employment summit 
and I thank you for this. Three of our members took part in the preparatory workshops at the 
invitation of Commissioner Špidla. To demonstrate its support for your initiative the EESC will also 
be holding a meeting with the national economic and social councils in Prague on 6 May in 
preparation for the employment summit. This will provide an opportunity to develop the EESC's 
contribution and put it in perspective. 
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SPECIFIC PROPOSALS 
 
In this context, and bearing in mind that the key objective is to prevent the dismemberment of 
European productive structures and to ensure that employees are kept in employment, in order to 
prevent a profound social crisis which would jeopardise the conditions for economic recovery, the 
EESC, in tandem with the proposals set out in its Programme for Europe (notably support measures 
for SMEs and the internal market for the creation of jobs), proposes the following measures, which 
should be implemented in partnership with all the stakeholders concerned: 
 
 
BUSINESSES TO KEEP EMPLOYEES ON 
 
1. Ensure that a social cushion stays in place for the whole duration of the crisis. 
 
2. Design specific measures for people in insecure employment. 
 
3. Use the time made available by the decrease in production for vocational training, focusing 

on the objectives of research, innovation and sustainable development, with the support of 
the ESF. 

 
SUPPORT FOR BUSINESSES 
 
4. Establish the necessary conditions to promote the creation of jobs in the short and long 

term; give companies access to the necessary liquidity, promote micro-credit, support 
entrepreneurship, SMEs, craft industries and farms by giving them direct access to 
government loans, reducing the tax and administrative burden and in particular establishing 
direct links with higher education, vocational training and associations of young people. 
NGOs, the voluntary sector, non-formal learning and social economy enterprises are 
underused sources of innovation and creativity and ways should be found of tapping their 
potential. 

 
TARGETED INTERVENTIONS 
 
5. Adapt programmes for maintaining employment, returning to the labour market and 

training to the potential and specific needs of different categories of workers: young 
people, women, older workers, low-skilled and skilled workers etc. 

 
6. Put in place protective measures to support demand on the basis of structured programmes, 

particularly with a view to helping the most vulnerable workers: older, low-skilled and 
disabled workers, as well as single-parent families. 

 
 
FINANCING AND LONG-TERM STRATEGY 
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7. Design a framework for financing at EU level, e.g. by increasing the available resources of 

the Globalisation Adjustment Fund and the European Social Fund, for example: 
 

− basing it on a system for channelling savings, under the authority of the ECB as well as 
the EIB, the national governments and the Commission;  

− using surpluses registered by the ECB as a result of the fact that the commercial banks are 
currently "depositing" their credit lines with it;  

− making the EIB's lending policy more flexible. 
 

The use of European funds should also be made more flexible in order to ensure greater 
rapidity and fluidity of use. 

 
8. Base employment measures on the framework of the Lisbon strategy, which offers the best 

potential for coordination between the Member States in this area, making it possible to 
channel efforts, within a long-term vision, towards sustainable development strategies. 

 
These measures require stronger commitment from the social partners, particularly in the case of 
points 1), 2) and 3), which can only be implemented through agreements between the social partners. 
 
 
Dear President, it is by putting forward common responses that we can most effectively combat 
isolationism and protectionism. More than ever the European Union needs an economic, social and 
environmental pact for employment, based on strengthened cooperation between civil society and the 
public authorities, to give it a clear, stable and long-term political direction, so as to preserve social 
cohesion and the confidence of the people of Europe. 
 
You may be assured of our support and of our desire to contribute to the best of our abilities to a 
European response to the challenges posed by the current crisis. 
 
 
Yours sincerely,  
 
 
 
 
 
 
 
Mario Sepi 


